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July 25, 2022

Dear WUSD Families:

Welcome back for the 2022-23 school year. We are happy to have
you and are excited for the year to come. This letter is to update you
on the current status of COVID-19, and the protocols in effect for the
coming school year.

COVID-19 is still an active disease in our county and community.
Though current variants are seemingly less severe, they are highly
transmissible, and regardless of rules or guidelines, it should be
assumed that the possibility of infection exists in almost every setting
where people gather, including schools.

While most mandates for students in TK-12 have become guidelines,
we would strongly urge that families consider following these best
practices:

● If your child is ill and displaying symptoms, keep them home
and test.

● Assume your child has had a COVID exposure, even though
we are no longer making individual notifications of exposure.
The state assumption is that any people in a congregate
setting like a school are exposed. We will no longer be sending
home individual or class notifications of exposure for this
reason.

● Fever, vomiting/diarrhea, and green or yellow mucous have
always been considered exclusionary symptoms (in other
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words, please keep your child home if they have them), but in the era of COVID,
sore throat, significant cough and headache, should also be considered
exclusionary symptoms.

● If your child is symptomatic but doesn’t test positive on the first day of symptoms,
be aware that even symptomatic people can take 3-5 days to have a positive
test. Consider keeping your student home until at least a negative test on day
three.

● Please notify your school site if your child is proven to have COVID, so that we
can notify staff.

● Please consider keeping your child home for at least five days, and if after five
days if their symptoms are not abating and/or they are still testing positive,
please keep them home until they test negative or for ten days. (This was the
formerly mandated isolation protocol, which is now a guideline).

This information can also be found at our COVID portal at
https://sites.google.com/wusd.org/covid19/covid-information?authuser=0

While we understand that these things are no longer mandated, we urge that you
strongly consider following them, for the simple reason that while mandates have largely
disappeared for students, they have not for staff. OSHA still requires that staff test,
isolate, quarantine, and not come to work following infection/symptoms. (Staff must stay
home for a minimum of five days following onset of symptoms, and if they are still
testing positive or symptoms have not significantly abated on day five, must continue to
stay home for 10 days).

In addition to our very human desire to protect our staff, we also expect substitute and
staffing shortages to continue county-, state-, and nation-wide. Having our teachers and
staff in their classrooms and on their school sites is what allows us to offer “best, first
instruction,” the cornerstone of education. Continued COVID infections of staff will
prevent that, and potentially impact the education your children receive.

A few more points:

● Please keep in mind that the “protection” window of a previous COVID infection
seems to be getting smaller with each new variant. The current Omicron BA.5
variant’s window is only 28 days, down from 90 days for previous versions. Do
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not assume that because someone has had COVID, that they can’t have it again.
Testing is the best way to monitor your family and prevent exposing others.

● Please remember to exercise patience and kindness, especially towards staff.
Last school year we had a significant team of people focused only on COVID
mitigation. This year we no longer have a “COVID staff. All of us want to focus on
running our schools, but realistically, COVID will continue to be an issue for the
foreseeable future. Everyone is doing their best to change and adapt, so please
consider that everyone is doing their best in an ever-changing and challenging
circumstance. Choose kindness.

● Last year, guidance and mandates changed frequently, causing confusion not
just for families, but for us, as we attempted to implement changes that
happened at times on a weekly basis. Given the continued high levels of
transmission and infection in our county and the state, we think it is likely that
guidelines and mandates will likely continue to change and alter this year as well.
We are legally bound to follow and implement any mandates from state and local
health authorities. Please remember to be understanding and patient as we do
that. Again, choose kindness.

● While no longer mandated, masking and frequent hand washing/sanitization
continue to be excellent mitigation methods for stopping the spread of COVID-19.
Masks will still be provided by the District as needed.

We are looking forward to a great school year! We thank you for working with us to
make that happen for all of our students and staff.

Pete Sullivan
Director of Human Resources
WIndsor Unified School District
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