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Paraprofessional Tuition Reimbursement Procedures 

District 158 encourages, but does not require, paraprofessionals to pursue Associate’s or 

Bachelor’s degrees. Therefore, offers a Tuition Reimbursement program to assist you in this 

process.   

After completing a degree through this program, you would be eligible to request a salary 

increase in accordance with the enhanced salary schedule for Paraprofessionals who possess 

specified degrees. 

Additionally, achieving a degree may also lead to advancement to certified positions within the 

District, if certain licenses (e.g. teaching, etc.) are obtained. 

The process includes: 

• College, degree, and program must be pre-approved by the Superintendent before 

starting. Courses or programs started without pre-approval will not be reimbursed; 

courses must be attributable to an Associate’s or Bachelor’s degree through an 

accredited college/university. 

o Approval Form available on www.d158.net under Employee Resources. 

• Up to 12 semester hours of college credit may be reimbursed for the 2022-2023 school 

year; Associate’s degree courses may be reimbursed at a rate equivalent to the in-

district tuition of South Suburban Community College (currently $152.00); Bachelor’s 

degree courses may be reimbursed at the undergraduate resident tuition rate of 

Governors State University (currently $313.00). Fees up to $100 per course may also be 

reimbursed.  

• You do not have to attend South Suburban or GSU for this, however, if the cost of 

tuition is higher than the rates above, you would be responsible for the difference 

• Paid release time (e.g. for classes, clinical experiences, student teaching, etc.) would not 

be provided through this program - this only applies toward class tuition. 

• Receipts of tuition paid and grades of "B" or better (with not more than two "C" grades 

in the program) would be required to issue reimbursement. 

• If pursuing a Bachelor’s degree under this program, it would be expected that you would 

also apply for and receive a substitute teaching certificate; if this step is not completed, 

tuition reimbursement (including any already paid) and salary advancement may be 

adjusted to the Associate’s degree level and rates. 

• Upon tuition being reimbursed for each class, you must work for the District for a 

minimum of three (3) years from the date of reimbursement. If you separate from 

District 158 prior to that time (regardless of the reason), this money must be paid back 

and/or will be deducted from your pay.  This would be determined on a course-by-

course basis. 

Please contact Human Resources with additional questions. 

http://www.d158.net/

