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5.47 – BULLYING 

Bullying creates an atmosphere of fear and intimidation, robs a person of his/her dignity, detracts from 

the safe environment necessary to promote student learning, and will not be tolerated by the Board of 

Directors.  Bullying of a public school student or a public school employee is prohibited. 

Definitions: 

“Attribute” means an actual or perceived personal characteristic including without limitation race, color, 

religion, ancestry, national origin, socioeconomic status, academic status, disability, gender, gender 

identity, physical appearance, health condition, or sexual orientation. 

“Bullying” means the intentional harassment, intimidation, humiliation, ridicule, defamation, act of 

cyberbullying as defined in this policy, or threat or incitement of violence by a student against another 

student or public school employee by a written, verbal, electronic, or physical act that may address an 

attribute of the other student, public school employee, or person with whom the other student or public 

school employee is associated that causes or creates actual or reasonably foreseeable: 

 Physical harm to a public school employee or student or damage to the public school 

employee’s or student’s property; 

 Substantial interference with a student’s education or with a public school employee’s role in 

education; 

 A hostile educational environment for one (1) or more students or public school employees due 

to the severity, persistence, or pervasiveness of the act; or 

 Substantial disruption of the orderly operation of the public school or educational environment. 

“Cyberbullying” means any form of communication by electronic act that is sent with the purpose to: 

 Harass, intimidate, ridicule, defame, or threaten a student, public school employee, or person 

with whom the other student or public school employee is associated; or 

 Incite violence against a student, public school employee, or person with whom the other 

student or public school employee is associated. 

“Electronic Act” means without limitation a communication or image transmitted by means of an 

electronic device, including without limitation a telephone, wireless phone, or other wireless 

communications device, computer, or pager. 

“Harassment” means a pattern of unwelcome verbal or physical conduct relating to another person’s 

constitutionally or statutorily protected status that causes, or reasonably should be expected to cause, 

substantial interference with the other’s performance in the school environment. 

“Parent” includes parent, foster parent, legal guardian, person standing in loco parentis, and persons 

having lawful control over a student. 
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“Substantial Disruption” means without limitation that any one (1) or more of the following occur as a 

result of the bullying: 

 

 Necessary cessation of instruction or educational activities; 

 Inability of students or educational staff to focus on learning or function as an educational unit 

because of a hostile environment; 

 Severe or repetitive disciplinary measures are needed in the classroom or during educational 

activities; or 

 Exhibition of other behaviors by students or educational staff that substantially interfere with 

the learning environment. 

 

Prohibited Activity 

 

Bullying is prohibited: 

 

 While in school; 

 While on the school grounds or property; 

 On or with school equipment; 

 In school vehicles, including school buses; 

 At designated school bus stops; and 

 Off school grounds at a school sponsored, sanctioned, or approved function, activity, or event. 

 

Cyberbullying that results in the substantial disruption of the orderly operation of the school or 

educational environment is also prohibited.  This prohibition applies to cyberbullying whether or not the 

cyberbullying originated on school property or with school equipment if the cyberbullying is directed 

specifically at students or school personnel and maliciously intended for the purpose of disrupting school 

and has a high likelihood of succeeding in that purpose. 

Reporting Incidents of Bullying 

Students are encouraged to report behavior they consider to be bullying to their teacher, building 

principal or designee, including a single action that if allowed to continue would constitute bullying. The 

report may be made anonymously. Parents or legal guardians may submit written reports of incidents 

they feel constitute bullying by another student to the principal or designee. Teachers and other school 

employees who have witnessed, or are reliably informed that, a student has been a victim of bullying 

as defined by the District shall report the incident(s) to the principal or designee, including a single 

action that if allowed to continue would constitute bullying.  

Any person or persons who file a complaint will not be subject to retaliation or reprisal in any form.  

Disciplinary Action  
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Students found to be in violation of this policy shall be subject to disciplinary action up to and including 

expulsion.  In determining the appropriate disciplinary action, consideration may be given to other 

violations of the student handbook which may have simultaneously occurred.  Bullying is a category III 

(Student Discipline Policy) infraction.  Consequences may vary depending on the age or grade of the 

student involved and include but are not limited to:  

a. school requested parent/guardian conference; 

b. up to 10 days out of school suspension; and 

c. referral to the pre-expulsion hearing committee with the possibility of expulsion for up to one 

calendar year. 

Required Notice 

Notice of what constitutes bullying, the District’s prohibition against bullying, and the consequences for 

students who bully shall be conspicuously posted in every classroom, cafeteria, restroom, gymnasium, 

auditorium, and school bus.  

Notice of what constitutes bullying, that bullying is prohibited, and the consequences of engaging in 

bullying shall be provided to parents, students, school volunteers, and employees annually. 

A copy of this policy is available on the District web site and shall be available upon request. 

Investigation Process 

If a credible allegation of bullying during school hours is made, a public school principal or their designee 

must follow the following procedures. 

1. Prepare a written report of the alleged incident of bullying. 

2. As soon as reasonably practicable, report to the parent of the student believed to be the victim 

of bullying that their child is the alleged victim in a credible report or complaint of bullying. 

3. Investigate the report or complaint. 

a. The investigation must be completed no later than five (5) school days from the date of 

the written report of the alleged incident of bullying. 

4. After the investigation is complete, the principal or their designee may, without limitation, 

provide intervention services to any student, establish training programs to reduce bullying, 

impose discipline on any of the students involved in the incident of bullying, recommend 

counseling for any of the students involved, or take or recommend any other appropriate lawful 

action. 

5. After the investigation is complete, if the incident is determined to be bullying as defined in this 

policy, notify the parent of the student who is determined to have been the perpetrator of the 

incident of bullying regarding the consequences of continued incidents of bullying. 

6. Make a written record of the investigation and any action taken as a result of the investigation. 

a. The written record must include a detailed description of the alleged incident of 

bullying, including a detailed summary of the statements from all material witnesses. 
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Subject to state and federal privacy laws, a parent of a student who is a party to an investigation of an 

incident of bullying is entitled to receive information about the investigation, including without limitation:  

(1) that a credible report or complaint of bullying exists.  (2) whether the credible report was found to be 

true based on the investigation.  (3) whether action was taken upon the conclusion of the investigation, 

and (4) information regarding the reporting of another incident of bullying.  Such requests must be made 

within five (5) days of the completion of the investigation.  Please note that the District is prohibited from 

releasing information about other students to parents without a proper release, so names and other 

identifying information of other students may be redacted to protect their privacy. 

Annual Report 

One (1) time each school year, the Superintendent will report to the Fayetteville Public Schools Board of 

Education, at a public meeting, data regarding discipline in the District, including the number of incidents 

of bullying reported and the actions taken regarding the reported incidents of bullying. 

 

Legal Reference: A.C.A. § 6-18-514 
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