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1 ARTICLE 12 -Assignment, Transfer and Filling of Vacancies 
2 (Continued) 
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2. Vacancies will be posted at the surplus site/department and provided to
potentially affected members.

3. If a Unit Member requests to voluntarily transfer from the surplus site, the
transfer request shall be granted.

4. In the event two (2) or more Unit Members request to transfer to the same
vacancy, the supervisor/administrator of the site/department who will make
the selection shall interview the candidates.

5. If no voluntary transfers are received, the District will proceed with an
involuntary transfer based on site/department needs first, then seniority within
the classification(s) at the affected site/department.

18 G. Summer program staffing needs will be posted in the same manner as other
19 vacancies. Job postings shall be contingent upon the needs of the program.
20 Employment in summer programs may be rescinded if there is insufficient
21 enrollment, lack of funds and/or lack of need for the program. Only twelve (12)
22 month Unit Members may be required to work summer assignments. Less than
23 twelve (12) month Unit Members who work during the summer in their
24 classification shall receive their same salary and benefits, on a prorated basis, that
25 they receive during the regular academic year.
26 

27 H. Upon promotion or transfer to another classification within a job family, salary shall
28 be paid on the same salary step occupied by the Unit Member immediately prior to
29 the promotion or transfer.
30 
31 I. Should a Unit Member change to a job classification outside of his/her present job
32 family into a higher classification, the Unit Member shall be placed upon the salary
33 schedule based upon the prior experience in the new position. Base rate of pay shall
34 be at a step equal to or higher than the amount earned in prior classification.
35 
36 J. Should a Unit Member voluntarily select a job classification that results in a
37 decrease in the base rate of pay, he/she shall be placed upon the salary schedule
38 based upon prior experience in the new position.
39 
40 K. A permanent Unit Member who promotes to a higher classification shall serve a six
41 (6) month probationary period in the new classification. If the Unit Member's

24 
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