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The School Resource Offlcer supports and facilitates the educational process W|th|n the Bishop Unified
School District by providing a safe and secure environment through establishing and building meaningful
relationships with students and staff and proactively interacting with the school community to ensure the
enforcement of city and state laws, preservation of public order, protection of life and the prevention,
detection, or investigation of crime. The incumbent will work effectively with students, parents, school
personnel, and community agencies to support teaching and learning in the schools. The School Resource
Officer will patrol district property to protect students, staff, and visitors from physical harm and prevent loss
to district property resulting from criminal activity.
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Personal and Professmnal Responsibilities
1 Adapt to a school environment and maintain a commitment to ongoing professional development in
" | working with youth and in @ school environment.
2. Investigate criminal activity committed on or adjacent to school property.
Act as a liaison resource to the principal investigating criminal law violations occurring in the school
or on school property.

Attend parent, faculty, student, youth accountability board, and other organizational meetings as
requested by the school administration and approved by the SRO supervisor.
Assist other law enforcement officers with outside investigations concerning students attending the

school system.
Prevent juvenile delinquency through close contact with students and school personnel.
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7. | The SRO will coordinate enforcement details targeting truancy.

8 Will coordinate enforcement details targeting violence, racial conflict, and drug activity.

9. Keep accurate, legible records and repons.

Maintain professional responsibility to serve as a positive role model to students, especially in terms
of appropriate attitudes and respect.
11. | Establish a trusting channel of communication with students, staff, and patrons

12. | Testify in Board of Education hearings, court, and other legal proceedings.

Alert school administration and appropriate law enforcement agencies of potential problems in the

school and community before they occur.
14. | Divert Juveniles from criminal activity and when possible, out of the criminal justice system.

15 Refrain completely from functioning as a school disciplinarian. The SRO is not to be involved in the
" | enforcement of disciplinary infractions that do not constitute violations of the law.

16. | A major function of the SRO is educating adolescents about the harms of tobacco use.

Create tobacco education programs to share at school assemblies, special events, and other
platforms within the community.

18 Host tobacco educational programs for local retailers, educating of tobacco laws and negative health
" | effects of tobacco on adolescents.

19. | Organize and implement Shoulder Tap operations, as well as other enforcement operations.

20. | Provide ongoing tobacco related training and other tasks that fall within the Tobacco Grant Program.




Generl,utyurs will be on school dg school hours. A modified work schedule will be
utilized on days of significant evening events (i.e. athletic events, dances, and graduation exercises).
Attend away events as requested by school administration and upon approval.

The SRO assignment is a uniform detail, alternate uniforms will be permitted for special details and
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agreed upon by the SRO supervisor.

Generally, the shift will be an 8 hours day — Monday through Friday

The SRO must schedule vacations and personal time off periods longer than two days during non-
school periods of time.

May be re-assigned to other duties on a temporary basis during school holidays, vacations, or police

emergencies.

The SRO assignment receives Special Pay of 3% per the BPOA MOU, no additional special pay is

associated with this assignment.
This general job description most likely will be defined further in the final MOU with the school district
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Adaptability and flexibility Emotional stability & maturity

Personal integrity & ethical conduct Sound judgement and decision-making

Ability to conform to organizational goals and objectives in a positive manner




AGREEMENT BETWEEN THE CITY OF BISHOP
AND THE BISHOP UNIFIED SCHOOL DISTRICT
TO PARTICPATE IN THE SCHOOL RESOURCE OFFICER PROGRAM

THIS AGREEMENT, entered into this th day of February, 2020, by and between the CITY of
BISHOP, a municipal corporation (CITY), and the BISHOP UNIFIED SCHOOL DISTRICT, a
political subdivision of the State of California (DISTRICT), is made in light of the following:

MISSION STATEMENT

It is the stated goal of this AGREEMENT to have a working partnership between the City and the
District to provide a safe and secure learning environment for all students and to encourage a
positive learning experience.

RECITALS

A. CITY is a municipal corporation duly organized and validly existing under the Constitution
and the laws of the State of California.

B. DISTRICT is a political subdivision of the State of California located in Inyo County,
California, and is organized and exists pursuant to the laws of the State of California.

C. DISTRICT needs special services available through the School Resource Officer
Program.

D. DISTRICT is authorized to enter into this AGREEMENT pursuant to the laws of the State
of California.

E. CITY employs sworn peace officers specially trained, experienced, and competent to

provide law enforcement, and CITY is willing to provide law enforcement as described
herein to DISTRICT on the terms and in the manner provided in this AGREEMENT.

AGREEMENT
NOW THEREFORE, CITY and DISTRICT agree as follows:
1. TERM

The term of this AGREEMENT shall commence February__ th, 2020. This
AGREEMENT shall expire on June 30, 2023.
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2. CITY SERVICES

SRO MOU 2

a. Services — General. CITY will provide one (1) full time sworn officer with the

Bishop Police Department to function as a School Resource Officer (SRO). The
SRO shall perform services under the supervision and control of the Bishop Chief
of Police (Chief of Police). The type and manner of performance of the Services
should promote safety in the learning environment. The Services contemplated by
this AGREEMENT focus on District school sites and associated locations relevant
to the SRO grant objectives.

Services — Mandatory. CITY shall perform the following services:

i. Establish and maintain a liaison between DISTRICT personnel, Bishop Police
Department personnel, and elements of the juvenile justice system.

ii. Serve as a resource to DISTRICT employees such as administrators, faculty,
and security personnel as well as students and their parent(s) / guardian(s) on
all law enforcement-related issues including crime prevention and
investigations.

iii. Perform other duties as set forth in the SRO Job Description.
(Attachment 1).

DISTRICT DUTIES

In addition to other duties specified in this AGREEMENT, DISTRICT shall do the
following:

Staff Liaison. DISTRICT will designate a staff member to serve as liaison to the
Bishop Police Department to facilitate communication between DISTRICT
personnel and the SRO and coordinate the SRO’s activities with DISTRICT
activities and events.

District Personnel — Cooperation. DISTRICT personnel shall cooperate with the
SRO to facilitate his/her performance of Services pursuant to this AGREEMENT.

OPERATIONAL PROCEDURES

a. Uniformed officer. The SRO will perform his/her duties in a police uniform

approved by the Chief of Police. This uniform will include approved safety
equipment.



b. Services — Timing. CITY shall provide the one (1) full time SRO to DISTRICT with

the SRO generally providing Services on days when school is in session. The
hours of the SRO are flexible to meet the needs of activities at the schools.

5. FUNDING

a. Personnel. City is required to maintain one (1) full time sworn SRO to provide the

Services required by this AGREEMENT.

Funding of Personnel. CITY, with assistance of the District, shall determine the
SRO to perform the Services. Commencing with this AGREEMENT, the DISTRICT
will not be responsible for any portion of the salary and/or benefits of the SRO
provided by the CITY with this AGREEMENT for the first three years.

The DOJ Tobacco Grant will fund the following dates:

Year 1: December 1, 2019 through June 30, 2020;
Year 2: July 1, 2020 through June 30, 2021,
Year 3: July 1, 2021 through June 30, 2022.

The fourth year of this AGREEMENT (July 2022/ June 2023) will be funded by the
CITY, DISTRICT, and Inyo County Board of Education (ICOE). Each will pay 1/3
of salary and benefits for the SRO.

The CITY, DISTRICT, AND ICOE are responsible for funding the following dates:
Year 4: July 1, 2022 through June 30, 2023.

6. DISMISSAL AND REPLACEMENT
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In the event that the Superintendent of the DISTRICT believes the SRO is not
effectively or proficiently performing his/her duties or responsibilities, the
DISTRICT Superintendent may notify the Chief of Police in writing of the reasons
the SRO is not effectively or proficiently performing his/her duties or
responsibilities, and may also recommend that the SRO be removed from campus.
Within ten (10) school days of such notice, the Chief of Police or a member of his
Command Staff shall meet with the SRO and the DISTRICT Superintendent and
attempt to mediate or resolve any problems which may exist. If, after reasonable
attempts are made to mediate and resolve any issues that may exist but without
resolution, the SRO shall be removed from the program at the request of the
Superintendent.

The Chief of Police at his/her discretion may dismiss or reassign the SRO based
on department rules, regulations, administrative reasons, and/or department
directives, or when it is in the best interest of the Bishop Police Department to do
so.
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In the event of resignation, dismissal, or reassignment of the SRO, or in the case
of long-term absence by the SRO, the CITY shall provide a temporary replacement
of the SRO, and a permanent replacement for the SRO shall be made as soon as
practical.

TERMINATION

DISTRICT or CITY may terminate this AGREEMENT any time after the Effective Date,
by giving a sixty (60) day written notice to the other party. CITY shall continue to
provide Services after notice of termination and during the sixty (60) day notice period
unless DISTRICT, in the notice, requests CITY not perform Services. The notice shall
be deemed given when personally delivered to the DISTRICT or CITY representative
or three (3) days after the date the notice is deposited in the United States mail, first-
class postage paid, and addressed to the appropriate representative as specified in
this AGREEEMENT.

INDEMNIFICATION

a. District Obligations. DISTRICT agrees to defend, indemnify and hold CITY, its
elected and appointed officials, officers, and employees harmless against and from
any and all losses, claims, actions, damages, expenses or liabilities, including
reasonable attorney’s fees, arising out of or in any way connected with the District’s
negligent performance of this AGREEMENT. DISTRICT assumes workers’
compensation liability for injury or death of its officers, agents, employees and
volunteers, and assumes no workers’ compensation responsibility for the elected
and appointed officials, officers, and employees of the CITY.

b. City’s Obligation. CITY agrees to defend, indemnify and hold DISTRICT, its
officers, agent, employees and volunteers harmless against and from any and all
losses, claims, actions, damages, expenses or liabilities, including reasonable
attorney’s fees, arising out of or in any way connected with City’s negligent
performance of this AGREEMENT. CITY assumes workers’ compensation liability
for injury or death of its elected and appointed officials, officers, and employees,
and assumes no workers’ compensation responsibility for the officers, agents,
employees and volunteers of the DISTRICT.

9. ASSIGNMENT
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This AGREEMENT may not be assigned or transferred by either Party without the
express written consent of the other Party.



10. NOTICE / REPRESENTATIVES

The CITY and DISTRICT have designated the following representatives to receive
notices and act in their agency’s behalf in the administration of this AGREEMENT.

CITY Chief of Police
Bishop Police Department 207 W. Line Street

Bishop, CA 93514
DISTRICT Superintendent
Bishop Unified School District 301 N. Fowler Street
Bishop, CA 93514
11. NO THIRD-PARTY BENEFICIARY

This AGREEMENT, including, but not limited to, the indemnification provisions, is for
the benefit of the Parties only and does not create, nor is it intended to create, any
benefit or liability to third parties.

IN WITNESS THEREOF, the Parties have caused this AGREEMENT to be executed.

Chair of the Bishop School Board Bishop City Administrator
Bishop Union Superintendent of Schools Bishop Chief of Police
Inyo County Superintendent of Schools Bishop City Attorney

Attachment: SRO Job Description
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