
AGENDA 
Maynard School Committee  

Thursday, September 8, 2022, 7:00 pm 
Remote Meeting 

(The School Committee may vote on all items listed on this agenda) 
Pursuant to Gov. Baker's Executive Order dated March 12, 2020, suspending certain provisions of the Open 
Meeting Law, G.L. c. 30A sec. 20, the School Committee has modified meeting procedures to ensure the 
safety of all participants.  The public will not be allowed to physically access this School Committee meeting; 
video and audio will be turned off for the public. This meeting will be held via a virtual meeting (internet) 
using Zoom Technology.  

All members of the public are invited to join the meeting virtually either by computer (internet) or phone at: 

Computer Option: Join Zoom Meeting (video)      https://zoom.us/j/91572875882 Password:  SC2122 
Choose to use Computer Audio, or join by phone at the number below: 
Phone Option:  1-646-558-8656   Meeting ID: 915 7287 5882  Password: 448260 
View further instructions here:  https://support.zoom.us/hc/en-us/articles/201362193-Joining-a-Meeting 
Meeting materials will be found on the website under School Committee - Agenda or  https://bit.ly/37KasFh  

MGL 30A, Sec.20:(f) After notifying the chair of the public body, any person may make a video or audio recording of 
an open session of a meeting of a public body or may transmit the meeting through any medium, subject to 
reasonable requirements of the chair as to the number, placement, and operation of equipment used so as not to 
interfere with the conduct of the meeting. At the beginning of the meeting, the chair shall inform other attendees of 
any recordings. 

I. Meeting Called to Order via Roll Call 

II. Citizens’ Comments (15 min) 

III. Urgent Business 

IV. Superintendent’s Report (45 min) 

A. MPS District Goals (D/VR) 

B. MHS Student Handbook (D/VR) 

C. Grant Approvals (D/VR) 

V. MSBA Update (15 min; IO) 

VI. Policies Under Review (30 min; D/VR) 

A. AC – Nondiscrimination - Revision (2nd review) 

B. ACAB - Sexual Harassment - Revision (2nd review) 

C. JFBB – School Choice – Revision (2nd review) 

D. JIB/#105 - Student Involvement in Decision Making (2nd review) 

E. JICK - Harassment of Students – New (2nd review) 

F. JIE/#645 – Pregnant and Parenting Students – Revised (2nd review) 

G. ADF/530 – Wellness Policy (1st review) 

H. GCBA-E - Professional Salaries Table (1st review) 

VII. Chair’s Report (10 min; IO) 

VIII. Subcommittee Reports & Members’ Comments (12 min; IO) 

A.  Maro Hogan   B.  Mary Brannelly 

C.  Natasha Rivera  D.  Elizabeth Albota 

IX. Consent Agenda 

A. Approval of Minutes   B.  Acceptance of Warrant(s)    
 

*IO [Info Only], P [Presentation], D [Discussion], PV [Possible Vote], VR [Vote Required] 
  
 Chairperson:  Hilary Griffiths 

 Posted by:  Colleen Andrade 
 Date:  9/2/22  

Posted at Town Hall 
9/2/22 at 10:54 am 



 

Maynard School Committee 
Virtual Meeting Public Comments Guidelines 

  
Here are the general rules for the any form of public comment period: 

 1. Any citizen wishing to make a comment during a virtual meeting may do so by: 
a.  Emailing comments in advance and up until the Citizens’ Comments 
agenda item to comments4SCmeeting@maynard.k12.ma.us.You must 
state in the subject line “Citizen Comment” or “Public Comment” and 
include your first and last name and home address to ensure your 
comment can be read.  

  b.  Please be sure to read the guidelines below in #3. 

2.   Any citizen wishing to comment for a virtual public meeting shall follow these 
guidelines:  

a.  All public comments are limited to 3 minutes, to ensure that everyone 
who wishes to comment has the opportunity to be heard. 

i.  Comments read by the Chair will only be read for 3 minutes. If 
the submitted comments are longer, they will be cut off at the 3-
minute mark.  

ii.  To ensure that all the comments are read in their entirety, it is 
suggested that you keep them to approximately 350 words. 
Submitted messages longer than 350 words will be submitted for 
public record regardless. 

b.  No citizen may comment more than once without permission of the 
Chair.  As time allows, the Chair could consider allowing citizens to 
comment a second time, especially if it is related to a topic that has not yet 
been brought up.   

i.  Note that citizens can submit any additional comment(s) for the 
public record, by providing a copy to the Chair via email up until the 
end of the meeting, specifically stating their desire to have these 
additional comments included. 

3.  Please be aware that the Citizens’ Comments agenda item is a devoted time 
for the school committee to hear from the citizenry.  As such, its structure 
primarily supports unidirectional public recording of citizen’s comments, rather 
than a bidirectional conversation. 

 



Superintendent’s 
School Committee Report

September 8, 2022



School Opening 2022
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Maynard High School  
Mrs. Doktorov, class advisors, and Student Government President Annie Konieczka joined Principal York in welcoming each grade 
in their assemblies in the Auditorium.  They met the new Class 2026 and talked with our senior leaders. Their message was about 
a positive mindset anchored by respect, understanding, and trust. They encouraged all students to get involved in school 
athletics, activities, and student government.

Fowler School
“The smoothest start I’ve ever seen” is what Joanne Lochiatto said yesterday after students boarded the buses to head 
home.  We agree - it was a great start to the year.  As usual, students entered smiling and excited to see their friends and 
teachers they hadn’t seen in a while.  Mr. Snyder and Mr. Barth spent the entire day in classrooms and offices working with 
teachers to ensure a successful year.

Our new faculty and staff are working with their mentors to get up to speed on Fowler’s curriculum, routines, and systems.  They 
are doing an amazing job, and we already see them making work friends and walking together in the halls or visiting in the 
morning.  Fowler is a special place, and the 2022-2023 year will be amazing if it’s anything like we experienced yesterday and 
today.  Great job to all faculty, staff, and families for sending us “The Greatest Children in the World!" 

Green Meadow
Students and parents arrived with smiles and laughter in the early morning.  As parents walked their children to the school, they 
were greeted by staff members who assisted them in finding their homeroom teachers.
Buses arrived without difficulties in the morning, and the bus staff was very diligent in ensuring each student was on the scheduled 
bus in the afternoon. Teachers took time to build positive relationships and review Green Meadow procedures, including lunch 
and recess information.



COVID Fall 2022 Updates
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● This upcoming school year, districts and schools should focus their COVID mitigation strategies towards 
vulnerable and symptomatic individuals.

● The Commonwealth is not recommending universal mask requirements, surveillance testing of 
asymptomatic individuals, contact tracing, or test-to-stay testing in schools. Districts and schools are 
reminded that there is no longer any statewide masking mandate in schools (other than school health 
offices) and there is no testing requirement for schools.

● Isolation and Exposure Precautions - Effective August 15, 2022, all students and staff in childcare, 
school in grades K-12, or participating in out-of-school time (OST) and recreational camp settings should 
follow the updated isolation and exposure guidance issued by DPH, in alignment with recently issued 
guidance from CDC. No asymptomatic person should be excluded from school as a result of exposure, 
regardless of vaccination status or exposure setting.

● In line with recent CDC guidance, screening testing and test to stay are not recommended. 
● School Health Offices - School nurses have an important role in monitoring and supporting the health 

and safety of students and school staff and supporting safe in-person learning. 
● Ventilation: Districts are encouraged to continue to:

○ Assess their ventilation systems and ensure they are operating properly
○ Conduct routine maintenance (such as replacing filters and repairing duct work)
○ Consider adding air purifiers
○ Increase outdoor air flow supply such as by opening windows in classrooms as feasible
○ Open windows on school buses as feasible

https://www.mass.gov/info-details/covid-19-isolation-and-exposure-guidance-for-children-and-staff-in-child-care-k-12-out-of-school-time-ost-and-recreational-campprogram-settings


MPS Draft Goals
● These goals have been created collaboratively with the entire leadership team and used the superintendent's 

evaluation to help identify areas to address.

● Link to recommended 2022-2023 MPS District Goals MPS District Goals 2022-2023

Diversity, Equity and Inclusion (DEI) Goal
District administration and school leadership will facilitate the purchase and use of books and materials that reflect multiple 
perspectives that promote equity and inclusion in society.

Community Outreach Goal
The District Leadership Team (DLT) will establish a calendar of monthly forums to keep the community informed and 
updated on key district and school based initiatives.

Academic Goal
The preK-Grade 12 math curriculum will be evaluated through the use of a curriculum review committee geared specifically 
to math with the ability to make recommendations to the district based on their findings.
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https://docs.google.com/document/d/1AFwjrfC0bzEhwrPypCi1GS13mklm5rpcZTa0TLAg5_Y/edit?usp=sharing


Grants
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● SWIG - Hydration stations

● Capital Skills for WAVM

● History in Fowler 

● CPC Grant fencing at Keenan Field

Moving forward we will present grants to the Budget Subcommittee for review and have the 
Budget Subcommittee make the recommendation to the full school committee for approval.



SWIG Grant

6

We received a SWIG grant in the amount of $24,000. This will provide hydration 

stations in both the Fowler School and the Green Meadow Elementary School. Mr. 

Savoie is working on having them installed as soon as possible. 



Capital Skills for WAVM
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This $196,150 grant from the State of Massachusetts will enhance our 

student-run station, which also acts as the Public Access (PEG 

Access) cable television station for the community. WAVM provides 

students a CVTE certificate in radio and television broadcasting. 

WAVM enables students to develop skills as computer and information 

analysts, software developers and programmer and computer support 

specialists. Funds will be used for keeping studio equipment up to date 

and state of the art. The goal of this grant is to improve the student 

experience in the WAVM Chapter 74 program. 



Investigating History Pilot  $8,600
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This $8,600 grant from the Department of Elementary and Secondary 
Education will allow teachers in grades 5, 6, and 7 to implement 
inquiry-based lessons using Investigating History curriculum materials 
that will be provided to the district. Funds will be used for professional 
development sessions, for additional on-site training and support, as 
well as any travel related expenses. The goal of this grant is to engage 
students in history/ social studies instruction that is meaningful, 
relevant, and culturally responsive.  
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CPC Grant Funding

This was a grant facilitated by Jay R. and Nichole K. supported by the 
school department and town DPW. The grant from CPC is to demo 
and install new fencing around Keenan Field (softball field).
The group including: 
➢ Brian Haas, Superintendent
➢ Wayne White, Business Manager
➢ Mike Arria, Athletic Director
➢ Bob Savoie, Facilities Director
➢ Justin DeMarco, DPW
➢ Jay R., requestor of grant proposal
➢ Nichole K., requestor of grant proposal

We are working collaboratively to ensure a successful project in a timely manner.



MPS
Student Handbooks

● Maynard high School handbook - MHS Student-Family Handbook presented by 

Principal York

● Fowler School handbook - Fowler School Handbook 2022

● Green Meadow Elementary School Handbook
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https://docs.google.com/document/d/1pyRZfpE5fiZA0udttBq0OZxzfWzvfBfR_lT1lH_ccNg/edit?usp=sharing
https://docs.google.com/document/d/13lGDWI7T86Poy0QF2fOa9Ih4XpSTQ1pt9z2xpYCP3tk/edit?usp=gmail


Green Meadow Building Project
MSBA
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Green Meadow Elementary School Project Timeline MSBA Module 3 - Feasibility Study 

● 6/27/2022: Preferred Schematic Report (PSR) Submission. The PSR Submission is where all the information 
gathered and illustrated in the initial Preliminary Design Program (PDP) submission, is further developed into design 
criteria and parameters, multiple design alternatives studied, and ultimately a preferred design alternative selected. 

● 8/3/2022: Facilities Assessment Subcommittee (FAS) Presentation. The FAS presentation is an opportunity for the 
Owner, Designer and OPM to further detail the preferred / chosen design alternative and speak to how it aligns with 
the educational program of the District, what some of the sustainability elements of the project are, what some of the 
accessibility aspects of the project are and discuss the preliminary cost estimate associated with the preferred 
schematic. 

● 8/31/2022: MSBA Board of Directors’ Meeting. This is the MSBA Board of Directors’ meeting in which the project’s 
PSR submission is discussed and ultimately approved for the project to advance into Module 4 – Schematic Design. 

● We participated in the MSBA Executive Board Meeting, where they approved our Preferred Schematic 
Design.
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Green Meadow Elementary School Project Timeline 
MSBA Module 4 - Schematic Design 

● 3/2023: Schematic Design and DESE Submission to MSBA. The Schematic Design submission provides the 
overview of the preferred schematic then gets into the details of all the aspects of the design as it has advanced 
through the Schematic Design module. The other key element of this Schematic Design submission is the total 
project budget which highlights the max grant amount from MSBA. This total project budget submission is the start of 
the dialogue with MSBA regarding getting to an agreed project scope and budget. The DESE submission is a 
separate package that we send to MSBA, and they send it to DESE on our behalf. The submission highlights the 
overall teaching methodology of the District and school, then highlights the Special Education statistics, methodology 
and space requirements for such. 

● 4/2023: MSBA Board of Directors’ Meeting. This is the MSBA Board of Directors’ meeting in which the project’s 
Schematic Design submission is discussed and ultimately approved for the project to advance into Module 5 – 
Funding the Project. From Schematic Design submission to this Board of Directors’ meeting, the dialogue with MSBA 
regarding the grant amount and eligible vs. ineligible costs occurs, and this MSBA Board of Directors’ meeting is 
when that project scope and budget is confirmed. 
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Green Meadow Elementary School Project Timeline 

MSBA Module 5 - Funding the Project 

● 6/2023: Maynard Local Vote Process Our current Feasibility Study schedule has the Town Meeting and Debt 
Exclusion vote process occurring in June / July of 2023. This is going to be further reviewed by the project team and 
School Building Committee to confirm if this timeframe for the project vote is appropriate.
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File: AC - NON-DISCRIMINATION POLICY INCLUDING HARASSMENT AND RETALIATION

The Maynard School Committee and Maynard Public Schools are committed to maintaining an education and
work environment for all school community members that is free from all forms of discrimination, including
harassment and retaliation. The members of the school community include the School Committee, employees,
administration, faculty, staff, students, volunteers in the schools, and parties contracted to perform work for the
Maynard Public Schools.

Maynard Public Schools (MPS) does not exclude from participation, deny the benefits of MPS from or
otherwise discriminate against, individuals on the basis of race, color, sex, sexual orientation, gender identity,
religion, disability, age, genetic information, active military/veteran status, marital status, familial status,
pregnancy, or pregnancy-related condition, homelessness, ancestry, ethnic background, national origin, or any
other category protected by state or federal law in the administration of its educational and employment
policies, or in its programs and activities.

This commitment to the community is affirmed by the following statements. The School Committee commits
to:

1. Promoting the rights and responsibilities of all individuals as set forth in the State and Federal
Constitutions, pertinent legislation, and applicable judicial interpretations.
2. Encouraging positive experiences in human values for children, youth and adults, all of whom have
differing personal and family characteristics and who come from various socioeconomic, racial and
ethnic groups.
3. Working toward a more integrated society and enlisting the support of individuals as well as groups
and agencies, both private and governmental, in such an effort.
4. Using all appropriate communication and action techniques to air and address the grievances of
individuals and groups.
5. Carefully consider, in all the decisions made within the school district, the potential benefits or
adverse consequences that those decisions might have on the human relations.
6. Initiating a process of reviewing policies and practices of the school district in order to achieve to the
greatest extent possible the objectives of this statement.

The Maynard Public Schools requires all members of the school community to conduct themselves in
accordance with this policy.

It shall be a violation of this policy for any member of the school community to engage in any form of
discrimination, including harassment and retaliation, or to violate any other civil right of any member of the
school community. We recognize that discrimination can take a range of forms and can be targeted or
unintentional; however, discrimination in any form, including harassment and retaliation, will not be tolerated.

It shall also be a violation of this policy for any school community member to subject any other member of the
school community to any form of retaliation, including, but not limited to, coercion, intimidation, interference,
punishment, discrimination, or harassment, for reporting or filing a complaint of discrimination, cooperating in
an investigation, aiding or encouraging another member of the school community to report such conduct or file a
complaint, or opposing any act or practice reasonably believed to be prohibited by this policy.

LEGAL REFS: Title VI, Civil Rights Act of 1964

Title VII, Civil Rights Act of 1964, as amended by the Equal Employment Opportunity Act of
1972 Executive Order 11246, as amended by E.O. 11375

Equal Pay Act, as amended by the Education Amendments of 1972 Title IX, Education



Amendments of 1972

Rehabilitation Act of 1973

Education for All Handicapped Children Act of 1975

No Child Left Behind Act of 2001, 20 U.S.C. § 7905 (The Boy Scouts of America Equal Access
Act)

M.G.L. 71B:1 et seq. (Chapter 766 of the Acts of 1972)

CROSS REF: ACE, Nondiscrimination on the Basis of Disability

ACAB, Sexual Harassment

GBA, Equal Employment Opportunity

IJ, Instructional Materials

JB, Equal Educational Opportunities

SOURCE: MASC December 2021



File: ACAB

SEXUAL HARASSMENT

The Maynard School Committee and Maynard Public Schools are committed to maintaining an
education and work environment for all school community members. that is free from all forms of
harassment, including sexual harassment. The members of the school community include the School
Committee, employees, administration, faculty, staff, students, volunteers in the schools, and parties
contracted to perform work for the Maynard Public Schools.

Sexual harassment is unwelcome conduct of a sexual nature. The definition includes unwelcome
conduct on the basis of sex that is so severe, pervasive, and objectively offensive that it effectively
denies a person equal access to the school’s education program or activity. It also includes unwelcome
sexual advances, requests for sexual favors, and other verbal, nonverbal, or physical conduct of a sexual
nature. Sexual harassment includes conduct by an employee conditioning an educational benefit or
service upon a person’s participation in unwelcome sexual conduct, often called quid pro quo
harassment and, sexual assault as the Federal Clery Act defines that crime. Sexual violence is a form of
sexual harassment. Sexual violence, as the Office of Civil Rights (OCR) uses the term, refers to physical
sexual acts perpetrated against a person’s will or where a person is incapable of giving consent (e.g., due
to the student’s age or use of drugs or alcohol, or because an intellectual or other disability prevents the
student from having the capacity to give consent). A number of different acts fall into the category of
sexual violence, including rape, sexual assault, sexual battery, sexual abuse, and sexual coercion.
Massachusetts General Laws Ch. 119, Section 51 A, requires that public schools report cases of
suspected child abuse, immediately orally and file a report within 48 hours detailing the suspected abuse
to the Department of Children and Families. For the category of sexual violence, in addition to Section
51A referrals these offences and any other serious matters shall be referred to local law enforcement.
Schools must treat seriously all reports of sexual harassment that meet the definition of sexual
harassment and the conditions of actual notice and jurisdiction as noted above. Holding a school liable
under Title IX can occur only when the school knows of sexual harassment allegations and responds in a
way that is deliberately indifferent (clearly unreasonable in light of known circumstance).

While it is not possible to list all those additional circumstances that may constitute sexual harassment,
the following are some examples of conduct, which if unwelcome, may constitute sexual harassment,
depending on the totality of the circumstances, including the severity of the conduct and its
pervasiveness:

● Unwelcome sexual advances—whether they involve physical touching or not;
● Sexual epithets, jokes, written or oral references to sexual conduct, gossip regarding one’s sex

life; comment on an individual’s body, comment about an individual’s sexual activity,
deficiencies, or prowess;

● Displaying sexually suggestive objects, pictures, cartoons;
● Unwelcome leering, whistling, brushing against the body, sexual gestures, suggestive or insulting

comments;
● Inquiries into one’s sexual experiences; and,
● Discussion of one’s sexual activities.

The legal definition of sexual harassment is broad and in addition to the above examples, other sexually
oriented conduct, whether it is intended or not, that is unwelcome and has the effect of creating an



environment that is hostile, offensive, intimidating, to male, female, or gender non-conforming students
or employees may also constitute sexual harassment.

Because the District takes allegations of harassment, including sexual harassment, seriously, we will
respond promptly to complaints of harassment including sexual harassment, and following an
investigation where it is determined that such inappropriate conduct has occurred, we will act promptly
to eliminate the conduct and impose corrective action as is necessary, including disciplinary action
where appropriate.

Please note that while this policy sets forth our goals of promoting an environment that is free of
harassment including sexual harassment, the policy is not designed or intended to limit our authority to
discipline or take remedial action for conduct which we deem unacceptable, regardless of whether that
conduct satisfies the definition of harassment or sexual harassment.

Retaliation against a complainant, because they have filed a harassment or sexual harassment complaint
or assisted or participated in a harassment or sexual harassment investigation or proceeding, is also
prohibited. A student or employee who is found to have retaliated against another in violation of this
policy will be subject to disciplinary action up to and including student suspension and expulsion or
employee termination.

The complainant does not have to be the person at whom the unwelcome sexual conduct is directed. The
complainant, regardless of gender, may be a witness to and personally offended by such conduct.

NOTICE OF SEXUAL HARASSMENT

The regulations require a school district to respond when the district has actual notice of sexual
harassment. School districts have actual notice when an allegation is made known to any school
employee. Schools must treat seriously all reports of sexual harassment that meet the definition of
harassment and the conditions of actual notice and jurisdiction as noted whether or not the complainant
files a formal complaint. Holding a school liable under Title IX can occur only when the school knows
of sexual harassment allegations and responds in a way that is deliberately indifferent (clearly
unreasonable in light of known circumstances). Schools are required to investigate every formal
complaint and respond meaningfully to every known report of sexual harassment.

The regulation highlights the importance of supportive measures designed to preserve or restore access
to the school’s education program or activity, with or without a formal complaint. Where there has been
a finding of responsibility, the regulation would require remedies designed to restore or preserve access
to the school’s education program or activity.

DUE PROCESS PROTECTIONS

Due process protections include the following:

1) A presumption of innocence throughout the grievance process, with the burden of proof on the
school;

2) A prohibition of the single investigator model, instead requiring a decision-maker separate from
the Title IX Coordinator or investigator;

3) The clear and convincing evidence or preponderance of the evidence, subject to limitations;



4) The opportunity to test the credibility of parties and witnesses through cross examination, subject
to “rape shield” protections;

5) Written notice of allegations and an equal opportunity to review the evidence;
6) Title IX Coordinators, investigators, and decision-makers must be free from bias or conflict of

interest;
7) Equal opportunity for parties to appeal, where schools offer appeals;
8) Upon filing a formal complaint the school must give written notice to the parties containing

sufficient details to permit a party to prepare for any initial interview and proceed with a factual
investigation. For K-12 schools a hearing is optional but the parties must be allowed to submit
written questions to challenge each other’s credibility before the decision-maker makes a
determination. After the investigation, a written determination must be sent to both parties
explaining each allegation, whether the respondent is responsible or not responsible, including
the facts and evidence on which the conclusion was based by applying either the preponderance
of the evidence or the clear and convincing standard; however, a school can use the lower
preponderance standards only if it uses that standard for conduct code violations that do not
involve sexual harassment but carry the same maximum disciplinary sanction. As long as the
process is voluntary for all parties, after being fully informed and written consent is provided by
both parties, a school may facilitate informal resolution of a sexual complaint.

A district may establish an informal investigation process that may, upon the request of the complainant
be followed by a formal process.

The Superintendent in consultation with the Title IX Coordinator shall designate the principal of each
school in the district, or their designee (or some other appropriate employee(s)) as the initial entity to
receive the sexual harassment complaint. Also, in a matter of sexual harassment, the district shall require
that the Title IX Coordinator be informed, as soon as possible, of the filing of the complaint. Nothing in
this policy shall prevent any person from reporting the prohibited conduct to someone other than those
above designated complaint recipients. The investigating officer may receive the complaint orally or in
writing, and the investigation shall be conducted in such a way as to maintain confidentiality to the
extent practicable under the circumstances and in compliance with applicable law. The investigation will
be prompt, thorough, and impartial, and will include, at least, a private interview with the person filing
the complaint and with witnesses. Also, the alleged harasser will be interviewed. When the investigation
is completed, the complaint recipient will, to the extent appropriate, inform the person filing the
complaint and the person alleged to have committed the conduct of the results of that investigation.

RECORD KEEPING REQUIREMENTS

Schools must create and maintain records documenting every Title IX sexual harassment complaint.
This could include mediation, restorative justice, or other models of alternative dispute resolution.
Schools must keep records regarding the school’s response to every report of sexual harassment of
which it becomes aware even if no formal complaint was filed, including documentation of supportive
matters offered and implemented for the complainant.

This policy, or a summary thereof that contain the essential policy elements shall be distributed by the
Maynard School District to its students and employees and each parent or guardian shall sign that they
have received and understand the policy.

The District’s Title IX Coordinator is the Director of Student Services, who can be reached at (978)
897-2222. Please file your complaint with that department.



Please note that the following entities have specified time limits for filing a claim. The Complainant
may also file a complaint with:

● The Mass. Commission Against Discrimination, 1 Ashburton Place, Room 601
Boston, MA 02108.
Phone: 617-994-6000.

● Office for Civil Rights (U.S. Department of Education)
5 Post Office Square, 8th Floor
Boston, MA 02109.
Phone: 617-289-0111.

● The United States Equal Employment Opportunity Commission,
John F. Kennedy Bldg.
475 Government Center
Boston, MA 02203.

LEGAL REF.: M.G.L. 151B:3A
Title IX of the Education Amendments of 1972
BESE 603 CMR 26:00
34 CFR 106.44 (a), (a)-(b)
34 CFR 106.45 (a)-(b) (1)
34 CFR 106.45 (b)(2)-(b)(3,4,5,6,7) as revised through June 2020

Note: A summary of the attached Policy, as adopted, must be sent to parents/guardians, students,
employees, unions, and prospective employees of the school district including Title IX
Coordinator(s), investigator(s) and the decision-maker. The above referenced employees must
attend training sessions on the implementation of the Policy.

SOURCE:  MASC December 2021



Maynard Public Schools File: JFBB
3R Tiger Drive, Maynard MA 01754

SCHOOL CHOICE
Formerly School Committee Policy #513

It is the policy of the Maynard Public School District to admit non-resident students under
the terms and conditions of the Massachusetts Intradistrict School Choice Law and under
the following local conditions:

1. By May 1 of every school year, the administration will determine the number of
spaces in each school available to Choice students. Maynard Public Schools will
advertise the number of available seats in each grade for the following school year.

2. By June 1 of every school year, if consideration is being given to withdraw from the
provisions of the choice law, a public meeting will be held to review this decision.

3. Resident students will be given priority placement in any classes or programs within
the District, eg. Ch. 74 and Spanish Immersion.

4. School Choice applications will be accepted up until June 20th

5. The selection of non-resident students for admission will be in the form of a random
drawing when the number of requests exceeds the number of available spaces. There
will be two drawings for this purpose.  The first will take place by June 30th.  The second will
be conducted during the week immediately preceding the opening of the next school year and
will be based on the possibility of unexpected additional openings.

6. Any student who is accepted for admission under the provisions of this policy is
entitled to remain in the District until graduation from high school unless there is a lack
of funding for the program.

7. The School Committee affirms its position that it shall not discriminate in the
admission of any child on the basis of race, color, religion, national origin, sex, gender
identity, age, homelessness, sexual orientation, ancestry, athletic performance,
physical handicap, special need, pregnancy related condition, academic performance
or proficiency in the English language.

Legal Reference: M.G.L. 71:6; 71.6A; 76.6; 76.12; 76:12B; 603 CMR 26:00
Earlier Version: 2/2018, 2/2015, 4/2010, 5/2001
Recodified: 02/13/20



JIB - STUDENT INVOLVEMENT IN DECISION-MAKING

As appropriate to the age of students, class or school organizations and school government
organizations, such as student councils, may be formed to offer practice in self-government and to serve
as channels for the expression of students' ideas and opinions.

The Committee will take into consideration student opinions in establishing policies that directly affect
student programs, activities, privileges and other areas of student sensitivity.

Students will be welcomed at Committee meetings and granted privileges of speaking in line with the
privileges extended to the general public.

Student Advisory Committee

As required by state law, the Committee will meet at least once every other month while school is in
session with its student advisory committee, which is composed of five students elected by the high
school student body.  The chair of the student advisory committee shall be an ex-officio nonvoting
member of the School Committee without the right to attend executive sessions unless such right is
expressly granted by the School Committee.

SOURCE: MASC - Reviewed 2021

LEGAL REF.:  M.G.L. 71:38M

CROSS REF.: BDF, Advisory Committees to the School Committee

http://www.malegislature.gov/Laws/GeneralLaws/PartI/TitleXII/Chapter71/Section38M
https://z2policy.ctspublish.com/masc/#


 

 

MAYNARD 

PUBLIC SCHOOLS 
________________________________________________________ 
  

______________________________________________________ 

 

School Committee Policy: #105 

______________________________________________________ 
 

Student Member 
 

The Maynard School Committee believes that public schools exist primarily to serve the 

students. 

 

The Maynard School Committee also believes that clearly defined means should be provided for 

student participation in the formulation of school policy. 

 

The Student Member is elected by High School Student Government who will make periodic 

reports to and may serve as an ex officio, non-voting member of the School Committee without 

right to attend executive sessions. 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

________________________________________________________________________ 

Date Approved:    9/11/14 

Earlier Version:    4/04, 3/25/99, 6/93, 4/88, 10/71  

Legal Reference:  M.G.L. 71:38M 

________________________________________________________________________ 



File: JICK

HARASSMENT OF STUDENTS

Harassment of students by other students, employees, vendors and other third parties will not be
tolerated in the Maynard Public Schools. The alleged harassment must involve conduct that occurred
within the school’s own program or activity, such as whether the harassment occurred at a location or
under circumstances where the school owned, or substantially controlled the premises, exercised
oversight, supervision or discipline over the location or participants, or funded, sponsored, promoted or
endorsed the event where the alleged harassment occurred, against a person in the United States. This
policy is in effect while students are on school grounds, School District property or property within the
jurisdiction of the School District, school buses, or attending or engaging in school sponsored activities.

Harassment prohibited by the District includes, but is not limited to, harassment on the basis race, color,
sex, sexual orientation, gender identity, religion, disability, age, genetic information, active
military/veteran status, marital status, familial status, pregnancy, or pregnancy-related condition,
homelessness, ancestry, ethnic background, national origin, or any other category protected by state or
federal law. Students whose behavior is found to be in violation of this policy will be subject to
disciplinary action up to and including suspension or expulsion pursuant to disciplinary codes.
Employees who have been found to violate this policy will be subject to discipline up to and including,
termination of employment, subject to contractual disciplinary obligations.

Employee-to-Student Harassment means conduct of a written, verbal, or physical nature that is
designed to embarrass distress, agitate, disturb or trouble students when:

● Submission to such conduct is made either explicitly or implicitly a term or condition of a
student’s education or of a student’s participation in school programs or activities; or

● Submission to or rejection of such conduct by a student is used as the basis for decisions
affecting the student.

Student- to-Student Harassment means conduct of a written, verbal, or physical nature that is
designed to embarrass, distress, agitate, disturb, or trouble students, when:

● Such conduct has the purpose or effect of unreasonably interfering with a student’s
performance or creating an intimidating or hostile learning environment.

Harassment as described above may include, but is not limited to:

● Written, verbal, or physical (including texting, blogging, or other technological methods)
harassment or abuse;

● Repeated remarks of a demeaning nature;
● Implied or explicit threats concerning one’s grades, achievements, or other school matter;

and,
● Demeaning jokes, stories, or activities directed at the student.

By law, what constitutes harassment is determined from the perspective of a reasonable person with the
characteristic on which the harassment is based. Individuals should consider how their words and
actions might reasonably be viewed by others.



The District will promptly and reasonably investigate allegations of harassment through designation of
Title IX Coordinator or building based employees, who may include principals or their designees. The
superintendent will recommend, in consultation with the principals, opportunities to the designated
recipients for appropriate training. Where it is determined that discrimination or harassment has
occurred, the District will act promptly to eliminate the conduct and will impose developmentally
appropriate disciplinary, restorative and/or corrective action.

The District will respond promptly and reasonably investigate allegations of sexual harassment through
designation of the Title IX Coordinator or building based employees to any reports or complaints of
discrimination, including harassment and retaliation, or other violations of civil rights, pursuant to our
detailed response protocol. Where it is determined that discrimination or harassment has occurred, the
District will act promptly to eliminate the conduct and will impose developmentally-appropriate
disciplinary, restorative, and/or corrective action.

LEGAL REF.: M.G.L. 151B:3A
Title IX of the Education Amendments of 1972
BESE 603 CMR 26:00
34 CFR 106.44 (a), (a)-(b)
34 CFR 106.45 (a)-(b) (1)
34 CFR 106.45 (b)(2)-(b)(3,4,5,6,7) as revised through June 2020

CROSS REF.: AC, Non-Discrimination Policy Including Harassment and Retaliation

SOURCE:  MASC – December 2021



Maynard Public Schools File: JIE
3R Tiger Drive, Maynard MA 01754

PREGNANT AND PARENTING STUDENTS

#645 Amended and Recodified

The School Committee wishes to preserve educational opportunities for those students
who may become pregnant and/or take on parenting responsibilities.

Pregnant students are strongly encouraged to remain in regular classes and participate in
extracurricular activities with non-pregnant students throughout their pregnancy.  After
the birth, parenting students are strongly encouraged to return to the same academic and
extracurricular program as before the leave. Any variation from this plan will be
determined by the student’s healthcare provider in consultation with the school health
services staff.

The school district does not require a pregnant student to obtain the certification of a
physician that the student is physically and emotionally able to continue in school.

Every effort will be made to see that the educational program of the student is disrupted
as little as possible; that health counseling services, as well as instruction, are offered; that
return to school after leave is encouraged; and that every opportunity to complete high
school is provided.

CROSS REF.:    IHBF - Homebound Instruction

LEGAL REFS.:  M.G.L. 71:84

Title IX: 20 U.S.C. § 1681

34 CFR § 106.40(b)

Amended & Recodified: 2/24/21
Previous Versions: 5/15, 1/12, 12/06
Revised:

http://www.malegislature.gov/Laws/GeneralLaws/PartI/TitleXII/Chapter71/Section84


File:  ADF  - SCHOOL DISTRICT WELLNESS PROGRAM

The School Committee recognizes the relationship between student well-being and student
achievement as well as the importance of a comprehensive district wellness program. Therefore,
the school district will provide developmentally appropriate and sequential nutrition and physical
education as well as opportunities for physical activity. The wellness program will be
implemented in a multidisciplinary fashion and will be evidence based.

Wellness Committee

The school district will establish a wellness committee that consists of at least one (1):
parent/guardian, student, nurse, school food service representative, School Committee member,
school administrator, member of the public, and other community members as appropriate. If
available, a qualified, credentialed nutrition professional will be a member of the wellness
committee. The school committee designates the following individual(s) as wellness program
coordinator(s): ___________________ (title). Only employees of the district who are members
of the wellness committee may serve as wellness program coordinators. Wellness coordinators,
in consultation with the wellness committee, will be in charge of implementation and evaluation
of this policy.

Nutrition Guidelines

It is the policy of the school district that all foods and beverages made available on campus
during the school day are consistent with School Lunch Program nutrition guidelines. Guidelines
for reimbursable school meals will not be less restrictive than regulations and guidance issued by
the Secretary of Agriculture pursuant to law. The district will create procedures that address all
foods available to students throughout the school day in the following areas:

•  guidelines for maximizing nutritional value by decreasing fat and added sugars,
increasing nutrition density and moderating portion size of each individual food or
beverage sold within the school environment;

•  separate guidelines for foods and beverages in the following categories:

1.  foods and beverages included in a la carte sales in the food service program on
school campuses;

2.  foods and beverages sold in vending machines, snack bars, school stores, and
concession stands;

3.  foods and beverages sold as part of school-sponsored fundraising activities; and



4.  refreshments served at parties, celebrations, and meetings during the school day;
and

Nutrition and Physical Education

The school district will provide nutrition education aligned with standards established by the
USDA's National School Lunch Program and the School Breakfast Program in all grades. The
school district will provide physical education training aligned with the standards established by
the Dept. of Elementary and Secondary Education. The wellness program coordinators, in
consultation with the wellness committee, will develop procedures that address nutrition and
physical education.

Nutrition Education

•  Students receive nutrition education that teaches the skills they need to adopt and
maintain healthy eating behaviors.

•  Nutrition education is offered in the school cafeteria as well as in the classroom

•  Students receive consistent nutrition messages from all aspects of the school program.

•  Division health education curriculum standards and guidelines address both nutrition
and physical education.

•  Nutrition is integrated into the health education or core curricula (e.g., math, science,
language arts).

•  Schools link nutrition education activities with the coordinated school health program.

•  The level of student participation in the school breakfast and school lunch programs is
appropriate.

Physical Education Activities

•  Students are given opportunities for physical activity during the school day through
physical education (PE) classes, daily recess periods for elementary school students, and
the integration of physical activity into the academic curriculum where appropriate.

•  Students are given opportunities for physical activity through a range of before- and/or
after-school programs including, but not limited to, intramurals, interscholastic athletics,
and physical activity clubs.

•  Schools work with the community to create ways for students to walk, bike, rollerblade
or skateboard safely to and from school.

•  Schools provide training to enable staff to promote enjoyable, lifelong physical activity
among students.



Other School-Based Activities

The wellness program coordinators, in consultation with the wellness committee, are charged
with developing procedures addressing other school-based activities to promote wellness.

•  An adequate amount of time is allowed for students to eat meals in adequate lunchroom
facilities.

•  All children who participate in subsidized food programs are able to obtain food in a
non-stigmatizing manner.

•  Environmentally-friendly practices such as the use of locally grown and seasonal
foods, school gardens, and non-disposable tableware have been considered and
implemented where appropriate.

•  Physical activities and/or nutrition services or programs designed to benefit staff health
have been considered and, to the extent practical, implemented.

Evaluation

The wellness committee will assess all education curricula and materials pertaining to wellness
for accuracy, completeness, balance and consistency with the state and district's educational
goals and standards. Wellness program coordinators shall be responsible for devising a plan for
implementation and evaluation of the district wellness policy and are charged with operational
responsibility for ensuring that schools meet the goals of the district wellness policy. Wellness
program coordinators will report to the School Committee annually.

SOURCE:   MASC - Reviewed 2022

LEGAL REFS.:  The Child Nutrition and WIC Reauthorization Act of 2004, Section 204,

P.L. 108 -265

The Richard B. Russell National School Lunch Act, 42 U.S.C. §§ 1751 - 1769h

The Child Nutrition Act of 1966, 42 U.S.C. §§ 1771 - 1789

M.G.L. 111:223

105 CMR 201

https://malegislature.gov/Laws/GeneralLaws/PartI/TitleXVI/Chapter111/section223
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Wellness 
 

The Maynard Public Schools are committed to providing school environments that promote and 

protect children’s health, well-being, and ability to learn by supporting healthy eating and 

physical activity.  Therefore, it is the policy of the Maynard Public Schools that:  

 

 All students in grades K-12 will have opportunities, support, and encouragement 

to be physically active on a regular basis. 

 

 Foods and beverages sold or served at school will meet the nutrition 

recommendations of the U.S. Dietary Guidelines for Americans. 

 

 Qualified nutrition professionals will provide students with access to a variety of 

affordable, nutritious, and appealing foods that meet the health and nutrition 

needs of students; will accommodate the religious, ethnic, and cultural diversity 

of the student body in meal planning; and will provide clean, safe, and pleasant 

settings and adequate time for students to eat. 

 

 Schools will provide nutrition education and physical education to foster lifelong 

habits of healthy eating and physical activity, and will establish linkages between 

health education and school meal programs, and with related community services. 

 

The superintendent or his/her designee is responsible for the development and implementation of 

a Wellness administrative regulation to execute this policy and a means to determine the 

effectiveness of the policy and administrative regulation. 

 

A Maynard Public Schools Wellness Committee will be formed to assist in the development, 

implementation and monitoring of the policy and administrative regulation.  The Wellness 

Committee may be comprised of parents, high school students, representatives of the Maynard 

Food Service, members of the school committee, school administrators, teachers, health 

professionals, and members of the public. 

________________________________________________________________________ 

Date Approved:   12/4/2014 

Earlier Version:   8/06 

Legal Reference: Public Law 108 – 265, Sec. 204 

________________________________________________________________________ 



Asst ES Principal (215 day) $95,000 $102,600 $98,800 $106,704 $102,752 $110,972 $106,862 $115,411

Asst MS Principal (215 day) $105,000 $113,400 $109,200 $117,936 $113,568 $122,653 $118,111 $127,560

Asst HS Principal (215 day) $105,000 $113,400 $109,200 $117,936 $113,568 $122,653 $118,111 $127,560

ES Principal $105,000 $113,400 $109,200 $117,936 $113,568 $122,653 $118,111 $127,560

MS Principal $110,000 $118,800 $114,400 $123,552 $118,976 $128,494 $123,735 $133,634

HS Princial $115,000 $124,200 $119,600 $129,168 $124,384 $134,335 $129,359 $139,708

Athletic Director $60,000 $64,800 $62,400 $67,392 $64,896 $70,088 $67,492 $72,891

Facilities $85,000 $91,800 $88,400 $95,472 $91,936 $99,291 $95,613 $103,263

Director of IT $100,000 $108,000 $104,000 $112,320 $108,160 $116,813 $112,486 $121,485

Director of Student Services $114,000 $123,120 $118,560 $128,045 $123,302 $133,167 $128,234 $138,493

Business Manager $110,100 $118,908 $114,504 $123,664 $119,084 $128,611 $123,848 $133,755

Curriculum Director $111,500 $120,420 $115,960 $125,237 $120,598 $130,246 $125,422 $135,456

Superintendent $165,000 $178,200 $171,600 $185,328 $178,464 $192,741 $185,603 $200,451

Benefits
Personal

Days Sick days

Sick days

Maximu

m

Sick

buyback Vacation days

Professional

Development

reimbursement

# days notice

if resigning Eval by

non-renewal

date

Asst ES Principal 2 15 185 none

n/a works 215

days/yr 1500 90 June 30 60 day prior

Asst MS Principal 2 15 185 none

n/a works 215

days/yr 1500 90 June 30 60 day prior

Asst HS Principal 2 15 185 none

n/a works 215

days/yr 1500 90 June 30 60 day prior

ES Principal 2 15 185 none

20 days with 10

day carry over 1500 90 June 30 60 day prior

MS Principal 2 15 185 none

20 days with 10

day carry over 1500 90 June 30 60 day prior

HS Princial 2 15 185 none

20 days with 5

day carry over 1500 90 June 30 60 day prior

Athletic Director 2 15 185 none

20 days with 5

day carry over 1500 90 June 30 60 day prior

Years 11 - 15

Salary Information Years of Expereince

Years 1 - 3 Years 4 - 6 Years 7 - 10

Athletic Director 2 15 185 none day carry over 1500 90 June 30 60 day prior

Facilities 2 15 185 none

20 days with 5

day carry over 1000 90 June 30 not stated

Director of IT 2 15 200 none

20 days with 10

day carry over 1500 90 June 30 60 day prior

Director of Student Services 2 15 185 none

25 days with 5

day carry over 1500 90 June 30 60 day prior

Business Manager 2 15 185 none

25 days with 5

day carry over 1500 90 no date stated 60 day prior

Curriculum Director 2 15 185 none

20 days with 5

day carry over 2500 90 June 30 60 day prior

Superintendent 2 15 200 none

25 days with 5

day carry

over/buyback

up to 5 days

annually

$ amt not

stated 90 1/31 and 6/30 April 1


