
 
 

 
 
 
 

MADISON  

PUBLIC SCHOOLS 

Mark Schwarz, Superintendent  

EDUCATION 

UPDATE 

April 30, 2019 

District Updates 
 

MPS Wins 5th Consecutive “Best Communities for Music Education” Award 

 The “Best Communities for Music Education” designation is given to districts that demonstrate 

outstanding achievement in efforts to provide music access and education to all students. Districts that 

have been recognized by the NAMM Foundation are often held up as models for other educators looking 

to boost their own music education programs. To qualify for the “Best Communities” designation, 

information is provided about funding, graduation requirements, music class participation, instruction 

time, facilities, administrative support for the music program, and community music-making programs. 

Responses are then reviewed by The Music Research Institute at the University of Kansas. 

 Madison joins 623 districts across the country in receiving the prestigious award for 2019. The complete 

list of districts can be found here: https://www.nammfoundation.org/articles/bcme-2019-districts 

 

MHS Students Participate in “The Memory Project” 

 MHS advanced art students under the leadership of their teacher Mrs. Sokolowski participated in “The 

Memory Project” (www.memoryproject.org) - an initiative in which art students help cultivate global 

kindness by creating portraits for children around the world who have faced challenges such as violence, 

war, or extreme poverty.  

 This is the 6th consecutive year of participation for the district, which has completed works for children in 

Madagascar, India, Cambodia, and Syrian refugee children who fled to Jordan. 

 Participating students are: Alexandra Artigliere, James Ciriello, Samantha DeRosa, Julia Ferranti, 

Collin Flanagan, Lucciana Happe, Caleb Kosinksi, Chloe Mandala, Kelly Phillips, Giovanna 

Rafanello, Luke Raymaker, Amanda Smith, Rose (“Eden”) Summerlin, and Samantha Sullivan. 

 A powerful video of the Project can be seen at the link below:  

o https://drive.google.com/file/d/1xgoY5Wp8vtzN4HVL5ePL_711RRoQa4p1/view   

 

Madison STEAM Academy Continues 

 Registration continues for the newly revamped Madison STEAM Academy, which runs from July 8th to 

August 9th. More about the Academy, which has all new programming for 2019, can be found on the 

district web site at: https://www.madisonpublicschools.org/domain/703.  

 
Teacher-Leadership Updates 

● K-12 STEAM Coordinator (Mr. Erdreich, MJS) 

o Mr. Erdreich supported a STEM teacher at Watchung Borough School District who is currently 

working with her district to renovate the instructional space. She and two other teachers toured 

the MJS STEM space and gathered information that could be brought back to the district.  

o Mr. Erdreich ran a joint PD experience through NJTEEA and NJASCD on design-based thinking 

on April 11th. A large variety of teachers, administrators, and support staff worked through design 

challenge opportunities and it was a great PR event for both the organizations and for MPS.  

● K-12 Science Coordinator (Ms. Lieu, MHS) 

o Ms. Lieu took a lead role in supporting the elementary gardens during planting season and 

planning for harvest lessons.  

● Elementary Instructional Coaches (Ms. Emann and Ms. Wallace) 

o The two instructional coaches continue to provide training and assistance with staff in planning 

for next year. Ms. Emann recently facilitated a discussion about Schoolwide Fundamentals 

literacy materials for grades K-5 and Ms. Wallace supported LinkIt! online assessment training.  

● MPS Teaching and Learning Framework (TLF) 

o The district is wrapping up round 3 of staff evaluation and will be surveying teachers and 

administrators on the strengths of the TLF and areas that need additional support for 2019-20.  

https://www.nammfoundation.org/articles/bcme-2019-districts
http://www.memoryproject.org/
https://drive.google.com/file/d/1xgoY5Wp8vtzN4HVL5ePL_711RRoQa4p1/view
https://drive.google.com/file/d/1xgoY5Wp8vtzN4HVL5ePL_711RRoQa4p1/view
https://www.madisonpublicschools.org/domain/703
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● NJ Teacher Leader Network (NJTLN) 

o The NJTLN continues to work towards final recommendations regarding the new “Teacher 

Leader” endorsement. MPS is one of 8 districts assisting with the project, which promotes staff 

empowerment, distributive leadership, and positive school culture. 

 

School Updates 
 

Madison High School 

 MHS received the Students Change Hunger Division 5 Award from the Community Food Bank of NJ. 

Their efforts to collect over 2,954 pounds of food plus monetary donations will immediately benefit over 

7,000 people. Congrats to the Key Club and advisor Ms. Gabel! 

 Some of the activities conducted by the Key Club for the Students Change Hunger award included: 

o WDHA NJ 101.5 Radio kickoff event on 10/12 with DJ Jim Monaghan and the Morning Jolt: 

https://wdhafm.com/galleries/students-change-hunger-morning-jolt-pop-up-broadcast/ 

o An article in Madison Patch: https://patch.com/new-jersey/madison/madison-students-take-

holiday-hunger   

o A video created by the MHS TV production class and posted on YouTube and the district site: 

https://youtu.be/0OSxnRY9928 

o Articles in school newsletters and the MHS Times, written by Mary Beth Gabel: 

https://www.madisonpublicschools.org/cms/lib/NJ01000205/Centricity/Domain/75/MHSTimes_

v19_Oct29_2f.pdf 

o Social media postings on personal sites, Twitter, Madison Area Parents, and I Love Madison sites 

o Attendance at the Madison-Chatham Kiwanis Meeting 11/27, at which food donations and $300 

in Stop and Shop Gift Cards were received 

o Teacher Food Drive classroom competition in November 

o “Pass the Can” spare change collection event 11/30 during common lunch  

o Dodgeball Event 12/4 ($5/person and 2 food items entry fee) 

o https://www.icloud.com/photos/#0YoC9lTzrSpIVp66lUUrnLczQ 

o High School Bake Sale 12/6 

o Daily morning announcements to bring food to A-1 and regarding facts about hunger awareness,  

o Key Club Members attended a presentation from Community Food Bank rep Michelle Jansen.  

 The Interact Club sponsored the second “Sleep Out” at Madison High School to raise funds in support of 

the Covenant House, the largest privately funded agency in the Americas providing shelter, food, and 

other services to homeless and runaway youth. 22 students and 6 teachers (Mr. Bernich, Mr. Braine, 

Mr. Fennell, Mr. Largo, Mr. Lynott, and Mr. Oswin) slept out in the courtyard with only a piece of 

cardboard and sleeping bag and raised $15,400.  It was a great night and experience for all.  

 The MHS PGC members hosted a charity volleyball tournament for students on April 18th in support of 

St. Baldricks. 

 The Every 15 Minutes Program was held on March 25th and 26th to raise awareness about drunk driving 

and distracted driving. 

 MHS Guidance 

o Emma Anderson, 12th grade, was selected as a winner of a National Merit Scholarship.  This 

scholarship is underwritten by the National Merit Scholarship Corporation. 

o Katherine Antmann, 11th grade, was selected as a delegate to New Jersey Girl State Program.  

o William Johansen, 11th grade, was selected as a recipient for the Eisenhower Leadership Award 

sponsored by the Parents Club of West Point. William was recognized at an awards ceremony at 

West Point on April 6th.  

 In Memoriam: G. James Picozzi, President and benefactor of the Picozzi Family Foundation Scholarship 

passed away on March 2, 2019 at the age of 99. Mr. Picozzi’s Foundation has been sponsoring 

scholarships for Madison High School graduates since 2008. Mr. Picozzi’s sister, Adele, was a long time 

English teacher in Madison. Since 2008, Mr. Picozzi has awarded an estimated $200,000 to Madison 

High School students. 

https://wdhafm.com/galleries/students-change-hunger-morning-jolt-pop-up-broadcast/
https://wdhafm.com/galleries/students-change-hunger-morning-jolt-pop-up-broadcast/
https://patch.com/new-jersey/madison/madison-students-take-holiday-hunger
https://patch.com/new-jersey/madison/madison-students-take-holiday-hunger
https://youtu.be/0OSxnRY9928
https://youtu.be/0OSxnRY9928
https://www.madisonpublicschools.org/cms/lib/NJ01000205/Centricity/Domain/75/MHSTimes_v19_Oct29_2f.pdf
https://www.madisonpublicschools.org/cms/lib/NJ01000205/Centricity/Domain/75/MHSTimes_v19_Oct29_2f.pdf
https://www.madisonpublicschools.org/cms/lib/NJ01000205/Centricity/Domain/75/MHSTimes_v19_Oct29_2f.pdf
https://www.icloud.com/photos/#0YoC9lTzrSpIVp66lUUrnLczQ
https://www.sleepout.org/index.cfm?fuseaction=donorDrive.team&teamID=7770


Education Update Madison Public Schools  April 30, 2019 

Madison Junior School 

 The 6th through 8th grade social was held March 8th. Hosted by the Student Council, Grade 6-8 students 

participated in games and activities during the social.  

 “Pi Day” raised $1050.00 for the American Heart Association on March 14th. Students had an opportunity 

to pie teachers in the face.  

 The Student Staff Basketball Game was held on March 22nd. Students played with faculty members in a 

great event that promoted teamwork.  

 The MJS Book Fair was held March 25th through 28th, sponsored by the MJS PTO and Media Specialist 

Mrs. Bessin. 

 The Madison Green Day will be held April 27th from 2-3 pm at the Madison Public Library. 7th grade 

students will bring their Infographic CERs to share on the Global Consequences of Increased Carbon 

Emissions. 

 

Central Avenue School 

 Author Dan Yaccarino visited CAS. 

 CAS presented their Green Forum Ideas to Town Council. 

 CAS 4th Graders completed their wax museum 

 CAS and MHS students completed the Monster Art Project on April 23rd. 

 

Kings Road School 

 On April 23rd, KRS held a ribbon-cutting ceremony for the new playground equipment funded by the 

KRS PTO and generous donors.  

 New garden signs were erected over the Spring break. The signs were purchased with funding provided 

by the grant awarded to KRS by Sustainable Jersey for Schools in the spring of 2018.  

 KRS teachers participated in the Harlem Wizards basketball game to benefit MHS Project Graduation.  

 Fourth graders researched selected famous people and presented to students, families, and staff during 

two wax museums.  

 Third grade students ventured to Waterloo Village for a field trip.  

 Second graders participated in a science enrichment experience provided by the Liberty Science Center.  

 KRS concluded the One School, One Book project in April.  

Torey J. Sabatini 

 The TJS May Day celebration will take place on May 4th in concert with beautification events all over 

town. At TJS general outdoor cleanup, weeding, mulching, and trimming of the garden spaces will take 

place from 8:30-11:00 am. 

 Fifth grade Peer Leaders will be visiting second grade classrooms to introduce the new Peer Mentoring 

program. Each student will receive an invitation to join the program, and every student who joins will be 

paired with a fifth grade mentor. Mentors have been busy planning ice breakers, games, lessons and 

projects to complete with their future mentees.  They are super excited to get started!  Mentoring will take 

place every Friday during the lunch period throughout the month of May.   

 The 15th annual TJS Book Swap will take place on April 29th and April 30th.  

 The TJS Jamboree 2019 will be held on June 7th at 3:30 pm. 
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Academic Department Updates 
 

Humanities 

 Two MHS seniors have been recognized by New Jersey Council of Teachers of English 2019 High 

School Writing Contest. Natalie Olivieri won a bronze medal for her personal essay, “New Home, New 

Adventure” and Aidan Fetterly won a silver medal for his short story, “The Duprees.” Both pieces were 

originally written for their respective AP English classes. Aidan’s teacher is Mr. Ellrott and Natalie’s 

teacher is Ms. Wessel Dwyer. 

 

Science 

 MHS science students, organized by Ms. Monkemeier, volunteered their time to judge the STEAM Fair 

Projects at Kings Road, Central Avenue, and Torey J Elementary Schools.   

 

Technology, Engineering, and Design 

 On March 28th, MHS hosted the inaugural TV & Video Teacher Convocation for teachers around the 

area. The event was organized by Mr. Coviello and had small group conversations about various topics in 

the field and a keynote by Dr. Tom Rondinella, Assistant Dean - College of Communications at Seton 

Hall University, who spoke about preparing students for production curriculum in college.  

 The MHS Robotics Team attended the STEAM Fairs at KRS, CAS, and TJS and showed off their robot 

that they have worked on this year. 

 

Visual and Performing Arts 

 The annual Dessert and Jazz celebration was held on March 30th and featured cabaret performances by 

many talented MHS students and showcases by the MHS jazz bands, the MHS jazz chorus, and the MJS 

jazz band. Dessert and Jazz is a fundraiser for Madison Music & Arts. 

 The All-City Band and Orchestra Concert, performed by the district’s top 5th and 6th grade 

instrumentalists, took place at MJS on April 3rd.  



BOE Meeting: 4/30/19
Notes:
1. All expenses listed below are estimates and shall be paid/reimbursed in compliance with NJOMB Circular letter 06-02 or OMB Circular A-87 unless noted otherwise.
2. Any "Other Expenses" listed under Reimbursable Expenses below will be explained under Explanation of "Other Expenses."

Types of Travel Code
Staff Training & Seminar 1
Convention/Conference 2
Regular District Business 3
Retreat 4
Staff/Bd. Member 
Title/Initials Nicholas Bellanich Maureen Magnani Frank Santora Corinne Babich
Type of Travel 1 2 1 2 1 1 2
Occurences 1 1 1 1 1 1 1
Dates 5/3/19 5/17/19 5/10/19 6/8/19
Est. Miles 34.6 6 0 23.8 0 0 0
Miles Amt. $10.73 $1.86 $0.00 $7.38 $0.00 $0.00 $0.00
Parking $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Tolls $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Lodging/Nights 0 0 0 0 0 0 0
Lodging Costs $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Meals $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Registration $150.00 $209.00 $200.00 $165.00 $0.00 $0.00 $0.00
Other transportation $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Total $160.73 $210.86 $200.00 $172.38 $0.00 $0.00 $0.00

Explain other 
expenses/Location

Phenomena and 
CER               
Montclair, NJ

Winners Workshop 
Whippany, NJ

Special Education 
Law Conference    
Lehigh University, 

Bethlehem PA

Interprofessional 
Autism Conference 

Seton Hall 
University

Staff/Bd. Member 
Title/Initials
Type of Travel 1 1 1 1 1 1 1
Occurences 1 1 1 1 1 1 1
Dates
Est. Miles 0 0 0 0 0 0 0
Miles Amt. $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Parking $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Tolls $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Lodging/Nights 0 0 0 0 0 0 0
Lodging Costs $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Meals $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Registration $149.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Other Transportation $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Total $149.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

Explain other 
expenses/Location

Staff/Bd. Member 
Title/Initials
Type of Travel 1 1 1 1 1 1 1
Occurences 1 1 1 1 1 1 1
Dates
Est. Miles 0 0.00 0.00 0 0 0 0
Miles Amt. $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Parking $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Tolls $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Lodging/Nights 0 0 0 0 0 0 0
Lodging Costs $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Meals $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Registration $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Other transportation $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Total $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

Explain other 
expenses/Location



 

 



























































































































































































 

 

CONSULTING SERVICES AGREEMENT 

 

MADISON PUBLIC SCHOOLS & CENTRIC BENEFITS CONSULTING 

 

This agreement confirms Centric Benefits Consulting will provide Insurance Consulting services 

to Madison Public Schools for Madison Public Schools’ group Medical/RX/Dental (benefit) 

programs.  The time period of this agreement will be March 1, 2019 until January 2020.   The 

Consulting services to be provided are outlined, but not limited to, the following: 

 

Plan Management 

Marketing Analysis/Presentation to District for evaluation 

Renewal Negotiations  

Solicit Competitive Carrier Options/Analysis/Recommendations 

Alternative Funding Analysis & Recommendations 

Employee Contribution Analysis 

Plan Design Review to ensure equal to or better than coverage 

Benefit Book & Benefit Summary Review for accuracy and compliance 

Union/ Collective Bargaining Negotiations 

Budget Planning, including renewal projections 

Monitor and Act as Liaison with Carrier and its Commitments 

Attend Board / Committee / Budget / Negotiations Meetings  

Provide Madison Public Schools with data on additional benefits, as needed, such as Supplemental Life, Supplemental 

Disability, Critical Care, Long Term Care, etc... 

Keep Madison Public Schools aware of new ideas on how to deliver a benefits package to employees. 

Long-Term Strategic Planning & Development 

Worksite Health Promotion Planning 

Data Analysis 

Employee Advocacy 

Dedicated Customer Service Rep. 

     -Resolution of Claim Issues 

     -Assistance with evaluation and settling of employee grievance 

Compliance 

Benefit Related compliance 

Annual Notifications Requirements 

Legislative Updates 

Employee Communication / Education 

Onsite Open Enrollment / New Hire Meetings / Employee Education / Other Meetings / Assistance with other insurance 

Options 

Create Employee Communication Pieces, As Requested 

Other Available Management / Consulting Services  

COBRA/FSA Guidance 

Dependent / Eligibility Audits 

Assist the school in managing the online employee benefit link on the district’s website 

Benefit Website (HR Connection) 

HR Website (MyWave) 



 

 

 

 

For such Consulting Services, Centric will be paid an annual fee of $85,000 ($7,083.33 per 

month). Centric will work with the client’s insurance carrier to build this compensation into the 

monthly premium invoice the carrier delivers to the client. 

 

This fee will represent the only compensation Centric will receive for servicing Madison Public 

Schools benefits plan.   

 

Aetna will not allow for off anniversary changes to the monthly invoicing.  To accommodate 

this, while keeping the annual compensation for Centric at $85,000: 

 

 Centric will have to “front load” their compensation because we are forced to accept what 

previous broker was paid.  Therefore, we’ll accept $12,500 per month from 3/1/19-

6/30/19. 

 Effective 7/1/19 through 6/30/20 we will build in a reduced amount of $5,277.77 per 

month.  This reduced amount will accommodate for the earlier higher monthly fee. 

 Effective 7/1/2020, with balancing behind us, we’ll simply put in our $7,083.33 per 

month. 

 

Any amendments, or revisions, must be agreed to by both Madison Public Schools and Centric 

prior to the beginning of a new fiscal year.  This agreement can be terminated by either party 

with 90 day advance written notice. 

 

 

It is hereby agreed that the Madison Board of Education does retain Centric effective March 1, 

2019 through the reorganization meeting in January 2020. 

 

 

 

Centric Benefits Consulting    Madison Public Schools Twp. Board of Ed. 

 

_________________________________       _________________________________ 

                      (Signature)            (Signature) 

 

_________________________________       _________________________________ 

                        (Name)               (Name) 

 

_________________________________       _________________________________ 

                         (Title)                            (Title) 

 

_________________________________       _________________________________ 

                         (Date)                                                                                   (Date)   



 

                                          

   
Memorandum of Agreement 

Between the 

Madison Area YMCA and Madison Public School District 

 THIS AGREEMENT  is entered into as of the ____ day of _____________, 20___ between 

Madison Area YMCA, having an address at 111 Kings Road, Madison, New Jersey 07940 

(hereinafter referred to as “YMCA”) and Madison Public School District, having an 

address at 359 Woodland Road, Madison, New Jersey 07940 (hereinafter referred to as 

“District”). 

 WHEREAS, the YMCA is a nonprofit 501(c)(3) charitable organization dedicated to 

strengthening community through youth development, healthy living and social 

responsibility and offers programs and services that develop a healthy mind, body and 

spirit. 

 WHEREAS, the District seeks to provide benefits for District employees that will 

serve them personally and professionally.  

 WHEREAS, the YMCA and the District desire to establish a partnership of mutual 

benefit for that of both parties and the Borough of Madison community.  

 NOW THEREFORE in consideration of the mutual promises hereinafter contained, 

the District and YMCA agree as follows: 

1. Term.  This Agreement shall be in effect for a period of 1 year, commencing May 

1, 2019 

2. YMCA Responsibilities.  The YMCA shall provide:  

A. Group YMCA Membership for District Employees 

I. The YMCA will offer a group membership for District employees 

and their families with the following items: 

a. Waived initiation fees for new members 

b. Complimentary Trial Month 

c. 20% reduced rate on a monthly individual or family 

membership 

d. Group members qualify for preferential member rates 

and priority registration for programming.  



e. Employees who currently have an active Madison Area 

YMCA membership would be able to transfer to the 

group membership by visiting the Welcome Center.   

II. Facility tours for prospective members. 

III. The YMCA will provide the District informational material on the 

details of the membership and benefits of YMCA membership.  

B. YMCA Health and Wellness for District Employees 

I. The YMCA will offer the following complimentary services for 

District employees: 

a. Fitness Center Orientations for the employee and all 

family members on the membership. 

b. Group Exercise Classes 

c. One (1) 30-minute wellness consultation with a 

member of the Fitness Center per employee. 

II. District employees will have full access to all fitness and 

wellness facilities and services available to YMCA members.  

III. District employees are eligible for YMCA member rates on 

Health and Wellness programs including, but not limited to 

Small Group Training/Counseling and Personal Training. 

IV. Based on demonstrated need, the YMCA may be able to 

offer programs specific to District needs. 

a. Offering could include: in-school fitness classes, 

custom-built classes and programing, demo specialty 

classes for employees, preferential rates for fee-for-

service programs. 

b. These offerings are meant to serve as an example of 

our capacity to meet the needs of District employees.  

These offerings are subject to change and are not a 

guarantee of service.  
 

3.    District Responsibilities.  The District agrees to: 

A. Notify all District employees about partnership allowing them equal 

opportunity to participate.   

B. Make information packets provided by the YMCA available to all 

employees.  

C. Promote the wellness and health benefits of YMCA membership to 

District employees. 

D. Communicate regularly with YMCA contacts about District needs 

concerning employee memberships and service.  



E. Support YMCA policies and Code of Conduct and understand that 

breeches of which may result in the termination of an employee’s 

membership.  

  
4. Mutual Cooperation.  This Agreement is meant to reflect an evolving 

relationship between the YMCA and the District.  Therefore, it must be premised 

upon continuous assessment of the activities and services with the responsibility 

of articulation residing with the respective designated liaisons.  In addition, an 

annual meeting between representatives of the YMCA and representatives of the 

District will be held to discuss issues and make necessary revisions to meet 

changing conditions. 

 

5. Termination.   

A. At any time during the term of this Agreement, the parties may terminate 

this Agreement upon mutual written consent.   

B. In the event of the breach of any provision of this Agreement by one party, 

the other party shall have the right and option to give the breaching party 

notice thereof and, in the event the breaching party fails to remedy the 

breach within thirty (30) days of the receipt of such written notice, the 

other party may, at its sole option, may terminate this Agreement. 

 

6. Independent Contractor Status.  Both District and YMCA are independent 

contractors. It is not intended that an employer/employee, joint venture, or 

partnership agreement be established hereby expressly or by implication 

between District and YMCA.  Each of the parties to this Agreement shall 

continue to be autonomous and shall be governed independently by their 

respective governing boards and administrations. Neither party hereto, nor 

their respective employees, shall be construed to be the agent, employees or 

representative of the other. 

 

7. No Discrimination.  The YMCA and District mutually agree that no employees, 

partners, members or others shall be discriminated against on the basis of 

race, color, sex, creed, age, national origin, ancestry, marital status, familial 

status, religion, sexual orientation or disability for the purposes of this 

Agreement.  The parties further agree to comply with all applicable federal, 

state, and local laws, rules and regulations including, but not limited to, the Civil 

Rights Act of 1964 (as amended in 1991), Title IX of the Education Amendments 

of 1972, and the Rehabilitation Act of 1973, the Age of Discrimination in 

Employment Act of 1975, and the Americans with Disabilities Act of 1990. 

 



8. Modification.  District or YMCA may from time to time request changes to the 

terms in this Agreement.  Such changes shall be valid only if incorporated as a 

written amendment to this Agreement. 

 

9. Governing Law. This Agreement shall be governed by and construed in 

accordance with the laws of the State of New Jersey, The parties agree that, 

venue and jurisdiction regarding any matter pertaining to this Agreement shall 

be in the Superior Courts of New Jersey and consent to same. 

 

10. Notices.  All notices required or permitted under this Agreement shall be in 

writing and shall be deemed delivered when delivered in person or deposited in 

the United States mail, postage prepaid, addressed as follows: 
 
 

As to the District: 
 
 
 
 
 
 

As to the YMCA: 

Sharon Kunas 

Senior Vice President 

 Madison Area YMCA 

 111 Kings Road 

Madison, NJ 07940 
 
 
 

IN WITNESS WHEREOF the parties hereto have affixed their hands and seals or caused 

these presents to be executed by their duly authorized officers on the day and year 

first above written. 
 
 

Madison Area YMCA: Madison Public School District: 
 
 
 

By:     By:     
 

       Sharon Kunas 

Madison Area YMCA 



 
 

19 Waverly Place, #3 
Madison, NJ 07940 

 

 

April 12, 2019 

 

Joe Vespignani 
Director of Human Resources 
Madison Public Schools 
 
Dear Mr. Vespignani, 
 
We are pleased to offer subsidized pricing for the employees of the Madison Public School District.  
 
We would like to offer an $80.00 Integrated Swedish Massage (1 hour) and an $80.00 Signature Facial (1 
hour).  In addition, we would like to give 10% off any other full price services we have.  These discounts 
can’t be combined with any other offers.  We only accept Mastercard, Visa, Discover, Cash, Check or Spa 
Finder/Spa Wish Gift Certificates.  You cannot use any other form of payment. 
 
Thank you so much for giving us this opportunity and we look forward to meeting all the employees. 
 
Sincerely, 
 
 
 
Marcia Mehrali 
Owner 
Beneath The Surface Spa 
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Morris Advertised Enrollments Madison Boro

Pupil Enrollment Categories
10-13-2017

Actual
10-15-2018

Actual
10-15-2019
Estimate

On Roll Regular Full-Time 2,204.0 2,186.0 2,285.0

On Roll Regular Shared-Time 4.0 3.0 0.0

On Roll Special Ed Full-Time 400.0 412.0 465.0

On Roll Special Ed Shared-Time 1.0 0.0

On Roll Subtotal 2,609.0 2,601.0 2,750.0

In Private School Placements 18.0 18.0 28.0

Sent to Other Districts Special Ed 6.0 4.0 3.0

Received 119.5 120.0 134.0
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Morris Advertised Revenues Madison Boro
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Morris Advertised Revenues Madison Boro

Budget Category Account
2017-18

Actual
2018-19
Revised

2019-20
Proposed

Operating Budget:

Revenues from Local Sources:

Local Tax Levy 10-1210 39,515,574 40,806,822 41,913,914

Total Tuition 10-1300 1,755,262 1,690,000 1,804,000

Transportation Fees From Individuals 10-1410 0 0 14,300

Rents And Royalties 10-1910 0 0 50,000

Unrestricted Miscellaneous Revenues 10-1XXX 336,502 508,000 258,000

Interest Earned On Maintenance Reserve 10-1XXX 6,143 3,993 2,000

Interest Earned On Capital Reserve Funds 10-1XXX 52,969 34,430 3,000

Other Restricted Miscellaneous Revenues 10-1XXX 0 18,600 0

Subtotal - Revenues From Local Sources 41,666,450 43,061,845 44,045,214

Revenues from Intermediate Sources:

Pilot Payments To School District 10-2300 0 0 170,000

Total Revenues From Intermediate Sources 0 0 170,000

Revenues from State Sources:

Categorical Transportation Aid 10-3121 60,229 246,034 255,898

Extraordinary Aid 10-3131 71,328 0 40,000

Categorical Special Education Aid 10-3132 956,746 956,746 1,237,094

Categorical Security Aid 10-3177 43,615 43,615 205,379

PARCC Readiness Aid 10-3181 23,800 0 0

Per Pupil Growth Aid 10-3182 23,800 0 0

Professional Learning Community Aid 10-3183 24,240 0 0

Other State Aids 10-3XXX 47,749 0 40,000

Subtotal - Revenues From State Sources 1,251,507 1,246,395 1,778,371

Revenues from Federal Sources:
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Morris Advertised Revenues Madison Boro

Budget Category Account
2017-18

Actual
2018-19
Revised

2019-20
Proposed

Medicaid Reimbursement 10-4200 2,664 21,958 25,252

Subtotal - Revenues From Federal Sources 2,664 21,958 25,252

Budgeted Fund Balance - Operating Budget 10-303 0 150,000 411,149

Withdrawal From Cap Res-For Local Share 10-307 0 3,700,000 500,000

Withdrawal From Maint. Reserve 10-310 0 150,000 500,000

Transfers From Other Funds 10-5200 0 0 776,000

Adjustment For Prior Year Encumbrances 0 1,698,979 0

Actual Revenues (Over)/Under Expenditures 6,156,747 0 0

Total Operating Budget 49,077,368 50,029,177 48,205,986

Grants and Entitlements:

Other Revenue From Local Sources 20-1XXX 129,540 65,000 65,000

Total Revenues From Local Sources 20-1XXX 129,540 65,000 65,000

Revenues from State Sources:

Other Restricted Entitlements 20-32XX 190,562 220,210 187,179

Total Revenues From State Sources 190,562 220,210 187,179

Revenues from Federal Sources:

Title I 20-4411-4416 37,309 70,182 59,654

Title II 20-4451-4455 42,934 60,147 51,125

Title III 20-4491-4494 24,813 31,574 26,838

Title IV 20-4471-4474 1,450 18,550 15,767

I.D.E.A. Part B (Handicapped) 20-4420-4429 632,118 585,900 498,015

Total Revenues From Federal Sources 738,624 766,353 651,399

Total Grants And Entitlements 1,058,726 1,051,563 903,578
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Morris Advertised Revenues Madison Boro

Budget Category Account
2017-18

Actual
2018-19
Revised

2019-20
Proposed

Repayment of Debt:

Revenues from Local Sources:

Local Tax Levy 40-1210 2,070,457 2,090,015 2,089,335

Total Revenues From Local Sources 2,070,457 2,090,015 2,089,335

Revenues from State Sources:

Debt Service Aid Type II 40-3160 540,711 539,322 539,143

Budgeted Fund Balance 40-303 0 1 0

Total Local Repayment Of Debt 2,611,168 2,629,338 2,628,478

Actual Revenues (Over)/Under Expenditures 24,853 0 0

Total Repayment Of Debt 2,636,021 2,629,338 2,628,478

Total Revenues/Sources 52,772,115 53,710,078 51,738,042

Total Revenues/Sources Net of Transfers 52,772,115 53,710,078 51,738,042
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Morris Advertised Appropriations Madison Boro

Budget Category Account
2017-18

Actual
2018-19
Revised

2019-20
Proposed

General Current Expense:

Instruction:

Regular Programs - Instruction 11-1XX-100-XXX 13,887,067 14,041,616 14,815,781

Special Education - Instruction 11-2XX-100-XXX 3,185,942 3,465,661 3,655,408

Basic Skills/Remedial - Instruction 11-230-100-XXX 386,624 401,749 411,793

Bilingual Education - Instruction 11-240-100-XXX 125,086 156,729 172,126

School-Spon. Co/Extra Curr. Actvts. - Inst 11-401-100-XXX 276,632 303,691 302,327

School-Sponsored Athletics - Instruction 11-402-100-XXX 923,501 990,250 862,092

Support Services:

Undistributed Expenditures - Instruction (Tuition) 11-000-100-XXX 1,515,963 1,798,158 2,252,730

Undist. Expenditures - Health Services 11-000-213-XXX 454,410 480,833 485,950

Undist. Expend.-Speech, OT, PT And Related Svcs 11-000-216-XXX 576,325 716,251 950,403

Undist Expend-Oth Supp Serv Std-Extra Serv 11-000-217-XXX 1,338,290 1,298,059 1,381,572

Undist. Expenditures - Guidance 11-000-218-XXX 821,900 876,240 778,784

Undist. Expenditures - Child Study Teams 11-000-219-XXX 1,134,771 1,250,521 1,389,750

Undist. Expend.-Improv. Of Inst. Serv. 11-000-221-XXX 104,670 275,333 555,139

Undist. Expend.-Edu. Media Serv./Library 11-000-222-XXX 469,504 438,534 536,224

Undist. Expend.-Instr. Staff Training Serv. 11-000-223-XXX 635,424 703,448 0

Undist. Expend.-Support Serv.-Gen. Admin. 11-000-230-XXX 1,082,549 1,242,716 1,294,759

Undist. Expend.-Support Serv.-School Admin. 11-000-240-XXX 1,461,313 1,582,784 1,772,793

Undist. Expend. - Central Services 11-000-251-XXX 557,217 604,909 529,288

Undist. Expend. - Admin. Info Technology 11-000-252-XXX 243,705 350,773 343,133

Undist. Expend.-Oper. And Maint. Of Plant Serv. 11-000-26X-XXX 4,390,148 4,557,888 4,056,196

Undist. Expend.-Student Transportation Serv. 11-000-270-XXX 1,257,488 1,721,339 1,671,310

Personal Services - Employee Benefits 11-XXX-XXX-2XX 7,929,229 8,190,246 8,677,513

Total Undistributed Expenditures 23,972,906 26,088,032 26,675,544

Interest Earned On Maintenance Reserve 10-606 0 3,993 2,000
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Morris Advertised Appropriations Madison Boro

Budget Category Account
2017-18

Actual
2018-19
Revised

2019-20
Proposed

Total General Current Expense 42,757,758 45,451,721 46,897,071

Capital Expenditures:

Equipment 12-XXX-XXX-730 112,316 44,483 0

Facilities Acquisition And Const. Serv. 12-000-400-XXX 2,225,819 4,473,352 1,279,589

Capital Reserve - Transfer To Capital Projects 12-000-400-931 3,946,248 0 0

Interest Deposit To Capital Reserve 10-604 0 34,430 3,000

Total Capital Outlay 6,284,383 4,552,265 1,282,589

Transfer Of Funds To Charter Schools 10-000-100-56X 35,227 25,191 26,326

General Fund Grand Total 49,077,368 50,029,177 48,205,986

Special Grants and Entitlements:

Local Projects 20-XXX-XXX-XXX 129,540 65,000 65,000

Other State Projects:

Nonpublic Textbooks 20-XXX-XXX-XXX 22,276 21,039 17,883

Nonpublic Auxiliary Services 20-XXX-XXX-XXX 7,441 7,614 6,472

Nonpublic Handicapped Services 20-XXX-XXX-XXX 75,215 78,321 66,573

Nonpublic Nursing Services 20-XXX-XXX-XXX 39,964 38,218 32,485

Nonpublic Technology Initiative 20-XXX-XXX-XXX 14,985 13,968 11,873

Nonpublic Security Aid 20-XXX-XXX-XXX 30,681 61,050 51,893

Total Other State Projects 190,562 220,210 187,179

Total State Projects 20-XXX-XXX-XXX 190,562 220,210 187,179

Federal Projects:

Title I 20-XXX-XXX-XXX 37,309 70,182 59,654

Title II 20-XXX-XXX-XXX 42,934 60,147 51,125

Title III 20-XXX-XXX-XXX 24,813 31,574 26,838

Title IV 20-XXX-XXX-XXX 1,450 18,550 15,767

I.D.E.A. Part B (Handicapped) 20-XXX-XXX-XXX 632,118 585,900 498,015
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Morris Advertised Appropriations Madison Boro

Budget Category Account
2017-18

Actual
2018-19
Revised

2019-20
Proposed

Total Federal Projects 20-XXX-XXX-XXX 738,624 766,353 651,399

Total Special Revenue Funds 1,058,726 1,051,563 903,578

Repayment of Debt:

Total Regular Debt Service 40-701-510-XXX 2,636,021 2,629,338 2,628,478

Total Debt Service Funds 2,636,021 2,629,338 2,628,478

Total Expenditures/Appropriations 52,772,115 53,710,078 51,738,042

Total Expenditures Net of Transfers 52,772,115 53,710,078 51,738,042
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Morris Advertised Recapitulation of Balances Madison Boro

Fund Balance Category Budget Category

Audited
Balance

06/30/2017

Audited
Balance

06/30/2018

Estimated
Balance

06/30/2019

Estimated
Balance

06/30/2020

Unrestricted General Operating Budget 1,126,407 1,250,624 1,377,753 966,604

Unrestricted Repayment of Debt 24,854 1 0 0

Restricted for General Operating Budget Capital Reserve 10,548,629 4,341,853 676,283 179,283

Restricted for General Operating Budget Adult Education Programs 0 0 0 0

Restricted for General Operating Budget Maintenance Reserve 994,174 959,765 813,758 315,758

Restricted for General Operating Budget Legal Reserve 0 0 0 0

Restricted for General Operating Budget Tuition Reserve 0 0 0 0

Restricted for General Operating Budget Current Expense Emergency Reserve 0 0 0 0

Restricted for General Operating Budget Impact Aid Reserve for General Expenses (Sections 8002 and 8003) 0 0 0 0

Restricted for General Operating Budget Impact Aid Reserve for Capital Expenses (Sections 8007 and 8008) 0 0 0 0

Restricted for Repayment of Debt Repayment of Debt 0 0 0 0
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Morris Advertised Per Pupil Cost Calculations Madison Boro

Per Pupil Cost Calculations

2016-17
Actual
Costs

2017-18
Actual
Costs

2018-19
Original
Budget

2018-19
Revised
Budget

2019-20
Proposed

Budget

Total Budgetary Comparative Per Pupil Cost $15,163 $15,261 $15,942 $16,100 $15,632

Total Classroom Instruction $8,283 $8,562 $9,023 $8,864 $8,876

Classroom-Salaries and Benefits $7,863 $8,179 $8,656 $8,501 $8,472

Classroom-General Supplies and Textbooks $327 $287 $259 $252 $250

Classroom-Purchased Services $93 $96 $108 $110 $154

Total Support Services $2,535 $2,687 $2,894 $2,922 $2,781

Support Services-Salaries and Benefits $2,359 $2,539 $2,631 $2,656 $2,485

Total Administrative Costs $1,569 $1,561 $1,709 $1,725 $1,766

Administration Salaries and Benefits $1,263 $1,256 $1,380 $1,360 $1,449

Total Operations and Maintenance of Plant $2,186 $1,881 $1,705 $1,974 $1,685

Operations and Maintenance-Salaries and Benefits $804 $907 $1,000 $978 $912

Board Contribution to Food Services $0 $0 $0 $0 $0

Total Extracurricular Costs $587 $567 $607 $610 $519

Total Equipment Costs $20 $43 $0 $17 $0

Legal Costs $44 $63 $52 $66 $51

Employee Benefits as a percentage of salaries* 27.55% 29.24% 29.07% 29.02% 29.80%

*Does not include pension and social security paid by the State on-behalf of the district.
**Federal and State funds in the blended resource school-based budgets.

The information presented in columns 1 through 3 as well as the related descriptionsof the per pupil cost calculations are contained in the Taxpayers' Guide to Education
Spendingand can be found on the Department of Education's Internet website: http://www.state.nj.us/education/guide/. This publication is also available in the board office and
public libraries. The same calculations were performed using the 2018-19 revised appropriations and the 2019-20 budgeted appropriations presented in this advertised budget.
Total Budgetary Comparative Per Pupil Cost is defined as current expense exclusive of tuition expenditures, transportation, residential costs, and judgments against the school
district. For all years it also includes the restricted entitlement aids. With the exception of Total Equipment Cost, each of the other per pupil cost calculations presented is a
component of the total comparative per pupil cost, although all components are not shown.
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Morris Shared Services Madison Boro

Shared Service Category
Type Shared Service Category Description

Amount
Saved

(Optional)

Special Education Services Madison will use Co-ops and Educational Services Commissions whenever possible for services and evaluations. 0

Transportation Services,
including Fuel

We use Morris-Union Jointure Commission for bus routes, as well as, Hanover Park, Florham Park for routes and repairs, ECA
events (field trips),

0

Purchasing Madison will use Co-ops, ESCs/Morris/Hunterton/Monmouth-Ocean, Ed-Data Services purchasing group, and ESC of NJ. 0

Municipal/Public Works We share our internet service with the Borough of Madison. 0

Insurance Coverages and
Benefits

We participate in insurance pools for liability, Workmen's Compensation, errors & omissions, through (MEIG) Morris-Essex Insurance
Group and School Alliance Insurance Fund.

0
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Morris Estimated Tax Rates Madison Boro

ID=Madison Borough

Category Amount

(A) General Fund School Levy 41,360,368

(D) Total School Levy 43,590,927

(B) Estimated Net Taxable Valuation (as of 10/01/18) 3,542,403,000

(H) Estimated Equalized Valuation (as of 10/01/18) 4,283,955,738

(C) Estimated 2019-20 General Fund School Tax Rate, Without Repayment of Debt or Adjustments=100x(A)/(B) 1.1676

(F) Estimated 2019-20 Total School Tax Rate, With Repayment of Debt and Adjustments=100x(D)/(B) 1.2305

(I) Estimated 2019-20 Equalized General Fund School Tax Rate, Without Repayment of Debt or Adjustments=100x(A)/(H) 0.9655

(L) Estimated 2019-20 Equalized Total School Tax Rate, With Repayment of Debt and Adjustments=100x(D)/(H) 1.0175
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Morris Employee Contract List for District Madison Boro

Name=Daniel Ross

Category Measure

Job Title Assistant Superintendent

Job Title II None Reported

Base Annual Salary Amount $160,000

Full-Time Equivalent (FTE) 1.0

Shared with Another District? N

Shared County None Reported

Shared District None Reported

Job Title Other District None Reported

Member of Collective Bargaining Unit (CBU)? N

Beginning Date of Contract 02/01/19

End Date of Contract 06/30/19

Contracted Number of Annual Work Days 260

Contracted Number of Annual Vacation Days 20

Contracted Number of Annual Sick Days 12

Contracted Number of Annual Personal Days 3

Contracted Number of Annual Consulting Days 0

Number of Other Contracted Non-Working Days 16

Description of Other Contracted Non-Working Days Holidays

Total Allowances Amount $14,750

Total Bonuses Amount $0

Total Stipends Amount $0

District Contributions Above Teacher Contract for Insurance (Health, Dental, Life, Other) $0

District Contributions Above Teacher Contract for Retirement Plans $0

Total Contractual Post-Employment Benefit Amount $11,154

Contractual Post-Employment Benefit Description of Payout of Sick days Per Contract - Upon Retirement

Contractual Post-Employment Benefit Description of Payout of Vacation days Per Contract

Contractual Post-Employment Benefit Description of Payout of Personal days n/a

Contractual Post-Employment Benefit Description of Other Benefits 1 None Reported
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Morris Employee Contract List for District Madison Boro

Name=Daniel Ross

Category Measure

Contractual Post-Employment Benefit Description of Other Benefits 2 None Reported

Contractual Post-Employment Benefit Description of Other Benefits 3 None Reported

Total Other/In-Kind Remuneration Amount $0

Description of Other/In-Kind Remuneration Annual Option to Buyback Sick Time in Cash None Reported

Description of Other/In-Kind Remuneration Annual Option to Buyback Vacation Time in Cash None Reported

Description of Other/In-Kind Remuneration Annual Option to Buyback Personal Time in Cash None Reported

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 1 None Reported

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 2 None Reported

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 3 None Reported

Additional Comment 1 None Reported

Additional Comment 2 None Reported

Additional Comment 3 None Reported
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Morris Employee Contract List for District Madison Boro

Name=Dr. Frank Santora

Category Measure

Job Title Assistant Superintendent

Job Title II None Reported

Base Annual Salary Amount $160,000

Full-Time Equivalent (FTE) 1.0

Shared with Another District? N

Shared County None Reported

Shared District None Reported

Job Title Other District None Reported

Member of Collective Bargaining Unit (CBU)? N

Beginning Date of Contract 02/01/19

End Date of Contract 06/30/19

Contracted Number of Annual Work Days 260

Contracted Number of Annual Vacation Days 20

Contracted Number of Annual Sick Days 12

Contracted Number of Annual Personal Days 3

Contracted Number of Annual Consulting Days 0

Number of Other Contracted Non-Working Days 16

Description of Other Contracted Non-Working Days Holidays

Total Allowances Amount $14,750

Total Bonuses Amount $0

Total Stipends Amount $0

District Contributions Above Teacher Contract for Insurance (Health, Dental, Life, Other) $0

District Contributions Above Teacher Contract for Retirement Plans $0

Total Contractual Post-Employment Benefit Amount $11,154

Contractual Post-Employment Benefit Description of Payout of Sick days Per Contract -Upon retirement

Contractual Post-Employment Benefit Description of Payout of Vacation days Per Contract

Contractual Post-Employment Benefit Description of Payout of Personal days n/a

Contractual Post-Employment Benefit Description of Other Benefits 1 None Reported
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Morris Employee Contract List for District Madison Boro

Name=Dr. Frank Santora

Category Measure

Contractual Post-Employment Benefit Description of Other Benefits 2 None Reported

Contractual Post-Employment Benefit Description of Other Benefits 3 None Reported

Total Other/In-Kind Remuneration Amount $0

Description of Other/In-Kind Remuneration Annual Option to Buyback Sick Time in Cash None Reported

Description of Other/In-Kind Remuneration Annual Option to Buyback Vacation Time in Cash None Reported

Description of Other/In-Kind Remuneration Annual Option to Buyback Personal Time in Cash None Reported

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 1 None Reported

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 2 None Reported

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 3 None Reported

Additional Comment 1 None Reported

Additional Comment 2 None Reported

Additional Comment 3 None Reported
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Morris Employee Contract List for District Madison Boro

Name=Eulalia Gillis

Category Measure

Job Title Assistant Business Administrator

Job Title II None Reported

Base Annual Salary Amount $110,604

Full-Time Equivalent (FTE) 1.0

Shared with Another District? N

Shared County None Reported

Shared District None Reported

Job Title Other District None Reported

Member of Collective Bargaining Unit (CBU)? N

Beginning Date of Contract 07/01/18

End Date of Contract 06/30/19

Contracted Number of Annual Work Days 240

Contracted Number of Annual Vacation Days 25

Contracted Number of Annual Sick Days 12

Contracted Number of Annual Personal Days 3

Contracted Number of Annual Consulting Days 0

Number of Other Contracted Non-Working Days 17

Description of Other Contracted Non-Working Days Holidays

Total Allowances Amount $2,500

Total Bonuses Amount $0

Total Stipends Amount $0

District Contributions Above Teacher Contract for Insurance (Health, Dental, Life, Other) $0

District Contributions Above Teacher Contract for Retirement Plans $0

Total Contractual Post-Employment Benefit Amount $26,522

Contractual Post-Employment Benefit Description of Payout of Sick days per contract -upon retirement

Contractual Post-Employment Benefit Description of Payout of Vacation days per contract

Contractual Post-Employment Benefit Description of Payout of Personal days n/a

Contractual Post-Employment Benefit Description of Other Benefits 1 None Reported
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Morris Employee Contract List for District Madison Boro

Name=Eulalia Gillis

Category Measure

Contractual Post-Employment Benefit Description of Other Benefits 2 None Reported

Contractual Post-Employment Benefit Description of Other Benefits 3 None Reported

Total Other/In-Kind Remuneration Amount $0

Description of Other/In-Kind Remuneration Annual Option to Buyback Sick Time in Cash None Reported

Description of Other/In-Kind Remuneration Annual Option to Buyback Vacation Time in Cash None Reported

Description of Other/In-Kind Remuneration Annual Option to Buyback Personal Time in Cash None Reported

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 1 None Reported

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 2 None Reported

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 3 None Reported

Additional Comment 1 None Reported

Additional Comment 2 None Reported

Additional Comment 3 None Reported
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Morris Employee Contract List for District Madison Boro

Name=Gary Lane

Category Measure

Job Title Business Administrator

Job Title II None Reported

Base Annual Salary Amount $190,000

Full-Time Equivalent (FTE) 1.0

Shared with Another District? N

Shared County None Reported

Shared District None Reported

Job Title Other District None Reported

Member of Collective Bargaining Unit (CBU)? N

Beginning Date of Contract 07/01/18

End Date of Contract 06/30/19

Contracted Number of Annual Work Days 260

Contracted Number of Annual Vacation Days 30

Contracted Number of Annual Sick Days 15

Contracted Number of Annual Personal Days 6

Contracted Number of Annual Consulting Days 0

Number of Other Contracted Non-Working Days 18

Description of Other Contracted Non-Working Days Holidays

Total Allowances Amount $20,500

Total Bonuses Amount $0

Total Stipends Amount $0

District Contributions Above Teacher Contract for Insurance (Health, Dental, Life, Other) $0

District Contributions Above Teacher Contract for Retirement Plans $0

Total Contractual Post-Employment Benefit Amount $40,577

Contractual Post-Employment Benefit Description of Payout of Sick days State Max- Upon retirement

Contractual Post-Employment Benefit Description of Payout of Vacation days Per Contract

Contractual Post-Employment Benefit Description of Payout of Personal days N/A

Contractual Post-Employment Benefit Description of Other Benefits 1 None Reported
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Morris Employee Contract List for District Madison Boro

Name=Gary Lane

Category Measure

Contractual Post-Employment Benefit Description of Other Benefits 2 None Reported

Contractual Post-Employment Benefit Description of Other Benefits 3 None Reported

Total Other/In-Kind Remuneration Amount $0

Description of Other/In-Kind Remuneration Annual Option to Buyback Sick Time in Cash None Reported

Description of Other/In-Kind Remuneration Annual Option to Buyback Vacation Time in Cash None Reported

Description of Other/In-Kind Remuneration Annual Option to Buyback Personal Time in Cash None Reported

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 1 None Reported

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 2 None Reported

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 3 None Reported

Additional Comment 1 None Reported

Additional Comment 2 None Reported

Additional Comment 3 None Reported
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Morris Employee Contract List for District Madison Boro

Name=John La Pierre

Category Measure

Job Title Coordinator/Director/Manager/Supervisor

Job Title II Coordinator of Technology

Base Annual Salary Amount $124,848

Full-Time Equivalent (FTE) 1.0

Shared with Another District? N

Shared County None Reported

Shared District None Reported

Job Title Other District None Reported

Member of Collective Bargaining Unit (CBU)? N

Beginning Date of Contract 07/01/18

End Date of Contract 06/30/19

Contracted Number of Annual Work Days 240

Contracted Number of Annual Vacation Days 25

Contracted Number of Annual Sick Days 15

Contracted Number of Annual Personal Days 3

Contracted Number of Annual Consulting Days 0

Number of Other Contracted Non-Working Days 17

Description of Other Contracted Non-Working Days Holidays

Total Allowances Amount $3,600

Total Bonuses Amount $0

Total Stipends Amount $0

District Contributions Above Teacher Contract for Insurance (Health, Dental, Life, Other) $0

District Contributions Above Teacher Contract for Retirement Plans $0

Total Contractual Post-Employment Benefit Amount $28,005

Contractual Post-Employment Benefit Description of Payout of Sick days per contract -upon retirement

Contractual Post-Employment Benefit Description of Payout of Vacation days per contract - upon retirement

Contractual Post-Employment Benefit Description of Payout of Personal days n/a

Contractual Post-Employment Benefit Description of Other Benefits 1 None Reported
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Morris Employee Contract List for District Madison Boro

Name=John La Pierre

Category Measure

Contractual Post-Employment Benefit Description of Other Benefits 2 None Reported

Contractual Post-Employment Benefit Description of Other Benefits 3 None Reported

Total Other/In-Kind Remuneration Amount $0

Description of Other/In-Kind Remuneration Annual Option to Buyback Sick Time in Cash None Reported

Description of Other/In-Kind Remuneration Annual Option to Buyback Vacation Time in Cash None Reported

Description of Other/In-Kind Remuneration Annual Option to Buyback Personal Time in Cash None Reported

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 1 None Reported

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 2 None Reported

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 3 None Reported

Additional Comment 1 None Reported

Additional Comment 2 None Reported

Additional Comment 3 None Reported
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Morris Employee Contract List for District Madison Boro

Name=Joseph Vespignani

Category Measure

Job Title Coordinator/Director/Manager/Supervisor

Job Title II Director of Human Resource

Base Annual Salary Amount $155,000

Full-Time Equivalent (FTE) 1.0

Shared with Another District? N

Shared County None Reported

Shared District None Reported

Job Title Other District None Reported

Member of Collective Bargaining Unit (CBU)? N

Beginning Date of Contract 01/27/19

End Date of Contract 06/30/19

Contracted Number of Annual Work Days 240

Contracted Number of Annual Vacation Days 20

Contracted Number of Annual Sick Days 12

Contracted Number of Annual Personal Days 3

Contracted Number of Annual Consulting Days 0

Number of Other Contracted Non-Working Days 18

Description of Other Contracted Non-Working Days Holidays

Total Allowances Amount $10,250

Total Bonuses Amount $0

Total Stipends Amount $0

District Contributions Above Teacher Contract for Insurance (Health, Dental, Life, Other) $0

District Contributions Above Teacher Contract for Retirement Plans $0

Total Contractual Post-Employment Benefit Amount $11,458

Contractual Post-Employment Benefit Description of Payout of Sick days per contract - upon retirement

Contractual Post-Employment Benefit Description of Payout of Vacation days per contract

Contractual Post-Employment Benefit Description of Payout of Personal days n/a

Contractual Post-Employment Benefit Description of Other Benefits 1 None Reported
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Morris Employee Contract List for District Madison Boro

Name=Joseph Vespignani

Category Measure

Contractual Post-Employment Benefit Description of Other Benefits 2 None Reported

Contractual Post-Employment Benefit Description of Other Benefits 3 None Reported

Total Other/In-Kind Remuneration Amount $0

Description of Other/In-Kind Remuneration Annual Option to Buyback Sick Time in Cash None Reported

Description of Other/In-Kind Remuneration Annual Option to Buyback Vacation Time in Cash None Reported

Description of Other/In-Kind Remuneration Annual Option to Buyback Personal Time in Cash None Reported

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 1 None Reported

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 2 None Reported

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 3 None Reported

Additional Comment 1 None Reported

Additional Comment 2 None Reported

Additional Comment 3 None Reported
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Morris Employee Contract List for District Madison Boro

Name=Mark Schwarz

Category Measure

Job Title Superintendent

Job Title II None Reported

Base Annual Salary Amount $174,689

Full-Time Equivalent (FTE) 1.0

Shared with Another District? N

Shared County None Reported

Shared District None Reported

Job Title Other District None Reported

Member of Collective Bargaining Unit (CBU)? N

Beginning Date of Contract 07/01/18

End Date of Contract 06/30/19

Contracted Number of Annual Work Days 260

Contracted Number of Annual Vacation Days 22

Contracted Number of Annual Sick Days 20

Contracted Number of Annual Personal Days 4

Contracted Number of Annual Consulting Days 0

Number of Other Contracted Non-Working Days 18

Description of Other Contracted Non-Working Days Holidays

Total Allowances Amount $96,200

Total Bonuses Amount $0

Total Stipends Amount $0

District Contributions Above Teacher Contract for Insurance (Health, Dental, Life, Other) $0

District Contributions Above Teacher Contract for Retirement Plans $0

Total Contractual Post-Employment Benefit Amount $27,883

Contractual Post-Employment Benefit Description of Payout of Sick days Per Contract -Upon Retirement

Contractual Post-Employment Benefit Description of Payout of Vacation days Per Contract

Contractual Post-Employment Benefit Description of Payout of Personal days N/A

Contractual Post-Employment Benefit Description of Other Benefits 1 None Reported
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Morris Employee Contract List for District Madison Boro

Name=Mark Schwarz

Category Measure

Contractual Post-Employment Benefit Description of Other Benefits 2 None Reported

Contractual Post-Employment Benefit Description of Other Benefits 3 None Reported

Total Other/In-Kind Remuneration Amount $0

Description of Other/In-Kind Remuneration Annual Option to Buyback Sick Time in Cash None Reported

Description of Other/In-Kind Remuneration Annual Option to Buyback Vacation Time in Cash None Reported

Description of Other/In-Kind Remuneration Annual Option to Buyback Personal Time in Cash None Reported

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 1 None Reported

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 2 None Reported

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 3 None Reported

Additional Comment 1 None Reported

Additional Comment 2 None Reported

Additional Comment 3 None Reported
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Morris Employee Contract List for District Madison Boro

Name=Michael Zulla

Category Measure

Job Title Coordinator/Director/Manager/Supervisor

Job Title II Director of B & G

Base Annual Salary Amount $119,000

Full-Time Equivalent (FTE) 1.0

Shared with Another District? N

Shared County None Reported

Shared District None Reported

Job Title Other District None Reported

Member of Collective Bargaining Unit (CBU)? N

Beginning Date of Contract 01/15/19

End Date of Contract 06/30/19

Contracted Number of Annual Work Days 240

Contracted Number of Annual Vacation Days 20

Contracted Number of Annual Sick Days 12

Contracted Number of Annual Personal Days 3

Contracted Number of Annual Consulting Days 0

Number of Other Contracted Non-Working Days 12

Description of Other Contracted Non-Working Days Holidays

Total Allowances Amount $6,400

Total Bonuses Amount $0

Total Stipends Amount $0

District Contributions Above Teacher Contract for Insurance (Health, Dental, Life, Other) $0

District Contributions Above Teacher Contract for Retirement Plans $0

Total Contractual Post-Employment Benefit Amount $9,958

Contractual Post-Employment Benefit Description of Payout of Sick days per contract -upon retirement

Contractual Post-Employment Benefit Description of Payout of Vacation days per contract

Contractual Post-Employment Benefit Description of Payout of Personal days n/a

Contractual Post-Employment Benefit Description of Other Benefits 1 None Reported
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Morris Employee Contract List for District Madison Boro

Name=Michael Zulla

Category Measure

Contractual Post-Employment Benefit Description of Other Benefits 2 None Reported

Contractual Post-Employment Benefit Description of Other Benefits 3 None Reported

Total Other/In-Kind Remuneration Amount $0

Description of Other/In-Kind Remuneration Annual Option to Buyback Sick Time in Cash None Reported

Description of Other/In-Kind Remuneration Annual Option to Buyback Vacation Time in Cash None Reported

Description of Other/In-Kind Remuneration Annual Option to Buyback Personal Time in Cash None Reported

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 1 None Reported

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 2 None Reported

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 3 None Reported

Additional Comment 1 None Reported

Additional Comment 2 None Reported

Additional Comment 3 None Reported
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