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W HAT'S NEW ?
CAPITAL LEVY 2020
The Marysville School District is
committed to making sure our
students have school buildings
that foster academic success and
are safe. The February 11, 2020
measure will help improve school
safety and security and rebuild
Liberty and Cascade elementary
schools, two of our schools with
the greatest facility needs. In
addition, this measure will improve
safety and security for schools
district-wide, save money by
building energy-efficient schools,
and build community through
jump-starting a cycle of continuous
improvement to replace schools
throughout the Marysville
community. The district?s last bond
to build schools was 2006 and
sixteen years prior to that. The
Capital Levy is a six-year measure.
Community meetings and buildiing
tours for both Liberty and Cascade
were held during the month.
Additional information about the
measure including virtual building
tours can be found on the district
website.

W ELCOM E TO 2020 AND OUR CLEAR VISION

M ar ysville Sch ool Dist r ict ...M ak in g Posit ive
Ch an ges f or St u den t s
The Marysville School District is in the midst of change. If you have
followed along, you may have noticed that the district has a lot going
on this year but all projects and activities are to bring about positive
change for the children and families we serve. ?We are doing many
things in the district but they are all for the benefit of our students,?
says Jason Thompson, Superintendent. ?Our students are the
lifeblood of our public school system and they deserve nothing less?
he added. Over the past several months, the district engaged
families and the community through meetings and surveys to learn
more about what they needed from our schools and the district and
where we could make improvements. We listened and have
implemented many changes based on the feedback received
through the ongoing engagement process. In this update, read more
about the various areas where the district began change processes
occurring over the past several months and now coming to fruition.

To learn more about the Capital Levy go to
http://www.msd25.org/o/District/page/capital-levy-2020

W HAT'S NEW...

IN OTHER NEW S...

STRATEGIC PLAN
The Board of Directors and
Superintendent along with key
leadership staff have been working
on the development of a new
strategic plan. The development of
the plan has been ongoing over the
past several months and most
recently shared with all stakeholders
(parents, students, staff, community
members) for feedback. The new
strategic plan includes five strategic
goal areas: Relationships, Structures
and Systems, Teaching and Learning,
Communication, and Resource
Management and Our Values, Our
Promise, and Our Commitment. Click
HERE to view the full version of the
draft plan.

BOUNDARY CHANGE RECOM M ENDATIONS

QUALITY SERVICE STANDARDS
Providing exceptional customer
service is an ongoing goal of
Superintendent Thompson. Through
the work of all labor groups, staff
developed Quality Service Standards:
Safety, Courtesy, Learning,
Relationships, and Professionalism.
The Marysville School District's
Quality Service Standards enable
each employee to create loyalty, build
trust, and invoke happiness leading
to successful results. We will make
every effort and take every
opportunity to use the Quality
Service Standards at all touchpoints;
with students, parents, guardians,
community members, and each
other.

district?s enrollment and demographics and a desire to build

The Enrollment and Demographics Committee met regularly since
March of last school year. The work of the committee, as directed by the
Board of Directors, was to create a recommendation for boundaries with
feeder patterns for the two comprehensive high schools; Marysville
Getchell and Marysville Pilchuck. The committee studied the District?s
enrollment and demographic trends to design school boundaries that
offer equitable programs and services to all students and to meet the
actions required from the Board of Directors. The work of the
committee included creating feeder patterns from elementary schools
to middle schools and then on to the two comprehensive high schools.
While the elementary boundaries as they currently stand for elementary
schools did not change, the committee?s recommendation does
somewhat change which elementary schools will then ?feed? into middle
schools and then on to high schools. To read the full report of the
committee?s work and recommendation, click HERE. The report includes
the work of the committee, strategy, and rationale based on the school
community for students - they will know in elementary school which
high school they will attend. This will help to instill a sense of belonging
and pride for students and high schools will be able to partner with their
incoming elementary students to engage and inspire them in academics
and sports. Creating a school community as well as providing a strong
sense of pride in our schools through updating outdated schools is an
ongoing focus for the Superintendent and Board of Directors. Click
HERE to read an update on the recommendations. At this time, no

decisions have been made as the district is gathering feedback on the
committee's proposal for the Board of Directors.

CONNECT WITH US!

Follow us on Facebook, Twitter,

We h ope t o see you soon !

Instagram and visit our website at
www.msd25.org.

#WeAr eM SD

NEW S CONTINUED...
Region al Appr en t icesh ip Pat h w ays Cen t er
Through a unique and powerful collaborative project spanning business, industry, education, community, and
government, the Marysville Pilchuck High School campus is home to the new Regional Apprenticeship Pathways (RAP)
Center. The program kicked off this year and students are already learning skills that can help them graduate and focus
on their careers. The program is a partnership between Marysville School District, Arlington Public Schools, Everett
Community College and other regional and state partners. The program was started with a $1.5 million grant from Career
Connect Washington. The purpose of the program is to provide students with hands-on learning opportunities in the
trades accomplished through a clear apprenticeship pipeline that can lead to a career in the trades and the ability to earn
dual college credit and high school credit equivalencies leading to graduation and close the gap in skilled trade
employees.
M or e Advan ced Placem en t (AP) an d CTE Cou r ses, College in t h e High Sch ool
The Teaching and Learning department including Career and Technical education staff have taken steps to increase the
number of advanced placement courses, CTE courses, and College in the High School opportunities for high school
students. Their work also includes looking at the course and class offerings and school schedules that will assist students
in meeting the 24-credit graduation requirements.
New Cu r r icu lu m
The Board of Directors recently adopted a new math curriculum for high school students. The materials were vetted by
the Instructional Materials Curriculum Committee (IMCC) and piloted by high school teachers prior to the
recommendation being made. Next, the IMCC will regroup to include elementary teachers to begin the review of new
math materials for elementary students. The Curriculum and Assessment department has created a plan that includes
the full inventory of all instructional materials and a planned schedule for their update/replacement. A working
committee for the Since Time Immemorial sovereignty curriculum continues their work towards full implementation of
the materials in all grades district-wide in history and social studies lessons.
Equ it y Policy
As one of our working committees, the Equity Committee has worked diligently since last spring to draft equity policy for
the district. The district believes in and is committed to creating safe, caring, mutually respectful environments where all
students are honored and valued for their diverse backgrounds, unique strengths, and diverse abilities. We affirm in our
actions each student can, will, and shall learn in a system where educational equity is foundational to all we do.
Educational equity exists in a system when there is an intentional allocation of resources, instruction, and opportunities
according to need and the system recognizes and values the unique contributions of every individual. We recognize based
on factors including but not limited to disability, race, ethnicity, socio-economic status, gender identity and culture
students in many systems, including our district, are regularly deprived of educational equity. Achieving educational
equity requires a concerted effort to first identify discriminatory practices, institutionalized barriers, bias, prejudices, and
beliefs and then to take intentional action through a change in policies, practices, and procedures to end those
discriminatory issues within our school system. The committee will submit a draft policy to the Board of Directors for
their consideration in the coming days.
Tr an sf er Policy Review
Traditionally, the window to apply for transfers from school to school or in and out of the district is done during the
month of February. Teaching and Learning staff are currently reviewing this practice to determine if it is in the best
interest of students and their families. We will communicate any potential changes in the coming weeks that may impact
new or existing students.
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NEW S CONTINUED...
Access f or Non -En glish Speak in g Fam ilies
The district provides multiple tools and supports for our monolingual and bilingual families including free language line
access to schools in multiple languages, translation of district and school documents, interpreters for conferences, and
support through the Hispanic and Russian liaisons.
St u den t Saf et y an d Secu r it y
We are proud of having one of the most robust security staffing in the state with security officers assigned to all middle
and high school campuses, five School Resource Officers (Marysville Police Officers), and a Director of student safety and
security who oversees district protocols and practices. Schools practice emergency drills on a regular basis and the district
has emergency response practices and incident command teams in place to respond immediately. In addition, we have a
flight team trained and prepared to assist students and staff with crises and other emergency-related incidents.
Com m u n icat ion s
Our district is committed to providing a world-class education for every student. The Communications Department
supports this important work by fostering open, two-way communication and through supporting the school, family, and
community partnerships to enhance the educational experience for all. Through our engagement, outreach, and
communications program, we: strive for open communication and transparency; work to create an environment where all
feel welcome; build relationships and trust with those we serve; provide information that is relevant to the district and
schools; respond to inquiries in a timely and professional way. We invite all stakeholders to connect with us through a
variety of ways; website, social media (Facebook, Twitter, Instagram), Let?s Talk (online communication platform), email,
phone, or face to face. We are always looking for new and better ways to engage our students, families, and community
members. Stay tuned for a new look for district and school websites in the coming weeks!
Par en t Advisor y Cou n cil
The Parent Advisory Council (PAC) is comprised of parents and guardians who represent schools in the district. The PAC
representatives will meet with their school principal to share their learning from their monthly meeting and to serve as an
ambassador for the school and the district - sharing information with other parents and assisting in responding to their
questions or concerns. Watch for updates from PAC representatives in monthly school newsletters.
St u den t At t en dan ce
The importance of regular, on-time attendance for students cannot be overstated. The Truancy department is working
hard to communicate with families about their child?s school attendance and provide supports where and when needed.
Be an attendance HERO! ?Here, Everyday, Ready, On time!? For more information about student attendance, go to
http://www.msd25.org/o/District/page/truancy
While each of these projects is equally important, two are the most timely as we start the new year and plan for the 2020 2021 school year; Capital Levy 2020 and Boundary Change Recommendations. We urge our families, community
members, and staff to follow this work closely by connecting with us on social media or attending one or more of the
upcoming community meetings to learn more about this important work.
To learn more about the Marysville School District or any of the above projects and initiatives, contact Jodi Runyon,
Director of Engagement and Outreach, MSD Communication, at jodi_runyon@msd25.org, 360-965-0005 or call the District
Office for specific departments at 360-965-0000.
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