
LPPC Agenda 
October 17, 2019 

Main Office Conference Room/NLRHS/4:30 p.m 
 

Old Business-2019-20 Certified Bonus Proposal 
 
Quorum called at 4:31p 
 
Present: M. Walls, S. Coleman, S. Adams, L. Finley, L. Harrison, S. Jennings, M. Barker 
 
Visitors Present: LeAnn Alexander, Sharon Hackbert, Shirley Billings, Melissa Douglas, 
Angie Haustein, Bobby Acklin, [one signature illegible] 
 
Public Comment: 
 
S. Hackbert - Presented concerns of: 

1. If LPPC discusses anything monetary that staff is involved in a vote/say 
2. Board had been discussing $2250 since August; acting then would have allowed 

LPPC time to get notification out to licensed staff. 
3. People make plans for a bonus on a timeline -- why hold out for an extra $250  
4. Why not send out a survey for licensed staff input on LPPC proposing a different 

amount? 
 
Walls: LPPC 1st meeting was October 14 -- Did not allow time for a survey to be 
administered in time. The goal was to fight for an increased amount 
 
S. Hackbert -- why wait till October to meet? 
 
Walls -- LPPC by law has until through October to form a committee. Information went 
out district-wide -- The committee had only recently been formed with an initial meeting 
set for Oct. 7, 2019 -- no meeting space was available, therefore the first meeting was 
Oct. 14. 
 
S. Adams: To clarify, there was no plan of a “hold-out”, only a plan of attempting to ask 
for what teachers/licensed staff are worth. As in good business practice, negotiate for 
your worth. LPPC would have asked for $2500, The Board could respond “yes” or “no”. 
If “yes” -- which is what was anticipated before the ordeal of emails-- licensed staff 
receives a bonus of $2500 on the same timeline. The only possibility of a delay would 



have been for LPPC to come back and accept the $2250 if $2500 gets denied. Which 
just would have allowed bonuses on the next payroll. 
 
M. Barker -  

1. LPPC was only convened in late september with new members 
 

2. on Communication, LPPC has a history of sending the agenda and minutes but 
acknowledges that communication can be strengthened. Meetings are public and 
positions are open. NLRSD is not unionized, LPPC represents and truly acts with 
best interests in mind. 

3. Goal of easier working relationships both horizontally but also vertically 
 
B. Acklin- 

1. Still proposing $2250 for everyone to the board 
2. Goal is a salary schedule ..  
3. More going into money talk than bonuses 
4. Hoping that one day all entities Admin, and LPPC can go to board unified in a 

salary schedule.  
 
[Hackbert with Question] 
[Walls did not recognize due to time] 
 
Barker -- Proposing to accept $2250 bonus at the Oct. 17 as a “Plan B” if the LPPC 
proposal of $2500 is denied during the LPPC report [on Oct 17]. 
 
2nd -- L. Harrison  
  
Carried unanimously 
 
Adjourned at 5:15p 
 


