
Certified Personnel Policies Committee 
Minutes 

Tuesday, March 26, 2019 
5:00 p.m. - 6:30 p.m. 

 
Present: Chairperson Pam Fitzgiven, Melissa Moore, Renee George, Brenda Robinson, Kami Barclay, 
Shawn Burgess, Lance LeVar, Superintendent Dr. McNulty, Guest: Mr. Burgess 
 

I. Call to Order: 5:09 
II. Approval of Agenda:  

A. Renee George made a motion to approve the agenda with flexibility, Brenda Robinson 
seconded. Motion carried.  

III. Approval of February Minutes:  
A. Brenda made a motion to accept the minutes with the needed corrections, Renee George 

seconded. Motion carried.  
IV. Student Handbook:  

A. Mr. Burgess, Chair of Student Handbook Committee presented the changes to the 
discipline policy they are recommending. He stated that PCSSD has more rules than what 
the State Department has coded in eSchool and therefore our discipline referrals are 
skewed because they have to fit our infractions into one of their codes.  

B. The committee updated the student discipline policy to reflect rules that are consistent 
with the coding system of the State Department. Consequences for each infraction has a 
minimum and a maximum consequence and a range of other consequences principals 
may apply. 

C. Mr. Burgess states that this version of student conduct will allow administrators to use 
their discretion while considering the facts to individualize student discipline. This new 
version is created in the “spirit of progressive discipline” and seeks to meet the letter of 
the law.  

D. Chairperson Fitzgiven stressed her concern with having the word “should” be used rather 
than “shall” for progressive discipline. Dr. McNulty stated that it is unconstitutional and 
having the word “should” would allow principals to use their discretion. He stated that in 
previous districts he has been cited as unconstitutional to have progressive discipline.  
Chairperson Fitzgiven asked how our current and past discipline policies were 
unconstitutional when for over 20 years we have submitted our discipline policies to the 
federal courts and never have we’ve been told that is was unconstitutional.  
Dr. McNulty asked Mr. Burgess what the discussion was with the Student Handbook 
Committee regarding the unconstitutionality of the current discipline policy. Mr. Burgess 
stated that there was no discussion about it being unconstitutional rather it was more of 
a concern of the policies being of “No Tolerance” for the individual student and that the 
representative from the federal court liked the changes that were made. 

E. Renee George stated concerns that in a secondary setting more defined consequences 
are needed to give students a complete picture of the outcome of a certain infraction, as 
the proposed document does not outline certain steps for each infraction. 

F. Mr Burgess stated that his interpretation of the levels of consequence are that they 
would allow administrators to work with students and consider more than just the 
infraction, but also the personal situation involved. He stated that this type of discipline 
organization would lead to more rapport with students as they use their discretion. Lance 



LeVar also echoed this sentiment, stating that this form of arranging the rules/conduct 
would help good students who “made a mistake”.  

G. Chairperson Fitzgiven voiced concerns that principles would use race in deciding the level 
of consequence for an infraction.  

H. Questions cropped up regarding the use of the words “ should vs shall” in the sentence, 
“Discipline actions should become progressively more severe if the student continues to 
violate District rules.” Dr. McNulty stated his concern that the use of the word “should” 
could harm special education or 504 students.  

I. Kami Barclay expressed concern on her ability to make an informed decision, considering 
she has just received the document. Decision ultimately made to meet on April 2 to 
continue discussions on this issue.  

J. Mr Burgess also stated information regarding A.C.A 6-18-50, that states a student in K-5 
can not be suspended or expelled except in the following cases: 

1. Poses a physical risk to himself or herself or to others; or 
2. Causes a serious disruption that cannot be addressed through other means.  

 
V. Certified Personnel Policies Law 

A. Chairperson Pam Fitzgiven shared copies of the ACA Law (A.C.A. 6-17-201) stating the 
requirements of a Personnel Policy Committee. 

B. Dr McNulty shared definition of Personnel Policy Committee stating what PPC is required 
to do and how the committee is created.  

1. ACA 6-17-203 - Committee for each school district 
2. ACA 6-17-201 - Personnel Policies-definition 

VI. AVID  
A. Question over the AVID contract. Three year commitment is needed for the importance 

of the progress. Shawn Burgess stated that it takes 3-5 years to see improvement from 
AVID, hence the commitment contracts. If not signing the contract, you will be 
reassigned away from the AVID program.  

B. Chairperson Pam Fitzgiven states that she knows of some teachers will not sign because 
of the phrase “extenuating circumstances”. Who decides what is extenuating 
circumstances? Dr McNulty stated that at this time, Dr  Warren, or the person who holds 
the AVID coordinator for District Office, would be the person to make this call.  Dr 
McNulty stated that he did not foresee issues with teachers needing to rescind their 
contracts, as issues as -spouse moving, family emergencies, better jobs-these would be 
considered on a case by case basis. . 

C. Chairperson Pam Fitzgiven states that teachers are still being moved due to the AVID 
program, as SB as received emails from teachers on this issue from Clinton Elementary. 

D. Eventually, everyone within the district will be trained on AVID and will have to sign the 
contract regarding repayment of monies if leaving the AVID program.  
 

REMAINDER OF AGENDA TO BE COMPLETED ON APRIL 23,2019 
 
 
VII. RISE training  

VIII. PBIS  
IX. Qualtrics X4 Summit Salt Lake City, Utah March 5-8  

Part of the Ford Foundation Grant? 
X. Short Term Disability Buy-Up  



XI. Personnel Policies  
XII. Adjournment 6:28p 
 
 

Minutes prepared by Melissa Moore, Secretary Certified PPC 
 


