NEWMAN- CROWS LANDING UNIFIED SCHOOL DISTRICT
AGENDA
Board of Education
Regular Meeting
April 6, 2020
Closed Session – 5:00 p.m.
Regular Session – 6:00 p.m.
https://zoom.us/j/572509889
Local Control Accountability Plan (LCAP)
Goal 1: - Prepare All Students For College & Career
Goal 2: - Increase Parent, Student and Community Engagement
All documents related to open meeting agenda items, which have been provided to members of the Board of Trustees prior to the
meeting, are available for examination at the Newman-Crows Landing Unified School District, 1223 Main Street, Newman, CA,
between the hours of 8:00 and 4:00 Monday through Friday, excluding holidays. All documents provided by staff members and
others to the board at the meeting will be available after the meeting from the Executive Assistant to the Superintendent.

CALL TO ORDER/ROLL CALL
Roll Call: Mr. Bazar ___ Mrs. Conforti ___ Mrs. Hurst___ Mr. Snodderly __ Mr. Wallace___

PUBLIC COMMUNICATION – CLOSED SESSION ITEMS
Any member of the audience desiring to comment on a Closed Session item may do so when the
Board President asks for public comments. Please email all questions and comments to
nfox@nclusd.k12.ca.us
Per Board Policy BB9323, individual speakers may be allowed three minutes to address the Board on each agenda or nonagenda item. The Board may limit the total time for public input on each item to 20 minutes. With Board consent, the
president may increase or decrease the time allowed for public presentation, depending on the topic and the number of
persons wishing to be heard. The president may take a poll of speakers for or against a particular issue and may ask that
additional persons speak only if they have something new to add.

CLOSED SESSION
Government Code 54957
Government Code 54957
Government Code 54954.5

Employment of Personnel
Public Employee Discipline/Dismissal/Release

Expulsion Case Number 19-20/04

RECONVENE TO REGULAR SESSION
FLAG SALUTE
REPORT OUT OF ACTION TAKEN IN CLOSED SESSION
PUBLIC COMMUNICATION – AGENDA & NON-AGENDA ITEMS
Any person wishing to comment on agenda and non-agenda items may do so. Please use the chat option on

Zoom and type in your Name, Residence Address and Topic that you would like to speak about. If
there are technical, difficulties please email your questions to nfox@nclusd.k12.c.us. Please limit
your comments to three minutes. California Law prohibits the School Board from taking action on any
matter, which is not on the posted agenda unless it is determined to be an emergency by the Board.

Per Board Policy BB9323, individual speakers may be allowed three minutes to address the Board on each agenda or nonagenda item. The Board may limit the total time for public input on each item to 20 minutes. With Board consent, the
president may increase or decrease the time allowed for public presentation, depending on the topic and the number of
persons wishing to be heard. The president may take a poll of speakers for or against a particular issue and may ask that
additional persons speak only if they have something new to add.

APPROVAL OF AGENDA
INFORMATION/DISCUSSION ITEMS
1. Student Representative Report
2. Budget Update
3. Remote Learning and Meal Services
ACTION ITEMS
3. Consent Calendar
The Consent Calendar items are routine in nature and usually do not require Board discussion. Individual items may be
removed by Board members and presented for discussion and separate action. The Consent Calendar will be adopted by a
roll call vote.

a. Approve warrants in the amount of $721,755.87
b. Second Reading and approval of AR 5141.21 Administering Medication And Monitoring
Health Conditions, BP 4151 4251, 4351 Employee Compensation, BP 3600 Consultants,
BP 4111.2 4211.2, 4311.2 Legal Status Requirement, BP and AR 6163.2 Animals At
School
c. Approve the Attached List of Employment and Employment Changes
d. Approve Surplus list from Orestimba High School
e. Approve 40% leave of absence for Lakynn Seward for the 2020-2021 School year.
f. Approve 60% leave of absence for Christine Freitas for the 2020- 2021 School Year
g. Release of probationary classified management employee, identified by #35594, effective
at the end of the workday on, March 12, 2020.
h. Release of probationary classified employee, identified by #22115, effective at the end of
the workday on, March 16, 2020.
Roll Call: Mr. Bazar ___ Mrs. Conforti ___ Mrs. Hurst___ Mr. Snodderly __ Mr. Wallace___

4. Accept Williams Settlement Uniform Complaint Report for January, February, and
March 2020
Roll Call: Mr. Bazar ___ Mrs. Conforti ___ Mrs. Hurst___ Mr. Snodderly __ Mr. Wallace___

FUTURE AGENDA ITEMS
Recognition of Student Body Board Member
Honor Retirees
SUPERINTENDENT’S REPORT
BOARD REPORTS
Mr. Bazar
Mr. Snodderly
Mr. Wallace
Mrs. Hurst
Mrs. Conforti
ADJOURNMENT
In compliance with the Americans with Disabilities Act, and the protections and prohibitions contained in 42 United States Code
§12132, if any person needs special assistance to participate in the meeting, please contact the superintendent’s office at (209)
862-2933 x 12. Notification 48 hours prior to the meeting will enable the District to make reasonable arrangements or
accommodations to ensure accessibility to the meeting. Hearing Assistance is available upon request.

Newman-Crows Landing Unified School District
Human Resources
Employment and Employment Changes
April 6, 2020
Name

Site

Status

Job Title

Wadean Van Ruler

HES

Hired

Learning Director

Britney Leon

YMS Hired

Physical Education Teacher

Rocio Munoz-Gudino

HES

Change in
Position

Attendance Clerk

Kimberly Elliott

DW

Change in
Position

Program Facilitator

Takeisha Smith

YMS Resignation

Resource Teacher

Anne E. Shoemaker

HBE

Retirement

Teacher

Carol F. Moore

VRE

Retirement

Teacher

Corey Felber

OHS

Resignation

JV Basketball Coach

Stacy Lopes

YMS Resignation

Learning Director

Viridiana Lua

HBE

Resignation

Teacher

Alex Calderon

YMS Resignation

Teacher

Newman -Crows Landing Unified School District
Board Agenda Information Item
Topic:
Update on Multi-Year Projection changes since the report at Second Interim.
Background:
Multi-Year Projections capture a moment in time. When the Covid-19 pandemic began
affecting operations and the economy in California, districts were advised to review and
revise their projections to reflect the changing economic conditions.
Issue:
The rising unemployment level, paired with the extension of the tax filing deadline of April
15 to July 15 has put the state economy into a recession. While the total effect on Personal
Income Tax is not known, the receipts will be delayed by the filing extension. The Shelter in
Place order, affecting businesses to not operate or operate under reduced conditions will
have a negative effect on sales and use tax revenue, the extent to which is currently unknown.
The State is currently preparing a “workload” budget for FY 20-21, which means every
program is subject to negotiation. The State is working on ways to capture a potential $5
Billion revenue shortfall by looking at proposed one-time programs in the January budget
proposal from Governor Newsome. There is speculation at this time that there will be no
COLA (Cost of Living Adjustment) in FY 20-21.
Fiscal Impact:
The budget has been revised in FY 19-20 to remove budget items which will not be spent
before year end. It will continue to be refined as the year goes on. The revenue was
recalculated projecting a zero COLA in both FY 20-21 and FY 20-22. Expenditures were
forecasted as of Second Interim, with staffing changes, and removal of one-time expenditures
that were known at that point.
In this scenario, the Unrestricted reserve level would be 12.5% in FY 19-20, then 9.5% in FY
20-21 and down to 5.6% in FY 21-22.
The goal is to have a May Revise and adopted budget on the normal timeline. What is
unknown at this point is whether a revision will be made to FY 19-20 budget which could
result in either a reduction in COLA, payment deferrals, or both. Either of these happening
would have a negative effect on cash flow and fund balance in the current year and
subsequent out years.
Submitted By:
Caralyn Mendoza, Chief Business Official

Approved for submission to the Board: _______________________________________________
Randy Fillpot, Superintendent
April 3, 2020

A. REVENUES AND OTHER FINANCING SOURCES
1. LCFF/REVENUE LIMIT SOURCES
2. FEDERAL REVENUES
3. OTHER STATE REVENUES
4. OTHER LOCAL REVENUES
5. OTHER FINANCING SOURCES
a. TRANSFERS IN
b. OTHER SOURCES
c. CONTRIBUTIONS
6. TOTAL

8010-8099
8100-8299
8300-8599
8600-8799

PROJECTED YEAR TOTAL
2019-20
$
33,397,547.00
$
4,072.00
$
676,123.00
$
310,209.00

8900-8929
8930-8979
8980-8999 $
$

UNRESTRICTED
YEAR 2
20-21
$
32,639,346.00
$
500.00
$
668,603.00
$
305,212.00

$
$
$
$

$
$
$
$

RESTRICTED
YEAR 2
20-21
468,939.00
1,561,692.00
2,927,641.67
2,478,511.00

$
$
$
$

5,182,664.00
12,981,919.34

$
$

5,180,667.00
12,617,450.67

$
$

$
$

2,389,881.70
23,898.82

$
$

2,246,386.52
22,463.87

$

16,909,782.70

$
$

(167,394.00)
2,246,386.52 $

2,268,850.38

$

16,909,782.70

YEAR 3
PROJECTED YEAR TOTAL
21-22
2019-20
32,645,510.00 $
468,939.00
500.00 $
1,730,081.00
668,603.00 $
3,156,171.34
302,293.00 $
2,444,064.00

TOTAL UNRESTRICTED/RESTRICTED
YEAR 3
PROJECTED YEAR TOTAL
YEAR 2
21-22
2019-20
20-21
468,939.00 $
33,866,486.00 $
33,108,285.00 $
1,561,692.00 $
1,734,153.00 $
1,562,192.00 $
2,927,641.67 $
3,832,294.34 $
3,596,244.67 $
2,478,511.00 $
2,754,273.00 $
2,783,723.00 $
$
$
$
$
$
$
$
$
$
5,250,000.00 $
$
$
12,686,783.67 $
42,187,206.34 $
41,050,444.67 $

YEAR 3
21-22
33,114,449.00
1,562,192.00
3,596,244.67
2,780,804.00
41,053,689.67

(5,182,664.00) $
29,205,287.00 $

(5,180,667.00) $
28,432,994.00 $

(5,250,000.00) $
28,366,906.00 $

$

14,519,901.00

$
$

14,519,901.00
145,199.01

$
$

14,339,100.01
143,391.00

$

2,389,881.70

$

14,519,901.00

$
$

(326,000.00)
14,339,100.01 $

14,482,491.01

$

2,389,881.70

$

3,658,446.00

$
$

3,658,446.00
36,584.46

$
$

3,695,030.46
36,950.30

$

2,467,708.69

$
$

2,467,708.69
24,677.09

$
$

2,492,385.78
24,923.86

$

6,126,154.69

$
$

6,126,154.69
61,261.55

$
$

6,187,416.24
61,874.16

$

3,658,446.00

$

3,695,030.46

$

3,731,980.76

$

2,467,708.69

$

2,492,385.78

$

2,517,309.63

$

6,126,154.69

$

6,187,416.24

$

6,249,290.40

$
$
$
$
$
$
$

5,854,945.00
1,408,164.00
3,426,048.00
963,949.00
226,291.00
(245,615.00)

$
$
$
$
$

6,354,680.00
1,600,832.00
3,483,571.00
100,000.00
226,291.00

$
$
$
$
$

6,600,000.00
1,600,832.00
3,483,571.00
100,000.00
226,291.00

$
$
$
$
$

3,181,498.00
1,135,317.00
3,254,607.88
309,172.00
612,558.00

$
$
$
$
$

2,700,000.00
900,000.00
3,277,609.88
100,000.00
612,558.00

$
$
$
$
$

2,700,000.00
900,000.00
3,277,609.88
100,000.00
612,558.00

$
$
$
$
$

9,036,443.00
2,543,481.00
6,680,655.88
1,273,121.00
838,849.00

$
$
$
$
$

9,054,680.00
2,500,832.00
6,761,180.88
200,000.00
838,849.00

$
$
$
$
$

9,300,000.00
2,500,832.00
6,761,180.88
200,000.00
838,849.00

(245,615.00) $

158,726.00

$

158,726.00

$

158,726.00

$

B. EXPENDITURES & OTHER USES
1. CERTIFICATED SALARIES
a. BASE SALARIES
b. STEP & COLUMN ADJUSTMENTS
c. COST OF LIVING ADJUSTEMENTS
d. OTHER ADJUSTMENTS
e. TOTAL CERTIFICATED SALARIES

1000-1999

2. CLASSIFIED SALARIES
a. BASE SALARIES
b. STEP & COLUMN ADJUSTMENTS
c. COST OF LIVING ADJUSTEMENTS
d. OTHER ADJUSTMENTS
e. TOTAL CLASSIFIED SALARIES

2000-2999

3. EMPLOYEE BENEFITS
4. BOOKS AND SUPPLIES
5. SERVICES AND OTHER OPERATING
6. CAPITAL OUTLAY
7. OTHER OUTGO

3000-3999
4000-4999
5000-5999
6000-6999
7100-7299
7400-7499
7300-7399

8. TRANSFERS OF INDIRECT COSTS
9. OTHER FINANCING USES
a. TRANSFERS OUT
b. OTHER USES
10. OTHER ADJUSTMENTS
11. TOTAL

$

(245,615.00) $

$
$

16,909,782.70
169,097.83

$
$

16,585,486.53
165,854.87

$
$

(493,394.00)
16,585,486.53 $

16,751,341.39

(86,889.00) $

(86,889.00) $

(86,889.00)

7600-7629 $
7630-7699

18,000.00

$

29,830,129.00

$

29,553,889.47

$

29,979,550.77

$

13,509,469.27

$

12,487,666.17

$

12,535,053.90

$

43,321,598.27

$

42,041,555.64

$

42,514,604.67

$
$
$
$
$

5,734,283.34
29,205,287.00
29,830,129.00
5,109,441.34
(624,842.00)
12.15%

$
$
$
$
$

5,109,441.34
28,432,994.00
29,553,889.47
3,988,545.87
(1,120,895.47)
9.49%

$
$
$
$
$

3,988,545.87
28,366,906.00
29,979,550.77
2,375,901.10
(1,612,644.77)
5.59%

$
$
$
$
$

1,090,002.68
12,981,919.34
13,509,469.27
562,452.75
(527,549.93)

$
$
$
$
$

562,452.75
12,617,450.67
12,487,666.17
692,237.25
129,784.50

$
$
$
$
$

692,237.25
12,686,783.67
12,535,053.90
843,967.02
151,729.77

$
$
$
$
$

6,824,286.02
42,187,206.34
43,339,598.27
5,671,894.09
(1,152,391.93)

$
$
$
$
$

5,671,894.09
41,050,444.67
42,041,555.64
4,680,783.12
(991,110.97)

$
$
$
$
$

4,680,783.12
41,053,689.67
42,514,604.67
3,219,868.11
(1,460,915.00)

NET INCREASE (DECREASE) IN FUND BALANCE
NET BEGINNING FUND BALANCE
+REVENUE
-EXPENSES
ENDING FUND BALANCE
CHANGE
UNRESTRICTED RESERVE

AR 5141.21 (a)
Students
Administering Medication And Monitoring Health Conditions

Definitions
Authorized health care provider means an individual who is licensed by the State of California to
prescribe or order medication, including, but not limited to, a physician or physician assistant.
(Education Code 49423; 5 CCR 601)
Other designated school personnel means any individual employed by the district, including a
nonmedical school employee, who has volunteered or consented to administer medication or
otherwise assist the student and who may legally administer the medication to the student or
assist the student in the administration of the medication. (5 CCR 601, 621)
Medication may include not only a substance dispensed in the United States by prescription, but
also a substance that does not require a prescription, such as over-the-counter remedies,
nutritional supplements, and herbal remedies. (5 CCR 601)
Epinephrine auto-injector means a disposable delivery device designed for the automatic
injection of a premeasured dose of epinephrine into the human body to prevent or treat a lifethreatening allergic reaction. (Education Code 49414)
Anaphylaxis means a potentially life-threatening hypersensitivity to a substance, which may
result from an insect sting, food allergy, drug reaction, exercise, or other cause. Symptoms may
include shortness of breath, wheezing, difficulty breathing, difficulty talking or swallowing,
hives, itching, swelling, shock, or asthma. (Education Code 49414)
(cf. 5141.23 - Asthma Management)
(cf. 5141.27 - Food Allergies/Special Dietary Needs)

Opioid antagonist means naloxone hydrochloride or another drug approved by the federal Food
and Drug Administration that, when administered, negates or neutralizes in whole or in part the
pharmacological effects of an opioid in the body and that has been approved for the treatment of
an opioid overdose. (Education Code 49414.3)
Notifications to Parents/Guardians
At the beginning of each school year, the Superintendent or designee shall notify
parents/guardians of the options available to students who need to take prescribed medication
during the school day and the rights and responsibilities of parents/guardians regarding those
options. (Education Code 49480)
(cf. 5145.6 - Parental Notifications)

In addition, the Superintendent or designee shall inform the parents/guardians of any student on a
continuing medication regimen for a nonepisodic condition of the following requirements:
(Education Code 49480)

AR 5141.21 (b)
1. The parent/guardian is required to inform the school nurse or other designated employee
of the medication being taken, the current dosage, and the name of the supervising
physician.
2. With the parent/guardian's consent, the school nurse or other designated employee may
communicate with the student's physician regarding the medication and its effects and
may counsel school personnel regarding the possible effects of the medication on the
student's physical, intellectual, and social behavior, as well as possible behavioral signs
and symptoms of adverse side effects, omission, or overdose.
Parent/Guardian Responsibilities
The responsibilities of the parent/guardian of any student who may need medication during the
school day shall include, but are not limited to:
1. Submitting the parent/guardian written statement and the authorized health care
provider's written statement each school year as described in the sections
"Parent/Guardian Statement" and "Health Care Provider Statement" below. The
parent/guardian shall provide a new authorized health care provider's statement if the
medication, dosage, frequency of administration, or reason for administration changes.
(Education Code 49414.5, 49423, 49423.1; 5 CCR 600, 626)
2. If the student is on a continuing medication regimen for a nonepisodic condition,
informing the school nurse or other designated certificated employee of the medication
being taken, the current dosage, and the name of the supervising physician, and updating
the information when needed. (Education Code 49480)
3. Providing medications in properly labeled, original containers along with the authorized
health care provider's instructions. For prescribed or ordered medication, the container
also shall bear the name and telephone number of the pharmacy, the student's
identification, and the name and phone number of the authorized health care provider.
(5 CCR 606)
Parent/Guardian Statement

When district employees are to administer medication to a student, the parent/guardian's written
statement shall:
1. Identify the student
2. Grant permission for an authorized district representative to communicate directly with
the student's authorized health care provider and pharmacist, as may be necessary,
regarding the health care provider's written statement or any other questions that may

AR 5141.21 (c)
arise with regard to the medication
3. Contain an acknowledgment that the parent/guardian understands how district employees
will administer the medication or otherwise assist the student in its administration
4. Contain an acknowledgment that the parent/guardian understands the responsibilities to
provide a written statement from the authorized health care provider, to ensure that the
medication is delivered to the school in a proper container by an individual legally
authorized to be in possession of the medication, and to provide all necessary supplies
and equipment
5. Contain an acknowledgment that the parent/guardian understands the right to terminate
the consent for the administration of the medication or for otherwise assisting the student
in the administration of medication at any time
In addition to the requirements in items #1-5 above, if a parent/guardian has requested that the
student be allowed to carry and self-administer prescription auto-injectable epinephrine or
prescription inhaled asthma medication, the parent/guardian's written statement shall:
(Education Code 49423, 49423.1)
1. Consent to the self-administration
2. Release the district and school personnel from civil liability if the student suffers an
adverse reaction as a result of self-administering the medication
In addition to the requirements in items #1-5 above, if a parent/guardian wishes to designate an
individual who is not an employee of the district to administer medication to the student, the
parent/guardian's written statement shall clearly identify the individual and shall state:
1. The individual's willingness to accept the designation
2. That the individual is permitted to be on the school site
3. Any limitations on the individual's authority
Health Care Provider Statement
When any district employee is to administer prescribed medication to a student, or when a
student is to be allowed to carry and self-administer prescribed medication during school hours,
the authorized health care provider's written statement shall include:
1. Clear identification of the student (Education Code 49423, 49423.1; 5 CCR 602)
2. The name of the medication (Education Code 49423, 49423.1; 5 CCR 602)

AR 5141.21 (d)
3. The method, amount, and time schedules by which the medication is to be taken
(Education Code 49423, 49423.1; 5 CCR 602)
4. If a parent/guardian has requested that the student be allowed to self-administer
medication, confirmation that the student is able to self-administer the medication
(Education Code 49414.5, 49423, 49423.1; 5 CCR 602)
5. For medication that is to be administered by unlicensed personnel, confirmation by the
student's health care provider that the medication may safely and appropriately be
administered by unlicensed personnel (Education Code 49423, 49423.1; 5 CCR 602)

6. For medication that is to be administered on an as-needed basis, the specific symptoms
that would necessitate administration of the medication, allowable frequency for
administration, and indications for referral for medical evaluation
7. Possible side effects of the medication
8. Name, address, telephone number, and signature of the student's authorized health care
provider

For self-administration of inhaled asthma medication, the district shall accept a written statement
from a physician or surgeon contracted with a health plan licensed pursuant to Health and Safety
Code 1351.2. Such written statement shall be in English and Spanish, and shall include the
name and contact information for the physician or surgeon. (Education Code 49423.1)
District Responsibilities
The Superintendent or designee shall ensure that any unlicensed school personnel authorized to
administer medication to a student receives appropriate training from the school nurse or other
qualified medical personnel.
The school nurse or other designated school personnel shall:
1. Administer or assist in administering medication in accordance with the authorized health
care provider's written statement
2. Accept delivery of medications from parents/guardians and count and record them upon
receipt
3. Maintain a list of students receiving routine medication during the school day, including
those authorized to self-administer medication.
4. Maintain for each student a medication log which may:

AR 5141.21 (e)
a. Specify the student's name, medication, dose, method of administration, time of
administration during the regular school day, date(s) on which the student is required to
take the medication, and the authorized health care provider's name and contact
information
b. Contain space for daily recording of the date, time, and amount of medication
administered, and the signature of the individual administering the medication
5. Maintain for each student a medication record which may include the authorized health
care provider's written statement, the parent/guardian's written statement, the medication
log, and any other written documentation related to the administration of medication to
the student
6. Ensure that student confidentiality is appropriately maintained (cf. 5125 - Student
Records)
7. Coordinate and, as appropriate, ensure the administration of medication during field trips
and other school-related activities (cf. 5148.2 - Before/After School Programs)(cf. 6145.2 - Athletic
Competition) (cf. 6153 - School-Sponsored Trips)

8. Report to a student's parent/guardian and the site administrator any refusal by the student
to take the medication
9. Keep all medication to be administered by the district in a locked drawer or cabinet
10. As needed, communicate with a student's authorized health care provider and/or
pharmacist regarding the medication and its effects
11. Counsel other designated school personnel regarding the possible effects of a medication
on a student's physical, intellectual, and social behavior, as well as possible behavioral
signs and symptoms of adverse side effects, omission, or overdose
12. Ensure that any unused, discontinued, or outdated medication is returned to the student's
parent/guardian at the end of the school year or, if the medication cannot be returned,
dispose of it in accordance with state laws and local ordinances
13. In the event of a medical emergency requiring administration of medication, provide
immediate medical assistance, directly observe the student following the administration
of medication, contact the student's parent/guardian, and determine whether the student
should return to class, rest in the school office, or receive further medical assistance
14. Report to the site administrator, the student's parent/guardian, and, if necessary, the
student's authorized health care provider any instance when a medication is not
administered properly, including administration of the wrong medication or failure to
administer the medication in accordance with authorized health care provider's written
statement

AR 5141.21 (f)
Emergency Epinephrine Auto-Injectors
The Superintendent or designee shall provide epinephrine auto-injectors to school nurses or other
employees who have volunteered to administer them in an emergency and have received
training. The school nurse, or a volunteer employee when a school nurse or physician is
unavailable, may administer an epinephrine auto-injector to provide emergency medical aid to
any person suffering, or reasonably believed to be suffering, from potentially life-threatening
symptoms of anaphylaxis at school or a school activity. (Education Code 49414)
At least once per school year, the Superintendent or designee shall distribute to all staff a notice
requesting volunteers to be trained to administer an epinephrine auto-injector and describing the
training that the volunteer will receive. (Education Code 49414)
(cf. 4112.9/4212.9/4312.9 - Employee Notifications)

The principal or designee at each school may designate one or more volunteers to receive initial
and annual refresher training, which shall be provided by a school nurse or other qualified person
designated by a physician and surgeon authorized pursuant to Education Code 49414 and shall
be based on the standards developed by the Superintendent of Public Instruction (SPI). Written
materials covering the required topics for training shall be retained by the school for reference.
(Education Code 49414)
(cf. 4131 - Staff Development)
(cf. 4231 - Staff Development)
(cf. 4331 - Staff Development)

A school nurse or other qualified supervisor of health, or a district administrator if the district
does not have a qualified supervisor of health, shall obtain a prescription for epinephrine autoinjectors for each school from an authorized physician and surgeon. Such prescription may be
filled by local or mail order pharmacies or epinephrine auto-injector manufacturers. Elementary
schools shall, at a minimum, be provided one adult (regular) and one junior epinephrine autoinjector. Secondary schools shall be provided at least one adult (regular) epinephrine autoinjector, unless there are any students at the school who require a junior epinephrine autoinjector. (Education Code 49414)
If an epinephrine auto-injector is used, the school nurse or other qualified supervisor of health
shall restock the epinephrine auto-injector as soon as reasonably possible, but no later than two
weeks after it is used. In addition, epinephrine auto-injectors shall be restocked before their
expiration date. (Education Code 49414)
Information regarding defense and indemnification provided by the district for any and all civil
liability for volunteers administering epinephrine auto-injectors shall be provided to each
volunteer and retained in the employee's personnel file. (Education Code 49414)
(cf. 4112.6/4212.6/4312.6 - Personnel Files)

A school may accept gifts, grants, and donations from any source for the support of the school in
carrying out the requirements of Education Code 49414, including, but not limited to, the
acceptance of epinephrine auto-injectors from a manufacturer or wholesaler. (Education Code
49414)(cf. 3290 - Gifts, Grants and Bequests)

AR 5141.21 (g)
The Superintendent or designee shall maintain records regarding the acquisition and disposition
of epinephrine auto-injectors for a period of three years from the date the records were created.
(Business and Professions Code 4119.2)
(cf. 3580 - District Records)

Emergency Medication for Opioid Overdose
The district may elect to make emergency naloxone hydrochloride or another opioid antagonist
available at schools for the purpose of providing emergency medical aid to persons suffering, or
reasonably believed to be suffering, from an opioid overdose. In determining whether to make
this medication available, the Superintendent or designee shall evaluate the emergency medical
response time to the school and determine whether initiating emergency medical services is an
acceptable alternative to providing an opioid antagonist and training personnel to administer the
medication. (Education Code 49414.3)
When available at the school site, the school nurse shall provide emergency naloxone
hydrochloride or another opioid antagonist for emergency medical aid to any person exhibiting
potentially life-threatening symptoms of an opioid overdose at school or a school activity. Other
designated personnel who have volunteered and have received training may administer such
medication when a school nurse or physician is unavailable, and shall only administer the
medication by nasal spray or auto-injector. (Education Code 49414.3)
At least once per school year, the Superintendent or designee shall distribute to all staff a notice
requesting volunteers to be trained to administer naloxone hydrochloride or another opioid
antagonist, describing the training that the volunteer will receive, and explaining the right of the
volunteer to rescind the offer to volunteer at any time, including after receiving training. The
notice shall also include a statement that no benefit will be granted to or withheld from any
employee based on the offer to volunteer and that there will be no retaliation against any
employee for rescinding the offer to volunteer. (Education Code 49414.3)

The principal or designee may designate one or more volunteer employees to receive initial and
annual refresher training, based on standards adopted by the SPI, regarding the storage and
emergency use of naloxone hydrochloride or another opioid antagonist. The training shall be
provided at no cost to the employee, conducted during regular working hours, and be provided
by a school nurse or other qualified person designated by an authorizing physician and surgeon.
Written materials provided during the training shall be retained at the school for reference.
(Education Code 49414.3)
A school nurse, other qualified supervisor of health, or, if the district does not have a qualified
supervisor of health, a district administrator shall obtain a prescription for naloxone
hydrochloride or another opioid antagonist for each school from an authorized physician and
surgeon. Such prescription may be filled by local or mail order pharmacies or manufacturers.
(Education Code 49414.3)
If the medication is used, the school nurse, other qualified supervisor of health, or district

AR 5141.21 (h)
administrator, as applicable, shall restock the medication as soon as reasonably possible, but no
later than two weeks after it is used. In addition, the medication shall be restocked before its
expiration date. (Education Code 49414.3)
Information regarding defense and indemnification provided by the district for any and all civil
liability for volunteers administering naloxone hydrochloride or another opioid antagonist for
emergency aid shall be provided to each volunteer and retained in the employee's personnel file.
(Education Code 49414.3)
A school may accept gifts, grants, and donations from any source for the support of the school in
carrying out the requirements of Education Code 49414.3, including, but not limited to, the
acceptance of the naloxone hydrochloride or another opioid antagonist from a manufacturer or
wholesaler. (Education Code 49414.3)
The Superintendent or designee shall maintain records regarding the acquisition and disposition
of naloxone hydrochloride or another opioid antagonist for a period of three years from the date
the records were created. (Business and Professions Code 4119.8)
(12/14 12/16) 12/19

BP 6163.2 (a)
Instruction
Animals At School

The Governing Board recognizes that animals can contribute to the district's instructional
program by being effective teaching aids to students and by assisting individuals with disabilities
to access district programs and activities. In addition, instruction related to the care and
treatment of animals teaches students a sense of responsibility and promotes the humane
treatment of living creatures.
(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 6142.4 - Service Learning/Community Service Classes)
(cf. 6159 - Individualized Education Program)
(cf. 6164.4 - Identification and Evaluation of Individuals for Special Education)
(cf. 6164.6 - Identification and Education Under Section 504)

The Superintendent or designee shall develop rules and procedures to ensure that when animals
are brought to school, the health, safety, and welfare of students, staff, and the animals are
protected. However, the district assumes no liability for the safety of animals allowed on
district property.
(cf. 3320 - Claims and Actions Against the District)
(cf. 3530 - Risk Management/Insurance)
(cf. 5141.21 - Administering Medication and Monitoring Health Conditions)
(cf. 5141.23 - Asthma Management)

Legal Reference:
EDUCATION CODE
233.5 Instruction in kindness to pets and humane treatment of living creatures
39839 Transportation of guide dogs, signal dogs, service dogs
51202 Instruction in personal and public health and safety
51540 Safe and humane treatment of animals at school
CIVIL CODE
54.1 Access to public places
54.2 Guide, signal, or service dogs, right to accompany
GOVERNMENT CODE
810-996.6 California Tort Claims Act, especially:
815 Liability for injuries generally; immunity of public entity
835 Conditions of liability
VEHICLE CODE
21113 Public grounds
CODE OF REGULATIONS, TITLE 13
1216 Transportation of property
UNITED STATES CODE, TITLE 20
1400-1482 Individuals with Disabilities Education Act
UNITED STATES CODE, TITLE 29
794 Rehabilitation Act of 1973, Section 504
CODE OF FEDERAL REGULATIONS, TITLE 28
35.104 Definitions
35.136 Service animals
COURT DECISIONS
Sullivan v. Vallejo City USD, (1990) 731 F.Supp. 947
Management Resources:
FEDERAL REGISTER
Rules and Regulations, September 15, 2010, Vol. 75, Number 178, pages 56164-56236
CSBA PUBLICATIONS

BP 6163.2 (b)
Indoor Air Quality: Governing Board Actions for Creating Healthy School Environments, Policy Brief, July 2008
Asthma Management in the Schools, Policy Brief, March 2008
WEB SITES:
CSBA: http://www.csba.org
American Society for the Prevention of Cruelty to Animals: http://www.aspca.org
Humane Society of the United States: http://www.hsus.org
U.S. Department of Education, Office of Civil Rights: http://www.ed.gov/about/offices/list/ocr

(10/96 7/08) 3/11

BP 3600 (a)
Business and Noninstructional Operations
Consultants

The Governing Board authorizes the use of consultants and other independent contractors to
provide expert professional advice or specialized technical or training services which are not
needed on a continuing basis and which cannot be provided by district staff because of
limitations of time, experience, or knowledge. Individuals, firms, or organizations employed as
independent contractors may assist management with decisions and/or project development
related to financial, economic, accounting, engineering, legal, administrative, instructional, or
other matters.
(cf. 3551 - Food Service Operations/Cafeteria Fund)

As part of the contract process, the Superintendent or designee shall determine that the
individual, firm, or organization is properly classified as an independent contractor. A person,
firm, or organization shall be considered an employee rather than an independent contractor
unless the district is able to demonstrate that all of the following conditions have been met:
(Labor Code 2750.3)
1. The person or entity is free from the control and direction of the district in connection
with the performance of the work.
2. The person or entity is performing work that is outside the usual course of the district
providing educational services.
3. The person or entity is customarily engaged in an independently established trade,
occupation, or business of the same nature as the work to be performed.
Specific statutory exceptions to this analysis for the determination of whether a person, firm, or
organization is an independent contractor may apply. (Labor Code 2750.3)
All consultant contracts shall be brought to the Board for approval.
(cf. 3311 - Bids)
(cf. 3312 - Contracts)
(cf. 4132/4232/4332 - Publication or Creation of Materials)

All qualified independent contractors shall be accorded equal opportunity for contracts
regardless of actual or perceived race, color, national origin, ancestry, age, religious creed,
marital status, pregnancy, physical or mental disability, medical condition, genetic information,
military and veteran status, sex, sexual orientation, gender, gender identity, gender expression,
immigration status, or association with a person or group with one or more of these actual or
perceived characteristics. (Education Code 220; Government Code 12940)
(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 0415 - Equity)
(cf. 4030 - Nondiscrimination in Employment)

BP 3600 (b)
Independent contractors shall submit a written conflict of interest statement disclosing financial
interests as determined necessary by the Superintendent or designee, depending on the range of
duties to be performed by the consultant. The Superintendent or designee shall consider this
statement when deciding whether to recommend approval of the contract.
Any consultant hired by the district who is subject to the filing requirements in the district's
conflict of interest code shall file a Statement of Economic Interests within the time period
required by law. (Government Code 87302)
(cf. 9270 - Conflict of Interest)

When employees of a public university, county office of education, or other public agency serve
as consultants or independent contractors in other capacities for the district, they shall certify as
part of the agreement that they will not receive salary or remuneration other than vacation pay
from any other public agency for the specific days when they work for the district.
The Board prohibits the harassment of an independent contractor by any district employee or by
any other person with whom the independent contractor comes in contact during the course of
employment with the district. Additionally, the Board prohibits the harassment of a district
employee by an independent contractor. Any complaint of harassment shall be investigated and
resolved in accordance with applicable district complaint procedures. (Government Code
12940)
(cf. 4119.11/4219.11/4319.11 - Sexual Harassment)

Legal Reference:
EDUCATION CODE
220 Prohibition of discrimination
10400-10407 Cooperative improvement programs
17596 Limit on continuing contracts
35010 Control of districts; prescription and enforcement of rules
35172 Promotional activities
35204 Contract with attorney
44925 Part-time readers employed as independent contractors
45103 Classified service in districts not incorporating the merit system
45103.5 Contracts for food service consulting services
45134-45135 Employment of retired classified employee
45256 Merit system districts; classified service; positions established for professional experts on a temporary basis
GOVERNMENT CODE
12940 Unlawful employment practices
53060 Contract for special services and advice
82019 Designated employee
87302 Conflict of interest code
LABOR CODE
2750.3 ABC three-part test: employees and independent contractors
UNEMPLOYMENT INSURANCE CODE
606.5 Determination of employment status
621 Employer and employee defined
CODE OF REGULATIONS, TITLE 2
18700.3 Consultant
COURT DECISIONS
Dynamex Operations West, Inc. v. Superior Court of Los Angeles (2018) 4 Cal. 5th 903
S.G. Borello & Sons, Inc. v. Department of Industrial Relations (1989) 48 Cal. 3d 341
(9/88 10/96) 12/19

BP 4111.2 4211.2, 4311.2
Personnel
Legal Status Requirement

The Governing Board shall ensure that the district employs only those individuals who are
lawfully authorized to work in the United States.
The Superintendent or designee shall verify the employment eligibility of all persons hired by
completing the U.S. Citizenship and Immigration Services Form I-9, Employment Eligibility
Verification, for each individual hired and ensure that the district does not knowingly hire or
continue to employ any person not authorized to work in the United States. (8 USC 1324a)
In accordance with law, the Superintendent or designee shall ensure that district employment
practices do not unlawfully discriminate on the basis of citizenship status or national origin,
including, but not limited to, discrimination against any refugees, grantees of asylum, or persons
qualified for permanent or temporary residency.
(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 4030 - Nondiscrimination in Employment)
(cf. 4111/4211/4311 - Recruitment and Selection)

Legal Reference:
UNITED STATES CODE, TITLE 8
1324a Unlawful employment of aliens
1324b Unfair immigrant-related employment practices
CODE OF FEDERAL REGULATIONS, TITLE 8
274a.1-274a.14 Control of Employment of Aliens
Management Resources:
U.S. CITIZENSHIP AND IMMIGRATION SERVICES PUBLICATIONS
Handbook for Employers: Instructions for Completing Form I-9, April 2009
WEB SITES
U.S. Citizenship and Immigration Services: http://www.uscis.gov

(9/92 3/00) 3/09

BP 4151 4251, 4351 (a)
Personnel
Employee Compensation
In order to recruit and retain employees committed to the district's goals for student learning, the
Governing Board recognizes the importance of offering a competitive compensation package
which includes salaries and health and welfare benefits.
(cf. 3100 - Budget)
(cf. 3400 - Management of Districts Assets/Accounts)
(cf. 4000 - Concepts and Roles)
(cf. 4154/4254/4354 - Health and Welfare Benefits)

The Board shall adopt separate salary schedules for certificated, classified, and supervisory and
administrative personnel. These schedules shall comply with law and collective bargaining
agreements and shall be printed and made available for review at the district office. (Education
Code 45022, 45023, 45160, 45162, 45268)
(cf. 4121 - Temporary/Substitute Personnel)
(cf. 4141/4241 - Collective Bargaining Agreement)
(cf. 4143/4243 - Negotiations/Consultation)

Each certificated employee, except an employee in an administrative or supervisory position,
shall be classified on the salary schedule on the basis of uniform allowance for education level
and years of experience, unless the Board and employee organization negotiate and mutually
agree to a salary schedule based on different criteria. Certificated employees shall not be placed
in different classifications on the schedule, nor paid different salaries, solely on the basis of the
grade levels at which they teach. (Education Code 45028)
(cf. 4030 - Nondiscrimination in Employment)

Salary schedules for staff who are not a part of a bargaining unit shall be determined by the
Board at the recommendation of the Superintendent or designee.
(cf. 4140/4240/4340 - Bargaining Units)
(cf. 4312.1 - Contracts)

The Board shall determine the frequency and schedule of salary payments, including whether
payments for employees who work less than 12 months per year will be made over the course of
the school year or in equal installments over the calendar year. (Education Code 45038, 45039,
45048, 45165)
The Superintendent or designee shall post a notice explaining the Fair Labor Standards Act's
wage and hour provisions in a conspicuous place at each work site. (29 CFR 516.4)
Overtime Compensation
District employees shall be paid an overtime rate of not less than one and one-half times their
regular rate of pay for any hours worked in excess of eight hours in one day or 40 hours in one
work week, or twice their regular rate of pay for any hours worked in excess of 12 hours in one
day or eight hours on the seventh consecutive day of work. However, employees shall be exempt

BP 4151 4251, 4351 (b)
from overtime rules if they are employed as teachers or school administrators or if they qualify
as being employed in an executive, administrative, or professional capacity and are paid a
monthly salary that is at least twice the state minimum wage for full-time employment. (Labor
Code 510, 515; 29 USC 213; 29 CFR 541.0-541.710, 553.27, 553.32)
When authorized in a collective bargaining agreement or other agreement between the district
and employees, an employee may take compensatory time off in lieu of overtime compensation,
provided the employee has not accrued compensatory time in excess of the limits specified in 29
USC 207. An employee who has requested the use of compensatory time shall be allowed to use
such time within a reasonable period after making the request if the use of the compensatory time
does not unduly disrupt district operations. (29 USC 207; 29 CFR 553.20-553.25)
For each nonexempt employee, the Superintendent or designee shall maintain records on the
employee's wages, hours, and other information specified in 29 CFR 516.5-516.6.
(cf. 3580 - District Records)
(cf. 4112.6/4212.6/4312.6 - Personnel Files)

Legal Reference:
EDUCATION CODE
45022-45061.5 Salaries, especially:
45023 Availability of salary schedule
45028 Salary schedule for certificated employees
45160-45169 Salaries for classified employees
45268 Salary schedule for classified service in merit system districts
GOVERNMENT CODE
3540-3549 Meeting and negotiating, especially:
3543.2 Scope of representation
3543.7 Duty to meet and negotiate in good faith
LABOR CODE
226 Employee access to payroll records
232 Disclosure of wages
510 Overtime compensation; length of work day and week; alternative schedules
515 Overtime exemption for administrative, executive, and professional employees
CODE OF REGULATIONS, TITLE 8
11040 Wages and hours; definitions of administrative, executive, and professional employees
UNITED STATES CODE, TITLE 26
409A Deferred compensation plans
UNITED STATES CODE, TITLE 29
201-219 Fair Labor Standards Act, especially:
203 Definitions
207 Overtime
213 Exemptions from minimum wage and overtime requirements
CODE OF FEDERAL REGULATIONS, TITLE 26
1.409A-1 Definitions and covered plans
CODE OF FEDERAL REGULATIONS, TITLE 29
516.4 Notice of minimum wage and overtime provisions
516.5-516.6 Records
541.0-541.710 Exemptions for executive, administrative, and professional employees
553.1-553.51 Fair Labor Standards Act; applicability to public agencies
COURT DECISIONS
Flores v. City of San Gabriel, 9th Cir., June 2, 2016, No. 14-56421
Management Resources:

BP 4151 4251, 4351 (c)
WEB SITES
CSBA: http://www.csba.org
Internal Revenue Service: http://www.irs.gov
School Services of California, Inc.: http://www.sscal.com
U.S. Department of Labor, Wage and Hour Division: http://www.dol.gov/whd
(7/08 10/16) 12/19

BP 6163.2 (a)
Instruction
Animals At School

The Governing Board recognizes that animals can contribute to the district's instructional
program by being effective teaching aids to students and by assisting individuals with disabilities
to access district programs and activities. In addition, instruction related to the care and
treatment of animals teaches students a sense of responsibility and promotes the humane
treatment of living creatures.
(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 6142.4 - Service Learning/Community Service Classes)
(cf. 6159 - Individualized Education Program)
(cf. 6164.4 - Identification and Evaluation of Individuals for Special Education)
(cf. 6164.6 - Identification and Education Under Section 504)

The Superintendent or designee shall develop rules and procedures to ensure that when animals
are brought to school, the health, safety, and welfare of students, staff, and the animals are
protected. However, the district assumes no liability for the safety of animals allowed on
district property.
(cf. 3320 - Claims and Actions Against the District)
(cf. 3530 - Risk Management/Insurance)
(cf. 5141.21 - Administering Medication and Monitoring Health Conditions)
(cf. 5141.23 - Asthma Management)

Legal Reference:
EDUCATION CODE
233.5 Instruction in kindness to pets and humane treatment of living creatures
39839 Transportation of guide dogs, signal dogs, service dogs
51202 Instruction in personal and public health and safety
51540 Safe and humane treatment of animals at school
CIVIL CODE
54.1 Access to public places
54.2 Guide, signal, or service dogs, right to accompany
GOVERNMENT CODE
810-996.6 California Tort Claims Act, especially:
815 Liability for injuries generally; immunity of public entity
835 Conditions of liability
VEHICLE CODE
21113 Public grounds
CODE OF REGULATIONS, TITLE 13
1216 Transportation of property
UNITED STATES CODE, TITLE 20
1400-1482 Individuals with Disabilities Education Act
UNITED STATES CODE, TITLE 29
794 Rehabilitation Act of 1973, Section 504
CODE OF FEDERAL REGULATIONS, TITLE 28
35.104 Definitions
35.136 Service animals
COURT DECISIONS
Sullivan v. Vallejo City USD, (1990) 731 F.Supp. 947
Management Resources:
FEDERAL REGISTER
Rules and Regulations, September 15, 2010, Vol. 75, Number 178, pages 56164-56236
CSBA PUBLICATIONS

BP 6163.2 (b)
Indoor Air Quality: Governing Board Actions for Creating Healthy School Environments, Policy Brief, July 2008
Asthma Management in the Schools, Policy Brief, March 2008
WEB SITES:
CSBA: http://www.csba.org
American Society for the Prevention of Cruelty to Animals: http://www.aspca.org
Humane Society of the United States: http://www.hsus.org
U.S. Department of Education, Office of Civil Rights: http://www.ed.gov/about/offices/list/ocr

(10/96 7/08) 3/11

Newman-Crows Landing Unified School District
Human Resources
Employment and Employment Changes
April 6, 2020

Name

Site Status

Job Title

Wadean Van Ruler

HES

Learning Director

Britney Leon

YMS Hired

Physical Education Teacher

Rocio Munoz-Gudino

HES

Change in Position

Attendance Clerk

Kimberly Elliott

DW

Change in Position

Program Facilitator

Takeisha Smith

YMS Resignation

Resource Teacher

Anne E. Shoemaker

HBE

Retirement

Teacher

Carol F. Moore

VRE

Retirement

Teacher

Corey Felber

OHS

Resignation

JV Basketball Coach

Stacy Lopes

YMS Resignation

Learning Director

Viridiana Lua

HBE

Resignation

Teacher

Alex Calderon

YMS Resignation

Teacher

Hired

April 1, 2020

To whom it may concern,
As a professional and a mother, I wish to continue working part-time (60%) for the 2020-2021 school
year. It is the perfect balance for my life at home with my little ones and at work as a Speech Language
Pathologist to our NCLUSD students.
Thank you for your consideration,

Lakynn Seward, M.A., CCC-SLP

January 30, 2020
Mr. Smith
We, Christine Freitas and Dustie Phillips would like to job share the Study Hall position at
Orestimba High School for a 40/60 contractual split for the 2020-2021 school year. We are
thankful for the opportunity to provide our students with a strong educational foundation while
attending to our young families at home. Thank you for your support during this time.
Sincerely,
Christine Freitas and Dustie Phillips

Williams Settlement
Uniform Complaint Report
District: Newman-Crows Landing Unified School District
Quarter Covering: January, February, March 2020

X No Complaints
Date
Complaint
Filed

School

Issue

Prepared by:Ryan Smith, Director of Human Resources

Resolution

Date:Pending Board Approval April 6, 2020

Report due to SCOE by Friday, April 17, 2020
e-mail to kwoerz@stancoe.org or
Fax (209) 238-4242

Districts must report complaints from all schools within their district.

Date
Resolved

