
School District Public Relations AR-1115

To enhance internal and external public relations for McPherson County Schools, school
officials will implement and oversee the following public relations programs:

Internal Communications
(a) School staff will schedule meetings on a regular basis. Selected, relevant

information may be shared with school employees.
(b) The school board agenda will be posted at each school property. This

agenda will also be made available to the public.
(c) A copy of the school board policies will be available in the district

administrative office.
(d) A library of educational resource materials shall be maintained in the

school district.
(e) School building problems or concerns which arise that are internal issues

shall be addressed internally by those affected.

School-Community Communications
(a) The school administration shall determine how best to provide regular

communication from the school to the staff, community, parents, and
patrons, whether it be via electronic or postal services so as to provide
information relevant to school programs, achievements, or
announcements.

(b) Advisory committees shall be utilized whenever appropriate in the
management of school issues.

(c) A parent-teacher conference will be scheduled during the first semester of
the school year and at other times at the discretion of the superintendent.

(d) School administrators may schedule meetings with parents of students as
necessary to share concerns on school issues and/or to develop plans for
the future.

(e) Brochures containing information on various school programs, statistics,
and/or student achievement standards and results may be published and
made available to residents of the school district.

(f) The superintendent and members of the board of education, and others as
may request, shall receive board of education agenda materials. Local
media will receive a printed summary of board of education regular and
special meetings.

AR Adopted: February 12, 2014

Revised: June 10, 2022



Procedures for Resolution of Public Concerns, Questions, or Problems AR-1205

It is recommended to the public that the procedure they shall follow to seek answers or
resolution to any concern, question, or problem related to the operation of the school
district with any of the school district’s personnel is as follows:

(a) The person who has the question or complaint must first attempt to
resolve the issue or complaint at the first possible level through a
conference arranged with the appropriate school district employee.

(b) If the complaint is not resolved after compliance with subparagraph (a)
above, a written complaint shall be filed with the school district employee’s
supervisor or the superintendent on a form provided by the school district
administration. The superintendent, or his or her designee, shall respond
in writing in a reasonable amount of time.

(c) If the complaint is not resolved by the written response as set forth in
subparagraph (b) above, the written complaint and response may then be
filed within ten (10) days of such written response with the superintendent
or his or her designee. The superintendent, or his or her designee, shall
then render a further written response within a reasonable amount of time.

(d) If the complaint is not resolved by the further written response as set forth
in subparagraph (c) above, the person complaining may then bring the
matter before the board of education for final determination, by filing the
written complaint with the board president within ten (10) calendar days of
the date of the superintendent’s or his or her designee’s written response.
The board of education shall then make a final determination of the facts
and will communicate its decision to the employee or other persons
affected by its decision.

(e) Personnel complaints proceeding beyond the superintendent level shall be
in writing. Personnel complaints received by the superintendents shall be
heard by a committee of not less than three people selected by the
superintendent, or by the superintendent individually.

All hearings at the superintendent’s level and higher shall be electronically recorded.
These hearings shall be open hearings unless the hearing may reflect upon the job
performance or reputation of an employee and such employee requests a closed
hearing. The person(s) submitting complaints must attend the hearing and may select a
person to assist in the presentation. If the report is provided by a committee, it shall be
advisory only, and the superintendent may modify as he or she deems appropriate.

The board of education shall determine if a complaint coming before the board shall be
heard by the full board or by a committee of the board. All complaints heard by a
committee of the board shall be acted upon by the entire board of education. The
action taken by the board of education shall be deemed final.
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STUDENT, PARENT OR PATRON COMPLAINT FORM

Instructions: Please complete and accurately fill out and sign this complaint form
and file it with the office of McPherson County Schools as required
by board of education Policy No. 1205.

On this date, I ____________________, the undersigned, gives written notice to the
McPherson County Schools that I have a complaint against the school district and/or
against the named school district employee: _________________________.

I. I have attempted to resolve the complaint at the first possible level or with the
school district employee involved by (describe actions and dates):

II. The date of the incident or occurrence about which I am complaining:

III. My perception of the alleged conduct/action, which forms the basis of my
complaint is as follows:

IV. The name(s) of person(s) who witnessed the matter are:

V. The specific solution or action I am requesting of the school district is:

(Date) (Print or type name) (Signature)

Revised: June 10, 2022



- - - - - - - - - - - - - - Do not write below the line, for office use only - - - - - - - - - - - - - -

Date received: By:

Title/Position:

Employee notified:

Filed w/ Activities Director: _____ w/ Superintendent: _____ w/ Board: _____

Date to reply to Complainant:

by Activities Director: _____          by Superintendent: _____         by Board: _____

Written response requested from above-identified district employee:  Yes   No

Date due back: __________

Witnesses interviewed:

Interviewed by:

Determination of facts and reply/response to be made by:

Response to complaint, future action to be taken, if any:

(Date) (Print or type name) (Signature)

(Title/Position)

AR Adopted: February 12, 2014
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Combined District and School AR-1210.1

Title I Parent and Family Engagement Policy

McPherson County Schools intends to follow the Title I Parent and Family Engagement Policy guidelines in
accordance with federal law, Section 1116(a -f) ESSA, (Every Student Succeeds Act) of 2015.

In General
The written District parent and family engagement policy has been developed jointly with, updated periodically

and distributed to parents and family members of participating children and the local community in an
understandable and uniform format. This policy agreed on by such parents describes the means for carrying out
the requirements as listed below.

● Parents and family members of all students are welcomed and encouraged to become involved with their child’s
school and education; this includes parents and family members that have limited English proficiency, limited
literacy, are economically disadvantaged, have disabilities, racial or ethnic minority background or are
migratory children. Information related to school and parent programs, meetings, school reports and other
activities are sent to the parents of participating children in a format, and to the extent practicable, in a language
the parents can understand.

● Parents are involved in the planning, review, evaluation and improvement of the Title I program, Parent and
Family Engagement Policy and the School-Parent Compact at an annual parent meeting scheduled at a
convenient time.  This would include the planning and implementation of effective parent and family
involvement activities.

● Conduct, with meaningful parent and family involvement, an annual evaluation of the content and effectiveness
of the Parent and Family Engagement Policy.  Use the evaluation findings to design evidence-based strategies
for more effective parental involvement, and to revise the Parent and Family Engagement Policy.

● Opportunities are provided for parents and family members to participate in decisions related to the education of
their child/children.  The school and local educational agency shall provide other reasonable support for
parental involvement activities.

● Parents of participating children will be provided timely information about programs under this part, a
description and explanation of the curriculum in use, the forms of academic assessment used to measure student
progress and the achievement levels of the challenging State academic standards. The school will provide
assistance, opportunities, and/or materials and training to help parents work with their children to improve their
children’s academic achievement in a format, and when feasible, in a language the parents and family members
can understand.

● Educate teachers, specialized instructional support personnel, principals, and other school leaders, with the
assistance of parents in the value and utility of contributions of parents, how to reach out to, communicate with
and work with parents as equal partners.

● Coordinate and integrate parental involvement programs and activities with other Federal, State and local
programs, including preschool programs that encourage and support parents in more fully participating in the
education of their children.
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Applications for Use of School Facilities and Rental Fees AR-1345.1

Applications for the use of any school facility must be made to the superintendent, and
all such applications will not be valid without his or her signature.

All non-school groups or organizations will be assessed a rental fee for use of the
school facilities as follows:

FACILITY RENTAL FEE
Commons $35.00
Commons & Kitchen $50.00
Gymnasium & Kitchen $125.00
Gymnasium & both Kitchens $140.00

If the use of any school facility necessitates the presence of a school district employee,
the employee shall be paid their usual rate, and the renter shall pay that rate.

Rent will be waived for the Improvement Club, the Alumni Club, the Card Club,
Funerals, and the Fair Board.
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APPLICATION TO USE FACILITIES
McPherson County Schools

Tryon, Nebraska

Name of Organization:

Room Desired:

Rental Room or Area:

Program or Event:

Date(s) Requested: Hours: ____________ to ____________

Contact Person: Phone:

Address:

Purpose: _____ Education   _____ Recreational   _____ Entertainment

_____ Commercial Promotion   _____ Public Service   _____ Religious

Briefly Describe Activity:

Will admission or free-will offering be charged or requested?

Yes _____   No _____

Special provisions needed:

Permission may be granted for the free use of school facilities by “not-for-profit” groups
and organizations. All commercial organizations will be assessed a rental fee for use
of the school facilities as follows:

FACILITY RENTAL FEE
Commons $35.00
Commons & Kitchen $50.00
Gymnasium & Kitchen $125.00
Gymnasium & both Kitchens $140.00
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Facilities will be rented so as not to inconvenience the school’s programs.

The following is a list of specific provisions that will be observed by individuals or
organizations when renting or using school facilities:

(a) The applicant shall be responsible for any loss of property or damage
arising from the use of the facility, and payment for same.

(b) Use of tobacco in school buildings and on school grounds is prohibited.
The use of all open flames, such as lighted wreaths, candles, etc., and
also the use of intoxicants is prohibited.

(c) The applicant is responsible for providing the labor necessary to set up
and take down the materials, equipment, and furnishings needed. The
facility is to be left in the same condition as prior to use.

(d) The applicant will be responsible for providing, to include payment if
necessary, all supervision appropriate for the activity.

(e) The applicant shall assume full liability for any and/or all personal injuries
arising from the use of the school facilities.

(f) Permits to use the facility are not transferable and are not valid unless
signed by the superintendent of schools.

Approved: __________ Not Approved: __________

Fees:

(Checks Payable to McPherson County Schools)

The applicant has read and will agree to all guidelines outlined in this contract.

(Date) (Applicant)

(Date) (Superintendent of Schools)

AR Adopted: February 12, 2014
AR Reviewed:  August 11, 2016
AR Revised:  May 11, 2017
AR Revised:  June 8, 2017
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Wearing Suitable Clothing in Gymnasiums AR-1345.3

Any student, group, or organization using any of the gymnasiums shall not be allowed to
use either street or athletic footwear or wear other types of clothing that may leave scuff
marks or scratches on the gym floors. All teachers, sponsors, and coaches shall be
responsible for enforcing this regulation.

AR Adopted: February 12, 2014

Revised: June 10, 2022



Alternative Education for Expelled Students AR-1355

Alternative education shall be provided to expelled students or those placed on
long-term out-of-school suspension. In lieu of providing an alternative education
program, the school district shall follow the procedures set out below prior to expelling a
student, unless the expulsion was required by Neb. Rev. Stat. § 79-283(4):

(a) A conference shall be called by a school administrator and held to assist
the school district in the development of a plan, with the participation of
the student, his or her parent or guardian, a representative of the school
district, and a representative of either a community organization with a
mission of assisting youths or a representative of an agency involved with
juvenile justice.

(b) The plan shall be in writing and adopted by a school administrator and
presented to the student and his or her parent or guardian.

(c) The plan shall:
(1) Specify guidelines and consequences for behaviors which have

been identified as preventing the student from achieving the
desired benefits from the educational opportunities provided;

(2) Identify educational objective that must be achieved in order to
receive credits toward graduation;

(3) Specify the financial resources of the community programs
available to meet both the educational and behavioral objectives
identified; and

(4) Require the student to attend monthly reviews in order to assess
the student’s progress toward meeting the specified goals and
objectives.
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ALTERNATE EDUCATION PLAN FOR
McPHERSON COUNTY SCHOOLS

Student: Date:

Participants (List parent or legal guardian, school rep., & community or agency rep.):

Guidelines and Consequences for Behaviors:
The student has been recommended for expulsion for conduct as specified in
correspondence and memorandums recently provided to the student and the student’s
parents. This conduct has had the effect of preventing the student from achieving the
desired benefits from the educational opportunities provided. The student is expected
to conform his or her conduct to the school rules for which he or she has been
recommended for expulsion and all other established school rules. Further disciplinary
measures, including possible future expulsions, can result from future violations of such
behavioral guidelines and expectations.

Educational Objectives:
To graduate from this school district, the student needs to receive the credits listed in
Attachment “A”, subject to future modifications in graduation requirements.

Financial Resources and Community Programs Available:
The financial resources and community programs available to meet the educational and
behavioral objectives identified in this plan include school resources (e.g., counseling
with the school counselor and meeting with the school administration and teachers upon
return from the recommended expulsion) and community organizations which assist
young people (e.g., civic organizations, local college and university programs, and
community college programs).

Monthly Reviews & Other:
During the period of the expulsion, the student shall be required to attend monthly
reviews with [teacher/counselor/superintendent/etc.]
to assess the student’s progress toward meeting the specified goals and objectives.
The student shall be responsible for contacting the named school official to schedule
the monthly meetings.

(Attach separate sheet(s) for any additional information or terms of the plan).
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Adopted by:
(School administrator)

Dated this _____ day of _______________, 20__, adopted by the school administrator
after a conference held to assist the school district in the development of the plan with
the participation of the student, his or her parents or guardians, a representative of the
school district, and a representative of either a community organization with a mission of
assisting youths or a representative of an agency involved with juvenile justice, and
presented to the student and parent or legal guardian at the conference prior to the
student being expelled in accordance with law.

Attachments: Attachment “A” (academic credits needed to graduate or other, if
applicable).

Legal Reference: Neb. Rev. Stat. § 79-266

AR Adopted: February 12, 2014
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State and Regional Education Associations AR-1510

McPherson County Schools currently maintains membership in the following
educational organizations and will continue as long as these organizations maintain
goals and objectives conforming with the goals and objectives of the school district:

(a) The Nebraska Council of School Administrators;
(b) The Nebraska Association of School Boards; and
(c) The Nebraska Rural Community Schools Association.

AR Adopted: February 12, 2014
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