
MEMORANDUM OF AGREEMENT 

This Memorandum of Agreement ("MOA") sets forth the following agreement between the 
Union Gap Education Association ("Association") and the Union Gap School District #2 
("District"), regarding Article VIII, Section 7 (regarding "Insurance Benefits") and Article IV, 
Section 1, Subsection 7 (regarding "Comprehensive and Focused Evaluation") of the current 
Collective Bargaining Agreement ("CBA"). 

The intent of this MOA is two-part: 
1. Address the implementation of the School Employees Benefits Board (SEBB) insurance 

benefit program authorized by RCW 41.05.740, and Chs. 182-30, 182-31, 182-32 WAC. 
2. Address the legislative authority newly provided for in RCW 28A.405.100(12)(b)(i) (HB 

1139) for classroom teachers to receive a comprehensive performance evaluation at 
least once every six (6) years, rather than once every four (4) years. 

Part 1. Effective January 1, 2020, Article VIII, Section 7 of the current CBA will be replaced by the 
following: 

SECTION 7. INSURANCE BENEFITS. 

A. Beginning January 1, 2020, the District shall provide employer contributions to the 
School Employees Benefit Board (SEBB) for benefits for all employees who meet the 
eligibility requirements defined by SEBB rules and regulations. 

B. SEBB benefits currently include the following: medical, basic life and accidental 
death and dismemberment, basic long-term disability, vision, and dental. All eligible 
employees will be required to enroll in these benefits, with the exception that 
employees who are enrolled in other employer-based medical insurance coverage, 
Tricare, or Medicare, may elect to waive enrollment of SEBB medical benefits. 

C. Employees who are anticipated to work 630 hours or more over the course of a 
school year are eligible for SEBB benefits. 

D. The District shall deduct from employees' monthly salaries the amount necessary to 
pay the employee portion of the premium for SEBB benefits. 

E. Any eligible employee who terminates the employment relationship, or whose 
relationship is terminated by the District, shall be entitled to the employer 
contribution for SEBB benefits through the last day of the month in which the 
employee's resignation, or the District's termination notice, is effective. 

F. All of the provisions of Section 7 shall be interpreted consistent with SEBB rules and 
regulations. 



Part 2. Effective immediately, Article IV, Section 1, Subsection 7.a, of the current CBA will be 
amended as follows where underlining represents additions and strikethrough represents 
deletions: 

7. Comprehensive and Focused Evaluation. 
a. All teachers shall receive a comprehensive summative evaluation at least 

once every feYf six years. A comprehensive summative evaluation assesses all 
eight evaluation criteria and all criteria contribute to the comprehensive 
summative evaluation performance rating. 

The parties intend to preserve an evaluator's authority to transfer a teacher from a focused to a 
comprehensive summative evaluation per Article IV, Section 1, Subsection 7.d, which will 
remain unchanged. 

This MOU shall be effective upon signatures and shall remain in effect until August 31, 2021. 

FOR THE ASSOCIATION FOR THE DISTRICT 


