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Introduction 

The Strengthening Career and Technical Education for the 21st Century Act (Perkins V) 
requires all eligible recipients of Perkins V funds to complete a Comprehensive Local 
Needs Assessment (CLNA) and use that information to develop the eligible recipient’s 
local application plan. One of the most significant changes within the Perkins V federal 
legislation is the introduction of the CLNA. Conducting the CLNA is described under 
Perkins V subsection 134(c), and developing the local application is described in Perkins 
V subsection 134(b). The CLNA must be completed by eligible grant recipients of Perkins 
V funds at the beginning of the grant period and updated at least once every two years. 

Perkins V requires eligible grant recipients to use a data-driven decision-making process 
on local planning and spending on career technical education (CTE). The CLNA is a 
review of a number of elements, including student performance data, especially gaps 
among sub-groups of special population; labor market needs; educator development; 
equity and access for special populations, and program size, scope and quality. To 
validate the information obtained through the CLNA, an eligible Perkins V grant recipient 
shall involve a diverse body of stakeholders, including, at a minimum—secondary and 
postsecondary educators, business and industry partners, parents and students among 
others. More importantly, local planning, program, and funding decisions must be based 
on the CLNA with the primary purpose of improving overall performance and reducing 
performance gaps between different special population subgroups. 

The goal of the CLNA is to help educators identify, understand, and prioritize the needs 
that districts and schools must address to improve performance and decrease 
performance gaps. Identifying priority needs is the first in a series of closely tied steps 
that also include understanding root causes that contribute to the areas of need, selecting 
evidence-based strategies that address those areas, preparing for and implementing 
selected strategies, and evaluating whether those strategies are addressing improvement 
needs and achieving desired results. 

Directions: Each question below is meant to be a concise and complete1 summary of 
the CLNA developed by each local educational agency (LEA). The “Workbook to 
Accompany the CLNA Reporting Template” offers a more in-depth exploration of each 
question from the “CLNA Reporting Template” to guide and inspire LEAs as they engage 
their required stakeholders in the construction of their CLNA. Each section is based on a 
separate requirement from the Perkins V law, Section 134, (b) (1–9) and subsection c, of 
what must be contained in a CLNA and a local Perkins application. 

The responses from the seven questions in the “CLNA Reporting Template” and the 
subsequent eight questions in the “Meeting the Perkins V Local Application 
Requirements” are required to be: 
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(1) Included in the annual Perkins renewal application via the California 
Department of Education’s (CDE) online Program Grant Management System, 
Section IV, 

(2) Printed and signed by the LEA Perkins Coordinator and Stakeholder/CTE 
Advisory Committee Chairperson, to be kept on file and available for 
compliance reviews, reviews, complaint investigations, or audits, along with 
all other evidence of a complete CLNA process.2   

                                                           
 

1. Each line item in the LEA’s Perkins budget must serve one of the needs or strategies 
the eligible grant recipient lists below.  
2. Evidence includes such documentation as a completed “Workbook to Accompany the 
CLNA Reporting Template,” meeting agendas, notes, copies of handouts shared, a list 
of participants (names, Institution, title, phone, and email), minutes and sign-in sheets. 
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HUSD Non-Discrimination Statement 
 
This policy applies to all acts related to school activity or school attendance occurring 
within a school under the jurisdiction of the Superintendent of the school district. The 
Governing Board prohibits at any District school or school activity, unlawful discrimination, 
harassment, intimidation, and bullying of any student based on the student's race, color, 
ancestry, national origin, ethnic group identification, age, religion, marital or parental 
status, physical or mental disability, sex, sexual orientation, gender, gender identity, or 
gender expressions; the perception of one or more of such characteristics; or association 
with a person or group with one or more of these actual or perceived characteristics. 
Prohibited discrimination, harassment, intimidation, or bullying includes physical, verbal, 
nonverbal, or written conduct based on one of the categories listed above that affects a 
student's ability to participate in or benefit from an education program or activity; creates 
an intimidating, threatening, hostile, or offensive education environment; has the effect of 
substantially or unreasonably interfering with a student's academic performance; or 
otherwise adversely affects a student's educational opportunities. The Board also 
prohibits any form of retaliation against any student who files a complaint or report 
regarding an incident of discrimination, harassment, intimidation, or bullying. 
 
For violations, contact:                                                                                                                                                                                     
Donald Wilkinson 
Director, Student Services and Title IX Coordinator                                                                                
15576 Main Street,  
Hesperia, CA 92345 
(760) 244-4411, ext. 7316 
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Career Technical Education Civil Rights Annual Public Notification 
 
Purpose: Prior to the beginning of each school year, recipients must advise students, 
parents, employees, and general public that all vocational or Career 
Technical Education (CTE) opportunities will be offered regardless of race, 
color, national origin, sex, or disability. 
 
Notification:  
This CTE Non-Discrimination policy applies to all acts related to school activity or school 
attendance occurring within a school under the jurisdiction of the Superintendent of the 
school district. The Hesperia Unified School District Governing Board prohibits at any 
District school or school activity, unlawful discrimination, harassment, intimidation, and 
bullying of any student based on the student's race, color, ancestry, national origin, ethnic 
group identification, age, religion, marital or parental status, physical or mental disability, 
sex, sexual orientation, gender, gender identity, or gender expressions; the perception of 
one or more of such characteristics; or association with a person or group with one or 
more of these actual or perceived characteristics. Prohibited discrimination, harassment, 
intimidation, or bullying includes physical, verbal, nonverbal, or written conduct based on 
one of the categories listed above that affects a student's ability to participate in or benefit 
from an education program or activity; creates an intimidating, threatening, hostile, or 
offensive education environment; has the effect of substantially or unreasonably 
interfering with a student's academic performance; or otherwise adversely affects a 
student's educational opportunities.  
 
The Board also prohibits any form of retaliation against any student who files a complaint 
or report regarding an incident of discrimination, harassment, intimidation, or bullying. 
Furthermore, all of HUSD District’s Vocational or Career Technical Education (CTE) 
opportunities will be offered regardless of race, color, national origin, sex, or disability. 
Lack of English language skills will not be a barrier to admission and participation in CTE 
programs at HUSD. 
 
 
HUSD will not deny access to CTE and academic programs or courses to students with 
a disability on the basis that employment opportunities in any occupation or profession 
may be more limited for disabled persons than for nondisabled persons. See below for 
CTE program offerings. 
 
 
For violations, contact:                                                                                                                                                                                     
Donald Wilkinson, Director, Student Services and Title IX Coordinator                                                                                
15576 Main Street, Hesperia, CA 92345; (760) 244-4411, ext. 7316 
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CLNA Reporting  

Summarize the identified needs and strategies generated in the eligible grant recipient’s 
stakeholder consultation committee as they relate to each required element of the eligible 
grant recipient’s CLNA: 

1. Section 134(c)(d)(e): Stakeholder Consultation on the CLNA, Dates, Content, and 
Membership: 

a) What was the date of the eligible grant recipient’s most recent district-wide 
CTE Advisory or Stakeholder Engagement meeting that served as the source 
for constructing the LEA’s CLNA? 

The district-wide Stakeholder Consultation also known as the CTE advisory 
meeting serving as the source for this CLNA was held virtually and in partnership 
with the Mountain Desert Career Pathways (MDCP) and in coordination with other 
member districts on February 15, 2023. The CLNA presented at this meeting was 
an updated version of the 2022 CLNA originally approved on April 25, 2022. Prior 
to these meetings, CTE pathway data and the CTEIG Self Review Rubric results 
were shared electronically with stakeholders for their review and input. In addition, 
through the course of the 2022-23 school year, HUSD in partnership with the 
Mountain Desert Career Pathways (MDCP) held an advisory meeting for each 
industry sector within HUSD’s CTE pathway offerings. The qualitative and 
quantitative data collected from these advisory meetings were also used in the 
CLNA process. 

 
b) The basis for that meeting should have included a discussion/agreement of 

the eligible grant recipient’s Perkins V accountability indicators plus a self-
evaluation, as detailed in the “Workbook to Accompany the CLNA Reporting 
Template.” Was the eligible grant recipient’s previous self-evaluation based 
on the Carl D. Perkins Career and Technical Education Act of 2006 (Perkins 
IV) “11 Elements of a High-Quality CTE Program” aka the “CTE Self-Review,” 
the CTEIG Self Review Rubric, or Workbook to Accompany the CLNA 
Reporting Template? How will the eligible grant recipient move towards the 
12 Essential Elements of a High-Quality College and Career Pathway, which 
are supported by the Guiding Policy Principles to Support Student-Centered 
K–14+ Pathways, established by the California Workforce Pathways Joint 
Advisory Committee (CWPJAC)? The Guiding Policy Principles to Support 
Student-Centered K–14+ Pathways can be found on the CWPJAC’s web page 
at, https://www.cde.ca.gov/ci/ct/gi/guidingpps.asp. Explain/describe. 

HUSD utilized a stakeholder guided self-review process to evaluate the CTE 
programs of study and their aligned to and validated by local workforce needs and 
economic priorities with resources being allocated towards pathways and 
programs of study that lead to high-skill, high-wage, and in-demand occupations 
and activities that address equity and opportunity gaps. Specifically, the self-
evaluation component of the district-wide CTE advisory meeting was based both 

https://www.cde.ca.gov/ci/ct/gi/guidingpps.asp
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on the 12 Essential Elements for a High-Quality College and Career Pathway and 
the CTEIG Self Review Rubric. Moreover, a copy of the CTEIG Review Rubric and 
the Perkins Student Performance Indicators were shared with the participating 
stakeholders prior to the advisory for review and input. 

c) What is the date of the eligible grant recipient's next district-wide CTE 
Advisory or Stakeholder Engagement meeting that will review, evaluate, & 
identify needs per Section 134(c), Comprehensive Needs Assessment, and 
Section 134(e), Continued Consultation? 

The next district-wide CTE Advisory meeting also known under Perkins V as the 
Stakeholder Consultation to review, evaluate, and identify needs per Section 
134(c), Comprehensive Needs Assessment, and Section 134(e), Continued 
Consultation is scheduled for Spring, 2024. In addition, HUSD will continue to 
schedule and hold an individual advisory meeting specific to each industry sector 
for the 2023-24 school year. Both the district-wide and individual industry sector 
advisory meetings will be held with the MDCP and partnering districts. 
 

d) For the meeting reported in question 1A, were all required categories of 
stakeholders present?  If not, list which categories of stakeholders were 
missing and describe the effort in getting them there. What will be done to 
ensure they will be present for the next stakeholder engagement meeting to 
update the CLNA and to evaluate the effectiveness of previous strategies 
chosen? 

In an effort to ensure all required categories of members as identified in P5 
§134(d), participated in the Stakeholder Consultation per section 134(d), HUSD 
partnered with the MDCP to directly invite and follow up on invites with various 
stakeholders to participate in the district-wide CTE Advisory / Stakeholder 
Consultation. Invites were issued using various methods, some of these methods 
include but are not limited to email, calendar invite, phone call, and face to face 
discussions, and posts through district social media platforms. The MDCP also 
sent out invites using a web-based system to track invites and responses creating 
an electronic avenue to funnel communication to invitees. In accordance with, 20 
U.S.C. § 2354 (b)(5), HUSD invited and engaged parents, students, academic and 
CTE teachers, faculty, administrators, career guidance and academic counselors, 
representatives of business and industry, labor organizations, representatives of 
special populations, representatives of the Economic Development Department 
(EDD) and other interested individuals in the development, implementation, and 
evaluation of HUSD CTE programs and the CLNA process. These stakeholders 
were invited to participate in a CTE program survey overview prior to participating 
in the District-wide CTE Advisory meeting / Stakeholder Consultation held in 
partnership with the MDCP on February 15, 2023. Equally important, with the 
recommendation of HUSD’s College and Career Readiness Coordinator and in 
alignment with EC § 8070, the HUSD governing board appointed a career technical 
education advisory committee to develop recommendations on the CTE program 
and to provide a liaison between the district and potential employers. The 
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committee consist of one or more representatives of the general public 
knowledgeable about disadvantaged students, students, teachers, business, 
industry, school administration, and the field office of the Workforce Development 
Board. This committee meets annually as an integral component of the 
stakeholders participating in the district-wide CTE Advisory / Stakeholder 
Consultation and CLNA process. 

2. Section 134(c)(2)(A): Student Performance on Required Performance 
Indicators (Disaggregated) 

i. Responses must include a description of which of the seven required evaluative data “Indicators” 
from Section 3 in which the LEA has not made progress towards meeting the State Determined 
Performance Levels (SDPLs). 

ii. For each of those “Indicators,” list the strategies for improvement that have been in place for three or 
more years, and describe how the LEA will change those strategies in order to meet the SDPLs. 

iii. Finally, include a description of any other performance metrics used by the LEA, quantitative or 
qualitative, by which to measure and track improvements to the LEA’s CTE program and summarize 
the LEA’s performance across those metrics. 

HUSD utilized student performance data from the Perkins Student Performance 
Indicators, CCI data, CTE Pathway data included in this document to guide an impactful 
data-driven and inclusive CLNA with a goal of improving both systems and programs. 
Below is a summary of the data as it pertains to strengths and gaps. 

HUSD Strengths that were identified in the CLNA regarding student performance: 
• The number of concentrators and/or completers designated as English Learners 

increased for a third straight year.  CALPADS reported #4 EL completers in 2018-
19 and has increased by #5 from the previous year to #58 in 2021-22.   

• The number of concentrators and/or completers designated as Nontraditional has 
improved significantly from a low of #12 in 18-19 to #57 in 2021 and more than 
doubling to #124 in 2022. 

• The number of concentrators and/or completers designated as Students With 
Disabilities has increased significantly from #38 in 2021 to #57 in 2022.   

• The overall number of concentrators and/or completers continues with the positive 
trends: #54 in 18-19, #317 in 20-21, and #403 in 2022.  Projected completers for 
2023 is near #600. 

• SWD and Economically Disadvantaged students earned college credit at a rate 
consistent or slightly better than the overall rate with 60% of SWD and 73% of 
Economically Disadvantaged earning credits in 2022.   

• The number of students across all grades completing a CTE pathway increased 
• 15% increase to 66% of all students attained a post-secondary credential.  SWDs 

increased to 63% and EL from 32% to 45% in 2022.  Economically Disadvantaged 
outpaced all groups with 73% attaining a recognized Postsecondary Credential.    

• A total of #950 Industry Credentials were awarded to students across all grade 
levels in 2022. 

• Enrollment in all CTE pathways has increased from #1980 in 2021 to #3035 in 
2022.  

• The number of Dual Enrollment courses increased from 26 (20/21) to 54 (21/22). 
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• Articulated courses increased from 12 in 19/20 to 26 in 20/21 to a total of 37 
courses articulated in the 21/22 school year.   

• Approximately 30% of middle school students are participating in a middle school 
CTE exploration course. 

HUSD Gaps that were identified in the CLNA regarding student performance: 
• The number of students receiving articulated college credit for successful 

completion of a CTE course decreased since the 2021 high of 88% to 60% in 2022.   
• Students outside of special populations are not attaining industry credentials at the 

same rate as our special population. 
• Students with disabilities are underrepresented in some CTE pathways and 

homeless are underrepresented in CTE regardless of pathway. 
• The CTE Pathway Completion rates for male students continues to lag behind the 

rate for females in most pathways. 
• Internal data reporting continues to be an issue with the district SIS system and 

CALPADS reporting.   
 

What subpopulation of students could benefit from additional evidence-based 
services/supports? 

• While course enrollment as concentrators and completers has increased across 
all special population sub groups at each high school there is still a need to further 
increase special population enrollment and more importantly successful completion, 
particularly foster, homeless, and SWDs in pathways and industry certifications.   
• The data suggests EL, Homeless, Foster Youth, disabled, and Non-Traditional 
students would benefit from additional evidence-based services and supports and 
program awareness including participation in activities within the continuum of WBL. 

HUSD Strategies: 

• For the 2023-24 school year HUSD will continue to prioritize identifying and 
implementing strategies to increase the accuracy of data reporting. 

• Continue to identify and implement research-based strategies that have shown 
to contribute to positive trends in supporting EL, Disabled, Homeless, Foster, 
and Non-Traditional CTE students. 

• Embed Work-Based Learning opportunities within the normal school hours and 
as an enhancement to capstone level courses.   

• Fund and increase the number of industry recognized certificates that CTE 
students attain while in CTE programs.  

• Promote through a variety of mediums, student, parent, and stakeholder 
awareness of CTE programs offered in HUSD while developing strategies to 
increase pathway completer rates, particularly focusing on the declining rate of 
males meeting that indicator.     
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3. Section 134(c)(2)(B)(i): Program Size, Scope, and Quality to Meet the Needs 
of All Students 

Through the CLNA process HUSD analyzed program size, scope, & quality of each 
CTE pathway through the lens of meeting the needs of all students.  

HUSD Strengths identified in the CLNA regarding program, size, scope & 
quality. 

Scope: Each CTE pathway prepares students with industry-specific knowledge & 
skills for entry-level employment in its industry sector or for continued study 
towards the same purpose. Moreover, each CTE pathway covers all required CTE 
Model Curriculum Standards of its pathway as well as the anchor standards & 
Career Ready standards. 

Quality: All CTE pathways meet at least two of the following three criteria: the 
program develops (1) high skilled individuals, (2) individuals who are competitive 
for high wage jobs, and (3) individuals who are trained for in-demand occupations. 
Each pathway is a coherent, non-duplicative series of courses of no less than 300 
hours. 

HUSD Gaps identified in the CLNA regarding program, size, scope &, quality: 
Size:  

There’s room to improve & strengthen the number of students entering each 
pathway early in their high school career & continuing in those pathways through 
the complementary capstone with a C- or better.  There’s a need to increase the 
number of sections of capstone courses offered each year for students who have 
already successfully completed the concentrator in that pathway. There’s also 
room to improve the process of registering students in pathways that align with 
their aptitude & ability.  

Scope: There is a need to expand CTE offerings in industry sectors that address 
shifting local labor demands & emerging markets in the region.    

Quality: There are current pathways that do not result in industry-recognized 
certificates, credentials, or degrees upon completion in high school, partly due to 
the nature of those pathways.  Despite the current reality, all have access to 
certificates & career training that demonstrates competency in transferable career 
skills (Soft Skills) through Precision Exam & SP/2. 

HUSD Strategies: 
Size:  
• Collaboration with admin to build master schedules that ensure there are 

enough students entering each pathway & continuing in each pathway to offer 
at least one capstone section for every pathway, with the goal of 3/2 ratio of 
concentrator to capstone within two years.   
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• Strategic student scheduling, particularly for upper classman, to reduce 
concentrator seats being utilized by seniors who have not yet completed 
another pathway.   

• Counselor & site admin professional development in CTE pathway structure & 
12 Essential Elements for a High-Quality College & Career Pathway.  

• Program marketing & promotional material, videos, & career-based field trips. 
• Promote & uphold the coherent structure of the CTE pathway. 
• Increase pathway promotional materials that include K-12 to postsecondary 

with local career brochures, guides & posters to increase student knowledge, 
career & job fairs, & community events that bring attention to career training 
available in HUSD.    

 
Scope: 
• Expand Work-Based Learning opportunities across CTE pathways.  
• Increase access and address transportation hurdles to CTE programs that 

extend past the normal school hours.  
• Develop imbedded work-based learning opportunities for students through 

implementation of structured & expanded framework. 
• Expand Career Exploration to offer CTE based courses at all Middle Schools 

aligned with the feeder pattern. 
• Further develop the CTE Work Experience Program & align the Experiential 

Learning Program (ELP) to support CTE students in obtaining worked based 
learning opportunities, internships, externships, and job shadowing. 

• Increase the scope and participation of regional industry specific competitions 
for students. 

• Increase offerings for industry specific certifications in CTE pathways. 
• Secure specialized equipment related to the expansion of work-based learning 

environments within each CTE classroom. Some examples identified in the 
CLNA process include: Program vehicles to transport students to WBL 
opportunities, Welders, 3D Printers, CNC Machinery, Dental Hygienist tools, 
Construction equipment including trucks to transport students and 
tools/equipment to CTSO and WBL, Graphic design machinery & industry 
related software/programs. 
 

Quality:  
• Increase teacher participation in industry externships & industry specific 

professional development. 
• Increase student completion & teacher utilization of available industry & career 

readiness certificates. 
• Implement a systematic approach to render career exploration supports & 

services through utilization of College & Career Readiness Counselors, Career 
Center Specialist, Work Experience Teachers, & Recruitment Placement 
Specialist. 
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• Purchasing industry standard equipment, consumables, instructional materials, 
& course supplies to provide quality programs for students that prepare them 
to utilize similar items when placed in externships or in post-secondary training.   

• Collaboration with local community colleges & the state university to maintain 
current articulation & explore additional opportunities for college credits.   

4. Section 134(c)(2)(C): Progress Towards Implementation of CTE Programs of 
Study 

HUSD Strengths that were identified in the CLNA regarding progress toward 
implementation of CTE programs of study: 

HUSD has full implementation of equal access to high-quality CTE courses & 
programs of study for all students. HUSD continues to identify & utilize strategies 
to overcome barriers that result in lower rates of access to or performance gaps in 
the courses & programs for special populations. 

HUSD has enhanced its commitment to work with special population liaisons to 
identify & provide activities to prepare special populations for high-skill, high-wage, 
in-demand industry sectors or occupations in competitive, integrated settings that 
lead to self-sufficiency. Recruitment Placement Specialists holds CTE exploration 
& program awareness webinars targeting special pops & expanded Experiential 
Learning. Designated College & Career counselors ensure students in CTE 
participate in post-secondary exploratory events hosted by MDCP & local colleges, 
assist with college enrollment requirements, articulated credit, & hold informational 
seminars about CTE pathways offered in HUSD.       

HUSD incorporates State academic standards, including those adopted by a State 
under section 1111(b)(1) of the Elementary & Secondary Education Act of 1965 in 
all CTE programs of study. Each course within the sequence for each pathway 
address academic & technical knowledge & skills, including employability skills, & 
is intentional in providing specificity in occupation instruction. Over 75% of HUSD’s 
CTE pathways have one or more courses articulated with local colleges & 100% 
meet A-G requirements. Because HUSD is a commuter community, CTE pathways 
are aligned with the greater Inland Empire/Desert regional & Los Angeles area 
industry & economic needs. 
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HUSD Gaps identified in the CLNA regarding progress toward 
implementation of CTE programs of study: 

There’s a need to increase the number of industry certificate achievement 
opportunities across pathways that are recognized by the associated industry. 
There’s a need to increase work-based learning opportunities for students across 
all industry sectors, particularly students enrolled at the alternative ed. school sites. 
While current programs are aligned with industry needs, there remain industry 
needs and sectors in the local regions our current CTE programs do not address 
or offer. The regional sectors with the greatest demand have highly impacted 
enrollment in the CTE programs with limited opportunities for expansion. HUSD 
needs to increase the use of Precision Exams & S/P2 certification courses, while 
continuing to explore industry accepted certificates outside of those programs. 

HUSD Strategies: 

• Connect pathways with industry & business partners to develop work-based 
learning opportunities for students, evidenced by signed MOUs/affiliations. 

• Develop a systematic approach for students to access work-based learning 
outside of a classroom setting. 

• Increase Teacher Externships & Industry Specific training/collaboration, 
particularly for those with less recent industry experience. 

• Identify industry certificates that can be incorporated into CTE programs of 
study & support the practice of regular administration of any assessments 
necessary to earn those certificates.   

• Work in conjunction with the business department to plan for & secure funds 
for building development or modification to house new or expansion of CTE 
programs to meet local industry needs/projections. 

• Increase participation in CTSOs across all pathways & enhance embedded 
leadership components in each.   

• Improve instructional practices that focus on Essential & Soft Skills 
development. 

• Engage in structured Continuous Improvement Cycles of Inquiry that include 
analysis of accessible data points. CTE department & regional collaboration 
around the four questions of PLCs.     

• Maintain A-G approval of CTE courses & ensure A-G approval for new courses.   
• Increase participation by industry partners in advisories to include untraditional 

employment opportunities in those sectors.    
• Enhance, further develop, & expand Career Exploration curriculum in all middle 

schools aligned with pathways in feeder patterns.  
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• Maintain the Work-based Learning Committee with representatives from ELP, 
Work Experience, Secondary Ed, & College & Career Readiness & meet 
annually for the purpose of revising the WBL continuum & streamlining efforts 
to build access. This committee shall evaluate services & data specific to 
special populations with the commitment to include special pop. 
representatives & identify methods of better serving students. In 21-22 the 
committee was unable to meet due to vacancies in several key positions but 
has reconvened over the 22-23 school year. The revised committee now 
includes representatives from special services & Workability. 

 

5. Section 134(c)(2)(D): Improving recruitment, retention, and training of CTE 
teachers and paraprofessionals, including underrepresented groups 

HUSD Strengths that were identified in the CLNA regarding Improving 
recruitment, retention, and training of CTE professionals, including 
underrepresented groups: 

• Over the 2022-23 school year, HUSD allowed teachers to return to pre-covid 
practices of job shadowing and teacher externships. Special consideration of 
CTE teacher absences were granted to attend industry training and meetings 
over the 2022-23 school year that was limited during the previous year.     

• Stakeholder participation in CTE professional development and conferences 
increased to include mostly in-person trainings. 

• The district has prioritized professional development for CTE teachers and 
supported funding in the district LCAP to supplement other funding sources.  

• Tenure of CTE teachers and addressing salaries to be more competitive while 
attracting and retaining highly qualified instructors.  

HUSD Gaps that were identified in the CLNA regarding Improving 
recruitment, retention, and training of CTE professionals, including 
underrepresented groups: 

• Teachers see “grant funding” as temporary thus are concerned of the longevity 
of their programs and ability to retain current WBL practices that require 
significant investments in consumable supplies. 

• Salaries and benefits in surrounding districts for CTE credentialed teachers 
continue to outpace that of HUSD, leaving some CTE programs without highly 
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qualified teachers and hindering the ability to attract instructors when there are 
opportunities in other districts.     

HUSD Strategies: 

• Expand teacher job shadowing and mentoring opportunities. 
• Expand partnerships with industry in recruiting high quality CTE teachers. 
• Provide more CTE teacher specific industry professional development and 

invest in retaining current staff. 
• Implement opportunities for non CTE teachers that work with under-

represented student populations to attend CTE professional development. 
• Establish systems of support around student safety such as hiring instructional 

assistants/aides to help monitor students in large, lab based pathways where 
students are split between different rooms of the program. 

• Purchase high quality equipment that is needed to support the CTE teachers 
in their classrooms so that they can provide quality CTE programs and WBL 
environments. 

• Purchase software, certification programs, and skill assessment exams that 
lead to industry certifications.   

• Align teacher externship and think-tank opportunities with industry during 
school breaks. 

• Provide more teacher tours of industry training sites throughout the school year 
to develop professional knowledge of current industry trends and needs while 
bridging gaps in student WBL opportunities.   

• Develop lesson plans/lab experiences in class/at school that highlight industry 
partnerships for students in the classroom. 

 

6. Section 134(c)(2)(E): Progress Towards Equal Access to CTE Programs for 
All Students. In your summary of the discussion with Stakeholders, you 
must describe each of the following three points.  Strategies to overcome 
barriers that result in: 

i) Improve rates of access to, or performance gaps in, the courses and 
programs for special populations; 
 

Because the data indicated there was a relatively small number of CTE students 
who were from special populations, HUSD will further develop and update 
marketing materials in English and Spanish with attention to highlighting special 
populations in each pathway to be distributed and used for the purpose of bringing 
program awareness to special populations. CTE promotional videos will be created 
to distribute via social media platforms and embedded in the district CTE website.  
In addition, the CTE team will work with MDCP and various district leaders and 
groups such as administrators, counselors, career center specialist, EL 
representatives, ELAC committee, DLAC, school site council, ASB, and parent 
groups to further awareness of CTE programs and the benefits of enrollment and 
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pathway completion, as well as identify resources to recruit and retain special 
population and underrepresented students.  Inclusion of newly created district and 
site positions specifically intended to support special populations into CTE 
meetings and trainings to ensure the staff is educated on programs available for 
the students being supported.  Outreach to middle school and elementary school 
students and parents in order to inform them of the career programs at the high 
schools.    

 
(ii) providing programs that are designed to enable special populations to 
meet the local levels of performance; 

 
HUSD’s Administration and CTE Coordinator work closely with all key 
stakeholders to ensure Special Populations students are successful and or the 
needed supports for success are identified and a plan is developed to implement 
the necessary supports. This takes place first through quantitate data review, 
qualitative and anecdotal data review, and team analysis and strategy 
development sessions. As well as through stakeholder engagement at meetings 
such as ELAC, DELAC, Special Education department meetings, district 
department meetings with liaisons from Homeless/Foster Youth, EL, Special 
Education, etc. 

 
(iii) providing activities to prepare special populations for high-skill, high-
wage, or in-demand industry sectors or occupations in competitive, 
integrated settings that will lead to self-sufficiency. 

 
HUSD has full implementation of equal access to high-quality CTE courses and 
programs of study for all students. HUSD continues to identify and utilize strategies 
to overcome barriers that result in lower rates of access to, or performance gaps 
in, the courses and programs for special populations. 

 
HUSD has enhanced its commitment to work with special population liaisons to 
identify and provide activities to prepare special populations for high-skill, high-
wage, or in-demand industry sectors or occupations in competitive, integrated 
settings that will lead to self-sufficiency including the creation of district positions 
intended for this purpose. 
 

HUSD Strategies: 
• The district will continue to identify and implement research-based strategies to 

support CTE students from special populations. 
• A Work-based Learning Committee with representatives from Experiential 

Learning Program, Work Experience, Secondary Education, and College and 
Career Readiness has recently been re-established with the purpose of identifying 
a work-based learning continuum with a focus on streamlining efforts and creating 
access. This committee has a standing agenda item to look at the services and 
data specific to special populations and is re-instituting regular meetings with 
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special population representatives to identify methods of better serving the 
students. 

• HUSD will implement additional professional developments focused on special 
population access to CTE pathways and identify real or perceived barriers of 
access. 

• Because the data indicated there was a small number of CTE students who were 
from special populations HUSD will focus on developing marketing materials 
including pathway videos in English and Spanish with attention to highlighting 
special populations in each pathway to be distributed and used for the purpose of 
bringing program awareness to special populations. In addition, the CTE team will 
work with various district leaders and groups such as administrators, counselors, 
career center specialist, EL representatives, ELAC committee, DLAC, school site 
council, ASB, and parent groups to further awareness of CTE programs and the 
benefits of enrollment, as well as identify resources to recruit and retain special 
population students. 
 

7. Section 134(c)(2)(B)(ii): Alignment to Labor Market Information 

HUSD Strengths that were identified in the CLNA regarding Alignment to 
Labor Market Information: 

 
The Center of Excellence has validated the following pathways as meeting a 
minimum of two out of the following three criteria... (1) high-skilled individuals, (2) 
individuals who are competitive for high wage jobs, and (3) individuals who are 
trained for in-demand occupations: 
• Arts, Media, and Entertainment 
• Building and Construction Trades 
• Business and Finance 
• Education, Child Development, and Family Services 
• Fashion and Interior Design 
• Cosmetology 
• Barbering 
• Health Science and Medical Technology 
• Dental 
• Sports Medicine 
• Medical Assistant 
• Hospitality, Tourism, and Recreation 
• Information and Communication Technologies 
• Manufacturing 
• Public Services 
• Transportation 
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HUSD Gaps that were identified in the CLNA regarding Alignment to Labor 
Market Information: 

 
Currently all but one of the pathways are aligned with the Inland Empire Desert Regional 
Consortium workforce needs. The one pathway, Fashion and Interior Design in aligned 
with the greater Los Angeles area but the market is emerging in the local region as project 
such as master planned communities are breaking ground. Projected workforce needs in 
this sector for the High Desert will see an increase in demand as a 16,000-home master 
planned development which broke ground in 2022 with several internship possibilities 
already being explored tied to the project begins to create market demand. While the 
programs are aligned with LMI, HUSD has room to improve the frequency of discussion 
and review of LMI statistics. In addition, HUSD has identified a need to increase 
collaboration with Workforce Development Board representatives and local chambers of 
commerce.  Current collaboration with Board representatives is mostly through interaction 
with those members connected to unrelated externship and industry meetings. 
 
 
HUSD Strategies: 

• Increase partnership with Workforce Development representatives. 
• Increase the frequency of reviewing the Center of Excellence Labor Market 

Information specific to each site’s CTE program of study.  
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Meeting the Perkins V Local Application Requirements 
Once the LEA completes their CLNA Reporting Template above, the LEA must use that 
information to address the nine separate required elements identified within the Perkins 
V legislation. The elements are provided below and must be completed by the LEA and 
then entered along with the CLNA Reporting Template into the CDE online Program Grant 
Management System, Section 4. 

1. Section 134(b)(2)(A-C) refers to information on the CTE course offerings and 
activities that the eligible recipient will provide with funds under this part, which 
shall include not less than one program of study approved by a State under 
Section 124(b)(2). Indicate how the results of the CLNA: 

(i) informs the selection of the specific CTE programs and activities selected 
to be funded; 

(ii) describes any new programs of study the eligible recipient will develop 
and submit to the State for approval; 

(iii) shows how students, including students who are members of special 
populations, will learn about their school’s CTE course offerings and 
whether each course is part of a CTE program of study. 

HUSD used a stakeholder guided self-review process to ensure the CTE programs of 
study are aligned to and validated by local workforce needs and economic priorities with 
resources being allocated towards pathways and programs of study that lead to high-
skill, high-wage, and in-demand occupations and activities that address equity and 
opportunity gaps. 
 
Through the CLNA process HUSD stakeholders reviewed each program of study at each 
site, specifically analyzing and reviewing course standards and objectives, sequence of 
courses, labor market demand, as well as enrollment and completion rates across all 
enrollment as well as individually for each special population sub-group. This process 
led to the selection of the specific CTE programs and activities selected to be funded at 
each site. 
 
In addition, new programs of study proposed for the 23-24 school year were presented 
to the stakeholders with special attention to course sequence, labor market demands, 
and implementation needs. These programs include: Education (OHHS, HHS, SHS), 
Business& Finance capstone (HHS), Game Design (OHHS, HHS, SHS), Hospitality 
Tourism & Recreation (CRHS), Manicuring (CRHS) and middle school CTE exploration 
courses at Ranchero Middle School, and Cedar Middle School (Project Lead the Way). 
 
Through the CLNA process it was determined a CTE outreach team will further develop 
and update existing marketing material for each CTE program at each school site (such 
as brochures and videos) as well as develop a more comprehensive district CTE website 
with resources and links for program/pathway and market information. This process 
began during covid and existing brochures need updated. Further expansion of materials 
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and development of marketing strategies will continue through 23/24.  The CTE 
Coordinator will continue semi-annual meetings with the district’s Homeless and Foster 
Youth committee, the ELAC and DELAC, to increase awareness and gather feedback 
on enhancing awareness and access for special populations now that meetings are 
being held again. In addition, the CTE Coordinator has collaborated with committees 
such as the African American Parent Committee, EL parent committee, and each school 
site’s Special Education department to further awareness, push in career exploration 
supports, and identify means of supporting special population students in CTE pathways. 
Lastly, the CTE Coordinator works with the Special Services department in refining 
Career Exploration and CTE awareness packages provided to each special education 
student in the annual IEP process. 
 

2. Section 134(b)(3)(A-C) refers to how the eligible recipient, in collaboration with 
local workforce development boards and other local workforce agencies, one-
stop delivery systems, and other partners, will use the information provided 
through the CLNA to describe the following: 

(i) career exploration and career development coursework, activities, or 
services; 

(ii) career information on employment opportunities that incorporate the most 
up-to-date information on high-skill, high-wage, or in-demand industry 
sectors or occupations; 

(iii) an organized system of career guidance and academic counseling to 
students before enrolling and while participating in a career and technical 
education program.  

HUSD will utilize the information gained through the CLNA process to develop and secure 
current career exploration curriculum and activities such as: guest speakers, field trips, 
and college/career fairs, and support services for special population CTE students. HUSD 
will continue to partner with both Tomorrow’s Talent and MDCP to bring guest speakers 
to CTE classrooms. HUSD will continue to attend and participate in workforce 
development agencies such as SBC Workforce Development board and local employers 
to establish career exploration activities.   

Career information on employment opportunities that incorporate the most up-to date 
information (provided by Center of Excellence) on high skill, high wage, or in demand 
industry sectors and occupations will be utilized to develop program marketing material 
such as brochures and videos, as well as be utilized in program awareness presentations 
and training. 

HUSD will maintain a system of communicating with each counseling and administrative 
department to provide awareness and coherence of understanding as it pertains to both 
secondary CTE programs as well as continued education programs and local labor 
market opportunities. HUSD will continue to partner with the MDCP to host Administrative, 
Counselor, and Teacher informational training series.  
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3. Section 134(b)(4): describe how the eligible recipient will improve the academic 
and technical skills of students participating in CTE programs by strengthening 
the academic and CTE components of such programs through the integration 
of coherent and rigorous content aligned with challenging academic standards 
and relevant CTE programs to ensure learning in the subjects that constitute a 
well-rounded education (as defined in section 8101 of the Elementary and 
Secondary Education Act of 1965). Use the information provided through the 
CLNA to answer the content of this section. 

HUSD incorporates challenging State academic standards, including those adopted by a 
State under section 1111(b)(1) of the Elementary and Secondary Education Act of 1965 
in all CTE programs of study. Each course within the sequence of courses for each 
pathway addresses both academic and technical knowledge and skills, including 
employability skills, and is intentional in providing specificity in occupation instruction. 
Over 75% percent of HUSD’s CTE pathways maintain one or more courses articulated 
with a local college. Because HUSD is a commuter community the HUSD CTE pathways 
are aligned with the greater Inland Empire / Desert regional and greater Los Angeles area 
industry and economic needs. 

Our CTE programs are guided by a rigorous process of multi-year evaluation with 
priorities established within our robust advisory systems. Our self-evaluation process 
includes a stringent local and regional look at the progress we have made on the 12 
Elements of a High-Quality CTE program. We align our CTE Incentive grant priorities, our 
Strong Workforce grant areas, and our Perkins program funds per the outcomes of this 
annual evaluation. 

This fits within the broader overall framework of our LCAP process, Industry Sector 
Advisory, and administration committee meetings (non-traditional, NTS). We will continue 
to work and include our business partners and representatives from our special 
populations in the 2024 spring needs assessment to ensure that our expenditures align 
with practical strategies to close the gaps. 

High-Quality, Integrated Curriculum and Instruction informed by labor market information, 
student interest, technology, industry standards, and real-world engagement through 
relevant work-based learning opportunities is essential to prepare students for college 
and career. Rigorous and aligned programs should be supported to guide students 
through relevant course sequences and work-based learning opportunities leading to a 
mastery of standards, high school graduation, and transition to post-secondary education, 
training, apprenticeship, and/or employment, as appropriate. Courses and programs may 
be designed to use cross-system strategies like dual enrollment and/or dual credit with 
community colleges and universities or other articulations to create a seamless student 
experience and avoid unnecessary repeating of courses or other inefficient practices to 
facilitate "on-time" post-secondary graduation, where appropriate.  Stackable badging 
and credentials can ensure the frequency of assessment and a value-added outcome. 
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4. Section 134(b)(5)(A-D): describe how the eligible recipient will: 

(i) provide activities to prepare special populations for high-skill, high-
wage, or in-demand industry sectors or occupations that will lead to 
self-sufficiency; 

(ii) prepare CTE participants for non-traditional fields; 

(iii) provide equal access for special populations to CTE courses, 
programs, and programs of study; and 

(iv) ensure that members of special populations will not be discriminated 
against on the basis of their status as members of special 
populations. 

HUSD offers a variety of activities to prepare special populations for high-skill, high-
wage, or in-demand industry sectors or occupations that will lead to self-sufficiency 
these include but are not limited to, the following: 

• CTSO activities 
• Field Trips (Industry facilities & Colleges) 
• Guest Speakers 
• Student internships/Job Shadows 
• CTE Dual Enrollment 
• Career Exploration activities starting in middle school through grade 12 
• Expanded Work-Based Learning 

 
HUSD prepares CTE participants for nontraditional fields through but not limited to the 
following means: 

• Recruitment efforts to focus on nontraditional images and promotional 
materials in various languages and showing underrepresented population 
inclusion.   

• Nontraditional students are targeted and invited to special events for their 
career field and career exploration events. For example, girls going to aviation 
hangers, Carpenters union events, and welding demonstrations and boys 
attending health symposiums, education careers, and childcare facilities. 

• Career Exploration activities starting in middle school through grade 12 
 
HUSD provides equal access for special populations to CTE courses, programs, and 
programs of study and ensures students from special populations will not be 
discriminated against on the basis of their status as members of special populations 
through the following Career Technical Education Civil Rights Annual Public 
Notification and implementation thereof. 
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Notification: 
This CTE Non-Discrimination policy applies to all acts related to school activity 
or school attendance occurring within a school under the jurisdiction of the 
Superintendent of the school district. The Hesperia Unified School District 
 
Governing Board prohibits at any District school or school activity, unlawful 
discrimination, harassment, intimidation, and bullying of any student 
based on the student's race, color, ancestry, national origin, ethnic group 
identification, age, religion, marital or parental status, physical or mental 
disability, sex, sexual orientation, gender, gender identity, or gender 
expressions; the perception of one or more of such characteristics; or 
association with a person or group with one or more of these actual or perceived 
characteristics. Prohibited discrimination, harassment, intimidation, or bullying 
includes physical, verbal, nonverbal, or written conduct based on one of the 
categories listed above that affects a student's ability to participate in or benefit 
from an education program or activity; creates an intimidating, threatening, 
hostile, or offensive education environment; has the effect of substantially or 
unreasonably interfering with a student's academic performance; or otherwise 
adversely affects a student's educational opportunities. 
 
The Board also prohibits any form of retaliation against any student who files a 
complaint or report regarding an incident of discrimination, harassment, 
intimidation, or bullying. Furthermore, all of HUSD District’s Vocational or Career 
Technical Education (CTE) opportunities will be offered regardless of race, color, 
national origin, sex, or disability. Lack of English language skills will not be a 
barrier to admission and participation in CTE programs at HUSD. 
 
HUSD will not deny access to CTE and academic programs or courses to 
students with a disability on the basis that employment opportunities in any 
occupation or profession may be more limited for disabled persons than for 
nondisabled persons. 
 
For violations, contact: 
Donald Wilkinson, Director, Student Services and Title IX Coordinator 
15576 Main Street, Hesperia, CA 92345; (760) 244-4411, ext. 7316 
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5. Section 134(b)(6): describe the work-based learning opportunities that the 
eligible recipient will provide to students participating in CTE programs and 
how the recipient will work with representatives from employers to develop or 
expand work-based learning opportunities for CTE students, as applicable. Use 
the information provided through the CLNA to answer this content of this 
section. 

HUSD offers both specific work-based learning program opportunities for CTE 
students as well as work-based learning built in to each CTE pathway. 

Programs: Exploratory Learning Program (ELP), CTE Work Experience, 
Silverwood Job Shadowing, Internships, and Guest Speaking.  Partnership with 
Tomorrow’s Talent through 12/2026 to provide WBL opportunities along the 
generally accepted continuum of experiences including micro-internships and 
annual events with industry. 

With CTE Programs of Study: Student Based Enterprises, Actual and Simulated 
activities, Internships, job shadowing, field trips, CTSOs, pre-apprenticeships, and 
clinical experience, micro-internships, job fairs. HUSD is committed to building 
additional relationships with local industry in an effort to secure additional locations 
to place students in internships, clinicals, and engage in partner-based activities 
similar to things happening with the Silverwood Development and Workforce 
Development. HUSD will maintain a Work-Based Learning Committee with 
representatives from Workability, Work Experience, CTE, Experiential Learning 
Program, WIOA, and industry to maximize efforts in securing industry partners, 
reaching special populations, and placing students. 

 
6. Section 134(b)(7): describe how the eligible recipient will provide students 

participating in CTE programs with the opportunity to gain postsecondary credit 
while still attending high school, such as through dual or concurrent enrollment 
programs or early college high school, as practicable. Use the information 
provided through the CLNA to answer this content of this section. 

HUSD is partnering with Victor Valley College through CCAP legislation to offer 
CTE dual enrollment courses in the following industry sectors and sites: Building 
& Construction (SHS); EMR (OHHS); Transportation (SHS, HHS, OHHS); 
Hospitality (SHS); Public Safety (HHS): Digital Graphic Design (HHS), Culinary 
(SHS).  70% of CTE courses are also articulated with either Victor Valley College 
or Barstow Community College where students gain postsecondary credits. 
Students enrolled in HUSD CTE pathways also receive preferential enrollment in 
impacted college career technical courses.    
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7. Section 134(b)(8): describe how the eligible recipient will coordinate with the 
eligible agency and institutions of higher education to support the recruitment, 
preparation, retention, and training, including professional development, of 
teachers, faculty, administrators, and specialized instructional support 
personnel. Use the information provided through the CLNA to answer this 
content of this section. 

HUSD will coordinate with the eligible agency and institutions of higher education 
to support the recruitment, preparation, retention, and training, including 
professional development, of teachers, faculty, administrators, and specialized 
instructional support personnel by: 
• Continue to develop partner outreach to bring awareness of the program and 

program employment opportunities within HUSD. 
• Continue to increase access and completion of various forms of professional 

Development. 
• Increase teacher collaboration across the district and region. 
• Increase teacher access to industry mentors and current standards. 
• Expand teacher job shadowing opportunities to include summer externships 

with local industry partners aligned with their pathway. 
• Expand partnership with industry in recruiting high quality CTE teachers. 
• Provide more CTE teacher specific industry professional development. 
• Implement opportunities for non CTE teachers that work with underrepresented 

student populations to attend CTE professional development. 
• Purchase software and skill assessment exams such as YouScience. 
• Purchase industry standard equipment that is needed to support the CTE 

teachers in their classrooms so that they can provide quality CTE programs. 
• Provide a variety of teacher tours of industry training sites throughout the year 

to develop professional knowledge of current industry trends and needs. 
 

Currently, CTE teachers have the same opportunities as all other teachers who 
apply to HUSD. HUSD promotes CTE positions the same as all teaching positions 
are promoted. In accordance with the bargaining unit contract the positions are 
first flown in house and then to the public through the public domain EdJoin. CTE 
positions like other district wide teaching positions are included in regional, state 
and national recruitment events. Posting on Edjoin, is a method that allows the 
posting to be sent to one public domain, that many educational institutes in 
California use. Additional methods employed to increase recruitment of 
underrepresented groups includes sending posting to Hesperia Chamber of 
Commerce, Victor Valley Chamber of Commerce, Hispanic Chamber of 
Commerce, African American Chamber of Commerce, through Mountain Desert 
Career Pathways consortium, and respective industry unions. 
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8. Section 134(b)(9): describe how the eligible recipient will address disparities or 
gaps in performance between groups of students in each of the plan years, and 
if no meaningful progress has been achieved prior to the third program year, a 
description of the additional actions that will be taken to eliminate these 
disparities or gaps. Use the information provided through the CLNA to answer 
this content of this section. 

One major gap persistent in the data is the lack of or inconsistency of reporting data 
itself, thus hindering the stakeholders’ ability to fully and accurately review the success 
or lack of each pathway and program of study in specific areas. Over the 2022-23 
school year, HUSD has collaborated with Precision Analytics to disaggregate and 
house enrollment, participation, completion, and other important data points related to 
district and CTE programs but not all relevant data such as certifications is able to be 
collected in a consistent and systematic manner.  Measurable progress has been 
made in this area with further work taking place with IC data and communication with 
CALPADS.  Obtaining and identifying industry certification, work-based learning, and 
college credit attainment continues to be an area that requires the CTE Coordinator, 
individual teachers, counselors, and others to gather information through informal 
methods, resulting in underreporting. This has been an ongoing area of concern for 
HUSD and solutions to resolve some of the gaps are still being implemented.    
 
For the 2023-24 school year, HUSD is continuing to provide and ensure proper 
training of personnel responsible for data entry, training of staff at sites that control 
some CTE relevant information, and implementing strategies to increase the 
completeness and accuracy of data.  The CTE coordinator has taken an active role in 
furthering practices to secure accurate depiction of student achievement and 
disparities or gaps in performance between groups of students. 
 
Strategies to eliminate disparities: 

• Identify and implement research-based strategies to support EL, Disabled, 
Homeless, Foster, and Non-Traditional CTE students 

• Hiring of staffing to assist in designated supports for underperforming groups 
and assignment of existing staff to support these areas of need.   

• Expansion of training on student data systems, state coding guidelines, and 
CALPADS to include site personnel.   

• Further enhance, develop and streamline Work-Based learning opportunities, 
particularly those limited by AB130 requirements and how those activities are 
reported for data analysis purposes.   

• Increase the number of industry recognized certificates CTE students 
complete and have access to obtain while in high school and further develop 
methods of capturing data in this area. 

• Provide CTE outreach material to Foster Youth and Homeless students in 
multiple languages. 

• Inclusion of support staff at the school sites in addressing disparities.   
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2022-2023 HUSD CTE Program Offerings 
 

Canyon Ridge 

 

Industry Sector: Fashion & Interior Design 
Career Pathway: Barbering #162B & Manicuring 
#162D 

Pathway # 
Course Title Course # CALPADS Con Cap Grant Funded Hours 

       

162B Barbering  6865 7835 X Yes 360 

162D Manicuring  6861 7841 X Yes 360 
 

Hesperia High School  

Industry Sector: Hospitality, Tourism, and 
Recreation Sector  

Career Pathway: Food Service 
and Hospitality #201  

Pathway # Course Title Course # CALPADS Con Cap 
Grant 

Funded Hours 

201 Culinary Arts I 7600 8020 x  Yes 180 

201 Culinary Arts II 7601 8021  x Yes 180 
Industry Sector: 
Health Science & 
Medical 
Technology Sector    

Career Pathway: 
Patient Care 
#198    

Pathway # Course Title Course # CALPADS Con Cap 
Grant 

Funded Hours 

198 Medical Core I 6936 7921 x  Yes 180 

198 Medical Core II 6938 7922  x Yes 180 

198 Medical Assistant 6941 7922  x Yes 360 

        

        

Industry Sector: 
Transportation    

Career Pathway: 
Systems 
Diagnostics,    
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Service, and 
Repair #221 

Pathway # Course Title Course # CALPADS Con Cap 
Grant 

Funded Hours 

221 
ASE Automotive 
Technology 1 6055 8531 x  Yes 180 

221 
ASE Automotive 
Technology 2 6065 8532  x Yes 180 

Industry Sector: 
Manufacturing and 
Product Develop     

Career Pathway: 
Machining and 
Forming 
Technologies 
#212    

Pathway # Course Title Course # CALPADS Con Cap 
Grant 

Funded Hours 

212 
Manufacturing 
Technology 5605 8221  x Yes 360 

Industry Sector: 
Building and 
Construction 
Trades    

Career Pathway: 
Residential & 
Commercial 
Construction 
#123    

Pathway # Course Title Course # CALPADS Con Cap 
Grant 

Funded Hours 

123 Construction I 6000 7341 x  Yes 180 

123 Construction II 6010 7342  x Yes 180 
Industry Sector: 
Public Services 
Sector    

Career Pathway: 
Public Safety 
#232    

Pathway # Course Title Course # CALPADS Con Cap 
Grant 

Funded Hours 

232 Criminal Justice I  6820 8411 x  Yes 180 

232 Criminal Justice II 6822 8412  x Yes 180 

Industry Sector: 
Arts, Media, and 
Entertainment    

Career Pathway: 
Design, Visual, 
and Media Arts 
#111    

Pathway # Course Title Course # CALPADS Con Cap Hours 
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Grant 
Funded 

111 
Digital Graphic 
Design I 6990 7211 x  Yes 180 

111 
Digital Graphic 
Design II 6991 7212  x Yes 180 

Industry Sector: 
Arts, Media, and 
Entertainment    

Career Pathway: 
Design, Visual, 
and Media Arts 
#111    

Pathway # Course Title Course # CALPADS Con Cap 
Grant 

Funded Hours 

111 
Digital Photography 
I 7501 7211 x  Yes 180 

111 
Digital Photography 
II 7511 7212  x Yes 180 

Industry Sector: 
Engineering and 
Architecture     

Career Pathway: 
Engineering 
Technology 
#153    

Pathway # Course Title Course # CALPADS Con Cap 
Grant 

Funded Hours 

153 
Stem Introduction to 
Robotics 5800 7720 x  No 180 

153 
Stem Adv Eng and 
Robotics 3545 7721  x No 180 

Industry Sector: 
Business & 
Finance    

Career Pathway: 
Engineering 
Technology 
#153    

Pathway # Course Title Course # CALPADS Con Cap 
Grant 

Funded Hours 

182 

Business & 
Entrepreneur 
Careers 7280 7410 X  Yes 180 
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Hesperia Junior High School 

Course Title 
Course 

# CALPADS 
Exploratory 

Wheel Hours 

Coding and Software Career Exploration 7051M 9236 X 90 

Performing Arts & Consumer Science Career Exploration 4880M 9236 X 180 

Culinary and Fashion Design Career Exploration 6835M 9236  90 
Digital Media, Simulation, & Entrepreneurship Career 
Exploration 6831M 9236 X 90 
Graphic Design, Business and Marketing Career 
Exploration 6221M 9236 X 90 
Education, Child Development, and Family Services 
Career Exploration 6575M 9236  90 

Principals of Engineering Design 6240 7700  180 

Construction and Engineering Career Exploration 5975M 9236 X 90 
 
 

Mojave High School 

Industry Sector: 
Education, Child 
Development, & 
Family Services 
Sector    

Career 
Pathway: Child 
Development 
#130   

Pathway # Course Title 
Course 

# CALPADS Con Cap 
Grant 

Funded 

130 
Child Development & 
Guidance 6550 7510 X 180 hrs  Yes 

130 Early Child Education  6570 7511  X 180 hrs Yes 

Industry Sector: Arts, 
Media, and 
Entertainment    

Career 
Pathway: 
Design, Visual, 
and Media Arts 
#111   

Pathway # Course Title 
Course 

# CALPADS Con Cap 
Grant 

Funded 

111 Digital Graphic Design I 6990 7211 X 180 hrs  Yes  

111 Digital Graphic Design II 6991 7212  X 180 hrs Yes  
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Industry Sector: 
Health Science & 

Medical Technology 
Sector 

Pathway # 
 

Course Title 

 
Course 

# 
 

CALPADS 

Career 
Pathway: 

Patient Care 
#198 
Con 

 
Cap 

 
Grant 

Funded 

198 Dental Asst. RDA 6850 7922  X 360+ hrs Yes 

Industry Sector: 
Fashion and Interior 

Design Sector    

Career 
Pathway: 

Cosmetology 
#162C & #162D   

Pathway # Course Title 
Course 
# CALPADS Con Cap 

Grant 
Funded 

Pathway # 
162C 

Course Title 
Cosmetology 

Course 
# 

6860 

CALPADS 
6860 Con  

Cap 
X 360+ hrs 

Grant 
Funded 

Yes 

162D Manicuring 6861 7841  X 360+ hrs Yes 

Oak Hills High School 

Industry Sector: 
Hospitality, 
Tourism, and 
Recreation Sector    

Career 
Pathway: Food 
Service and 
Hospitality #201    

Pathway # Course Title 
Course 

# CALPADS Con Cap 
Grant 

Funded Hours 

201 Culinary Arts I 7600 8020 x  Yes 180 

201 Culinary Arts II 7601 8021  x Yes 180 

Industry Sector: 
Arts, Media, and 
Entertainment    

Career 
Pathway: 
Design, Visual, 
and Media Arts 
#111    

Pathway # Course Title 
Course 

# CALPADS Con Cap 
Grant 

Funded Hours 

111 
Digital Graphic Design 
I 6990 7211 x  Yes 180 

111 
Digital Graphic Design 
II 6991 7212  x Yes 180 

Industry Sector: 
Transportation    

Career 
Pathway: 
Systems    
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Diagnostics, 
Service, and 
Repair #221 

Pathway # Course Title 
Course 

# CALPADS Con Cap 
Grant 

Funded Hours 

221 
ASE Automotive 
Technology 1 6055 8531 x  Yes 180 

221 
ASE Automotive 
Technology 2 6065 8532  x Yes 180 

Industry Sector: 
Transportation    

Career 
Pathway: 
Systems 
Diagnostics, 
Service, and 
Repair #221    

Pathway # Course Title 
Course 

# CALPADS Con Cap 
Grant 

Funded Hours 

221 

Hybrid, Electrical 
Vehicle and Alternate 
Propulsion Technology 6086 8532  x Yes 360 

Industry Sector: 
Manufacturing & 
Product 
Development 
Sector    

Career 
Pathway: 
Welding and 
Materials 
Joining #213    

Pathway # Course Title 
Course 

# CALPADS Con Cap 
Grant 

Funded Hours 

213 Welding Technology I 5950 8230 x  Yes 180 

213 Welding Technology II 5951 8231  x Yes 180 
Industry Sector: 
Information and 
Communication 
Technologies 
Sector    

Career 
Pathway: 
Networking 
#172    

Pathway # Course Title 
Course 

# CALPADS Con Cap 
Grant 

Funded Hours 

172 Internet Engineering I 7061 8121 x  Yes 180 

172 Internet Engineering II 7062 8122  x Yes 180 
Industry Sector: 
Information and    

Career 
Pathway:    



 

                                                              Hesperia Unified School District April 2023     36 | 
P a g e  

 

Communication 
Technologies 
Sector 

Software and 
Systems 
Development 
#174 

Pathway # Course Title 
Course 

# CALPADS Con Cap 
Grant 

Funded Hours 

174 
Into to Computer 
Science  7055 8111 x  Yes 180 

174 IT Essentials 7060 8112  x Yes 180 
Industry Sector: 
Health Science & 
Medical 
Technology 
Sector    

Career 
Pathway: 
Patient Care 
#198    

Pathway # Course Title 
Course 

# CALPADS Con Cap 
Grant 

Funded Hours 

198 
Sports Medicine: 
Athletic Trainer 5400 7922  x Yes 360-420 

Industry Sector: 
Health Science & 
Medical 
Technology 
Sector    

Career 
Pathway: 
Patient Care 
#198    

Pathway # Course Title 
Course 

# CALPADS Con Cap 
Grant 

Funded Hours 

198 
Sports Medicine: 
Physical Therapy 6810 7922  x Yes 360-420 

Industry Sector: 
Public Services 
Sector    

Career 
Pathway: 
Public Safety 
#232    

Pathway # Course Title 
Course 

# CALPADS Con Cap 
Grant 

Funded Hours 

232 Criminal Justice I 6820 8411 x  Yes 180 

232 Criminal Justice II 6822 8412  x Yes 180 
Industry Sector: 
Education, Child 
Development, & 
Family Services 
Sector    

Career 
Pathway: Child 
Development 
#130    
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Pathway # Course Title 
Course 

# CALPADS Con Cap 
Grant 

Funded Hours 

130 
Child Development & 
Guidance 6550 7510 X  Yes 180 

130 Early Child Education  6570 7511  X Yes 180 
 

Ranchero Middle School 

Course Title Course # CALPADS Exploratory Wheel Hours 

Arts Media, Manufacturing, & Marketing Exploration 6220M 9236 X 180 

Culinary, Business & Entrepreneurship Exploration 6526M 9236 X 180 
 

Sultana High School 

Industry Sector: 
Hospitality, 
Tourism, and 
Recreation Sector    

Career Pathway: 
Food Service and 
Hospitality #201    

Pathway # Course Title Course # CALPADS Con Cap 
Grant 

Funded Hours 

201 Culinary Arts I 7600 8020 X  Yes 180 

201 Culinary Arts II 7601 8021  X Yes 180 
Industry Sector: 
Health Science & 
Medical 
Technology 
Sector    

Career Pathway: 
Patient Care #198    

Pathway # Course Title Course # CALPADS Con Cap 
Grant 

Funded Hours 

198 Medical Core I 6936 7921 X  Yes 180 

198 

Emergency 
Medical 
Responder 6942 7922  X Yes 180 
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Industry Sector: 
Health Science & 
Medical 
Technology 
Sector    

Career Pathway: 
Patient Care #198    

Pathway # Course Title Course # CALPADS Con Cap 
Grant 

Funded Hours 

198 
Medical 
Assistant 6941 7922  X Yes 360 

Industry Sector: 
Fashion and 
Interior Design 
Sector    

Career Pathway: 
Fashion Design and 
Merchandising # 
160    

Pathway # Course Title Course # CALPADS Con Cap 
Grant 

Funded Hours 

160 

Fashion Design 
& Merchandising 
I 6530 7810 X  Yes 180 

160 

Fashion Design 
& Merchandising 
II 6540 7811  X Yes 180 

Industry Sector: 
Transportation    

Career Pathway: 
Systems 
Diagnostics, 
Service, and Repair 
#221    

Pathway # Course Title Course # CALPADS Con Cap 
Grant 

Funded Hours 

221 
ASE Automotive 
Technology 1 6055 8531 X  Yes 180 

221 
ASE Automotive 
Technology 2 6065 8532  X Yes 180 

Industry Sector: 
Transportation    

Career Pathway: 
Systems 
Diagnostics, 
Service, and Repair 
#221    

Pathway # Course Title Course # CALPADS Con Cap 
Grant 

Funded Hours 

221 
Hybrid, Electrical 
Vehicle and 6086 8532  X Yes 360 
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Alternate 
Propulsion 
Technology 

Industry Sector: 
Education, Child 
Development, & 
Family Services 
Sector    

Career Pathway: 
Child Development 
#130    

Pathway # Course Title Course # CALPADS Con Cap 
Grant 

Funded Hours 

130 

Child 
Development & 
Guidance 6550 7510 X  Yes 180 

130 
Early Child 
Education  6570 7511  X Yes 180 

Industry Sector: 
Building and 
Construction 
Trades    

Career Pathway: 
Residential and 
Commercial 
Construction #123    

Pathway # Course Title Course # CALPADS Con Cap 
Grant 

Funded Hours 

123 Construction I 6000 7341 X  Yes 180 

123 Construction II 6010 7342  X Yes 180 
Industry Sector: 
Building and 
Construction 
Trades    

Career Pathway: 
Cabinetry, Millwork, 
and 
Woodworking #120       

Pathway # Course Title Course # CALPADS Con Cap 
Grant 

Funded Hours 

120 Woodworking 6101 7312  X Yes 360 
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CALPADS DATA: 
2021-2022 CALPADS Report 3.14 Concentrators by Pathway  
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2021-2022 CALPADS Report 3.19 Completers by Pathway  
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CLNA Review and Affirmation 

I have reviewed this CLNA document and confirm, to the best of my knowledge, that it is 
complete and meets the requirements set forth in Perkins V. 

Jeffrey Dunagan 

Eligible Grant Recipient’s Advisory/Stakeholder Chair—Printed Name 

Eligible Grant Recipient’s Advisory/Stakeholder Chair —Signature 

Date 

Jerry Kaufer, Coordinator of College & Career Readiness 

Eligible Grant Recipient’s Perkins Coordinator—Printed Name 

Eligible Grant Recipient’s Perkins Coordinator—Signature 

April 24, 2023 

Date 

05/01/2023
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