
2018-2019 ECA POSITIONS LAST NAME FIRST NAME SALARY
HIGH SCHOOL BOYS SPORTS - FALL
Football Assistant Coach  Horn Jr. Martin $7,067
Football Assistant Coach Chiodo Kevin $7,067
Football Assistant Coach Goodwin Michael $6,867
Football Assistant Coach Hughes Stephen $7,067
Football Assistant Coach Carroll Kevin $7,667
Footbal Assistant Coach Sallie Curtiss $5,415
Football Head Coach Kubik Christopher $9,409
Football Volunteer Coach Iannacone Nicholas N/A
Football Volunteer Coach Fiorilli Salvatore N/A
Football Volunteer Coach Liberato Nicholas N/A
Football Volunteer Coach Horn  Martin N/A
Boys Soccer Assistant Coach  Burdorf John $5,275
Boys Soccer Assistant Coach Lambeseder Tanner $4,870
Boys Soccer Assistant Coach Coviello Jeff $5,736
Boys Soccer Head Coach Vasquez Richard $7,789
Boys/Girls Cross Country Assistant Coa Marotta Libby $4,851
Boys/Girls Cross Country Head Coach Ladolcetta Mark $7,112
HIGH SCHOOL GIRLS SPORTS - FALL
Girls Field Hockey Assistant Coach   Pasternak Sarah $4,870
Girls Field Hockey Volunteer Open Open N/A
Girls Field Hockey Volunteer Open Open N/A
Girls Field Hockey Head Coach Open Open
Girls Soccer Assistant Coach  Rosella Jessica $4,870
Girls Soccer Assistant Coach Alberse Tara $5,736
Girls Soccer Assistant Coach Barletta Jeramie $4,870
Girls Soccer Head Coach Lynott Kevin $7,989
Girls Tennis Assistant Coach Diamonte Charles $5,667
Girls Tennis Head Coach Morgan Nora $6,176
Girls Volleyball Assistant Coach  Ferris Kathryn $4,870
Girls Volleyball Assistant Coach  Martinez Hector $6,746
Girls Volleyball Head Coach Fenton Stephen $7,989
Weight Room Fall Open Open $2,200
DISTRICT
K-12 Arts Coordinator Snider Stacy $5,000
K-12 STEAM Coordinator Erdreich Jason $5,000



 

Counseling Practicum/Intern Affiliation Agreement 

Between 

Kean University 

Counselor Education Department 

and 

MADISON PUBLIC SCHOOLS 

THIS AGREEMENT is entered into as of the 5TH day of JUNE 2019 between Madison Public Schools 

having a Board of Education address at 359 Woodland Rd, Madison, NJ 07940 (hereinafter referred to as 

“District”) and KEAN UNIVERSITY, having an address at 1000 Morris Avenue, Union, New Jersey 07083 

(hereinafter referred to as “University”). 

 

 WHEREAS, the University has an accredited School Counseling Option in the MA in Counseling 

program and a non-accredited doctoral program in Counseling Supervision that requires its students to 

complete counseling experiences with counseling supervision in a school setting; and  

 

 WHEREAS, the District is willing to make its schools available for the counseling experience 

University’s student; and 

 

 WHEREAS, the University and District desire to establish the terms and conditions in which the 

Student shall complete their counseling experience. 

 

    NOW THEREFORE in consideration of the mutual promises hereinafter contained, the District and 

University agree as follows: 

 

1.   Term.  This Agreement shall be in effect for a period of three (3) years commencing academic year 

2019-2020. 

 

2. Termination.   

 

A. At any time during the term of this Agreement, the parties may terminate this Agreement upon  

      mutual written consent.  

 

B. In the event of the breach of any provision of this Agreement by one party, the other party shall 

have the right and option to give the breaching party notice thereof and, in the event the breaching 

party fails to remedy the breach within thirty (30) days of the receipt of such written notice, the 

other party may, at its sole option, terminate this Agreement.   

 

C. If the District exercises its right to terminate this Agreement, the District agrees that the Student 

participating in an ongoing clinical learning experience program will be denied the opportunity to 

complete the program, even when the effective date of termination occurs prior to the completion 

date of the program.  Notwithstanding the foregoing, if the District terminates this Agreement due 

to the acts or omissions of the Counselor Education graduate Student, the District may elect to 

have the participating Counselor Education graduate Student immediately removed or withdrawn 



from the program at the District.   

   

 

3. University Responsibilities.  The University shall use best efforts to: 

 

A. Make available to the District faculty and administration opportunities for professional 

development within the District and to inform the District staff of available University resources. 

B. Provide information to the District regarding the types of experiences, the number of interns, and 

the dates and times requested for clinical experiences as well as implement the requirements. 

C. Select jointly with the District a counseling supervisor to assume the responsibility for counseling 

supervision of the interns’ counselor learning experiences; 

D. Provide and maintain student records and reports necessary for conducting the interns’ counseling 

learning experiences. 

E. Enforce rules and regulations governing University Student and/or interns. 

F. Instruct its faculty members and the Student to abide by the rules, regulations, and requirements 

of the District and University. 

G. Withdraw any student from the placement at the request of the District for sufficient cause, 

subject to applicable statutes and University policies. 

H. Assume responsibility for the evaluation of Student, and of courses previously taken, to determine 

the applicability for degree and/or certification recommendations. 

I. Provide complimentary preparation for District faculty to be or become a counseling supervisor 

 

4. District Responsibilities.  The District agrees to: 

 

A. Make available to counselor any related facilities agreed upon for the counseling learning 

experience through the practicum/internship courses under the supervision of the University. 

B. Arrange counseling learning experiences cooperatively with the University. 

C. Designate an on-site counseling supervisor to coordinate as liaison with the University’s 

counseling instructor. 

D. Provide reasonable counseling space, conference, and storage space for participating counseling 

Student. 

E. Permit, upon reasonable request, the review of the counselor and related facilities by agencies 

charged with the responsibility for accreditation of the University. 

 

5. Status of Students.  Students assigned to the District shall not be considered employees of the 

District.  As such, the District shall have no obligation to pay monetary compensation or benefits to the 

assigned Student.  

 

6. Policies and Procedures.  The University and the District agree to comply with the policies set forth 

in the University’s Supervisor’s Manual that delineate the responsibilities of the Student, University 

instructors and District school on-site supervisors. 

 

7. Insurance.  Insurance requirements for Kean and District are as follows: 

 

A. University.  University is a public higher education institution in the State of New Jersey.  As such, 

this Agreement hereby expressly incorporates the  following Statement of Public Liability 

Insurance:  Any agreement or arrangement signed and entered into on behalf of the State of New 

Jersey by a State official or employee shall be subject to the provisions of the New Jersey Tort 

Claims Act, N. J. S. A. 59:1-1 et seq. and the New Jersey Contractual Liability Act, N.J.S.A. 

59:13-1 et seq. and the availability of appropriations.  The State of New Jersey does not carry 

public liability insurance, but the liability of the State and the obligations of the State to be 



responsible for tort claims against its employees are covered under the terms and conditions of the 

New Jersey Tort Claims Act.  The Act also creates a special self-insurance fund and provides for 

payment of claims against the State of New Jersey or against its employees whom the State is 

obligated to indemnify against tort claims which arise out of the performance of their duties.  

Claims against the State of New Jersey or its employees arising out of the use of the District’s 

premises should be referred for handling to the Attorney General, Division of Law, Claims  

Service Section, Richard J. Hughes Justice Complex, Trenton, New Jersey 08625. Furthermore, the 

State of New Jersey self funds for Workers Compensation and Disability.  

 

 B.  District.   District shall either obtain or maintain at its own expense during the term of this     

Agreement, and any renewal thereof, a comprehensive liability policy and a School Board Legal  

Policy, including professional liability, ensuring the institution against any and all claims for  

bodily injury or death and property damage resulting from liabilities arising from the operation  

by its officers, employees, students, staff and agents under this agreement.  If District elects to  

obtain an insurance policy, such policy shall protect the institution, its officers, employees,  

students, staff and agents with limits of not less than $1,000,000 with respect to injury or death  

of any one person and not less than $3,000,000 in the aggregate.    

 

 C. Student’s Professional liability insurance. University will instruct the respective Counselor  

              Education graduate student to provide the District with proof of adequate professional liability  

      insurance.  The Counselor Education graduate student shall not begin his or her placement with the  

      District until the student provides proof of said insurance to the District.     

 

8. Mutual Cooperation.  This Agreement is meant to reflect an evolving professional relationship 

between the University and the District.  Therefore, it must be premised upon continuous assessment of the 

activities and services with the responsibility of articulation residing with the respective liaison persons.  In 

addition, an annual meeting between representatives of the University and representatives of the District will 

be held during each Spring Semester to discuss problems and make necessary revisions to meet changing 

conditions. 

 

9. Independent Contractor Status.  Both District and University are independent contractors.  It is not  

intended that an employer/employee, joint venture, or partnership agreement be established hereby expressly  

or by implication between District and University.  Each of the parties to this Agreement shall continue to be  

autonomous and shall be governed independently by their respective governing boards and administrations.   

Neither party hereto, nor their respective employees, shall be construed to be the agent, employees or  

representative of the other. 

 

10.  Confidentiality.  Both University and District shall at all times comply with standards of 

documentation and confidentiality mandated by state and federal laws and regulations, as same may be 

modified and amended from time to time.  University will also instruct the respective Counselor Education 

graduate student that he or she must also comply with the standards of documentation and confidentiality 

mandated by state and federal laws and regulations. 

 

11.     No Discrimination.  The University and District mutually agree that no students shall be 

discriminated against on the basis of race, color, sex, creed, age, national origin, ancestry, marital status, 

familial status, religion, sexual orientation or disability for the purposes of this Agreement.  The parties 

further agree to comply with all applicable federal, state, and local laws, rules and regulations including, but 

not limited to, the Civil Rights Act of 1964 (as amended in 1991), Title IX of the Education Amendments of 

1972, and the Rehabilitation Act of 1973, the Age of Discrimination in Employment Act of 1975, and the 

Americans with Disabilities Act of 1990. 

  



12. No Waiver.  The waiver or failure of either party to exercise any right provided for herein shall not be 

deemed a waiver of any further right hereunder. 

 

13. Entire Agreement.  This Agreement supersedes any and all other agreements, either oral or in writing, 

between the parties with respect to the services of District or University, and this Agreement contains all the 

covenants and agreements between the parties with respect to this student teaching affiliation agreement.  

The parties agree that no oral representations or written representations, other than contained herein, were 

relied on by the parties, or form additional terms of this Agreement. 

 

14. Modification.  District or University may from time to time request changes to the terms in this 

Agreement.  Such changes shall be valid only if incorporated as a written amendment to this Agreement. 

 

15. Assignability.  The duties and obligations of each of the parties hereto shall be deemed personal and 

unique.  This Agreement and the duties and obligations of the parties hereunder shall not be assigned to any 

other person, firm or corporation without the prior written consent of the other party. 

 

16. Governing Law.  This Agreement shall be governed by and construed in accordance with the laws of 

the State of New Jersey, including without limitation, the New Jersey Tort Claims Act, N.J.S.A. 59:1-1 et 

seq., and the New Jersey Contractual Liability Act, N.J.S.A. 59:13-1 et seq.  The parties agree that pursuant 

to the New Jersey Contractual Liability Act, venue and jurisdiction regarding any matter pertaining to this 

Agreement shall be in the Superior Court of New Jersey, Law Division, and consent to same.   

 

17. Notices.  All notices required or permitted under this Agreement shall be in writing and shall be 

deemed delivered when delivered in person or deposited in the United States mail, postage prepaid, 

addressed as follows: 

 

18. Criminal History Report. The University will inform the Counselor Education graduate students that 

they are required to submit a criminal background check, at their own expense, prior to starting counseling 

experience at the District as required by the District’s criminal background checks procedure.  Any 

Counselor Education graduate student whose record shows an adverse finding will be subject to review by 

the District.  If it is discovered during the course of the Agreement that either:  (a) a Counselor Education 

graduate student  with disqualifying criminal history record information on file or (b) any Counselor 

Education graduate student who has not had a criminal history background check is working at a contract 

school location, said individual is to be immediately removed by the University.  

 
    As to the District: 

 

    Ms. Allison Stager 

    Principal, Torey J. Sabatini School 

    Madison Public School District 

    Glenwild Circle 

    Madison, NJ 07940  

 

    As to the University: 

 

   Rebekah R. Pender, Ph.D 

   Counselor Education Department  

   Kean University 

   Nathan Weiss Graduate College, Room EC 311 

   1000 Morris Ave-East Campus 

 Union, New Jersey 07083  

     



      

 IN WITNESS WHEREOF the parties hereto have affixed their hands and seals or caused these 

presents to be executed by their duly authorized officers on the day and year first above written. 

 

Madison Public Schools: 

 

Signed: ____________________________ 

 

Printed Name: ____________________________ Date: ___________________ 

 

Title: _____________________________________ 

 

 

KEAN UNIVERSITY:       

 

Signed:  ______________________________ 

 

Name:  Dr. Christine Thorpe, Ed.D., Ed.M., CHES Date:____________________ 

 

Title:   Dean of Nathan Weiss Graduate College   

  

 

 

 





 
 
 
 
 
 
 

Sidebar Agreement 
Additional Stipend Positions 

 
This Sidebar Agreement between the Madison Board of Education and the Madison Education 
Association (MEA) adds the stipend positions listed below into the appropriate section of the 2016-2019 
Agreement Between the Madison Board of Education and the Madison Education Association, Inc. 
(“MEA Contract”).  
 
These positions are effective as of the date of this signed agreement and will be compensated according to 
the table listed below during the 2018-2019 school year. These positions may be included in future 
negotiations between the parties and may be carried over into subsequent collective bargaining 
agreements. 
 
Position Compensation 
K-12 Arts Coordinator $5000 (+) 
DECA Advisor $2,122 
Elementary Gardens Liaison $981 
 
 
 
 
On Behalf of the Madison Board of Education: 
 
 
 
___________________________________ ___________________________ 
Leslie Lajewski, Board President Date 
 
 
 
 
On Behalf of the Madison Education Association: 
 
 
 
___________________________________ ___________________________ 
Matthew Millichap, MEA President Date 



BOE Meeting: 6/25/19
Notes:
1. All expenses listed below are estimates and shall be paid/reimbursed in compliance with NJOMB Circular letter 06-02 or OMB Circular A-87 unless noted otherwise.
2. Any "Other Expenses" listed under Reimbursable Expenses below will be explained under Explanation of "Other Expenses."

Types of Travel Code
Staff Training & Seminar 1
Convention/Conference 2
Regular District Business 3
Retreat 4
Staff/Bd. Member 
Title/Initials Nicole Krysa
Type of Travel 1 1 1 1 1 1 1
Occurences 4 1 1 1 1 1 1
Dates 7/22-7/25/19
Est. Miles 254.4 0 0 0
Miles Amt. $78.86 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Parking $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Tolls $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Lodging/Nights 0 0 0 0 0 0 0
Lodging Costs $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Meals $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Registration $1,075.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Other transportation $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Total $1,153.86 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

Explain other 
expenses/Location

Computer Science 
AP Summer Institute 

Somerset, NJ

Staff/Bd. Member 
Title/Initials
Type of Travel 1 1 1 1 1 1 1
Occurences 1 1 1 1 1 1 1
Dates
Est. Miles 0 0 0 0 0 0 0
Miles Amt. $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Parking $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Tolls $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Lodging/Nights 0 0 0 0 0 0 0
Lodging Costs $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Meals $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Registration $149.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Other Transportation $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Total $149.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

Explain other 
expenses/Location

Staff/Bd. Member 
Title/Initials
Type of Travel 1 1 1 1 1 1 1
Occurences 1 1 1 1 1 1 1
Dates
Est. Miles 0 0.00 0.00 0 0 0 0
Miles Amt. $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Parking $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Tolls $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Lodging/Nights 0 0 0 0 0 0 0
Lodging Costs $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Meals $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Registration $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Other transportation $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Total $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

Explain other 
expenses/Location



 

 































































































































































































































































 
 

AGREEMENT FOR SERVICES 
 

between the 
 

Madison Board of Education 
 

which has offices located at  
359 Woodland Road, Madison NJ 07940 

(herein referred to as the “Board”) 
 

and 
 

Summit Management Solutions, LLC 
 

located at  
37 Kings Road 

Suite 103A, PO Box 310 
Madison, NJ  07940 

973-714-8901 
 
 

(herein referred to as Business Office Consultant) 
 
 

For the 2019-2020 School Year 
 

Effective:  
on July 1, 2019 to on or about June 30, 2020  

1 
 



 

 
 

WHEREAS, the Madison Board of Education (hereinafter referred to as the           
“Board”) is desirous of contracting with Summit Management Solutions, LLC for           
Business Office Consulting services for the timeframe of July 1, 2019 to on or about June                
30, 2020; and 
 

WHEREAS, Summit Management Solutions, LLC is desirous of accepting a          
position as Business Office Consultant for the time period of July 1, 2019 to on or about                 
June 30, 2020 timeframe; and 
 

IT IS, THEREFORE, AGREED that the following provisions shall constitute          
the terms and conditions of Summit Management Solutions, LLC’s contract with the            
Board. 
 
 

I. TERM. The term of this agreement shall commence on July 1, 2019 and             
shall continue through on or about June 30, 2020 on an at-will basis until              
terminated by either party in accordance with paragraph VII of this agreement.            
The term may be extended, by written agreement between the parties, and as             
agreed upon by the parties. 

 
 

II. COMPENSATION. As compensation for the services contemplated herein,        
Summit Management Solutions, LLC shall be compensated for the duties and           
obligations associated with the position of Business Office Consultant on an           
hourly, as-needed basis as follows:  
   

● On July 1, 2019 to on or about June 30, 2020  
● Part-time basis (schedule to be determined by Superintendent) 
● Oversight and guidance of the Business Office 
● $125.00 per hour for business office services 

 
 
 

III. PAYMENT PROVISIONS. Summit Management Solutions, LLC may       
invoice Board once monthly. The invoice shall be submitted within 45 days            
from the earliest service date on the invoice. Payment is due from the Board              
within thirty (30) days after the date of receipt of Summit Management            
Solutions, LLC’s invoice to the Board. 

  
 

IV. RESPONSIBILITIES OF BOARD.  
 

2 
 



A. The Board shall make available to Summit Management Solutions, LLC          
all necessary documents, records, and information required to adequately         
perform the agreed upon services to the district, as provided herein. The            
Board shall further make available all necessary documents, records, and          
information in order to comply with applicable state and federal laws. 

 
  
 

B. The Board may designate or assign as agent of the Board, a representative 
to whom Summit Management Solutions, LLC reports and/or receives notice of           

assignments and who is responsible for directing Summit Management         
Solutions, LLC and responding to any of Summit Management Solutions,          
LLC’s requests under this Agreement. 

 
C. Should the Board request that Summit Management Solutions, LLC         

perform duties and responsibilities outside of the initial agreement and the           
routine day-to-day activities of the Business Office, that request will be           
negotiated as a separate and an additional agreement by both parties.  

 
 
 

V. RESPONSIBILITIES OF SUMMIT MANAGEMENT SOLUTIONS,     
LLC. 

 
A. Summit Management Solutions, LLC shall provide the following services         

to the Board and its students: 
 
In conjunction with the Interim Business Administrator/Board Secretary all functions,          

duties, and responsibilities that fall under the Business        
Administrator/Board Secretary position job description.  

 
B. Summit Management Solutions, LLC and each of its designees shall be           

experienced in all aspects of the assigned duties and responsibilities.  
 

C. Summit Management Solutions, LLC and each of its designees shall, at           
all times, follow proper procedure associated with the position of Interim           
Business Administrator including, but not limited to, those required under          
State and federal laws and regulations and Board policies and regulations.  

 
D. Summit Management Solutions, LLC and each of its designees shall work           

closely and cooperate with the Board and its staff in the performance of             
all duties and under this Agreement. Any written reports to be completed            
by Summit Management Solutions, LLC in the course of its duties under            
this Agreement shall be completed and submitted to the Board within a            
reasonable time as agreed upon by the parties.  
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E. Summit Management Solutions, LLC and each of its designees shall          
possess valid professional liability insurance coverage in the minimum         
amounts of $1,000,000 for each incident and occurrence and $3,000,000          
in the aggregate. If such insurance is not available, Summit Management           
Solutions, LLC shall advise the Board immediately. A copy of proof of            
insurance shall be provided to the Board prior to rendering any and all             
services described in the Agreement. 

  
  
 

F. Summit Management Solutions, LLC and each of its designees may          
utilize previously purchased Board of Education materials, supplies,        
equipment, and instruments required to perform the service agreed to be           
performed in accordance with this Agreement. The Board shall not be           
liable to Summit Management Solutions, LLC for any expenses paid or           
incurred by Summit Management Solutions, LLC unless otherwise agreed         
upon by the parties in writing. 

 
 

VI. RELATIONSHIP OF THE PARTIES. Summit Management Solutions,       
LLC and each of its designees shall be considered independent contractors           
and shall not be considered employees or agents of the Board. Summit            
Management Solutions, LLC and each of its designees shall not receive from            
the Board any benefits or emoluments for their services other than as            
expressly described herein. Payroll taxes, including federal, state and local          
taxes, shall not be withheld or paid by the Board on behalf of Summit              
Management Solutions, LLC or its designees. Summit Management        
Solutions, LLC and each of its designees shall be responsible for the payment             
of these taxes as mandated by law. 

 
 

VII. TERMINATION. This Agreement may be terminated by the Board upon          
providing Summit Management Solutions, LLC with thirty (30) calendar         
days (written notice at its business office). 

 
 

VIII. INDEMNIFICATION. Summit Management Solutions, LLC and each of its         
designees hereby agree to indemnify and hold the Board harmless from all            
losses, injuries, or damages caused by it or its designee’s negligent, reckless,            
or intentional acts or omissions occasioned in rendering the services described           
in this Agreement. Such indemnifications shall include payment of         
reasonable attorneys’ fees and costs in the defense of any claim made by a              
third person incident to such negligent, reckless, or intentional acts or           
omissions. 
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IX. COMPLETE AGREEMENT. This Agreement represents the entire       

agreement between the parties hereto and cannot be varied or modified orally.            
This Agreement may be supplemented, amended, modified, or revised only by           
a writing, which is signed by each of the parties. 

 
 

X. ASSIGNMENT. Summit Management Solutions, LLC and each of its         
designees shall not be permitted to assign this Agreement, in whole or in part,              
except as expressly provided herein. 

 
 

XI. NOTICE. All notices required to be given under the terms of this Agreement             
or which any of the parties desired to give hereunder shall be in writing and               
personally delivered or sent by registered mail; certified mail, return receipt           
requested; or facsimile transmission, addressed as follows: 

 
To the Board: 
Madison Board of Education 
359 Woodland Road  
Madison, NJ  07940 
973-593-3100 
 
To Summit Management Solutions, LLC: 

37 Kings Road  
Suite 103A

            PO Box 310 
Madison, NJ  07940 
973-714-8901 

 
 
  

XII. CONFLICTS. In the event of any conflict between the terms, conditions, and            
provisions of the Board’s policies, or any permissive state or federal law, then,             
unless otherwise prohibited by law, the terms of this Agreement shall control            
and take precedence over the contrary provisions of the Board’s policies or            
any such permissive law during the term of this Agreement. 

 
 

XIII. SAVINGS CLAUSE. If, during the term of this Agreement, it is found that a              
specific clause of the Agreement is contrary to state or federal law, the             
remainder of the Agreement shall not be affected and shall remain in full             
force. 

 
 

XIV. CHOICE OF LAW. This Agreement shall be governed by the laws of the             
State of New Jersey. 
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WHEREAS, this Agreement has been approved by a vote of the Members of the              
Board of Education at its meeting of ________,2019 said action having been made a part               
of the official minutes of that meeting. 
 

IN WITNESS WHEREOF the parties have caused this Agreement to be duly            
executed by the Board President and Summit Management Solutions, LLC on the date             
written below. 
 
 
For the:     Madison Board of Education 
 
 
 

 
Board Secretary/                                                  Board President 
School Business Administrator 
 
Dated: Dated:________________________ 
 
 
 
 
 

 
 
 

 
Summit Management Solutions, LLC 

 

 
 

Ernest J. Turner, President 
 
 
 

Dated: 
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                                                         PROPOSAL 
Lincoln Landscaping Inc.                                                    

P.O. Box 601 

Franklin Lakes, N.J.  07417 

201-848-9699                                                                           ED DATA BID #8546 

Fax # 201-848-7144                                                                 VENDOR #4682 

Email Lincolnlandscape@gmail.com                                                      web site www.lincolnlandscapinginc.com 

Member of: NJ NOFA, CT NOFA, NJLCA. NJBGA, SIMA 
 

 

5/30/19  

 

Madison Board of Education 

359 Woodland Rd. 

Madison, NJ  07940 

C/O Michael Zulla CEFM 

zullam@madisonnjps.org 

 

2019-2020 

High School, Junior School, Central School Kings Rd. School, Sabatini School 

 

Lawn cut, edging, and blowing 2750.00 per week X 30 weeks                                 82500.00 

Spring cleanups                                                                                                          12000.00 

Dump fee                                                                                                                     1000.00 

Pruning and weeding                                                                                                   7300.00 

Dum fee                                                                                                                        250.00 

Vinegar for weeds                                                                                                        1000.00 

Fall leaf cleanups                                                                                                        20000.00 

 

Total                                                                                                                           124050.00 

 

mailto:Lincolnlandscape@gmail.com
mailto:zullam@madisonnjps.org
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