
 

LEAD-DEADWOOD SCHOOL DISTRICT #40-1 

Lead, Lawrence County, South Dakota 

Regular Meeting, Board of Education 

Tuesday, May 10, 2022, 4:00 p.m. 

High School Cafeteria, Lead, South Dakota  

 

Agenda 
 

170.  Roll Call 

 

 Pledge of Allegiance 

 

171. Approve Agenda 

 

172. Waiver Authorization Pursuant to SDCL 3-23-3 

  

173. Approve Minutes 

 April 12, 2022 & April 29, 2022  

 

174. Approve Expenditures  

a) General Fund, Capital Outlay, Special Education, Food Service 

b) Prepaid Check 

c) Insurance 

  

175. Financial Statements  

a) Monthly Financial Statement 

b) Public School Utility Fund Monthly 

c) Public School Utility Fund Year-to-Date 

d) United Student Fund Monthly 

e) United Student Fund Year-to-Date 

f) Scholarship Account Monthly 

g) Scholarship Account Year-to-Date 

h) Medical Account Monthly 

 i)   Medical Account Year-to-Date 

 j)   Budget Report 

k) Publication of Payroll—SDCL 6-10-10 

     

176. Unfinished Business 

 a)  Title IX Policy Second Reading. . . ACTION 

 

177. New Business 

a)   Contract/Resignation  List . . . ACTION 

b)     Facility Fees. . ACTION 

c)    Approve Food Service Agreement FY 2023 with Janelle Peterson. . . ACTION 

d)    Approve LDEA Negotiated Agreement … ACTION 

e)    Approve Confidential Employee Negotiated Agreement … ACTION 

f)  Approve Classified Employee Negotiated Agreement … ACTION 

g)  Approve Administrator Negotiated Agreement … ACTION 

h)  Review FY 2023 Proposed Budget 

i)     Review Surplus List  

j)  Board Resolution. . .First Reading 

k)    Classroom Displays and Decorations Policy … First Reading 

l) Online Transfer of Credits Policy. . .First Reading 

m) Re-Enrollment Policy. . . First Reading 

  

   



178.   Patrons and Others  

 a)  Gwen Hess 
 

179. Public Forum  

  

180. Correspondence 

 a) Thank you from the family of Bonnie Rainey 

 b)  Thank you from Deb Williams 

 c)  Thank you from the High School Staff 

   

181. Administrator Reports 

 a) Superintendent Report 

 b) Building Principals 

 

182. Next Meeting 

 Regular Board Meeting, Tuesday, June 14, 2022 4:00 p.m.  Board Room, Lead-Deadwood High School 

  

183. Adjournment 

 
         

            



3057 
Title IX Policy 

 
It is the policy of the school district that no person shall, on the basis of sex, 

be excluded from participation in, be denied the benefits of, or be subject to 
discrimination under any of the school district’s programs or activities.  The 

district is required by Title IX (20 U.S.C. § 1681) and 34 C.F.R. part 106 to 
not discriminate in such a manner. 

 
1. Title IX Coordinator 

 
1.1. Designation.  The district will designate and authorize at least 

one employee to coordinate its efforts to comply with its responsibilities 
under this policy, who will be referred to as the “Title IX Coordinator.”  

The district will notify applicants for admission and employment, 

students, parents or legal guardians of students, employees, and all 
unions or professional organizations holding collective bargaining or 

professional agreements with the district, of the name or title, office 
address, electronic mail address, and telephone number of the Title IX 

Coordinator.  Any person may report sex discrimination, including sexual 
harassment (whether or not the person reporting is the person alleged 

to be the victim of conduct that could constitute sex discrimination or 
sexual harassment).  This report may be made by any means, including 

but not limited to, in person, by mail, by telephone, or by electronic 
mail, using the contact information listed for the Title IX Coordinator, or 

by any other means that results in the Title IX Coordinator receiving the 
person’s verbal or written report.  Such a report may be made at any 

time (including during non-business hours). 
 

2. Definitions.  As used in this policy, the following terms are defined as 

follows: 
 

2.1. Actual knowledge means notice of sexual harassment or 
allegations of sexual harassment to any district employee.  Imputation 

of knowledge based solely on vicarious liability or constructive notice is 
insufficient to constitute actual knowledge. This standard is not met 

when the only district employee with actual knowledge is the respondent 
(as that term is defined below). “Notice” as used in this paragraph 

includes, but is not limited to, a report of sexual harassment to the Title 
IX Coordinator as described in subsection 1.1 above. 

 
2.2. Complainant means an individual who is alleged to be the victim 

of conduct that could constitute sexual harassment. 
 



2.3. Formal complaint means a document filed by a complainant or 
signed by the Title IX Coordinator alleging sexual harassment against a 

respondent and requesting that the district investigate the allegation of 
sexual harassment.  The only district official who is authorized to initiate 

the Grievance Process for Formal Complaints of Sexual Harassment 
against a respondent is the Title IX Coordinator (by signing a formal 

complaint).  At the time of filing a formal complaint with the district, a 
complainant must be participating in or attempting to participate in the 

district’s education program or activity.  A formal complaint may be filed 
with the Title IX Coordinator in person, by mail, or by electronic mail, 

by using the contact information required to be listed for the Title IX 
Coordinator under subsection 1.1 above, and by any additional method 

designated by the district.  As used in this paragraph, the phrase 
“document filed by a complainant” means a document or electronic 

submission (such as by electronic mail or through an online portal 

provided for this purpose by the district) that contains the complainant’s 
physical or digital signature, or otherwise indicates that the complainant 

is the person filing the formal complaint.  Where the Title IX Coordinator 
signs a formal complaint, the Title IX Coordinator is not a complainant 

or otherwise a party under this policy or under 34 C.F.R. part 106, and 
will comply with the requirements of this policy and 34 C.F.R. part 106, 

including subsections 5.1.3–5.1.4 and 34 C.F.R. § 106.45(b)(1)(iii). 
 

2.4. Respondent means an individual who has been reported to be 
the perpetrator of conduct that could constitute sexual harassment. 

 
2.5. Consent for purposes of this policy means the willingness in fact 

for conduct to occur.  An individual may, as a result of age, incapacity, 
disability, lack of information, or other circumstances be incapable of 

providing consent to some or all sexual conduct or activity.  Neither 

verbal nor physical resistance is required to establish that an individual 
did not consent. District officials will consider the totality of the 

circumstances in determining whether there was consent for any specific 
conduct.  Consent may be revoked or withdrawn at any time. 

 
2.6. Sexual harassment means conduct on the basis of sex that 

satisfies one or more of the following: 
 

2.6.1. An employee of the district conditioning the provision of an 
aid, benefit, or service of the district on an individual’s 

participation in unwelcome sexual conduct; 
 

2.6.2. Unwelcome conduct determined by a reasonable person to 
be so severe, pervasive, and objectively offensive that it 



effectively denies a person equal access to the district’s 
education program or activity; 

 
2.6.3. Sexual assault, as defined in 20 U.S.C. § 1092(f)(6)(A)(v), 

which means an offense classified as a forcible or nonforcible 
sex offense under the uniform crime reporting system of the 

Federal Bureau of Investigation: 
 

2.6.3.1. Sex Offenses, Forcible—Any sexual act directed 
against another person, without the consent of the 

victim including instances where the victim is 
incapable of giving consent. 

 
2.6.3.1.1. Rape—(Except Statutory Rape) The carnal 

knowledge of a person, without the consent of 

the victim, including instances where the victim 
is incapable of giving consent because of his/her 

age or because of his/her temporary or 
permanent mental or physical incapacity. 

 
2.6.3.1.2. Sodomy—Oral or anal sexual intercourse with 

another person, without the consent of the 
victim, including instances where the victim is 

incapable of giving consent because of his/her 
age or because of his/her temporary or 

permanent mental or physical incapacity 
 

2.6.3.1.3. Sexual Assault With An Object—To use an 
object or instrument to unlawfully penetrate, 

however slightly, the genital or anal opening of 

the body of another person, without the consent 
of the victim, including instances where the 

victim is incapable of giving consent because of 
his/her age or because of his/her temporary or 

permanent mental or physical incapacity 
 

2.6.3.1.4. Fondling—The touching of the private body 
parts of another person for the purpose of 

sexual gratification, without the consent of the 
victim, including instances where the victim is 

incapable of giving consent because of his/her 
age or because of his/her temporary or 

permanent mental or physical incapacity 
 



2.6.3.2. Sex Offenses, Non-forcible—(Except Prostitution 
Offenses) Unlawful, non-forcible sexual intercourse. 

 
2.6.3.2.1. Incest—Non-Forcible sexual intercourse 

between persons who are related to each other 
within the degrees wherein marriage is 

prohibited by law 
 

2.6.3.2.2. Statutory Rape—Non-Forcible sexual 
intercourse with a person who is under the 

statutory age of consent 
 

2.6.4. Dating violence, as defined in 34 U.S.C. § 12291(a)(10), 
which means violence committed by a person— 

 

2.6.4.1. who is or has been in a social relationship of a 
romantic or intimate nature with the victim; and 

 
2.6.4.2. where the existence of such a relationship shall be 

determined based on a consideration of the following 
factors: 

 
2.6.4.2.1. The length of the relationship. 

 
2.6.4.2.2. The type of relationship. 

 
2.6.4.2.3. The frequency of interaction between the 

persons involved in the relationship. 
 

2.6.5. Domestic violence, as defined in 34 U.S.C. § 12291(a)(8), 

which includes felony or misdemeanor crimes of violence 
committed by a current or former spouse or intimate partner 

of the victim, by a person with whom the victim shares a 
child in common, by a person who is cohabitating with or 

has cohabitated with the victim as a spouse or intimate 
partner, by a person similarly situated to a spouse of the 

victim under the domestic or family violence laws of the 
jurisdiction receiving grant monies, or by any other person 

against an adult or youth victim who is protected from that 
person’s acts under the domestic or family violence laws of 

the jurisdiction. 
 



2.6.6. Stalking, as defined in 34 U.S.C. § 12291(a)(30), which 
means engaging in a course of conduct directed at a specific 

person that would cause a reasonable person to— 
 

2.6.6.1. fear for his or her safety or the safety of others; or 
 

2.6.6.2. suffer substantial emotional distress. 
 

2.7. Supportive measures means non-disciplinary, non-punitive 
individualized services offered as appropriate, as reasonably available, 

and without fee or charge to the complainant or the respondent before 
or after the filing of a formal complaint or where no formal complaint 

has been filed.  Such measures are designed to restore or preserve 
equal access to the district’s education program or activity without 

unreasonably burdening the other party, including measures designed 

to protect the safety of all parties or the district’s educational 
environment, or deter sexual harassment.  Supportive measures may 

include counseling, extensions of deadlines or other course-related 
adjustments, modifications of work or class schedules, campus escort 

services, mutual restrictions on contact between the parties, changes in 
work or housing locations, leaves of absence, increased security and 

monitoring of certain areas of the campus, and other similar measures.  
The district will maintain as confidential any supportive measures 

provided to the complainant or respondent, to the extent that 
maintaining such confidentiality would not impair the ability of the 

district to provide the supportive measures.  The Title IX Coordinator is 
responsible for coordinating the effective implementation of supportive 

measures. 
 

3. Discrimination Not Involving Sexual Harassment. 

 
3.1. General Prohibition.  Except as provided elsewhere in Title IX, 

34 C.F.R. part 106, or this policy, no person shall, on the basis of sex, 
be excluded from participation in, be denied the benefits of, or be 

subjected to discrimination under any academic, extracurricular, 
research, occupational training, or other education program or activity 

operated by the district. 
 

3.2. Specific Prohibitions.  Except as provided elsewhere in Title IX, 
34 C.F.R. part 106, or this policy, in providing any aid, benefit, or service 

to a student, the district will not on the basis of sex: 
 



3.2.1. Treat one person differently from another in determining 
whether such person satisfies any requirement or condition 

for the provision of such aid, benefit, or service; 
 

3.2.2. Provide different aid, benefits, or services or provide aid, 
benefits, or services in a different manner; 

 
3.2.3. Deny any person any such aid, benefit, or service; 

 
3.2.4. Subject any person to separate or different rules of 

behavior, sanctions, or other treatment; 
 

3.2.5. Apply any rule concerning the domicile or residence of a 
student or applicant; 

 

3.2.6. Aid or perpetuate discrimination against any person by 
providing significant assistance to any agency, organization, 

or person which discriminates on the basis of sex in 
providing any aid, benefit or service to students or 

employees; 
 

3.2.7. Otherwise limit any person in the enjoyment of any right, 
privilege, advantage, or opportunity. 

 
3.3. Complaint Procedure.  All complaints regarding any alleged 

discrimination on the basis of sex, including without limitation violations 
of this policy, 34 C.F.R. part 106, Title IX, Title VII, or other state or 

federal law—when the alleged discrimination does not arise from or 
relate to an allegation of sexual harassment as defined in subsection 2.6 

above—shall be addressed pursuant to the district’s general complaint 

procedure, Board Policy AC. 
 

4. Response to Sexual Harassment 
 

4.1. Reporting Sexual Harassment.  Any person who witnesses an 
act of unlawful sexual harassment is encouraged to report it to the 

District’s Title IX Coordinator.  No person will be retaliated against based 
on any report of suspected sexual harassment or retaliation.  Any 

District employee who receives a report of sexual harassment or has 
actual knowledge of sexual harassment must convey that information to 

the Title IX Coordinator as soon as reasonably practicable, but in no 
case later than the end of the following school day. 

 



4.2. General Response to Sexual Harassment.  When the district 
has actual knowledge of sexual harassment in its education program or 

activity against a person in the United States, the district will respond 
promptly in a manner that is not deliberately indifferent.  The district 

will be deemed to be deliberately indifferent only if its response to sexual 
harassment is clearly unreasonable in light of the known circumstances. 

For the purposes of this policy “education program or activity” includes 
locations, events, or circumstances over which the district exercised 

substantial control over both the respondent and the context in which 
the sexual harassment occurs.  The district’s response will treat 

complainants and respondents equitably by offering supportive 
measures as defined in subsection 2.7 above to a complainant, and by 

following the grievance process described in section 5 below before the 
imposition of any disciplinary sanctions or other actions that are not 

supportive measures, against a respondent.  The Title IX Coordinator 

will promptly contact the complainant to discuss the availability of 
supportive measures, consider the complainant’s wishes with respect to 

supportive measures, inform the complainant of the availability of 
supportive measures with or without the filing of a formal complaint, 

and explain to the complainant the process for filing a formal complaint. 
 

4.3. Emergency Removal.  Nothing in this policy precludes the 
district from removing a respondent from the district’s education 

program or activity on an emergency basis, provided that the district 
undertakes an individualized safety and risk analysis, and determines 

that an immediate threat to the physical health or safety of any student 
or other individual arising from the allegations of sexual harassment 

justifies removal.  In the event that the district so removes a respondent 
on an emergency basis, then the district will provide the respondent 

with notice and an opportunity to challenge the decision immediately 

following the removal.  This provision may not be construed to modify 
any rights under the Individuals with Disabilities Education Act, Section 

504 of the Rehabilitation Act of 1973, or the Americans with Disabilities 
Act. 

 
4.4. Administrative Leave.  Nothing in this policy precludes the 

district from placing a non-student employee respondent on 
administrative leave during the pendency of a grievance process that 

complies with section 5 below.  This provision may not be construed to 
modify any rights under Section 504 of the Rehabilitation Act of 1973 or 

the Americans with Disabilities Act. 
 



4.5. General Response Not Conditioned on Formal Complaint.  
With or without a formal complaint, the district will comply with the 

obligations and procedures described in this section 4. 
 

5. Grievance Process for Formal Complaints of Sexual Harassment. 
 

5.1. General Requirements. 
 

5.1.1. Equitable Treatment.  The district will treat complainants 
and respondents equitably by providing remedies to a 

complainant where a determination of responsibility for 
sexual harassment has been made against the respondent, 

and by following the grievance process described in this 
section 5 before the imposition of any disciplinary sanctions 

or other actions that are not supportive measures against a 

respondent.  Remedies will be designed to restore or 
preserve equal access to the district’s education program or 

activity.  Remedies may include the same individualized 
services described in subsection 2.7 as “supportive 

measures”; however, remedies need not be non-disciplinary 
or non-punitive and need not avoid burdening the 

respondent. 
 

5.1.2. Objective Evaluation.  This grievance process requires an 
objective evaluation of all relevant evidence—including both 

inculpatory and exculpatory evidence.  Credibility 
determinations may not be based on a person’s status as a 

complainant, respondent, or witness. 
 

5.1.3. Absence of Conflicts of Interest or Bias.  The district will 

require that any individual designated by a recipient as a 
Title IX Coordinator, investigator, decision-maker, or any 

person designated by a recipient to facilitate an informal 
resolution process, not have a conflict of interest or bias for 

or against complainants or respondents generally or an 
individual complainant or respondent. 

 
5.1.4. Training.  The district will ensure that all individuals or 

entities described in this Training section 5.1.4 receive 
training as provided below.  Any materials used to train 

these individuals will not rely on sex stereotypes and will 
promote impartial investigations and adjudications of formal 

complaints of sexual harassment. 
 



5.1.4.1. All District Employees and Board Members.  All 
district employees and board members will be trained 

on how to identify and report sexual harassment. 
 

5.1.4.2. Title IX Coordinators, Investigators, Decision-
Makers, or Informal Resolution Facilitators.  The 

district will ensure that Title IX Coordinators, 
investigators, decision-makers, or any person 

designated by the district to facilitate an informal 
resolution process receive training on: 

 
5.1.4.2.1. The definition of sexual harassment in 

subsection 2.6; 
 

5.1.4.2.2. The scope of the district’s education program or 

activity; 
 

5.1.4.2.3. How to conduct an investigation and grievance 
process including hearings, appeals, and 

informal resolution processes, as applicable; 
and 

 
5.1.4.2.4. How to serve impartially, including by avoiding 

prejudgment of the facts at issue, conflicts of 
interest, and bias. 

 
5.1.4.3. Decision-Makers.  The district will ensure that 

decision-makers receive training on issues of 
relevance of questions and evidence, including when 

questions and evidence about the complainant’s 

sexual predisposition or prior sexual behavior are not 
relevant, as set forth in subsection 5.6. 

 
5.1.4.4. Investigators.  The district will also ensure that 

investigators receive training on issues of relevance to 
create an investigative report that fairly summarizes 

relevant evidence, as set forth in subsection 5.5.8.   
 

5.1.5. Presumption.  It is presumed that the respondent is not 
responsible for the alleged conduct until a determination 

regarding responsibility is made at the conclusion of the 
grievance process. 

 



5.1.6. Reasonably Prompt Time Frames.  This grievance 
process shall include reasonably prompt time frames for 

conclusion of the grievance process, including reasonably 
prompt time frames for filing and resolving appeals and 

informal resolution processes if the district offers informal 
resolution processes.  The process shall also allow for the 

temporary delay of the grievance process or the limited 
extension of time frames for good cause with written notice 

to the complainant and the respondent of the delay or 
extension and the reasons for the action.  Good cause may 

include considerations such as the absence of a party, a 
party’s advisor, or a witness; concurrent law enforcement 

activity; or the need for language assistance or 
accommodation of disabilities. 

 

5.1.7. Range of Possible Sanctions and Remedies.  Following 
a determination of responsibility, the district may impose 

disciplinary sanctions and remedies in conformance with this 
and the district's student discipline policy, and other state 

and federal laws. Depending upon the circumstances, these 
policies provide for disciplinary sanctions and remedies up 

to and including expulsion.  
 

5.1.8. Range of Supportive Measures.  The range of supportive 
measures available to complainants and respondents 

include those listed in subsection 2.7. 
 

5.1.9. Respect for Privileged Information.  The district will not 
require, allow, rely upon, or otherwise use questions or 

evidence that constitute, or seek disclosure of, information 

protected under a legally recognized privilege, unless the 
person holding such privilege has waived the privilege. 

 
5.2. Notice of Allegations. 

 
5.2.1. Initial Notice.  Upon receipt of a formal complaint, the 

district will provide the following written notice to the parties 
who are known: 

 
5.2.1.1. A copy of this policy. 

 
5.2.1.2. Notice of the allegations of sexual harassment 

potentially constituting sexual harassment as defined 
in subsection 2.6, including sufficient details known at 



the time and with sufficient time to prepare a 
response before any initial interview.  Sufficient 

details include the identities of the parties involved in 
the incident, if known, the conduct allegedly 

constituting sexual harassment, and the date and 
location of the alleged incident, if known.  The written 

notice will include a statement that the respondent is 
presumed not responsible for the alleged conduct and 

that a determination regarding responsibility is made 
at the conclusion of the grievance process.  The 

written notice will inform the parties that they may 
have an advisor of their choice, who may be, but is 

not required to be, an attorney, under subsection 
5.5.5, and may inspect and review evidence under 

subsection 5.5.5. The written notice will inform the 

parties of any provision in the district’s code of 
conduct that prohibits knowingly making false 

statements or knowingly submitting false information 
during the grievance process. 

 
5.2.2. Supplemental Notice.  If, in the course of an investigation, 

the district decides to investigate allegations about the 
complainant or respondent that are not included in the 

Initial Notice described above, the district will provide notice 
of the additional allegations to the parties whose identities 

are known. 
 

5.3. Dismissal of Formal Complaint. 
 

5.3.1. The district will investigate the allegations in a formal 

complaint. 
 

5.3.2. Mandatory Dismissals.  The district must dismiss a 
formal complaint if the conduct alleged in the formal 

complaint: 
 

5.3.2.1. Would not constitute sexual harassment as defined in 
subsection 2.6 even if proved; 

 
5.3.2.2. Did not occur in the district’s education program or 

activity; or 
 

5.3.2.3. Did not occur against a person in the United States. 
 



5.3.3. Discretionary Dismissals.  The district may dismiss the 
formal complaint or any allegations therein, if at any time 

during the investigation or hearing: 
 

5.3.3.1. The complainant notifies the Title IX Coordinator in 
writing that the complainant would like to withdraw 

the formal complaint or any allegations therein; 
 

5.3.3.2. The respondent is no longer enrolled in or employed 
by the district; or 

 
5.3.3.3. Specific circumstances prevent the district from 

gathering evidence sufficient to reach a determination 
as to the formal complaint or allegations therein. 

 

5.3.4. Upon a dismissal required or permitted pursuant to 
subsections 5.3.2 or 5.3.3 above, the district will promptly 

send written notice of the dismissal and an explanation of 
that action simultaneously to the parties. 

 
5.3.5. Dismissal of a formal complaint under this policy does not 

preclude the district from taking action under another 
provision of the district’s code of conduct or pursuant to 

another district policy. 
 

5.4. Consolidation of Formal Complaints.  The district may 
consolidate formal complaints as to allegations of sexual harassment 

against more than one respondent, or by more than one complainant 
against one or more respondents, or by one party against the other 

party, where the allegations of sexual harassment arise out of the same 

facts or circumstances.  Where a grievance process involves more than 
one complainant or more than one respondent, references in this policy 

to the singular “party,” “complainant,” or “respondent” include the 
plural, as applicable. 

 
5.5. Investigation of Formal Complaint.  When investigating a 

formal complaint and throughout the grievance process, the district will: 
 

5.5.1. Designate and authorize one or more persons (which need 
not be district employees) as investigator(s) to conduct the 

district’s investigation of a formal complaint; 
 

5.5.2. Ensure that the burden of proof and the burden of gathering 
evidence sufficient to reach a determination regarding 



responsibility rest on the district and not on the parties 
provided that the district cannot access, consider, disclose, 

or otherwise use a party’s records that are made or 
maintained by a physician, psychiatrist, psychologist, or 

other recognized professional or paraprofessional acting in 
the professional’s or paraprofessional’s capacity, or 

assisting in that capacity, and which are made and 
maintained in connection with the provision of treatment to 

the party, unless the district obtains that party’s voluntary, 
written consent to do so for a grievance process under this 

section (if a party is not an “eligible student,” as defined in 
34 CFR 99.3, then the district will obtain the voluntary, 

written consent of a “parent,” as defined in 34 CFR 99.3); 
 

5.5.3. Provide an equal opportunity for the parties to present 

witnesses, including fact and expert witnesses, and other 
inculpatory and exculpatory evidence; 

 
5.5.4. Not restrict the ability of either party to discuss the 

allegations under investigation or to gather and present 
relevant evidence; 

 
5.5.5. Provide the parties with the same opportunities to have 

others present during any grievance proceeding, including 
the opportunity to be accompanied to any related meeting 

or proceeding by the advisor of their choice, who may be, 
but is not required to be, an attorney, and not limit the 

choice or presence of advisor for either the complainant or 
respondent in any meeting or grievance proceeding; 

however, the district may establish restrictions regarding 

the extent to which the advisor may participate in the 
proceedings, as long as the restrictions apply equally to both 

parties; 
 

5.5.6. Provide, to a party whose participation is invited or 
expected, written notice of the date, time, location, 

participants, and purpose of all hearings, investigative 
interviews, or other meetings, with sufficient time for the 

party to prepare to participate; 
 

5.5.7. Provide both parties an equal opportunity to inspect and 
review any evidence obtained as part of the investigation 

that is directly related to the allegations raised in a formal 
complaint, including the evidence upon which the district 



does not intend to rely in reaching a determination 
regarding responsibility and inculpatory or exculpatory 

evidence whether obtained from a party or other source, so 
that each party can meaningfully respond to the evidence 

prior to conclusion of the investigation.  Prior to completion 
of the investigative report, the district will send to each 

party and the party’s advisor, if any, the evidence subject 
to inspection and review in an electronic format or a hard 

copy, and the parties will have at least 10 calendar days to 
submit a written response, which the investigator will 

consider prior to completion of the investigative report; and  
 

5.5.8. Create an investigative report that fairly summarizes 
relevant evidence and, at least 10 calendar days prior to the 

time of determination regarding responsibility, send to each 

party and the party’s advisor, if any, the investigative report 
in an electronic format or a hard copy, for their review and 

written response. 
 

5.6. Exchange of Written Questions.  After the district has sent the 
investigative report to the parties pursuant to subsection 5.5.8, but 

before reaching a determination regarding responsibility, the decision-
maker(s) will afford each party the opportunity to submit written, 

relevant questions that a party wants asked of any party or witness, 
provide each party with the answers, and allow for additional, limited 

follow-up questions from each party.  Questions and evidence about the 
complainant’s sexual predisposition or prior sexual behavior are not 

relevant, unless such questions and evidence about the complainant’s 
prior sexual behavior are offered to prove that someone other than the 

respondent committed the conduct alleged by the complainant, or if the 

questions and evidence concern specific incidents of the complainant’s 
prior sexual behavior with respect to the respondent and are offered to 

prove consent. The decision-maker(s) will explain to the party proposing 
the questions any decision to exclude a question as not relevant. 

 
5.7. Determination Regarding Responsibility 

 
5.7.1. Decision-Maker(s).  The decision-maker(s) cannot be the 

same person as the Title IX Coordinator or the 
investigator(s). 

 
5.7.2. Written Determination.  The decision-maker(s) will issue 

a written determination regarding responsibility.  To reach 
this determination, the decision-maker(s) will apply the 



preponderance of the evidence standard.  The written 
determination will include: 

 
5.7.2.1. Identification of the allegations potentially 

constituting sexual harassment as defined in 
subsection 2.6; 

 
5.7.2.2. A description of the procedural steps taken from the 

receipt of the formal complaint through the 
determination, including any notifications to the 

parties, interviews with parties and witnesses, site 
visits, methods used to gather other evidence, and 

hearings held; 
 

5.7.2.3. Findings of fact supporting the determination; 

 
5.7.2.4. Conclusions regarding the application of the district’s 

code of conduct to the facts; 
 

5.7.2.5. A statement of, and rationale for, the result as to each 
allegation, including a determination regarding 

responsibility, any disciplinary sanctions the district 
imposes on the respondent, and whether remedies 

designed to restore or preserve equal access to the 
district’s education program or activity will be 

provided by the district to the complainant; and 
 

5.7.2.6. The district’s procedures and permissible bases for the 
complainant and respondent to appeal. 

 

5.7.3. The district will provide the written determination to the 
parties simultaneously. The determination regarding 

responsibility becomes final either on the date that the 
district provides the parties with the written determination 

of the result of the appeal, if an appeal is filed, or if an 
appeal is not filed, the date on which an appeal would no 

longer be considered timely. 
 

5.7.4. The Title IX Coordinator is responsible for effective 
implementation of any remedies. 

 
5.8. Appeals.  The district will offer both parties the opportunity to 

appeal from a determination regarding responsibility, and from the 



district’s dismissal of a formal complaint or any allegations therein, on 
the grounds identified below. 

 
5.8.1. Time for Appeal.  Appeals may only be initiated by 

submitting a written Notice of Appeal to the Office of the 
Superintendent of Schools within ten (10) calendar days  of 

the date of the respective written determination of 
responsibility or dismissal from which the appeal is taken.  

The Notice of Appeal must include (a) the name of the party 
or parties making the appeal, (b) the determination, 

dismissal, or portion thereof being appealed, and (c) a 
concise statement of the specific grounds (from subsection 

5.8.2 below) upon which the appeal is based.    A party’s 
failure to timely submit a Notice of Appeal will be deemed a 

waiver of the party’s right to appeal under this policy, 34 

C.F.R. part, 106, and Title IX. 
 

5.8.2. Grounds for Appeal.  Appeals from a determination 
regarding responsibility, and from the district’s dismissal of 

a formal complaint or any allegations therein, are limited to 
the following grounds: 

 
5.8.2.1. Procedural irregularity that affected the outcome of 

the matter; 
 

5.8.2.2. New evidence that was not reasonably available at the 
time the determination regarding responsibility or 

dismissal was made, that could affect the outcome of 
the matter; and 

 

5.8.2.3. The Title IX Coordinator, investigator(s), or decision-
maker(s) had a conflict of interest or bias for or 

against complainants or respondents generally or the 
individual complainant or respondent that affected the 

outcome of the matter. 
 

5.8.3. As to all appeals, the district will: 
 

5.8.3.1. Notify the other party in writing when an appeal is 
filed and implement appeal procedures equally for 

both parties; 
 

5.8.3.2. Ensure that the decision-maker(s) for the appeal is 
not the same person as the decision-maker(s) that 



reached the determination regarding responsibility or 
dismissal, the investigator(s), or the Title IX 

Coordinator; 
 

5.8.3.3. Ensure that the decision-maker(s) for the appeal 
complies with the standards set forth in subsections 

5.1.3–5.1.4. 
 

5.8.3.4. Give both parties a reasonable, equal opportunity to 
submit a written statement in support of, or 

challenging, the outcome; 
 

5.8.3.5. Issue a written decision describing the result of the 
appeal and the rationale for the result; and 

 

5.8.3.6. Provide the written decision simultaneously to both 
parties. 

 
5.9. Informal Resolution.  The district will not require as a condition 

of enrollment or continuing enrollment, or employment or continuing 
employment, or enjoyment of any other right, waiver of the right to an 

investigation and adjudication of formal complaints of sexual 
harassment consistent with this section.  Similarly, the district will not 

require the parties to participate in an informal resolution process under 
this section and may not offer an informal resolution process unless a 

formal complaint is filed.  However, at any time prior to reaching a 
determination regarding responsibility the district may facilitate an 

informal resolution process, such as mediation, that does not involve a 
full investigation and adjudication, provided that the district: 

 

5.9.1. Provides to the parties a written notice disclosing: 
 

5.9.1.1. The allegations; 
 

5.9.1.2. The requirements of the informal resolution process 
including the circumstances under which it precludes 

the parties from resuming a formal complaint arising 
from the same allegations; 

 
5.9.1.3. That at any time prior to agreeing to a resolution, any 

party has the right to withdraw from the informal 
resolution process and resume the grievance process 

with respect to the formal complaint; and 
 



5.9.1.4. Any consequences resulting from participating in the 
informal resolution process, including the records that 

will be maintained or could be shared; 
 

5.9.2. Obtains the parties’ voluntary, written consent to the 
informal resolution process; and 

 
5.9.3. Does not offer or facilitate an informal resolution process to 

resolve allegations that an employee sexually harassed a 
student. 

 
5.10. Recordkeeping. 

 
5.10.1. The district will maintain for a period of seven years records 

of: 

 
5.10.1.1. Each sexual harassment investigation including any 

determination regarding responsibility, any 
disciplinary sanctions imposed on the respondent, 

and any remedies provided to the complainant 
designed to restore or preserve equal access to the 

district’s education program or activity; 
 

5.10.1.2. Any appeal and the result therefrom; 
 

5.10.1.3. Any informal resolution and the result therefrom; 
and 

 
5.10.1.4. All materials used to train Title IX Coordinators, 

investigators, decision-makers, and any person who 

facilitates an informal resolution process.  The 
district will make these training materials publicly 

available on its website, or if the district does not 
maintain a website then the district will make these 

materials available upon request for inspection by 
members of the public. 

 
5.10.2. For each response required under section 4, the district will 

create, and maintain for a period of seven years, records of 
any actions, including any supportive measures, taken in 

response to a report or formal complaint of sexual 
harassment.  In each instance, the district will document the 

basis for its conclusion that its response was not deliberately 
indifferent, and document that it has taken measures 



designed to restore or preserve equal access to the district’s 
education program or activity.  If the district does not 

provide a complainant with supportive measures, then the 
district will document the reasons why such a response was 

not clearly unreasonable in light of the known 
circumstances.  The documentation of certain bases or 

measures does not limit the district in the future from 
providing additional explanations or detailing additional 

measures taken. 
 

6. Superintendent Authorized to Contract.  The board authorizes the 
Superintendent to contract for, designate, and appoint individuals to serve in 

the roles of the district’s investigator(s), decision-maker(s), informal 
resolution facilitator(s), or appellate decision-maker(s) as contemplated by 

this policy. 

 
7. Access to Classes and Schools. 

 
7.1. General Standard.  Except as provided in this section or 

otherwise in 34 C.F.R. part 106, the district will not provide or otherwise 
carry out any of its education programs or activities separately on the 

basis of sex, or require or refuse participation therein by any of its 
students on the basis of sex. 

 
7.1.1. Contact sports in physical education classes.  This 

section does not prohibit separation of students by sex 
within physical education classes or activities during 

participation in wrestling, boxing, rugby, ice hockey, 
football, basketball, and other sports the purpose or major 

activity of which involves bodily contact. 

 
7.1.2. Ability grouping in physical education classes.  This 

section does not prohibit grouping of students in physical 
education classes and activities by ability as assessed by 

objective standards of individual performance developed 
and applied without regard to sex. 

 
7.1.3. Human sexuality classes.  Classes or portions of classes 

that deal primarily with human sexuality may be conducted 
in separate sessions for boys and girls. 

 
7.1.4. Choruses.  The district may make requirements based on 

vocal range or quality that may result in a chorus or 
choruses of one or predominantly one sex. 



 
7.2. Classes and Extracurricular Activities.  The district may 

provide nonvocational single-sex classes or extracurricular activities as 
permitted by 34 C.F.R. part 106. 

 
8. Athletics.  It is the policy of the district that no person shall, on the basis 

of sex, be excluded from participation in, be denied the benefits of, be 
treated differently from another person or otherwise be discriminated 

against in any interscholastic, club, or intramural athletics offered by the 
district, and that the district will not provide any such athletics separately 

on such basis. 
 

8.1. Separate Teams.  Notwithstanding the foregoing paragraph, the 
district may operate or sponsor separate teams for members of each 

sex where selection for such teams is based upon competitive skill or 

the activity involved is a contact sport. 
 

8.2. Equal opportunity. The district will provide equal athletic 
opportunity for members of both sexes.  Unequal aggregate 

expenditures for members of each sex or unequal expenditures for male 
and female teams will not constitute noncompliance with this section. 

 
9. Certain Different Treatment on the Basis of Sex Permitted.  

Nothing herein shall be construed to prohibit the district from treating persons 
differently on the basis of sex as permitted by Title IX or 34 C.F.R. part 106.  

For example, and without limiting the foregoing, the district may provide 
separate toilet, locker room, and shower facilities on the basis of sex, but such 

facilities provided for students of one sex shall be comparable to such facilities 
provided for students of the other sex. 

 

10. Retaliation Prohibited.  Neither the district nor any other person may 
intimidate, threaten, coerce, or discriminate against any individual for the 

purpose of interfering with any right or privilege secured by Title IX, 34 C.F.R. 
part 106, or this policy, or because the individual has made a report or 

complaint, testified, assisted, or participated or refused to participate in any 
manner in an investigation, proceeding, or hearing under this policy.  The 

district will keep confidential the identity of any individual who has made a 
report or complaint of sex discrimination, including any individual who has 

made a report or filed a formal complaint of sexual harassment, any 
complainant, any individual who has been reported to be the perpetrator of 

sex discrimination, any respondent, and any witness, except as may be 
permitted by the FERPA statute, 20 U.S.C. § 1232g, or FERPA regulations, 34 

C.F.R. part 99, or as required by law, or to carry out the purposes of 34 C.F.R. 
part 106, including the conduct of any investigation, hearing, or judicial 



proceeding arising thereunder.  Complaints alleging retaliation may be filed 
according to shall be addressed pursuant to Board Policy AC. 

 
10.1. Specific Circumstances. 

 
10.1.1. The exercise of rights protected under the First Amendment 

does not constitute retaliation prohibited by this section. 
 

10.1.2. Charging an individual with a code of conduct violation for 
making a materially false statement in bad faith in the 

course of a grievance proceeding under this part does not 
constitute retaliation prohibited under this section, 

provided, however, that a determination regarding 
responsibility, alone, is not sufficient to conclude that any 

party made a materially false statement in bad faith. 

 
11. Notification of Policy.  The district will notify applicants for admission 

and employment, students, parents or legal guardians of students, 
employees, and all unions or professional organizations holding collective 

bargaining or professional agreements with the district of the existence of this 
policy.  The requirement to not discriminate, as stated in Title IX and 34 C.F.R. 

part 106, in the district’s education program(s) or activities extends to 
admission and employment, and inquiries about the application of Title IX and 

34 C.F.R. part 106 to the district may be referred to the district’s Title IX 
Coordinator, the Assistant Secretary for Civil Rights of the United States 

Department of Education, or both. 
 

12. Publication of Policy.  The district will prominently display on its 
website, if any, and in each handbook that it makes available to applicants for 

admission and employment, students, parents or legal guardians of students, 

employees, and all unions or professional organizations holding collective 
bargaining or professional agreements with the district, the name or title, 

office address, electronic mail address, and telephone number of the employee 
or employees designated as the Title IX Coordinator(s). 

 
13. Application Outside the United States.  The requirements of this 

policy apply only to sex discrimination occurring against a person in the United 
States. 

 
14. Scope of Policy.  Nothing herein shall be construed to be more 

demanding or more constraining upon the district than the requirements of 
Title IX (20 U.S.C. § 1681) and 34 C.F.R. part 106.  To the extent that the 

district is in compliance with Title IX and 34 C.F.R. part 106, then all of the 



district’s obligations under this policy shall be deemed to be fulfilled and 
discharged. 

 



* Denotes a response which is required in order for the formal complaint to initiate the Title 

IX grievance procedures and investigatory process.  All other fields are optional. 

 

This Formal Complaint form is provided for the convenience of those who wish to submit a 

formal complaint alleging sex harassment under Title IX.  However, complainants are not 

required to submit formal complaints using this form.  A formal complaint is any document 

alleging sexual harassment against a respondent and requesting that the district investigate 

the allegation of sexual harassment which bears the complainant’s physical or digital signature 

or other indicia that the complainant is the individual submitting the complaint and is 

submitted to the Title IX Coordinator in person, by mail, by electronic mail, by delivery to the 

contact information provided for the Title IX Coordinator, or by other designated method of 

delivery.  

 

Individuals alleging discrimination which does not constitute sex harassment under Title IX 

should refer to the district’s general complaint and nondiscrimination policies. 

 

FORMAL COMPLAINT FORM 
 

Formal complaints must be submitted by a complainant or the Title IX 

Coordinator.  Complainant means an individual who is alleged to be the victim 
of conduct that could constitute sexual harassment.  Respondent means an 

individual who has been reported to be the perpetrator of the conduct that 
could constitute sexual harassment. Formal Complaints must be filed with the 

Title IX Coordinator in accordance with board policy. 
 

Complainant*           
  

Respondent(s)*               
 

Summary of Alleged Sexual Harassment (attach additional pages as 

needed)*            
             

             
             

             
              

 
Location of Alleged Sexual Harassment       

 
Date(s) of Alleged Sexual Harassment       

 
Other Individuals with Relevant Information or Knowledge    

              
              

 

Do You Request an Investigation*    Yes  No 
 

              
Signature of Complainant or Title IX Coordinator   Date 



Title IX Written Appeal Decision 
 
This report summarizes the appellate decision-maker’s decision regarding the 

below-referenced formal complaint of sexual harassment.  This determination 
was reached based upon the preponderance of the evidence. 

 
Date grievance procedures initiated: [Insert the date of the initiation of 

the investigation.] 
 

Date written determination issued:  [Insert the date of the issuance of 
this determination] 

 
Date written appeal decision issued:  [Insert the date of the issuance of 

this determination.] 

 
 

Basis For Appeal  
 

Procedural issue: 
 

New evidence: 
 

Bias/conflict of interest: 
 

[These are the three mandatory grounds for allowing an appeal.  Describe 
what the party appealing the determination has identified in the appropriate 

category.] 
 

 

Other:   
 

[Your district can add grounds, but must apply them equally to both parties.  
If your district has not added grounds, delete this heading.]  

 
 

Procedural History 
 

[You can use the procedural summary from the Decision-Maker’s written 
determination.  Then add the steps, if any, you have taken procedurally as 

the appellate decision-maker.] 
 

  



 
Summary of Decision and Its Rationale  

 
[You can quote from the initial decision or craft your own summary.]  

 
 

Analysis Of Whether Outcome was Affected by Claimed Error 
 

 
Factual Conclusions 

[If the appeal alleges new facts, you should should carefully, and in detail, 
describe the factual conclusions that you are drawing about those limited facts 

without necessarily re-deciding all the factual issues resolved by the initial 
decision-maker.] 

 

Effect of the Outcome of the Decision 
[In this section, you must determine whether the outcome of the initial 

determination was affected by the claimed error.  If not, the appeal can be 
dismissed.] 

 
 

Appellate Decision 
 

Grant or reject the appeal and state your rationale for doing so. 
 

 
 

              
Appellate Decision-maker       Date 



May 10, 2022 

2022 SUMMER SCHOOL ASSIGNMENT 
Campbell, Betty HS Teacher  $20.50/hour (80 hours) 

Hess, Gwen Elementary Teacher $20.50/hour (64 hours) 

Johnston, Holly Elementary Teacher $20.50/hour (64 hours) 

Charter, Sherry Food Service $16.50/hour/effective May 31, 2022 

Allen, Cindy Food Service $16.50/hour/effective May 31, 2022 

2022 RESIGNATION 
Benson, Brody Elementary Math Interventionist effective May 26, 2022 

Ozuna, Ryan Student Helper effective May 19, 2022 

Lensegrav, Shaley Asst. Cross Country Coach effective May 5, 2022 

Rogers, Samantha Head HS Dance, MS Dance, & effective May 6, 2022 

Asst. HS Cheer Coach 

Rogers, Wendy Head Football & Cheer Coach effective May 6, 2022 

Williams, Dale Asst. HS Wrestling Coach effective April 26, 2022 

2022 CERTIFIED AGREEMENT 
Bush, Ryan HS SPED Instructor $45,000.00 

Bogue, Jacqueline HS Welding/Robotics Instructor $51,750.50 

2022-2023 EXTRA DUTY AGREEMENT 
Malde, Will Head Girls Basketball Coach $3,973.00 

Quinn, Megan Asst. Girls Basketball Coach $1,735.00 

Schrier, Amanda Drama Asst. Spring Play $1,708.00 

2022-2023 Administrator Contracts 

Jay Beagle 6-8 MS Principal/ K-12 Special Education Director  $     97,024.52 

Jamie Hohn District Network Director  $     75,758.00 

Mark Jacobs Secondary School Principal 9-12  $     78,609.60 

Tim Kosters Elementary School Principal K-5  $    102,106.74 

Paul Nepodal Assistant Principal 6-12/Activities Director  $     76,850.00 

Erik Person Superintendent  $    127,000.00 

Margie Rantapaa Business Manager  $     99,390.36 

Bill Snow Maintenance/Transportation Supervisor  $     70,243.80 

2022-2023 Teacher Contracts 

Lindsey Aberle $58,048.53 

Anthony Althoff $48,853.66 

Lisa Beagle $66,709.84 

Amanda Bender $56,768.16 

Brady Besco $44,763.80 

Michaela Besco $45,604.49 

Jacqueline Bogue $51,750.00 

Jacque Bratcher $46,331.62 

Rhonda Britzman $64,513.60 

Oliver Burgoyne $49,572.80 

Thompson, Amanda                Elementary Foreign Lang. Para                         effective May 26, 2022



May 10, 2022 

Ryan Bush $45,000.00 

Betty Campbell $57,487.96 

Matt Campbell $50,385.64 

Stephenie Campbell $61,882.95 

Sara DeBeaumont $56,050.45 

Maurice Dragoo $56,671.75 

Kaylee Engebretson $43,500.00 

Erin Ernest $43,672.00 

Laura Fravel $61,882.95 

Elizabeth Frith $55,276.54 

Samantha Grant $50,385.64 

Kim Hansen $56,669.37 

Tim Hansen $59,502.84 

Gwen Hess $48,853.66 

Abby Jacobs $48,853.66 

Sarah Johnson $56,768.36 

Christina Johnston $61,882.95 

Holly Johnston $61,882.95 

Brooke Kappen $52,432.78 

Lenessa Keehn $56,950.09 

Merritt Keehn $61,882.95 

Tamra Kneip $49,572.80 

Becky Kosters $55,018.80 

Kyle Kooima $50,721.00 

Darren LaCroix $58,963.35 

Maddisen Larsen $43,500.00 

Shaley Lensegrav $44,982.16 

Gary Linn $63,506.52 

Kim Loeffen $66,214.61 

Will Malde $53,151.92 

Marla Marshall $56,227.70 

Nancy Mertens $50,385.64 

Alexandra Meehan $50,350.00 

Shannon Mollman $61,882.95 

Peggy Moreno $60,798.43 

Joshua Morovits $49,572.80 

Kari Owens $49,572.80 

Tom Paulsen $56,671.75 

Ann Petersen $47,489.92 

Courtney Pierce $43,672.00 

Lisa Rantapaa $73,460.10 

Wendy Schamber $74,327.09 

Dana Schubauer $53,330.88 

Valerie Seaman $47,489.92 

Kelly Singer $46,110.00 

Pam Smith $56,671.75 

Julie Stagner $62,499.90 

Lecia Stagner $66,214.61 

James Studioso $61,882.95 

Amy Todd $46,000.00 

Amy VandeVelde $56,671.75 

Melayna Waisanen $48,355.82 



May 10, 2022 

Emily Walter $46,106.71 

Lynette Wermager $61,882.95 

Jennifer Wetz $49,572.80 

Amy Williams $44,982.16 

Jessica Yushta $49,572.81 

 

Hourly Wages 2022-2023  

  

Secretary  Hrly Wage  

Lori Aberle  $23.96  

Christine Blair  $15.70  

Tera Mau  $15.00  

Mary Schumacher  $22.49  

Eva Thompson  $17.66  

  

Food Service  Hrly Wage  

Cynthia Allen  $15.00  

Sherry Charter  $16.50  

Jody Mollman  $22.95  

Crystal VanDerVliet  $17.41  

  

Paraprofessionals  Hrly Wage  

Alicia Fahey  $16.50  

Joan Finn  $18.74  

Gary Herdt  $16.50  

Robyn Kucera  $22.13  

Shana Kuchenbecker  $20.74  

Dawn Madsen  $16.50 

Val Minihan  $16.50 

Jaci Pearson  $16.50 

Amberly Rogers  $16.50 

Weston Sarver  $16.50 

Amanda Schrier  $16.50 

Audrie Skorpil  $16.50 

Cindy Sternhagen  $22.40  

  

  

  

Technology Assistant  Hrly Wage  

Susan Mollman  $22.13  

Dan Thomas  $17.98  

  

Custodian/Maintenance  Hrly Wage  

Doug Covell  $15.00  

Duane Ennis  $16.95  

Noel Erickson  $23.23  

Robert Farwell  $16.50  

Tom Kredit  $16.50  

Kris Mann  $15.00  

Barb Meverden  $23.85  

Kim Ostwald  $18.77  

Eric Quaschnick  $15.00  



May 10, 2022 

Diane Ringling  $15.00  

Amanda Sargent  $15.00  

Jay Smith  $25.60  

  

Confidential  Hrly Wage  

Kris McMahon  $22.47  

Shanna Sandidge  $21.24  

  

Transportation  Hrly Wage  

Mike Loeffen  $27.96  

Kris Mann  $19.50  

Amanda Stock  $22.26 

 

2022-2023 Extra Duty Contracts   
   

Lindsey Aberle MS Student Council  $1,252.50  

Tony Althoff Assistant HS Track  $2,725.00  

Amanda Bender Team Mates Coordinator  $2,065.00  

Brady Besco Assistant HS Boys Basketball  $1,900.00  

Michaela Besco Assistant Speech  $1,708.00  

Michaela Besco Assistant Debate  $1,708.00  

Oliver Burgoyne  Art Club Advisor  $2,103.71  

Jared Burleson Assistant HS Track  $2,395.00  

Betty Campbell Nat'l Honor Society  $2,648.88  

Maurice Dragoo Instrumental Band  $4,583.34  

Maurice Dragoo Stage Band  $4,034.54  

Laura Fravel MS Yearbook Advisor  $1,045.00  

Samantha Grant MS Volleyball  $3,448.74  

Samantha Grant Asst MS Track  $3,477.10  

Kim Hansen Head Girls Golf  $4,303.00  

Tim Hansen Head Boys Golf  $6,263.33  

Mark Jacobs Assistant HS Football  $3,349.00  

Dan Janssen Assistant MS Football  $1,817.00  

Brooke Kappen Assistant Varsity Volleyball  $2,560.00  

Lenessa Keehn Assistant HS Track  $4,407.06  

Becky Kosters MS Student Council  $1,474.00  

Kyle Kooima Head Football  $5,148.00  

Darren LaCroix MS Girls BB-7th  $5,521.55  

Darren LaCroix MS Boys BB-7th  $5,521.55  

Bonnie LeCates Asst MS Track  $2,972.24  

Shaley Lensegrav Fall Head Drama & One Act  $1,900.00  

Shaley Lensegrav Spring Head Drama & One Act $1,900.00  

Rob Lester Asst MS Track  $2,972.24  

Gary Linn HS Student Council  $7,556.62  

Gary Linn Jr Class Advisor  $2,022.80  

Kim Loeffen Goldenlode  $7,923.50  

Kim Loeffen Nugget  $6,504.21  

Will Malde Head HS Track  $4,950.00  

Will Malde Head Cross Country  $4,633.00  

Will Malde Head GBB  $3,973.00  

Shannon Mollman Elem Student Council  $1,724.37  

Joshua Morovits MS Girls BB-8th  $3,316.10  



May 10, 2022 

Joshua Morovits MS Boys BB-8th  $3,316.10  

Joshua Morovits Head MS Track  $3,316.10  

Kari Owens Vocal Music  $1,982.00  

Jaci Pearson HS Knowledge Bowl  $2,835.00  

Jaci Pearson MS Knowledge Bowl  $2,835.00  

Courtney Pierce Head Speech  $3,478.00  

Courtney Pierce Head Debate  $3,478.00  

Megan Quinn Assistant GBB  $1,735.00  

Lisa Rantapaa Assistant Activities Director  $7,000.00  

Travis Rogers Head Boys Basketball  $4,303.00  

Wendy Schamber Key Club   $1,705.00  

Wendy Schamber Builders Club  $1,705.00  

Amanda Schrier Fall Assistant Drama  $1,708.00  

Amanda Schrier Spring Assistant Drama  $1,708.00  

Kelly Singer Head MS Wrestling  $1,680.00  

Pam Smith Elem Student Council  $1,724.37  

Josh Thompson Head MS Football  $2,010.00 
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RESOLUTION #2022-___ 

 

A RESOLUTION OF THE BOARD OF EDUCATION OF THE LEAD-DEADWOOD 

SCHOOL DISTRICT 40-1, LAWRENCE COUNTY, SOUTH DAKOTA, PROHIBITING 

THE ADVANCEMENT OF “INHERENTLY DIVISIVE CONCEPTS 

 

 The Board of Education of the Lead-Deadwood School District 40-1, Lawrence 

County, South Dakota, a South Dakota public school corporation, (hereinafter referred to 

as “School District”) meeting in regular session on  , pursuant to SDCL 13-8, a 

motion was made by __________, seconded by __________, that the following resolution be 

adopted: 

WHEREAS, the School District is appreciative of the current debate in society over 

what may or may not constitute the advancement of certain ideas and concepts that may be 

in violation of the Civil Rights Act of 1964; 

AND WHEREAS, the School District considers it prudent to adopt a policy 

prohibiting the advancement of “inherently divisive concepts”.  

NOW, THEREFORE, BE IT RESOLVED that no administrator, teacher, or 

employee of the Lead-Deadwood District shall take or support any action directed towards 

the students of the district that advance “inherently divisive concepts” including, but not 

limited to the following concepts: 

(i) that one race, color, religion, sex, ethnicity, or national origin is inherently superior 

to another race, color, religion, sex, ethnicity, or national origin; 

(ii) that an individual should be discriminated against or adversely treated solely or 

partly on the basis of his or her race, color, religion, sex, ethnicity, or national origin; 

(iii) that an individual's moral character is inherently determined by his or her race, 

color, religion, sex, ethnicity, or national origin; 

(iv) that an individual, by virtue of the individual 's race, color, religion, sex, ethnicity, 

or national origin, is inherently racist, sexist, or oppressive, whether consciously or 

subconsciously; 

(v) that an individual, by virtue of the individual's race, color, religion, sex, ethnicity, 

or national origin, is responsible for actions committed in the past by other members of 

the same race, color, religion, sex, ethnicity, or national origin; or 

(vi) that meritocracy or traits, such as a strong work ethic, are racist or sexist, or were 

created by a particular race or sex to oppress members of another race or sex. 

 

Dated this _____ day of May, 2022. 

 

            Those voting aye: 

 

            Those voting nay:  

 

            Motion carried. 
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__________________________   _____________________________ 

Margie Rantapaa                Suzanne Rogers  

Business Manager     Board President 

 

 

(SEAL) 

 



LDSD Policy on Classroom Displays and Decorations 

 

Materials and decorations displayed by school employees on district property will not represent any 

controversial subject matter or political or religious messages.  Such materials include, but are not 

limited to signs, posters, fliers, banners, flags, or decorations, including images, symbols or text.   

 

Neither the United States flag nor the flag of any state of the Union, in an unaltered form, are 

considered controversial for the purposes of this policy.   

 

Materials, symbols, etc. that are temporarily displayed in the classroom or other instructional areas will 

be exempt from this policy as long as they are displayed as part of a lesson based on the approved 

curriculum and content standards, and as long as they are school appropriate, grade level appropriate, 

relevant and significant to the applicable lesson.  This clause shall in no way exempt the employee or the 

school district from any laws or policies prohibiting the teaching of divisive concepts. 

 

Materials displayed on school property can be reasonably construed as endorsed or permitted by the 

district and may be removed by the principal, superintendent, or designee if they are determined to be 

in violation of this policy. 

 

Controversial materials include: 

• Materials endorsing a candidate, platform, position, political party, or slogan 

• Concepts, images, slogans, or phrases that have appeared in the media and have been 

associated with controversy or a movement or cause 

• Concepts, images, slogans, or phrases that a reasonable person would deem offensive, obscene, 

or inflammatory  

 

If an employee feels that this policy is being unfairly enforced, the LDSD staff grievance procedure will 

serve as the appeal process.  

 

If a district employee, student, or patron wishes to report a suspected violation of this policy, they must 

follow this procedure.  Report to the building principal, and the building principal will make a 

determination within 5 school days whether the object in question is in violation of the policy.  At that 

point the building principal will either have the employee remove the object or notify the employee that 

a complaint has been made and that the object in question does not violate this policy.  The building 

principal will report back to the complainant on the status of the complaint.  An appeal of the principal’s 

determination by the complainant must be submitted in writing to the superintendent within 5 school 

days of notification of the building principal’s determination.  The next level of appeal beyond the 

superintendent is to the board of education and must be submitted in writing within 10 days of 

notification of the superintendent’s determination. 

 

DRAFT updated May 6, 2022 



Transfer of Online Credit 

 

Lead-Deadwood High School (LDHS) will not accept the transfer of distance learning credits from 

providers not approved by the South Dakota Virtual School (SDVS), except for credits taken outside of 

SDVS that have been previously accepted and transcripted by a South Dakota Department of Education 

(SDDOE) accredited school district.  This rule does not apply to online curriculum taken as a part of a 

course offered by LDHS and taught by a SDDOE certified instructor of record.    

 

Legal Reference SDCL 13-33-20, 13-33-29 

 

DRAFT February 8, 2022 

 

 



Re-Enrollment and Placement of Alternative Instruction Students 

 

If a student of compulsory school age and having received alternative instruction enrolls at Lead-

Deadwood High School (LDHS), the student will be placed, and credit granted, based on a review of 

transcripts and credits earned through a South Dakota Department of Education (SDDOE) accredited 

high school or a high school in another state accredited by that state’s Department of Education.  

Placement for math and English may be determined through demonstrated achievement on a 

standardized test.  Online credits will be granted based on LDHS’s online transfer of credits policy. 

 

Alternative instruction students re-enrolling at LDHS with intent to graduate from LDHS must meet all 

requirements for graduation.  Students re-enrolling in the same semester that they intend to graduate 

must be enrolled on or before the third Friday of the semester, as well as meeting all graduation 

requirements, to be eligible for graduation that semester. 

 

Legal Reference SDCL 13-27-3., 13-27-29 

 

DRAFT February 8, 2022 
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