
MAYNARD PUBLIC SCHOOLS 
MINUTES OF SCHOOL COMMITTEE MEETING 

Town Building – Michael J. Gianotis Meeting Room (No. 201) 
July 26, 2019 

7:00 p.m. 
 
Present:  Natasha Rivera, Mary Brannelly, Lydia Clancy, Maro Hogan 
Absent:  Bethlyn Houlihan 
Administrators:  Jennifer Gaudet, Assistant Superintendent; Michelle Resendes, Business 
Manager 
 
The School Committee meeting was called to order at  7:00 p.m. 

  
Chairperson’s Report  
Ms. Rivera thanked everyone who volunteered time on the search committee.  The Green 
Meadow renovation continued to move forward.   Katie Krazinski shared an upcoming donation 
of gently used furniture from the Furniture Trust, over 50 office chairs, a conf table and several 
workstations.   
 
Ms. Gaudet said that the district only paid the shipping and handling fee.  Rooms that teachers 
were moving into wouldn’t have exactly what was there before, but would be outfitted for a 
classroom space.  
 
Ms. Rivera noted that classrooms seemed cluttered with too much furniture in the past and asked 
if that could be changed.  She said that reserve fund transfer #4 was signed.  GMFC was working 
on a community cleanup beatification day and people should keep a lookout for that on social 
media.  Next School Committee meeting was Aug 1.   
Community member Danielle Pimenta was recognized as an Unsung Hero award recipient in 
June, she has been advocating for a dyslexia law which was passed.  Thanked her for 
contributions to our school.   
 
Superintendent’s Report  
Ms. Gaudet said an email with a GM project update went out today.  Most of the ceiling work 
was completed, painting has started.  Had a walkthrough this week with various parties.  Summer 
curriculum work was happening with teachers to help align our curriculum to standards, 
specifically targeting science and social studies.  A literacy review committee will start in the fall 
to evaluate the effectiveness of programs and structures currently used.  We continue to update 
the social studies resources that are needed, to best support our teachers.  This will have 
budgetary implications; funds are set aside for this, but need to make sure that these funds are 
used for this and elsewhere.  This will be an inclusive process, with several different committees 
focusing on different elements since it is so comprehensive.  This will be included as part of our 
district goals and will be reporting on it at the time we do the school improvement plan.   
 
Ms. Clancy noted that there was a concern about the rust in the metal decking in the pre-k wing 
and asked if they could find out what was the result of that inspection, which was separate from 
the envelope study. 



 
The next meeting will have a template for schools and others to use when they are reporting to us 
or giving a presentation so we can get the best information out of it.   
 
Review Finalists for Interim Superintendent  
Ms. Rivera said that the search committee would be presenting 2 finalists to the School 
Committee with discussion.  They would need to vote to enter into contract negotiations with on 
of the candidates tonight, then enter into Executive Session to decide on negotiation strategies.  
If the candidate accepts the contract, it would be presented at the August 1 meeting and ratified 
in public.  If there is further contract negotiation they would need another executive session.   
 
There were over 20 applicants, not all were certified, 6 people were interviewed.  They 
developed a list of questions based on a list of characteristics they were looking for in an interim 
superintendent.  Each candidate was asked to bring work samples, things that they wanted to 
show.   
 
Ms. Brannelly said that each candidate was handed the list of questions to help them be 
thoughtful in their answers.  After interviews, each committee member named their top 2 and 
they ended up with 3 final candidates.  One withdrew leaving 2 candidates to discuss. 
 
Mary Jane Rickson, Director of Curriculum and Instruction for Athol Regional School District 
and had also been the Interim Principal this school year for the HS, doing both jobs.  The 
Committee felt she was knowledgeable, confident and had done her research on the district.  She 
had vocational experience to bring to Maynard.  They appreciated her approach with the budget 
and the entry plan she came forward to the interview with.  She also had Assistant 
Superintendent experience. 
 
Mark Kurble, a retired Superintendent who had done a number of interim positions since 2013, 
most recently at DESE.  He retired in 2013 from Newbury Schools.  The committee felt he had 
ownership over all the districts he worked, he held people accountable and he was incredibly 
knowledgeable.  They appreciated his discussion of the budget, and his discussion and 
experience regarding special education, and felt he had nothing to lose and could have the 
difficult conversations.  He came with a lot of experience and knowledge. 
 
All candidates were told it was an interim position and they would start looking for a permanent 
person once school started in September, and could possibly have someone in place in January.  
They asked if they wanted an interim who was retired, or someone who would work really hard 
and would want to apply for the permanent position.  Not that Mr. Kurble wouldn’t work hard, 
but Ms. Rickson would have a different thought process and have motivation. 
 
It was noted that Ms. Rickson came in with a detailed written entry plan where no one else did 
and she seemed to have researched Maynard, and knew specific information that the search 
committee was impressed with.  Mr. Kurble who is retired, knows he would not be hired as the 
permanent Superintendent.  Knowing his position if hired would be temporary.  He wouldn’t 
necessarily come with an entry plan but could still be vested in the District. 
 



Ms. Rivera made a motion to take public comment out of order. 
Ms. Brannelly 2nd the motion.  Motion passed 4-0 
 
Citizens’ Comments 
Alana Rizzitano asked if we were looking to heal wounds or put bandaids on wounds.  She 
wanted a candidate who would come in and hit the ground running, to work with staff and 
improve communication.  Not someone who was temporary.  She thought if Ms. Rickson was 
hired as interim, then applied and was hired as the Superintendent, it would be someone who 
would already know the district, and the healing process would have started.   
 
Ms. Rivera made a motion to enter into a contract negotiation with Mary Jane Rickson as interim 
Superintendent of Maynard. 
Ms. Clancy 2nd the motion.  Motion passed 4-0 
 
Members’ Comments  
Brannelly has been asked by several people about when the start date of school would be. 
 
Ms. Gaudet said that communications have been going out stating that the project is on schedule, 
which means that there is no change in the start of school, students first day will be 8/27. 
 
Ms. Brannelly said she would hopefully have a spreadsheet comparing the 3 Superintendent 
search organizations at the next meeting on 8/1. 
 
Ms. Rivera noted that there was an upcoming collaboration with SEPAC and Administration 
meeting on 8/6 and a training workshop on Goals and Priorities on 8/5. 
 
Ms. Hogan thanked Michael Boyle from WAVM for coming out to record the meeting. 
 
Ms. Rivera stated that the School Committee intended to enter into Executive Session at 8:09 pm 
per MGL CH30A;S21(2) to conduct strategy in preparation for contract negotiations with non-
union personnel Interim Superintendent.  The Committee did not intend to return to open session 
following the Executive Session. 
 
A Roll call vote was made, 4-0 
 
 
Respectfully submitted, 

Colleen Andrade 
Administrative Assistant to the Superintendent of Schools 


