SCHOOL POLICY #447
DISTRICT STUDENT DISCIPLINE

OF

CAMBRIDGE

All District employees share responsibility for supervising the behavior of students and for seeing that they meet
the standards of conduct established by the Board or its agents.

All teachers are responsible for ensuring that proper student conduct is maintained in their respective classrooms,
in the halls, and on the school premises. In cases of insubordination or misconduct when ordinary and usual
methods of correction are ineffective, the teacher may send the student to the principal or Dean of Students for
further action. If a problem situation arises which the teacher cannot adequately handle alone, the building
principal or Dean of Students shall be contacted. Serious discipline problems shall be handled in accordance with
established procedures.

In each instance in which an employee acts to help a student conduct him/herself properly, emphasis shall be
placed upon the growth of the student in the ability to discipline him/herself.

The School District of Cambridge shall not discriminate in disciplinary actions, including suspensions and
expulsions, on the basis of sex, race, religion, national origin, ancestry, creed, pregnancy, marital or parental
status, sexual orientation, or physical, mental, emotional, or learning disability or handicap in its education
programs or activities. Discrimination complaints shall be processed in accordance with established procedures.

LEGAL REFERENCE: Sections 118.13  Wisconsin Statutes
120.13(1)
121.52(2)
P19.03(1), Wisconsin Administrative Code

CROSS REFERENCE: 447-Rule, Procedures for Handling Serious Discipline Problems
347, Student Records
411-Rule, Student Discrimination Complaint Procedures
443, Student Conduct
447.1, Corporal Punishment/Use of Physical Force
447.2, Student Detentions
447.3, Student Suspension/Expulsion
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