
Minutes of Regular Meeting of the El Dorado School Board 

March 10, 2008 

 
The directors of the board met on the above date at 5:15 p.m. in the Board Room, School 
Administration Building, 200 West Oak Street, with Larry Holder presiding.  Other 
directors present were Joey Bauman, Vicky Dobson, Wayne Gibson, Renee Skinner, 
Susan Turbeville, and Will Vance.  Also attending was Supt. Bob Watson, Rhonda 
Simmons, Shirley Billingly, Tim Zylks, Don Thompson, and Lou Ann Voris. 
 
Mr. Holder asked if there were any corrections or additions to the minutes of the 
meetings held February 11 and February 14.  On a motion Wayne Gibson, seconded by 
Vicky Dobson, and carried on a 7-0 vote, the minutes were approved. 
 
The board reviewed the monthly bills.  After some discussion and on a motion by Joey 
Bauman, seconded by Susan Turbeville, and carried on a 7-0 vote, the bills were 
approved for payment.  A list of bills paid and monthly financial statement are on file in 
the business office. 
 
Mr. Holder introduced the Union County Spelling Bee winner, Amber Corpus and 
runner-up Cordell Griffin, both from the El Dorado School District.  Mrs. Haynie stated 
the Spelling Bee was held at the Municipal Auditorium on February 13 with twenty-two 
contestants from all county schools and Mayor Mike Dumas was the pronouncer.  She 
noted that Amber and Cordell had a lengthy battle to the end, which made for an exciting 
spelling bee.  Mr. Holder stated the school board and district staff are proud of and 
congratulated the two students. 
 
Mr. Holder said the Student of the Month from Hugh Goodwin Elementary School is 
Mallory Stringer.  Mallory is a fourth grade student at Hugh Goodwin Academy for the 
Arts.  She is the daughter of Mark and Karen Stringer and sister to Hunter.  Mallory has 
been a student at Hugh Goodwin since kindergarten and has received all types of 
academic awards.  She always participate sin all school activities such as:  History 
Parade, Science Fair, school productions, and many other activities.   
 
Mallory’s kindergarten teacher and Hugh Goodwin’s focus coordinator, Jerri Beth Smith 
states, “It was an honor and privilege to be Mallory’s teacher.  She walked into our 
building as a shy, quiet little five year old who rarely talked to anyone, but always had a 
smile on her face.  Imagine our surprise her third grade year when she tried out and 
received a solo part in our School House  Rock performance.  This little girl who hardly 
ever talked stepped up and gave an outstanding performance as I stood in the wings and 
cried!  Mallory is very deserving of this honor as she is a prime example of what the 
perfect student should be.” 
 
Genette Graham, Mallory’s fourth grade teacher states, “She is very eager, highly 
motivated and enthusiastic about any task presented before her daily.  Mallory enters the 
classroom each morning with a big smile and positive attitude toward school and her 
fellow classmates.  Her goal in life is t make good grades from year to year in order to be 
a recipient of the El Dorado Promise.  Hugh Goodwin is honored and blessed to have 
Mallory in our school and we have all enjoyed watching her blossom into a special young 
lady.  Mr. Holder presented Mallory with a certificate from the board. 
 
Mr. Watson stated that Mr. and Mrs. Cleveland Luster had filed a Petition for Transfer 
Request  form to transfer their daughter, Shacole A. Luster, age 11 to Parkers Chapel.  He 
stated this is a legal transfer.  On a motion by Wayne Gibson, seconded by Joey Bauman, 
and carried on a 7-0 vote, it was 
 

RESOLVED, That the board hereby approves the Petition for Transfer Request 
for Shacole A. Luster to live in El Dorado but attend school in Parkers Chapel. 

 
Geni Smith, representing the Personnel Policies Committee – Calendar Committee, 
presented the 2008 – 2009 District Calendar for the board’s consideration.  She explained 
a calendar committee is appointed to propose a calendar, which is then voted on by 
school staff members.  The calendar is then presented to the board for approval.  After a 



time of discussion and on a motion by Susan Turbeville, seconded by Vicky Dobson, and 
carried on a 7-0 vote, it was 
 

RESOLVED, That the board hereby approves the 2008 – 2009 District Calendar 
as presented. 

 
Rhonda Simmons presented the Social Studies Textbook Adoption.  She explained a 
group of teachers review the textbooks for possible adoption and then a committee made 
up of citizens reviews the books and makes their suggestions.  She recommended the 
following to board members: 
 
  Company    Textbooks 
Holt     7th & 8th Grade Arkansas History 

9th Grade Civics/Govt.–Civics in Practice – 
Principles of Government and Economics 
10th Grade U.S. History – American Anthem 
11th Grade World History – World History Human 
Legacy 
Sociology/Psychology – Sociology – The Study of 
Human Relationships 
Psychology – Principles in Practice 
 

Pearson/Prentice Hall Pre-AP Civics/Govt. – Magruder’s American 
Government 

 AP European History – The Western Heritage 
 AP Economics – Foundations of Economics AP 

Edition 
 AP Government – American Government Readings 

and Cases 
 
McDougal-Littell AP U.S. History – The American Pageant – 13th 

Edition 
 
Houghton/Mifflin   AP Government – American Government 

AP Government – Perspectives on American 
Politics 

 
Thompson/Wadsworth  AP World History – World History – 5th Edition 
 
After some discussion and on a motion by Susan Turbeville, seconded by Wayne Gibson, 
and carried on a 7-0 vote, it was 
 

RESOLVED, That the board hereby approves the Social Studies Textbook 
Adoption as presented. 

 
Mrs. Simmons presented the Supply Lists for Elementary Schools for the 2008 – 2009 
school year.  This includes grades K – 4.  Mrs. Simmons noted this will be sent to local 
stores and also listed on the district’s website.  On a motion by Joey Bauman, seconded 
by Vicky Dobson, and carried on a 7-0, it was 
 

RESOLVED, That the board hereby approves the 2008 – 2009 Supply Lists for 
Elementary Schools. 

 
Bonnie Haynie introduced to the board a grant proposal, Rewarding Excellence in 
Achievement Program (REAP).  Mrs. Haynie said they would like the board’s 
consideration to submit an application for the program.  She stated it is a pilot funding 
program created by Act 1029 of 2007.  The purpose of REAP is to give schools the 
opportunity to develop teacher compensation plans tailored to the needs of the school. 
Twelve schools throughout the state will be selected to participate in the three-year pilot 
program. She stated that plans are to put this in place at Retta Brown Elementary School.  
Connie Reed explained to the board that criteria to be chosen for the program includes 
school size (Retta Brown has 272 students and 25 certified full and part-time staff), the 



number of students on free and reduced price meals – listed on tests as students in the 
economically disadvantaged subgroup – and demographics of the free and reduced lunch 
population.  Mrs. Reed mentioned that state school officials will also try to choose 
schools from each congressional district to participate in the program.  If Retta Brown is 
chosen as a pilot school to receive REAP funds, Mrs. Reed said the school will receive 
$33,375 for teacher retention funding and $150,000 differentiated pay for a total of 
$183,375 annually or $550,125 for the three-year funding cycle.   
 
In order to receive REAP funds, 70% of the teachers in the school must express an 
interest in participating in the program, 51% must agree to participate and a committee of 
teachers and administrators will assist with the implementation and evaluation of the 
REAP Plan.  Evaluation of the plan will be reported annually to the school board.  Mrs. 
Reed said 91% of the students at Retta Brown are on free and reduced price meals and 
even though student test scores increased by 14% from the 2005-06 to the 2006-07 school 
years, students scored 42% in third-grade literacy, 34% in fourth-grade literacy, and 34% 
in fourth-grade math. 
 
The goals of the program include raising student test scores in the third and fourth grades, 
improving parental involvement, and expanding teacher recruitment and retention.  
Teachers participating in the program will receive a $1,500 hiring and retention incentive 
and will also be awarded for attendance, class and school achievement, completing 80 
hours of professional development, their degree level, years of experience and for 
working together with other members of the staff and community.  The REAP plan for 
Retta Brown includes meeting the third and fourth grade literacy and math goal on the 
Benchmark tests in three subgroups of students – combined population, African 
American and economically disadvantaged.  School officials are also hopeful the 
program will improve teacher attendance and decrease the number of student discipline 
referrals. 
 
Members of the Arkansas Department of Education will begin reading grant applications 
April 1 and will announce schools chosen for the pilot program on April 30.  Planning for 
the program will begin May 1 with the date for implementation set for August 1.  Mr. 
Watson stated that rewarding teachers monetarily is not a policy the district has followed 
in the past.  We are doing different things in the district – we have to try, he said.  On a 
motion by Will Vance to suspend the rules, seconded by Susan Turbeville, and approved 
on a 7-0 vote the motion was made by Joey Bauman, seconded by Vicky Dobson, and 
carried on a 7-0 vote, it was 
 

RESOLVED, That the board hereby approves the grant application for the 
Arkansas Department of Education’s Rewarding Excellence in Achievement 
Program (REAP) and the implementation of the program if the district is chosen 
to participate. 
 

The meeting adjourned to an executive session to discuss personnel matters, then 
reconvened to an open meeting.  On a motion by Susan Turbeville, seconded by Joey 
Bauman, and carried on a 7-0 vote, it was 
 

RESOLVED, That the board hereby approves the superintendent’s 
recommendations concerning the acceptance of resignations, the employment of 
new personnel and the re-employment of the district’s certified staff. 

 
There being no further business the meeting was adjourned. 
 


