
  

  

  

  

  

BOARD OF DIRECTORS 

March 23, 2020 

  
                        



  

  Kelso School District No. 458 
601 Crawford St. Kelso WA, 98626 

March 23, 2020 @ Roy Parsons Executive Board Room 
6:00 p.m. Regular Board Meeting 

 
 

 

CALL TO ORDER OF REGULAR MEETING  

FLAG SALUTE  

COMMUNICATIONS, CORRESPONDENCE & INTRODUCTIONS 

COMMENTS/QUESTIONS  

APPROVAL OF AGENDA  

CONSENT AGENDA  

A. Minutes of March 9, 2020 Regular Board Meeting & Work Session 
B. Certificated Employment Recommendations 
C. Contracts and Agreements with Kelso School District 
D. Warrants 

UNFINISHED BUSINESS  

A. Policy 5404 Family, Medical, & Maternity Leave (2nd Reading & Action) .………………..…..Tim Peterson 

NEW BUSINESS  

A. Resolution 2019/20-18 Emergency Suspension of Policy …………………………………………….Mary Beth Tack 
B. Fee Proposal for Architectural/Engineering Services for Huntington Middle School 

Modernization Project (Action) …………………………......…………………………………………………………...Scott Westlund 
C. Acquisition of Property 1613 Burcham Street (Action) …………………………………………………..Scott Westlund 
D. Acceptance of Carroll’s Elementary Modernization Project (Action) ………………………..Scott Westlund 
E. Acceptance of High School Pool Replaster Project (Action) …………………………………………Scott Westlund 
F. Budget Update – January/February ……………………………………………………………………………………Scott Westlund 
G. Legislative Update Final Report........................................................................................................Leah Moore 
H. Superintendents Report ………………………………………………………….…………………………………….…..….Mary Beth Tack  

FOR THE GOOD OF THE ORDER  

ADJOURN  



 

 

 

 

 

 

 

Kelso School District 

Board of Directors 

 

 

Leah Moore ......................................... Term Expires:  November 2021 

Karen Grafton, Vice President ......... Term Expires:  November 2021 

Jeane Conrad ...................................... Term Expires:  November 2023 

Mike Haas, President ........................ Term Expires:  November 2023 

Ron Huntington ................................. Term Expires:  November 2023 



Kelso School District 

Board of Directors Committee Assignments 

December, 2019 

 

Position 1 

Director – Leah Moore 

 Legislative Representative 

 Facilities/Construction 

 

Position 2 

Vice President - Karen Grafton 

 ELL Advisory 

 Calendar 

 Kelso Public Schools Foundation 

 

Position 3 

Director - Jeane Conrad 

 Student Rights & Responsibilities 

 Highly Capable 

 Budget 

 

Position 4 

President - Mike Haas 

 Technology 

 Social & Emotional Learning/Whole Child 

 Budget 

 Boundary Review 

 

Position 5 

Director - Ron Huntington 

 CTE 

 WIAA 

 Council on Learning 

 



SEPTEMBER OCTOBER NOVEMBER DECEMBER 

September 9 @ District Office 

 

5:00 Work Session (School Boundary 

Review) 

6:00 Regular Board Meeting 

October 7 @ District Office 

 

5:00 Work Session (Math) 

6:00 Regular Board Meeting 

November 4 @ District Office 

 

5:00 Work Session (ELA/SEL) 

6:00  Regular Board Meeting 

December 16 @ Huntington  

Middle School 

 

5:00 Work Session (Strategic Plan) 

6:00 Regular Board Meeting 

September 23 @ District Office 

 

5:00 Work Session (Threat  

Assessment) 

6:00 Regular Board Meeting 

October 21 @ District Office 

 

5:00 Work Session (Levy  

Recommendation) 

6:00 Regular Board Meeting 

November 18 @ Wallace  

Elementary 

 

5:30 Coffee & Cookies with 

Board Members 

6:00 Regular Board Meeting 

 

JANUARY FEBRUARY MARCH APRIL 

January 13 @ Roy Parsons Board 

Room 

 

5:00 Work Session (Facility Clo-

sure) 

6:00 Regular Board Meeting 

February 10 @ Barnes  

Elementary 

 

5:00 Work Session (Hi-Cap & ELL) 

6:00 Regular Board Meeting 

March 9 @ Coweeman  

Middle School 

 

5:00 Work Session (Boundary/

Choice Recommendation) 

6:00  Regular Board Meeting 

April 13 @ Roy Parsons Board 

Room 

 

6:00 Regular Board Meeting 

January 27 @ Roy Parsons Board 

Room 

5:00 Work Session (Budget  

Workshop) 

6:00 Regular Board Meeting 

February 24 @ Butler Acres  

Elementary 

5:00 Work Session (AVID) 

6:00 Regular Board Meeting 

March 23 @ Roy Parsons Board 

Room 

 

6:00 Regular Board Meeting 

April 27 @ Roy Parsons Board 

Room 

 

5:00 Work Session (ELA/SEL) 

6:00 Regular Board Meeting 

MAY JUNE JULY AUGUST 

May 11 @ Roy Parsons Board 

Room 

 

5:00 Work Session (Pathways) 

6:00 Regular Board Meeting 

June 1 @ Roy Parsons Board 

Room  

 

5:00 Work Session or Special 

Meeting (Graduation Appeals) 

July 13 @ Roy Parsons Board 

Room 

 

5:00 Regular Board Meeting 

August 17 @ Roy Parsons Board 

Room 

 

5: Regular Board Meeting 

 
June 15 @ Roy Parsons Board 

Room 

 

5:00 Regular Board Meeting 

  



SCHOOL CLIMATE
A school climate that emphasizes student safety, 
a healthy lifestyle, and respect for other students 
and faculty.

EARLY LEARNING
Every Kelso student will meet or exceed standard 
by the end of third grade in English/language arts 
and mathematics.

QUALITY INSTRUCTION
Every Kelso student will experience high-quality 
standards-based instruction that fosters critical 
thinking and high levels of academic achievement.

CAREER, COLLEGE  
& COMMUNITY READY 
Every Kelso student will transition successfully 
between grades and schools and will graduate 
with the knowledge, skills and attitude to excel 
in post-high school opportunities. To that end, 
we will actively engage and partner with parents, 
families, and our community.

Road to
STUDENT SUCCESS
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Mission
The mission of Kelso Public 
Schools is to prepare every 
student for living, learning and 
achieving success as a citizen  
of our changing world.
 

Vision
Our students begin school ready 
to learn, transition confidently 
between grades and schools, 
and emerge from our district as 
engaged citizens, both career- 
and college-ready.
 

Principles
District communication that is 
open, effective, and collaborative. 
Financial stewardship that 
assures the responsive and 
productive management of 
district resources.

Our Goals



EARLY LEARNING
The percentage of all 
third grade students 
meeting or exceeding 
the grade level English 
language arts bench-
mark will increase  
annually, regardless of 
student subgroup.

QUALITY  
INSTRUCTION
Student achievement in mathematics 
and English language arts will increase 
annually and the achievement gap 
between English learners, students 
with learning disabilities and students 
in poverty—in comparison with other 
students—will decrease annually.

 2019-20 PRIORITY:
English Language Arts standards  
and materials implementation

Mathematics standards and adoption

CAREER, COLLEGE & 
COMMUNITY READY
Increase the four-year high 
school graduation rate by at 
least one percent per year 
for the next five years.

SCHOOL CLIMATE
Improvements will be achieved to the learning 
environment in two specific areas: 1) safety and 
security of our students and staff, and 2) student 
behavior.

 2019-20 PRIORITY:
Whole Child/Social Emotional Learning (SEL) 
systems implementation

How We    

   Get There



Goals

Implement a  
comprehensive High 
School and Beyond Plan 
to ensure students are 
career and college ready

Develop and refine ver-
tical alignment systems 
to support students 
successfully navigating 
the critical transitions in 
their schools (Pre-K to K, 
Grade 5 to Grade 6, Grade 
8 to Grade 9, and gradu-
ation to post-secondary 
experiences)

100% of students develop individualized 
High School and Beyond Plans  (HSBP)
that include career awareness and  
exploration

100% of students grades 7 – 12 annually 
implement research of post-secondary 
options and refine their individualized 
HSBP

100% of students use the HSBP to ensure 
they are on track for graduation and 
post-secondary bound

Develop transition meetings with Early 
Learning agencies for successful  
transitions for kindergarten readiness

Implement dedicated transition days  
at the start of each school year for in-
coming kindergarten, 6th grade and 9th 
grade students

Ensure 100% of students participate in 
Senior Exit Interviews, which provide 
connections to community leaders and 
communicate next steps for diverse 
post-secondary plans

100% of 9th grade students are  
on track for on-time graduation

Increase student participation and 
scores on college entrance tests (ACT, 
PSAT, SAT, and ASVAB)

100% of seniors have a HSBP  
outlining at least one of these:   
college acceptance, military, trade/
technical training, industry  
certification/apprenticeship

100% of middle school students  
complete applications for College 
Bound Scholarships 

100% of high school students  
complete the FAFSA application

Increase percentage of graduating 
students who persist two or more 
years in college and acquire a college, 
post-secondary degree or industry 
certification

Increase percentage of students 
enrolled in academically rigorous 
course work as measured by the  
Academic Rigor Index

Increase in high school graduation 
rates and decrease in dropout rates

IMPLEMENTATION 
MEASURES

IMPACT 
MEASURES

CAREER, COLLEGE, COMMUNITY READY
Roadmap

If students are able to transition successfully between grades and schools and graduate with the skills necessary to excel in 
post-secondary opportunities, their ability to realize their personal goals and to be fulfilled, productive citizens will be enhanced. 



Goals

Develop a system in the 
importance of attracting, 
developing, and retaining 
talented and committed 
staff in every part of our 
school system

Implement standards- 
aligned teaching and 
learning based on  
equitable practices

Implement data-informed 
continuous improvement 
processes at every level

Develop partnerships with local  
universities and community agencies  
to hire high-quality staff

Establish clear standards of  
professional practice and accountability

Provide opportunities for differentiated 
and continuous professional develop-
ment for teachers, leaders, and staff

Ensure that all students have access to 
rigorous, standards-based curriculum

Provide professional development to 
ensure instructional strategies are  
differentiated to meet the learning 
needs of each student

Use frequent and timely assessments  
to adjust teaching, learning, and  
leadership

Develop a district-wide continuum of 
supports to address the academic needs 
of all students

Promote continuous improvement 
throughout our school system with  
Professional Learning Community  
(PLC) teams

100% of classified and certificated 
staff meets certification requirements 

100% of staff consistently exhibits 
standards of professional practice

100% of staff engages with profes-
sional development for continuous 
growth

100% of students enroll in academic 
rigorous course work as measured by 
Academic Rigor Index

100% of students experience differen-
tiated instruction in their classrooms

100% of students participate in district 
and state assessments

100% of staff uses formative  
assessment for student learning and 
provides instruction responsive to 
students’ needs

100% of students have access to  
rigorous coursework and highly 
skilled teachers

100% of staff advocates for fair and  
equitable practices for all students

IMPLEMENTATION 
MEASURES

IMPACT 
MEASURES

QUALITY INSTRUCTION
Roadmap

If all teachers and support staff incorporate a growth mindset grounded in the instructional framework to implement powerful,  
relevant standards-based instruction responsive to individual learning and social-emotional needs, then all Kelso students will have 
the desire to learn at high levels with academic and social-emotional supports to graduate career- and college-ready.



Goals

Utilize a variety of media 
to maximize awareness 
and support of the  
district’s mission, vision, 
goals, and programs

Establish an effective 
employee communication 
plan to improve internal 
communication and  
employee engagement

Achieve coordinated 
communication, both 
internally and externally, 
regarding the district’s 
goals, foundational  
principles, and safety  
issues/crisis  
management

Maintain and update information on  
district media, including district websites 
and printed materials

Maintain proactive media relations  
practices 

Utilize social media channels to provide 
timely and relevant information

Continue communicating via: 

• Hilander Highlights for all staff and 
community

• Inside Connections for all staff
• Timely and relevant key communica-

tions from district departments

Establish key communicator network and 
facilitate connections among: city officials, 
first responders, and the school district

Maintain high level of visibility through 
participation in professional and  
community events 

Build and maintain partnerships with 
local business and community leaders

Targeted audiences have access 
to timely and relevant  
communication

Positive news stories appear in 
the media monthly

Levies and bonds pass

All staff know district mission, 
vision, goals, and progress

Staff feels valued, connected and 
honored  

Aligned messages among key 
communicators in the  
community, particularly in  
regard to crisis management

Increased community  
partnerships

Increased staff and student  
connections with community 
stakeholders and local  
businesses

IMPLEMENTATION 
MEASURES

IMPACT 
MEASURES

COMMUNICATION
Roadmap

If the district develops and maintains positive, collaborative relationships with all stakeholders, support for Kelso School District  
will be strengthened and lead to increased support for district initiatives and education programs.



Goals

Develop and implement 
a comprehensive birth 
to pre-kindergarten plan 
which strengthens school 
readiness

Develop and implement  
a comprehensive plan 
which improves school 
readiness and strength-
ens the transition to 
kindergarten

Increase the percentage 
of kindergarten – 3rd 
grade students who meet 
or exceed grade-level 
standards

Coordinate with Early Childhood Education 
and Assistance Program (ECEAP) and Head 
Start to increase the number of eligible 
Kelso families accessing local educational 
programs

Coordinate with local early learning  
providers on a quarterly basis to align  
instructional materials

Partner with local early learning  
programs on a quarterly basis to provide 
professional development and best  
practices in behavior, literacy, and math

Coordinate with ECEAP and Head Start to 
identify students who need additional  
summer transition support

Develop and implement Transitional  
Kindergarten for children that do not qualify 
for ECEAP and Head Start

Develop and implement a JumpStart to  
kindergarten for students who need addi-
tional supports for kindergarten readiness

Curriculum: staff designs rigorous  
standards-based lessons utilizing current 
district adopted core materials 

Instruction: staff remains current in best 
instructional practices and implement with-
in the classroom on a daily basis with the 
instructional framework as a foundation

Assessment: staff utilizes and develops  
action plans to improve student growth 
based on relevant formative assessment

Increase percentage of Kelso 
families accessing ECEAP and 
Head Start as measured by  
Department of Child, Youth, and 
Families (DCYF) Saturation Study

100% of local early learning  
providers implement instruc-
tional materials aligned to early 
learning standards

Increase percentage of Kelso early 
learning staff that participate 
yearly in the Annual Early  
Learning Conference

Transitions plans are developed 
for 100% of identified students

Promise Kindergarten is devel-
oped and implemented to sup-
port at least thirty students and 
families not currently accessing 
preschool

JumpStart is developed and  
implemented in 100% of our  
elementary schools

100% of staff teach grade-level 
standards utilizing approved 
district materials

100% of staff uses observable 
early learning best practices on a 
daily basis

100% of staff uses quality  
formative assessment to drive 
instruction

IMPLEMENTATION 
MEASURES

IMPACT 
MEASURES

EARLY LEARNING
Roadmap

If all students entering Kelso School District have access to high quality early learning experiences, then their ability to meet or  
exceed standards by the end of third grade in English language arts and mathematics is greatly enhanced.



Goals

Improve school climate 
and safety

Increase student access 
to, and awareness of, 
school based counseling 
and the availability of 
mental health services

Provide a comprehen-
sive Work Place Wellness 
Program that promotes 
healthy lifestyle for staff

Develop and implement a comprehensive 
Multi-Tiered System of Support (MTSS)  
model in all Kelso schools

Develop and implement a Positive Behav-
ior and Intervention System (PBIS) in each 
school

Implement Social and Emotional Learning 
(SEL) in our schools so children and adults 
understand and manage emotions, set and 
achieve positive goals, feel and show  
empathy for others, establish and maintain 
positive relationships, and make responsible 
decisions

Deliver high-quality training and other 
implementation supports, including initial 
training and ongoing support to school staff

Develop and implement a school-based  
mental health referral process

Increase school-based counseling and  
mental health services for students

Network and link community service  
providers to increase mental health,  
physical health, and drug and alcohol  
services to students and their families

Develop and create a KSD wellness team that 
actively promotes a healthy lifestyle for staff

Conduct staff surveys that identify prevail-
ing risk factors in our employee population 
that will drive healthy staff initiatives

100% of elementary classrooms 
embed SEL standards into daily 
instruction

90% of students will access class-
room instructional time which 
directly relates to an increase in 
student learning as measured by 
state and local assessments

Decrease prevailing risk factors 
for students identified within the 
Healthy Youth Survey Data and 
reduce classroom and school  
exclusions as measured by 
school suspension rates

90% of students will report they 
learn in an environment that is 
physically and emotionally safe

Increase in the number of  
students accessing and receiving 
school- and community-based 
counseling and mental/physical 
health services

Reduce absenteeism and lost 
time, promote retention of staff, 
improve decision making and 
productivity, improve employee 
morale, improve disease manage-
ment and prevention, and  
promote a healthier workforce

IMPLEMENTATION 
MEASURES

IMPACT 
MEASURES

CLIMATE 
Roadmap

If Kelso School District is committed to developing a caring school community focused on creating a positive school climate and 
culture that promotes the long-term development and success of all children, then atmosphere and tone of the school will positively 
impact the relationships, curricular connections, and ultimately the success of the whole child.



Goals

Promote budgetary and 
fiscal transparency to 
ensure open communi-
cation and community 
engagement

Allocate district  
resources effectively to 
support academic and 
operational needs

Use budget calendar, fiscal goals, and  
budget parameters for annual approval by 
the Kelso School Board

Utilize Budget Advisory Council (BAC) to 
provide guidance and recommendations on 
annual budget development

Provide continual updates on the district 
website during budget planning and  
development

Conduct staff and community outreach 
during the annual budget development  
process and fiscal decision-making

Assess monetary resources (local, state, and 
federal) and enrollment, to develop budget 
forecasts and projections

Monitor expenditures and explore avenues 
to achieve efficiency in programs and  
operations

Annual budget approved by Kelso School 
Board

Maintain local levy to fund staff and  
activities essential to the programming 
and operations of the district that are not 
supported by state resources

Develop budget priorities to align with 
the district’s mission, vision, and “Road to 
Student Success” strategic plan

Board budget workshops, updates, 
a budget hearing, and formal  
budget adoption occur in the  
fiscal year during Kelso School 
Board meetings 

Community and staff engagement 
opportunities held for input and 
feedback on budget proposals

Fiscal and budgetary information 
shared with staff and community 
through intra-district commu-
nications, website, and outside 
community resources

BAC is comprised of all major 
district stakeholders, including 
community, school and district 
leadership, the Kelso School 
Board, and all staff bargaining 
association groups, and provides 
input to superintendent and Kelso 
School Board

Levies and bonds pass

Budget supports academic and 
operational goals and priorities

IMPLEMENTATION 
MEASURES

IMPACT 
MEASURES

FINANCIAL STEWARDSHIP
Roadmap

If the district demonstrates a strong and collaborative budget process, effective resource allocation and operational planning, and 
solid fiscal controls, then management of district resources will be responsive and productive.



 
Policy 1430 

Page 1 of 2 

Section:  BOARD OF DIRECTORS 
 
Policy Title: UAudience Participation in Board Meetings 
 
 
The Kelso School Board is committed to gaining a full understanding of the issues that 
come before it.  In order to attain a level of understanding that provides making the best 
decisions, the Board will hear in public Board meetings comments from those attending its 
meetings.  The Board will entertain comments at the beginning of regular meetings and 
periodically during its meetings.  The Board agenda shall provide for the following 
communications and audience participation: 
 
1. Written communications shall include letters or published materials received by the 

Superintendent or members of his/her staff, and which he/she deems informative or 
in need of Board action. 

 
2. Scheduled communications shall include visitors who have previously arranged with 

the Superintendent to appear before the Board.  General comments, either oral or 
written, will come at the beginning of the regular meeting under the agenda item 
designated Public Comments.  Members of the audience who are Kelso School 
District residents wishing to address the Board must provide their name, address and 
affiliation, if any, prior to addressing the board. Speakers may not discuss school 
district personnel.  Not more than three (3) minutes may be allotted to each speaker 
and no more than ten (10) minutes to the subject under discussion except with the 
unanimous consent of the Board.  Public comments under this agenda item will be 
limited to thirty (30) minutes. 

 
3. During Unfinished Business and New Business members of the audience may 

comment on “Action” items listed on the agenda and/or board policies presented for 
the first or second reading.  Questions or comments are to be directed to the Board of 
Directors as a whole and may not be put to any individual member of the Board or 
the administrative staff.  “Action” items mean the Board expects that a motion would 
be made and the Board would discuss the merits of the issue before it.  After 
presentations by school staff, district staff or scheduled presenters, and before a 
motion is heard, the President may call for any oral or written comments from the 
audience.  Members of the audience who are Kelso School District residents who wish 
to address the Board may only speak to that specific agenda item before the Board 
and have two (2) minutes to ask clarifying questions, state an opinion, or add 
information.  A total of ten (10) minutes on each agenda item scheduled for action 
may be used for public comment and/or questions.  It is the prerogative of the Board 
President to recognize people requesting oral comments to the Board. 

 



 
Policy 1430 Continued 

Page 2 of 2 

4. It shall not be permissible to orally present or discuss complaints against individual 
employees of Kelso School District at any Board of Directors meeting.  Such charges 
or complaints shall be presented to the Board of Directors, in writing, and shall be 
signed by the person or persons making the charge or complaint.  Executive session 
may be granted for a hearing of charges against individuals, whether students or 
employees. 

 
5. No person less than eighteen (18) years of age may address the Board of Directors in 

meeting unless accompanied by his/her parent(s)/ guardian(s) or teacher, except 
with unanimous consent of the Board of Directors. 

 
6. Boisterous conduct shall not be permitted at any meeting of the Board of Directors, 

nor will any defamatory or abusive remarks be tolerated.  The President of the Board 
may terminate the address of any speaker who violates this policy. 

 
7. Individuals with disabilities who may need a modification to participate in a meeting 

should contact the superintendent’s office no later than three days before a regular 
meeting and as soon as possible in advance of a special meeting so that arrangements 
for the modification can be made. 

 
8. Board work sessions are intended to give board members an opportunity to review 

topics requiring extended discussion.  At the conclusion of board discussion of an 
item, the board chair may call on audience members for comments (time permitting).  
Members of the audience who are Kelso School District residents who wish to address 
the Board may only speak to that specific work session agenda item before the Board 
and have two (2) minutes to ask clarifying questions, state an opinion, or add 
information.  A total of ten (10) minutes on each agenda item may be used for public 
comment and/or questions.  It is the prerogative of the Board President to recognize 
people requesting oral comments to the Board.   

 
 
 
 
Legal References:  RCW 42.30.030  Meetings declared open and public 
    RCW 42.30.050  Interruptions—Procedures 
 
    42 U.S.C. §§   12101-12213 Americans with Disabilities Act 
 
 
Adopted:  U January 23, 2006  



 

Communications, 

Correspondence & 

Introductions 

 



 

 

Consent Agenda 
A. Minutes of March 9, 2020 Regular Board Meeting & Work Session 
B. Certificated Employment Recommendations 
C. Contracts and Agreements with Kelso School District 
D. Warrants 

 

 

 

 

 

 

 

 



MINUTES 
KELSO SCHOOL DISTRICT 
MEETING OF THE BOARD OF DIRECTORS 
3/09/20 
 
The regular meeting of the Board of Directors of Kelso School District No. 458 was called to 

order at 6:00 p.m. at the Coweeman Middle School Library. 
 
 
Board Members: Leah Moore  

Karen Grafton – Vice President 
Jeane Conrad  
Mike Haas - President 
Ron Huntington 

 

Cabinet Members: Scott Westlund – Chief Financial Officer 
Tim Peterson – Director of Human Resources 
Don Iverson – Director of Student Services 
Holly Budge – Director of Special Programs 
Kim Yore – Director of Teaching & Learning 
Lacey DeWeert – Associate Director of Teaching & Learning 

 

Superintendent: Mary Beth Tack 
 

Asst. Secretary: Molly Guler 
 
 
 
 
OTHERS PRESENT –  Media: Marissa Heffernan - Community Members: Norm Dick, Diane 
Dick, Tyler Teeters, Mike & Stephanie Dugaw   KSD Staff: Bob Gustin, Greg Gardner & Haley 
Teeters 
 
ABSENT - Mike Haas (Excused), Tim Peterson &  Kim Yore (excused) 
 
 
COMMUNICATIONS, CORRESPONDENCE & INTRODUCTIONS 
Coweeman Middle School Student Recognition to Brayden Kannas, Andrew Jones, Katie 
Cerritos, Rhylee Bonner, Colton Bonner, Jared Nease, Avalyn Petterson, Marleen Muludy, 
Claire Joplin  & America Negrete-Reyes for outstanding achievement in RTI ELA. 
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Superintendent Tack read the Proclamations from Governor Inslee regarding both 
Classified Employees Week as well as Retired Teachers Week 
COMMENTS & QUESTIONS –  
Norman Dick 

● Concerned about  use of Natural Gas for the Butler Acres Modernization Project 
● Believes the Board is operating on limited knowledge 
● Received a chart from Superintendent Tack regarding efficiency of the use 
● Referred to information received from Daniel Meyers (Energy Efficiency Specialist) 

regarding the chart from Superintendent Tack. Daniel Meyers, “... I would say that 
the report that you sent me does not correctly assess the carbon tonnage of electric 
systems (which is to say, I would expect the CO2 tonnage to be lower than natural 
gas by a wide margin)” He is referring to the difference of Natural Gas vs. Electric 
 

Dian Dick 
● Is asking the board to wait until the document (chart) in question is verified before 

passing Resolution 2019/20-17 
● Asks who is checking their work in regards to the information given 
● Electricity in this country  is more than 90% carbon free. 
● All gas is fossil carbon derived and will emit CO2 when burned for energy. 
● Release pollutants into the air students are breathing 
● Understanding is needed when costs for each alternative is derived. 
● Asks board to revisit the decision to go with Natural Gas at new Lexington 

Elementary based on problems with LCCA analysis 
 
APPROVAL OF REVISED AGENDA - Motion Passed 
 
Motion to Approve By: Director Moore 
Seconded By: Director Conrad 
 
APPROVAL OF CONSENT AGENDA - Motion Passed 
 
Minutes of Feb 24,  Regular Board Meeting  & Work Session 
 
Minutes of Feb 25, Board Retreat 
 
Resignation: Kara Fraki 
 
Supplemental Contracts: Kelly McCurdy, Denise Freund, Allison Mooney, Steve Amrine, 
Tyler Beavers, Julia Breidt, Hector Cabrera Gurrola, Pat Connors, Tom D’Aboy, Doug Jones, 
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Joe Kinch, Jennifer Cleven, Joseph Krieder, Jason Langenbach, Andy Lemiere, Michelle Mury, 
Brad Phillips, Jack Smale, Dean Sorenson, Brian Storie, Fred Sunday, Jennifer Ulrich, Kemal 
Vejo, Angela Knowles & Alison Latham 
 
Classified Employment Recommendations 
 
Classification Change: Heather Kyle  
 
Contracts and Agreements 

 
Warrants 

 
AVID Overnight Trip 
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ASB Fundraiser Request 
 
KHS Requests for Sunday Activity: KHS Choir and KHS Baseball 
 
Motion to Approve by: Director Moore 
Seconded by: Director Conrad 
 
UNFINISHED BUSINESS 
 
Approved - POLICY 2030 & 2030P SERVICE ANIMALS IN SCHOOL (2nd Reading) - DON 
IVERSON  
 
Updates to previous policy outlining the clarification of a service animal as either a dog or 
miniature horse. The duties of the service animal must be specific and professionally 
trained. Support/Therapy animals not approved. 
 
Motion to Approve by: Director Conrad 
Seconded by: Director Huntington 
 
Approved - POLICY 3115 & 3115P HOMELESS STUDENTS (2nd Reading) - DON 
IVERSON  
 
Updates to the point of contact for homeless students. 
 
Motion to Approve by: Director Huntington 
Seconded by: Director Moore 
 
Approved - POLICY 3424 & 3424P OPIOID RELATED OVERDOSE REVERSAL (2nd 
Reading) - DON IVERSON 
 
New policy issued by the state of Washington. High Schools must carry it and have trained 
staff on location. Kelso will be getting the medication free per a grant. In the future we hope 
to have it at the middle schools as well. 
 
Motion to Approve by: Director Moore 
Seconded by: Director Conrad 
 
Approved - POLICY 4215 USE OF TOBACCO NICOTINE PRODUCTS & DELIVERY 
DEVICES (2nd Reading) - DON IVERSON 
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Change the age from 18-21 per state law. 
 
Motion to Approve by: Director Huntington 
Seconded by: Director Moore 
 
 
NEW BUSINESS 
 
APPROVAL OF RESOLUTION 2019/20-17 USE OF BUTLER ACRES ELEMENTARY 
SCHOOL MODERNIZATION DOCUMENTS - RESOLUTION APPROVED 
 
Certifying the approval and use of the Butler Acres Elementary School Modernization 
Documents 
 
Motion to Accept by: Director Moore 
Seconded by: Director Huntington 
 
Coweeman Middle School Achievement Report (Greg Gardner & Haley Teeters) 
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POLICY 2410P GRADUATION REQUIREMENTS -  (Lacey DeWeert) 
Awarding of High School Credit -  
One (1) credit science and integrated 9 science or biology for passing state assessment 
 
LEGISLATIVE ASSEMBLY UPDATE (LEAH MOORE) 

● Last week of the Legislative Assembly 
 
SUPERINTENDENT UPDATE 

● Robo Attendance started this week at Beacon Hill. Attendance calls will now be 
texted and called by our automated system to multiple family members 

● Clear Audit - Not even one recommendation 
● End of Trimester 2 - Also forecasting for next fall. Recognize the good work of the 

counselors 
 
FOR THE GOOD OF THE ORDER 

● All District Band this week 
● All District Orchestra this week 
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Adjourn meeting  7:03 pm 
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MINUTES 
KELSO SCHOOL DISTRICT 
WORK SESSION OF THE BOARD OF DIRECTORS 
3/09/20 
 
The work session of the Board of Directors of Kelso School District No. 458 was called to order 

at 04:30 pm p.m. at the Coweeman Middle School Library. 
 

 

Board Members: Mike Haas  – President 

Karen Grafton – Vice President 

Leah Moore 

Jeane Conrad 

Ron Huntington 
 

Cabinet Members: Holly Budge - Director of Special Services 

Don Iverson – Director of Student Services 

Lacey DeWeert - Assistant Director of Teaching & Learning 

Tim Peterson - Director of Human Resources 
 

Superintendent: Mary Beth Tack 
 

Asst. Secretary: Molly Guler 

 

 

OTHERS PRESENT – KSD Staff - Claudia Broschat & Julie Owens-Birch, Parent - Gabby Lopez 

Radio Station - Ray Byers, TDN - Marissa Heffernan, Davis Demographics - David Cates  

 

ABSENT - Mike Haas (Excused) Leah Moore (Sick) 
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ADJOURNMENT 5:38 PM 
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CERTIFICATED PERSONNEL  

March 23, 2020 

 

New Hires 2020/21 school year: 

 

Rush, Jan – Speech Language Pathologist, Undesignated 

.40 FTE 

 

Retirements: 

 

Peterson, Tim – Director, Human Resources/Payroll 

1.0 FTE 

Effective 06/01/2020 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



For Board Approval:  March 23, 2020

                                SUMMARY OF CONTRACTS / AGREEMENTS WITH KELSO SCHOOL DISTRICT

Company/Provider Sponsor                Description of Services                        Amount

Integrus Scott Westlund Fee Proposal for Huntington MS Modernization & Addition Estimated cost proposal $2,895,411.00

Lemiere, Andy Greg Gardner To provide musical entertainment for CMA social 2/14/20 Cost is $100.00

PBS Scott Westlund To provide Geotechnical Construction Observation & Testing Cost estimated at $5,750.00

Services for Butler Acres Project









 

 

Unfinished Business 
A. Policy 5404 Family, Medical, & Maternity Leave (2nd Reading & Action) .………………..…..Tim Peterson 
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Family Leave, Medical, and Maternity, and Military Caregiver Leave 
Policy 5404 

I. STATE PAID FAMILY AND MEDICAL LEAVE 

Paid family and medical leave are benefits administered by the Washington State Employment Security 

Department. Employees interested in applying for these benefits must follow the process described in 

Chapter 192-610 WAC. Employees who have questions regarding the application process may contact the 

Employment Security Department or visit its website at paidleave.wa.gov. The district will post notices 

made available by the Employment Security Department that provide pertinent information regarding paid 

family and medical leave benefits. 

A brief description of the paid family and medical leave benefits program is provided below. The description 

is not meant to capture every aspect of the program; rather, it is meant to give a general overview. 

ELIGIBILTY 

Employees who have worked 820 hours during the first four of the last five completed calendar quarters 

or the last four completed calendar quarters are eligible for paid family and medical leave. 

REASONS FOR LEAVE 

Family leave means leave taken by an employee from work for the following reasons: 

A. To participate in providing care, including physical or psychological care, for a family member made 

necessary by a serious health condition of the family member; 

B. To bond with the employee’s child during the first 12 months after the child’s birth, or the first 12 

months after the placement of a child under the age of eighteen within the employee; or 

C. Because of any qualifying exigency as permitted under the federal family and medical leave act for 

family members as defined by RCW 50A.05.010(10). 

Medical leave means any leave taken by an employee from work made necessary by the employee’s own 

serious health condition as defined by RCW 50A.05.010(20). 

AMOUNT OF LEAVE 

Employees may take up to 12 weeks of paid family leave during a period of 52 consecutive calendar weeks. 

Employees may take up to 12 weeks of paid medical leave during a period of 52 consecutive calendar 

weeks. Paid medical leave may be extended by two weeks if the employee experiences a serious health 

condition with a pregnancy that results in incapacity. 

Employees may take a combined 16 weeks of paid family and paid medical leave during a period of 52 

consecutive calendar weeks. The combined total may be extended to 18 weeks if the employee experiences 

a serious health condition with a pregnancy that results in incapacity. 

 

https://paidleave.wa.gov/
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EMPLOYEE NOTICE TO THE DISTRICT 

An employee must provide the district at least 30 days’ written notice before paid family or medical leave 

is to begin if the need for the leave is foreseeable based on an expected birth, placement of a child, or 

planned medical treatment for a serious health condition. 

An employee must provide the district written notice as soon as practicable when 30 days’ notice is not 

possible because of a lack of knowledge of approximately when leave will be required to begin, because of 

a change in circumstances, or because of a medical emergency. 

An employee must provide the district written notice as soon as is practicable for foreseeable leave due to 

a qualifying military exigency, regardless of how far in advance such leave is foreseeable. 

The notice must be in writing and contain at least the anticipated timing and duration of the leave. 

DISTRICT NOTICE TO EMPLOYEE 

Whenever the district becomes aware that an employee is absent from work for more than five consecutive 

days to take family or medical leave, the district must provide the employee with a written statement 

provided by the Employment Security Department of the employee’s rights. 

The notice will be sent by the sixth business day after the employee’s fifth consecutive missed day of work 

due to family or medical leave or by the sixth business day after the employer becomes aware that the 

employee’s absence is due to family or medical leave, whichever is later. 

The rights described above only apply in the following circumstances: the district has 50 or more 

employees; the employee has been employed by the district for twelve months or more; and the employee 

has worked for the district for at least 1,250 hours during the 12 months immediately preceding the date 

on which leave will commence. 

EMPLOYMENT RESTORATION 

Upon return from paid family or medical leave, an employee is entitled to be restored to the position of 

employment held by the employee when the leave commenced or to be restored to an equivalent position 

with equivalent employment benefits, pay, and other terms and conditions of employment. 

As a condition of restoration for employees who have taken medical leave, the district may require those 

employees to receive certification from their health care provider that they are able to resume work. 

The district may deny restoration to any salaried employee who is among the highest paid ten percent of 

its employees if the following apply:  

A. Denial is necessary to prevent substantial and grievous economic injury to the operations of the 

employer; 

B. The district notifies the employee of its intent to deny restoration on such basis at the time the 

district determines the injury would occur; and 

C. The leave has commenced and the employee elects not to return to employment after receiving 

the notice. 
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The district may also deny restoration if the employee would not otherwise have been employed at the 

time of reinstatement. 

If the district chooses to deny restoration, it will provide written notice of such denial in person or by 

certified mail. The notice will include a statement that the district intends to deny employment restoration 

when the leave has ended, the reasons behind the decision to deny restoration, an explanation that health 

benefits will still be paid for the duration of the leave, and the date on which eligibility for employer-

provided health benefits ends. 

II. FEDERAL FAMILY AND MEDICAL LEAVE 

GENERAL PROVISIONS 

Every employee of the district who has worked for the district at least one year and for at least 1,250 hours 

in the preceding year is entitled to twelve (12) work weeks of family leave during any twelve (12) month 

period to do the following: 

A. Care for a newborn child, an adopted child of the employee who is under the age of eighteen at 

the time of placement for adoption, or a newly placed foster child; 

B. Care for a spouse, parent or child of the employee who has a serious health condition, or the 

employee may obtain leave for a personal his or her own serious health condition if it renders 

the employee unable to perform his or her job; 

C. Respond to a qualifying emergency occurring because the employee’s spouse, son or daughter, 

or parent is on active duty or has been notified of pending active duty in support of a contingency 

operation. 

An employee who is the spouse, son or daughter, parent or next of kin of a service member who is 

recovering from a serious illness or injury sustained while on active duty is entitled to twenty six (26) weeks 

of unpaid leave in a 12 month period to care for the service member. – Moved from below. 

Leave taken for newborn or adopted child care will be completed within one year after the date of birth or 

placement for adoption. – Moved down. Family leave authorized under this policy must be taken full-time 

and consecutively unless an alternative schedule is approved by the superintendent or designee or where 

intermittent or reduced leave is medically necessary. Instructional staff may not take reduced or 

intermittent leave when it would constitute 20% of the number of working days in the period during which 

the leave would extend without the approval of the superintendent or designee. An instructional employee 

may be transferred to an alternative equivalent position that would accommodate reduced or intermittent 

leave, if such a position is available. 

A period of family leave is in addition to any sick leave taken due to the employee's temporary disability 

attributable to pregnancy or childbirth. 

If both parents of a newborn or newly adopted child are employed by the school district, they will be 

entitled to a total of twelve work weeks of family leave during any twelve month period, and leave will be 

granted to only one parent at a time. There is no pooling effect for spouses if the family leave is related to 

a serious health condition. – Moved down. 
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The superintendent/designee may require written verification from the employee's health care provider. 

when the employee is taking medical leave based on his or her own serious health condition. 

The district may obtain the opinion of a second health care provider, at district expense, concerning any 

information pertinent to the employee's leave request. If the opinions of the health care providers differ 

on any matter determinative of the employee's eligibility for family leave, the two health care providers 

will select a third provider, whose opinion, obtained at the employer's expense, will be conclusive. 

BIRTH OR ADOPTION 

Leave taken for newborn or adopted child care will be completed within one year after the date of birth or 

placement for adoption. – Moved from above. 

The district will grant leave upon the same terms to male employees as is available to female employees 

upon the birth or adoption of the employee’s child. Leave will be granted upon the same terms to 

employees who become adoptive parents or stepparents, at the time of birth or initial placement for 

adoption of a child under the age of six, as is available to employees who become biological parents. Such 

leave is available only when the child lives in the employee’s household at the time of birth or initial 

placement. 

Employee requests for leave of absence due to birth or initial placement for adoption of a child will be 

submitted in writing to the superintendent or designee not less than 30 days prior to the beginning date of 

the leave. The notice will include the approximate beginning and ending dates for the leave requested. 

If both parents of a newborn or newly adopted child are employed by the school district, they will be 

entitled to a total of twelve work weeks of family leave during any twelve month period, and leave will be 

granted to only one parent at a time. There is no pooling effect for spouses if the family leave is related to 

a serious health condition. – Moved from above. 

EMPLOYMENT RESTORATION 
 
Any employee returning from an authorized family leave will be entitled to the same position held by the 
employee when the leave commenced, or to a position with equivalent benefits and pay. 
 
An employee may be denied restoration under the following circumstances: a) the specific job is eliminated 
by a bona fide restructuring, or a reduction-in-force resulting from lack of funds or lack of work, b) an 
employee on family leave takes a position with another employer outside the home, c) the employee fails to 
provide the required notice of intent to take family leave or fails to return on the established ending date of 
leave, d) or as otherwise allowed by law. If an employee fails to return from family leave, the district may 
recover the costs of the employee’s health benefits paid during the leave. 

 
Instructional staff may be required to delay their return from family leave to the beginning of the next 
semester under the following circumstances: 
 

A. The employee began leave five or more weeks before the end of the semester, the leave is for more 
than three weeks, and the employee would otherwise return to work within three weeks of the end 
of the semester. 
  

B. The employee began family leave (except for a personal health condition) less than five weeks 
before the end of the semester, the leave is for more than two weeks, and the employee would 
otherwise return to work within two weeks of the end of the semester. 

C. The employee began family leave (except for a personal health condition) three or fewer weeks before 
the end of the semester and the period of leave is more than five working days. 
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III. MATERNITY LEAVE 

A staff member may use accumulated, paid sick leave for the period of actual disability attributable to 

pregnancy or childbirth. This period of disability shall extend from the date of birth for a period of not more 

than 42 days, unless an actual period of disability which begins prior to the date of birth or continues 

beyond 42 days is otherwise verified in writing by the employee's physician. 

If the employee's accumulated sick leave is exhausted during the period of maternity disability, the district 

shall grant a leave of absence without pay or fringe benefits, upon the staff member's request, for the 

remainder of the period of actual disability due to pregnancy or childbirth. 

During any unpaid portion of such leave of absence, the staff member may pay the premiums for any 

district insurance plans to keep coverage in effect for the employee and her family. 

A. Notice Required 

NOTICE 

A pregnant staff member is requested to notify her immediate supervisor and the 

superintendent/designee by the beginning of the fifth month of pregnancy. 

At the time of such notice the staff member shall submit a written request to her immediate supervisor 

and the superintendent or designee for one or more of the following: 

1. Maternity leave for the period of her actual disability due to pregnancy or childbirth; 

2. Family medical leave for a period of up to 12 work weeks, in addition to any period of 

maternity disability leave, the district will extend the employee's health benefit during this 

period of unpaid leave for newborn baby bonding; 

3. Leave of absence for a period of up to the beginning of the next school term or school year. 

Such extended leave of absence may be approved at the discretion of the 

superintendent/designee and in conjunction with applicable collective bargaining 

agreements based upon consideration of educational program needs and the desires of the 

staff member, together with the recommendation of her personal physician or licensed 

practitioner; or 

4. Termination of employment by resignation. 

The notice to the district shall include the approximate beginning and ending dates for the leave. 

B. Employment Conditions 

EMPLOYMENT CONDITIONS 

A pregnant staff member may continue working as long as she is capable of performing her normal duties. 

The staff member may return to work when physically able to perform her duties. If the employee intends 

to return to work within 42 days of childbirth, her personal physician or licensed practitioner must certify 

that the staff member is in good health and ready to resume her duties. 
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No later than 30 days after the date of birth, the staff member is requested to notify the superintendent 

or designee of the specific date when she will return to work. Unless the superintendent or designee 

approves an earlier date of return, the employee will give at least 14 days advance notice of the actual date 

of return. 

The staff member shall will return to her duties following an extended leave of absence on the date 

approved by the superintendent/designee. If the employee is still experiencing a disability due to 

pregnancy, miscarriage, abortion, childbirth or recovery which prevents the employee from performing her 

duties on the scheduled date of return, an additional period of unpaid leave of absence may be approved 

at the discretion of the superintendent/designee based upon consideration of educational program needs 

and the recommendation of the employee's personal physician or licensed practitioner. 

C. Assignment Upon Return 

ASSIGNMENT UPON RETURN 

An employee who has taken a leave of absence only for the actual period of disability relating to pregnancy 

or childbirth or up to twelve weeks of family medical leave shall return to the same assignment, or a similar 

position for which she is qualified with at least the same pay and benefits, as she held prior to the maternity 

leave or family leave. 

Upon return from an extended maternity leave, a staff member shall be entitled to a position in the district 

subject to the availability of a position for which she is qualified. An effort shall be made to place the staff 

member in her original position or in a comparable position. 

Right to Apply For Other Leave 

Nothing in this policy shall preclude a staff member's right to apply for any other applicable leave as 

provided by board policy or applicable collective bargaining agreement language. 

Military Caregiver Leave 

An employee who is the spouse, son or daughter, parent or next of kin of a service member who is 

recovering from a serious illness or injury sustained while on active duty is entitled to twenty six (26) weeks 

of unpaid leave in a 12 month period to care for the service member. – Moved to above. 

Return to Work 

Any employee returning from an authorized family leave, will be entitled to the same position held by the 

employee when the leave commenced, or to a position with equivalent benefits and pay. 

Reinstatement of an employee returning from family leave need not occur if: a) the specific job is 

eliminated by a bona fide restructuring, or a reduction-in-force resulting from lack of funds or lack of work, 

b) an employee on family leave takes a position with another employer outside the home, or c) the 

employee fails to provide the required notice of intent to take family leave or fails to return on the 

established ending date of leave. If an employee fails to return from family leave, the district may recover 

the costs of the employee's health benefits paid during the leave. Instructional staff may be required to 

delay their return from family leave to the beginning of the next semester under the following 

circumstances: 
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A. The employee began leave five or more weeks before the end of the semester, the leave is for more 

than three weeks, and the employee would otherwise return to work within three weeks of the end 

of the semester. 

B. The employee began family leave (except for a personal health condition) less than five weeks before 

the end of the semester, the leave is for more than two weeks, and the employee would otherwise 

return to work within two weeks of the end of the semester. 

C. The employee began family leave (except for a personal health condition) three or fewer weeks 

before the end of the semester and the period of leave is more than five working days. 

 

Cross Reference: Policy 5021 Applicability of Personnel Policies 

Legal References: Ch. 49.78 RCW Family Leave 

 Ch. 296.134 WAC Family Leave 

 P.L. 103-3 Family and Medical Leave Act of 1993 

 RCW 28A.400.300 Hiring and discharging of employees – 
written leave policies – Seniority and leave 
benefits of employees transferring between 
school districts and other educational 
employers 

 Title 50A RCW Family and Medical Leave 

 WAC 162-30-020 Pregnancy, childbirth, and pregnancy related 
conditions 

 29 USC Sec 2601 Family and Medical Leave Act of 1993 

 29 CFR 825  Family and Medical Leave Act of 1993 

Management Resources: Policy News, Oct 2019  

 Policy News, Oct 2011  

 Policy News, April 2009  

 

Adopted: 12.11.06 

Revised: 3.19.12 

 
 



 

 

New Business 
A. Resolution 2019/20-18 Emergency Suspension of Policy …………………………………………….Mary Beth Tack 
B. Fee Proposal for Architectural/Engineering Services for Huntington Middle School 

Modernization Project (Action) …………………………......…………………………………………………………...Scott Westlund 
C. Acquisition of Property 1613 Burcham Street (Action) …………………………………………………..Scott Westlund 
D. Acceptance of Carroll’s Elementary Modernization Project (Action) ………………………..Scott Westlund 
E. Acceptance of High School Pool Replaster Project (Action) …………………………………………Scott Westlund 
F. Budget Update – January/February ……………………………………………………………………………………Scott Westlund 
G. Legislative Update Final Report........................................................................................................Leah Moore 
H. Superintendents Report ………………………………………………………….…………………………………….…..….Mary Beth Tack  
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Resolution – Emergency – Coronavirus (COVID – 19) Declaration  
 
BOARD RESOLUTION No. 2019/20-18 
 
A RESOLUTION of the Board of Directors of Kelso School District No.458, Cowlitz County, Kelso 
Washington suspending Board policies to facilitate implantation of emergency measures in response to 
the novel coronavirus (COVID-19).  
 
WHEREAS, Chapter 28A.320 RCW authorizes local school boards to govern their respective districts, 
including adopting, revising, and suspending local board policies;  
  
WHEREAS the Board has adopted Policy 3432 – Emergencies, which acknowledges school closure in 
response to a pandemic/epidemic and designates the District Superintendent or a designee to act as a 
liaison for the school district to ensure the health and safety of students, staff, and the community;  
 
WHEREAS, on February 29, 2020, the Washington Governor Jay Inslee declared a state of emergency in 
all counties of our state under Chapters 38.08, 38.52 and 43.06 RCW, and directed implementation of 
the plans and procedures of the state’s Comprehensive Emergency Management Plan in response to the 
novel coronavirus (COVID-19);  
  
WHEREAS, on March 11, 2020, the World Health Organization characterized COVID-19 as a pandemic; 
 
WHEREAS, on March 13, 2020, the U.S. President declared a national state of emergency and Governor 
Inslee ordered closure of all public and private K-12 schools in Washington State until April 24, 2020 to 
contain the spread of COVID-19; and 
  
WHEREAS, the Office of Superintendent of Public Instruction (OSPI), which has authority to waive 
instructional hours and school days, to interpret graduation requirements, and to oversee the allocation 
of resources for nutrition, transportation, and other crucial aspects of public education is providing 
written guidance to Washington school districts on issues related to COVID -19, including but not limited 
to student attendance, distance/online learning, high school credit, meal distribution, and other issues; 
  
NOW, THEREFORE BE IT RESOLVED, that the Kelso School Board/Public Schools hereby suspends 
provisions of its board policies and/or whole policies, as identified by the District Superintendent or 
designee, if such suspension is necessary to implement written guidance from OSPI relating to 
containing COVID-19 for the duration identified in the Governor’s order of March 13, 2020 and a 
subsequent order of school closure, if any.  
  
BE IT FURTHER RESOLVED that the District Superintendent will consult with the Board as feasible and 
appropriate and timely report to the Board regarding the emergency closure and efforts to implement 
written guidance from health and government agencies as disseminated by OSPI. 
 
BE IT FURTHER RESOLVED that the District Superintendent is authorized to close any school facility 
without further action by the Board of Directors. Such closure shall continue during the emergency 
created by the COVID-19 pandemic until such time as the Superintendent, in consultation with 
appropriate health and government authorities, deems it in the best interests of the District and its 
students to open schools.   
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BE IT FURTHER RESOLVED that the District Superintendent is authorized, based upon the needs of the 
District and the guidance from health and government agencies disseminated by OSPI, to direct staff 
assignments during District closures, including but not limited to essential employees who must report 
to work, employees who may be reassigned, and employees whose services are not needed.  
 
BE IT FURTHER RESOLVED that access to public school grounds and public school buildings of the District 
may be limited as directed by the Superintendent during District closures.  
 
BE IT FURTHER RESOLVED that in light of this district-wide emergency closure, the Board declares an 
emergency in which advertising for bids and competitive bid procedures may result in material injury or 
damage to the public interest of the district.  The Superintendent is granted the authority to waive the 
requirements of RCW 28A.335.190 requiring advertising for bids and competitive bid procedures for 
purchases which may be necessary due to the emergency. The Superintendent will document the 
reasons prompt remedial action is necessary to prevent physical injury to persons or to property of the 
school district. 
 
BE IT FURTHER RESOLVED that the District Superintendent will consult with the Board as feasible and 
appropriate and timely report to the Board regarding the emergency closure and efforts to implement 
written guidance from health and government agencies as disseminated by OSPI. 
 
BE IT FURTHER RESOLVED that in the interest of public health, the board may encourage the public to 
attend its open public meetings via live streaming on television, call in meetings and/or the internet and 
to limit public comment to written comments. The board reserves the right to adjust board meeting 
dates, times, and locations during the district-wide emergency closure in a manner consistent with the 
Open Public Meetings Act, and notes that any or all board members may attend board meetings 
electronically. 
 
BE IT FURTHER RESOLVED that execution of this Resolution is conclusive evidence of the Board’s 
approval of this action and of the authority granted herein.  The Board warrants that it has, and at the 
time of this action had, full power and lawful authority to adopt this instrument.  
  
Adopted and approved this 23rd day of March, 2020. 
  
By: ________________________________________  
Board President or Designee 
  
Attest: ________________________________________  
Superintendent 
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