File: GCBDF
NURSING MOTHERS

It is the policy of the District to support the needs of
breastfeeding mothers when they return to work.

1. Maternity leave planning will address the transition from
full-time maternity leave to full-time work and the impact
that this may have on breastfeeding. Generally, maternity
leave 1s a sufficient time to establish breastfeeding.
Factors to consider include a combination of full-time and
part-time maternity leave, a flexible work schedule to
accommodate breastfeeding needs, and break times to use a
breast pump at work.

2. Breastfeeding employees are allowed a flexible schedule for
nursing or pumping, with the schedule to be determined by the
employee and employee’s supervisor. The schedule requested
by the employee will be approved unless the employee’s
supervisor has determined, in writing, that the requested
schedule would impose an undue hardship by causing the
District significant difficulty or expense when considered in
relation to the size, financial resources, nature, or

structure of the school district. Factors to determine when
considering the schedule as proposed by the employee include,
but are not limited to, the following: the time requested

would exceed the normal time allowed for 1lunch, Dbreaks,

student responsibilities at the time requested, sick/personal

and annual leave, and adjustment of normal work schedule.
3. The District shall provide an appropriate room, other than a
bathroom, for an employee to express breast milk where;

a. nursing women can nurse an infant brought in during lunch
or breaks;

b. nursing women can pump breastmilk to be stored for later
use. (Each employee is responsible for proper storage of
her milk using a personal storage cooler);

c. the area for breastfeeding or pumping is located where a
crying infant will not be disruptive to other employees;

d. accessible electric outlets for electric breast pump use
and a sink close by with a clean, safe water source for
hand washing and rinsing out breast pump equipment; and

e. a comfortable chair and a table or desk is available for

pumping.
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