
  
GRANDVIEW R-II SCHOOL 

March 6, 2015 
7:00 P.M. 

SPECIAL BOARD OF EDUCATION MEETING 
 

 
Pledge of Allegiance 
 
Call to order- At 7:00 p.m. the board vice president called the meeting to order. 
 
Roll Call-Members present:Matt Wallach, Patricia Johnson, Terry Perren, Pam Tisher, Tim Brown and Dion Moore. 
Member absent: Randy Wakeland 
 

Items for Decision 
 
Approval of Agenda-Patricia Green made motion to approve the agenda as presented.  Seconded by Terry 
Perren.  Motion passed 6-0.  
 
At 7:02 p.m. Randy Wakeland arrived. 
 
Superintendent Candidates Interview Schedule- 
Review of candidates and scheduled interview: 
 Applicant #10  8:30 a.m. 
 Applicant # 6  10:00 a.m.  

Applicant #2  12:30 p.m. 
 

 
Randy Wakeland made motion  to approve the applicant interview schedule.  Seconded by Patricia Green. 
Motion passed 7-0. 
 

Interview Questions-Review and discussion of questions for the interview process. 
 
Begin with introduction with background on education; experience;  
 

1. What are the top three challenges facing the Grandview School District?  What would be your plan of 
attack for one of these challenges? 

 
2. Can you clearly define the role of superintendent and role of board of education?  

 
3. How would you balance academic and athletic program offerings against current budgetary constraints? 

 
4. How would you bridge the gap between family/home environment and school technology curriculum? 

 
5.  Where do you see the role of social media in the school system?  

 
6. Knowing the school is the center of the community how would you be active in the use of school facilities to 

improve community relations and activities? 
 

7.  What is the procedure for dismissing a weak tenured teacher? 
 

8. What are some specific ideas that you have that would improve teacher retention and attract quality 
teachers to Grandview in the midst of budget constraints?  
 

9. What is your experience in day to day operations in the transportation , maintenance, custodial and food 
service departments? 
 

 
 
 



10. How do you plan to raise the achievement of the highest performing students without neglecting those 
who fall in the silent middle and lower achieving students?  
 

11. Grandview currently has approximately 100 non—resident students from neighboring K-8  
districts  who come from a different socio-economic background and different curricular expectations.  
How do ensure success of these students without jeopardizing  
district performance as a whole? 
 

12. If you are selected, what would be your process for taking over the helm Superintendent?   

 
13. Closing/questions or comments for the Board? 

 
At 8:42 p.m. the board took a brief recess. 
At 8:49 p.m. the board resumed in open session. 
 
 
Patricia Johnson made motion to approve the Interview Questions as compiled and presented this evening.  
Seconded by Terry Perren. Motion passed 7-0. 
 
 

Items for Discussion 
 
Superintendent Selection Final Process-Review and discussion of selection process for Superintendent 
selection.  Jason VanHouten, committtee chair addressed the board of education on the process that committee 
used for reviewing the applicants.  A paper screening was sent to all 11 applicants.  Through the paper screening 
the field was narrowed to 4 candidates.   On site interviews were conducted with applicants #2,,#6,#7,& #10.  One 
interview daily on 02/28/15 03/02/15, 03/03/15 & 03/04/15.   A scoring rubric was used for all 4 candidates during 
the interview process .  After  all interviews were completed the committee chose 3 candidates to the board for 
interview.  The committee chose applicant #10, #6 &# 2 in no particular order.  Applicant #7 did not make the final 
interview round with the board of education. 
  
Consensus is business casual for dress for interview process.  Discussion  of how questions would be asked?  Mr. 
Moore would like for the board president to ask all questions.  Pam Tisher and  Matt Wallach would like to see how 
the candidates interact with questions ask by different members.  Discussion if follow up questions should be 
allowed.  Time constraints for each interview is approximately hour and half. Each candidate will be informed of 
time constraints. 
 
Discussion of salary and contract length. A salary range of $100,000-$110,000 will be given. 
 
Called special meeting will be set for a later date.   
 

At 9:26 p.m. with no further motion or discussion Patricia Johnson made motion to adjourn.  Seconded by Pam 
Tisher.  Motion passed 7-0. 
 
 

 
Submitted by, 
 

 

 
Angela Huskey 
Board Secretary/Treasurer  


