
Employment Opportunity 
Red Lake School District, ISD#38 

P.O. Box 499, Red Lake, MN 56671 

218-679-3353  
“…where each child is valued, life long-learning is embraced and students 

are empowered to become Red Lake Nation ambassadors in the global community.”  

When the Children thrive, the Nation Thrives 

Posted: 03/10/2020; Open Until Filled  

Red Lake School District #38 is accepting applications for a Student Engagement & Enrichment Specialist: 

JOB TITLE:  Student Engagement and Enrichment Specialist 
BUILDING:  District Wide  
REPORTS TO:  Director of Special Services 
JOB PURPOSE: The Student Engagement and Enrichment Specialist shall structure and implement 

engagement and enrichment activities, curriculum, and instruction to facilitate 
increased student engagement and foster student gifts and talents. 

QUALIFICATIONS 

The Student Engagement and Enrichment Specialist shall: 

1. Hold a valid Minnesota teaching license –or- Demonstrate Education, Work History and/or 
Expertise in the essential functions of the position. A Bachelor’s degree in education or a related 
field is preferred but not required. Preference given to candidates who hold or who are willing to 
work toward a Work-Based Learning license and/or a Technology endorsement and to those with 
coursework or experience specific to working with gifted and talented students, programming 
and instruction. The work of candidates who do not hold a valid Minnesota teaching license will 
be overseen by a licensed teacher or administrator or will not include duties that require a 
license.    

2. Have previous successful experience working with or teaching within programs including: gifted 
and talented programming, work-based learning activities, and/or enrichment programming.  

3. Demonstrate a strong moral character and impeccable work ethic.  
4. Have experience with or excitement for working with Native American children and youth. 

JOB DUTIES AND REPONSIBILITES  

1. Use and apply a wide variety of developmentally-appropriate instructional practices, teaching 
strategies, and curriculum materials to support students from early childhood through young 
adulthood who demonstrate significant aptitude, gifts, and/or talents in a variety of domains. 

2. Use a variety of assessments and strategies to identify students who demonstrate significant 
aptitude, gifts, and/or talents in academics, the arts, or other domains.  

3. Apply MN Standards to instruction and curriculum. 
4. Work with district staff and programs as well as outside agencies to develop experiential learning 

opportunities for students based on aptitude, gifts, and/or talents.  
5. Collect, analyze and interpret formative and summative data.  
6. Demonstrate effective oral and written communication and interpersonal skills. 
7. Work as an effective member of professional learning teams, grade level teams, and participate as 

a contributing member on site committees.  
8. Engage in data driven decision making and data driven instruction. 

 



ESSENTIAL FUNCTIONS 

1. Engage and support students and staff in learning by providing for a variety of learning styles and 
ability levels through both direct instruction and peer coaching. 

2. Create and maintain effective active learning environments for students. 
3. Understand and organize subject matter with a focus on enhancing learning beyond state 

standards and current district curriculum. 
4. Employ technology to enhance instruction. 
5. Assess students for learning in accordance with district and state requirements. 
6. Communicate effectively with students, parents, and staff.  
7. Support and abide by school and district policies and procedures. 
8. Perform other related duties as assigned.  

SKILLS AND ABILITES 

1. Utilize proper English grammar, punctuation, spelling, and speaking skills. 
2. Knowledge of district policies, rules, and regulations. 
3. Work with students, district personnel, and general public in a pleasant and cooperative manner. 
4. Understand and follow complex oral and written instruction and completes assignments in an 

independent manner. 
5. Analyze situations and take appropriate action regarding routine/emergency procedural matters 

without immediate supervision. 
6. Plan, organize, and coordinate assigned tasks to meet established timelines. 
7. Maintain professional confidentiality and work collaboratively with peers.  
8. Possess knowledge of technology to present lessons, communicate with others, and keep records. 

PHYSICAL REQUIREMENTS 

The physical demands described here are representative of those that must be met by an employee to 
successfully perform the essential responsibilities and functions of the job and are not meant to be all 
inclusive.  Reasonable accommodations may be made to enable individuals with disabilities to perform 
the essential responsibilities and functions of the job. 
 
Unless reasonable accommodations can be made, while performing this job the staff member shall: 

1. Use strength to lift items needed to perform the functions of the job. 
2. Sit, stand, and walk for required periods of time. 
3. Speak and hear. 
4. Use close vision, color vision, peripheral vision, and depth perception along with the ability to 

focus vision. 
5. Communicate effectively orally and in writing using proper grammar and vocabulary. 
6. Reach with hands and arms, use hands and fingers to handle objects to operate tools, computers, 

and controls as required. 
 

VERIFICATION OF COMPETENCY & APPLICATION PROCESS 

To apply, send: 1) completed District application, 2) cover letter and resume, 3) three letters of reference 
from educational professionals, and 4) documentation of licensure credentials, statement of ability to 
meet licensure requirements, or statement of how work experience, education, and expertise combine to 
demonstrate qualification for this position to:   

Human Resources 
Red Lake School District #38 
PO Box 499 
Red Lake, MN 56671 

Or, fax to (218) 679-2321 or email to avanhorn@redlake.k12.mn.us  

mailto:avanhorn@redlake.k12.mn.us

