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THE NEW NEVER GETS OLD

What a great time of year for those of us in the business of educating children in our public schools. 
Regardless of the role we serve in, be it administrators, parents, teachers, students or staff, together 
we have the opportunity to impact youngsters lives in a positive way. The special feel and excitement 
of a new school year never gets old. 

A number of challenges await us this year as we welcome new and returning staff. In all, we welcome 
five new certified staff, along with two support staff, who will play pivotal roles in our march to success 
as we implement new and innovative programs. Terminology and acronyms such as MTSS, Aimsweb 
and Journeys, along with our tried and true programs, will keep us focused on the main goal of 
student achievement. Some of the new programs mentioned above have already been put in place 
and only lack professional development training to be fully implemented. Existing and new staff have 
spent a number of hours this summer in preparation for these changes and have done a phenomenal 
job of laying the groundwork. One specific highlight in this change process so far is the incredible 
buy-in from the board of education and staff. Everyone is on the same page and ready to see positive 
results.

Another positive, as we prepare for the new year, is that all staff has been recognized for their hard 
work. Even though our legislature continues to hamper our efforts, the board was able to reward our 
staff with a much needed increase in salary. We have so many dedicated and committed staff that 
recognizing that commitment is important and necessary. As the summer months have come and 
almost gone, the excitement and enthusiasm is evident with the 
staff.

As always, the most important ingredient for student success is 
teamwork amongst all of us. That teamwork begins with good 
communication between home and school that is so vital for 
that student success to be realized. As we journey into the NEW 
school year and feel the excitement of a fresh beginning, please 
don’t hesitate to share with us how we can make your child’s 
experience in school a positive one and one that never gets OLD.

Looking forward to the best school year ever.
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The 2015-2016 school year is rapidly approaching and I’m very excited to be a part of USD 498 
and the Mustang family. I know this is going to be a great year full of many activities and great 
opportunities for our students. There are many changes coming this year that are sure to be exciting 
as well as challenging.

I would like to take this time to tell you a little about myself. First of all, I lived in Waterville from 
1999-2004. I began my teaching career in 1999 as the high school agricultural education instructor 
at Hanover High School. In that role I also served as the FFA advisor. I spent two years at Hanover, 
and during that time I also coached golf, football and basketball. The next two years of my life found 
me working as a landscape designer in Riley. This change came about due to the birth of my son, 
Peyton. During the 2002-2003 school year, I coached junior high boys basketball for USD 498. After 
that short break from education, I returned to the teaching world to become the agricultural education 
instructor at Linn High School. I spent seven years teaching at Linn, where I continued to coach 
football and basketball and sponsor the FFA chapter. In 2010, I transitioned to Chapman High School 
where I have spent the last five years teaching, sponsoring FFA and coaching sports.

My philosophy of education can be summarized as follows: As educators, I feel that we have four 
primary objectives in the teaching of our students. First, we must make the information we intend 
to teach relevant to all of our students. Secondly, it is our job to teach students how to learn. We 
must provide them with many different avenues of learning. We must teach them how to find the 
information they will need to acquire knowledge. Third, we must do what we are hired to do -- that 
is assist our students in the acquiring of the content that we teach. They should leave our class or 
program with a greater knowledge base of the content than when they began. And finally, and in 
my opinion the most important objective we have as educators, we must prepare our students to 
be active and important members of society. We each have a greater responsibility to prepare our 
students to be productive citizens in our communities than we do to teach them about our content 
area. Our students are the future of our world and it is critical that we teach them how society 
functions and the role they will play in the future! 

I would also like to take this opportunity to introduce you to Jordan Broxterman and Chelsey 
Wineinger, who are new teachers to the district this year. Many of you may remember Jordan from 
his student teaching days. During the 2012-2013 school year, Jordan did his student teaching at USD 
498 under the supervision of Mr. Whitson. Jordan has spent the last two years teaching and coaching 
at Blue Valley Randolph. Jordan will be teaching history and will serve as the assistant high school 
girls basketball coach. Chelsey Wineinger will be starting her first year as a teacher. Chelsey comes 
from Lincoln, Kansas. She did her student teaching at Manhattan High School and is a graduate of 
Kansas State University. Chelsey will be teaching science for USD 498. Please welcome Jordan 
Broxterman and Chelsey Wineinger to the district.

I look forward an exciting school year and meeting many of 
you during enrollment which will be held August 10th-11th 
from 8:00-1:00 and 4:00-7:00. 

Trenton Horn
JR/SR High School Principal

Valley Heights JR/SR High 
2274 6th Road

Blue Rapids, KS 66411

(785) 363-2508



The 2015-16 school year is rapidly approaching. The staff at Valley Heights Schools have been 
planning and preparing for a super year. As usual, the new school year will bring some new programs 
that we hope will provide the resources necessary for student success.

A new program at Valley Heights Schools this year is the “Multi-Tier System of Supports”, MTSS.  
This program is a process of providing extra support for students who are struggling with their 
academics or behavior.  The MTSS process is composed of three tiers.

• Tier I = All students receive high quality instruction in the regular classroom using the adopted 
curriculum.

• Tier II = In addition to the general curriculum instruction, supplemental instruction is given to 
students who need additional support. This additional support is usually given in a small group 
setting.

• Tier III = Intense instructional support is given to students with the greatest needs, usually in a 
one on one setting.

The MTSS process provides for universal screenings three times/year. These screenings show the 
progress students are making throughout the school year. The screenings help identify students who 
may need extra help or interventions to be successful.

Progress monitoring is another component of the MTSS process. Through progress monitoring 
teachers are able to determine if the interventions being used in Tier II and Tier III are being 
successful. Close progress monitoring will tell if interventions need to be adjusted, added or no longer 
needed.

Faculty and staff have received, and will continue to receive, training for the MTSS model. We hope 
that MTSS is another tool in which our goal of all students becoming successful can be reached. You 
will receive more information about MTSS at enrollment.

There are some new and familiar faces joining our elementary team. Tiffany Heyd has moved over to 
the Blue Rapids building to teach 5th grade. Raechel Bruna will be the K-3 Resource Room Instructor.  
In addition, the Marshall County Special Education Cooperative has a new director in Caroline Green, 
and our new school psychologist is Deb Hawkinson. In addition, our Social Worker, Tina Stillwell, will 
divide her time between the Vermillion and Valley Heights districts. Jimmy Kemp is also new this year 
and will be in charge of maintenance.

Once again there will be a Back to School Night on August 20, 2015. Back to School Night will run 
from 5:00-6:00 at both the Blue Rapids and Waterville buildings. This will allow students and parents 
a chance to meet their teachers and see their classrooms prior to the first day of school.

Valley Heights Elementary 
(3-6)

508 Chestnut Street
Blue Rapids, KS 66411

(785) 363-7693

Robert Green
Elementary Principal

Valley Heights Elementary 
(K-2)

307 E. Lincoln Street
Waterville, KS 66548

(785) 363-2530



Tony Yungeberg
Community Education Director

Community Education Corner

It’s hard to believe that another school year is upon us already! As students get excited to pick out 
their new book bags & binders, teachers are working hard to get their classrooms set for the next 
classes they will have coming in and before you know it the doors will open on the first day of classes.

At Community Education we are also excited to start off a new year. We are always trying to keep up 
with changing times in the world around us and this past year is no different. Beginning last school 
year in Colts Round-up and continuing during the summer in Camp Exploration, we began a strong 
push to STEM (Science, Technology, Engineering, Math). STEM programming is not only exciting 
and fun it is also the fastest growing career path in the world. The National Center for Educational 
Statistics is cited with these facts; a person with a high school diploma makes on average $30,000 
per year. In comparison a person with a technical, two year or four year degree makes an
average $42,000 - $45,000 a year. Over a 30 year career that is a difference of $360,000 for a high 
school versus a technical or two year degree and $450,000 for a high school versus four year degree.

As we implement this programming in our after school and summer programs we have the 
opportunity to introduce our younger students to a wide range of possibilities that they may not be 
aware of. This may not make them want to be a Scientist or an Engineer but it can give them the 
confidence they need to go forward into the world. It will increase their proficiency in reading, writing 
and math. And most importantly it can increase their love of learning.

Valley Heights Community Education
Two Towns, One Community
Tony Yungeberg, Director

Phone: 785-363-2211
Email: tyungeberg@valleyheights.org 



Back-to-School Events & Information

Student Immunizations
All immunizations must be up to date before a student can attend school. Further, state law requires a 
physical assessment be done on children up to the age of 9 years old before they enroll in a Kansas 
school for the first time. The assessment must have been done within the past 12 months, prior to 
school starting.

Textbook Fees
Textbook fees are payable at enrollment or special arrangements need to be made at that time. Fees 
for K-6 are $35.00. Junior and Senior High fees vary according to classes taken.

School Breakfast & Lunch
The first day for school breakfast will be on Thursday, August 20. No lunch will be served on that day. 
First day for school lunch will be Friday, August 21. Breakfast is served from 7:35-8:00 am. The cost 
of breakfast is $1.70 for students and $2.40 for adults. The cost of lunch is as follows:
 $2.45 for Elementary students
 $2.65 for JR/SR High students
 $3.50 for Adults
Milk prices for K-12 will be $.50. Free and Reduced meal applications are available in all school build-
ings. Reduced rates are $.30 for breakfast and $.40 for lunch.

EVENTS
Enrollment: 
Monday, August 10 • Tuesday, August 11 | 8:00 am-1:00 pm & 4:00 pm-7:00 pm (all buildings)

New Teacher Orientation:  
Thursday-Friday | August 13-14

Building Level Flex Workdays for Staff:  
August 1-14

Staff Professional Development:  
Monday-Thursday | August 17-20

First Day of School:  
Friday, August 21 (full day)

Back-to-School Night:  
Friday, August 21 | VHHS | 7:00 pm-9:00 pm

Pre-School/Kinder-Prep First Day:  
Monday, August 24 

Fall Sports:
Monday, August 17 | Football, Volleyball, Cross Country First Practice
Tuesday, September 1 | Volleyball game @ Doniphan West
Thursday, September 3 | JH Football & Volleyball games @ Hanover
Friday, September 4 | HS Football game vs. Centralia



NOTIFICATIONS

TO PARENTS OF PRE-SCHOOL & KINDER-PREP CHILDREN:

If you missed the spring 2015 Pre-Enrollment dates for your child(ren), please be sure to contact Lisa 
Boeschling at Waterville Elementary during regular district enrollment on August 10th-11th. She will 
be able to assist you with enrollment procedures at that time. 

BAD WEATHER/SCHOOLREACH

Ice, blizzards, heavy snowfall, and other conditions that make it unsafe to transport students, or hold 
classes, can occur with very little warning in our area. The first priority in bad weather situations is the 
safety of our students. It is easy to make mistakes when trying to “second guess” Kansas weather. If 
we do err in our decisions this winter, it is our hope that we make our mistakes on the side of student 
safety.

One procedure schools in Kansas use is to start school one or two hours late in the morning. This 
gives school personnel the opportunity to better assess weather conditions in daylight hours as well 
as to allow township maintainers more time to clear rural roads. Valley Heights has used this practice 
in the past and will again, if it is in the best interest of student safety. On the days that we do not hold 
classes, or dismiss early, we will have no athletic practices, contests, or other activities after dismissal 
time.

The decision to cancel school or alter the school day is the primary responsibility of the 
superintendent. In making a weather-related decision regarding school hours, Superintendent 
Bergkamp will contact neighboring schools’ administrators. Together they will decide on a plan as it 
regards school closure or early dismissal or late start. Although not all districts will decide to follow the 
same plan for a specified day, discussions between all parties is very helpful. 

If school is to be closed during a regular school day, or if the decision is made to cancel school for the 
next day, a “School Reach” automated message will be sent to all households of our district patrons.  
The phone number used is the one provided by patrons to school building offices during enrollment or 
subsequent requests by offices for such phone numbers. The School Reach message will state what 
is happening, why, and when. In case of early dismissal or cancellation, the following radio and TV 
stations will also be notified:

KNDY Radio, Marysville – AM 1570/FM 95.5
KCLY Radio, Clay Center – FM 100.9

Channel 13 WIBW TV
Channel 27 KSNT TV
Channel 49 KTKA TV

USD 498 is a member of Radio/TV station WIBW’s “Storm Call.” If a severe thunderstorm warning is 
issued by the National Weather Service for our area, several staff members are notified by email and 
phone of the warning. Also included is notification of lightning strikes in our area. A lightning warning 
goes out and continues until there has been no detection of lightning for 15 minutes at which time an 
“all clear” is issued.  





ANNOUNCEMENTS
Media & Technology Production Class  
Looking for Projects
The Media/Tech Production class at Valley Heights High 
School, taught by Susan Winters, is available for projects 
which might involve creating documents, brochures and 
pamphlets; setting up spreadsheets; designing basic web 
pages; and doing PowerPoint presentations of all types. 

If you are not sure that your project fits this scope, please 
contact Mrs. Winters to find out more: 

 363-2508 
swinters@valleyheights.org

 
 All types of projects are welcome and most are done with 
minimal or no charge. 

Senior Citizen Passes
Lifetime Senior Citizen passes are available at the USD 498 
Central Office. These passes are for patrons who reside 
in the Valley Heights school district and who are 65 years 
of age or older. The pass will permit free attendance to all 
home school events including sports, music, drama, etc., 
with the exception of tournaments or Kansas State High 
School Activities Association (KSHSAA) sponsored events 
and events that are held for money-making purposes.

Stop by the Superintendent’s office in Waterville to pick up 
your pass. Passes need not be renewed unless they are lost 
or destroyed.

Reminder to USD 498 Patrons
It is USD 498 Board policy that the use of all tobacco 
products, electronic cigarettes, and alcohol in any school 
buildings, in school owned vehicles, and on any school 
property is prohibited. Smoking, or the use of any tobacco 
product, including electronic cigarettes, is not allowed in or 
around the athletic complex at Valley Heights JR/SR High 
School or in or around the Blue Rapids Gymnasium during 
school sponsored events or competitions.



The Board of Education encourages the use of school 
buildings and school grounds by community groups. Use of 
any school facility or school grounds shall not interfere with 
the daily school/student routine or any school sponsored 
activity. Fees and/or rental charges will cover the costs 
of wages of school personnel involved. Non-profit groups 
will only be charged the actual overtime rate of pay for 
custodians, cooks, and any staff utilized for an activity. All 
other groups and organizations will be charged the actual 
overtime rate of pay for custodians, cooks, and any staff 
utilized for an activity plus the building fee as stated below.  

Following is a fee schedule for the various facilities:

Kitchens: $25 plus actual cost of cook on duty
Blue Rapids Gym: $5 per hour
Waterville Multi-Purpose Room: $5 per hour
Single Classroom (any facility): $5 per hour
High School Gym or Commons: $5 per hour

Adult team basketball games are not to be held in the 
high school gym. An exception will be made for use of this 
gym for a fundraising/benefit game supervised by school 
personnel. Such basketball games will be permitted in the 
Blue Rapids gym. 

Arrangements to reserve a facility, which must be done in 
advance, should be made through the Valley Heights JR/SR 
High School office.

USE OF SCHOOL FACILITIES



WE ARE LISTENING!
If you have questions, concerns, comments, or  

suggestions, please send them to: 

Superintendent John Bergkamp 
Box 89 • Waterville, KS 66548

OPTIONAL: 

Name: 

Address:

USD 498 Board of Education’s 
mission is to provide an education 

system that will develop the 
highest level of achievement for all 
students, educators, and patrons 
by managing district policies and 

efficient use of resources. 

Valley Heights USD 498 
Board of Education

David Vermetten, President
2847 5th Road
Waterville, KS 66548
(785) 313-6774

Sharon Osborne, Vice President
709 Cooley
Blue Rapids, KS 66411
(785) 363-7723

Chris McNary
502 E. Walnut
Waterville, KS 66548
(785) 363-2544 • C: 556-3035

Teresa Minihan 
603 Chestnut
Blue Rapids, KS 66411
(785) 363-7587

Melva Sanner
601 Western Avenue
Blue Rapids, KS 66411
(785) 363-7513 • 556-1970

Mike Vermetten
233 E. Lincoln
Waterville, KS 66548
(785) 363-2030 • C: 562-6023

John Walsh
308 W. 5th
Blue Rapids, KS 66411
(785) 363-7150



Activity Physicals
The Kansas State High School Activities Association requires students to have a physical exam on file 
with their school before they are allowed to participate in athletics, cheerleading, or drill team. These 
guidelines need to be followed:

• A new physical exam is required each new school year.
• Physical exams for the 2015-16 school year could be scheduled as early as May 1, 2015.
• A Physicians’ Assistant may perform the exam and sign the form.
• The doctor’s office will require that the Pre-Participation Physical Evaluation form be completed 

by a parent or guardian before a student sees the doctor. Be sure that the student athlete and 
a parent both sign and date the back of the form.

• This physical must be completed and the form turned in to the high school office before athletic 
practices begin on August 17, 2015. 

The Blue Rapids Medical Clinic will provide this service to their regular patients for a fee of $25. 
Please call the clinic to schedule your appointment.   

Physical forms for the 2015-2016 school year are available 
at the Valley Heights High School office after August 1 or 
the Blue Rapids Clinic has a supply available at all times. 

KSHSAA Rule 52
If you attend any sporting events at USD 498 Valley 
Heights, please be reminded of KSHSAA Rule 52. USD 
498 has adopted and is in support of the general guidelines 
of this sportsmanship policy. This rule will be enforced by supervising administration relative to good 
sportsmanship and citizenship at all school activities where Valley Heights is a participant. The rule 
and its interpretations shall apply to all those in attendance at a Valley Heights activity. 

The philosophy of this rule is as follows: Activities are an important aspect of the total education 
process. They provide an arena for participants to grow, excel, understand, and value the concepts 
of sportsmanship and teamwork. They are an opportunity for coaches and school staff to teach and 
model sportsmanship, to build school pride, and to increase student/community involvement; this 
ultimately translates into improved academic performance. Activities are also an opportunity for the 
community to demonstrate its support for the participants and the school, and to model the concepts 
of sportsmanship for our youth as respected representatives of society. Sportsmanship is good 
citizenship in action. Rule 52 goes on to say:

• All actions are to be for, not against; positive, not negative or disrespectful.
• Be courteous to all—participants, coaches, officials, staff, and fans.
• Know the rules, abide by, and respect the officials’ decisions.
• Win with character and lose with dignity.
• Display appreciation for good performance regardless of the team.
• Exercise self-control and reflect positively upon yourself, team, and school.
• Permit only positive sportsmanlike behavior to reflect on your school or its activities.



School Entry Physicals/Self-Administration of Medications
School Entry Physicals
Any new student, under the age of 9 years, including preschool and/or Kinder-Prep, who is attending 
a Kansas public school for the first time, need a school entry physical completed by a Kansas 
physician. This physical must have been done within the last 12 months. Documentation of this 
physical must be provided to the school within 90 days after the August commencement of the school 
year.

Self-Administration of Medications
The self-administration of medications is allowed for eligible students in grades K-12. “Medications” 
in this instance refers only to a medicine used for the treatment of asthma, including but not limited 
to an inhaled bronchodilator or auto-injectable epinephrine. There are requirements which a student 
must meet. They are:

 » A written statement from the student’s health care provider (physician, advanced registered 
nurse practitioner or a licensed physician’s assistant) stating the name and purpose of the 
medication.

 » The prescribed dosage.
 » The time the medication is to be regularly administered.
 » Any additional special circumstances under which the medication is to be administered.
 » The length of time for which the medication is prescribed.
 » The student shall also demonstrate to the health care provider and the school nurse the skill 
level necessary to use the medication and any device that is necessary to use the medication 
and any device that is necessary to administer the medication as prescribed.

The health care provider shall prepare a written treatment plan for managing the student’s asthma 
and for medication use by the student during school hours. The parents/guardian shall annually 
complete and submit to the school any written documentation required, including the treatment plan 
prepared by the student’s health care provider. 

All teachers responsible for the student’s supervision shall be notified that permission to carry 
medications and self-administer has been granted. The school district shall provide written notification 
to the parents that the school district shall not be liable for damage, injury or death resulting directly 
or indirectly from the self-administration of medication. The parents shall sign this statement, 
acknowledging by their signature that they will indemnify and hold such school district harmless. 

These additional requirements are also necessary:

 » The school district shall require that any back-up medication provided by the student’s parents/
guardian be kept at the student’s school in a location to which the student has immediate 
access if there is an asthma emergency.

 » The school district shall require that all necessary and pertinent information be kept on file at 
the school in a location easily accessible if there is an asthma emergency.

 » Eligible students shall be allowed to possess and use approved medications at any place 
where the student is subject to the jurisdiction or supervision of the school district.

 » The board may adopt policy or handbook language spelling out under what circumstances the 
student’s authorization for self-administration may be revoked. 

A Permission for Self-Administration of Medication form is available in each building’s office. Also 
available in each office is a Permission for Medication form which parents need to complete and 
sign, allowing a school secretary or other employee to administer prescribed medications to students.  
These medications are not allowed in the student’s possession but are stored in the school office. 



Annual Notification of Privacy Rights
This notice informs parents and eligible students (18 or older) of 
their rights concerning access to educational records, limitations 
on disclosure of record information, the opportunity to challenge 
the content of educational records, and provisions for filing a 
complaint with H.E.W. These rights are spelled out in Public Law 
98-380 as amended by Public Law 93-568, and in regulation 
published by the Dept. of H.E.W. in the June 17, 1976 Federal 
Register.

The law and regulations published in the Dept. of H.E.W. require 
educational institutions to: 
 • Provide parents and eligible students the opportunity to  
   inspect educational records by contacting the school  
   principal;
 • Provide parents opportunities for a hearing to challenge  
   the content of the student’s education record when they  
   believe it contains information that is inaccurate, mislead- 
   ing or in violation of the student’s right to privacy.  
   (Grades are not subject to challenge)

Schools will limit disclosure of information from the student’s 
records to those who have the consent of the parent or eligible 
student, to officials specifically permitted within the law, such as local school officials, those of 
other schools in which the students seeks to enroll, and under certain conditions and for specific 
purposes, local, state and federal officials. 

Parents of dependent students will have access to the educational record. This agency will assume 
that the student is dependent on their parent(s)—claim as a tax exemption —until we are otherwise 
notified. 

This agency will publish directory information, collective, or individually, unless a parent/eligible 
student, within ten days after this notice, informs the privacy officer, in writing, that any or all of the 
categories listed below should not be released without prior written consent. Directory Information: 
name, address, telephone listing, date and place of birth, major field of study, dates of attendance, 
participation in officially recognized activities, sports (weights/heights of athletic team members), 
degree, awards received, and most recent previous educational institution attended.  

Copies of district policy and implementation procedures are available upon request from the 
superintendent. 

Parents or eligible students may file a complaint with the H.E.W. if they believe their rights, under 
this law, have been violated and efforts to resolve the situation through MCPS appeal channels have 
not proved satisfactory. Complaints should be addressed to F.E.R.P.A., H.E.W., Room 514E, 200 
Independence Avenue SW, Washington, D.C. 20201.



Asbestos Notification
The EPA required schools to look for asbestos building materials in 1987. Valley Heights did such an 
inspection in the spring of 1988 and completed a Management Plan to insure that asbestos is either 
removed or kept from being friable (cannot be crumbled into a powder). The actual removal was 
completed in June of 1989. 

The first three-year re-inspection was mandated and completed in 1992. META, a Lawrence, Kansas 
firm, conducted this reinspection. Rules and regulations changed in three years and the reinspection 
was conducted using the new guidelines. The M.E.T.A. inspector found additional tape in a room that 
houses the air units and related equipment at the gymnasium in Blue Rapids. This tape is identified 
as friable asbestos. This room, which is not accessible to students or the general public, was properly 
posted and, unless we find it necessary to do major work on the equipment, we will continue to 
maintain and monitor this material.

The new guidelines caused those doing re-inspections to report other materials as “suspect”. These 
materials include 9 x 12 floor tile, the glue that holds the floor tile to the floor, the glue that is used 
to fasten floor molding to the wall, certain formica counter tops, etc. The reinspection report does 
indicate we have these materials in various school facilities.

Facilities inspected include the District Office. This particular 
office contains friable asbestos in a closet that houses the 
furnace and hot water heater and is posted as required.

As required, a three-year re-inspection was conducted in March 
of 1995 by Mr. Mike Dalrymple, a licensed professional engineer 
and certified Industrial Hygienist from Topeka, Kansas.  The next 
three-year re-inspection was conducted in December, 1997 by 
Mr. Ray Salmon, a certified industrial hygienist who contracts with 
the North Central Kansas Education Service Center. Mr. Salmon’s 
report did not identify any new materials. As required, the next 
three-year re-inspection was conducted on June 26, 2001 by 
North Central Kansas Education Service Center Environmental 
Compliance Coordinator, Ross Knitter. A re-inspection was 
conducted on October 21, 2004, by Mr. Robert Michael O’Bryan 
of NCKESC. Mr. O’Bryan returned to the district and conducted 
an inspection on April 5, 2007. On April 7, 2010, Mr. Dan Stevens 
of the Southeast Kansas Education Service Center in Girard, 
Kansas, conducted a 3-year inspection and again in April of 2013. 
All inspections and other materials relating to this matter are 
public record and open to patron review at the superintendent’s 
office from 8 am to 4 pm each day school is in session. 



Drug Free Schools  
(JDDA)

Maintaining drug free schools is important in establishing an appropriate learning 
environment for the district’s students. The unlawful possession, use, sale or 
distribution of illicit drugs and alcohol by students on school premises or as a part of 
any school activity is prohibited. This policy is required by the 1989 amendments to the 
Drug Free Schools and Communities Act, P.L.102-226, 103 St.1928.

Student Conduct:   
As a condition of continued enrollment in the district, students shall abide by the terms 
of this policy. Students shall not unlawfully manufacture, distribute, possess or use illicit 
drugs, controlled substances or alcoholic beverages on school district property, or at 
any school activity. Any student violating the terms of this policy shall be reported to 
the appropriate law enforcement officials, and will be subject to any one or more of the 
following sanctions:
   First Offense: A first time violator shall be subject to the following sanctions:
 a. A punishment up to and including long-term suspension;
 b. Suspension from all student activities for a period of not less than one month;
   Second Offense: A second time violator shall be subject to the following sanctions:
    a. A punishment up to and including long-term suspension;
    b. Suspension from all student activities for a period of not less than one   
     semester or four months;
 c. A student placed on long-term suspension under this policy may be 
    readmitted on a Probationary status if the student agrees to complete a drug  
    and alcohol rehab program. (Names of acceptable programs are on file with  
    the board clerk.)
   Third and Subsequent Offense: A student who violates the terms of this policy for the  
   third time, and any subsequent violation, shall be subject to the following sanctions:
 a. A punishment up to and including expulsion from school for the remainder of  
     the school year;
 b. Suspension from participation and attendance at all school activities for the  
     year;
 c. A student who is expelled from school under the terms of this policy may be  
     re-admitted during the term of the expulsion only if the student has completed  
    a drug and alcohol education and rehab program at an acceptable program.

Students who are suspended or expelled under the terms of this policy will be afforded 
the due process rights contained in board policies and K.S.A. 72-8901, et seq. Nothing 
in this policy is intended to diminish the ability of the district to take other disciplinary 
action against the student in accordance with other policies governing student 
discipline. Drug and alcohol counseling and rehabilitation programs are available for 
district students. If the student agrees to enter and complete a drug education or rehab 
program, the cost of such program shall be borne by the student and his or her parents.

A list of available programs, along with names and addressed of contact persons for 
the program is on file with the board clerk. Parents and students should contact the 
directors of the program to determine the cost and length of the program (cf. JCDA and 
JDD). 

A copy of this policy will be provided to all students and the parents of all students. 
Parents of all students shall be notified that compliance with this policy is mandatory. 
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A student shall not knowingly possess, handle or transmit any object that can 
reasonably be considered a weapon at school, on school property or at a school-
sponsored event. This shall include any weapon, any item being used as a weapon or 
destructive devise, or any facsimile of a weapon.

Definition of Weapons and Destructive Devices
As used in this policy, the term “weapon” and/or destructive devise shall include, but not 
be limited to: 
 • Any item being used as a weapon or destructive device;
 • Any facsimile of a weapon;
 • Any weapon which will or is designed to or may readily be converted to expel  
   a projectile by the action of an explosive;
 • The frame or receiver of any weapon described in the preceding example:
 • Any firearm muffler or firearm silencer;
 • Any explosive, incendiary or poison gas, bomb, grenade, rocket having a  
   propellant charge of more than four ounces, missile having an explosive or  
   incendiary charge of more than 1/4 ounce, mine or similar device;
 • Any weapon which will, or which may be readily converted to, expel a  
   projectile by the action of an explosive or other propellant, and which has any  
   barrel with a bore of more than 1/2 inch in diameter;  any combination of parts  
   either designed or intended for use in converting any device into a destructive  
   device intended for use in converting any device into an destructive device  
   described in the two immediately preceding examples, and from which a  
   destructive device may be readily assembled;
 • Any bludgeon, sand club, metal knuckles or throwing stars;
 • Any knife, commonly referred to as a switchblade, which has a blade that  
   opens automatically by hand pressure applied to a button, spring or other  
   device in the handle of the knife, or any knife having a blade that opens or  
   falls or is ejected into position by the force of gravity or by an outward down 
   ward, or centrifugal thrust or movement.
 • Any electronic devise designed to discharge immobilizing levels of electricity,  
   commonly known as a stun gun.

Penalties for Possession
Possession of a firearm or other weapon shall result in expulsion from school for a 
period of one calendar year, except that the superintendent may recommend that this 
expulsion requirement be modified on a case-by-case basis (see JDC). Possession of 
a facsimile of a weapon may result in suspension or expulsion. Expulsion hearings for 
possession of a weapon shall be conducted by the superintendent or superintendent’s 
designee. 

Students violating this policy shall be reported to the appropriate law enforcement 
agency(ies) and if a juvenile, to DCF or the Commissioner of Juvenile Justice.

Approved 7/12/04
  

P

O

L

I

C

I

E

S

USD  
498

WEAPONS  
(JCDBB)



Complaints Regarding Discrimination
The district is committed to maintaining a working and learning environment free from 
discrimination, insult, intimidation, or harassment due to race, color, religion, sex, age, 
national origin, or disability.

Any incident of discrimination, including acts of harassment, shall promptly be reported 
for investigation and corrective action by the building principal or district compliance 
coordinator. Any student or employee who engages in discriminatory conduct shall 
be subject to disciplinary action, up to and including termination from employment or 
expulsion from school.

Discrimination against any student on the basis of race, color, national origin, sex, 
disability, or religion in the admission or access to, or treatment of, in the district’s 
programs and activities, is prohibited. The principal, Shelly Swayne, 2274 6th 
Road, Blue Rapids, KS 66411 at 785 363-2508, has been designated to coordinate 
compliance with nondiscrimination requirements contained in Title VI of the Civil 
Rights Act of 1964, Title IX of the Education Amendments of 1972, Section 504 of the 
Rehabilitation Act of 1973, and the Americans with Disabilities Act of 1990.

Any student who believes that he or she has been discriminated against may file a 
complaint with the building principal, another administrator, the guidance counselor, 
or another certified staff member. Any school employee who receives a complaint of 
discrimination or harassment from a student shall inform the student of the employee’s 
obligation to report the complaint and any proposed resolution of the complaint to the 
building principal. If the building principal is the alleged harasser, the report shall be 
made to the district compliance coordinator. Any student complaint of discrimination 
shall be resolved under the district’s discrimination complaint procedures. (See KN)

Complaints Regarding School Rules
Any student may file a complaint with the principal concerning a school rule or 
regulation as it applies to the student. The complaint shall be in writing, filed within 20 
days following the application of the rule or regulation, and must specify the basis for 
the complaint. The principal shall investigate the complaint and inform the student of the 
resolution within 10 days after the complaint is filed. 
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The Board of Education is committed to providing a positive and productive learning 
and working environment, free from discrimination on the basis of sex, including sexual 
harassment. Sexual harassment shall not be tolerated in the school district. Sexual 
harassment of employees or students of the district by board members, administrators, 
certificated and support personnel, students, vendors, and any others having business 
or other contact with the school district is strictly prohibited.

Sexual harassment is unlawful discrimination of the basis of sex under Title IX of 
the Education Amendments of 1972, Title VII of the Civil Rights Act of 1964, and the 
Kansas Acts Against Discrimination. All forms of sexual harassment are prohibited at 
school, on school property, and at all school-sponsored activities, programs or events. 
Sexual harassment against individuals associated with the school is prohibited, whether 
or not the harassment occurs on school grounds.

It shall be a violation of this policy for any student, employee or third party (visitor, 
vendor, etc.) to sexually harass any student, employee, or other individual associated 
with the school. It shall further be a violation for any employee to discourage a student 
from filing a complaint, or to fail to investigate or refer for investigation, any complaint 
lodged under the provisions of this policy.

Sexual harassment is unwelcome sexual advances, requests for sexual favors and 
other inappropriate oral, written or physical conduct of a sexual nature when made 
by a member of the school staff to a student or when made by any student to another 
student when: (1) submission to such conduct is made, explicitly or implicitly, a term or 
condition of the individual’s education; (2) submission to or rejection of such conduct 
by an individual is used as the basis for academic decisions affecting that individual; or 
(3) such conduct has the purpose or effect of interfering with an individual’s academic 
or professional performance or creating an intimidating, hostile or offensive academic 
environment.  

Sexual harassment may result from verbal or physical conduct or written or graphic 
material. Sexual harassment may include, but is not limited to: verbal harassment 
or abuse; pressure for sexual activity; repeated remarks to a person with sexual or 
demeaning implication; unwelcome touching; or suggesting or demanding sexual 
involvement accompanied by implied or explicit threats concerning a student’s grades, 
participation in extra-curricular activities, etc.

The district encourages all victims of sexual harassment and persons with knowledge 
of such harassment to report the harassment immediately. The district will promptly 
investigate all complaints of sexual harassment and take prompt corrective action to 
end the harassment.

Any student who believes he or she has been subjected to sexual harassment should 
discuss the problem with the principal, another administrator, the guidance counselor, 
or another certified staff member. Any school employee who receives a complaint of 
sexual harassment from a student shall inform the student of the employee’s obligation 
to report the complaint and any proposed resolution of the complaint to the building 
principal. If the building principal is the alleged harasser, the complaint shall be reported 
to the district compliance coordinator. 

Continued next page...
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The building principal or district compliance coordinator shall discuss the complaint 
with the student to determine if it can be resolved. If the matter is not resolved to the 
satisfaction of the student in this meeting, the student may initiate a formal complaint 
under the district’s discrimination complaint procedure. (See KN)

Complaints received will be investigated to determine whether, under the totality of the 
circumstances, the alleged behavior constitutes sexual harassment under the definition 
outlined above. Unacceptable student conduct may or may not constitute sexual 
harassment, depending on the nature of the conduct and its severity, pervasiveness 
and persistence. Behaviors which are unacceptable but do not constitute harassment 
may provide grounds for discipline under the code of student conduct.

An employee who witnesses an act of sexual harassment shall report the incident 
to the building principal. Employees who fail to report complaints or incidents of 
sexual harassment to appropriate school officials may face disciplinary action. School 
administrators who fail to investigate and take appropriate corrective action in response 
to complaints of sexual harassment may also face disciplinary action.

When a complaint contains evidence of criminal activity or child abuse, the building 
coordinator or district coordinator shall report such conduct to the appropriate law 
enforcement or DCF authorities. (See GAAD)

To the extent possible, confidentiality will be maintained throughout the investigation of 
a complaint. The desire for confidentiality must be balanced with the district’s obligation 
to conduct a thorough investigation, to take appropriate corrective action or to provide 
due process to the accused.

The filing of a complaint or otherwise reporting sexual harassment shall not reflect upon 
the individual’s status nor will it affect grades. Any act of retaliation against any person 
who has filed a complaint or testified, assisted, or participated in an investigation of 
a sexual harassment complaint is prohibited. Any person who retaliates is subject to 
immediate disciplinary action, up to and including expulsion for a student or termination 
of employment for an employee.

False or malicious complaints of sexual harassment may result in corrective or 
disciplinary action against the complainant.

Approved 9/14/98
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The Board of Education is committed to providing a positive and productive learning 
and working environment free from discrimination, including harassment, on the basis 
of race, color or national origin or disability. Discrimination or harassment on the 
basis of race, color or national origin (“racial harassment”) or on the basis of disability 
(“disability harassment”) shall not be tolerated in the district. Racial or disability 
harassment of employees or students of the district by board members, administrators, 
certificated and support personnel, students, vendors, and any others having business 
or other contact with the school district is strictly prohibited.

Racial harassment is unlawful discrimination on the basis of race, color or national 
origin under Titles VI and VII Civil Rights Act of 1964, and the Kansas Acts Against 
Discrimination. Disability harassment is unlawful discrimination on the basis of disability 
under Section 504 of the Rehabilitation Act of 1973 and the Americans With Disabilities 
Act.  All forms of racial or disability harassment are prohibited at school, on school 
property, and at all school sponsored activities, programs or events. Racial or disability 
harassment against individuals associated with the school is prohibited, whether or not 
the harassment occurs on school grounds.  

It shall be a violation of this policy for any student, employee or third party (visitor, 
vendor, etc.) to racially harass any student, employee, or other individual associated 
with the school. It shall further be a violation for any employee to discourage a student 
from filing a complaint, or to fail to investigate or refer for investigation, any complaint 
lodged under the provisions of this policy.

Racial Harassment is racially motivated conduct which:
1. Affords a student different treatment, solely on the basis of race, color or national 

origin, or disability in a manner which interferes with or limits the ability of the 
student to participate in or benefit from the services, activities or programs of the 
school;

2. Is sufficiently severe, pervasive or persistent so as to have the purpose or effect of 
creating a hostile academic environment; or

3. Is sufficiently severe, pervasive or persistent so as to have the purpose or effect 
of interfering with a student’s academic performance or ability to participate in or 
benefit from the services, activities or programs of the school. Racial or disability 
harassment may result from verbal or physical conduct or written graphic material.

The district encourages all victims of racial or disability harassment and persons with 
knowledge of such harassment to report the harassment immediately. The district will 
promptly investigate all complaints of racial or disability harassment and take prompt 
corrective action to end the harassment.

Any student who believes he or she has been subject to racial or disability harassment 
or has witnessed an act of alleged racial or disability harassment, should discuss the 
alleged harassment with the building principal, another administrator, the guidance 
counselor, or another certified staff member. Any school employee who receives a 
complaint of racial or disability harassment from a student shall inform the student of 
the employee’s obligation to report the complaint and any proposed resolution of the 
complaint to the building principal.

Continued next page...
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If the building principal is the alleged harasser, the complaint shall be reported to the 
district compliance coordinator. The building principal shall discuss the complaint 
with the student to determine if it can be resolved. If the matter is not resolved to the 
satisfaction of the student in this meeting, the student may initiate a formal complaint 
under the district’s discrimination complaint procedure (See KN).

Complaints received will be investigated to determine whether, under the totality of 
the circumstances, the alleged behavior constitutes racial or disability harassment 
under the definition outlined above. Unacceptable student conduct may or may not 
constitute racial or disability harassment, depending on the nature of the conduct and 
its severity, pervasiveness and persistence. Behaviors which are unacceptable but do 
not constitute harassment may provide grounds for discipline under the code of student 
conduct. The discipline of a student for violation of any provision of the code of student 
conduct may be enhanced if the conduct is racially or disability motivated.

An employee who witnesses an act of racial or disability harassment shall report the 
incident to the building principal. Employees who fail to report complaints or incidents 
of racial or disability harassment to appropriate school officials may face disciplinary 
action. School administrators who fail to investigate and take appropriate corrective 
action in response to complaints of racial or disability harassment may also face 
disciplinary action.

When a complaint contains evidence of criminal activity or child abuse, the compliance 
coordinator shall report such conduct to the appropriate law enforcement or DCF 
authorities. (See GAAD)  

To the extent possible, confidentiality will be maintained throughout the investigation of 
a complaint. The desire for confidentiality must be balanced with the district’s obligation 
to conduct a thorough investigation, to take appropriate corrective action or to provide 
due process to the accused.

The filing of a complaint or otherwise reporting racial or disability harassment shall not 
reflect upon the student’s status or grades. Any act of retaliation against any person 
who has filed a complaint or testified, assisted, or participated in an investigation of a 
racial or disability harassment complaint is prohibited.  Any person who retaliates is 
subject to immediate disciplinary action, up to and including expulsion for a student or 
termination of employment for an employee.

False or malicious complaints of racial or disability harassment may result in corrective 
or disciplinary action against the complainant.

A summary of this policy and related materials shall be posted in each district facility. 
The policy shall also be published in student, parent and employee handbooks as 
directed by the district compliance coordinator. Notification of the policy shall be 
included in the school newsletter or published in the local newspaper annually.

Approved: 9/14/98  7/18/13
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