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ARTICLE |
RECOGNITION
1.1  Attaining Objectives

Attainment of the educational objectives of the District requires mutual
understanding and cooperation among the Board, administration and the
teaching staff. To this end, free and open exchange of views among the Board,
administration and the Association is desirable and necessary. This agreement
establishes an orderly procedure for negotiating and resolving differences
between the Board and the Association, and specifies the rights and
responsibilities of both parties, including working conditions, fringe benefits and
wages. Educational programs are not negotiable items and are not included in
this Agreement.

1.2 Board of Education

It is recognized that the determination and administration of school policy, the
operation and management of the schools and the direction of employees are
vested exclusively in the Board. [t is the duty of all employees to carry out the
policies and regulations as stipulated by the Board. The decision of the Board in
matters pertaining to the determination and administration of school policy, the
operation and management of the schools and the direction of employees shall
be final, as long as the decisions of the Board are not in violation of the laws of
the State of lllinois, nor in violation of this Agreement.

1.3  Teaching Staff

It is recognized that teaching is a profession requiring specialized educational
qualifications. To ensure the success of the educational program in the District,
the teaching staff endorses, as evidence of its acceptance of the professional
rights and responsibilities of teachers, the Uniform Code of Ethics of the
Education Profession. The teaching staff also agrees to participate in good faith
negotiations for the purpose of establishing, maintaining, protecting or improving
conditions of professicnal service and other educational standards and to
establish a Professional Negotiations Committee for the purpose of implementing
the provisicns of this Agreement.
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1.4

1.5

1.6

Recognition

The Vandalia Unit Teachers Association, an affiliate of the lllinois Education
Association and the National Education Association, having provided evidence
that it represents a majority of the professional reguiarly employed teaching
staff(professional teaching staff being defined as certified teachers, school
nurses, counselors, librarians and such other positions similar in function and
role, including teacher certification) is recognized by the Board as the
representative of such personnel for the purpose of negotiation.

Administrators, substitute teachers, teacher aides and such other positions
similar in function and role will not be part of the bargaining unit.

Regularly employed part-time teachers employed on a yearly contractual basis
shall be in the bargaining unit but shall have their salaries and benefits prorated
consistent with their fractionalized employment status; eligibility for individual
employee insurance benefits shall be determined by the insurance carrier.

Exclusive Bargaining Agent

The Board agrees not to enter into contract negotiations with any individual,
group or organization of teachers covered by this Agreement, other than the duly
elected representatives of the Association, for the duration of this Agreement.

Equal Treatment

Both the Board and the Association recognize that each staff member has the
right to join or not to join any organization for his/her professional or economic
improvement. All benefits, rights and responsibilities provided by this Agreement
shall apply equally to all members of the bargaining unit covered by this
Agreement.
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2.1

2.2

23

2.4

ARTICLE II
NEGOTIATIONS PROCEDURE
Authority

It is the mutual responsibility of both the Board and the Association to confer
upon their designated representatives the necessary authority to make
proposals, consider proposals, and make counter-proposals in the course of
negotiations, mid to reach tentative agreements which shall be presented
respectively to the Board and the Association for ratification.

Representation

Each party to negotiations shall select its own representatives not to exceed six
{6) in number. Tentative agreements shall be signed by a representative of each

party.

Initial Meeting

Negotiations shall begin no earlier than April 15 of the last year of the
Agreement. During the initial meeting, ground rules shall be established.

The Board shall present in writing its counter-proposals within thirty (30) days of
the date it received the Association's initial package.

Mediation Assistance

If mediation assistance is requested, it is agreed that the parties wili jointly
request the Federal Mediation and Conciliation Service (FMCS). If FMCS is
unavailable for mediation services, the lllinois Educational Labor Relations Board
(IELRB) shall be notified.

The cost of the mediator, if any, shall be equally shared by the Board and the
Association.
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3.1

3.2

3.3

3.4

ARTICLE I
EMPLOYMENT CONDITIONS
Reporting to Parents

The Board wili determine the method of reporting to parents.

Class Clarification

Grades Pre-K thru 3™ Elementary
Grades 4" thru 8t Junior High School
Grades 9t thru 12t High School

Teacher Work Day/Work Year
The teacher work day district wide will be from 8:00 AM to 3:30 PM.

Early dismissal time on days prior to Thanksgiving, Christmas, and Spring Break
will be stated on the school calendar.

A committee shall be formed by the VUTA and the administration to develop and
approve the school schedule and calendar.

Notification of Assignments

The Board, through the Superintendent and the Building Principal, will give
written notice of changes in teaching assignments and/or regular supplemental
positions for the following year.

Every reasonable effort will be made to provide all professional teaching
employees with this information by the end of the current school year. In the
event a change in assignment is necessary, the staff member will be notified by
August 1st unless an emergency arises. If the change is not acceptable to the
employee, the employee shall be allowed to request another assignment or
resign in good standing if he/she so chooses.
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3.5

3.6

3.7

3.8

Voluntary Transfers and Vacancies

Any teacher presently on tenure or eligible for continuing contractual status in the
coming school term may apply for transfer to another teaching position for which
the teacher is qualified if there is an existing vacancy. Such application shall be
in writing to the Superintendent. If the administration denies the request for
transfer, the reason for denial shall be put in writing at the written request of the
teacher. The reasons for the denial of voluntary transfer shall not be grievable.

A vacancy shall be defined as a new position or an existing position that has
become vacant due to the resignation, death, or retirement of a certified staff
member. In the event a teaching or extracurricular position becomes vacant and
the Board elects to fill the vacancy or the Board creates a new position, the
Superintendent or his/her designee shall post in all school buildings a notice of all
vacancies and newly created positions and send a school email notice to all
members of the certified staff.

Signing In And Out

All staff members shall sign in and out of the building in the Principal's office
when leaving the school premises during the student day except when going to
or returning from lunch.

Right to Review Personnel File

A file of all materials related to an employee shall exist at the administration
center. Each employee shall have the right to review his/her file while in the
presence of an Association representative and the Superintendent or his
designee during the regular business hours of the central office. Material which is
derogatory to the employee shall not be placed in the file without the employee's
signature. The signature does not indicate agreement with the content of the
materials. The employee may not remove any materials from said file. Pre-
employment material will not be subject to review, nor will it stand as evidence.

Preparation Periods

High school and Junior High teachers shall have at least a thirty (30) minute duty
free lunch and at least forty-five (45) minutes of daily preparation.
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3.9

3.10

3.1

Elementary teachers shall have a duty free thirty (30) minute lunch and 2
additional thirty (30) minute blocks of preparation time per day. District #203 will
hire substitute teachers for all programs that our district offers (Art, Music, PE,
Library, Character Ed, Technology).

For the purpose of this agreement preparation time must be between the
beginning and the end of the day.

No secondary teacher shall have more than five (5) different subject matter
preparations daily. The teacher's schedule shall not exceed thirty-five (35) hours
of pupil contact weekly. Assignment to a supervised study period shall be
considered a teaching period for purposes of this Article.

Any teacher with more than the normal load as sets forth in the Agreement shall
receive additional compensation at the rate of 1/1440 of his/her annual salary of
each day in excess of such norms.

On days of early dismissal and teacher institute days, this Article shall be
inapplicable.

For the purpose of this agreement preparation time must be between 8:30 and
the end of the student day.

Inventory of School Materials

An inventory of materials will be completed by the last day of the school year.
Each certified employee will submit the required inventory to the building
superviser. This will aid in planning and will also aid the administration in
purchasing items.

Payment for Preparation Periods

If the administration requires an employee to teach during his/her preparation
period, the teacher shall be paid in accordance with Appendix l.

Ciass Size

When class size in grades K-1-2 reaches twenty-four (24), it will be brought to
the Board's attention by the Superintendent.
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3.12 Waiver Notification

The Board shall provide natification to the president of the Asscciation at least
fourteen (14) calendar days prior to the day the Board adopts a resolution
requesting a waiver application of the School Code.

3.13 |EP Preparation Time

Teachers that maintain an |EP case management list will be provided 2 release
days per school year for IEP preparation. IEP preparation shall be in minimum
blocks of one- haif (1/2) days.

3.14 Teacher Evaluation

The district PERA joint evaluation committee shall be made up of an equal
number of representatives from the Association and the District. The Association
shall appoint its association representatives. The PERA joint committee will meet
at least once each year to review the district's evaluation plan and process. Any
modifications of the teacher evaluation plan will be made by the PERA committee
by January 31 in accordance with Article A of the lllinois School Code and 23 1L
Administrative Code, Part 50 and related administrative rules.
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ARTICLE IV
REDUCTION IN FORCE

41 REDUCTION IN FORCE

The Board reserves the right to reduce the number of staff members when, in its
judgment, the best interest of the District shall be served by such action.

Certified staff members will be honorably dismissed according to the sequence of
honorable dismissal list ("RIF list") developed annually for certified employees

Seniority shall be defined as the number of consecutive years of continuous
service to the District while holding a teaching certificate.

A. Continuous service shall begin from the first day the teacher is paid
for hisfher duties;

B. Less than full-time consecutive years of employment shall be
counted as continuous service on a pro-rated basis;

C. Approved leaves of absence (paid or unpaid) shall not interrupt the

consecutive years of continuous service in the District; however,
approved unpaid leaves of absence of ninety (90) consecutive
school days or more shall not be counted when determining District
seniority; and

D. If a teacher resigns and is subsequently reemployed by the District,
consecutive years of continucus service shall begin upon the first
day the teacher is paid following reemployment in the District.

If the District seniority is equal between two (2) or more teachers, as determined
above, the foliowing criteria shall be used:

A. If District seniority is equal between two (2) or more teachers,
seniority shall be determined by the total number of years of
teaching service to the District, regardless of whether or not the
service is continuous. In determining total years of service to the
District, factors concerning leaves of absence, less than full- time
employment, and resignation shall be determined as in the case
above;

B. If District seniority is equal between two (2) or more teachers and
the total years of service to the District as determined above is
equal, then seniority shall be determined by the teachers' approved
positions on the salary schedule. The teacher with the highest
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4.2

Recall

salary (approved horizontal position) shall have the most District
seniority; and

If District seniority is equal between two (2) or more teachers and
the total years of service to the District and the approved horizontal
position on the salary schedule are equal, District seniority shall be
determined by a random lot selection conducted by the Board.

The parties shall form a Joint Committee for Honorable Dismissals.
The Joint Committee shall have equal representation from the
Board and the Association. The Association shall have the sole
responsibility for appointing its members to the committee. The
Joint Committee shall meet in accordance with the lilinois School
Code. The Joint Committee will address the issues specified in the
lliinois School Code. The Association shall be provided the
sequence of honorable dismissal list by groupings (1-4) seventy-
five calendar days prior to the end of the school year. Employees
who disagree with their assignment to a particular group shall notify
the Superintendent and Association President in writing within 5
days. If a revision is found necessary, a connected list shall be
created, sent to the Association President, and posted in each
attendance center. Any teacher subject to honorable dismissal or
reduction in force shall be notified in writing by certified mail forty-
five days before the end of the school year.

If a position(s) become available within one (1) school year, recall shall be as

follows:

A.

Recall shall be in reverse order of lay-off among those certified
teachers eligible for recall under the School Code (Group 4 is
recalled first, then Group 3 is recalled), to any available position for
which the eligible teacher is qualified.

Upon recall, teachers eligible for recall (Group 4 is recalled first,
then Group 3 is recalled) will be placed in the first available position
for which they are qualified; and

Failure to respond within twenty (20) calendar days after the
mailing of the Board's letter to recall sent by certified mail to the
teacher's address on file with the Board recalling such teacher,
shall result in termination of the teacher's rights of recall hereunder.
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5.1

5.2

ARTICLEV
GRIEVANCE PROCEDURE

Definitions

. A grievance is a claim by the Association, teacher, or group of teachers involving

an alleged violation, misinterpretation, or misapplication of the terms of this
Agreement.

. All time limits shall consist of school days. Except when a grievance is submitited

less than ten (10) days before the close of the current school term, time limits
shall consist of all weekdays.

. Nothing contained herein shall be construed as limiting the right of any employee

having a grievance to dismiss the matter informally with his/her supervisor and
having the grievance adjusted, provided the adjustment is consistent with the
terms of the Agreement.

Procedure

The parties hereto acknowledge that it is usually most desirable for an employee
and the immediately involved supervisor to resolve problems through free and
informal communications. If, however, such informal processes fail to satisfy the
teacher, a grievance may be processed as follows:

A. The grievant or Association shall present to the supervisor immediately
involved the grievance in writing within ten {10) days of the occurrence of
the event giving rise to the grievance, specifying the article and clause
alleged to have been violated, and stating the remedy sought. The
supervisor shall provide a written answer fo the grievance of the aggrieved
teacher within ten (10) days after the receipt of the grievance.

B. If the grievance is not resolved at Step 1, the aggrieved or the Association
may refer the grievance to the Superintendent or official designee within
ten (1 0) days after the receipt of the Step | answer. The Superintendent
shall arrange for a meeting to take place within ten (10) days of his receipt
of the appeal. Within ten (10) days of the meeting, the grievant shall be
provided with the Superintendent's written response.

C. If the Association is not satisfied with the disposition of the grievance at
Step 2 or the time limits expire without the issuance of the
Superintendent's written reply, the Association may submit the grievance
to final and binding arbitration under the Voluntary Labor Arbitration
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5.3

Association, which shall act as the administrator of the proceedings. If a
demand for arbitration is not filed within ten (10) days of the date for the
Step 2 answer, then the grievance shall be deemed withdrawn.

1. The arbitrator, in his/her opinion, shall not amend, modify, ignore,
or add to the provisions of the Agreement.

2. Each party shall bear the full costs for its representation in the
grievance procedure.

3. If either party requests a transcript of the proceedings, that party
shall bear the full cost for that transcript. If both parties order a
transcript, the cost of the two (2) transcripts shall be divided equally
between the Board and the Association.

4. Each party shall share equally the cost of the arbitrator and the
AAA.

Stipulations

. Failure of a teacher or the Association to act on any grievance within the

prescribed time limits will bar any further appeal. An administrator's failure to give
a decision within the time limits shall permit the grievant {o proceed to the next
step. Time limits shall be extended by mutual consent.

. Any investigation, handling or processing of any grievance by the grievant shall

be conducted so that instructional programs and related work activities of the
grievant or the teaching staff are not interrupted.

. Step 1 of the grievance procedure may be bypassed and the grievance brought

directly to Step 2, if mutually agreed upon by the employee and the
Superintendent.

. if the Superintendent and the Association mutually agree, a grievance may be

submitted directly to arbitration.

. Class grievances involving one () or more teachers or one (I) or more

supervisors and grievances involving an administrator above the building level
may be initially filed by the Association at Step 2.
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F. The Board acknowledges the right of the teacher to have a local Association
representative, if the grievant requests one, at the informal process or at Step 1
or Step 2 and an Association representative present at Step 3. No teacher shal}
be required to discuss a grievance if the Association representative is not
present. If the grievance is resolved without the presence of the representative,
the Association shall be informed of the decision of the administration.

G. No reprisals shall be taken by the Board or the administration against a teacher
because of his/her participation in a grievance.

H. The grievant and the Association representative may be released from their
regular assignments without loss of pay or benefits to attend the meetings
specified in 5.2A-C.

I.  All records related to a grievance shall be filed separately from the personnel
files of the teachers.

J. A grievance may be withdrawn at any level without establishing precedent.

K. If the teacher or the Association files a grievance and seeks either administrative
or judicial review while the grievance is being processed at any level, the Board
shall follow the administrative or judicial decision. Nothing prevents the teacher
or Association from appealing an arbitrator's decision through judicial review.
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6.1

6.2

6.3

6.4

6.5

6.6

ARTICLE Vi
ASSOCIATION RIGHTS
Bulletin Board

The local Association shall be provided a portion of the bulletin board in each
school building's teacher lounge for Association announcements.

Campus Mail - School Email

The Association may use employee mailboxes/school email for communication to
bargaining unit members.

Board Meeting Agenda

A copy of the agenda for all regular and special meetings shall be sent by
campus mail/school email or placed in the Association President's mailbox within
twenty-four (24) hours before the meeting. In emergency situations, the twenty-
four (24) hour parameter may be waived by the Board.

Board Minutes

A copy of all open School Board minutes shall be sent by campus mail/school
email or placed in the Association President's mailbox within ten (10) days after
official adoption by the Board.

Copies of the Agreement

The School District shall post the Agreement on the District's website within thirty
(30) days after the Board's adoption of the agreement.

Association Leave

Authorized Association representatives or delegates shall be granted time to
attend state or national Association workshops, conferences, business meetings
and other activities provided the total amount of time so taken does not exceed
five (5) days per school year. This applies, providing the frequency of excused
leave does not impair the quality of classroom instruction and that a written
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6.7

6.8

request for leave has been submitted to the Superintendent in advance of the
leave. There shall be no deduction from salaries, provided the Association
reimburses the District the cost of the substitute teachers.

Professional Dues

Payment of unified professional dues will be given to the Association's Treasurer
by the 30th of each month.

No Reprisals Due to Work Stoppage

The Board of Education of the Vandalia C.U.S.D. 203 shall take no reprisals,
including but not limited to, any adverse action or discrimination with respect to
hiring, discharge, promotion, demotion, transfer, assignment, wages, fringe
benefits (i.e. insurance), hours or any other terms or conditions of employment
because of the employee's participation in activities on behalf of or other conduct
related to the work stoppage. All notices, warning, or other documents
concerning the work stoppage contained in personnel or other employee files
shall be removed and the files expunged.
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71

7.2

ARTICLE VH
LEAVE OF ABSENCE

Sick Leave

Each full-time member of the bargaining unit shall be entitled to twelve (12) days
of sick leave per school year without loss of pay. If any such employee does not
use the full amount of the annual sick leave allowed, the amount unused shall
accumulate. At retirement, accumulated sick days not used for additional service
credit shall not be compensated.

Sick leave shall include personal iliness, maternity and pregnancy related
disability, quarantine at home, or serious ililness or death in the immediate family
or household. Immediate family shali include parents, spouse, brothers, sisters,
children, grandparents, grandchildren, parents-in-law, brothers-in-law, sisters-in-
law, legal guardians, domestic partner, and stepparents. The Board may require
a physician's certificate as a basis of pay during leave after an absence of three
(3} days for personal illness, or as it may deem necessary in other cases. Each
employee is responsible for notifying the VCUSD #203 Attendance Software
program as soon as possible whenever he/she is able to work.

The beginning and the termination dates of the sick leave used for maternity and
pregnancy related disability shall be determined by the employee and the
physician. An employee who returns from leave shall be reinstated to the
employer's former position or its equivalent.

Employees may use up to thirty (30} days of paid sick leave for adoption in
accordance with the lllinois School Code, 105 ILCS 5/24-6. Application for sick
teave for adopted children shall be made to the Superintendent as soon as the
parents are notified about the adoption date. Employees shall also be entitled to
use up to twelve (12) weeks of unpaid Family Medical Leave for adoption

The school district shall furnish each employee with a written statement before
the start of each school year setting forth total accumulated sick leave credited
said employee.

Sick Leave Bonus

An employee will be eligible (each year) for sick leave allotment if the following
conditions have been met:

9P a'g'e
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7.3

A
B.

C.

The employee is at least fifty (50) years of age by July | prior to the school year;
The employee has the equivalent of fifteen (15) years of full-time service to the
District;, and

The employee has accumulated at least the equivalent of one hundred twenty-
five (125) sick leave days.

An employee meeting the above requirements who has used the equivalent of
three (3) or less sick days during hisfher employment year will have an additional
ten (10) days added to his/her sick leave accumulation at the beginning of the
following school year, subject to the limitation described immediately below:

Gifted sick leave must be available for use and will be subject to the TRS 3 step
formula as set forth in the illinois Administrative Code Section 1650.350:

As of the date additional sick leave is granted, determine how many paid days
remain before termination or retirement.

Subtract the number of sick leave days already on the member's record.

The difference is the maximum number of days that could be granted and
considered for available use.

Sick Leave Balloon

A teacher who provides the district with an irrevocable letter by March 1, of
resignation for retirement effective in five years shall be eligible for a sick leave
balloon benefit. Upon receipt of the employee's letter of resignation for
retirement, the employer shall immediately increase the employee's accumulated
sick leave so that the total of such leave available to the employee shall be three
hundred and forty days for employees that have accumulated at least one
hundred (100) sick leave days.

In the event of extenuating circumstances and the employee has not
accumulated one hundred (100) sick days, a committee shall be formed
consisting of the Superintendent, one (1) board member, two (2) members
selected by the Association to review the case.

Any employee who has utilized 7.3 will not be allowed to receive sick leave
bonus set forth in 7.2 in the final five years of employment.

If legislation is enacted and/or TRS rules and regulations are adopted during the
life of this agreement that result in a greater cost to the District than the costs
generated by this agreement, the provisions relating to such benefits may be
open for discussion.
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7.4 Bereavement Leave

Each full-time member of the bargaining unit shall be allowed five (5) days of
absence per year without loss of pay bereaved by the death of members of the
immediate family or household. Bereavement leave for part-time personnel shall
be prorated. Immediate family includes parents, spouse, children, brothers and
sisters, aunts and uncles, nieces and nephews, grandparents, grandchildren,
brother or sister-in-law, daughter or son-in- law, legal guardians, domestic
partner, stepparents, parent-in-law, grandparents-in-law.

7.5 Personal Leave

Each employee is entitled to three (3) days of personal leave without loss of pay,
provided the following conditions are met;

A. The written request for a personal leave day shall be given to the Building
Principal and Superintendent at least seventy-two (72) hours prior to the
day of intended use. The seventy-two (72) hour notice may be waived by
the Superintendent in the case of an emergency.

B. Personal leave cannot be used prior to or to extend a vacation period or
immediately before or after a holiday. Personal leave days may not be
granted during the first two (2) weeks or the last two (2) weeks of the
school year.

C. No more than a total of six (6) employeses in the District and no more than
two (2) employees per building may use personal leave on the same day.

D. Except in an employee's last year of employment, unused paid personal
leave shall be allowed to accumulate as sick leave up to the limit set forth
in the lllinois Administrative Code 1650.30 (see final paragraph of 7.2 Sick
Leave Bonus). If no personal leave is used in one year, one additional day
of sick leave will be added to the employee's accumulated sick leave at
the end of the school year.

E. Retiring employees in their last year of employment will be compensated
at their daily rate of pay for unused personal days remaining in the
employee's final year of employment. Payment for these days will be
made as a severance payment within thirty (30) days after the teacher's
receipt of his/her last regular check.

F. The above restrictions may be waived by the Superintendent of Schools at
his/her discretion.
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7.6

7.7

7.8

Leaves of Absence - Benefits

The Board may grant a leave of absence without pay to any staff member for the
following reasons;

A. Personal (Family, Parental, R&R, and Child Care Leave)- Unpaid child
care leave may be granted upon board approval as an extension of sick
leave to care for newborn or adopted children. Application for child care
leave without pay as an extension of paid sick leave shall be made to the
Superintendent at least thirty (30) days in advance.

B. Parental Leave -Effective with the ratification of the 2019-2020 collective
bargaining agreement the use of paid sick leave for child rearing leave is
not permitted.

C. Travel

D. Professional Growth and Study

Professional Conferences

Each teacher can request up to three (3) days of non-accumulative leave, with
full pay and reasonable expenses, to attend professional conferences, meeting
or workshops.

Sick Leave Bank

The purpose of the Sick Leave bank shall be to provide extended paid sick leave
for employees who have exhausted their personally accumulated sick leave due
to catastrophic illness or injury. Catastrophic illness or injury is defined as, but not
limited to, a life-threatening condition or combination of conditions affecting the
health of the employee, employee's spouse, employee's children, employee's
parents, or employee's parents-in-law. The catastrophic illness or injury must
require the ongoing services of a medical doctor while collecting from the Sick
Leave Bank.

Participation in the Sick Leave Bank shall be voluntary. Each teacher shall be
given an application form at the beginning of the school year, and those who
wish, will contribute one (1) day of hisfher accumulated sick leave. An employee
desiring to participate shall sign the application and return it to his/her building
representative. Each year thereafter, each employee will donate one (1) day to
the Bank as needed. Any days transferred by the employee shall remain in the
Sick Leave Bank. The Board of Education shall not be liable for any days
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transferred and shall not contribute any days to the Sick Leave Bank. The total
number of days to accumulate in the Bank will not exceed three hundred sixty
(360). Once the total maximum of days has been reached, the Bank will be
closed for membership, except any new employee who was not given an
opportunity to donate shall be allowed to donate one (l) day. If it becomes
necessary to seek additional days to maintain the Bank at its maximum level of
three hundred sixty (360) days, additional days will be deducted from employees'
personal accumulations on a rotating basis. The Sick Leave Bank Commitiee will
conduct the random selection to determine who will transfer personal
accumulated sick leave to the Sick Leave Bank.

By July 1st of each year, the president of the Association shall be provided with a
list of employees participating in the Sick Leave Bank, the number of days each
participant has contributed, the total number of days used during the previous
year, and the total number of days remaining in the Bank.

Only teachers shall be allowed to withdraw days from the Bank. In order to
remain an active member, an employee must contribute to the Bank when asked
by the Sick Leave Bank Committee. Once the employee withdraws from the
Bank or elects not to seek membership, he/she shall not be eligible to participate
in the Sick Leave Bank. No member shall be allowed to draw more than one
hundred eighty (180) days for personal illness and no more than a total of sixty
(60) days for iliness to the employee's spouse and children during his/her
employment in the Vandalia C.U.S.D. No. 203. During the last year of a teacher's
employment, the teacher may be allowed to use the Sick Leave Bank in lieu of
his/her accumulated sick leave (to the extent the teacher maintains ocne hundred
seventy (170) days of accumulated sick leave). In order for the teacher to receive
this benefit, the teacher must be eligible for retirement benefits of the lllinois
Teacher Retirement System, must submit his/her resignation to the Board of
Education and must retire from the teaching profession. The balance of days
accumulated at the end of one school year shall carry over to the following year.
Should the total number of days withdrawn from the Bank equal the balance at
any time the Bank will cease operations until it can be replenished at the start of
the next school year.

A committee consisting of the Superintendent, one () Board member and two (2)
members selected by the Association will be selected to govern the use of the
Sick Leave Bank. Only teachers will be entitled to draw from the Bank, provided
the employee has exhausted his/her personally accumulated sick leave and
personal leave days and has made written application to the Committee for
withdrawal of days from the Bank. Should the employee be unable to make
application, his/her designee may do so on his/her behalf. The application shall
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7.9

state the reason for the inability to return to work along with a physician's
statement specifying the nature of the employee's iliness. The Committee may
require the employee to be examined by a doctor selected by the Committee at
no employee expense. Before granting the request, the Committee must elicit
affirmative answers to the following:

A. Is the employee listed as a current member of the Sick Leave Bank?

B. Has the employee exhausted his/her personally accumulated sick leave
and personal leave?

C. Is the absence from work due to a catastrophic illness or injury?

Each request will be considered on a case-by-case basis, and shall not have
bearing on future cases. The Sick Bank Committee may deny the request or
grant any or all of the time requested. A majority vote of the Committee is
required to grant the request.

The decision of the Committee granting or denying the request for use of the Sick
Leave Bank is final and is not subject to the grievance procedure of this
Agreement.

Absence due to injury incurred in the course of the employee's work day while
assigned duties shall be treated as sick leave. However, once the employee has
exhausted all of his/her sick leave and personal leave days, the employee may
apply for the Sick Leave Bank benefit. If the Committee so approves, the Bank
will supplement the difference between the gross salary of the employee and the
money received by the employee from Workers' Compensation. In no case shall
the employee receive more than cne hundred percent (100%) of his/her gross
salary.

Upon approval of the Sick Leave Bank Committee, the Operating Board of the
Vandalia C.U.S.D. No. 203 agrees to pay full salary or a portion of the salary
(see Workers' Compensation clause) at the employee's regular rate of pay for all
days approved by the Sick Leave Bank Committee.

Family Medical Leave

All full-time employees shail be eligible for up to twelve weeks of family medical
leave for any purpose allowed by the Family Medical Leave Act. During the
family medical leave period, the employer shall continue to pay health insurance
premium pursuant to this coliective bargaining agreement. The employee shall
have the option to make use of family medical leave or any other contractual
leave. Employees shall not be required to use family medical leave prior to,
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instead of, or as a substitute for any accrued leave. At the employee’s option, the
employee may elect to use personal leave or sick leave during family medical
leave. Where both the employee and a covered individual (e.g., spouse, parent,
child, etc.) are employed by the Board, each will be entitled to 12 weeks of leave
in a rolling twelve-month period. Following the leave period, employees shall be
reinstated to his or her previous position, if it is available. If the employee's
previous position is not available, the employee shall be reinstated to an
equivalent position.
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ARTICLE VIl
COMPENSATION AND BENEFITS

8.1 Compensation

The salary of all members of the bargaining unit covered by the Agreement will
be in accordance with the salary schedule which is attached hereto and made a
part hereof.

8.2 Experience Credit

New staff members shall be granted full credit for all outside certified teaching
experience as accepted by the lllinois Retirement System. Partial years shall not
be accepted.

8.3 PayDays

Monthly computer-generated data/payroll checks will be submitted to all
personnel by the 20th day of each month. If a reguiar pay date during the school
term falls on a day when school is not in session, all employees shall receive
their computer-generated data/checks on the last working day prior to the 20%
day of the month. All summer payroll computer generated data/checks must be
prepared for mailing so that they will reach employees by the regular monthly pay
date.

8.4 Salary Schedule
(See Salary Schedule)

The employee should notify the Superintendent's Office of intent to complete a
course and move up on the salary schedule by September 1st. The raise would
then become effective on the pay period beginning September 1st
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8.5 Horizontal Movement

Teachers who earn credit in graduate courses or other courses as approved by
the Superintendent may advance horizontally on the salary schedule provided
the following requirements have been met:

A. The teacher shall present a request for course subject approval to the
Superintendent in advance;

B. The Superintendent may accept or reject a course for any or all of the
following reasons:
a. lts pertinence to the area of education; and
b. Its relevance to subject(s) taught;

C. When a request for course subject approval is submitted to the
Superintendent, said request shall be granted or rejected within ten (10)
days of its submission. If the request is rejected, the Superintendent shall
notify the teacher in writing of the reasons for the rejection;

D. The acceptance or rejection of a course shall not be subject to the
grievance procedure. However, if a course is rejected by the
Superintendent, that rejection may be appealed to a committee consisting
of one (1) administrator, two (2) Board members selected by the Board,
and two (2) Association members within ten (10) days of the date the
rejection is received. Failure to appeal within ten (10) days shall bar any
further appeal:

E. Once advance approval for the course is given and the course is
compieted, the following conditions must be met prior to the teacher
receiving the appropriate salary schedule placement;

All hours must be earned at an accredited institution of higher learning;
Satisfactory completion of a course must be demonstrated by either a
grade card or other writing bearing the course instructor's signature
submitted to the Superintendent by September 1st.

An official transcript from the institution demonstrating successful
completion must be on file in the District's administrative office as soon as
it becomes available;
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8.6

8.7

F. Teachers shall be advanced at the appropriate earned step on the salary
schedule only at the beginning of the academic year; and

G. Courses included in a Superintendent-approved master's degree program
will be accepted for advancement on the salary schedule. The
Superintendent may accept or reject a program based on the criteria set
forth in Section 8.5-B.

Payment for Graduate/Undergraduate Hours

The Board will pay up to Seventy-Five Dollars ($75.00) per semester hour, for up
to six (6) semester hours per year of approved course work taken and
completed. Courses must have the Superintendent's approval and earn a grade
of "A" or “B”".

The Board shali only pay for up to thirty-two (32) semester hours of approved
class work during the employment of the teacher in the Vandalia C.U.S.D. No.
203.

Payment for professional growth shall not be retroactive. This contractual item is
applicable for courses taken after June 1, 1994.

The Board will pay a one-time one thousand-dollar ($1,000.00) bonus upon the
completion of a master's degree after July 31, 2003.

Supplemental Job

A. Pay
a. A supplemental pay scale will be in accordance with Appendix I,
Appendix It and Appendix lll. The pay is to be the same as it is now, or
more if the position still exists in subsequent years.
B. Refusal
a. Each employee has the right to refuse the supplemental job-including
ticket taking at ball games, etc.
C. Resignation
a. If a suitable replacement cannot be found, the resigning person will be
required to fulfill the same role for one (1) more year. After that year
has elapsed, and a suitable replacement cannot be found, the
resigning person will be asked, but not forced, to fulfill that role.
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8.8

8.9

Special Payroll Deduction

When an employee requests deduction for (1) annuities, (2) an employee credit
union, (3) insurance programs, or {(4) unified professional dues, a deduction
program will be put into effect for that purpose.

Insurance

A. Amount of Board Contribution

a.

The Board of Education shall maintain its contribution to Six thousand
eight hundred forty dollars ($6,840.00) for the 2019-2022 School year.
Any premium cost in excess of the foregoing amount shall be deducted
from the employee's salary computer generated data/checks.

Any change in insurance carrier is subject to bargaining. Multiple
benefit plan options will be available to all employees.

B. Eligibility

a.

Eligibility in the District's insurance program shall be determined by the
insurance carrier.

C. Section 125 Plan

a.

According to the authority granted under Section 125 of the Internal
Revenue Code, teachers who elect to participate may do so by
completing the appropriate election form provided by the District.
The teacher agrees to follow all the rules and regulations of the
internal Revenue Code regarding the sheltering of such contributions.
The Board of Education shall not be responsible for the failure of the
above plan to meet the writing, enforceability, etc., as determined by
an Internal Revenue Code. Should any of the above be declared
improper by an Internal Revenue ruling or opinion, that clause or
portion thereof shall be deleted from this Agreement to the extent it
violates the ruling or opinion.

The Board of Education shall pay for the initial writing of the Section
125 plan. Any subsequent administrative fees shall be borne by the
individual teachers who participate in the plan.
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8.10 Travel Reimbursement

8.1

8.12

The board will provide transportation to any workshop recommended by the
teacher's immediate supervisor and approved by the Superintendent. In the
event that the district vehicle is unavailable, mileage will be paid as determined
by the current |.R.S. rate. Use of personal vehicle is subject to preapproval by the
Superintendent.

Retirement Bonus

Teachers who provide the district with an irrevocable letter of resignation for
retirement effective in four years shall go off the salary schedule and shall
receive a 6% salary increase over the previous year's creditable earnings for
each of the final four years of employment.

Teachers who provide the district with an irrevocable letter of resignation for
retirement effective in three years shall go off the salary schedule and shall
receive a 6% salary increase over the previous year's creditable earnings for
each of the final three years of employment.

Teachers who provide the district with an irrevocable letter of resignation for
retirement effective in two years shall go off the salary schedule and shall receive
a 6% salary increase over the previous year's creditable earnings for each of the
final two years of employment.

Teachers who provide the district with an irrevocable letter of resignation for
retirement effective in the current year shall go off the salary schedule and shall
receive a 6% salary increase over the previous year's creditable earnings.

Allirrevocable retirement letters must be submitted by March 1% of the year prior
to the retirement letter taking effect, except in an emergency medical situation as
determined by a committee consisting of the superintendent, one board member,
and two members of the association. At no time will the retirement bonus be
retroactive. Eligibility for the bonus shall be determined by TRS retirement
guidelines.

Teacher Health Insurance Security Fund

In addition to the salary set forth in the salary schedule, the Board agrees to pay
the employee contribution to the Teacher Health Insurance Security fund up to
and including 1.50%.
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8.13

8.14

Good Attendance

A full-time teacher will receive the following bonus amount in his/her June payroll
check as a reward for good attendance during the school year. For the purpose
of this section, sick leave shall only be counted.

0 days missed: $300.00
1 day missed: $200.00
2 days missed: $100.00

Mentoring Program

The mentoring program shail be developed with input from the Association as
board policy.

A mentee is a teacher new to the district. Mentees will be assigned to a mentor
for a period of two years. If a mentor is assigned more than one mentee, the
mentor will be paid for each mentee. Each mentee shall have only one mentor.
Active mentors will be paid 3% of the TRS base salary. Each mentor will receive |
professional day each semester. To receive payment, the mentor must complete
documentation of hours before reimbursement will be made. All program
paperwork must be completed and submitted by June | before the stipend will be
paid - any paperwork submitted after June I will not be accepted for
reimbursement.
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9.1

9.2

9.3

9.4

ARTICLE IX
EFFECT OF AGREEMENT
Validity

If any section, paragraph, sentence, or clause of this Agreement is in violation of
any law of the State of Iliinois, that portion in disagreement shall be considered
null and void; but such decision shall not affect the remaining portion of the
Agreement or any other section or part thereof.

individual Contracts

The terms and conditions of this Agreement shall be reflected in individual
contracts or employment agreements.

No Strike

During the term of this Agreement, employees represented by the Association
agree not to participate, encourage, or support in whole or in part any concerted
activity which would disrupt the normal operations of the school.

Duration of Agreement

The parties hereby acknowledge that the terms and conditions included in this
Agreement represent the full and complete understanding between the parties
and may be altered, changed, added to, deleted from or modified only through
the mutual consent of the parties in a written and signed amendment to this
Agreement. The Board and the Association, for the life of this Agreement, each
waives any obligation to bargain collectively with respect to any subject or matter
that may or may not have been known to either or both of the parties at the time
this Agreement was negotiated or signed. Any bargaining will be limited to a
successor Agreement, unless there is a written, mutual consent of both parties. if
there is a mutual consent of both parties, such matters may be discussed and the
Agreement modified.

. 32 | p a..g .e

2019-2022 Teachers Contract




9.5 Duration

This Agreement shall remain in force from August 1, 2019 through July 31, 2022.
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APPENDIX |
COACHING STIPENDS

% of Base % of Base %6 of
Base

1-2-3 Years 4-5-6Years 7+ Years

District Athletic Director*® 21% 22% 23%

Head Football 15% 16% 17%
Head Basketball (HS Boys)

Head Basketball (HS Girls)

Head Wrestling

Head Volleyball 11% 12% 13%

Assistant Football 8% 9% 10%
Assistant Basketball (HS)

Basketball (JH Boys)

Basketball (JH Girls)

Head Baseball

Head Softball

Volleyball (JH)

Head Golf 7% 8% 9%
Head Tennis (Boys)

Head Tennis (Girls)

Assistant Wrestling Coach

Head Track (HS Boys)

Head Track (HS Girls)

Head Soccer

Assistant Volleyball (HS) 6% 7% 8%
Assistant Volleyball (JH)

Head Track (JH Girls)

Head Track (JH Boys)

Assistant Baseball/Softball 4% 5% 6%
Head Cheerleading (HS)

Head Cheerleading (JH)

Assistant Cheerleading (HS)

OR
Football Cheerleading (HS) 3% 4% 5%
Basketball Cheerleading (HS) 5% 6% 1%

Basketball (6" Boys/Girls) 2.5% 3% 3.5%
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*Yearly Memorandum of Understanding for Athletic Director

For the 2015/2020 school year, the percentages set forth above are replaced by
the memorandum.

When computing years, only years of experience as a coach in the Vandalia School
District shall be counted. Beginning the 1998-1999 school year, one-half of the number
of years of previous out of district coaching experience shall count towards years of
experience in determining initial iongevity placement on the coaching salary schedule.
fn no case will more than five (5) years of previous experience be counted by the
District.

Approved coaches who equally share the same assignment shall be paid one-
half (1/2) of the stipend. Each coach will be given one full year of longevity experience
credit on the Coaching Stipend Salary Schedule provided an approved coach attends
schedule practices and competitions. The schedule of attendance at scheduled
practices and competitions must be approved by the Athletic Director.

If a coach changes coaching assignments, any previous years of experience as a
coach in the Vandalia School District shall not be counted when computing the stipend.
For example, an experience as a junior high (formerly middie school) coach shall not
count when computing experience credit as the Boys' Varsity Basketball Coach.
However, if a coach leaves a coaching position, and subsequently is rehired in that
same position, any previous coaching experience in that same position will count when
computing experience credit. For example, a head high school boys' basketball coach
with five years of experience as head high school boys' basketball coach would retain
five (5) years of experience in that position if he were re-employed by the Board of
Education as Head High School Boys' Basketball Coach.
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Flag Corp
Swing Choir
Scholastic Bowl Coach

Assistant Scholastic Bowl Coach

District Band Director (5-12)
District Chorus Director

Summer School Teaching and SLP services over summer:;

APPENDIX
SUPPLEMENTAL JOB PAY

% of Base

2.7%
3.7%
3.2%
1.6%
14%
12%

A. Hourly rate per hour of instruction (hourly rate is determined by dividing the

teacher's salary on the TRS salary schedule by 1440)

High School

Student Council

Heaith Careers

Spanish

FCCLA

Theater Arts

Yearbook

Dramatics

NHS

FBLA

Science Club

Class Sponsor (16 people) **

Weight room

Girl's Junior Pro

Boy's Junior Pro
**Per Individual

Junior High

Student Council
Scholastic Bowl
Camera/Yearbook
Industrial Arts

2019-2022 Teachers Contract

4.2%
2.1%
2.1%
3.2%
2.1%
5.3%
3.2%
2.1%
21%
4.2%
1.0%™*
2.66%
1.5%
1.5%

2.7%
3.2%
2.0%
1.4%
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History Club 1.4%

Pep Club 1.4%
Computer Club 1.4%
Chess Club 1.4%
Just Say No 1.4%

Grade School

Honor Chorus Director 3.2%
Assistant Honor Chorus Director (maximum of 2) 1.0%
Club Sponsors - Just Say No (pecple) 1.4%
Partners in Reading (1 coordinator per building) 2.0%

The above stipends represent the total amount paid by the Board of Education
regardless of the number of individuals who sponsor the activity. Also, the Board
reserves the right to eliminate any of the above positions. Any new position not listed
above must be approved by the Board.

Extended Contracts***

Building Trades Teacher 10 %2 months
Agriculture Teacher 11 months

***(Hourly rate for the extension is determined by dividing the teacher's salary on the
TRS salary schedule by 1440)
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APPENDIX 1lI
OTHER

School Improvement Stipend

Curriculum Development Stipend. The hourly rate is determined by dividing the base
salary by 1440.

Retired Teachers

Salaries for retired teachers for returning to work will be based on 1/1440 of salary
(based on the teacher's position on the salary schedule) per period of work.

Supervision
The hourly rate for supervision is: 2019-2022 - $17.50

During the week that a teacher supervises detention, histher work day will be revised to
reflect the detention schedule. If the teacher supervises morning detention, the work
day will be 7:45a.m. to 3:30 p.m. If the teacher supervises after school detention, the
work day will be 8:15a.m. to 4:00 p.m.

Ticket Taker

Ticket Taker hourly rate will be$ 15.00 for the contracted school year. Teachers will be
paid a minimum of two (2) hours for each ticket taking session. The building Admin or
AD will be responsible for recording hours of the employees.

Internal Substitution $15
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57,654

188,86 |

52,465.14

. 4,566.96 |

IL836
(HB6524 |

51,360.40

..3,30037

50,744

46,177.04

31,836
h665.24
47,170.76
32950
4,765.50
48,184.50

54,089
4.868.01
49,220.99

33,252
4,972.68
50,7932

8440
5,079.60

57,654
3,188.86
52,465.14

58,893

53,592.63

60,161

58,893

5,300.37

53,592.63

54,746.51

L20B

55,924.05

62,777

564993 |

57,127.07

1611

A4 | 553095

JBLAS

541449
54,746.51

81455

55,924.05

62,777
3,649.93
57,127.07

64,127
5743
58,355.57

39|?'a'ge




9UTRS |

13

VI%IRS
Sa[ary )

14

C9%TRS |
50,279.32

Salary
A% TRS
Salary

16

9IRS |

Salary

AT
% TRS
~ Salary
v 18
LIRIRS
Satary

19

Salary

20

9% TRS

Salary

21

I%RTRS |

Salary

22

Salary f o

51,360.40

AT |

52,465.14

L A9

LAH08
| H86801 |

149.220.99

55252
497268

36440
3,079.60

(218886 ¢

sman |

5,300.37 |

5359263 |

..S0,161

54,746.51

. S1A35

55,924.05

82771
3T

5,619.93
57,127.07

33095 ¢

4,972.68
50,279.32

..56,440

5,079.60

51,360.40

57,654
518886

52,465.14 |
L8893
2300371
53,592.63

54,746.51

61,455
5,530.95
55,924.05

&

57,127.07

58,355.57

...53,306
o 84
59,610.46

55,252 |

60,161 |
S |

3,649.93 |

NI _
289554

3,079.60

| 37034

5,300.37

56440 |

51,360.40

518886 |

53,500.63

58893 |

57,654
5,188.86
52,465.14
58,393

3,300.37

60,161
541449

58,893

530037 |
53,502.63

eotel

541449

B

61,455 |
5,53095
55,924.05

. 62,177
5,649.93
57,127.07

64,127
577143
58,355.57

83,506

59,610.46

6,022.35
60,892.65

53,592.63 |

So.161

54,746.51

L 06215 |

.. 6835
615186 |

54,746.51

61,453
3330.93

55,924.05

62,777
3,649.93

57,127.07

65,506
389554

59,010.46

.. 56915
6,022.35

60,892.65

69,824

6,284.16

(6220214 |

2019-2022 Teachers Contract

63,539.84

64,127
EE
58,355.57

62,202.14

62,777
_.5,649.93
57,127.07

64,127

58,353.57

63,506
589554
59,610.46

60,892.65

6,151.86
62,202.14

.. 80,824

43,539.84

.. 8A419.25
8490575

54,746.51

osuass]
553095
55,924 .05

377143

. 86,915
6,022.35 |

68354 |

628416 |

71325 |

58,355.57

59,610.46

|
i
.

i
H
H

|

62,202.14

L1325
19,

12859
6,557.31

| 6630169 |

60,161 |
AA9
54,746.51

57,127.07

63,539.84

64,905.75

8LAS
233095 1
55,924.05

62,777 1
L STTAS )
58,355.57

L ST
571143 |

65,506 |
589554,

6,151.86 |

- 60,892.65

833731
66,301.69

74426
6,698.34

61453
333093
55,924.05

AT
3:893.54

59,610.46

66,915
6,022.35

68354 |

62,202.14

(59824
(541925 |

6,284,16
63,539.84

71,325

541925 |

64,905.75

| T859

67,727.66

62777 |
2,649.93 |
57,127.07

65,506 |
3895341

L6277
564993 |
57,127.07

64,127
3,771.43 |
58,355.57

59,610.46

BN .
6,02235 |

60,892.65

883340
615186

62,202.14

BLCC7 0
(628416 |
63,539.84

64,905.75

72,859
6,557.31
66,301.69

| T4A%

6,698.34

67,727.66

76,027

6,842.43

(63,306 |

3

64127 65,506
577143 | 589554

58,355.57 | 59,610.46

66,915
.. 6,02235
60,892.65

. 63,506
893,54
59,610.46

66915 | 68,354
602235 | 615186
60,802.65 | 62,202.14

09,824
6,284.16
63,530.84

68354 1
615186 |
62,202.14

69824 1 T1,325
6,284.16 | 641925
63,539.84 | 64,905.75

L35 T2.859

64,905.75

66,301.69
T80 74426

6,698.34
67.727.66

5551311
£6,301.69

T4z
~6,698.34
67,727.66

76027
6,842.43
69,184.57

L6021 | 77,661
684243 | 6,989.49
69,184.57 | 70,6751

CLTT6L )

_ 41933
698949 |

7,139.88

69,184.57

W067L51 | 7209212

40fjPage




| 202021 |

BA |

BA+S | BA+16

A TR 43657
9IRS | 384642 |  3.929.13 |
Salary 38,891.58 | 39,727.87

44,596

401,582.36

596
4,013.64

B 3057
VORIRS 392913
39,727.87

(45553

Salary 40,582.36

LRI
4,099.95
41,455.05

S S S =3
_ORTRS | 400364

Salary 40,582.36

42,346.85

45,555 | 46,535 |
409995 | 418815 |
42,346 85 |

I
IARTRS |
41,455.05

Salary 43,257.76

JO%IRS | 418815
Salary 42.346.85

47,536
4,278.24
43,257.76

48,538
4,370.22
44,187.78

S S . (-~ 2
C9%TRS | 427824
Salary 43,257.76

eSS |
437022

446427
44,187.78

45,138.73

S WO~ 2 B 0 B
9% IRS | 437022 4,464.27

Salary 44,187.78 | 45,138.73 | 46,108.79

9% TRS | 446427 456021 |

Salary 45,138.73 | 46,108.79

51,759

47,100.69

9| 5066
9%TRS | 456021
Salary 46,108.79

51,759
4,658.31
47,100.69

| 4,758.48
48,113.52

VIRTIRS 1
i Salary

L2872

BLE N
4065831 ) 475848 )
48,113.52

47,100.69

L 24009

49,148.1%

i LOBBTZ L 009 3SITE

A01364 |

4,099.95
41,455.05 |

46,335
418815 |
43,257.76

47,536 |
4278.24 |

49,603 1

30669 1
436021 0

(A65831 |

S8

4,860.81 |

45,553
4,099.95
41,455.05

A7,536
(4278.24

48,558

BA+24 i

46,535,
(A188.15
42,346.85

MA

46,335
418815
42,346.85

47,536

44,187.78

49,603 |

49603
| A4A464.2T

45,138.73

46,108.79

47,100.69

32,872

(4,758.48

48,113.52

4,860.81
49,148.19

L3I

496339

50,205.61

56,357

4,370.22
44,187.78

30,669
456021

AL79
(465831

54,009

45,138.73

| 430021
46,108.79

..DL8T2

48,113.52

54,009
. 4.860.81
49,148.19

351

50,205.61

51,284.87

(473848 |
48,113.52

(I%TRS
Salary

A.860.81 |
49,148.19

50,205.61

VI%TIRS |
Salary

L3009 35,17
486081 | 496539 )
49,148.19 | 50,205.61

56,357
5,072.13
51,284.87

2019-2022 Teachers Contract

HI6339 1

51,284.87

51,569

LoD 18121
52,387.79

AR

52,387.719

L 5529263
53,514.37

L AT

43,257.76 |
. 8338
L A31022
45,138.73

A464.27 |

30,669 [ .

LALTS G
4,658.31
47,100.69

L ATEAR L

4965.39 |

30337
L0123 4

57,569
L1821

8807

| MA+S

a5
427824
43,257.76 |
amsss

| hA6427 | .
46,108.79

..A%,603
446427 ) .

4,560.21
46,108.79

54,009

4,860.81
49,148.19

4,965.39
50,205.61

307213
51,284.87

52,387.19

58,807
5,292.63
53,514.37

54,664.61

44,187.78

06691

EIALE N
| 405831 1
47,100.69

RELIZR
415848
48,113.52

SITE

LLI63T

L3189
318120 1

60,071 |
5,406.39 |

48538
437022

45,138.73

46,108.79

L2173
A,638.31

475848
48,113.52

.. 34,000

. 4.965.39
50,205.61

51,284.87

52,387.79

.. 58807

.. 5,406.39
54,664.61

3,322.76
55,841.24

| MA+IG |

44,187.18 |

A%603 1

50,669
4,560.21 |

47,100.69 |

(D282

486081 1
49,148.19

BECAER

I
507218 1

BELELER N
S8lal L

329263 |
53,514.37

(60071 |

L1364 1

A0
446427

45,138.73

0,669
A360.21

s159]
463831 1
47,100.69

4,758.48
48,1135

55,178

4.965.39 |
50,205.61

36357 |

5,072.13

51,284.87

52,387.7%

58,807

i
{

MA+24 |

B

L0090
486081 |
49,148.19

ST
8121,

MA+32
50,669
456021 |
46,108.79

L 463831 |

47,100.69

32872 ]
4,758.48
48,113.52

L
. A.860.81
49,148.19

3517
4,965.39.
50,205.61

56,357

307213
51,284.87

37,569
Si8L214
52,387.79

58,807

47,100.69

475848
48,113.52

50,205.61

.. 38337
RS

52,387.79

38807

MA+40 |

LY
4,658.31

32,872

34009
4,860.81
49,148.19

ERTEAN
4,963.39.

51,284.87

57,569
518121 ]

3:292.63
53,514.37

..60.071

3,292.63
53,514.37

340639

54,664.61

61,364

329263 |

53,514.37

60,071

340639 )

54,664.61

5,522.76
55,841.24

62,684
364156 |

57,042.44

61364

. >:406.3

54,664.61

61361 |
3,522,796 |
55,841.24

5,641.56
57,042.44

2N .

(16288 )
58,269.12

4i|Page

L 332276

(62,684 |
5,762.88

55.841.24

62,684
3,041.56 |
57,042.44

64,032

58,269.12

(63,409
388681
59,522.19




13

Salary

14

LB
INTRS

16
laly
Salary

8

O%IRS i

9% TRS

| Salay | 51,284.87

55,171 | 56,357
496539 | 5.072.13
50,205.61 _

B LES L .
507213 | 5,181.21

51,284.87

1569 |

518121

57,569 |

52,387.79 |

LOBR0T Y

53,514.37

60,071

58807
5,292.63

5,292.63

5,406.39

60071 |
540639
54,664.61 |

L7
552276

| 61,364

332276 1
55,841.24

62,684

62,6841
204136 1

57,0424

64,032 |

65,409

64,032 |
(760288
58,269.12

65,109

2,641,356

52,387.79

ST,569 1
518121 | 5,202.63

98,807

Salary 52,387.719

9% TRS
53,514.37

L. 340632 |
54,664.61

(O%TRS

53,514.37

58,807 |
52263 |
54,664.61

_.60,071 |
55,841.24

61,364

60.071 |
5,406.39

B1L364
392276

61,364

55,841.24

57,042.44

64,032

53,514.37

. 80071 |
5,406.39 |
| 54,664.61

332276

.. 52684
..2841.36

54,664.61

55,841.24
.. 62,684

57,042.44

58,269.12

65,409

... 6L364
352276
| 5704244

:641:36

L6403
16288

55,841.24

(62684 |
L 3841.36 |

57,042.44

(64,032
5,762.88 |

576288 |
58,269.12

L 63,409 1
5,886.81 |

59,522.19

66,816

58,269.12

L5409
886811
59,522.19

66,816

64,032 |
L 76288 |

58,269.12
65,409 |
8860811
59,522.19

60,802,56

68,253

(66816 1
G013 44

59,522.19
66,816
60,802.56

6,142.77
62,110.23

69,721

6,013.44 ¢

88233 1
(6274890

60,802.56

(08253 ]
XA

62,110.23

63,446.11

71,220

88681 |
60,802.56

69,7211 .

6,013.44

68,253

| 63,446.11

|6,409.80
64,810.20

72,732

388681 1

5952219 | 60,802.56

66,816 |
614271

614277 1
62,110.23

L O912L
6,274.89 |

IR0
. 6,347.68

66,816
601344
68253
62,110.23

69,721
827489

63,446.11

7220
6,409.80
64,810.20

12,132

66,204.32

74,316

Salary

19

Salary

20

i Salary
21
Safary

22

PRIRS 1.

e M8 62,084
IWTIRS |

..5,162.88
58,269.12

9% TRS

9% TRS

9%TRS |
Salary

SP2276 |

5584124 1 5704244

- 64082
(41561

57,042.44 | 58,269.12

L0z |

59,522.19

60,802.56

(AL56 |

5,762.88 |

65409 1
L D886.81 1

| 66816,
6,013.44 |

58,269.12

§,013.44

68,253
6,142.77
62,110.23

L 80121
6,274.89

| oe34d6.11 |

2019-2022 Teachers Contract

3,762.88 ¢

59,522.19

L Se8t6 L

60,802.56 |

59,522.19

60,802.56

62,110.23

6,274.89
63,446.11

64,810.20

... 66810
L 6,013.44

88,253
814277

69,721

11220
6,409.80

(601344 )

60,802.56

68253

6177 |

62,110.23

69,721

627489 |
64,810.20

63,446.11

71,220

_ 6A0980 |
64,810.20

L JEDE
6,547.68
66,204.32 |

B14277

62,110.23

69,721

821489 )

63,446.11

6,409.80

72,752
6,547.68
66,204.32

L T4316

(5,688.44 |

67,627.56

71,220 |

5,274.8%
63,446.11

71,220

64,810.20

654768
66,204,32

74316
6,688.44
67,627.56

B

(683226

640980 |

12,752 |

69,081.74

(540980 |

64,810.20

6,347.68
66,204.32

67,627.56

LB

6,832.26
69,081.74

70,567.77

2752
(608844 |

L1147
(6979.23

66,204.32

14316

67,627.56

3914

69,081.74

11547
6,979.23
70,567.77

6,547.68 |

| 6,832.26

19215
712935 |

.. 668844

67,627.56

75914
6,83226
69,081.74

71547

897923

70,567.77

79,215
7,129.35
72,085.65

80,918
7,282.62

72,085.65

7363538




| 202122 |

1

9% TRS

Salary

2

9% TIRS
| Salary

3.
9% TRS

Salary

4

JI%RTRS
Salary

5

FHRIRS |

Safary

6

9% TRS
_ Salary

7

IRIRS 1

Safary

8

LORTRS |

Salary

9

9%TRS

Salary

10

IRTRS 1

Salary

11

Salary

12

9% TRS

Salary

i
i

E o

B39
390401 |
39,474.89

L A3

3,988.08

- 40,323.92

L4265
T3S |

41,191.15

46,239

SI6Lat

42,077.49

47233 |
434241
43,906.59

425097
42,982.03

..A48.249
434241

43,906.59

o
443574 |
44,850.26

eSS

4,531.23
45.815.77

31429

46,800.39

I233 ) _
L 82985

472815
47,806.85

53,665 |
A8 |

48,835.15

4,933.71
49,885.29

BA

M1z
398808}
40,323.92

45,265

(43,265

41,191.15

462861 |

BCLL S

L AUT385
41,191.15

47,233
4,250.97
42,982.03

48,249

L6239
A16L.51 4
42,077.49

416151

407385 4

A6

42,0077 .49

A3
4,250.97 |

BA+S BA+I6 | BA+24

L..46,239

42,077.49

L6151

47,233

MA

47233

| 425097
42,982.03

4,342.41

4,23097
42,982.03 |

(A8.249

42,982.03

130241
43,906.59

44,850.26

| A8.249 |

L A0286 5
AT

43,906.59
49,286
443574
44.850.26

4,531.23
45,815.77

(30,347

50,347

45,815.77

| 462801
46,800.39

44,850.26

45,815.77

51,429
4,628.61
46,800,39

LB
AT815

47,806.85

48,835.15

54,819

SEETAN N

49,885.29

5,039.82
50,958.18

303471
453113

L3651

(350981

“ 458] 5.7.7" “
6,8().39
47,806.85
h 48,835.15
49,885.2%
0,95 8.18

5,148.27
52,054.73

2019-2022 Teachers Contract

2333
4,128.15 |

L 33665
(482985

SR
EI33TL

55,998 |
03982 1

T8

LA
CA62861 1

47,806.85

...33:665
4,829.85
48,835.15

L4819

49,885.29

50,958.18

57,203

52,054.73

5,258.97
53,174.03

4,728.15

493371

(D398
3,039.82

3,148.27

38433

48,835.15

54,819
4,933.71
49,885.29

33998

50,958.18

57203

52,054.73

56,433

| H342al ]
43,906.59

49,286 |
L4354 |
44,850.26

L A3

LA

L ATES |

3665 |
. 482985 |

(3033.82 |

514827 |

isis

2w
4,342.41 |
43,906.59 |

4ms7d ]

50,347
A33123
45,815.77

51429
4,628.61
46,800.39

(A5 |
47,806.85

48,835.15

IR LS

49,885.29

55,998
5,039.82
50,958.18

52,054.73

L
25897
53,174.03

59,689

4986 |

44,6506

238

L2

493371 |

LT3
214827

MA+IG |

4,435.74
44,850.26

50,347
433123

. A,628.61
46,800.39

4,728.15
47,806.85

33,865
A829.85
48,835.15

34819
L A933T1

49,885.29

| 55,998
203982
50,958.18

57,203
3,148.27
52,054.73

_3,258.97
53,174.03

L9968 )
L

54,316.99

53,174.03

L9689
5,372.01

L BIT

54,316.99

5,372,011
54,316.99

60972 |
sa7.48
55,484.52

5,487.48
55,484.52

0286 |

45,815.77 |

LRA L

60972

G284y
| 3:603.36

453123
4581577

51,429

47,806.85

4,829.85
48,835.15

L4933
49,885.29

50,958.18

57203 |
514827 |

52,054.73

.. 28433

L S2RITL

53,174.03

54,316.99

55,484.52

56,678.44

56,678.44

57,897.84

MA+24 |

03471
_4628.61 |

| 4,628.61
46,800.39

52,535 |
4,728.15 |

33665

L3A812
L 203982 1

55998 |
209821

39689 |
L2320 |

60,972 |
BT

62284
5,605.56

(63,624
372616 |

MA+32

| 46,800.39

52,535

47,806.85

182985
48835. 15

4,933.71
49,885.29

50,958.18

57,203 |
15,1487 |
52,054.73 |

53,174.03

39,689

54,316.99
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5,605.56 |
56,678.44
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L6993

59,143.63

32,935
A728.15
47,806.85

53,665
4,829.85
48,835.15

54819
4,933.71
49,885.29

35,998

503982
50,958.18

37,203
514827
52,054.73 |

58,433
5,258.97
53,174.03

59,689
337201
54,316.99

..58.972
38748 |
55,484.52

62,284
360556
56,678.44

63,624
5,726.16
57,897.84

64993
5,849.37
59,143.63

..56,390
3:975.10
60,414.90
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53,174.03
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54,316,99

62,284

60972 ]
348748 |
55,484.52

57,203

L4827 |
52,054.73 |
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53,174.03

59,689 |
337201 4
54,316.99
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55,484.52

3,603.56
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63,624 |

58,433

3238971

53,174.03
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57,897.84

2372.01

60,972
548748
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55,484.52
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55,484.52
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55,484.52

3,726.16
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. %603.56 4
56,678.44
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63,624
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66,390
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57,897.84
L 64,993
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59,143.63

66,390
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60,414.90

67,818

. 6,103.62
61,714,38

63,042.07

584937 |

59,143.03

310
60,414.90

L OTBI8
6,103.62
61,714,38
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6,234.93

10767

6,369.03

64,397.97

(66,390

64,397.97

5,973.10
60,414.90

61,714.38

..89.277
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6,369.03
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6,506.01

65,782.99

2019-2022 Teachers Contract
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63,042.07

70,767
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65,782.99
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BES S c N n
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| T083.90

d

J1,626.10 |

- 61,714.38
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6,506.01
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6,369.03
64,397.97

12,288
6,506.01
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73,843
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67,197.13
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6,645.87
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T3

8704

(6,788.79

68,642.21

77,053
693477
70,118.23

T8T0
(T083.90.

71,626.10

80,403
1236.27
73,166.73

82,132

(139188
TH10.12.

44|P'age'




Memorandum of Agreement
August 16, 2019

The following represents an agreement between the Vandalia Community School
District and the Vandalia Unit Teacher’s Assaociation.

The parties agree that for the 2019-2020 school year, the Athletic Director shall
have an extended contract of forty days. The teacher will receive a half day
release time during the 180 day contractual year and will be paid at his daily
hourly rate of pay for the additional forty days during holidays and the summer.

This memorandum of agreement will expire August 31, 2020, but may be
extended and/or renewed by the parties. If the extended contract does not
continue in the 2020-2021 school year, the assignment will revert to the language
in the VUTA Collective Bargaining Agreement for the Athletic Director.

;&WW $/16119

Va dalta Unit Teacher’s Association President Date

%ﬂ@é’\ 9 / / C"/ 9
alia Sckool DlStFICt Superintendent Date




Memorandum of Agreement
August 16, 2019

The following represents an agreement between the Vandalia Community School
District and the Vandalia Unit Teacher’s Association,

The parties agree that for the 2019-2020 school year, the Agricultural Teacher
shall have an extended contract of twelve months. The teacher will be paid at her
hourly rate of pay for the additional twenty days, making a total of sixty extended
contract days, in accordance with the Ag Three Circles Grant. The Ag Three Circles
Grant pays % of the 60 day extended contract cost and the district pays ¥% of the
extended contract cost.

This memorandum of agreement will expire August 31, 2020, but may be

extended and/or renewed by the parties. If the 12 month extended contract does
not continue in the 2020-2021 school year, the agricultural assignment will revert
back to a forty day extended contract.

ot b 5/16/ 19

Vangalia Unit Teacher’s Association President Date

- &/

Vi#ndalia Setiool District Superintendent Date




