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Preamble

The Board of Education of Community Unit School District #4, the Certified
Personnel, and the Educational Support Staff recognize that the goal of the public
schools is that of the best possible education for the youth of the district.

Attainment of this goal is the joint responsibility of the Board, the
administrative and supervisory staffs, the Professional Teacher Personnel, and the
Educational Support Personnel.

This Agreement is initiated through the Georgetown-Ridge Farm Education
Association, an affiliate of the Illinois Education Association and the National
Educational Association, representing the educational support personnel, the
certified staff and the Board of Education of Community Unit School District #4,
hereinafter to be called the ASSOCIATION and the BOARD.
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ARTICLE I:  Recognition and Representation

1.1 This agreement, including the Appendix, continues the relationship of the Board and
the Association represented in the Agreement originally entered into on the date
approved.

1.2 The Board recognizes the Association as the sole negotiating agent for all full and
part-time employees regularly employed in Unit #4, except principals, assistant
principals, social work supervisor, library media supervisor, Food Service Supervisor,
maintenance supervisor, district bookkeepers, Superintendent’s secretary, and
Superintendent.  All certified employees hereinafter shall be referred to as “teachers”
and all educational support personnel shall be referred to as “ESPs”.  When referring to
both teacher and ESP use “employee” or “staff”.

1.3 The Board, Superintendent and Administrators agree not to negotiate individually with
any employee represented by this contract employed by the district or any organization
attempting to negotiate for the employees for the duration of this Agreement.

1.4 The Board retains all power, rights, authority, duties and responsibilities conferred upon
and vested in it by the Federal and State of Illinois laws except as modified by this
agreement.  Such rights shall include, but not be limited to:
A.      The right to manage the educational affairs of the District, including its physical

facilities, and to direct the work of its employees, including the right to hire,
discipline, dismiss, promote and assign or transfer employees subject to the
conditions set forth in this Agreement;

B. The right to establish policies, goals, and objectives; and
C. The right to establish an overall budget and financial controls, to determine the

methods of raising revenue.

1.5 Nothing herein shall be construed as the Association waiving any rights guaranteed in
this agreement or by the Illinois Education Labor Relations Act

ARTICLE II: Employee and GREA Rights

2.1 Right to organize, join and assist GREA - The Board agrees that employees shall have
the right to organize, join, and assist the GREA, to participate in professional
negotiations with the Board through representatives of their own choosing and to
engage in other activities, individually or in concert, for the purpose of establishing,
maintaining or improving conditions for professional service and the educational
program.  As a duly elected body exercising governmental power under the law of  the
State of Illinois, the Board agrees that it will continue not to discourage directly or
indirectly, or deprive any employee his/her rights in the enjoyment of any right
conferred by the laws of Illinois, of the Constitution of the State of Illinois or the
Constitution of the United States, and that it will continue not to discriminate against
any employee with respect to hours, wages, terms, or conditions of employment by
reason of his/her membership in any association, his/her participation in any

3



negotiations with the Board not to discriminate against any employee in his/her
institution of any grievance, complaint, or proceeding under this Agreement.
Association members shall be allowed to attend a monthly Association meeting held at
3pm or later. Should attendance interfere with an employee’s assigned duties, the
employee shall fulfill contractual hours within that pay period.

2.2 Academic Freedom - The parties seek to educate young people in the democratic
tradition to foster recognition of individual freedom and social responsibility.  An issue
is controversial when some of its proposed solutions conflict with the cherished
interest, beliefs, or group affiliations of a section of citizens.  Fundamental to most
controversial issues is the intellectual or emotional attachment of some citizens to the
interest or welfare or organizations or groups.  It shall be the policy of the
Georgetown-Ridge Farm Community School District to provide for dispassionate,
unbiased, unprejudiced, and scientific study of controversial issues, in order that the
pupil may have the opportunity to study such issues in a class atmosphere void of
partisanship and bias.  The discussion of such issues shall relate to the subject matter of
the course.  Without minimizing the importance of the large part of the curriculum
made up of established truths and values and the elements of our American heritage
and traditions, but recognizing that gradual social change is inevitable and that such
change involves controversial issues, it is our belief that sober consideration of such
issues is a responsibility of the public schools, since the respect for facts and an
impartial search for truth is inherent in a democratic American society.  The instructor,
as an impartial moderator and guide, shall not attempt, either directly or indirectly, to
limit or control the judgment of his/her pupils on such issues.

2.3 Controversial issues – It is agreed that the teacher is responsible for a balanced, fair
presentation of controversial issues, which may be taught in his/her class.

2.4 Confidential Recommendations – Upon request of an employee, the building principal,
supervisor, and/or Superintendent of schools shall furnish to the chief officer of
another school district or other prospective employers and placement services, a
confidential description of the employee’s service. The request for such a statement
shall not be construed as a notice of intent to resign and shall in no way affect the
employee’s status and evaluation within the school district.

2.5 Organizational Insignia – No employee shall be prevented from wearing insignia
pertaining to the Education Association.  All other insignia are subject to school code.

2.6 Vacancies - The only time district or non-district personnel can be notified by Board or
Administration for a vacancy before posting is in the case of advance notice retirement,
transfer, resignation or the creation of a new position.
A. Notification Procedure:  Whenever a vacancy in any professional position in the

district shall occur and is indicated by official notification, the Board will give
written notice of the same to the Association within three (3) school days and will
post such vacancies.  If such positions become available, the Superintendent will
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notify all employees of any vacancies by e-mail and current alerting system.  Such
e-mail and current alerting system shall be transmitted within three days of the
date that the vacancy becomes official.  Such notice will be posted for at least
three (3) school days before the position is filled. At no time shall a specific job
vacancy be sent to a Placement Bureau, College Placement Bureau, or other
school districts prior to posting in the Georgetown-Ridge Farm Schools.

B. After the Board hires any new employee, the Association President and
Association Membership Chair will be notified in writing of the name of the
individual hired and position i.e. job category, classification, and salary; and the
anticipated beginning date.

C. If within 30 calendar days of student attendance, such notice shall be posted for
at least 24 hours before the position is filled.

2.7 Transfers - When transfers are requested by the employee, the following steps should
be taken:
A.      An employee may express a desire to the Administration for a change in

assignment if and when a desired position may become open.
B. The employee should notify his/her present principal or supervisor that a transfer

is being requested.
C. The employee may contact the principal or supervisor where there is a vacancy

for which he/she is qualified.

2.8 Extended Employment - The following options for Certified Personnel contracts may
be pursued:
A. 1.   Basic contract covering the regular school term which is 180 days.

2.   Basic contract covering the regular school term plus four weeks full-time
employment beyond the regular school term.  The increment for the
four-week extended employment shall be 1/9 of the Certified’s basic contract.

3.   Basic contract covering the regular school term plus eight weeks full-time
employment beyond the regular school term.  The increment for the
eight-week extended employment shall be 2/9 of the Certified’s basic contract

4. Basic contract covering the regular school year plus a portion of the 1/9
extended employment.

B.    Certified Personnel who choose extended employment as part of their individual
contract shall:
1.   Structure programs for students and present them for Board approval by

January 1 of the year they are to be offered during the period of extended
employment.

2.   Have first priority for structuring and conducting summer school programs.
3. Conduct a program that is self-supporting in that summer school state aid

pays the cost of the extended employment program.
4. Provide an evaluation and summary of the year’s programs showing costs,

revenue generated, benefits derived by the district’s students from the
inclusion of extended employment as part of the district’s options for
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teachers.  The interview, at which time the Certified’s program is presented,
will be held in executive session and an employee of the district may be
present at the request of the Certified employee.

a. To be approved, the Certified’s program will consist of 150 teaching
hours per 1/9 increment.  If less than 1/9 increment is granted, the
teaching hours will reflect that portion of the 150 hours.  Teaching
hours are defined as any hours the teacher is responsible for the
students or any hours spent in preparation for the instructional portion
of the program, even if the hours occur during the regular school year.

b. Upon rejection of the proposed program, the board will provide to the
Certified employee written reasons for denial. These reasons will be
received by the Certified employee by the morning of the third school
day following the Board meeting at which denial of the program
occurred.

5.   Work cooperatively, both individually and collectively, with the administrative
and supervisory staff to accomplish numbers 1, 2, 3 and 4.

6. Commit themselves by April of each year to extended employment terms for
the coming year.

7. Give notice by April 15 not to work on an extended contract.  If that date is
passed and the district is not notified, an employee will work whatever he/she
has committed himself/herself to work.  If a change is made prior to April 15
of the year of extended employment resulting in a lesser work year, the
reduction of the pro rata salary will be made from the remaining salary due
the employee.  The Certified Personnel’s contract year (9-10-11 month(s) or a
portion of the 1/9) qualifies for teacher’s retirement only.

8. Salary for extended employment will commence upon approval of the
program.

2.9 Summer Employment
A. The Board and the Association agree the employees shall make their interest in

summer school known to the building principal or the Superintendent.
B. Hiring Summer School Staff

1.  Teachers
a. Teachers currently working in the position that is available for summer

school employment will have the first option.
b.  Should the teacher currently working in the position choose not to accept

the position, licensed qualified teachers who teach either of the adjacent
grade levels will be offered the position or the Title I Instructional
Facilitators for that content area.

c. If those teachers do not want the position, it will then be offered to a
teacher that has previously worked in the position. The position will be
filled according to seniority of years of service worked in the summer
school position.
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d.  If no one applies that has previously worked the summer school position, it
will then be offered to any teacher that is qualified for the position and
hired according to district seniority.

e.  If no teacher in the district accepts the position the District may post the
position outside the bargaining unit.

2.  Teaching Assistant (T.A.)
a. The T.A. that is working the position during the regular school year shall

have the first option of working the summer school position.
b. If that T.A. does not want the summer school position, the summer school

position will be opened to all T.A.s in the district. The T.A. will be hired
according to district seniority.

3.  Personal Aide (P.A.)
a. The P.A. that is assigned to a student during the regular school year shall

have the first option to work with that student during summer school.
b. If the student’s assigned P.A. does not want the position for summer

school, it will then be offered to any P.A. in the district on the basis of
district seniority.

c.  In the event that no other P.A. applies for the summer school position, the
summer school position will then be opened to any district employee and
hired according to district seniority.

C. Certified staff who apply for and receive summer school assignments shall be
granted a modified extended contract for the duration. Those staff will be paid
$35 per hour which includes one (1) hour for a preparation period each day of
instruction.  One (1) day additional sick leave per four weeks of school will be
given for 2021 summer school only. This compensation arrangement will be in
effect for the life of the collective bargaining agreement.

D. PAs and TAs who apply for and receive summer school assignments
shall be granted a modified extended contract for the duration. Those staff shall
be paid $16.50 including one (1) hour for a preparation period each day of
instruction.  One (1) day additional sick leave per four weeks of school will be
given for 2021 summer school only. This compensation arrangement will be in
effect for the life of the collective bargaining agreement.

E. Staff Hours
Staff may choose one of the following three options for their hours to include 1
hour of planning time per day Monday through Friday.

i. 7:00-12:00
ii. 7:30-12:30

iii. 7:45-12:45
F. Transportation and Kitchen Staff will be paid per the regular year

contract.
G. Beginning in year two (2) of this contract, the hourly rate of pay for all ESPs will

be $16.50.
H. For the term of the 2020-2021 school year, staff will have 16 hours of paid
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planning time before the session begins. If a staff member is teaching both
sessions or a different course, he/she will be allowed four (4) hours additional
hours of plan time before the second session begins. Two (2) sessions will be
offered, each spanning four (4) weeks in the summer. Staff may apply for one or
both sessions depending on staffing needs.

2.10 Reduction in Staff - Reduction in force (RIF) of licensed personnel will be conducted
in accordance with article 24 of Illinois school code.
A. When the Board deems it may be necessary to reduce the number of employees

because of decreased enrollment, lack of funds, or other reasons, the
Association’s Executive Committee representatives, limited to no more than seven
members, will be consulted fourteen (14) days prior to any formal Board action on
such reductions in staff.  The above committee shall be given an opportunity to
present alternatives to such reductions in staff.

B. ESPs cannot cross categories when reductions in force are made. All employees
RIF’d who will not be recalled in August (per Superintendent’s notification letter),
will be paid $42.50 per sick day.

2.11 Reinstatement of Staff – When monies accrue to the district in excess of those
budgeted for; said monies may be applied to reinstatement of curtailed programs.  It is
understood by the Board, Superintendent, and the Association that reinstatement of
curtailed programs is a top priority, and that only an extreme educational need in the
District will preclude the spending of said monies for reinstatement of curtailed
programs.
A. For Full-time ESPs the last to be RIF will be the first to be recalled for the position

within any specific job category for which their qualification can be verified.
Specific categories are:
1.  Mechanic/Maintenance/Custodian
2.  Cook:

a. Head Cook
b. Cook

3.  Teaching Assistant
4.  Personal Aide
5.  Secretary
6.  Clerk – All new hires in the Clerk position will be 9 month positions.
7.  Bus

a. Bus Driver
b. Bus Rider

8.  Monitor (cafeteria, playground)
Part-time staff will be recalled after all full-time staff have had the opportunity to
be recalled.

B. District Seniority
1.  Definitions of Categories of District Employment

a. Full-time cooks:  one who works 25 hours per week for 180 days.
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b. Secretary: one who is employed 11 months (7 ½ hours per day for 233
days/year); 10 months (7 ½ hours per day for 213 days/year)

c. Full-time clerks:  one who works at least 7 ½ hours per day for 180 days.
d. Full-time teaching assistants and personal aides: one who works for 7

hours for 180 days.
e. Full-time Mechanic/Maintenance/Custodian:  one who works 8 hours per

day for twelve (12) months.
f. Full-time bus drivers:  one who drives at least one regular route daily.
g. Part-time ESP:  one who is on the permanent payroll and employed the

student year but less than the times outlined in d., e., f., g. or h., depending
on one’s job category.  (Refer to Article 2, 2.11A for specific categories).

h. Temporary (Casual) ESP:  one who is not on the permanent payroll and who
works at the request of the district’s supervisory and/or Administrative
personnel.  This includes substitute personnel and casual employees in all
categories.  Casual employees are not to be used to replace the regular
work force.

C.      Seniority Procedures
1. “Seniority” shall be defined as the length of a Unit #4 employee’s continuous

service within the district.  Said service shall be computed from the date of
hiring.

2. Seniority will not accrue nor will any accrued seniority be lost during any
approved leave of absence without pay.  Seniority will not be interrupted due
to excused absences for illness.

3. Employees who terminate employment from Unit #4 will not be credited with
seniority for the time spent in the district previously, if they return.

4. In the event district seniority is equal between two or more full-time ESPs, the
following procedures, in order, are to be utilized as a tiebreaker:
a. Qualifications for the position.
b. Previous credit inside the district within the job’s specific category.
c. Date of hiring.
d. Any further ties are to be determined by the Board.

5. Part-time ESPs accumulate seniority at half-time rate and it will be applied in
accordance with the applicable provisions of the contract. Seniority accrued
prior to the 2002-2003 contract remains.

2.12 Employee Personnel Files – The Board and the Association agree that employees’
official personnel file, under the jurisdiction of the Superintendent, shall be maintained
under the following conditions:
A. An employee will be given a written copy of all items placed in his/her file prior to

placement.  Prior to the removal of any items in the personnel file, the employee
will be given written notice and will be in agreement with the removal.
Notification will be given to GREA President and Grievance Chair.

B. Only one official file and one copy shall be kept for each employee.  No other
official files shall be kept pertaining to personnel unless the employee is given

9



notification of such file, and is also given a copy of all material.  Such records shall
be open, readily accessible, and immediately available for employee to review
upon request of his/her own records.

C. All items in such file shall be available to the employee for initialing to indicate
his/her knowledge of their existence.

D. Neither an employee’s file nor any of its contents shall be copied or otherwise
made known to any other person without the employee’s permission, except
upon subpoena or for normal administrative functions for district business.

E.      Every employee shall have the right to have dissenting or explanatory material
attached to any document in the file

F. Any material not in the personnel file shall not be used as evidence in any
mediation or hearing that may arise.

G. Any employee has the right to place a signed personal statement in his/her official
personnel file.  The Board / Administration may or may not accept the validity of
this statement.

2.13 Payroll
A. Notice of Salary and Sick Days:

1. Employees’ salary computation sheets shall be distributed to employees
with the first pay in August provided the Collective Bargaining Agreement
(CBA) has been ratified by both parties.

2. Paydays – Employees receiving benefits shall be paid over twenty-four (24)
pay periods. Pay days will be on the 5th and 20th of each month with a total
of twenty-four 24 pays per year.  If a designated payday occurs during an
approved absence, the employee may request paycheck prior to absence.
Granting of this request is contingent upon the checks being ready and the
employee’s agreement to neither cash nor deposit the check prior to the
specified pay date.  In the event a pay date falls on a holiday, weekend, or
day when school is not in session, the pay date will be on the last workday of
the previous week. Extra-curricular pay will be paid upon completion of the
activity. Board policy will be followed regarding Extra-curricular
responsibilities.  IF a sponsor/coach is unable to complete their obligation,
their pay will be prorated accordingly. Adjustments shall be made on the
first payroll of the month only.  If there are monies in addition to the normal
salary to be paid to an employee with multiple extra duties, an itemization
of these additional monies will be provided with the paycheck.

B. Deductions – The Board agrees to use the payroll department to make payroll
deductions including, but not limited to: professional dues, Board sponsored life
and hospitalization insurance, tax deferred annuities, and all payments to financial
institutions.  All other deductions being made as of April 18, 1991 will be honored.
The Association shall hold the Board harmless for any clerical errors made due to
changes or adjustments.  All deductions shall be declared by each employee
within seven (7) work days of the beginning of the school year or seven (7) work
days after the day of hire if after the start of the school year.  Five additional
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changes may be made during the calendar year.  Written notification must be
provided a minimum of 14 days prior to such change. When deductions occur for
NEA/IEA/GREA dues, it will be paid within ten (10) working days from the time of
withholding to the Association Treasurer.  The Association shall hold the Board
harmless from any and all financial liability as a result of deductions of Association
dues.

C. Sick Days– Sheets showing accumulated sick days as of the first day of school,
shall be distributed within the opening month of school in the fall.  The total
number of sick days shall include the sick days for the current year.

ARTICLE III:  Association Rights
3.1 A. Association Business – Representatives of the Association (GREA), as authorized

by the executive committee and respective officials, shall be permitted to transact
official Association business on school property before, during the duty free lunch
hour, and after the student day and when this shall not interfere with or interrupt
normal school operations.  This includes use of the telephone, reproducing
equipment, and facsimile machine.

B. Association Leave - Upon request by the Association President, the Board shall
grant the Association up to a total of four (4) employee days of leave per year
without  loss to the employee of salary or benefits. This leave shall be used to
conduct Association business that cannot be conducted outside the workday.

3.2 Orientation Time – The Association and the Board agree that time will be made
available during the opening and closing of the School Institute for Association
purposes at the request of the Association President. The request will be made in
writing to the building principal and/or Superintendent.

3.3 Association Use of Buildings – The Board agrees to permit the Association use of the
district’s buildings without cost for organizational meetings.  Such meetings may not
conflict with the use of the facilities for regular school purposes.  Normal school use
requests shall be processed through the building principal of the school being used.
The request will be made in writing to the appropriate official and then placed on the
building calendar.  When it should become necessary for the district to deny all
organizations free use of the building, then the Association will reimburse the district
for building use only if said use occurs after 6:00 p.m.  Such reimbursement will be at
the standard rate as determined by Board policy.

3.4 Use of Inter-School Mail – The Board agrees to permit the Association use of employee
mail boxes and interschool mail services for a reasonable number of organizational
messages.  All communications of a confidential nature shall be enclosed in an
envelope.

3.5 Association Use of District Equipment – The Board and the Association agree that
school equipment may be used for Association business purposes with the consent of
the administrative personnel in charge of the equipment. The request will be made in
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writing to the appropriate administrative official.  Such use may not take precedence
over regular school needs.  The cost of the materials used by the Association for
charitable activities that benefit students and students’ families shall be paid by the
District.  Such material shall be submitted in completed form to the Superintendent for
approval prior to its reproduction.  At this time the number of copies reproduced shall
be agreed to.  The cost for reproducing the contract shall be shared equally by the
Association and the District.  The District shall be reimbursed biannually, by January 15,
and June 15, for supplies used.  The records shall be kept by each building
representative.

3.6 Association Bulletin Boards – The Association shall have the right to post notices of its
activities and matters of Association concern on an employee bulletin board provided
for that purpose in each building in a location not accessible to students.  A bulletin
board shall be provided at the Superintendent’s office for the bus drivers and at the
maintenance building for the mechanics.  It shall be the responsibility of the Building
Representative and/or members of the GREA Executive Committee to approve the
posting of all material placed on the bulletin board.

ARTICLE IV: NEGOTIATIONS
4.1 Negotiations Duty to Bargain - Negotiations shall be conducted pursuant to the

Illinois Educational Labor Relations Act (115 ILCS).

ARTICLE V:  GRIEVANCE PROCEDURE
5.1 Grievance Procedure

A. Definitions: A grievance shall be any claim by a member(s) of the bargaining unit,
or the Association that there is an alleged violation, misinterpretation, or
misapplication of the terms of this agreement or violation of Board Policy.

B. Time Limits: All time limits consist of week days (Monday through Friday) when
the District office is officially open for business.

C. Grievances shall be presented in the manner outlined below.
1. Grievances shall be presented directly to the supervisor involved in the

alleged incident. The employee shall first inform his/her building principal
or supervisor of the nature of the grievance and his/her intent to pursue it.

2. At any level of the grievance procedure, the grievant may request the
Building Representative and/or the Grievance Chair and Professional
Negotiations representative to be present.

3. Steps in grievance procedure must be followed or the grievance will be
rejected and sent back to the proper level.

4. A grievance may be withdrawn by the grievant at any level.
5. Grievances involving more than one member of the bargaining unit, more

than one supervisor, or an administrator above the building level may be
initially filed by the Association at the Informal Level.

6. The decision made at each level of the grievance procedure shall be
recorded and a copy filed with the Association secretary.

7. No reprisals shall be taken by the District against any member of the
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bargaining unit because of the member’s participation or refusal to
participate in a grievance.

8. A grievant shall be defined as the Association, members as individual
employees or groups of employees, or non-members represented by the
Association.

9. A grievant shall follow the process as outlined in the CBA of the District in
which the grievance occurs and be handled by the Board and
Administration of the District involved.

10. Should the Association miss the timeline, the grievance is subject to
dismissal. Should the District miss the timeline the Association can move
the grievance to the next step. It is always possible for the parties to
mutually agree to extend the timeline.

5.2 Informal Level
A. The grievant shall present his/her grievance of the alleged incident verbally to the

supervisor involved in the alleged incident within fifteen (15) days. The grievant
must specifically state, “This is a grievance,” or no rights shall be entitled to the
grievant. This action shall be noted with the date and issue and initialed by both
parties.

B. After the grievance has been presented, the supervisor shall render a verbal
decision within eight (8) days which shall also be noted with the date and decision
initialed by both parties.

C. If the grievant is dissatisfied with the informal decision, he/she shall proceed to
the formal level as described below.

5.3 Formal Level
A. Within eight (8) days after the informal decision is reached, the grievance and the

informal decision shall be put in writing, signed by both the grievant and the
supervisor and presented to the Superintendent of Schools.

B. Should the grievant not be satisfied with the decision of the supervisor, the
grievant shall refer the grievance to the Superintendent within eight (8) days after
the receipt of the Supervisor’s answer.  The Superintendent shall arrange for a
meeting with the grievant to take place within eight (8) days of the appeal.  Upon
the conclusion of the hearing, the Superintendent shall have eight (8) days in
which to provide a written decision to the aggrieved employee.  The answer shall
include reasons for the decision.

C. Should the grievant not be satisfied with the decision of the Superintendent of
School, he/she shall, within eight (8) days after receiving the Superintendent’s
decision, request the presentation of the grievance at the next regular Board
meeting.  The Board will render a decision on the grievance during the meeting at
which the grievance is presented.

D. If the grievant finds the decision of the Board unsatisfactory, binding arbitration
may be used.
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E. In the event arbitration occurs as a result of the grievance procedure and an
association member(s) is absent from his or her duties, the Association will pay
for the cost of a substitute(s) necessary to carry on the education programs if the
arbitrator’s decision is found in favor of the employer. The Board will pay for the
above mentioned substitute(s) if the arbitrator’s decision is found in favor of the
grievant.  Cost of Binding Arbitration shall be shared equally by the Board and
Association.

F. Method of Selecting Arbitrator for Binding Arbitration – Individuals for arbitration
shall be chosen from the FMCS (Federal Mediation and Conciliation Service) or a
mutually agreed upon arbitrator.  The decision of the arbitrator shall be final and
binding on both parties.

ARTICLE VI:  Working Conditions
6.1 Teacher, ESP, and Student Hours –

A. 1.  Teachers, Teaching Assistants, and Personal Aides will work from 7:00 a.m. to
2:30 p.m. or 7:30 a.m. to 3:00 p.m.  Any subsequent change requested must be
approved by the building principal.  Building Administrators will decide the
number of time slots needed for each arrival time. These will be filled based
on seniority.  Teachers, teaching assistants, personal aides, and student
dismissal time on the days before Thanksgiving, Christmas, and Easter vacation
shall be 1:40 p.m.  Elementary teachers, teaching assistants and personal aides
will be provided time during the school day to attend to personal needs, such
as use of the bathrooms.   Should it become necessary, for whatever reasons
other than emergency weather conditions, to shorten the school day and cause
a teacher to shorten or lose her/his preparation period, that teacher may make
up lost time from her/his teaching.

2.  Supervision of students is part of the normal schedule.  The duty schedule for
student arrival and dismissal will be arranged to the mutual satisfaction of the
staff of that building.   If because of circumstances such as bus schedules, a
teacher, teaching assistant, or personal aide is asked to be on duty beyond the
time limits, compensatory time shall be provided at the beginning or end of a
teacher, teaching assistant or personal aide’s day (depending on whether that
teacher, teaching assistant or personal aide has early or late planning), if
requested of the building principal.  This time is to be accumulated in ten (10)
minute blocks before the teacher, teaching assistant, or personal aide applies
and is granted not more than thirty (30) minutes for a single school day.  Such
request shall follow a posted rotating schedule, where in all building teachers,
teaching assistants and personal aides share equally in the extra duties.

3.  At Pine Crest, non-direct instruction student attendance days (i.e. only for: field
trips, picnic at the park, House Challenge Days, and End of the Year
Celebration) certified teachers may not have the 25 minute uninterrupted plan
time during specials due to a schedule change, but will be granted one (1)
fifteen minute break during the student attendance day if activities are on-site.
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The break will be in addition to the uninterrupted plan time before or after
school.

B. Student Day – Student day for Pine Crest School will be from 8:00 a.m. – 2:15
p.m.; Mary Miller Junior High from 8:00 a.m. – 2:15 p.m.; Georgetown-Ridge Farm
High School from 8:00 a.m. – 2:15 p.m.  If the daily class schedule at the Junior or
Senior High is altered for a planned event, then a schedule will be created
providing equal time for all classes.  This schedule will be provided to all staff
members at the beginning of the school year.  Students, teachers, teaching
assistants and personal aides shall have access to the school libraries beginning
with the first day of school through the last day of school.

C. Full-time and Regular Part-Time ESP’s Day – The schedules will be established for
these positions according to the job hours defined in Article II Section 2.11B by
the Supervisor for each category.  If these hours need to be changed, then the
hours shall be changed by mutual agreement between the Supervisor and the
employee in that category.  Scheduled overtime shall first be offered to the
appropriate category workers in the building in which the overtime occurs; if none
of these workers accepts this overtime, then the overtime shall be offered to any
workers in that category in the district and, if still no one has accepted, assigned
to the individual with the lowest seniority in the building.  If it is necessary to
assign jobs using the seniority list, then the overtime will be offered on the next
occurrence to the person following the last person to accept this assigned
overtime.  When the last person on the list is reached, the rotation will start again
with the person having the most seniority in that category.  ESP’s day shall include
a duty free lunch period of at least 30 minutes (or monetary compensation for
this time if worked) and two fifteen minute breaks during their working day.
These two (2) fifteen minute breaks are not to be combined or used to change the
ESP’s start or end times.

D. Extra Trips for Bus Drivers - Extra trips for bus drivers will be assigned according
to seniority unless the coach of that extra-curricular activity wishes to drive the
bus him/herself.  If a driver wishes to volunteer services for an approved class,
club or school activity, they may do so.  Each fall, winter, and spring session,
regular route bus drivers choosing to be on the extra trip draft will be provided
with an extra trip list. A time will be appointed for them to meet and pick their
trips using the seniority list. One trip (or trips that fit into a set, such as, but not
limited to, tournaments) will be picked by the driver with the most seniority,
followed by the driver next on the seniority list until the bottom of the list is
reached. At that time, the rotation will start again with the driver having the most
seniority until all trips are picked or all drivers have “passed” on any remaining
trips. Remaining trips will then be offered to substitute and/or regular route
drivers that are not present at the draft.  If new trips are available before the next
draft meeting, the draft rotation continues where it ended. If a driver next on the
rotation list cannot drive or cannot be contacted after all reasonable avenues
have been exhausted this will be considered a “pass” and the driver will not be
offered a trip again until the rotation has come full circle back to him/her. If a
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driver cannot take a trip he/she has picked, the driver can trade with or give the
trip to another extra trip draft driver or the trip can be returned to the draft
rotation.

E. Holidays for Full-time and Regular Part-Time ESPs - ESPs shall have the following
paid holidays off during their work year:
Fourth of July Labor Day                            Columbus Day
Thanksgiving Thursday & Friday   Christmas Eve and Day     New Year’s Day
Martin Luther King’s Birthday       Lincoln’s Birthday or President’s Day
Good Friday Memorial Day

Full-time and Regular Part-time ESPs except Maintenance/Mechanics/Custodian
shall have the same vacation as the teachers during Christmas break.

Maintenance/Mechanics/Custodians will take New Year’s Eve Day off as a paid
holiday.

6.2 Teaching Loads -
A. Junior High and Senior High School teachers, teaching assistants and personal

aides’ day shall include a duty free lunch period, if desired by the employee, equal
to the students’ lunch period, but not less than thirty (30) minutes.  The rest of
the student day will consist of teacher, teaching assistant and personal aide’s pupil
contact.

B. Pine Crest teachers, teaching assistants and personal aides shall have a duty free
lunch period, if desired by the employee, equal to the students’ lunch period but
not less than thirty (30) minutes.  Full time P.E. and music will be a part of the
curriculum for all-day K-5 students.  Elementary teachers may use it for
preparation and conferences all time during which classes are receiving
instruction from various teaching specialists.

C. Principals and teachers are encouraged to initiate experimental programs.
D. Teachers in buildings with special schedules and special education teachers shall

have adjusted schedules to conform to their situations.
E. The Board and the Association agree that some professional supervisory

responsibilities in the school buildings and at school functions shall be shared
among staff members.  Any compensation for these extra duties will be paid
according to the extra-duty pay schedule as per agreement. Assignments not
volunteered for will be
filled by staff members assigned by the building principal for each building.

F. Any duties assigned by administration that infringe upon Teacher Plan
Time/PLC/Team Time shall be paid at $20.00/hour. This does not include regularly
scheduled staff meetings.

6.3 Teaching Assistants and Assistant Coaches – The usage and hiring of all teaching
assistants and assistant coaches should take place when possible with the consultation
of the teachers and head coaches who will be directly affected.  Upon hiring of the
teaching assistant or the assistant coach, the teacher or head coach will be notified as
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soon as possible.  Only qualified personnel will be hired for the above mentioned
positions.  The Board, through interview, will determine whether the applicant is
qualified.   In the event of a financial crisis or program curtailment, which would
prevent the maintaining of teacher staff at the present level, teaching assistant
positions, other than those funded through additional state and federal programs will
be eliminated before that of qualified teachers. The possibility of the use of student
aides should be considered.

6.4 Class Size – In recognition of the fact that pupil-teacher ratio is an important factor
contributing to the standard of excellence expected in the Georgetown-Ridge Farm
School District, the Board and the Association agree that the following standards will be
maintained:
A. 1.  When all sections of a given grade level K-3 class size exceeds twenty-five (25)

students action will be taken immediately by hiring another qualified teacher;
if 4-8 exceeds thirty-two (32) students, action will be taken immediately by
hiring another qualified teacher or teaching assistant.

2.  When science classes with labs in grade levels 7-8 reach twenty-four (24)
students, no other students shall be allowed to join that class hour. Another
class hour of the course may be added to accommodate additional students,
or the addition of a Teacher's Aide during the affected class hour.

3.  When classes in grade level 9-12 exceeds thirty-five (35) students, then
immediate action will be taken by whatever means possible to lower the
student-teacher ratio.  When science classes with labs in grade levels 9-12
reach twenty-four (24) students, no other students shall be allowed to join
that class hour. Another class hour of the course may be added to
accommodate additional students, or the addition of a Teacher's Aide during
the affected class hour.

B. The Board and Administration agrees to discourage the use of split grade rooms
whenever it is feasible to do so.

C. The limitation in Item “A” above shall not be applicable in teaching areas such as
Physical Education and Music nor shall it be applicable to Home Rooms and Study
Halls at the middle school and high school levels. If enrollment in these areas
becomes too large for the teacher(s) to teach effectively, action will be taken to
improve the student-teacher ratio.

D. All classes requiring teaching stations shall be limited by the number of teaching
stations available.  In no case will the maximum numbers specified in Item A
above be exceeded.

E. If consideration of movement of a student from one room to another occurs at
the elementary and junior high levels, the building principal will meet with both
teachers involved at the same time, and the reason(s) for the consideration
explained to each teacher.  The following criteria will be used:

1. An attempt will be made to have the parents or legal guardian of the child
present.

2. The teacher(s) have the right to have an Association representative present.
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3. The teacher involved has a right to request a meeting with the parents and
the administration for mutual discussion of the problem.

4. The administration has the final decision-making authority.
F. A committee of the building special education coordinator and administration

shall jointly discuss caseloads for special education teachers.  Final decision will be
left up to the administrator.

G. When any general education classroom reaches 30% of students with IEPs, action
will be taken to reassign/hire a qualified teaching assistant to the affected class
hour.

6.5 Employee Assignments – Certified employees shall be notified in writing of their
primary teaching assignment prior to the end of the current school year.  Primary
teaching assignment means class title and grade level, building or classification where
appropriate.  Secondary teaching assignments may include cross-grade level teaching
responsibilities.   Unforeseen student needs may require shorter notification to the
employee.
A. If a Primary assignment change is made before thirty (30) calendar days prior to

the beginning of the employee work-year, the employee will be notified in writing
immediately of the change in assignment.

B. After thirty (30) calendar days prior to the beginning of the work-year, there will
be no change in primary assignment unless mutually agreed upon by the
employee and the Board, except where an emergency assignment must be made.
Then the employee would have the option of returning to the original assignment
as soon as the emergency can be resolved another way.

C. Prior to the opening of school, if an employee does not wish to accept the change
in assignment, he/she shall have the option of resigning, provided the resignation
is submitted within ten (10) calendar days of the notification.

D. When any school within Unit District #4 creates a student disciplinary session
which convenes outside of the normally scheduled school day, the administrative
personnel of that building assumes the responsibility for staffing that session.  If
the administration makes the decision to hire personnel for this purpose, these
conditions will be met;

1. Any certified employee in Unit #4 may apply for the position.
2. This duty is voluntary and cannot be assigned to non-applicants.
3. Payment for this assignment will be $20.00 per hour.

E. Non-Certified employees shall be notified of their primary assignment in writing
within fourteen (14) calendar days prior to the start of his/her contractual year
(See Art. 9.4). Unforeseen student needs may require shorter notification to the
employee.

6.6 Administration of Medications to Students – No employees, other than qualified
medical personnel, Administrators or authorized designee(s) will be required to
administer medication to students.  Pupils will be referred to proper, qualified medical
personnel, Administrator, or authorized designee(s) for this function.
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6.7 Counselors – No counselor will be assigned classroom duties outside counseling unless
counselors volunteer.

6.8 Notice of Absence – The Board and the Association agree that employees except bus
drivers, maintenance, and mechanics shall notify the building principal or supervisor
before six fifteen (6:15 a.m.) in the morning of the intended absence from school   In
the event an employee works in more than one location, the first
Administrator/Supervisor notified shall procure the substitute and notify the other
Administrator/Supervisor involved.

Bus drivers, maintenance, and mechanics shall call their supervisor between five and
five fifteen (5-5:15 a.m.) in the morning for morning shifts and by eleven (11am) for
afternoon and evening shifts.  In the event the building principal or supervisor cannot
be reached, the Superintendent shall be called.  Split employees need only notify the
principal or supervisor of the building or station at which they begin the day.

6.9 Evaluation - Each teacher shall be evaluated using the evaluation plan which was
developed by the Joint PERA Committee which satisfied Section 24A-4 of the Illinois
School Code.

6.10 Pupil Discipline and Employee Protection – The Board and the Association recognize
the fact that court decisions generally are requiring more documentation
demonstrating consistent application of rules in discipline cases and agree that it is the
responsibility of employees and Association to report pertinent and essential
information fully and accurately in student discipline cases, when requested by the
administration.
A. Pupil discipline is based on the requirement that children must adhere to a

normal to-be-expected code of acceptable behavior and must conform to all
school rules and regulations.

B. The Association recognizes the teachers’ responsibility to maintain order and
control in the classroom and school through effective teaching and leadership
techniques.  The Association and Board recognize responsibility to give support
and assistance to teachers.

C. In the event of a complaint against an employee, appropriate consultation will be
held with the employee.  No action will be taken except in emergencies, without
giving the employee an opportunity to reply to the complaint.

D. Discipline of students shall not include slapping, paddling, prolonged maintenance
of students in physically painful positions, or intentional infliction of bodily harm.

E. Reasonable force may be used as needed to maintain safety for the purpose of
self-defense and a student may be removed from a classroom for disruptive
behavior following proper due process procedures.

F. Employees may use physical force against a pupil without advance notice to the
principal when it is essential for self-defense, or for protection of other persons or
the property of the Board of Education.  A report of the incident shall be given in
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writing to the principal of the school where the incident occurred, the same day
as the incident.

G. An employee shall forward a written report to the Board’s representative of the
threats of criminal or civil action against him/her arising out of and in the course
of his/her employment, and the matter will be reviewed and appropriate steps as
determined will be taken.

H. A physical confrontation should be avoided without sacrificing the personal or
professional integrity of the employee or agent. Should this fail, a person should
defend himself/herself in the event of physical attack. Following the attack the
names of the witnesses should be documented.  A report to the immediate
supervisor should be made immediately, together with a report noting
circumstances, participants, witnesses, etc.  The victim and administration of the
district will file a complaint with the States Attorney’s office suitable to the event.
Within five (5) calendar days of the event, a written report will be sent to the
members of the Board.  The Board, through the Superintendent of the District,
will vigorously pursue charges against the offender. Gaining a conviction, the
Board will also obtain adequate court orders to keep the offender from appearing
on school property for a period of one year.

The agent or employee may also file a civil suit to collect damages resulting from
the attack. Should a complaint be made against the employee or agent following
such an event to the Board, it must be put in writing and substantiated, before a
hearing will be held by the Board against the employee or agent.

Should charges or allegations be made against the professionalism of an agent or
employee questioning his/her fitness to fill his/her position, these charges or
allegations should be put in writing and substantiated, before a hearing will be
held by the Board against the employee or agent. The hearing will follow the
structure of law.  Pending results of the hearing, disciplinary action may or may
not be taken.  Time lost by the employee directly concerned with any incident
mentioned in this Section shall not be charged against the employee.  Any
additional members of Unit #4 shall be released, with subpoena, to testify on
behalf of an employee with no loss of status, remuneration, or any other benefits.
In the event the investigation concludes that the employee is at fault, the
employee will be responsible for the time lost.

6.11 Student Grades – Grading is the primary responsibility of the teacher.  Should a change
in students’ grades be requested, the proposed change will be preceded by a
conference between the principal and teacher, if desired by either party.  If the principal
and teacher cannot agree on the change, the Superintendent will make the final
decision.

6.12 Equipment, Supplies and Facilities – The Board, employees and/or agents shall confer
from time to time for the purpose of improving the selection and use of all education
tools.  The Board agrees at all times to keep the school equipped and maintained to the
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best of its financial abilities.  The employees accept responsibility for the use and care
of school property.

6.13 Classroom Interruptions shall be kept to a minimum.

6.14 Meetings – The principal of a school or supervisor shall meet monthly with their
employees.

6.15 Parent/Teacher Conferences – Fall and Spring Conference dates and times will be
determined at the District level.  A thirty (30) minute meal break will be provided on
each conference day.

6.16 Free/Reduced Meal Paperwork – This will no longer be the responsibility of any
building secretary.

6.17 Special Education Paperwork – Special Ed paperwork Special Education teachers will be
allowed 1 day per quarter.  The first will be on the County Fall Institute day, the second
will be an SIP day, and the final two days, a substitute will be hired. Proof of work
accomplished may be presented to administration if requested.

ARTICLE VII:  Salary Related Economic Items
7.1 Previous Teaching Credit – All employees will receive credit for years of teaching

service in other schools.

7.2 Military Service Credit –The Board will provide Military Service Credit in accordance
with State and Federal law.

7.3 Academic Credit – Any certified staff member shall advance on the salary schedule at
the beginning of the semester following presentation to the Superintendent of
sufficient evidence of credit earned.  Such evidence is to be submitted ten (10) days
prior to the date of the payroll at which the increase is to become effective.

7.4 Extension of Employment Beyond Age 70 – The Board and Association agree that the
school law and Constitution of the United States will be followed in the extension of
employment beyond age 70.

7.5 Severance/Retirement
An employee has the option to choose either of the following benefits:
*Should the TRS law change resulting in raising or lowering of the 6% cap prior to the
end of this contract, this language may be renegotiated at the time of the effective date
of any change.

Option 1:
Any employee retiring and utilizing the employees’ retirement system with 10
years of service in the district shall be paid a sum of $50.00 for each year of
service in the district.  Any employee retiring with 20 or more years of service in
the district shall be paid a sum of $100 for each year of service in the district.  It
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shall be added to the last year’s salary of the employee or the final 2 years upon
notification of retirement.  Certified employees will receive these payments
before retirement unless the payments cause the employee to exceed the 6%
cap on creditable earnings that are reported to TRS. The amount exceeding the
6% cap will be paid to the employee in one lump sum 30 days after the official
retirement date.

Option 2:
● Declare intent to retire up to 3 years prior to retiring. For each of the

remaining years, salary will be increased by 6% each year.
● Employee must have 20 consecutive years in the district (combine

Non-Certified + Certified years of service or approved Board leave).
● Limited to 9 Certified employees at any given time.
● Limited to 9 Non-Certified employees at any given time.

7.6 Sick Pay and Employee Leaving the District  - The District will pay half of the substitute
pay in the employee’s category for any sick days not accepted by TRS (max 180) or IMRF
(max 240).  This shall be paid at the end of the fiscal school year and shall be added to
the last year’s salary of the employee or the final 2 years upon notification of
retirement.  Employees who receive reimbursement for unused sick leave may not
receive any of these unused sick days back if rehired by the district.

Employees will receive these payments before retirement unless the payments cause
the employee to exceed the 6% cap on creditable earnings that are reported to TRS or
IMRF.  Should the payment exceed the 6% cap on creditable earnings that are reported
to TRS or IMRF, the amount remaining shall be paid to the employee each remaining
year before retirement at a rate of 6%. Should there be a balance remaining, the
District shall pay the amount owed in a lump sum as a post-retirement bonus.  The
amount exceeding the 6% cap will be paid to the employee in accordance with TRS and
IMRF guidelines.  Should the TRS or IMRF law change resulting in raising or lowering of
the 6% cap prior to the end of the contract, this language may be renegotiated at the
time of the effective date of any change.

7.7 Benefits -
A. Group Health Insurance Plans -  There shall be not less than two (2) or no more

than three (3) plans offered. These plans will contain 4 tiers:
Employee
Employee + spouse
Employee + child
Employee + family

B. Contribution - The Board of Education will pay up to $8,500 per year to each
employee seeking insurance.

C. Limitations - If the employee has a spouse currently enrolled on the district’s
health insurance plan and the spouse is employed or retired and has access to
work insurance or work retirement insurance, he/she must go on their
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employer/retirement health plan. All employees’ spouses must acquire a
verification of insurance or no insurance form from the spouse’s employer and
submit the documentation to the Superintendent’s office.

D. Dental and Vision Insurance - Group dental and vision insurance will be available
for all employees to purchase at their own expense. These plans will contain four
tiers: employee, employee + spouse, employee + child, and family.

E. Board Paid Annuity - Should an employee forgo the health insurance benefit, the
Board of Education will pay $1000 per year into a tax sheltered annuity. In
addition, the Board of Education will also pay for full employee dental and vision
insurance. Additional tiered dental and vision insurance [Employee + Child(ren),
Employee + Spouse, Family] will be available to said employees at their own
expense.

7.8 Group Life Insurance – The Board shall provide for all full-time employees, the sum of
$25,000 in term life insurance. For the purposes of this section, full-time employees are
those who work 25 hours or more per week.  Regular route bus drivers are considered
full time employees.

7.9 Mileage – Employees who use personal vehicles for district business shall be
reimbursed at the IRS allowable mileage rate.

7.10 Reimbursement for Meals and Expenses -  Employees who attend District
approved conferences/workshops shall be reimbursed for related expenses provided
they turn in receipts. Meals shall be reimbursed using the following limits only if a
meal will not be provided: $10.00/Breakfast; $15.00/Lunch; $25.00/Dinner.

7.11 Sick Day - Any Non-Certified employee may transfer to any Non-Certified employee in
the District at his/her discretion any portion of his/her accumulated sick days to a
fellow Unit #4 employee who is within five (5) days of using up all of his/her
accumulated sick days.  Any Certified employee may transfer to any employee in the
District at his/her discretion any portion of his/her accumulated sick days to a fellow
Unit #4 employee who is within five (5) days of using up all of his/her accumulated sick
days.  After three (3) consecutive sick days taken, a doctor’s note may be required by
the employee’s administrator or supervisor. These transferred sick days cannot be for
the purpose of using the accumulated sick leave for retirement purposes. A copy of this
transfer of day(s) will be placed in the donating employee’s personnel file.

MONTHS WORKED YEARS EXPERIENCE SICK
DAYS/YEAR

PERSONAL
DAYS/YEAR

9 MONTHS 0 YRS - 14 YRS 9 5
9 MONTHS 15 YRS AND OVER 11 5

10 MONTHS 0 YRS - 14 YRS 10 5
10 MONTHS 15 YRS AND OVER 12 5

11 MONTHS 0 YRS - 14 YRS 11 5
11 MONTHS 15 YRS AND OVER 13 5

12 MONTHS 0 YRS - 14 YRS 12 5
12 MONTHS 15 YRS AND OVER 14 5
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7.12 Bereavement Leave - Each employee shall be entitled to three (3) bereavement days
per incident per year to be used only for the death of an employee’s spouse, domestic
partner, fiancé, grandparent, grandchild, child, parent, sibling, guardian, aunt, or
uncle--including step and in-law as applied to those listed. Bereavement leave must be
used within 12 months of the date of death. Employees may be asked to provide
verification of an individual’s death. In the event that many employees want to attend
the same funeral, requests will be honored in the order they are received and based
upon the availability of substitutes.

7.13 Personal Leave – The Board and Association agree that five (5) days may be used for
personal leave for the purposes of attending to personal, legal, household, or family
matters that require absence during school hours. The employee shall request such
leave on forms provided by the District, processed by his/her principal or supervisor
and the Superintendent at the employee’s earliest availability.  It is accepted that
personal leave may not be used to receive remuneration. The personal day, if unused
at the end of the regular work year, shall be added to the accumulated sick days.

7.14 Calendar - The Board and the Association agree that the calendar proposals will be
discussed during negotiations.  A calendar will be agreed upon annually by both
negotiating teams and presented as part of the tentative agreement package to both
parties.  The Board has the final decision on a school calendar.  Once the calendar is set,
it will not be changed unless by mutual agreement or by conditions beyond human
control which may force school closing.  The Superintendent will determine when
conditions are beyond human control.  The state’s minimum calendar will be followed.

7.15 Dues Deduction and Hold-Harmless -
A. Each member whose name is submitted to the Board by the Association shall

have Association dues deducted from his/her salary. These dues will be deducted
by the Board as per the schedule already in place, commencing with the 2nd pay
day of the new school year.  Deductions will conclude after ten (10) or eighteen
(18) pay periods as directed by the employee.  Any employee who chooses to pay
their dues in one lump sum payment shall do so at the time other payroll
deduction information and employee information is due at the beginning of the
school year.  Any employee who does not elect a method of payment by this time,
and wishes to be a member will automatically have their dues deducted in 10 pay
periods in accordance with Article II – 2.13B.

B. Payment to Association – Such fee shall be paid to the Association by the Board
no later than ten (10) days following deduction.

C. Hold-Harmless Clause – In the event of any legal action against the employer
brought in a court or administrative agency because of its compliance with this
Article, the Association agrees to defend such action at its own expense and
through its own counsel, provided:
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1. The employer gives immediate notice of such action in writing to the
Association and permits the Association intervention as a party if it so desires,
and

2. The employer gives full and complete cooperation to the Association and its
counsel in securing and giving evidence, obtaining witnesses and making
relevant information available at both trial and all appellate levels.

3.   The Association agrees that in any action so defended, it will indemnify and
hold-harmless the employer from any liability for damages and costs imposed
by a final judgment of a court or administrative agency as a direct
consequence of the employer’s compliance with this Article.

4. Exception – It is expressly understood that this hold-harmless provision will
not apply to any claim, demand, suit or other form of liability which may arise
as a result of any type of willful misconduct by the Board or the Board’s
imperfect execution of the obligations imposed upon it by this Article.

7.16 Overtime for ESPs – Any authorized scheduled or emergency overtime shall be
compensated at time and one-half (1 ½) of the hourly rate for the appropriate category.
Overtime is defined as all hours in excess of eight hours/day or 40 hours/week.  This
does not include extra trips for bus drivers, which is a negotiated rate.  For all work
performed on Sundays and holidays, the ESPs shall be paid time and one-half (1 ½) of
the hourly rate.  If the holiday listed in Article VI Section 6.1 Subsection E falls within
the regular work week, the Full-time and Regular Part-time employee shall be paid for
the day not worked.  Should any of these holidays fall on Saturday or Sunday and
vacation is not granted on the following Monday, that holiday will be added to the
summer vacation due the employee.

7.17 Work Related Fees for ESPs – Any fees that are necessary for an ESP to fulfill his/her job
shall be paid by the District.  This includes seminars or classes that might be necessary
for the District to comply with State Law, uniforms that might be required, and bus
driver’s licensing fees.  This does not include fines that an ESP incurs when he/she does
not follow the District’s policies other than those that are not in agreement with State
Law or physicals other than those that are required for bus drivers.  Employees shall be
compensated at their hourly rate of pay for time spent at District approved seminars or
classes if outside of their contractual year.

7.18 Salary Items -
A. The Board will pay on behalf of each teacher the full  contribution to the

Downstate Teacher Retirement System (TRS).  This contribution shall include both
the salary schedule amount and the extra duty amount. For ESPs who are
eligible, the Illinois Municipal Retirement Fund (IMRF) contribution will be
deducted from the salary schedule and such deductions shall be tax sheltered.
The appropriate schedule will be used to figure salaries to be reported to IMRF or
TRS, whichever applies.  The sheltered amount will be deducted as far as the IRS is
concerned.

25



B. The Board will approve the IMRF Form 6.72, Internal Revenue Code Section 125
Plan. This resolution provides an inclusion for the Internal Revenue Code Section
125 premium conversion and flexible spending account compensation as
earnings reportable to IMRF.

7.19 Increments for Extra Duty Not on Salary Schedule -
A. All positions outlined on the Increments for Extra Duties chart will receive a 3.5%

increase in the base salary for every five year period that he/she remains in that
position.

B. A complimentary pass to athletic events will be issued to all employees and their
spouse/guest.

C. Monitors:
1.  Morning Monitor:  State minimum wage (40 minutes per day) (P.C.,

M.M.J.H & H.S)
2.  Lunchroom Monitor:  State minimum wage and no lunch.
3.  Noon playground Monitor:  State minimum wage and no lunch.
4.  Bus Monitors:  State minimum wage (40 min. per day) 2 at P.C., 2 at MMJH,

2 at H.S.
D. Timer, Scorer, Varsity Football Play by Play Announcer: High School – Junior High –

Elementary activities: State minimum hourly wage or $32.50, whichever is more
for the length of this contract. A District-wide email/all-call sign up shall be sent at
the beginning of each season or as needed.

E. Ticket Seller, Crowd Control, Fan Bus Chaperone: High School–Junior
High–Elementary activities:  State minimum hourly wage or $27.50, whichever is
more for the length of this contract. A District-wide email/all-call sign up shall be
sent at the beginning of each season or as needed.

F. Home Event Supervisor:  High School – Junior High – Elementary activities:  State
minimum hourly wage or $45.00 for the length of this contract, whichever is
more.

G.      If a coach/sponsor/driver requests a driver for a scheduled district activity and
none is provided that coach/sponsor/driver will be paid $11.50 per hour or the
mileage rate paid regular bus driver’s extra trip salary, whichever is more.

H. Extra Bus Trips: State minimum wage an hour or $0.20 per mile
(whichever is more).

I. Stipend for District organized Professional Development outside of normal
school hours - $20.00 per hour.

7.20 Extended Contracts -
A. Agriculture: The district shall extend this 180 day contract for an additional

sixty (60) days. The employee shall be compensated his/her daily rate for
thirty (30) days paid by the agriculture education three circle grant and
thirty (30) days paid by the district.

B. School Nurse:  The District shall extend this 180 day contract for an
additional ten (10) days and compensate the employee using the
employee’s daily rate.
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7.21 Special Education Improvement - The Association and District will convene a
committee to update the Special Education Workload Plan, as required by
226.735. A mentoring program, administered by the District with input from the
Association, may also be formed. The District may offer new Special Education
staff members up to three (3) days on rate for professional development and
orientation.

7.22 Increments for Extra Duties -
The positions in this table will receive the percentage increase on year 2 of this
agreement.

7.23 Less than 5 hour Cooks -
All cooks working less than 5 hours per day will be converted to 5 hour cooks.
They will now be eligible for benefits.

7.24 Nurse Positions -
Two (2)  Nurse positions will be added into this agreement. Nursing staff will be
paid according to the Certified salary schedule. Those holding an RN license will
be paid on the Bachelors schedule.  Those holding a BSN license will be paid on
the Bachelors +8 schedule.  Those holding a School Nurse license will be paid on
the Bachelors +16 schedule.  Years of prior nursing experience will be accepted.

7.25 Crisis Team -
Each member of the Crisis team, maximum of 6 at Pine Crest, 3 at both MMJH
and GRHS, will be paid a stipend of $500 each per year. These responsibilities
include, First Aid, AED, ALICE, and Handle with Care.

7.26 Secretaries/Building Coordinators - will be paid a stipend of $1,100 per year.

7.27 Percentage Increases - for this contract will be 5%, 5%, and 4% on the previous
year’s base.

7.28 Tuition Reimbursement - Special Tuition Reimbursement
Beginning July 1, 2021, the Board shall establish a tuition reimbursement fund and

contribute thirty thousand dollars ($30,000.00) to that fund annually, pending grant

funding, through the length of this contract. Employees may request reimbursement

from this fund for two hundred dollars ($200.00) per semester hour under the following

conditions:

1. The Employee must not be licensed currently in a shortage area identified by the

Superintendent, and the Employee must be pursuing an Illinois license in a shortage

area.

2. The Employee must be enrolled in a degree program at an accredited college or

university toward obtaining a valid and appropriate Illinois license in an identified
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shortage area identified by the Superintendent. The Employee must agree in writing to

complete the courses necessary to obtain said license within three (3) years of the

commencement of the program, and to not voluntarily leave the employ of the

Georgetown-Ridge Farm School District prior to the completion of the program and

work commitment defined below.

3. The courses and degree program must be pre-approved at the time of enrollment,

without exception, by the Superintendent, and must lead to an Illinois license in a

shortage area identified by the Superintendent.

4. The Employee must agree in writing that in the event he/she fails to obtain said

license within three (3) years of the commencement of the program, or if he/she

voluntarily leaves the employ of the Board prior to the completion of the program,

he/she will reimburse Georgetown-Ridge Farm School District the tuition

reimbursement paid under this Section.

5. The Employee must agree in writing to commit to a minimum of five (5) years of

service to the Georgetown-Ridge Farm School District, upon the receipt of the license,

in a position in the shortage area identified. In the event the Employee does not obtain

a valid and appropriate Illinois license in the shortage area within three (3) years of the

commencement of the program, or leaves the employ of the Georgetown-Ridge Farm

School District prior to the expiration of said five (5) year work commitment, he/she will

reimburse Georgetown-Ridge Farm School District the tuition reimbursement paid

under this Section. The amount of the reimbursement will be prorated on an annual

basis relative to the extent of the work commitment that has been fulfilled (i.e., if the

Employee leaves the employ of Georgetown-Ridge Farm School District after

completing two (2) years of the five (5) year work commitment, the Employee must

reimburse Georgetown-Ridge Farm School District three-fifths (3/5) of the tuition

reimbursement paid).

6. Should either the Board or any member district not move to employ the Employee

upon completion of the program or dismiss the Employee prior to the completion of

the five (5) year work commitment, his/her obligation to reimburse Georgetown-Ridge

Farm School District for tuition reimbursement will not be required.

7. The Employee must provide an official transcript showing completion of the course

with a grade of “B” or higher or in the case of a non-graded course a “pass” or

“satisfactory” rating.
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Decisions of the Superintendent under this Section will be final and will not be subject

to the grievance procedure in this Agreement.

7.29 Bus Transportation Outsourcing - The Board of Education will outsource bussing to a

student transportation system. The District agrees to retain the following bus drivers as

District employees with all negotiated benefits for the duration of this contract:

Phil Miller
Lisa Noggle

Mary Sungail
Should the three above employees choose to extend their employment beyond this
three-year contract, the district will transfer them into a position which they are
qualified to hold and is not less than their final salary of this contract.

7.30 Duration of Agreement – This Agreement shall remain in force from July 1, 2021 to
June 30, 2024.

ARTICLE VIII:   LEAVES

8.1 Professional Leave -
A. The Board and Association agree that professional leave be supported in part by

district funds.  It is agreed that, if an employee has approval to attend a
professional meeting, round trip coach fare will be paid and a substitute secured
and that essential expenses will be paid.  It is agreed that prior approval by
Principal, and/or supervisor, and Superintendent is necessary with requests for
approval made fifteen (15) days in advance.

B. The Board and Association agree that it is an employee’s responsibility to seek
professional leave provisions adequately in advance of the absence:  two (2) days
in advance for personal leave; fifteen (15) days in advance for professional leave.
Both parties agree that failure to do so, except under emergency conditions, is
justifiable cause for denial of the request.  A copy of said request will be
forwarded to the Board as part of each member’s agenda.

8.2 Leaves of Absence With Pay Charged Against Leave Time - Emergency leaves may be
granted with the approval of the building principal or supervisor if an employee is
injured while working for the Georgetown-Ridge Farm Unit District #4. Employee
absences/leaves that become eligible for Workman’s Compensation benefits shall be
governed by law.

8.3 Sabbatical Leave - The Board and the Association agree that sabbatical leave may be
granted under the following conditions at the discretion of the Board:
A. Teacher shall be eligible after the completion of six (6) full years’ service in the

Unit #4 system.
B. During absence pursuant to such leave, such teacher shall receive the same basic

salary as if in actual service, except that there may be deducted from an
equivalent to the amount payable for substitute service. However, such salary
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after deduction for substitute services shall in no case be less than the minimum
provided by Section 24-6.1 of the School Code of Illinois of one-half of the basic
salary, whichever is greater.

C. Sabbatical leave may be granted for resident study, research, travel or other
purposes designed to improve the school system.  The grant of a sabbatical leave
by the Board constitutes a finding that the leave is deemed to benefit the school
system by improving the quality and level of experience of the teaching force.

D. Sabbatical leave will be limited to four (4) per year.
E. Teachers on sabbatical leave shall retain employment status while on leave,

relating to membership in the retirement system, eligibility and any other fringe
benefits.

F. Before a sabbatical leave is granted, the applicant shall agree in writing that if at
the expiration of such leave he/she does not return to and perform contractual
continued service in Unit #4, at least two (2) full school terms after his/her return,
all sums of money received from the Board during his/her sabbatical leave will be
refunded to the Board unless such return and performance is prevented by illness
and incapacity.  The refund shall be prorated if the teacher returns for one year,
but less than two (2) years.

8.4 Leave Of Absence Without Pay - The Board and Association agree that leaves of
absence may be granted to employees under the following at the discretion of the
Board:
A. An employee may be granted leave of absence for the following reasons:

Prolonged illness, needed rest, necessities of the home and allied reasons, where
such an absence would beneficially contribute to education in the Unit #4 school
system.

B. Requests for leave without pay shall be filed with the Superintendent.  The reason
for request and the period for which the leave is being requested shall be stated.

C. An employee returning from a leave of absence will be placed on the same step
he/she held prior to the leave.  An exception of this provision shall be that if the
activities of the employee during his/her leave could be comparable to activities
that were valid for sabbatical leave, then the teacher shall be placed at the step
on the salary schedule he/she would have achieved had he/she not taken the
leave.

D. The employee on such leave shall give notice of intent to return by registered mail
at least ninety (90) days prior to the close of the school term preceding such
return.  Failure to provide notice becomes equivalent to a resignation.

E. Upon his/her return, an employee shall be returned to a vacancy for which he/she
is certified or qualified.

F. The maximum term for such leaves shall be one (1) school year.  An employee
may apply for a second year.

G. All accumulated benefits and rights of the employment previously gained shall be
retained upon return.
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8.5 Maternity/Paternity/Adoption Leave - Maternity leave shall begin at the discretion of
the employee and her attending physician.  On request of the building principal or
supervisor, the employee shall present to him/her a statement from her physician
relative to her ability or inability to perform her duties. The employee will notify her
building principal or supervisor within sixty (60) days after  pregnancy as to when she
will return to her job.  If the new parent works over one-half of his/her work year,
he/she will receive one (1) year experience on the salary schedule.  Parental leave shall
be granted to any employee who furnishes satisfactory evidence of pending adoption
proceedings and who applies in writing to the Board. In the event of adoption, an
employee will receive the same benefits as other new parents. He/She will be allowed
to use accumulated sick days and be compensated for them in the same manner.
Parental leave shall be granted under similar circumstances to both male and female
employees.

8.6 Family Medical Leave Act of 1993 – Refer to Board Policy Manual

8.7 Military Leave -
A. Members of National Guard and Reserve Forces: An employee who is an active

member of the National Guard or any branch of the Reserve Force who is
mobilized during the school year for such reasons as civil disturbances or results
of weather conditions shall be granted a Military Leave at full pay for a minimum
of two (2) weeks.
The Military Leave will expire at the time of the demobilization of the National
Guard or respective units thereof.

B. An employee taking Military Leave will notify his/her principal or supervisor of the
date(s) needed for Military Leave as early as possible. One (1) copy (or photo
static copy) of verifying orders will be forwarded to the Superintendent via the
respective principal or supervisor.

C. An amount equal to the salary and other allowances while on active duty shall be
deducted from the employee’s salary.

D. An employee shall be granted Military Leave without pay for the purpose of
conscription or recall to active duty in the military force of the United States.

E. All accumulated benefits and rights of employment previously gained shall be
retained upon return in accordance with Federal Regulations. Notice of return to
work shall be given to the Superintendent of Schools within (90) days of
separation from Military service or the employee shall forfeit employment rights
in the District.

F. Time to take Selective Service physical examination shall be granted without loss
of pay.

8.8 Jury Duty - The School district will pay full salary during the time an employee is on jury
duty.  The employee will reimburse the district any remuneration minus travel.  In order
to receive full salary, the employee must present a statement of jury service issued by
the court to his/her Administrator or Superintendent for the dates and times in which
he/she completed jury duty service.
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ARTICLE IX  SALARY
9.1 Notes for Secretarial Staff - - Current Secretaries vacation pay will be absorbed into

their current salary to calculate their Hourly rate of pay.  Beginning 2013-2014,
Secretaries will no longer receive vacation pay.

9.2 Substitute Pay -
A. Substitute teacher:  The current Board approved rate, not less than $105, but

not more than the first step in the first column on the salary schedule,  plus the
following required payments:  TRS, Medicare, Workers Compensation, and
Unemployment.

B. Substitute Retired Teachers from Georgetown-Ridge Farm District #4 will receive
not less than $115 per day plus any required payments but not more than the
first step in the first column on the salary schedule.

C. All ESP Substitutes listed below will be paid MINIMUM WAGE.

Sub. Secretary Sub. Personal Aide

Sub. Clerk Sub. Teaching Assistant

Sub. Cook Sweeper/Cleaner

Sub. Mechanic/Maintenance Laborer/Mower

Sub. Maintenance Sub. Bus Rider

Sub. Lunch/Playground

9.3 Paid Vacation for Maintenance/Mechanic/Custodian -
The completion of a member’s year of experience will begin on July first of each year.
For example, if a member was hired on March 3, then they will earn one year of
experience and one week of paid vacation on the next July first of the same year.

Years Experience Weeks Paid Vacation

1 1

2-9 2
10-14 3

15 or more 4

9.4 Hourly Computation -
Each year, the number of work days applicable to that school year shall be determined
for each category and the yearly salary computed using the hourly figure times hours
worked/day times of days/year.  The following are the figures used for the 1995-1996
school year and the duration of this contract:
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Maintenance / Mechanic & Maintenance:  Hourly x 8 hrs/day x 261 days per year
11 month Secretary/Clerk:  Hourly x 7.5hrs/day x 233 days per year
10 month Secretary/Clerk:  Hourly x 7.5hrs/day x 213 days per year
9 month Secretary/Clerk:  Hourly x 7.5hrs/day x 193 days per year
Teaching Assistants and Personal Aides:  Hourly x 7 hrs/day x 193 days per year
6 hour/day Cooks:  Hourly x 6 hrs/day x 193 days per year
5 hour/day Cooks:  Hourly x 5 hrs/day x 193 days per year
Regular Route Bus Drivers:  Hourly x 3 ½ hrs/day x 193 days per year
Special Education Bus Drivers:  Hourly x 3 ½ hrs/day x 193 days per year
College Express Bus Drivers:  Hourly x 2 ½ hrs/day x 193 days per year
Vacation pay and longevity shall then be added for the individual employee, and this
amount divided by the number of pays for the year to get the pay per period.  Overtime
shall be calculated, using the hourly figure.
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CERTIFIED SALARY SCHEDULES

34



35



36



NON-CERTIFIED HIRED PRIOR TO 7/1/2013 SALARY SCHEDULES

Raise 5%

of previous base

ESP SALARY SCHEDULE - Prior to 7/1/2013 2021-2022

Yr Exp TA

11-month

sec 5-cook 6-cook

Personal

Aide Maint.

0 $ 20,645 $ 22,997 $ 10,700 $ 12,837 $ 13,768 $ 32,552

1 $ 21,058 $ 23,457 $ 10,914 $ 13,094 $ 14,044 $ 33,203

2 $ 21,585 $ 24,066 $ 11,158 $ 13,390 $ 14,429 $ 34,034

3 $ 22,113 $ 24,680 $ 11,404 $ 13,688 $ 14,430 $ 34,867

4 $ 22,644 $ 25,297 $ 11,650 $ 13,984 $ 15,212 $ 35,704

5 $ 23,177 $ 25,917 $ 11,894 $ 14,281 $ 15,607 $ 36,543

6 $ 23,709 $ 26,540 $ 12,138 $ 14,576 $ 16,006 $ 37,383

7 $ 24,242 $ 27,162 $ 12,381 $ 14,871 $ 16,405 $ 38,225

8 $ 24,776 $ 27,788 $ 12,622 $ 15,163 $ 16,807 $ 39,066

9 $ 25,309 $ 28,413 $ 12,861 $ 15,455 $ 17,211 $ 39,905

10 $ 25,841 $ 29,038 $ 13,100 $ 15,744 $ 17,616 $ 40,744

11 $ 26,370 $ 29,663 $ 13,336 $ 16,030 $ 18,021 $ 41,578

12 $ 26,897 $ 30,286 $ 13,569 $ 16,315 $ 18,426 $ 42,411

13 $ 27,422 $ 30,906 $ 13,800 $ 16,595 $ 18,832 $ 43,237

14 $ 27,943 $ 31,524 $ 14,028 $ 16,871 $ 19,236 $ 44,059

15 $ 28,459 $ 32,138 $ 14,252 $ 17,145 $ 19,640 $ 44,874

Long 221 221 221 221 221 221
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Raise 5%

of previous base

ESP SALARY SCHEDULE - Prior to 7/1/2013 2022-2023

Yr Exp TA

11-month

sec 5-cook 6-cook

Personal

Aide Maint.

0 $ 21,252 $ 23,673 $ 11,015 $ 13,215 $ 14,173 $ 33,509

1 $ 21,677 $ 24,147 $ 11,235 $ 13,479 $ 14,456 $ 34,180

2 $ 22,111 $ 24,630 $ 11,460 $ 13,749 $ 14,746 $ 34,863

3 $ 22,664 $ 25,269 $ 11,716 $ 14,060 $ 15,150 $ 35,736

4 $ 23,219 $ 25,914 $ 11,974 $ 14,372 $ 15,152 $ 36,610

5 $ 23,776 $ 26,562 $ 12,233 $ 14,683 $ 15,973 $ 37,489

6 $ 24,336 $ 27,213 $ 12,489 $ 14,995 $ 16,387 $ 38,370

7 $ 24,894 $ 27,867 $ 12,745 $ 15,305 $ 16,806 $ 39,252

8 $ 25,454 $ 28,520 $ 13,000 $ 15,615 $ 17,225 $ 40,136

9 $ 26,015 $ 29,177 $ 13,253 $ 15,921 $ 17,647 $ 41,019

10 $ 26,574 $ 29,834 $ 13,504 $ 16,228 $ 18,072 $ 41,900

11 $ 27,133 $ 30,490 $ 13,755 $ 16,531 $ 18,497 $ 42,781

12 $ 27,689 $ 31,146 $ 14,003 $ 16,832 $ 18,922 $ 43,657

13 $ 28,242 $ 31,800 $ 14,247 $ 17,131 $ 19,347 $ 44,532

14 $ 28,793 $ 32,451 $ 14,490 $ 17,425 $ 19,774 $ 45,399

15 $ 29,340 $ 33,100 $ 14,729 $ 17,715 $ 20,198 $ 46,262

Long 232 232 232 232 232 232
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Raise 4%

of previous base

ESP SALARY SCHEDULE - Prior to 7/1/2013 2023-2024

Yr Exp TA

11-month

sec 5-cook 6-cook

Personal

Aide Maint.

0 $ 21,669 $ 24,137 $ 11,231 $ 13,474 $ 14,451 $ 34,166

1 $ 22,102 $ 24,620 $ 11,456 $ 13,744 $ 14,740 $ 34,849

2 $ 22,544 $ 25,113 $ 11,684 $ 14,018 $ 15,034 $ 35,547

3 $ 22,995 $ 25,615 $ 11,918 $ 14,299 $ 15,336 $ 36,258

4 $ 23,571 $ 26,280 $ 12,185 $ 14,622 $ 15,756 $ 37,165

5 $ 24,148 $ 26,951 $ 12,453 $ 14,947 $ 15,758 $ 38,074

6 $ 24,727 $ 27,624 $ 12,722 $ 15,270 $ 16,612 $ 38,989

7 $ 25,309 $ 28,302 $ 12,989 $ 15,595 $ 17,042 $ 39,905

8 $ 25,890 $ 28,982 $ 13,255 $ 15,917 $ 17,478 $ 40,822

9 $ 26,472 $ 29,661 $ 13,520 $ 16,240 $ 17,914 $ 41,741

10 $ 27,056 $ 30,344 $ 13,783 $ 16,558 $ 18,353 $ 42,660

11 $ 27,637 $ 31,027 $ 14,044 $ 16,877 $ 18,795 $ 43,576

12 $ 28,218 $ 31,710 $ 14,305 $ 17,192 $ 19,237 $ 44,492

13 $ 28,797 $ 32,392 $ 14,563 $ 17,505 $ 19,679 $ 45,403

14 $ 29,372 $ 33,072 $ 14,817 $ 17,816 $ 20,121 $ 46,313

15 $ 29,945 $ 33,749 $ 15,070 $ 18,122 $ 20,565 $ 47,215

Long 241 241 241 241 241 241
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NON-CERTIFIED HIRED AFTER  7/1/2013 SALARY SCHEDULES

Raise   5%

of previous base

ESPs Hired After 7/1/2013 2021-2022

Yr Exp TA Secretary 5-cook 6-cook

Personal

Aide Maint.

0 $ 12.86 $ 12.00 $ 12.00 $ 12.00 $ 12.00 $ 14.04

1 $ 12.99 $ 12.00 $ 12.00 $ 12.00 $ 12.00 $ 14.18

2 $ 13.26 $ 12.00 $ 12.00 $ 12.05 $ 12.00 $ 14.46

3 $ 13.52 $ 12.00 $ 12.00 $ 12.30 $ 12.00 $ 14.75

4 $ 13.79 $ 12.23 $ 12.00 $ 12.54 $ 12.00 $ 15.05

5 $ 14.06 $ 12.47 $ 12.00 $ 12.79 $ 12.00 $ 15.35

6 $ 14.35 $ 12.72 $ 12.00 $ 13.04 $ 12.00 $ 15.66

7 $ 14.64 $ 12.98 $ 12.00 $ 13.30 $ 12.00 $ 15.97

8 $ 14.82 $ 13.24 $ 12.00 $ 13.57 $ 12.00 $ 16.29

9 $ 15.23 $ 13.49 $ 12.00 $ 13.84 $ 12.00 $ 16.61

10 $ 15.53 $ 13.77 $ 12.01 $ 14.12 $ 12.01 $ 16.94

11 $ 15.84 $ 14.04 $ 12.25 $ 14.40 $ 12.25 $ 17.29

12 $ 16.16 $ 14.33 $ 12.50 $ 14.69 $ 12.50 $ 17.63

13 $ 16.48 $ 14.61 $ 12.74 $ 14.98 $ 12.74 $ 17.98

14 $ 16.81 $ 14.91 $ 13.00 $ 15.28 $ 13.00 $ 18.34

15 $ 17.15 $ 15.21 $ 13.26 $ 15.59 $ 13.26 $ 18.71

Long 221 221 221 221 221 221
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Raise  5%

of previous base

ESPs Hired After 7/1/2013 2022-2023

Yr Exp TA Secretary 5-cook 6-cook

Personal

Aide Maint.

0 $ 13.37 $ 13.00 $ 13.00 $ 13.00 $ 13.00 $ 14.60

1 $ 13.50 $ 13.00 $ 13.00 $ 13.00 $ 13.00 $ 14.74

2 $ 13.64 $ 13.00 $ 13.00 $ 13.00 $ 13.00 $ 14.89

3 $ 13.92 $ 13.00 $ 13.00 $ 13.00 $ 13.00 $ 15.18

4 $ 14.20 $ 13.00 $ 13.00 $ 13.00 $ 13.00 $ 15.49

5 $ 14.48 $ 13.00 $ 13.00 $ 13.17 $ 13.00 $ 15.80

6 $ 14.76 $ 13.09 $ 13.00 $ 13.43 $ 13.00 $ 16.12

7 $ 15.07 $ 13.36 $ 13.00 $ 13.69 $ 13.00 $ 16.44

8 $ 15.37 $ 13.63 $ 13.00 $ 13.97 $ 13.00 $ 16.77

9 $ 15.56 $ 13.90 $ 13.00 $ 14.25 $ 13.00 $ 17.10

10 $ 15.99 $ 14.16 $ 13.00 $ 14.53 $ 13.00 $ 17.44

11 $ 16.31 $ 14.46 $ 13.00 $ 14.83 $ 13.00 $ 17.79

12 $ 16.63 $ 14.74 $ 13.00 $ 15.12 $ 13.00 $ 18.15

13 $ 16.97 $ 15.05 $ 13.13 $ 15.42 $ 13.13 $ 18.51

14 $ 17.30 $ 15.34 $ 13.38 $ 15.73 $ 13.38 $ 18.88

15 $ 17.65 $ 15.66 $ 13.65 $ 16.04 $ 13.65 $ 19.26

Long 232 232 232 232 232 232
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Raise  4%

of previous base

ESPs Hired After 7/1/2013 2023-2024

Yr Exp TA Secretary 5-cook 6-cook

Personal

Aide Maint.

0 $ 14.00 $ 14.00 $ 14.00 $ 14.00 $ 14.00 $ 15.03

1 $ 14.00 $ 14.00 $ 14.00 $ 14.00 $ 14.00 $ 15.18

2 $ 14.04 $ 14.00 $ 14.00 $ 14.00 $ 14.00 $ 15.33

3 $ 14.19 $ 14.00 $ 14.00 $ 14.00 $ 14.00 $ 15.49

4 $ 14.48 $ 14.00 $ 14.00 $ 14.00 $ 14.00 $ 15.79

5 $ 14.77 $ 14.00 $ 14.00 $ 14.00 $ 14.00 $ 16.11

6 $ 15.06 $ 14.00 $ 14.00 $ 14.00 $ 14.00 $ 16.43

7 $ 15.35 $ 14.00 $ 14.00 $ 14.00 $ 14.00 $ 16.76

8 $ 15.67 $ 14.00 $ 14.00 $ 14.24 $ 14.00 $ 17.10

9 $ 15.98 $ 14.18 $ 14.00 $ 14.53 $ 14.00 $ 17.44

10 $ 16.18 $ 14.46 $ 14.00 $ 14.82 $ 14.00 $ 17.78

11 $ 16.63 $ 14.73 $ 14.00 $ 15.11 $ 14.00 $ 18.14

12 $ 16.96 $ 15.04 $ 14.00 $ 15.42 $ 14.00 $ 18.50

13 $ 17.30 $ 15.33 $ 14.00 $ 15.72 $ 14.00 $ 18.88

14 $ 17.65 $ 15.65 $ 14.00 $ 16.04 $ 14.00 $ 19.25

15 $ 17.99 $ 15.95 $ 14.00 $ 16.36 $ 14.00 $ 19.64

Long 241 241 241 241 241 241
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BUS DRIVERS SALARY SCHEDULES

Raise 5%

Bus Drivers/Routes
1 Route = 3 1/2 Hours

2021-2022 Sub Pay

Regular Route $ 11,842 $ 18.00

Pre-K/EC 1 1/2 Routes $ 18.00

College Express $ 5,769 $ 18.00

Special Education $ 25.87 $ 20.00
PM Route $ 5,865 $ 18.00
VASE Run $ 22.06 $ 20.00

Extra-Curricular Trip $15.00/Hour
Longevity (begins in year 2) $ 221

Raise 5%
Bus Drivers/Routes

1 Route = 3 1/2 Hours
2022-2023 Sub Pay

Regular Route $ 12,434 $ 18.00
Pre-K/EC 1 1/2 Routes $ 18.00

College Express $ 6,057 $ 18.00
Special Education $ 27.16 $ 20.00

PM Route $ 6,158 $ 18.00
VASE Run $ 23.16 $ 20.00

Extra-Curricular Trip $15/Hour

Longevity (begins in year 2) $ 232

Raise 4%
Bus Drivers/Routes

1 Route = 3 1/2 Hours

2023-2024 Sub Pay
Regular Route $ 12,931 $ 18.00

Pre-K/EC 1 1/2 Routes $ 18.00
College Express $ 6,299 $ 18.00

Special Education $ 28.25 $ 20.00
PM Route $ 6,404 $ 18.00
VASE Run $ 24.09 $ 20.00

Extra-Curricular Trip $15/Hour
Longevity (begins in year 2) $ 241

PreK/EC extra midday driver paid ½ route as needed. That amount will be divided by 193 for a daily rate.
This will be paid as driven.

Mary Sungail will receive her total years employed in the district toward longevity.
This amount will be absorbed into her salary.
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INCREMENTS FOR EXTRA DUTIES

Raise 0%

HIGH SCHOOL 2021-22 JUNIOR HIGH 2021-22

Head Soccer $2,844.12 7th Grade Boys - Basketball $2,626.16

Asst Soccer $1,666.19 7th Grade Girls - Basketball $2,626.16

Head Volleyball $3,529.81 8th Grade Boys - Basketball $2,626.16

Asst Volleyball $2,200.79 8th Grade Girls - Basketball $2,626.16

Head Football $4,732.39 Baseball-Head $1,564.51

Asst Football $3,108.13 Baseball-Assistant $975.49

Head Basketball - Boys $4,598.39 Softball-Head $1,564.51

Asst Basketball - Boys $3,077.80 Softball-Assistant $975.49

Head Basketball - Girls $4,598.39 Volleyball-Head $2,041.08

Asst Basketball - Girls $3,077.80 Volleyball-Assistant $1,272.59

Head Softball $3,129.87 Boys/Girls Track $1,890.26

Asst Softball $1,812.97 Asst Track $1,270.62

Head Baseball $3,129.87 Boys/Girls X Country $1,770.11

Asst Baseball $1,812.97 Scholastic Bowl $1,049.12

Head Boys Track $3,047.88 Scholastic Bowl Asst $426.06

Head Girls Track $3,047.88 Cheerleading $1,299.24

Asst Track $1,816.67 Student Council $1,223.03

Head Archery $2,449.82 Head Teacher $77.25

Asst Archery $1,633.22 Dance $465.44

Scholastic Bowl $1,633.22 Yearbook $750.17

Cheerleading $2,449.82 Spelling $512.63

Cheerleading Assistant $1,633.22 Newspaper $852.12

Dance $1,444.86 Chorus $326.65

Student Council $1,544.65 Destination Imagination $1,093.10

Yearbook $2,365.14 Head Cook $1,673.59

Band $3,266.45 Mentor $360.50

Band Asst $1,633.22 Team Leader $257.50

National Honor Society $674.08

Senior Class Sponsor $1,137.68 GRADE SCHOOL

Junior Class Sponsor $1,388.92 Head Teacher $77.25

Sophomore Class Sponsor $578.74 Destination Imagination $1,093.10

Freshman Class Sponsor $516.30 Head Cook $1,673.59

Chess $1,633.22 Mentor $360.50

Department Head $257.50 Team Leader $257.50

Destination Imagination $1,093.10

Head Cook $1,673.59

Weightroom Supervisor (HRLY) Min. Wage

Dr. Ed. Behind Wheel (HRLY) $25.00 /Hr

Mentor $360.50
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Raise 5%

HIGH SCHOOL 2022-23 JUNIOR HIGH 2022-23

Head Soccer $2,986.33 7th Grade Boys - Basketball $2,757.47

Asst Soccer $1,749.50 7th Grade Girls - Basketball $2,757.47

Head Volleyball $3,706.30 8th Grade Boys - Basketball $2,757.47

Asst Volleyball $2,310.83 8th Grade Girls - Basketball $2,757.47

Head Football $4,969.01 Baseball-Head $1,642.74

Asst Football $3,263.54 Baseball-Assistant $1,024.26

Head Basketball - Boys $4,828.31 Softball-Head $1,642.74

Asst Basketball - Boys $3,231.69 Softball-Assistant $1,024.26

Head Basketball - Girls $4,828.31 Volleyball-Head $2,143.13

Asst Basketball - Girls $3,231.69 Volleyball-Assistant $1,336.22

Head Softball $3,286.36 Boys/Girls Track $1,984.77

Asst Softball $1,903.62 Asst Track $1,334.15

Head Baseball $3,286.36 Boys/Girls X Country $1,858.62

Asst Baseball $1,903.62 Scholastic Bowl $1,101.58

Head Boys Track $3,200.27 Scholastic Bowl Asst $447.36

Head Girls Track $3,200.27 Cheerleading $1,364.20

Asst Track $1,907.50 Student Council $1,284.18

Head Archery $2,572.31 Head Teacher $81.11

Asst Archery $1,714.88 Dance $488.71

Scholastic Bowl $1,714.88 Yearbook $787.68

Cheerleading $2,572.31 Spelling $538.26

Cheerleading Assistant $1,714.88 Newspaper $894.73

Dance $1,517.10 Chorus $342.98

Student Council $1,621.88 Destination Imagination $1,147.76

Yearbook $2,483.40 Head Cook $1,757.27

Band $3,429.77 Mentor $378.53

Band Asst $1,714.88 Team Leader $270.38

National Honor Society $707.78

Senior Class Sponsor $1,194.56 GRADE SCHOOL

Junior Class Sponsor $1,458.37 Head Teacher $81.11

Sophomore Class Sponsor $607.68 Destination Imagination $1,147.76

Freshman Class Sponsor $542.12 Head Cook $1,757.27

Chess $1,714.88 Mentor $378.53

Department Head $270.38 Team Leader $270.38

Destination Imagination $1,147.76

Head Cook $1,757.27

Weightroom Supervisor
(HRLY) Min. Wage

Dr. Ed. Behind Wheel (HRLY) $26.25 /Hr

Mentor $378.53
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Raise 0%

HIGH SCHOOL 2023-24 JUNIOR HIGH 2023-24

Head Soccer $2,986.33 7th Grade Boys - Basketball $2,757.47

Asst Soccer $1,749.50 7th Grade Girls - Basketball $2,757.47

Head Volleyball $3,706.30 8th Grade Boys - Basketball $2,757.47

Asst Volleyball $2,310.83 8th Grade Girls - Basketball $2,757.47

Head Football $4,969.01 Baseball-Head $1,642.74

Asst Football $3,263.54 Baseball-Assistant $1,024.26

Head Basketball - Boys $4,828.31 Softball-Head $1,642.74

Asst Basketball - Boys $3,231.69 Softball-Assistant $1,024.26

Head Basketball - Girls $4,828.31 Volleyball-Head $2,143.13

Asst Basketball - Girls $3,231.69 Volleyball-Assistant $1,336.22

Head Softball $3,286.36 Boys/Girls Track $1,984.77

Asst Softball $1,903.62 Asst Track $1,334.15

Head Baseball $3,286.36 Boys/Girls X Country $1,858.62

Asst Baseball $1,903.62 Scholastic Bowl $1,101.58

Head Boys Track $3,200.27 Scholastic Bowl Asst $447.36

Head Girls Track $3,200.27 Cheerleading $1,364.20

Asst Track $1,907.50 Student Council $1,284.18

Head Archery $2,572.31 Head Teacher $81.11

Asst Archery $1,714.88 Dance $488.71

Scholastic Bowl $1,714.88 Yearbook $787.68

Cheerleading $2,572.31 Spelling $538.26

Cheerleading Assistant $1,714.88 Newspaper $894.73

Dance $1,517.10 Chorus $342.98

Student Council $1,621.88 Destination Imagination $1,147.76

Yearbook $2,483.40 Head Cook $1,757.27

Band $3,429.77 Mentor $378.53

Band Asst $1,714.88 Team Leader $270.38

National Honor Society $707.78

Senior Class Sponsor $1,194.56 GRADE SCHOOL

Junior Class Sponsor $1,458.37 Head Teacher $81.11

Sophomore Class Sponsor $607.68 Destination Imagination $1,147.76

Freshman Class Sponsor $542.12 Head Cook $1,757.27

Chess $1,714.88 Mentor $378.53

Department Head $270.38 Team Leader $270.38

Destination Imagination $1,147.76

Head Cook $1,757.27

Weightroom Supervisor
(HRLY) Min. Wage

Dr. Ed. Behind Wheel (HRLY) $26.25 /Hr

Mentor $378.53
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