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11

1.2

1.3

1.4

1.5

ARTICLE 1-AGREEMENT

This Agreement is made and entered into by and between the Board of Trustees of the Aromas-
San Juan Unified School District, which together with its administrative staff and representatives
shall be referred to in this Agreement as the "District" and the Aromas/San Juan Teachers
Association, CTA/NEA, the certificated employees' exclusive representative, which together with
its officers and representatives shall be referred to in this Agreement as the "Association."

Severability
1.2.1 If any provisions of this agreement are held to be contrary to law by final decision of a
court or administrative agency, such provisions will not be deemed valid and subsisting

except to the extent permitted by law, but all other provisions will continue in full force
and effect.

1.2.2 Within ten (10) days of receipt of notification of a court’s decision, the District and
the Association shall meet and renegotiate the affected portions of the agreement.

This Agreement is entered into pursuant to Chapter 10.7, Sections 3540-3549 of the
Government Code which shall be referred to as the “EERA” (Educational Employees
Relations Act).

This Agreement shall remain in full force and effect from July 1, 2022 through June 30, 2024.

Any individual contract between the District and a unit member shall be subject to and
consistent with the terms and conditions of this Agreement.
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2.1

2.2

ARTICLE 2 - RECOGNITION

In accordance with the Public Employment Relations Board’s “ Certificate of Representation,” the
Bargaining Unit shall include all certificated classroom teachers, specialist teachers (i.e. — home
independent study, physical education, art, music, resource teachers, and other certificated
personnel involved in the teaching of students) in the Aromas-San Juan Unified School District
(Hereinafter referred to as the “District”), excluding supervisory, management, confidential, and
substitutes employed by the District.

The parties to this Agreement recognize that the duties and work performed by the certificated
employees in the bargaining unit described above shall be performed by unit members and shall not
be subcontracted or otherwise transferred out of the bargaining unit, with the exception of
specialized services for individual students.
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ARTICLE 3 -ORGANIZATIONALSECURITY

3.1 Dues Deduction

3.11

3.1.2

The right of payroll deduction for payment of membership dues and general assessments
shall be accorded exclusively to the Association. The District shall deduct other voluntary
payments as authorized by unit members and the Association. Association members
who currently have authorization cards on file for the above purposes need not be re-
solicited. Membership dues and general assessments, upon formal written request from
the Association to the District, shall be increased or decreased without re-solicitation and
authorization from unit members.

The Association President or membership chair shall deliver to the District an
assignment authorizing deduction of membership dues and general assessments of the
Association. Pursuant to such authorization, the District shall deduct one-tenth (1/10)
of such dues from the regular salary check of the unit member each month for ten (10)
months. Deductions for unit members who sign such authorization after the
commencement of the school year shall be appropriately prorated from their date of
hire.
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4.1

4.2

ARTICLE 4 - RIGHTS

District Rights

41.1

The exercise of power, rights, duties and responsibilities, the adoption of policies, rules,
and regulations, and the use of judgment and discretion by the District, its Board of
Trustees, and its designees, shall be limited only by the specific and express terms of this
agreement and then only to the extent such specific and express terms are in
conformance with the laws of the State of California. Further, the District retains all its
power and authority to take on any matter in the event of an emergency. An emergency
is defined as a sudden, unforeseen situation that is caused by factors beyond the control
of the District and which requires immediate action to avoid disaster. Any alleged
violation of this provision may be grieved directly at the Superintendent Level 3 of the
grievance procedure of this Agreement.

Association Rights

The Association shall have the right to:

42.1

4.2.2

4.2.3

4.2.4

4.2.5

Use school facilities to meet with unit members before and after school hours and
during lunch.

Be granted reasonable release time and suffer no loss of pay when the District and
Association meet for the purpose of negotiations pertaining to the collective bargaining
agreement during the unit member’s assigned working hours. Any meeting outside
normal hours shall be done upon mutual consent.

Distribute Association materials through the District mailboxes, fax machines, and/or
"pony" service among the schools, and use bulletin board space at each school site
for the purpose of posting notices and bulletins regarding the official business and
activities of the Association.

Examine public documents that are necessary for the enforcement of this
Agreement and the negotiations of future agreement.

The District will post a copy of the collective bargaining agreement, on the
District website (http://www.asjusd.org) in a format which permits individual
employees to download copies. The District will refer new hires to the
website for their review and downloading copies of the collective bargaining
agreement as needed. The Association President and Site Representatives
will each be emailed a link to each new board agenda.
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4.2.6 The Association President will be provided release time to facilitate Association
business. To help facilitate the District in staffing and scheduling for the following year,

by May 15t of each school year, the Association shall submit to the District written
notice of the amount of regularly scheduled release time requested for the following
school year. The District shall invoice the Association of the cost of the substitute
teacher. The Association shall reimburse the District for this cost.

4.3 New Bargaining Unit Member Orientation

431 As per AB 119, the District shall provide the Association president or designee with
the name, job title, department, work location, work, home and personal cellular
telephone numbers, personal email addresses on file with the employer and home
addresses of newly hired bargaining unit members within thirty (30) days of hire or
by the first pay period of the month following hire (Cal. Gov't Code 3558)

4.3.2 The District shall also provide the Association an updated listing of all members of the
bargaining unit including name, job title, department, work location, work, home and
personal cellular telephone numbers, personal email addresses and home addresses
every four months (120 days).

433 In addition, the District shall notify a representative from the Association at least ten
(10) days in advance of all new bargaining unit members’ orientations. For
clarification, any onboarding process, even for a single new unit member, constitutes
a new bargaining unit member orientation.

434 The Association shall be allotted sufficient time during the new bargaining unit member
orientation to provide unit members with an overview of the Association and the rights
and responsibilities created by this Agreement.

435 The District will hold an orientation meeting annually, prior to the first day of school
for new bargaining unit members and will provide ten (10) days advanced notice to
the Association regarding the time and location of the event.

10| Page



ARTICLE5 - COMPENSATION

5.1 Compensation

5.1.1 Unit member compensation shall be paid in accordance with the Certificated Salary
Schedule in Appendix A.

5.1.2 Hourly rate of pay for services rendered beyond the scope of the contracted
position/workday, with prior written authorization from administration, shall be in
accordance with the rate of $40.00 per hour on the Certificated Salary Schedule in

Appendix A.
5.1.3 The stipend schedule for extra duty is attached as Appendix B.
5.2 Initial Placement
5.2.1 The District shall place a newly employed unit member on the Certificated Salary

Schedule (Appendix A), based upon the unit member’s degree(s) and educational
units, years of teaching in the public school setting (based on 5.2.2) and credential(s)
possessed at the time of his/her commencement of District service.

5.2.2 The District shall place a newly employed unit member on the Certificated Salary
Schedule (Appendix A), based upon one year of credit on the salary schedule for each
year of California credentialed teaching experience in a public school, up to a total of 15
years of credit for teaching experience. For the purpose of initial placement, one year of
teaching experience is equivalent to 135 days of full-time experience in a California
Credentialed certificate teaching position. A newly employed unit member shall also be
granted credit for up to a maximum of 75 educational units beyond a bachelor’s degree.

5.2.2.1 Speech and Language Pathologist unit members shall be placed on a
separate 202-day salary schedule based on the Certificated Salary
Schedule. The District may accept more than 15 years verified previous
experience. See Appendix A.

5.2.3 A unit member who possesses a valid California teaching credential, but who is teachingin
a position requiring that the unit member possess intern qualifications or waiver, shall be
treated as a fully credentialed teacher for salary advancement purposes and therefore
shall be placed on the salary schedule according to that unit member's length of service
and educational units as set forth herein.

53 Advancement

53.1 Vertical Advancement - A unit member shall advance one (1) vertical step on the salary
schedule for each complete year of teaching. For the purposes of advancement, a unit
member must serve at least 135 days in the school year of full- time employment. All
part-time unit members shall be placed on the scale on the appropriate Step and Column.
He/she shall receive the appropriate percent of the step, in accordance with Article 14 of
this Agreement.
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5.3.1.1 For purposes of advancement on the salary schedule, time spent on a military
duty for declared national emergency, regardless of length of leave; accident
or illness leave, and maternity leave, shall be counted as time worked.

5.3.2 Each column on the salary schedule reflects the number of (semester units as per 5.3.8)
educational units accrued beyond a bachelor’s degree. Each column shall contain the
following maximum number of vertical steps.

Column Maximum Step
BA 3
BA+30 9
BA+45 10
BA+60 11
BA+75 13-23
5.3.3 With the exception of the first column, each box in the Certificated Salary Schedule in

Appendix A should have a numerical value in it. The first column contains a maximum
value; higher steps in the column have no printed numbers. If a unit member’s step on
the salary schedule exceeds the maximum printed value for that column, the unit
member’s salary will be the maximum printed value for that column regardless of what
step the unit member is actually on.

5.3.4 Horizontal Advancement - A unit member may advance horizontally on the salary
schedule by earning the educational units from any state, regional, or federally accredited
institution of higher education or a special program preapproved by the District. The
educational units must be reasonably related to a unit member’s assignment and/or
approved professional growth plan, approved by the Superintendent or designee on
District forms (Appendix C) and must not duplicate courses previously completed.

5.3.5 A unit member shall submit a list of the units he/she intends to earn towards
advancement to the Superintendent or designee for approval by the last working day of
the school year. Approval shall not be arbitrarily or capriciously denied. Forms for this
purpose are in Appendix C. A minimum grade of “C” for courses on an A through F scale
or “pass” for credit only courses must be earned for advancement. No “audit” courses will
count towards advancement.

5.3.6 Unit member shall receive compensation, according to Appendix A, for successfully
completing semester units received from an accredited college or university. Units
completed prior to September 1st will be paid that fiscal year so long as the unit member
has provided the District with proof of completion by September 15th. Units completed
after September 1st, will be paid the following fiscal year so long as the unit member has
provided the District with official transcripts. If by September 15th, the unit member is
unable to submit official records or transcripts verifying units of study which are to apply
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5.4

55

5.3.7

5.3.8

5.3.9

to reclassification, official notices in the form of a grade card, unofficial transcript, or
letter from the college or university shall be submitted. Such temporary verification which
indicates satisfactory completion of the course(s) shall be sufficient evidence to meet the
above requirement. The unit member shall provide the official transcript or affidavit to
the District as soon as it becomes available. This section applies to degrees and
certificates awarded for compensation.

Unit members possessing a Master's degree shall be entitled to remuneration above and
beyond that indicated in the salary schedule by the amount listed in Appendix A. A
Master's Degree shall be from an accredited college or university, with course work in an
educationally related field. A newly acquired Master’s degree must be submitted by
September 15,

Units applicable for class advancement are “semester units”. “Quarter units” shall be
converted to semester units by multiplying the total of any such units by two thirds.

The District shall provide each unit member by May 15th, of each school year, a written
statement of the number of units that the District has registered in its records towards
advanced salary schedule placement for the unit member. New unit members will be
notified by the end of the second week of school of their placement on the salary
schedule.

Payment Schedule

54.1

All unit members shall be paid in 10 or 11 payments, payable on the last business day of

the month. A unit member must designate in writing by August 15t

office their intent to receive 11 payments.

, to the Business

Professional Certification Stipends

551

5.5.2

The annual stipend for professional certification shall be paid in accordance with Appendix
A, along with to the unit member's regular salary. Only one stipend in this area shall be paid
per unit member. They include the following:
® National Board Certificate
® Bilingual Cross-Cultural Language Acquisition and Development Credential (BCLAD)
O CLAD
O Certificate of Completion of Staff Development (SB1969)
O Certificate of Completion of Staff Development (SB395)

® Specialist Certificates (Only one can be claimed in this area)
O Learning Handicapped
O Severely Handicapped
O Resource Specialist
O Communication Handicapped

Unit members, whose clear teaching credential includes an English Learner
authorization, will not be eligible for the additional stipend.

13| Page



5.5.3 Unit members hired after June 2003, whose clear teaching credential includes an English
Learner authorization, will not be eligible for the additional stipend.

5.5.4 Unit members shall receive a stipend of one hundred dollars (5100) per day for District
approved sponsored, or required, or promoted programs conducted outside of the current
contractual work year.

5.5.5 Unit members shall receive a stipend equivalent to the hourly salary schedule rate for
hours worked on District-approved curriculum development or District proposed projects.
The unit member shall receive a minimum of one hundred dollars (5100) for each day
he/she works on said project. Such projects must be based on a proposal made by the
District or on a proposal submitted by the unit member and pre-approved by the District.

5.5.6 Unit members shall receive the hourly salary schedule rate for hours worked on
District-approved curriculum development or District proposed projects. Such projects
must be based on a proposal made by the District or on a proposal submitted by the unit
member and pre-approved by the District.

5.6 Salary Underpayment

5.6.1 Anunderpayment is defined as any compensation to which the unit member was
entitled, but the District failed to pay. Any underpayment amount brought to the
District’s attention on or before the 10th of the month will be paid in full at the end
of the month. Any underpayment amount brought to the District’s attention after
the 10th of the month will be paid in full no later than the end of the following

month.
5.7 Salary Overpayment
5.7.1 An overpayment is defined as any compensation received to which the unit member

was not entitled. The following procedure shall apply to any salary overpayment:
e The unit member shall receive a 30 days written notice prior to the deduction
explaining the circumstances and the amount of the overpayment.
e An overpayment of less than $100 shall be deducted as a single amount.
e An overpayment in excess of $100 shall be deducted in equal amounts for the

remaining payroll months of the school year unless otherwise mutually agreed
upon in writing by the unit member, the District, and the Association.

5.8 Extra Duty/Coaching Compensation Disbursement

5.8.1 The entire stipend will be disbursed at the end of the extra duty/coaching assignment. To
initiate this payment a unit member shall submit an Extra Duty Claim Form to their Site
Administrator.
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5.9 Mileage
5.9.1 Unit members, who may be required by the District to use their own automobiles in the
performance of their duties, shall be reimbursed for all such travel at the District mileage
rate for all required driving done between work and locations.
5.10 Claim Payments
5.10.1 Claim payments for services rendered, which are in addition to those included in the

regular teaching assignment, shall be submitted to the Business office no later than the
15" of the calendar month, and the claim will be paid at the end of the month.
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ARTICLE 6 - ASSIGNMENT, TRANSFER AND REASSIGNMENT

(Negotiated as part of 2023-24 Bargaining Cycle)
6.1 Rights and Procedures

6.1.1 The District reserves the right to assign, transfer and reassign personnel to meet the needs of
students and the best interests of the school district except as specifically limited by this Article.

6.1.1.1 Site/District administrators shall assign unit members based on the unit member’s
credentials, teaching experience in a subject matter or grade level, training, major and
minor fields of study, advanced degrees related to the assignment, documented strengths
or weaknesses, order of employment, special skills, compliance with state and/or federal
statutes, and the District projected or actual staffing needs of the school and students.

6.2 Definitions

6.2.1 Assignment — The grade level(s) (K-8 or elementary) or Subject Matter Authorization (Secondary
or High School) in which the unit member is currently assigned.

6.2.2 Reassignment — The movement of a unit member from one subject area to another subject area
or from one grade level to another grade level within the same school site.

6.2.3 Voluntary Reassignment— A reassignment initiated by the unit member.

6.2.4 Involuntary Reassignment—A reassignment initiated by the site/district administrators.
6.2.5 Transfer — The movement of a unit member from one school site to another school site.
6.2.6 Voluntary Transfer — A transfer initiated by the unit member.

6.2.7 Involuntary Transfer — A transfer initiated by the site/district administrators.

6.2.8 Vacancy — Any position which the district seeks to fill.

6.2.9 Seniority — The first day of paid status as a probationary employee.

6.2.10 Grade Levels — Elementary grade levels are defined as follows:

e Primary: Transitional Kindergarten through grade two (TK - 2)
e Elementary: Grade three through grade five (3 - 5)
e Middle: Grade six through grade eighth (6 — 8)

6.3 Vacancies
6.3.1 A vacancy is any position that does not have a unit member assigned to it. This includes any
vacated, promotional, or newly created position, including positions created by reconfiguration or

restructuring and any supplemental instructional programs offered by the District.

6.3.2 The Superintendent or his/her designee may declare that vacancies will not be filled if the
positions will not exist due to reduction in program, diminished funds, or a decline in enroliment.
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6.3.3

6.3.4

6.3.5

6.3.6

6.3.7

All vacancies for the coming school year shall be electronically posted on the district website and
emailed to all bargaining unit members. Lists shall be updated when a change occurs until all
openings have been filled. Updated lists will be emailed to bargaining unit members as they occur
throughout the summer.

Each opening listed shall include the following information: Site location of the vacancy; grade
level or subject matter assignment; credential requirements; service requirements; special
qualifications that can be objectively and educationally justified; job description and typical
responsibilities if other than a classroom teaching assignment.

In determining whether a vacancy shall be filled as per section 6.3.5, a unit member must have the
appropriate qualifications. The site/district administrator shall use the following list of criteria to
determine if the unit member has the appropriate qualifications:

e Credentials

e Knowledge of program

e Prior performance evaluations

e Instructional requirements of the program

e Instructional requirements of the program

e Ability to maintain effective learning environment

e Experience in subject matter area

e Major/minor areas of study

If a vacancy is posted it shall be filled by the most qualified applicant
available. The site/district administrators shall fill vacancies in the following order:

e Permanent unit members requesting voluntary reassignment/transfer within the scope of
their credentials.

e Probationary unit members requesting voluntary reassignment/transfer within the scope
of their credentials

e Unit members on Rehire List

e New Hires

If two or more-unit members with State required credentials for the position apply for a vacancy,
and all things are equal, the unit member with the greatest seniority will receive the position. If
there remains a tie, tie breaking criteria will be applied.(Section 6.9). In determining whether a
vacancy shall be filled as per section 6.3.5, a unit member must have the appropriate
qualifications. The site/district administrator shall use the following list of criteria to determine if
the unit member has the appropriate qualifications:

e Credentials

e Knowledge of program

e Prior performance evaluations

e Instructional requirements of the program

e Instructional requirements of the program

e Ability to maintain effective learning environment

e Experience in subject matter area

e Major/minor areas of study
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6.4

6.5

6.3.8

6.3.9

6.3.10

A unit member may agree to an assignment outside the unit member's credential authorization(s),
providing that the site/district administrator shall assist in securing all the necessary
documentation.

At the end of a school year, the unit member may withdraw from the assignment referred to in
Section 6.3.8 above. Subsequently, the unit member shall be assigned in accordance with Section
6.3.7 above.

No outside applicant may be selected to fill a vacancy if there is a qualified unit member applicant.
If a unit member is denied a vacant position, the site/district administrator may be required to
demonstrate that the person who was assigned to the vacant position has more appropriate
qualifications than the unit member.

Voluntary Reassignment— A reassignment initiated by the unit member.

6.4.1

6.4.2

6.4.3

6.4.4

6.4.5

The unit member must submit their letter of intent requesting reassignment by March 1 to the Human
Resources Office whether or not a vacancy exists for the following academic year.

In making unit member-initiated reassignments, the site/district administrator shall consider identified
program needs, the unit member’s experience, credential, major and minor fields of study, district
seniority, and prior evaluations.

Voluntary reassignments will not be made without consultation with all of the parties involved. If a
unit member’s request for reassignment is denied, the unit member, upon written request, shall be
granted a meeting with the site administrator who denied the request to discuss the reasons for the
denial. Following the meeting the unit member may request and shall receive written reasons for the
denial. The request, meeting, and written response each shall follow consecutive five working day
timelines.

If two (2) or more unit members request reassignment to a vacancy and all other considerations are
equal, seniority tie breaking criteria will be applied. (Section 6.9)

The reassignment request shall not be denied arbitrarily, capriciously, or without basis in fact.

Involuntary Reassignment — A reassignment initiated by the site/district administrators.

6.5.1

6.5.2

6.5.3

6.5.4

Site/District administrator may initiate reassignment due to changes in enrollment, openings, staffing
shortages or surpluses within a school and/or department or verified curricular needs.

In the event the need is filled by involuntary reassignment, the site/district administrator shall inform
the affected unit member, in writing, the reasons for the involuntary reassignment/transfer. A copy of
this shall be kept by the District Human Resources Office, in a sealed envelope marked confidential for
Human Resources Office Only.

Upon request by the unit member, within five (5) workdays of receiving notification of an involuntary
reassignment, the site/district administrator(s) shall meet with the unit member.

Before an involuntary reassignment becomes final, the affected unit member shall have the option of
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6.6

6.5.5

6.5.6

6.5.7

6.5.8

6.5.9

applying for a vacancy as a voluntary reassignment.

Any unit member who is involuntarily reassigned during a school year shall not be involuntarily
reassigned again for two (2) years, inclusive of the year transferred.

In the event of an involuntary reassignment, the unit member shall be granted at least three (3) days
of paid prep time at the negotiated hourly rate or three (3) days of release time to prepare for his/her
new assignment. Said preparation time or release time is to be expended on mutually agreed upon
dates between the unit member and the site administrator involved. Additionally, the unit member
who is involuntarily changing classrooms will be granted three (3) days of release time or shall be paid
at the negotiated hourly rate for three (3) days. This section only applies to individuals who are
changing grade level/subject and classroom.

In the event of involuntary reassignment to a different grade level and/or subject, the unit member
shall work with the site principal to identify needed resources to support the transition, including
school supplies, classroom materials, technology, adopted curriculum, and professional development.
The unit member may submit receipts for up to $S500 for classroom materials that shall be subject to
pre-approval by the site administrator.

The District will transport a unit member’s materials when relocating to a new classroom provided the
unit member prepares such materials for movement. The unit member is responsible for packing and
labeling all personal teaching materials. The District is responsible for moving the unit member's
personal teaching materials. The District shall prepare and clean the unit member's assighed room
before the member is scheduled to occupy the room.

Combination grade level classes shall be kept at a minimum as much as possible. Unit members of K-8
combination grade level classes will be chosen on a voluntary basis. If there are insufficient volunteers,
a unit member may be assigned to teach the combination grade level class for a maximum period of
one year. Unit members assigned combination classes will be afforded all rights provided under
sections 6.5.6 and 6.5.7.

Voluntary Transfer — A transfer initiated by the unit member.

6.61

6.6.2

6.6.3

The unit member must submit a transfer request by February 15 to the Human Resources Office
whether or not a vacancy exists for the following academic year.

Voluntary transfers will not be made without consultation with all of the parties involved. If a unit
member’s request for a transfer is denied, the unit member, upon written request, shall be granted a
meeting with the site administrator who denied the request to discuss the reasons for the denial.
Following the meeting the unit member may request and shall receive written reasons for the denial.
The request, meeting, and written response each shall follow consecutive five working day timelines.

If two or more-unit members request a transfer to a vacancy and all other considerations are equal,
seniority tie breaking criteria will be applied. (Section 6.9)
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6.7 Involuntary Transfer — A transfer initiated by the site/district administrators.

6.7.1

6.7.2

6.7.3

6.7.4

6.7.5

6.7.6

6.7.7

6.7.8

An involuntary transfer may be initiated by the site/district administrators due to changes in
enrollment and/or boundaries, school closure and/or opening, staffing shortages or surpluses within a
school and/or department, and verified curricular needs. The site/district administrators shall seek
volunteers at that school before involuntarily transferring a unit member.

An involuntary transfer may also be initiated by the site/district administrators in an attempt to
improve a unit member's performance. Before an involuntary transfer for this reason takes place, unit
members shall be given the opportunity to improve or correct the situation. No unit member shall be
involuntarily transferred for punitive or disciplinary reasons.

A unit member who is to be involuntarily transferred shall receive written notice of such action
together with the reasons for this action. The district will make every reasonable effort to notify the
unit member by the last contractual work day.

When a unit member is notified of an involuntary transfer as the result of enrollment projections for
the subsequent school year and the transfer is no longer necessary or a vacancy occurs at the original
site for which the affected unit member is credentialed, the unit member to be transferred has the
right of first refusal to remain at the original site. The right of first refusal shall be exercised within 5
working days of notice of the vacancy and no later than June 30.

Before an involuntary transfer becomes final, the affected unit member shall have the option of
applying for a vacancy as a voluntary reassignment.

In the event of an involuntary transfer, the unit member shall be granted at least three (3) days of paid
prep time at the negotiated hourly rate or three (3) days of release time to prepare for his/her new
assignment. Said preparation time or release time is to be expended on mutually agreed upon dates
between the unit member and the site/district administrator involved. Additionally, the unit member
who is involuntarily changing classrooms will be granted three (3) days of release time _or shall be paid
at the negotiated hourly rate for three (3) days. This section only applies to individuals who are
changing grade level/subject and classroom.

In the event of involuntary transfer, the unit member shall work with the site principal to identify
needed resources to support the transition, including school supplies, classroom materials,
technology, adopted curriculum, and professional development. The unit member may submit
receipts for up to $500 for classroom materials that shall be subject to pre-approval by the site
administrator.

Any unit member who is involuntarily transferred during a school year shall not be involuntarily
transferred again for two (2) years, inclusive of the year transferred.

6.8 Notification of Assignment

6.8.1

The Human Resources department shall provide an assignment preference form (letter of intent) to
each member by February 15th. Unit members shall return this form to the Human Resources
department by March 1st. Human Resources shall post all open positions by email to all unit members
as they become available. Interested and qualified members shall submit, in writing, their names for
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6.8.2

6.8.3

open or new positions.
The site administrator shall consider requests for grade/site preference in making assignments.

The Human Resource department will notify unit members of their next year’s assignment by the last
contractual work day. Such notice shall specify the grade level, subject area and/or position to which
the unit members will be assigned. Any changes from these assignments will be made on the basis of
unpredictable changes in the school site needs, such as student enrollment or unexpected staff
vacancies. All unit members involved shall be contacted as soon as the change is known.

6.9 Seniority

6.9.1

6.9.2

6.9.3

6.9.4

6.9.5

6.96

6.9.7

6.9.8

Seniority is defined as the unit member's initial date of paid service in the bargaining unit.

Two or more unit members qualified for a position, who have the same initial date of paid service,
shall have their seniority number determined by assigned points.

e One point for each clear credential
e One point for each supplementary authorization and/or certificate

e One point for each earned degree at or above BA/BS level beyond the 15 BA/BS
earned

e One point for multiple language skills relevant to the District need as demonstrated by
oral interview

If seniority is equal with all above conditions, the unit member with the most years of classroom
experience will receive priority.

Unit members with the same amount of combined points per Article 6.9.2 and 6.9.3 shall have their
seniority determined by lot in the presence of the association president.

A unit member on a District approved unpaid leave of absence shall maintain, but not accrue, seniority
while on leave.

A unit member on District approved special assignment shall continue to accrue seniority while on
special assignment.

A unit member shall maintain seniority during the layoff period.

Unit members returning from leave shall be afforded all rights provided under this section.

6.10 Voluntary transfer/reassignment after the school year begins

6.10.1 If a voluntary transfer or reassignment is made after the unit member has reported to work, the unit

member shall be granted at least three (3) days of paid prep time at the negotiated hourly rate or
three (3) days of release time to prepare for his/her new assignment. Said preparation time or release
time is to be expended on mutually agreed upon dates between the unit member and the site/district
administrator involved.
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6.11 Classroom Relocation

6.11.1 If a unit member’s classroom assignment is involuntarily relocated within the same school site, the
unit member will be granted three (3) days of release time or shall be paid at the negotiated hourly
rate for up to three (3) days. The District sha