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District Updates 
 

Educators of the Year 

 Each year school-based committees collect nominations and discuss the Teacher of the Year and 

Education Services Professional of the Year. We are proud to announce the winners, who will be honored 

during the June 11th Board meeting. 

o CAS: Ms. Magnani (Reading Specialist) and Ms. Young (Nurse) 

o KRS: Ms. Fine (2nd Grade) and Ms. Moran (Nurse)  

o TJS: Ms. Lade (4th Grade) and Ms. Bletcher (Guidance)  

o MJS: Mr. Erdreich (Technology, Engineering and Design) and Ms. Marotta (Guidance) 

o MHS: Mr. Lynott (PE/Health) and Mr. Levine (Guidance) 

 

Staff Awarded Hipp Grant 

 Ms. Feron and Ms. Peterson were awarded a continuation of the 2019-2020 NJEA Frederick L. Hipp 

Foundation for Excellence in Education Grant to bring more noodle chairs, bouncy bands to go on desks, 

and finger fidgets to the schools to support and enrich the sensory needs of students at their workspaces. 

The award of the grant, Sensory Tools at the Workspace, totals $9963. 

 

Bright Star Shines 

 The MHS production of Bright Star received 11 Paper Mill Playhouse Rising Star Award nominations, 

which is the third highest number of nominations of any high school in the state! The Rising Star Awards 

are very competitive and include all of the top music and theatre programs in the state. The MHS students 

will now have the opportunity to perform at the Paper Mill on June 4th, where the winners will also be 

announced.  

 The nominations are: 

o Outstanding Overall Production of a Musical 

o Outstanding Performance by an Actor in a Leading Role (Jaron Cole) 

o Outstanding Performance by an Actress in a Supporting Role (Alex Mroczko) 

o Outstanding Performance by a Featured Ensemble Member (Anna McCarthy) 

o Outstanding Performance by an Orchestra 

o Outstanding Achievement by a Director (Blake Spence) 

o Outstanding Scenic Achievement (Anthony Freitas) 

o Outstanding Lighting Achievement (Jen Fok and Tyler McKinnon) 

o Student Achievement Award (Erin Quinn) 

o The Educational Impact Award  

o Rising Star “Theatre for Everyone” Inclusion and Access Award 

o Honorable mentions for Outstanding Performance by an Actress in a Leading Role (Abigail 

Daniels) and Outstanding Achievement in Music Direction (Mr. Malloy and Mr. Batsch). 

 

MHS Student Participates in USA Junior Math Olympiad 

 Henry Marinovich (10th grade) headed to the USA Junior Math Olympiad (USAJMO) after earning a 

qualifying score on the AMC 10B and the American Invitational Mathematics Exam (AIME). Each year, 

approximately 250 students qualify to participate in the USAJMO, which comprised 9 hours of testing 

over 2 days and consisted of 6 questions. Congratulations to Henry! 

 

Madison STEAM Academy Registration Continues 

 Registration continues for the newly revamped Madison STEAM Academy, which runs from July 8th to 

August 9th. More info can be found at: https://www.madisonpublicschools.org/domain/703.  

 

https://www.madisonpublicschools.org/domain/703
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Elementary Music Highlights 

 On May 2nd, current 3rd grade students and their parents had a Music Night regarding choosing an 

instrument for 4th grade ensembles.  

 On May 4th, TJS band students, the CAS chorus, and 5th grade poets from KRS performed on the steps of 

Dodge Hall. The performances were highlighted in the Arbor Day/May Day ceremony presented by the 

Madison Environmental Commission.  
 
Teacher-Leadership Updates 

● K-12 STEAM Coordinator (Mr. Erdreich, MJS) 

o Mr. Erdreich was awarded Educator of the Year for MJS and continues the planning for the 

STEAM Academy for the summer of 2019.  

● K-12 Science Coordinator (Ms. Lieu, MHS) 

o Ms. Lieu continues to assist in supporting the elementary gardens as harvest season approaches.  

● Elementary Instructional Coaches (Ms. Emann and Ms. Wallace) 

o The two instructional coaches continue to provide training, professional development, and 

assistance in planning for next year.  

● MPS Teaching and Learning Framework (TLF) 

o The district is planning a survey for teachers and administrators on the strengths of the TLF and 

areas that need additional support for 2019-20.  

● NJ Teacher Leader Network (NJTLN) 

o Mr. Ross will attend the June 3rd convening of the NJTLN to provide an overview to new cohort 

members regarding the district’s work on teacher leadership. The TLN is an NJDOE initiative 

that promotes staff empowerment, distributive leadership, and positive school culture. 

 

School Updates 
 

Madison High School 

 Junior Tina Munter was a finalist in the International DECA Competition held in Orlando, Florida, 

where she received an award for a top scoring role play. This was the first year of DECA at MHS.   

 Students at MHS participated in the AMC 10/12B competition. Allison Nevias and Madison DiPierro 

earned the top scores on the AMC 12B, while Henry Marinovic, Artha Abeysinghe, and Skylar 

Walters earned top scores on the AMC 10B.   

 Moneyskill.org is up and running. The program will provide rising 12th grade students the opportunity to 

fulfill their 2.5 credit requirement in financial literacy over the summer through a no-cost online platform.  

 The Student Council will be holding their Student Leadership Conference on Wednesday, May 22nd. 

 Class Council has opened up a school store in the high school in C-Hallway.  

 The Senior Talent Show has been rescheduled to Wednesday night, May 22nd. 

 The Senior Prom will be held on Thursday, June 6th at the Mansion at Mountain Lakes. 

 MHS Guidance 

o MHS will be administering 725 AP exams this May. This is 120 more exams than last year.  

o Mr. Levine will be attending a workshop sponsored by the consortium Exploring College 

Options. Admissions officers from Duke, Georgetown, Harvard, Penn, and Stanford will discuss 

college admissions. He will also attend a workshop regarding the Hispanic Scholarship Fund. 

 
Madison Junior School 

 Current fifth grade students visited MJS on May 2nd to tour the building during the 6th Grade Orientation 

event. Parents attended a presentation that evening.  

 Seventh grade students participated with the Rutgers Science Bus on lessons related to DNA. Special 

thank you to the MEF for sponsoring the activity. 

 Tricia Baker from Attitudes in Reverse presented to students on mental health education. Her presentation 

was a reinforcement of the 7th grade health curriculum. She also presented to parents in the evening. 
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Central Avenue School 

 CAS Chorus performed at the May Day Arbor Day Celebration on May 4th. 

 CAS/MHS Monster Art took place last week. Students from the HS took projects from the 2nd graders and 

developed a final project, which was shared last week. The HS students with their younger partners at 

CAS to talk about all of the projects! 

 CAS Green Team shared about bottle caps at the Town Council Meeting on April 29th. 

 CAS 5th Grade culminated their financial literacy unit with their annual trip to Junior Achievement 

Biztown on May 14th.  

 CAS had its annual International Day on May 10th. Families from 17 countries were represented. 
 

Kings Road School 

 KRS students created KRS garden artwork to be displayed in Assemblyman John McKeon’s office.  

 The KRS Success/Curriculum Night will be held on May 14th at 7 pm.  Student work will be highlighted 

during a night designed to celebrate the work of the KRS students.  

 During May Day, volunteer KRS parents and students mulched, planted, and created peace poles to 

beautify the school grounds.  

 On May 20th, KRS chorus, band, and orchestra musicians will perform for students and families.  
 

Torey J. Sabatini 

 5th grade students participated at the MJS orientation on May 2nd. 

 The TJS Band performed at the Arbor Day/May Day ceremony on May 4th. 

 A group of TJS volunteers worked to spruce up the grounds during May Day. 

 TJS students were delighted to cheer on the Police Unity Tour on May 9th. Students waved flags and 

supported the police officers riding to Washington, D.C. 

 The TJS 4th/5th grade band, chorus, and orchestra concert is May 15th in the MJS auditorium. 

 TJS students are excited to participate in the Music Megapalooza on May 18th. 

 Students at all grade levels have been participating in lessons in the TJS Learning Garden. 

 TJS Kindergarten orientation will be held on May 21st. 
 

Academic Department Updates 
 

Science 

 The Science courtyard at MHS has been renovated this spring. Not only does it look beautiful, but 

students will be able to utilize the pond and garden for learning experiences in various science courses. 

Special thanks to the MEF for their incredible support of the project! 

 Project Aware was involved in the town wide “Skip the Straw” initiative to help reduce plastic waste.  
 

Visual and Performing Arts 

 The District Art Show opening reception will be held June 4th from 6-8 pm at The College of St. 

Elizabeth. Over 500 pieces of art work from students in grades K-12 will be featured.  

 Spring Concert Schedule:  
o TJS Spring Concert (@MJS): May 15th at 7 pm 
o MHS Spring Chorus/Orchestra Concert: May 16th at 7:30 pm 
o KRS Spring Concert (@MJS): May 20th at 7 pm 
o CAS Spring Concert (@MJS): May 22nd at 7 pm 
o MJS Spring Chorus/Orchestra Concert: May 23rd at 6:30 pm (Chorus) and 7:30 pm (Orchestra) 
o MHS Spring Band Concert: May 30th at 7:30 pm 
o MJS Spring Band Concert: June 5th at 7 pm 
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 Mega Musicpalooza is set for May 18th at MHS. Over 700 district students in grades 4-12 will perform 

throughout the day, culminating in a grand finale with all students performing. The schedule is below: 
 

Auditorium Outdoor Courtyard/Cafeteria 

11:00 Mad Jazz National Anthem 11:15 MHS Jazz Chorus (Cafe) 

11:05 TJS Band   

11:20 CAS Chorus   

11:35 KRS Band 11:45 MHS Guitar Ensemble (Cafe) 

11:50 MJS Chorus   

12:05 MHS Symphonic Band 12:20 MHS Electric Strings Ensemble (Cafe) 

12:25 7th Grade Band   

12:40 Elementary Orchestra (All Schools)   

12:55 6th Grade Orchestra 1:00 MJS Jazz Band (Courtyard) 

1:10 CAS Band   

1:25 KRS Chorus 1:30 MHS Jazz Band (Courtyard) 

1:40 8th Grade Band   

1:55 7th and 8th grade orchestra   

2:15 TJS Chorus   

2:30 6th Grade Band   

2:45 MHS Orchestra   

3:05 MHS Chorus   

 
World Language 

 The MHS National Examination Awards Ceremony is scheduled for May 31st.  

 The MHS Senior Awards Ceremony and Luncheon will be held June 12th.  

 



BOE Meeting: 5/14/19
Notes:
1. All expenses listed below are estimates and shall be paid/reimbursed in compliance with NJOMB Circular letter 06-02 or OMB Circular A-87 unless noted otherwise.
2. Any "Other Expenses" listed under Reimbursable Expenses below will be explained under Explanation of "Other Expenses."

Types of Travel Code
Staff Training & Seminar 1
Convention/Conference 2
Regular District Business 3
Retreat 4
Staff/Bd. Member 
Title/Initials Ingrid Arosemena
Type of Travel 1 2 1 2 1 1 2
Occurences 1 1 1 1 1 1 1
Dates 5/29/19
Est. Miles 70.2 0 0 0 0 0 0
Miles Amt. $21.76 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Parking $7.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Tolls $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Lodging/Nights 0 0 0 0 0 0 0
Lodging Costs $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Meals $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Registration $274.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Other transportation $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Total $302.76 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

Explain other 
expenses/Location

NJTESOL ESL 
Conference            
New Brunswick, NJ

Staff/Bd. Member 
Title/Initials
Type of Travel 1 1 1 1 1 1 1
Occurences 1 1 1 1 1 1 1
Dates
Est. Miles 0 0 0 0 0 0 0
Miles Amt. $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Parking $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Tolls $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Lodging/Nights 0 0 0 0 0 0 0
Lodging Costs $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Meals $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Registration $149.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Other Transportation $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Total $149.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

Explain other 
expenses/Location

Staff/Bd. Member 
Title/Initials
Type of Travel 1 1 1 1 1 1 1
Occurences 1 1 1 1 1 1 1
Dates
Est. Miles 0 0.00 0.00 0 0 0 0
Miles Amt. $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Parking $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Tolls $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Lodging/Nights 0 0 0 0 0 0 0
Lodging Costs $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Meals $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Registration $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Other transportation $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Total $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

Explain other 
expenses/Location
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Section (type of contract) 

MEA 
 

Location 
District 

  
Title 

Instructional Coach 
  

Reporting Level 
The Instructional Coach reports directly to the  

Assistant Superintendent for Curriculum and Instruction  
 

Terms of Employment 
10 months 

 
Purpose of Position 
 
The Instructional Coach assists the Building Principals relative to the staff 
development needs of the schools. The primary areas of responsibility include, but are 
not limited to, the development and implementation of activities aimed at improving 
the instructional skills of teachers, aides, and other support staff.  
 
Responsibilities 
 

1. Under the direction of a central office administrator, work to achieve district 
educational goals and objectives by promoting active learning in the classroom 
using Board-adopted curriculum and other appropriate learning activities.  

2. Work cooperatively and collectively with building principals to ensure that 
instructional programs and services are administered uniformly and equitably.  

3. Assist in the implementation of the district’s and school’s professional 
development programs for all building staff.  

4. Support staff in planning and executing well-designed lessons through 
coaching, team teaching, demonstration lessons, and modeling effective 
teaching strategies within the classroom.  

5. Participate in grade level, faculty and other meetings in order to maintain 
horizontal and vertical continuity and articulation of the instructional program.  

6. Keep abreast of and interpret to the staff current research in the area of 
curriculum development and teaching and learning.  

7. Meet on a regular basis with teachers for the purpose of implementing 
curriculum through effective instruction.  

8. Contribute to an effective school-based mentoring program for new staff.  
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9. Assist in the development and analysis of student assessment and data in 
collaboration with the building principal and central office administrator.  

10. Assume a leadership role in technology usage as applied to curriculum and 
assessment.  

11. Attend required training sessions.  
12. Demonstrate leadership in communicating with the school community.  
13. Assist staff with strategies for students with special needs, ESL students and 

struggling learners.  
14. Performs such other duties as may be assigned by the Assistant Superintendent 

for Curriculum, Instruction, and Personnel or designee.  
 
Qualifications/Certification 
 

1. New Jersey Teacher Certification;  
2. Proven demonstrated excellence in planning, class management, instructional 

management, climate and community relations;  
3. Strong written and oral communication skills; ability to effectively train staff;  
4. Ability and willingness to model effective teaching strategies within the 

classroom by planning and executing well designed lessons;  
5. Other qualifications as determined by the Superintendent of Schools  
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Section (type of contract) 

MAA 
 

Location 
Madison High School 

  
Title 

Assistant Principal - High School 
  

Reporting Level 
The Assistant Principal reports directly to the Principal 

 
Terms of Employment 

12 months 
 

Purpose of Position 
 
The role of the Assistant Principal - High School is to support the High School 
Principal in pursuit of achieving the Madison Public Schools District Goals. The 
Assistant Principal - High School will provide support and guidance in three areas 
within the school: Instructional Leadership of one or more curricular areas; Student 
Leadership in support to one grade level of students; and Operational Leadership over 
one or more aspects of district operations. 
  
Responsibilities 
  
To perform such duties as may be assigned including, but not limited to, the following: 
  

● Instructional Leadership 
○ Supporting teachers to foster a learning environment characterized by 

ambitious expectations and rich opportunities for student learning. 
○ Promoting innovative instructional practices that are data-driven and rooted 

in sound educational research and theory. 
○ Leading the varied use of assessment to monitor student progress and 

ensuring the implementation of appropriate interventions for students based 
on their individual needs. 

○ Supporting teachers in the development of positive classroom culture and 
effective classroom management practices. 

 
● Student Leadership 

○ Leading the development of the character, intrapersonal, and interpersonal 
skills necessary for wellness, academic, and career success.  

○ Ensuring that disadvantage is not a barrier to student achievement. 
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○ Ensuring that all students are fully included in curricular, extra-curricular, 
and support programs. 

○ Applying the code of conduct to student matters, ensuring that disciplinary 
consequences are equitable, and giving priority to remedial measures for 
future student success. 

○ Communicating proactively with parents regarding student matters. 
○ Coordinating the efforts of staff, administration and the school resource 

officer on behalf of students. 
  

● Operational Leadership 
○ Ensuring the integration of the District goals and mission in all aspects of 

school operation. 
○ Providing a visible presence in the school. 
○ Assisting staff and administrators during emergent situations. 
○ Perform all duties and responsibilities assigned by the Principal. 

 
Qualifications/Certification 
  

1. Master’s Degree in Educational Leadership or similar  
2. Standard or CE Principal certification 
3. Strong skills in conflict resolution, decision making, student management, and 

community engagement 
4. Demonstrated strength in the areas outlined in this job description 
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2019-20

General Fund Debt Service TOTAL

2019 July Monday July 15, 2019 3,492,826.00$     3,492,826.00$     

2019 August Thursday August 15, 2019 3,492,826.00$     3,492,826.00$     

2019 September Monday, September 16, 2019 3,492,826.00$     Monday, September 16, 2019 332,500.13$        3,825,326.13$     

2019 October Tuesday, October 15, 2019 3,492,826.00$     3,492,826.00$     

2019 November Friday, November 15, 2019 3,492,826.00$     3,492,826.00$     

2019 December Monday, December 16, 2019 3,492,826.00$     Monday, December 16, 2019 1,198,770.63$     4,691,596.63$     

20,956,956.00$   2019 Total 1,531,270.76$     22,488,226.76$   

2020 January Wednesday, January 15, 2020 3,492,826.00$     3,492,826.00$     

2020 February Friday, February 14, 2020 3,492,826.00$     3,492,826.00$     

2020 March Monday, March 16, 2020 3,492,826.00$     Monday, March 16, 2020 123,403.13$        3,616,229.13$     

2020 April Wednesday, April 15, 2020 3,492,826.00$     3,492,826.00$     

2020 May Friday, May 15, 2020 3,492,826.00$     3,492,826.00$     

2020 June Monday, June 15, 2020 3,492,827.00$     Monday, June 15, 2020 434,660.63$        3,927,487.63$     

20,956,957.00$   2020 Total 558,063.76$        21,515,020.76$   

GRAND TOTAL 44,003,247.52$   

General Fund 20,956,956.00$   2019

20,956,957.00$   2020

TOTAL 41,913,913.00$   

Debt Service 1,531,270.76$     2019

558,063.76$        2020

TOTAL 2,089,334.52$     

Grand Total 44,003,247.52$   

Tax Requisition Schedule

2019 Total

2020 Total

When the 15th falls on a Saturday, please provide on the 

preceding Friday. When the 15th falls on a Sunday, the 

payment may be made on the subsquent Monday.
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