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MIDD-WEST SCHOOL DISTRICT 

Regular Meeting 
Middleburg Elementary School 

Large Group Conference Room 
Monday, November 19, 2018 

 
A QUALITY EDUCATION FOR ALL, FOR LIFE 

 

 

I. EXECUTIVE SESSION:  6:30 p.m. 

 

  II. OPENING CEREMONY 

 

 III. CALL TO ORDER:  7:01 p.m.         Mr. Victor L. Abate 

 

 Mr. Abate stated this evening we have Jayden White. You’re in fifth grade in Mrs.  

 Stenger’s class, right? 

 

 Master White shook his head yes. 

 

 Mr. Abate stated okay.  You have an amazing teacher.  You play soccer, but now you’re  

 going to try baseball.  You’re involved in Cub Scouts.  What rank are you? 

 

 Master White responded Arrow of Light.   

  

 Mr. Abate commented all right.  You’re doing a great job.  Congratulations, and you go  

 to Harvest Bible Chapel in Union County, and some day you want to be an Eagle Scout.   

 In school you like math, gym, music, and recess, lunch and science.  That pretty much 

 covers everything, right? 

 

 Laughter occurred at this time. 

 

 Mr. Abate stated and you’re also in band and chorus.  What instrument do you play? 

 

 Master White responded I play the drums. 

 

 Mr. Abate commented awesome.  All right.  You play the drums every chance you get  

 ever since you were small.  Now you’re learning how to play the bells.  Thank you for  

 giving me the opportunity to say the Pledge with you.  Well, you’re more than welcome, 

 and I want to thank you for coming and a happy Thanksgiving to you, too.  There’s the 

 flag whenever you’re ready, sir. 

 

 A round of applause occurred at the conclusion of the Pledge of Allegiance.   

  

 IV. ROLL CALL:            Mr. Victor L. Abate  

 

BOARD OF SCHOOL DIRECTORS         PRESENT    ABSENT    LATE ARRIVAL 

 

 Mr. Victor L. Abate, President X 

 Mr. Thomas J. Rubillo, Vice President X 

 Mr. Shawn A. Sassaman, Treasurer X 

 Mr. Ronald L. Hoffman X 
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 Mrs. Wyona P. Lauver   7:06 PM 

 Mr. Tony G. McKnight  X 

 Mr. Christopher T. Nesbit X 

 Mr. Donald D. Pinci X 

 Mr. Ronald E. Wilson X 

 Mr. Richard J. Musselman, Superintendent  X 

   (Non-Voting Member)  
 Ms. Allyson L. Folk, Secretary (Non-Member) X 

 

 OTHERS 

 

 Mrs. Amy B. Simmons, Business Manager 

 Attorney Orris C. Knepp, III, Solicitor 

 Mr. Dane S. Aucker, Principal, Midd-West Middle School 

 Mr. Jeremy D. Brown, Assistant Principal, Midd-West High School 

 Mrs. Lee C. Bzdil, Supervisor of Special Education 

 Mr. Umberto G. Catania, Temporary Assistant Senior Network Administrator 

 Mr. Thor R. Edmiston, Principal, Midd-West High School 

 Mr. John S. Rosselli, Director of Food Services 

 Miss Erin C. Sheedy, Principal, West Snyder Elementary School 

 Mrs. Bree A. Solomon, Athletic Director 

 Mr. Jerry Lauver 

 Mrs. Jennifer Mattive-Beaver 

 Mr. Jay White 

 Master Jayden White 

 Mrs. Jennifer White 

 Miss Marissa White 

 

   V. PUBLIC COMMENT ON AGENDA ITEMS 

 

 Public comment is restricted to three (3) minutes per speaker and on the subject of 

Agenda Action Items only.  Any individual who wishes to address the Board on an 

agenda item should contact the Board Secretary by 1:00 p.m. the day of the Board 

meeting at (570) 837-0046, Ext, 1100. 

 

There were no public comments. 

 

  VI. STUDENT REPORTS                    Miss Aubre K. Martin and Master Dominick F. Abate 

 

 Due to Miss Martin and Master Abate being in Philadelphia, the student reports were 

 given by Mr. Edmiston and Mr. Brown. 

 

 Mr. Edmiston reported on the following items: 

 

1) Boys Soccer Team 

 

The boys soccer finished their season with a record of 21-3 making it to the State 

Semi-final game against Fleetwood. 

 

2) Girls Soccer Team 

 

The girls soccer finished their season with a record of 18-4 winning a District title 

against Lewisburg. 
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3) Football Team 

 

Football finished their first season with a record of 5-5 making it to the District 

playoffs. 

 

4) Winter Sports Season Begins 

 

Winter sports started their season on Friday although the snow pushed the actual 

first practices back to Saturday and today. 

 

5) National Honor Society 

 

National Honor Society had their annual Induction Ceremony on Sunday, the fourth 

of November.   

 

6) Community Thanksgiving Meal 

 

The second annual Community Thanksgiving meal was held this past Saturday, the 

17th of November.  Over 125 community members took part in the meal. 

 

7) DECA Club 

 

Today our DECA group made their annual trip to the Philadelphia experience where 

they visit the 76ers game against the Phoenix Suns. 

 

Mr. Abate commented and $75.00 later at the King of Prussia Mall, too. 

 

Mr. Edmiston commented all right. 

 

Mr. Abate commented throwing that out there. 

 

 Mr. Brown reported on the following items: 

 

1) FFA News 

 

Fundraisers that happened in September and October are mums and apple cider.  

Fundraisers that are happening now are fruit and poinsettias.  The results from the 

Beaver Fair are we won Supreme champion ewe.  We had something new in the FFA 

Alumni.  I guess at the Fair the alumni had a baked potato stand and a milkshake 

stand.  There was tractor driving, livestock judging as well as dairy judging, CDEs.   

We had recently teams travel to Line Mountain to compete in the forestry as well as 

aquatics CDE.  There are seven students going to the National Convention this week 

held in Indianapolis, Indiana.  They are Courtney Ewing, Makenna Hoffman, Ryan 

Frantz, Karleigh Arbogast, Alexis Spickler, Makena Jordan and Lizzy Cover, and 

they were going to last week have the Fall Awards Night Banquet for the FFA.  That 

was supposed to be on the 15th so that has now been pushed back to a later date 

which I don’t know that we have one yet.  Do we? 

 

 VII. SCHEDULED SPEAKERS                                                              Mr. Victor L. Abate 

 

 There were no scheduled speakers. 
 

VIII. ITEMS FOR ACTION 
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A. BUSINESS AND FISCAL           Mr. Shawn A. Sassaman 

 

1. MINUTES 
 

 Mr. Nesbit moved and Mr. Pinci seconded approval of the minutes of the  

 October 22, 2018, regular meeting of the Midd-West School District  

 Board of Directors. 

 

 Discussion: 
 

 None 

 

   Yes:  Abate, Hoffman, Lauver, Nesbit, Pinci, Rubillo, Sassaman,  

     Wilson 
   No:  None 

   Absent: McKnight 

  8-0-1-0 

 MOTION CARRIED 

 

2. LIST OF BILLS 
 

Mr. Rubillo moved and Mr. Nesbit seconded approval of the list of bills 

for the period October 19, 2018, through November 19, 2018, chargeable 

against the funds and accounts indicated as presented and as included 

in the supporting documents. 
 

 Discussion: 

 

 None 

 

   Yes:  Abate, Hoffman, Lauver, Nesbit, Pinci, Rubillo, Sassaman,  
     Wilson 

   No:  None 

   Absent: McKnight 

  8-0-1-0 

 MOTION CARRIED 
 

3. TREASURER’S REPORTS 

 

Mr. Nesbit moved and Mr. Pinci seconded approval for the Treasurer’s  

Reports for the General Fund, Capital Reserve Fund, Capital Projects  

Fund, Food Service Fund and Activity Fund for the period ending  
October 31, 2018.    

 

 Discussion: 

 

 None 
 

   Yes:  Abate, Hoffman, Lauver, Nesbit, Pinci, Rubillo, Sassaman,  

     Wilson 

   No:  None 

   Absent: McKnight 

  8-0-1-0 
 MOTION CARRIED 
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4. BUS DRIVERS  

 

Mr. Hoffman moved and Mr. Rubillo seconded approval for the following 
individuals as bus drivers for the 2018-2019 school year: 

 

Hunters Valley, Inc. 

 

Tonya M. Spigelmyer effective November 12, 2018 

 
Narehood Transportation, LLC  

  

Amber N. Scholl effective October 23, 2018 

 

Rohrer Bus Service 
 

 Joseph M. Davis effective October 23, 2018 

 

Spade Busing, LLC 

 

Susan K. Sellers effective November 14, 2018 
 

Weikel Busing, LLC 

 

Brian P. Harro effective October 23, 2018 

Anthony G. Knouse effective October 23, 2018 
Rodney V. Nulph effective October 23, 2018 

 

 Discussion: 

 

 None 

 
   Yes:  Abate, Hoffman, Lauver, Nesbit, Pinci, Rubillo, Sassaman,  

     Wilson 

   No:  None 

   Absent: McKnight 

  8-0-1-0 
 MOTION CARRIED 

 

5. BUS STOP 

 

Mr. Hoffman moved and Mr. Pinci seconded approval for the following 

bus stop: 
 

Hetrick Road & North Kern Street, Beavertown  

 

 Discussion: 

 
 None 

 

   Yes:  Abate, Hoffman, Lauver, Nesbit, Pinci, Rubillo, Sassaman,  

     Wilson 

   No:  None 

   Absent: McKnight 
  8-0-1-0 

 MOTION CARRIED 
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 6. WINTER ATHLETIC TRANSPORTATION BIDS 

 

  Mr. Nesbit moved and Mr. Wilson seconded approval of the winter  
  athletic transportation bids in the amount of $7,340.99 as follows: 

 

 Hunters Valley, Inc. $1,747.00 

 Narehood Transportation LLC $   865.00 

 Strawser Busing, LLC $1,584.00 

 Weikel Busing, LLC $3,144.99  
 

 Discussion: 

 

 None 

 
   Yes:  Abate, Hoffman, Lauver, Nesbit, Pinci, Rubillo, Sassaman,  

     Wilson 

   No:  None 

   Absent: McKnight 

  8-0-1-0 

 MOTION CARRIED 
 

7.   BUDGET TRANSFERS  

 

Mr. Nesbit moved and Mr. Pinci seconded approval of the following  

budget transfers for the 2018- 2019 school year:  
 

Amount  Reason  Building  

 

$   200.00  Purchase of Generator Midd-West High School  

$3,700.00 Fitness Center Repairs Midd-West High School 

 
 Discussion: 

 

 Mr. Sassaman stated that generator.  That’s awful cheap. 

 

 Mr. Abate commented uh huh. 
 

 Mr. Sassaman inquired is that a typo or a mini? 

 

 Mr. Edmiston stated that’s just a partial.  If it’s the music. 

 

 Mr. Musselman stated it is.  It’s from Mrs. 
 

 Mr. Edmiston stated the generator that was $600.00.  It was $6 or  

 $700.00, I believe.  Something like that.  So, it must be just a partial  

 transfer to cover the balance of is what I’m guessing.  They asked for  

 their activities at the football games. 
 

 Mr. Musselman stated yeah, this was actually from.  Mrs. Laub sent this. 

 It’s for the band.  They need to transfer $200.00 to cover the purchase of 

 a bigger generator.  They actually purchased it from Harbor Freight.  As 

 you’re aware, they have.  They’re selling goods now at the or concessions  

 at the football games.  They have to operate off the generator.  So, they’re 
 looking for a bigger one, and they were asking to have, I guess, the  

 additional $200.00 transferred over because their balance is running out 



7 
 

 of money. 

 

 Mr. Abate commented that’s not good.  So, what was the total cost of the 
 generator? 

 

 Mr. Musselman responded $900.00. 

 

 Mr. Abate stated $900.00.  Is there any further discussion? 

 
 Mrs. Lauver inquired both these get transferred from where to where?  

 From which fund to which fund? 

 

 Mrs. Simmons responded the $3,700.00 for the Fitness Center Repairs at  

 the high school, that’s coming out of the equipment budget to help the 
 high school with their fitness room repairs that need done. 

 

 Mr. Abate inquired did she say where the $200.00 was from? 

 

 Mr. Musselman inquired do you know where the $200.00 is from?  Can  

 you talk about that? 
 

 Mrs. Simmons responded I want to say it’s from 300 from a Professional  

 Services account.  Yes, it’s from a 300 to a 600.  So, it was from the  

 Professional Services account. 

 
 Mr. Abate commented okay. 

 

 Mr. Musselman stated yeah, it was 329 to 610. 

 

 Mrs. Simmons commented yeah. 

 
   Yes:  Abate, Hoffman, Lauver, Nesbit, Pinci, Rubillo, Sassaman,  

     Wilson 

   No:  None 

   Absent: McKnight 

  8-0-1-0 
 MOTION CARRIED 

 

8. PROPOSAL FOR NAVIANCE COURSE PLANNER  

 

 Mr. Rubillo moved and Mr. Abate seconded approval of the proposal for  

 a 43-month term for Naviance with Hobsons, Inc., to provide a course  
 planner and project consulting hours to be used in conjunction with the  

 District’s Chapter 339 Plan to begin December 1, 2018, at a total cost of  
 $6,583.52.  {The course planner feature works with the career pathways  

 portion to help students schedule high school courses appropriately for  
 career goals.}  {This will be paid from the Curriculum and Instruction  
 budget.} 
 

 Discussion: 

 

 Mr. Pinci stated I just have a question.  Who set this up?  Kaitlin  

 Rosselli’s name is on it. 
 

 Mr. Musselman inquired on what? 
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 Ms. Folk responded on the invoice. 

 

 Mr. Musselman stated actually it’s Mr. Stroup that actually put the  
 request in.  He’s the one who dealt with actually the company, Naviance, 

 and it’s also part of helping our kids find out what they want to do.  It’s  

 part of their career readiness. 

 

 Mr. Abate inquired do you know why Kaitlin’s name is on? 

 
 Mr. Musselman responded I don’t know why though.  I can’t tell you that  

 answer why.   

 

 Mrs. Simmons stated it’s probably from previous bills through Naviance, 

 and it just needs updated. 
 

 Mr. Musselman stated because she set it up. 

 

 Mr. Abate stated it’s probably because she set the account up.  That  

 happens. 

 
 Mrs. Lauver inquired so is Naviance just a division of the Hobson’s we  

 already have a contract with?  Am I understanding this? 

 

 Mrs. Simmons responded you would have to ask Mr. Stroup.  

 
 Mr. Musselman stated well, we haven’t had this before, but it was one 

 with our guidance counselor.  One of the requirements that we have is 

 with Career Pathways is in career readiness is that we have to work with 

 students as far as.  There’s been a big change, first of all, and what’s  

 really good about it is several years ago it was basically everybody had  

 to college.  Everybody had to go to college.  Now, it’s about finding a  
 career pathway which is a more accurate scenario, I think, for public 

 education.  What the software is helping us do, our guidance counselors 

 have done a really great job with creating the Career Pathways and what 

 they’ve actually done is said, if this is a career you want to go on, these  

 are not necessarily, you know, tracking kids, but it says, here’s some 
 courses that would really help you lead your way down for that career, 

 and so, Naviance, what it does is it helps our guidance counselors with 

 that process and also with the students.  I have not been exposed to it.  If 

 Mr. Brown and Mr. Edmiston, if you want to talk a little bit more, that’s  

 fine. 

 
 Mr. Edmiston stated there’s a parent piece to this as well that allows the 

 parents then to access and help in career planning for their child. 

 

 Mr. Brown stated basically, the students build it.  They zoom in on a 

 career pathway, and they build it, and it shows them the path that they 
 need to take, the courses they need to take.  Everything is right in front 

 of them.  So, it’s something they’re doing.  It just makes the parents and 

 the students more informed of what they’re going to need when they go 

 this direction or this direction. 

 

 Mr. Aucker stated we currently already have Naviance where we’re  
 already using it for 6 through 12.  So, that’s just like individual.  Like our 
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 middle schoolers are already having a path and already learning about 

 careers.  Naviance is already being used. 

 
 Mr. Nesbit inquired so what grade level is this targeted for then?  

 

 Mr. Brown responded it targets 9 through 12 grade.  They want to start it 

 in ninth grade so that they’ll be ready their senior year.  Based on the  

 meetings we had, the Academic Booster Club meetings, every month the 

 last couple years, the big question by parents is how can we be more  
 informed of what’s going to be needed for our students when they go onto 

 college or when they go into the work force.  So, this is going to really 

 help them get that parent piece involved, the guidance counselor aspect 

 of the student building it.  It’s all going to be tied together.  It’s going to 

 be very helpful for our kids to know what exactly to take and what  
 direction to take so they’re not taking courses they won’t need for the 

 career that they want to go into. 

 

 Mr. Nesbit inquired so is this something that parents can access on-line  

 from home? 

 
 Mr. Edmiston responded yes. 

 

 Mr. Nesbit inquired does this help them identify a possible career, or is 

 that a different system? 

 
 Mr. Edmiston responded yes, no that’s part of the whole process. 

 

 Mr. Abate inquired so if the student changes their mind the end of tenth  

 grade beginning of eleventh grade, this will adjust to what they need to  

 do and everything? 

  
 Mr. Edmiston responded yes. 

 

 Mrs. Lauver inquired do they take some kind of a test to kind of see  

 where their strengths are?  Is that included as part of this? 

 
 Mr. Edmiston responded there actually is a piece like that in here to  

 assess the student’s needs, where they might have some strengths, and 

 then, of course, they have all four years to decide career pathways and  

 career courses that are needed. 

 

 Mr. Brown stated part of this plan is that basically they’re getting  
 information about careers from the time they enter school now, and  

 there’s certain things that have to be presented to them each year for the  

 pathways requirement.  Correct me if I’m wrong.  So, every year, every  

 grade they have to meet requirements as far as some type of career  

 exposing students to different careers and working on getting to high  
 school then narrowing, zooming in on a career of their choice and having  

 them focus on that career. 

 

 Mrs. Lauver inquired did he say he was using it for the middle school  

 which is what?  Beginning of what level? 

 
 Mr. Aucker responded sixth grade.  We have the Naviance piece in sixth 

 and seventh grade, and that’s just introducing them to careers.  They are 
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 interested in careers in kindergarten. 

 

 Miss Sheedy commented right. 
 

 Mr. Aucker stated but we’re taking that in, just as Mr. Brown said, just 

 narrowing it down more.  We’re talking about their interests and their 

 strengths and weaknesses and what career that might be what he’s  

 suited in or best suited in.  Just career exploration, basically, at sixth  

 and seventh grade. 
 

 Miss Sheedy stated you were talking about starting them in fourth  

 and fifth grade as well as part of the 339 Plan. 

 

 Mr. Pinci stated so this is almost four years.  Is what we’re looking at? 
 

 Mr. Musselman stated it says a 43-month term.  So, yeah, it’s almost 

 four years. 

 

   Yes:  Abate, Hoffman, Lauver, Nesbit, Pinci, Rubillo, Sassaman,  

     Wilson 
   No:  None 

   Absent: McKnight 

  8-0-1-0 

 MOTION CARRIED 

 

 9. PROPOSAL FOR FIXED ASSET INVENTORY SCAN 

 

  Mr. Pinci moved and Mr. Nesbit seconded approval of the proposal for the  

  rescanning of the District’s fixed assets with Asset Control Solutions,  

  Inc., for a term of one (1) year effective on October 31, 2018, through  

  October 30, 2019, at a cost of $5,500.00. 

 
 Discussion: 

 

 Mrs. Lauver inquired this is who we’ve used before? 

 

 Mrs. Simmons responded yes. 

 
 Mr. Musselman stated yes.  We’ll let Amy. 

 

 Mrs. Simmons stated originally I was contacted by Asset Control  

 Solutions in March when I first started.  At the time I hadn’t been here 

 long enough to know we used them in the past.  So, I put it off until the 
 summer, and working through the audit I realized that we do need to get 

 our fixed assets straightened out.  It’s been about three years since 

 they’ve been in to scan, and they were coming in every two years.  I think 

 that in the future we may be able to get a hold on it in-house, but we  

 need to start somewhere.  We need to make sure we have the right assets 

 in the books.  So, this would just bring them in.  They’ll rescan.  Set  
 everything up.  We’ll have access to a website where they’ll have  

 everything on.  They’ll add just like the life span, depreciation, and they’ll 

 make sure that we have everything included. 

 

 Mr. Abate inquired is everything tagged now? 
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 Mrs. Simmons responded yes.  We’re still tagging everything.  It’s just not 

 been updated in three years. 

 
 Mr. Abate inquired so do you have a procedure in place when you retire 

 as asset?  So, how does that process work? 

 

 Mrs. Simmons responded the process should be that they’re put on a 

 Board agenda for your approval to dispose of a fixed asset, and then 

 what we do with it afterwards is up to the Board; whether we put it on 
 Municibid, if we throw them out, if we sell them through Craig’s List, 

 something like that.  The Board minutes from last year I wasn’t able to 

 see where we approved of any disposals. 

 

 Mr. Abate commented we didn’t. 
 

 Mrs. Simmons stated but there were multiple things on Municibid, but 

 everything I was able to look at seemed to be older and possibly stuff that  

 was sitting around in storage that had been disposed of prior. 

 

 Mr. Abate inquired what is your depreciation?  Five or seven years? 
 

 Mrs. Simmons responded it depends on what the item is. 

 

 Mr. Abate inquired software, let’s say for? 

 
 Mrs. Simmons responded I believe software is between seven and ten.  

 I’m not sure.  Like I said, it all depends.  There’s different timeframes for  

 different categories of items/assets.  It could be three to five years. 

 

 Mr. Abate inquired is there a reason why we can’t do this in-house  

 yearly?  Don’t you think that we should do an asset inventory every year 
 at year-end?  Well, at fiscal year-end? 

 

 Mrs. Simmons responded it’s very time consuming for staff.  During the 

 summer is going to be our busier time getting computers repaired,  

 getting the buildings cleaned up.  I’m not sure if we would have the staff  
 to be able to do a complete scan.  As long as we document everything  

 coming into the fixed assets and everything being disposed of, we should 

 be able to keep up with this in-house.  Out of four school districts that 

 I’ve worked at, not one of them has had 100% like in control.  Fixed  

 assets is a hard area to monitor especially with computers.  When you  

 buy ten computers for a classroom, you can group that class together  
 and depreciate it.  Where if you would buy one computer, it’s under the  

 capitalization threshold.  So, you can’t, and when more school districts  

 are going one-to-one and having sets in classrooms, it can get confusing 

 and hard to handle, but I feel we can do it in-house.  We just have to set  

 up the procedure, but we need a good base number to start from. 
 

 Mr. Abate commented okay.  Do the auditors audit your fixed assets? 

 

 Mrs. Simmons responded yes, they do.  I worked with them to go  

 through.  They have a spreadsheet that shows what has been purchased,  

 what is disposed of which this year I only found one or two items for 17- 
 18.  I printed out what was on Municibid, and a lot of it was older. 
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 Mr. Abate stated okay.  I don’t know if I heard your answer.  You do have  

 a procedure for disposal of assets? 

 
 Mrs. Simmons responded should, yeah. 

 

 Mr. Abate stated no, not should.  Yes or no? 

 

 Mrs. Simmons responded yes, we do have one. 

 
 Mr. Abate commented okay. 

 

 Mrs. Simmons stated they should be put on the agenda for a vote. 

 

 Mr. Rubillo inquired do we have something if this has been done 
 previous?  You said it was two years ago or three years ago. 

 

 Mrs. Simmons stated it was three years ago.  We no longer have access 

 to the database on-line, but we do have the reports.  The auditors were 

 kind enough to share with me the reports from prior years and what Mr. 

 Miller had updated last year, and then I updated from that this year, but 
 I also know that we purchased a lot of computers over the summer, and  

 for us to have an accurate database, there’s some items on there that  

 they’re completely depreciated, but I know they’re not in use anymore.   

 Some of them were shop equipment that was from the 30s and 40s, and  

 it was disposed of on Municibid, but there’s still some more items like 
 that on the fixed assets, and I don’t believe that there still in use.  With 

 the new high school, we should have had new equipment brought in.  So, 

 to clean up the process, I do know that it was on Mr. Miller’s agenda to 

 get done over this past summer.  They are willing to come in in December 

 over the break to do this rescan at night when the kids aren’t here so  

 that we can get a good number.  They will give us access to that  
 database then if we pull it into Excel, we should be able to keep track of 

 it as long as anybody purchasing equipment works with the Business  

 Office we can keep up with it. 

 

 Mr. Abate inquired so if we go ahead and approve this this evening, are 
 you telling us then you would be able to do this in-house next year? 

 

 Mrs. Simmons responded oh, yes. 

 

 Mr. Abate inquired with what?  The building principals being in charge of 

 theirs, and then? 
 

 Mrs. Simmons responded yeah.  Any time that any equipment is  

 purchased over the threshold for capitalization, we just need to make  

 sure that we catch it in the system, and keep a file and add it into the  

 fixed asset database and straight line depreciation over the years. 
 

 Mr. Abate inquired and then do a disposal once a year or whatever your 

 timeframe? 

 

 Mrs. Simmons responded as they come up.  Sometimes, you’ll dispose in  

 the middle of a year.  We just have to track everything that was approved  
 and then at the end of the year, take it off the fixed asset list and make 

 sure that it’s completely depreciated. 
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 Mr. Abate inquired who signs off on those? 

 

 Mrs. Simmons inquired depreciated?   
 

 Mr. Abate inquired removal or disposal of? 

 

 Mrs. Simmons inquired disposal?  The Board approves them. 

 

 Mr. Abate stated no, I meant who.  Say Mr. Edmiston has whatever in his 
 building he wants to get rid of. 

 

 Mrs. Simmons stated it was Mr. Thomas.  It was Gary.  So, I don’t know  

 if you want to have building principals.  It’s something that we’ll have to  

 adjust. 
 

 Mr. Abate stated you’ll have to figure that out because I mean if 

 somebody just doesn’t want to use it anymore. 

 

 Mrs. Simmons commented right. 

 
 Mr. Rubillo inquired who would do the actual inventory or whatever  

 every year?  How would that be handled? 

 

 Mrs. Simmons responded that’s something we’d have to look into if we 

 want to actually do a physical inventory every year.  We’d have to see 
 what staff we have available to do it and how we want to set it up.  It’s a  

 big process.  We have to know where everything is actually located to  

 keep track of it.  On a yearly basis, it would basically be looking at the  

 Board minutes and seeing what was approved for disposal and checking  

 the GL to see what to add in for what equipment was purchased.  That’s  

 the way it’s been done every year in between the scans.  Historically,  
 Asset Control Solution has come in about every two years to redo the  

 scan and update our database. 

 

 Mr. Abate inquired and what do they do if they find something that’s not 

 here, and we don’t?  I mean what do you tag?  Do you tag it with the  
 inventory control number, right? 

 

 Mrs. Simmons responded uh huh. 

 

 Mr. Abate inquired and then you’d go by serial number and then  

 description of the item or the model number or whatever? 
 

 Mrs. Simmons responded should use the tag number and description of 

 make/model. 

 

 Mr. Abate inquired with serial number on there, too? 
 

 Mrs. Simmons responded yeah. 

 

 Mr. Abate inquired and then there’s verification of that when that’s 

 disposed of? 

 
 Mrs. Simmons responded yes, there should be, yes. 
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 Mr. Pinci inquired so they don’t use a scanner? 

 

 Mrs. Simmons responded yeah, they do scan the tags.  They put the tags  
 on, and then they scan.  If something doesn’t have a tag on, they’ll put a  

 new tag on and then that will build the database with all the scans. 

 

 Mr. Rubillo inquired so would we be able to, if this company comes in  

 and does this this time, and then we want to assume this in the next 

 year or two years to do it on our own, would we have the availability to  
 scan? 

 

 Mrs. Simmons responded if we get into that, we would probably have to 

 purchase a scanner that would read the tags.  We’d also have to consider 

 if we’re going to not use Asset Control, we might want to get other tags, 
 too, and get a scanner that can read tags.  It all depends on the bar code 

 and if it’s readable.   

 

 Mr. Rubillo stated I mean I don’t know.  I was automatically looking at 

 Giuls for that answer.  Is that something that is doable?  Could you  

 make something to adapt? 
 

 Mr. Catania responded the way to do it now is when we build the  

 machine, we have sheets of asset tags, and then we build the machine, 

 and we scan it in our what’s called PDQ inventory, and then what that 

 computer scans, it pulls the type of machine, the serial number and the 
 specs on it, and then we just make a custom field, and then we put the 

 asset tag number in.  We don’t actually scan them now, but we do have a  

 spot where we put numbers in.   

 

 Mrs. Simmons inquired yeah, but that’s just computers, right? 

 
 Mr. Catania responded correct. 

 

 Mrs. Simmons stated that doesn’t include all the other types of assets. 

 There are software applications that can be used to track.  It all depends 

 on what route we want to go.  The least expensive route is to use the 
 spreadsheet that Asset Control gives you and then update it throughout 

 the year to keep your balance. 

 

 Mr. Rubillo stated it just seems.  I’m hoping that we can move in, if we  

 were to do this, I’m hoping.  It just seems weird to pay someone to come 

 in and tell you what you have.  That I kind of have a hard time with.  If  
 this is something that we could, this will get us to square one to where in 

 the future we get a handle on it and move forward. 

 

 Mr. Abate stated yeah, I’ll have to agree with Mr. Rubillo.  If we can get to 

 where we are, like he said, square one, and then build on top of that, and 
 we get a procedure in place to not only add to but to do an inventory  

 yearly or two years, however.  We do one once a year.  So, I mean.  We  

 got an army of people, and then get your procedure in place for disposal 

 and then bring it to us for approval to dispose of, and then we can go  

 ahead and sell the asset as we see fit, and I’d like to see that. 

 
 Mrs. Simmons stated I truly believe we can do it in-house if we have a  

 good starting balance on our fixed assets.  I’ve done it in-house in other 
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 districts, but each one we started with a good balance and good list of all 

 assets. 

 
 Mr. Abate commented okay. 

 

 Mr. Rubillo stated thank you. 

 

 Mr. Abate stated thank you very much, Mrs. Simmons, and Giuls, thank 

 you. 
 

   Yes:  Abate, Hoffman, Lauver, Nesbit, Pinci, Rubillo, Sassaman,  

     Wilson 

   No:  None 

   Absent: McKnight 
  8-0-1-0 

 MOTION CARRIED 

 
10.  QUOTE FOR ADDITIONAL WIRELESS NETWORK 

 

  Mr. Rubillo moved and Mr. Nesbit seconded approval of the quote from  

  Dauphin DataCom for an additional wireless network for more IP  

  addresses to assign for Midd-West Middle School at a cost of $2,000.00.   

  {This is needed due to adding the One-to-One Program and for any new  

  technology purchased on the network.} 

 

  Discussion: 

 

  None 

 
   Yes:  Abate, Hoffman, Lauver, Nesbit, Pinci, Rubillo, Sassaman,  

     Wilson 

   No:  None 
   Absent: McKnight 

  8-0-1-0 

 MOTION CARRIED 

 

 11. QUOTE FOR DISTRICT-WIDE RADIO SYSTEM 

 

  Mr. Pinci moved and Mr. Nesbit seconded approval of the quote from  

  Keystone Communications for a District-wide radio system at a cost of  

  $26,005.00.  {This was done through COSTARS contract pricing.}   

  {$25,000.00 will be paid with a grant received from the PA Commission on  

  Crime and Delinquency Safe Schools Grant and the remaining amount  

  from the General Fund.} 
 

  Discussion: 

 

  Mr. Abate inquired, Mr. Musselman, could you give us a little 

  background on this, and what it can and cannot do?  Would you mind, 

  sir? 

 

  Mr. Musselman responded yep.  When we did our All Hazards Plan, one 

  of the discussion points we had was having additional ability to  

  communicate between buildings but also with First Responders.  What 
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  this system does is it will actually allow us to put base stations,  

  repeaters throughout the District, and we’ll basically have the foundation 

  or the backbone that we can also then start putting radios on our buses 

  and actually have communication with our buses.  So, in an emergency 

  situation, we have that ability to talk with First Responders.  We have the 

  ability regardless if the cell phones are blocked up and phone lines are  

  blocked, we’ll be able to talk between buildings.  We’ll be able to talk with 

  First Responders, but on a day-to-day basis, we’ll have the backbone  

  that we could put communication in our buses, and we could talk with 

  them as they’re out and about.  They’re not supposed to be answering 

  their cell phones, but we have times simple little things frequently.  You 

  have kids that fall asleep, and they forget to get off the bus, or someone 

  is missed, and the bus driver has to turn around.  So, contacting the 

  buses is very difficult.  So, this gives us the background to do that as 

  well as emergency situations and so forth, and it can be used on a daily 

  basis.  Now, we did receive a Safe Schools Grant for $25,000.00 which 

  was put in there.  The additional $1,002.00 will actually is mostly for the 

  FCC license that we actually have to have to do that.  We put the grant in 

  for the equipment but forgot about the FCC license so the District would 

  be picking that up.  So, if there are any questions, I’ll be more than  

  happy to try to answer those. 

 

  Mr. Sassaman inquired is that an annual license fee, or is that one time? 

 

  Mr. Musselman responded no, I’m told that that’s a one-time license fee. 

  Now, I don’t know if later on there may be something else we have to  

  renew periodically, but as of right now, I’m just been working with the 

  Keystone Communications, and they said you have to pay that one time, 

  and we move forward, but this is new for me, too.  Going down the path,  

  we may have something else we have to pick up, but what I like is I think  

  this is really built with the ability to expand and so this gets that  

  foundation in, and there are some other grants that are out there that I  

  wrote, and we submitted, and if we get those, you could have 

  communications then, but you have to have this in place before you can  

  put anything else in there, so. 

 

  Mrs. Lauver stated it says seven bus radios.  Is that just for the 

  buildings, or is that actually used on some buses? 

 

  Mr. Musselman responded they’re not seven bus radios that we’re  

  receiving.  

 

  Mrs. Lauver stated seven lines it says.  I’m sorry. 

 

  Mr. Musselman stated yeah.  So, we have no bus radios that we’re 

  putting out there.  You don’t have any of those.  There’s a few hand-held 

  radios.  I think I put in there.  I think there’s four, I believe.  So, they’ll be 

  a few hand-held radios so like your administrators would be able to  

  speak from West Snyder all the way up here (Middleburg Elementary 

  School) and back and forth if they need to, but, again, this is, basically, 

  it’s the same thing as what your law enforcement, your First Responders 

  are utilizing to communicate throughout the District. 
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Mr. Abate inquired so you would no longer have to run to a phone or get  

  on a cell phone to call an ambulance or a fire guy, right? 

 

  Mr. Musselman responded I think they would still ask you to go through 

  the 911 Center.  On a regular emergency you’d be able to do that, but if 

  there was an emergency, they would be able to switch over and also talk 

  directly with our administrators with police.  If you had something that  

  was happening in your school, you’d be able to talk directly with First  

  Responders if need be because it will be a different channel.  We’ll  

  actually have that channel for ourselves, but you can flip back over to 

  one that they’re monitoring and talk to them.  They don’t want to hear 

  our chatter throughout the day, and we don’t want to hear theirs, but we 

  have the capability of flipping back and forth if need be. 

 

  Mr. Abate stated I’m sorry, Mr. Pinci. 

 

  Mr. Pinci stated you just answered it.  Thank you. 

 
   Yes:  Abate, Hoffman, Lauver, Nesbit, Pinci, Rubillo, Sassaman,  

     Wilson 

   No:  None 
   Absent: McKnight 

  8-0-1-0 

 MOTION CARRIED 

 
12. PROPOSAL FOR SCHOOL MANAGEMENT SYSTEM SOFTWARE  

 

   Mr. Pinci moved and Mr. Abate seconded approval of the proposal for  
   school management system software with Skyward for a three-year  

   contract beginning on July 1, 2019, through June 30, 2022, at a total  

   cost of $109,777.00 as follows: 

 

 2018-2019   $55,975.00  (implementation cost and training costs) 
 2019-2020   $17,934.00 (annual software fee) 

 2020-2021   $17,934.00 (annual software fee) 

 2021-2022  $17,934.00 (annual software fee) 

 
   {CSIU fee for 2019-2020 – $16,236.20; 2020-2021 – $19,149.30 and  
   2021-2022 – $22,062.40.  In addition, Frontline Central fee for 2019- 
   2020 – $4,071.00.} 

 

Discussion: 

 

Mr. Sassaman inquired is this replacing something we’re using now? 
 

Mr. Musselman responded Amy can give you all the important 

information, but yes, we have CSIU software that we use.  I will say that 

when I first became an administrator, it was in the late 90s, and CSIU 

software was being utilized then.  There’s been very little, if any, changes 

to that since that time, and now they’re coming out with their on-line 
version which they’ve been coming out with for probably about 15 years, 

and so we’re going to have to update to that, or we’re going to look at 

some other options.  This is a different option, but Amy can give you 

details of the software.  She spent a lot more time looking at it than I did. 
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Mrs. Simmons stated yes, Skyward has the ability to replace Frontline 

Central which we use right now as an HR tool for applicants and doing 

new hire paperwork.  We’ve been having some issues with that platform, 
and they don’t seem to want to make any adjustments and work with us 

on that.  Skyward Qmlativ is the new name of their software.  They have 

the ability to put in the custom forms just like Frontline Central does so 

that would replace that within the next year to eighteen months.  They’re 

also going to have FastTrac which is the equivalent of Frontline’s 

Applitrak which we use.  If you look at what we’re using right now for all 
of our platforms, the paperwork that I e-mailed and mailed out to Mr. 

Hoffman, what we’re spending right now for 19-20 for CSIU, AESOP, 

Frontline Central and the Applitrak would be $32,200.00.  With going to 

Skyward, we would be able to reduce our Frontline costs.  We could get 

rid of Frontline Central.  It would all be in the same platform.  AESOP, 
we have the ability of possibly lowering our annual fee.  We currently 

have over 300 employees listed in the AESOP system.  We would be able 

to go down to 200 because any employee that does not need a substitute 

would no longer have to go through that system.  Currently, CSIU does 

not talk to AESOP so we have to do exports and imports for absences, 

time off.  So, employees when they go into their employee portal through 
CSIU, they have one balance, but when they go into AESOP, and they 

look at their balances for vacation, sick, personal leave, it’s different.  So, 

they never know really which one is the accurate one.  Skyward talks to 

all of them.  You would be able to go into the Skyward employee portal.  

A teacher could put in an absence.  Skyward then talks to AESOP.  
AESOP would then make the phone call.  So, they no longer need to have 

that log in for two different places.  You can go to one central place.  The 

same with their HR pieces for any new employees.  We can put custom 

forms out.  It will automate the process more than what it is now.  The 

first year it’s a little more expensive, but our fees with CSIU with their 

new software over the next four years is going to go up $8,000.00.  So, 
this year we’d be at $13,000.00.  Next year for 19-20, it’s going to be 

$16,000.00.  20-21, it’s $19,000.00.  21-22, it’s $22,000.00; whereas, 

with Skyward including the hosting fee, it’s $22,000.00 across the board 

for each year, but when you take out the other software that we would no 

longer need, it actually brings us down in cost starting in the second 
year.  So, 20-21 we would see a savings of just over $3,000.00.  21-22 

would be a savings of $6,000.00, and that doesn’t count for any 

increases in prices for those programs that are not Skyward.  So, if 

AESOP goes up, there’s the possibility of saving more money with going 

to the new platform.  It is a web-based platform so we wouldn’t have to 

log into the desktop.  We could work from anywhere.  We would have 
access to it from anywhere.  It does have timesheet function.  You do that 

through an app on your phone.  CSIU is moving to web-based, but they 

don’t have all the HR conveniences that Skyward does, and they don’t 

have any plans on making those options available at this time, and as far 

as Applitrak, as far as I know, CSIU is not looking to have that in their 
software either; whereas, Skyward, they’re in the process of building it, 

and by the end of the 19-20 year, it will be available to clients in 

Pennsylvania.  It is a very user friendly software where CSIU is not the 

most at least in Fox Pro which we have.  It also brings everything into 

one.  So, everything talks together.  You can go into one place, and it’s 

just a more up-to-date system and makes things easier to use.  I feel one 
big thing that drives us crazy in the Business Office is we have to double 

entry.  We have to actually run a second step to make sure all of our 
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stuff is in the system.  With Skyward, that eliminates that.  The 

payroll/HR side talks to the finance side.  We no longer have to run 

reports and import them into the fund accounting side.  Everything talks 
to each other.  It’s just an easier platform to use and keeps everything 

together, and I think in the long run, the more they keep adding to the 

software, the more that we’ll be able to eliminate elsewhere. 

 

Mr. Abate stated you said reporting.  Is the reporting function out of this 

Skyward, is it okay?  Adequate for you, or can you have Giuls write you 
something out of crystal? 

 

Mrs. Simmons responded right now, CSIU, you have to learn how to do 

their report writer and all that.  With Skyward, it’s a lot easier.  They 

have.  Currently, they have over 100 districts in Pennsylvania.  So, they 
already know what everybody needs so a lot of the pre-built reports are 

going to be able to do everything we need, but if you can’t find what you 

need, you contact them.  They’ll help you build it, and then it’s there, 

and all I have to do is if I need a report, and then say Mr. Edmiston calls, 

and he would like the same report for his building, I just have to share 

that.  So, it just makes everything a lot nicer.  You don’t have to build 
fifty million reports, and it does have all of the functions with state 

reporting, federal reporting. 

  

Mr. Abate inquired is it linked to that?  It links to PDE and all that good 

stuff? 
 

Mrs. Simmons responded it doesn’t necessarily link, but it has all the 

reports you need for uploading the AFR, for PIMS.  It will also automate 

the budgeting process and some other processes.  Instead of doing 

spreadsheets with all the budget numbers, we’ll be able to have them 

going in and putting in the details, and I think it will make some things 
more efficient and cut down on paper, costs, some other little costs. 

 

   Yes:  Abate, Hoffman, Lauver, Nesbit, Pinci, Rubillo, Sassaman,  

     Wilson 

   No:  None 
   Absent: McKnight 

  8-0-1-0 

 MOTION CARRIED 

 

13. HOURS FOR SCHOOL RESOURCE OFFICER  

 
   Mr. Nesbit moved and Mrs. Lauver seconded approval to allocate  

   $27,500.00 to pay for 500 hours ($55.00 per hour) for a School  

   Resource Officer to provide coverage in all District school buildings by  

   the Middleburg Police Department for the remainder of the 2018-2019  

   school year. 
 

   Discussion: 

 

   Mr. Pinci inquired how many officers are we looking at? 

 

   Mr. Musselman responded we didn’t set this up.  When I talked to Chief  
   Jordan, I didn’t set it up as far as a number of police officers.  It’s just 

   number of hours.  So, two officers in here, obviously, each in here for an  
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   hour, that would be two hours.  So, they would just accumulate those  

   hours, but we were looking at basically just setting up a very random  

   schedule to have the police officers come in, walk around.  There are  
   times we have their police come in.  For example, if Mr. Brown has a  

   illegal device or something like that and the police have to come here  

   and take it.  Those are not hours that we’re paying for.  This is hours  

   that we want them to be here, you know, maybe at the beginning of the  

   day, at the end of the day, during the day be in and around the  

   buildings at different times.  So, it is, and obviously later on, we’re going  
   to talk about having our own police officers, but there’s no way we could  

   have that ready in the middle of the year here.  This was kind of to help  

   us move through the rest of this year and provide that security  

   protection, but the thing is that they still are police officers, Middleburg  

   Police.  We don’t necessarily have a lot of control, but we would work  
   with them as far as determining when those hours are, so, you know,  

   it’s not necessarily a certain number and doesn’t necessarily mean it’s  

   the same person all of the time either.  So, not the situation you would  

   want in long term, but this is to get us through the rest of this year. 

 

   Mr. Rubillo inquired with them being Middleburg police officers, how  
   would this effect West Snyder? 

 

   Mr. Musselman responded Chief Jordan said that if the Board approves 

   this, they would actually work at coming up with an agreement that 

   they would have jurisdiction out there.  It would basically be an MOU.  I 
   believe it’s the Middleburg or the middle school that basically does not 

   fall in, yeah, and we have an MOU with them that they have jurisdiction 

   there as well.  So, they felt it would be no problem to add West Snyder 

   onto that as well. 

 

   Mr. Rubillo stated thank you. 
 

   Mr. Abate inquired would they also be utilized, let’s say, for sporting  

   events if there’s? 

     

   Mr. Musselman responded we didn’t determine the hours or when they  
   would occur.  So, basically we’d be working with the Chief to say we 

   would like to have an officer here for, you know, at the beginning of this 

   game or towards the end of the game or the entire game if we wanted 

   them to be there.  So, we could actually work on that, but we’d just tick  

   off those hours that we’re basically applying from them. 

 
   Mr. Abate inquired and they’d be using their own vehicle, I guess, at  

   this point? 

 

   Mr. Musselman responded yeah, all of their own equipment.  Their  

   insurance would cover everything.  We checked with our insurance  
   provider.  They said that going on this route, at least for the remainder 

   of this year, there wouldn’t be any additional cost for that, and they feel 

   that the.  Tony said they have coverage, obviously, if something happens 

   or whatever. 

 

   Mr. Abate inquired do you have an agreement at all written, or? 
 

   Mr. Musselman responded no, we do not.  Well, we have an agreement. 
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   They actually currently have coverage.  That’s an MOU that we’ve had 

   standing with them for a number of years.  We have that, but this would 

   be something in addition to that, and we would have to work with the  
   Police Department and also with Orris to make sure that we have that 

   set up for the rest of this year. 

 

   Mr. Abate inquired so we’re going to work on getting an agreement 

   together? 

 
   Mr. Musselman responded if the Board approves it, we would go ahead 

   and have that together.  We’d need an MOU for coverage throughout the 

   day. 

 

   Mr. Abate inquired and then you’ll give your blessing, Mr. Solicitor? 
 

   Attorney Knepp responded yeah.  It’s not uncommon where you have 

   one police force covering multiple jurisdictions for a school. 

 

   Mr. Abate commented okay.  All right.  Okay.  Do we have any other  

   discussion? 
 

   Mrs. Lauver inquired when you say jurisdiction, I mean, are like what 

   power or what if they see something that’s breaking the law, would they 

   be able to? 

 
   Mr. Musselman responded they can make an arrest.  They can actually  

   make an arrest at that school.  For example, you know, even you know 

   if a parent came in irate and got upset and everything else, if they 

   wanted to, they could actually be able to make that arrest, or if they saw 

   something illegal, they could do that on that property.  West Snyder  

   being the example of the furthest away from Middleburg.  They can  
   already to that on this campus (Middleburg) even though the middle  

   school is not within their boundaries.  So, we have that MOU that  

   allows them to make arrests up there, and they do come up, and they 

   do service the middle school. 

 
   Mr. Pinci inquired am I understanding correctly that they already door 

   cards to get into the buildings? 

 

   Mr. Musselman responded yes.  The State Police and local police all 

   have swipe cards that they can actually get into the building, and that 

   was another thing that came up when we did our All-Hazard Plan is   
   making sure the law enforcement had the capability of getting into the 

   school if there was an emergency.  So, that was something we provided.   

   So, every state trooper that’s at the barracks down here in Selinsgrove, 

   they actually have one of our access cards in their vehicles and so does 

   Middleburg.  They can also access our video equipment and be able to  
   see what’s going on if there was an emergency.  They have the capability 

   of actually; the 911 Center at least does to look at what’s going on if  

   there was some type of bad person in our school, they would be able to  

   actually see where they’re at.  All of our doors are numbered so they  

   would know where might be the easiest access or the quickest access for 

   them to get in or out if they have a swipe card in it.  So, they would be  
   able to get in and out of those doors as well. 
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   Mr. Nesbit inquired they currently have ability to monitor live video feed 

   from? 

 
   Mr. Musselman responded they do, yeah. 

 

   Mr. Nesbit inquired does Middleburg have the same capability? 

 

   Mr. Musselman responded well, it’s through the 911 Center.  So, they 

   would be able to send that.  The state troopers don’t have that  
   capability in their cards and neither does the Middleburg, but actually 

   the 911 Center can actually monitor the live feed and actually report to 

   them, you know, give them radio information so they would see  

   something that’s on in this hallway or that hallway. 

 
   Mr. Nesbit stated I wasn’t aware of that. 

 

   Mr. Abate inquired is there any further discussion? 

 

   Mrs. Lauver inquired who would oversee the?  Who decides what hours 

   and when?  Is that something the administrators and the  
   Superintendent works out, or? 

 

   Mr. Musselman responded yeah, that would be between the principals, 

   myself and Chief Jordan would determine those, and that’s not  

   something we would make public. 
 

   Mrs. Lauver commented right. 

 

   Mr. Musselman stated and they would be random, and it’s not  

   something, you know, that would not come to the Board.  Actually, it’s  

   something that we would set up with them, and we would try to keep it, 
   on purpose, try to keep it random so that nobody can really know  

   necessarily when they’re going to be there.  This is a lot different role  

   that what we’re going to talk about later on.  This is basically more of  

   like a security role, more of a just a police presence in our school than 

   what we’re going to talk about later on is a little bit different. 
 

   Yes:  Abate, Hoffman, Lauver, Nesbit, Pinci, Rubillo, Sassaman,  

     Wilson 

   No:  None 

   Absent: McKnight 

  8-0-1-0 
 MOTION CARRIED 

 

14. NEW 2019 10-PASSENGER STUDENT VAN WITH REAR WHEELCHAIR  

 LIFT 

15. NEW 2019 10-PASSENGER STUDENT VAN 
 

 Mr. Rubillo moved and Mr. Pinci seconded approval to accept the  

 purchase of a 2019 Ford Transit 10-passenger student van with a rear  

 wheelchair lift under COSTARS from Lake Ford Lincoln, Inc., Lewistown,  
 PA, in the amount of $42,588.00.  {This will be paid with ACCESS funds.}   
 {This will be used for special education students.} and to accept the  

 purchase of a 2019 Ford Transit 10-passenger student van under  
 COSTARS from Lake Ford Lincoln, Inc., Lewistown, PA, in the amount of  
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 $27,748.00.  {This will be paid with ACCESS funds.}  {This will be used  
 for special education students.}  

 

 Discussion: 
 

 Mrs. Lauver stated I have a question.  The ACCESS funds, explain how  

 that works. 

 

 Mrs. Bzdil stated so the school district bills medical access for certain  
 services students receive for speech and language, occupational therapy, 

 personal care assistants.  So, those providers are logging their time daily, 

 and then we submit claims, and we collect money. 

 

 Mrs. Simmons stated so there’s two sides here.  The claim side and then 

 on the other side, when any of the employees of the District or any of the 
 physical therapists or occupational therapists we contract with, we also  

 can submit those fees and the salary and benefits, anything that’s not 

 federally funded that has to do with any of the students that are being 

 served through medical access.  So, we also report that quarterly, and  

 then we get a percentage back against that.  Last year at the end of June, 
 we had $130,000.00 sitting in the account.  So, this year we are pulling 

 some of that out and asking to use it to purchase some much needed  

 vans for special education, especially the wheelchair.  The wheelchair lift 

 van actually will have the ability to have two wheelchairs tied into the 

 back if we have two students in the event that we have two, right?  

 
 Mrs. Bzdil stated yeah, and the students particularly in the high school,  

 students at the high school level are having more opportunities to go out 

 into the community for pre-employment training and job skill  

 instruction.  So, we use the vans on a daily basis with one program or 

 another.  It’s going out into the community. 
 

 Mrs. Lauver inquired do we currently have a wheelchair van? 

 

 Mrs. Bzdil responded we have one. 

 

 Mrs. Simmons stated we have one, but I’m not sure the age of it. 
 

 Mrs. Bzdil stated and we have one or two programs who we currently 

 have more than one student who uses a wheelchair in the program so  

 they can’t all go together. 

 
 Mrs. Simmons stated and these vans will be designated specifically for  

 special education.  They wouldn’t have to share with other classes or 

 other groups using the vans.  These will be earmarked specifically for 

 them. 

 

 Mrs. Lauver inquired so would they get?  It’s more or less a daily 
 transportation, or are you saying more or less as needed, or? 

 

 Mrs. Simmons responded as needed for the special ed.  I don’t know how 

 often the classes go out. 

 
 Mrs. Bzdil stated right.  Well, for example, the School-to-Work Program 

 probably uses them the most frequently which is almost daily out in the 
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community, but then other programs or classes are going on community 

based trainings or field trips. 

 
Mrs. Lauver inquired and who drives them then?   

 

Mrs. Bzdil responded the teachers or staff who are approved.   

 

   Yes:  Abate, Hoffman, Lauver, Nesbit, Pinci, Rubillo, Sassaman,  

     Wilson 
   No:  None 

   Absent: McKnight 

  8-0-1-0 

 MOTION CARRIED 

 
16. NEW 2019 10-PASSENGER STUDENT VAN 

17. NEW 2019 10-PASSENGER STUDENT VAN 

 

 Mr. Pinci moved and Mr. Abate seconded approval to accept the 

 purchase of a 2019 Ford Transit 10-passenger student van under  

 COSTARS from Lake Ford Lincoln, Inc., Lewistown, PA, in the amount of  
 $27,748.00.  {This van will replace a 1995 Ford van with 133,000 miles  
 at Midd-West High School.}  {This will be paid from the General Fund.} and  

to accept the purchase of a 2019 Ford Transit 10-passenger student van  

under COSTARS from Lake Ford Lincoln, Inc., Lewistown, PA, in the  
amount of $27,748.00.  {This van will replace a 2000 Ford van with 

154,000 miles at Midd-West High School.}  {This will be paid from the 
General Fund.} 
 

Discussion: 

 

Mr. Sassaman inquired will they all be the same color? 

 
Mr. Musselman responded yes. 

 

Mr. Nesbit inquired Carolina blue? 

 

Mr. Musselman responded white, white.  We’ve already started that 

trend.  So, they’re white now. 
 

Mr. Nesbit inquired what other vans do we have in service currently at  

the middle school and the elementary schools?  How do they compare to 

the ones that we’re looking to replace here from the high school? 

 
Mr. Musselman responded well, these are some of our oldest vans and 

also with the most miles on as well as probably in the worse condition.  

So, you know, in another probably two years, you’ll probably be looking 

at replacing another van or two, but, you know, we’ve allowed a lot of 

these vehicles to get pretty old.  They have a lot of miles on, and we use 

our vans.  I mean when you have 150,000 miles on in a van, and the 
school district is only in operation 180 days out of the school year, 

they’re driven a lot, and we put kids out on these going on all different 

trips with the FFA and all across Pennsylvania and even across some of 

them going out even further out west and for different competitions, and 

they’re getting to the point where it’s iffy if they’re going to pass 
inspection and not only that, they look.  They’re rusting, and they’re 



25 
 

starting to look pretty shabby on the inside.  The interior is being torn.  

So, it’s just that they’re at that point of needing to be replaced, and you 

probably have within maybe two years from now, you probably should 
look at another one or two vehicles.  If this Board, some of the new Board 

members remember, we had a lot of debate on replacing one van just a 

few years ago, and we talked about looking at used vans, and we were 

looking at used vans.  Some of them were a little bit more than what we 

could buy a brand new one for because of our ability as a school district 

to purchase them through COSTARS.  So, that $27,000.00, you or I can’t 
go out and buy that same vehicle at that price.  That’s a very good price, 

and so, it just seems like now is a good time, too, to replace them rather 

than jeopardize our kids being out of the road, and don’t want them to 

get hurt but even just to be stranded some place.  It’s not a good thing.  

So, we probably should look at another couple of vans later on then. 
 

Mr. Nesbit inquired do you happen to know what the standing is on the 

other vehicles?  The other vans as far as the age and the mileage? 

 

Mr. Musselman responded I do have some.  So, I want to make sure I 

don’t repeat what we already have on here (the agenda).  We have a 
2006, and that’s a Dodge minivan.  That has 170,000 miles on, but 

that’s a minivan.  It’s not a larger passenger van.  So, that’s a 2006 with 

a 170,000 miles on it.   

 

Mr. Nesbit inquired where is that in service?  Is that at the high school?  
Middle school? 

 

Mr. Brown responded it’s the Work Study Program. 

 

Mr. Musselman stated we also have a 2001 Chevy van.  It has 134,000 

miles on it.  The body is in bad shape, and the interior is in bad 
condition, but, again, that would be one that we should look at in the 

future replacing as well.  We already have the 2000 Ford we have on here 

(the agenda).  The other discussion that we had and not necessarily 

student vans, but we talked about changing out one of our.  We have an 

additional cargo van.  We’d like to change it out with one of our work 
vans for our custodians because we have a 97.  We’re not asking to buy a 

new van or anything.  We’re just looking at getting rid of one and 

converting one over to a work van with tools in it and stuff like that. 

 

Mr. Nesbit inquired how many vans do we have in service? 

 
Mr. Musselman responded those are our, yeah, well we have a brand new 

one.  I don’t have the information on that and the miles on it.  So, no.  

Those are the worst vans that we have in our District with the most miles 

on and the oldest ones.  So, basically, if you replace these two tonight, in 

the near future you need to look an additional two at least to replace, 
and you should be in good shape for a number of years, and then you’re 

going to have to replace them again. 

 

Mrs. Lauver inquired so you’re basically saying that they’re used for like 

field trips or maybe a Work Study Program or? 

 
Mr. Musselman responded every day they’re going out for Work Study 

Program.  They’re being utilized.  We use them for field trips.  We use 
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them for, you know, if we have to take students even back and forth 

sometimes from West Snyder to here (Middleburg Elementary School).  

So, they’re getting used quite a bit.  I mean they’re racking up some 
significant miles on them.  So, yeah.   

 

Mr. Lauver inquired but they aren’t necessarily used to transport 

students from home to school? 

 

Mr. Musselman responded not typically, no.  We contract out for that 
service.  That’s not what they’re used for.  There have been times we’ve 

had to go out and pick students up, or there have been times we may 

have had to take students home in certain situations, but that’s not a 

normal occurrence. 

 
Mrs. Lauver commented okay. 

 

Mr. Abate inquired how are we going to dispose of these two assets? 

 

Mr. Musselman responded well, that’s a great question for our Business 

Manager. 
 

Mrs. Simmons responded well, once we get the new vans in, then they’ll 

go on the agenda for approval to dispose of, and we will have the option 

to scrap them which you can get a couple hundred bucks usually for a 

vehicle depending on the weight, or we can try to sell them, or we can 
take them and put them on Municibid.  I mean we have several options 

on what we want to do with them. 

 

Mr. Abate commented okay.  Thank you. 

 

   Yes:  Abate, Hoffman, Lauver, Nesbit, Pinci, Rubillo, Sassaman,  
     Wilson 

   No:  None 

   Absent: McKnight 

  8-0-1-0 

 MOTION CARRIED 
 

 B.  POLICY AND PROGRAMS              Mr. Thomas J. Rubillo 
 

1.    REVISED 2015-2018 MIDD-WEST SCHOOL DISTRICT  

COMPREHENSIVE PLAN 

 

Mr. Sassaman moved and Mr. Pinci seconded approval of the revised 
2015-2018 Midd-West School District Comprehensive Plan which would 

continue to be in effect for a three-year period for 2019-2020, 2020-2021 
and 2021-2022.  {The Comprehensive Plan is a document used for 
educational planning purposes within a school district.  These plans are 
good for a six-year period.  At the mid-point of this three-year period, a 
revision is required to update the plan so it reflects any necessary 
changes.} 

 

Discussion: 

 

None 
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   Yes:  Abate, Hoffman, Lauver, Nesbit, Pinci, Rubillo, Sassaman,  

     Wilson 

   No:  None 
   Absent: McKnight 

  8-0-1-0 

 MOTION CARRIED 

 

2.  FIELD TRIPS 

 
Mr. Pinci moved and Mr. Sassaman seconded approval of the following 

field trips: 

 

a.   DECA – Midd-West High School – Hershey, PA – November 30, 2018, 

through December 2, 2018 – 1 Student/1 Adult – Cost to 
Organization:  $0.00 – Cost to District:  $44.69 

 

b.   FFA Chapter – Midd-West High School – Harrisburg, PA – March 17, 

2019, through March 19, 2019 – 8 Students/2 Adults – Cost to 

Organization:  $1,400.00 – Cost to District:  $248.28 

 
c.   FFA Chapter – Midd-West High School – University Park, PA –      

June 11, 2019, through June 13, 2019 – 30 Students/2 Adults – 

Cost to Organization:  $2,450.00 – Cost to District:  $3,100.00 

 

 Discussion: 
 

 Mr. Sassaman stated I think the question came up in the past about the 

 one-to-one ratio there. 

 

 Mr. Abate responded yeah, it did. 

 
 Mr. Sassaman inquired is that being addressed adequately here? 

 

 Mr. Abate responded this is.  I think that’s because it was an overnight  

 trip. 

 
 Mr. Sassaman inquired oh, was it?  Okay.   

 

 Mr. Abate stated that was the Rhode Island, I think. 

 

 Mr. Sassaman stated this is November 30.  Oh, but it’s in Hershey.  So,  

 they’re coming back? 
 

 Mr. Abate inquired, Mr. Edmiston? 

 

 Mr. Edmiston responded I believe so.  Yes, I think they’re just going down 

 and back each day Friday, Saturday, Sunday if I’m not mistaken. 
 

   Yes:  Abate, Hoffman, Lauver, Nesbit, Pinci, Rubillo, Sassaman,  

     Wilson 

   No:  Hoffman 

   Absent: McKnight 

  7-1-1-0 
 MOTION CARRIED 
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3.   2018-2019 ADDITIONAL STUDENT CLUBS  

 

Mr. Rubillo moved and Mr. Nesbit seconded approval of the following 
additional student clubs at Midd-West Middle School for the 2018-2019 

school year:  

 

Anime Club 

Be Kind Club 

Biking Club   
Fishing Club 

Kahoot Club 

 

Discussion: 

 
Mr. Abate inquired, Mr. Aucker? 

 

Mr. Aucker inquired Kahoot? 

 

Mr. Abate responded yeah. 

 
Mr. Aucker stated so, Kahoot is an on-line game that teachers can  

create, and students log into on the computers.  A question is projected, 

and then they answer the question.  It’s free.  We, as adults, play it with 

our faculty sometimes to have a review during in-service days like that.  

It’s fun. 
 

Mr. Brown stated our high school teachers use it as well. 

 

Mr. Abate commented kind of like jeopardy. 

 

Mr. Aucker stated yeah, similar.  The quicker you buzz in, the more  
points you get. 

 

Mr. Edmiston stated it gives the teachers real-time data, though.  It’s  

curricularly based.  They ask a question for an upcoming test, for  

instance, they can tell which area of the curriculum our kids have.  You  
know if there’s only 50% of the kids who are getting this one right, maybe 

we better talk about this a little bit more.  If 95% are getting it correct, 

then we can move on. 

 

Mr. Aucker stated the purpose of this came from students using it their  

classrooms so much the kids just like using it.  So, they wanted to  
designate time during club time just to play Kahoot. 

 

Mr. Abate commented okay.  Good. 

 

   Yes:  Abate, Hoffman, Lauver, Nesbit, Pinci, Rubillo, Sassaman,  
     Wilson 

   No:  None 

   Absent: McKnight 

  8-0-1-0 

 MOTION CARRIED 
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4. REVISED POLICY GUIDE 006 – MEETINGS  

 

   Mr. Nesbit moved and Mr. Pinci seconded approval of revised Policy  
   Guide 006, Meetings, on first reading. 

 

   Discussion: 

 

   Mr. Wilson inquired what constituted this change and how did it come  

   about? 
 

   Mr. Rubillo responded a lot of the changes that we are currently making  

   in our policies are being handed down from PSBA, and a lot of them are  

   being reviewed because of the age of them and brought to current. 

 
   Mr. Wilson stated what I’m referring to specifically is notification of  

   District Board members in the event of discipline.  You want seven days  

   instead of three days.  What brought that about? 

 

   Mr. Rubillo responded we recommend it, if I’m correct.  Yeah, it was  

   recommended by PSBA. 
 

   Mr. Wilson stated PSBA suggests things.  They don’t make the rules.  We 

   do. 

 

   Mr. Rubillo stated right, and the Committee is recommending that we  
   make the change, and now it’s up to the Board. 

 

   Mr. Abate inquired is there any further discussion?  So, Mr. Rubillo, your  

   Committee is recommending the approval of this on its first reading? 

 

   Mr. Rubillo responded yes, we are. 
    

   Yes:  Abate, Hoffman, Lauver, Nesbit, Pinci, Rubillo, Sassaman 

   No:  Wilson 

   Absent: McKnight 

  7-1-1-0 
 MOTION CARRIED 

 

  5. REVISED POLICY GUIDE 704 – MAINTENANCE 

 

   Mr. Sassaman moved and Mr. Pinci seconded approval of revised Policy  

   Guide 704, Maintenance, on first reading. 
 

   Discussion: 

 

   None 

 
   Yes:  Abate, Hoffman, Lauver, Nesbit, Pinci, Rubillo, Sassaman,  

     Wilson 

   No:  None 

   Absent: McKnight 

  8-0-1-0 

 MOTION CARRIED 
 



30 
 

C. PERSONNEL                         Mr. Thomas J. Rubillo 

 

  1.    EMPLOYMENT – CLASSIFIED 
 

Mr. Nesbit moved and Mr. Sassaman seconded approval to employ the 

following individual: 

 

a. Classified Employee – Elizabeth A. Garrison – Instructional Assistant –  

Library – Midd-West High School – Effective:  November 20, 2018, 

pending receipt of Act 34, 24 and 31 – Salary:  $8.45 per hour  
                    {Replacement/Edmiston} 

 

   Discussion: 

 

   None 

 
   Yes:  Abate, Hoffman, Lauver, Nesbit, Pinci, Rubillo, Sassaman,  

     Wilson 

   No:  None 
   Absent: McKnight 

  8-0-1-0 

 MOTION CARRIED 

 

2. RESCIND APPOINTMENT 

 

 Mr. Nesbit moved and Mr. Rubillo seconded approval to rescind the  

 appointment of Andrew L. Wagner as assistant boys basketball coach at  

 Midd-West High School for the 2018-2019 school year as approved at the  

 August 27, 2018, regular meeting. 

 

 Discussion: 

 

 None 

 
   Yes:  Abate, Hoffman, Lauver, Nesbit, Pinci, Rubillo, Sassaman,  

     Wilson 

   No:  None 
   Absent: McKnight 

  8-0-1-0 

 MOTION CARRIED 

 

3. APPOINTMENTS 
 

a.  EXTRA-CURRICULAR 

 

Mr. Nesbit moved and Mr. Rubillo seconded approval to appoint the 

following individual for the 2018-2019 school year:   
 

  Lance J. Adams   Boys Basketball Coach – Head  MWHS $3,566.00 

 

 Discussion: 

 

 None 
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   Yes:  Abate, Hoffman, Lauver, Nesbit, Pinci, Rubillo, Sassaman,  

     Wilson 

   No:  None 
   Absent: McKnight 

  8-0-1-0 

 MOTION CARRIED 

 

b. EXTRA-CURRICULAR – VOLUNTEER 

 
Mrs. Lauver moved and Mr. Pinci seconded approval of the following 

individual as a volunteer for the 2018-2019 school year: 

 

Dexter J. Herman*   Boys Basketball Coach MWHS 
 

*Pending receipt of Act 151, 114 and 31 

 
Discussion: 

 

None 

 

   Yes:  Abate, Hoffman, Lauver, Nesbit, Pinci, Rubillo, Sassaman,  
     Wilson 

   No:  None 

   Absent: McKnight 

  8-0-1-0 

 MOTION CARRIED 

 
 c. SUPPORT TEACHER 

 

Mr. Rubillo moved and Mr. Pinci seconded approval of the following 

individual as a support teacher for the 2018-2019 school year at a 

stipend of $500.00 pro rated:   
 
Kristi S. Kase 

 

  Discussion: 

 

  None 

 
   Yes:  Abate, Hoffman, Lauver, Nesbit, Pinci, Rubillo, Sassaman,  

     Wilson 

   No:  None 
   Absent: McKnight 

  8-0-1-0 

 MOTION CARRIED 

 
d. HOMEBOUND/IN-HOME INSTRUCTION INSTRUCTOR 

 

Mr. Nesbit moved and Mr. Hoffman seconded approval of the following 
individual as a homebound/in-home instruction instructor for the 2018-

2019 school year at the hourly rate of $23.00 as indicated in the 

Collective Bargaining Agreement: 

 

Daniel G. Wilson 
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  Discussion: 

 

  None 

 
   Yes:  Abate, Hoffman, Lauver, Nesbit, Pinci, Rubillo, Sassaman,  

     Wilson 

   No:  None 
   Absent: McKnight 

  8-0-1-0 

 MOTION CARRIED 

 

4.  ADDITIONS TO SUBSTITUTE LISTS 

 
a. CLASSIFIED/FOOD SERVICE 

b. CLASSIFIED/INSTRUCTIONAL ASSISTANT  

 

Mr. Sassaman moved and Mrs. Lauver seconded approval of the following 

individuals as food service substitutes at a rate of $8.45 per hour for the 
2018-2019 school year and of the following individuals as instructional 

assistant substitutes at a rate of $12.20 per hour for the 2018-2019 

school year: 

 

Matthew G. Baney 

Tammy D. Clinger* 
 

 *Pending receipt of School Personnel Health Record, Employment Eligibility 
  Verification Form and photocopies of social security card and/or birth  
  certificate. 
 

Discussion: 
 

Mr. Abate inquired is that?  I don’t remember seeing that School 

Personnel Health.  Is that new that they need done?  It was never on 

before was it? 

 
Ms. Folk responded by nodding her head yes. 

 

Mr. Abate stated maybe I should pay attention more.  Okay. 

 

   Yes:  Abate, Hoffman, Lauver, Nesbit, Pinci, Rubillo, Sassaman,  

     Wilson 
   No:  None 

   Absent: McKnight 

  8-0-1-0 

 MOTION CARRIED 

 
5. ATHLETIC EVENT PERSONNEL 

 

  Mr. Sassaman moved and Mrs. Lauver seconded approval of the following  

  individuals as winter athletic event personnel for the 2018-2019 school  

  year: 

 
  Clock Operator  Mark P. Ferster 

  ($25.00/game)  Barry E. Goss {substitute} 

     Jennifer Hummel   



33 
 

     Brooke J. Keister  {substitute} 

    Emilee A. Shaffer {substitute} 

    Lisa M. Wagner  
 

  Ticket Taker/Ticket Seller Jennifer Hummel 

  ($20.00/game)  Brooke J. Keister  {substitute} 

     Kay E. Smith 

     Ruth Ann Solomon  {substitute} 

     Lisa M. Wagner  {substitute} 
     Jane I. Zimmerman 

 

  Scorekeeper  Michael A. Frye 

  ($25.00/game)  Jennifer Hummel 

     Sara M. Shambach 
     David A. Wagner 

     Misty D. Wagner 

 

  Game Manager  Matthew M. Dietz {substitute} 

     Allyson L. Folk 

     Michael A. Frye 
     Jennifer Hummel {substitute} 

     Lisa M. Wagner {substitute} 

  

  ($35.00/game junior high basketball)     

     ($45.00/game basketball/wrestling) 
 

  Discussion: 

 

  None 

 

   Yes:  Abate, Hoffman, Lauver, Nesbit, Pinci, Rubillo, Sassaman,  
     Wilson 

   No:  None 

   Absent: McKnight 

  8-0-1-0 

 MOTION CARRIED 
 

6. LEAVES OF ABSENCE 

 

Mr. Nesbit moved and Mr. Sassaman seconded approval of the following 

medical leaves of absence: 

 
a. Middleburg Elementary School – Effective:  On or about December 5, 

2018, through approximately January 30, 2019 

 

b. Midd-West High School – Effective:  December 17, 2018, through 

January 2, 2019 
 

c. Middleburg Elementary School – Effective:  On or about April 18, 

2019, through approximately June 13, 2019 

 

 Discussion: 

 
 None 
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   Yes:  Abate, Hoffman, Lauver, Nesbit, Pinci, Rubillo, Sassaman,  

     Wilson 

   No:  None 
   Absent: McKnight 

  8-0-1-0 

 MOTION CARRIED 

 

 7. UNCOMPENSATED LEAVE OF ABSENCE 

 
Mr. Nesbit moved and Mr. Wilson seconded approval of the following 

uncompensated leave of absence: 

 

a. Middleburg Elementary School – Effective:  Approximately 

January 31, 2019, through February 26, 2019 
 

 Discussion: 

 

 None 

 

   Yes:  Abate, Hoffman, Lauver, Nesbit, Pinci, Rubillo, Sassaman,  
     Wilson 

   No:  None 

   Absent: McKnight 

  8-0-1-0 

 MOTION CARRIED 
 

8. RESIGNATIONS 

 

 Mr. Hoffman moved and Mr. Sassaman seconded approval to accept the  

 following resignations: 

 
 Jason E. Walter  Effective:  October 26, 2018  

    Volunteer Junior High Softball Coach 

    Midd-West Middle School 

 

 Jason E. Walter  Effective:  October 26, 2018 
   Assistant Junior Varsity Softball Coach 

   Midd-West High School 

 

 Jami R. Peterman  Effective:  November 15, 2018 

   Head Custodian 

   Midd-West Middle School 
 

 Zane P. Simpson  Effective:  November 15, 2018 

   Assistant Junior High Boys Basketball Coach 

   Midd-West Middle School 

 
 Benjamin J. Carraher  Effective:  January 15, 2019 

   General/Vocal Music Teacher 

   Midd-West Middle School 

 

 Benjamin J. Carraher  Effective:  January 15, 2019 

    Operetta Director 
    Midd-West Middle School 
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 Discussion: 

 

 Mr. Pinci inquired is there any underlying reason why there are five at 
this time of the year for resignations, or is this?  I don’t know who to 

address it to.  It just seems like this is an odd time of the year for people 

to resign. 

 

 Mr. Aucker stated my music teacher got another job somewhere else 

closer to his house, and not really sure about my head custodian to be  
 honest with you.   

 

   Yes:  Abate, Hoffman, Lauver, Nesbit, Pinci, Rubillo, Sassaman,  

     Wilson 

   No:  None 
   Absent: McKnight 

  8-0-1-0 

 MOTION CARRIED 

  

9. TEMPORARY TRANSFERS/CHANGE IN ASSIGNMENTS 

 
 Mr. Wilson moved and Mr. Nesbit seconded approval to accept the  

 following temporary transfers/change in assignments: 

 

1) Dawn L. Gardner as personal care assistant for the Life Skills 

Support Program at Middleburg Elementary School to personal care 
assistant for the Life Skills Support Program at Midd-West High 

School to be effective on November 2, 2018. 

 

2) Angela L. Pyle as personal care assistant for the Life Skills Support 

Program at Midd-West High School to personal care assistant for the 

Life Skills Support Program at Middleburg Elementary School to be 
effective on November 2, 2018. 

 

3) Lori L. Smith as personal care assistant for the Learning Support 

Program at Middleburg Elementary School to personal care assistant 

for the Life Skills Support Program at Middleburg Elementary School 
to be effective on November 2, 2018. 

 

4) Dana C. Spade as personal care assistant for the Life Skills Support 

Program at Middleburg Elementary School to personal care assistant 

for the Life Skills Support Program at Midd-West High School to be 

effective on November 2, 2018. 
 

5) Inna Tice as instructional assistant/permanent substitute for the 

Midd-West School District to personal care assistant for the Learning 

Support Program at Middleburg Elementary School to be effective on 

November 2, 2018. 
 

6) Elizabeth J. Weller as personal care assistant for the Life Skills 

Support Program at Midd-West High School to personal care 

assistant for the Life Skills Support Program at Middleburg 

Elementary School to be effective on November 2, 2018. 

 
 Discussion: 
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 None 

 

   Yes:  Abate, Hoffman, Lauver, Nesbit, Pinci, Rubillo, Sassaman,  
     Wilson 

   No:  None 

   Absent: McKnight 

  8-0-1-0 

 MOTION CARRIED 

 
D. OTHER          Mr. Victor L. Abate 

  

1. DISCUSSION ON PROPOSAL FOR MIDD-WEST SCHOOL DISTRICT  

 POLICE DEPARTMENT 

 
 ◄ Budget allocation of $40,000.00 for the 2019-2020 school year to 

purchase uniforms, equipment and an automobile for the Midd-West 

School District Police Department. 

 

 ◄ Budget allocation and hiring of two (2) police positions:  Chief of 

Police ($45,000.00; 200 days per year) and Police Officer at an hourly 
rate of $25.00.  Both positions require a PSERS retirement waiver 

and in lieu of health insurance coverage for the 2019-2020 school 

year. 

 

 ◄ $1,000,000.00 rider for the 2019-2020 school year to the District’s 
liability insurance for the addition of the Midd-West School District 

Police Department at an annual cost of $1,000.00. 

 

 ◄ Initiation of the Midd-West School District Police Department to be 

effective on July 1, 2019. 

 
 Note:   Total funding estimate for Midd-West School District Police  
   Department for the first year is $128,120.90.  Second year estimate  
   is $93,120.00 (based on maximum hours for part-time police officer.} 

   

  Mr. Abate inquired, Mr. Musselman, can you just explain to the Board  
  the difference between a resource officer and having our own police  

  department? 

 

  Mr. Musselman responded well, RSO is actually as you guys approved  

  tonight where we are actually contracting hours from the local police  

  department from the Middleburg Police Department, this would actually 
  give the Midd-West School District the authorization to move forward, 

and what we would do is petition basically and have our police force.  So, 

these would be our police officers that would actually have jurisdiction 

on our campus, be able to make arrests, be able to do anything else a 

police officer does in our school district; however, if you look at our 
discipline reports, and you look at infractions that happen, it’s not that 

we need police a lot quite honestly, and you hope and pray that you 

never ever have somebody that comes in, an active shooter that goes into 

your school and causes problems or anything else, and so you hope that 

portion is never ever used, but there is a lot of value in us actually 

having our own personnel.  Now, these folks, and what we would look at 
is a retired, usually state police officers because they have the pension 

already built in, and they can’t double dip and also their health care is 
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taken care of for them so they wouldn’t be interested in the health care, 

but having those folks to help us out, not just, there’s that one thing as 

far as with parents that send their kids here to school that they know 
that there’s a police officer here on the District campus could be 

anywhere at any time.  There’s a comfort level in that, but the other thing 

is is that that police officer now is going to be on our campus and can 

actually go into the classrooms, can actually be in the hallways with the 

students, go to lunch, talk to students, actually build some of that 

rapport that we see other resource or that probably police officer in 
Middleburg will not be able to do.  So, these folks will actually be our 

employees.  They would work basically under the Superintendent and 

have jurisdiction to go into any of the schools.  They would also be able 

to help us out with our safety plans because while we probably will never 

have an active shooter come into our schools, but there is a risk of severe 
weather.  There is a risk of you could have a parent that comes in and 

tries to abduct a child and take the child out because there may be a 

divorce or separation in the family.  So, there are other risks that that 

police officer would be able to handle and look out for the best interest of 

the school district.  So, I think there’s a lot of additional values in us 

having our own police officer versus us contracting $55.00 an hour for 
someone.  I believe also that the $55.00 an hour rate it would actually be 

more expensive for us because what we’re basically doing is we’re 

providing the health care.  We’re providing the retirement and probably 

some overhead for the Middleburg police officers as well.  So, that’s kind 

of how it came about, and I’ve talked with other school districts that have 
gone this route.  Several of them have had their own resource officers 

before, and they contracted those services, and they’ve moved forward 

developing their own police force.  So, you can use them for many 

different things; safety wise, security wise, planning wise, building a 

rapport with our kids to help them make good decisions.  They can also 

be a go-between.  If we do have something that happens here in our 
school district, they can make the arrest if necessary if Middleburg Police 

can’t respond.  We can actually tailor their hours to be at evening events 

if we need them to be there, you know, because we have a big game or 

something else that’s happening or going on.  So, they build that rapport 

with the kids.  They build that rapport with the community, and it’s not 
a different person every single time.  That’s why, in my opinion, if we’re 

going to go this route, I believe that this is the best route for us to go is to 

have our own police department. 

 

  Mr. Abate inquired, Mr. Musselman, are there any?  Maybe Mr. Knepp 

can answer.  Do we have to petition the State, or how?  I mean we can’t  
just create our own law enforcement, can we? 

 

Attorney Knepp responded you’ll have to file a petition with the Court  

that seeks approval in order to have a police force established.  That 

would be done, you know, right here in Middleburg.  You’d file a petition.  
Go in, and basically present your case to whichever Judge it was  

assigned to as to what the need is and what. 

 

Mr. Abate inquired is there any other licensing or other things that we  

need to do that would be done once or annually or? 

 
Attorney Knepp responded well, there might be firearms training that’s 

going to be needed as well in order to have police officers with weapons.   
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You basically would have requirements for a police force you’re going to  

have to comply with. 

 
Mr. Abate inquired but if we get retired state troopers, they’d already  

have that training, or do they have to recertify? 

 

    Mr. Musselman responded probably.  There probably is a recertification 

every so often, but I’m sure they could work in with one of the barracks  

or even Middleburg Police as far as to get that certification, and the  
District would assume that cost.  I don’t know what it is, but that’s  

something that we would probably would have to pick up. 

 

Mr. Abate inquired so we’re talking another $2,000.00 maybe plus  

whatever? 
 

Mr. Musselman responded maybe, but we built into this.  We built in to 

have like an equipment budget.  Basically, that first year it’s $40,000.00, 

but I was looking around a $10,000.00 budget not to mean that you have 

to spend it, but in case you need to have money because this is new to 

us as well.  I don’t know where we’re going with it, but that would cover  
some of those expenses if needed.  We would actually purchase uniforms  

for the officers to wear.  They would have a badge.  They would be a more  

relaxed looking uniform.  It wouldn’t necessarily be like a street police  

officer.  It’s more of a relaxed uniform.  We could purchase a vest.  We 

could purchase the equipment that they would utilize, so. 
 

Mr. Nesbit stated the second year annual cost estimated at $93,000.00.  

The Chief of Police would be at $45,000.00.  That’s a difference of about  

$48,000.00.  What is that other $40,000.00 for?  I don’t understand. 

 

Mr. Musselman responded well, we were looking at an automobile for the 
first year.  Because we have West Snyder that is out down the road, 

looking at actually having an automobile to go back and forth if  

    necessary between the two different campuses.  My other thought was,  

and that doesn’t address this, but my other thought was SUN Tech is 

sitting out there.  They’re looking at getting police support.  Being the 
Superintendent of Record, they’ve had discussions on trying to get New 

Berlin police officers to come there and do that, and they’ve been  

unsuccessful.  One of the things we would possibly look at is we could 

actually contract with them to pick up while maybe they won’t be at West 

Snyder maybe the part-time person could spend a couple of hours at  

SUN Tech throughout the week as well, and we would contract with  
them, but the difference is basically the police car. 

 

Mr. Nesbit stated let me restate the question.  The second year estimate  

is $93,000.00.  That’s after you’ve already purchased the car from the 

    initial first year cost of $128,000.00.  The second year cost being  
$93,000.00, the salary for the Police Chief is $45,000.00.  That’s a  

difference of $48,000.00. 

 

Mr. Musselman comment uh huh. 

 

Mr. Nesbit stated if we’re hiring a part-time person at $25.00 an hour,  
that would be substantially less $48,000.00 for 200 days. 
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Mr. Musselman stated it was $30 some thousand, I believe.  It was in the 

$30s I believe. 

 
Mr. Abate stated $36,750.00. 

 

Mr. Musselman stated $36,750.00. 

 

Mr. Nesbit inquired so you have a little extra money in there for  

additional or unforeseen expenses? 
 

Mr. Musselman responded yeah, because I don’t know.  We did.  I kept 

the $10,000.00 as far as like supplies.  I’m not sure what’s going to be  

needed.  You know we could budget gas out of there for the police car 

back and forth.  I’m not sure what else would be needed for that, and I 
don’t know.  The part-time person, I just went ahead and figured they’re  

going to work every single day.  We call them part-time, but let’s just  

figure every single day when we were doing our budget. 

 

Mr. Nesbit commented okay. 

 
Mr. Musselman stated maximum amount. 

 

Mr. Nesbit commented all right.  Thank you. 

 

Mrs. Lauver inquired do you believe there will be any safe school  
  funding grants available? 

 

  Mr. Musselman responded good question.  We’re not eligible for the 

  largest portion of the Safe School Grant that comes out every single year 

  because we don’t have a resource officer.  So, a lot of school districts in  

  the area that do have resources officers are applying, and they’re getting  
  some money towards that.  So, once we have this in place, we’re also  

  then eligible to apply for some of that grant money.  I don’t like to 

  budget.  I’d rather have my budget built that I had this money in it.  If I 

  get grant money, that’s great to help pay for it, but it’s a little scary to 

  just constantly rely on grant money alone, but we would be eligible then 
to actually apply for some of that.  We don’t have.  We can’t apply now 

because we don’t have it. 

 

Mrs. Lauver stated now you used the terminology resource officers.   

 

Mr. Musselman stated well, they’re called resource officers.  They still are 
considered a school resource officer because they are still providing a  

resource for our school, but it’s not contracted out.  It would be our own  

police officers, but I think they still go by that term as a school resource 

officer, and I may be wrong on that so we’ll have to get the acronyms  

down. 
 

Mrs. Lauver inquired I was thinking if we do the Middleburg resource 

officers, does that help our safety grant for next time when you apply? 

 

Mr. Musselman responded I think.  You know already approved that so I 

could certainly put that in next year even over the summer when we’re  
  applying, we did have a school resource officer or with Middleburg Police  

or whatever, and if we have our own police department, we can apply and 
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utilize that as part of the grant to justify getting state funds. 

 

Mr. Sassaman inquired is this based on a significant increase in 
  incidents or historical trends that not getting? 

 

Mr. Musselman responded no, no. 

 

Mr. Sassaman stated it just seems like. 

 
Mr. Musselman stated I’m not going to say that we.  I don’t want to come 

across the wrong way.  I don’t have like this fear that somebody, that  

something terrible is going to happen in our schools, but also I’m  

comfortable being in the environment.  Where you talk to some of our 

parents, you know, things that are happening not just throughout the  
United States but right here in Pennsylvania, we’ve had several things 

that happened even recently over in Pittsburgh that, you know, they’re  

sending their most precious thing in their life is their child, and they’re 

sending them here, and it’s scary.  It can be scary.  They’re not in the  

school every single day.  They don’t walk through the halls.  They don’t  

see the people.  They don’t know the commitment of our staff, but quite 
honestly, to put your kid on a bus or bring your child in and drop them  

off at the school, and you know, and reading/hearing some of that stuff 

that’s on the news, I could see it being scary.  So, is some of this  

perception?  Yeah, it is perception, but also part of it is is that we care 

about our kids, and I know it costs money, but if that’s what it takes to  
help keep people feel like they’re even safe, that’s part of the battle is  

feeling safe.  So, and unfortunately, in our world, we’re having this way 

too often.  So, that was one of the.  My decision is to come forward, and 

I’d like to have this discussion with you as the possibility of adding our 

own police force. 

 
Mr. Sassaman stated and for me I don’t think it’s the cost issue as much. 

I mean cost bears on everything. 

 

Mr. Musselman commented sure. 

 
Mr. Sassaman stated for me, I think it’s more we seem to continue to  

diverge away from education into a lot of other things, and this is one  

thing that you can extrapolate back to education just like anything else. 

Anything in a kid’s life will relate to their education at some point so you 

can enlarge that envelope to include everything in their life; room and 

board and all sorts of stuff.  I just don’t like to see that continued  
expansion of something beyond what maybe I think is possible. 

 

Mr. Musselman stated and I totally understand that.  We had in our 

Policy Committee we just talked about our lunch policy, and one of the 

requirements or some of the things that came down from the State was 
no shaming of students for their lunches.  If they can’t afford a lunch or 

whatever, we’re not allowed to give them an alternative meal.  Now, 

they’ve been back and forth, and I don’t even remember where it’s at  

right now with all that stuff, but the point, my point, that I was sitting  

there is like are we actually building the next generation to say that you 

send your child to public schools basically everything is taken care of. 
You don’t have to pay for their food.  You don’t have to pay anything, and  

I get that.  I really do, but I also understand the reality of sending your 
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child to school and keeping them safe.  So, part of our thing is educating 

kids but also is creating that safe environment, and sometimes safety is 

a perception.  It really is.  It’s do I feel safe?  Do I feel safe coming into 
this school?  Does a parent feel safe dropping their child off?  And I think 

those are some of the things that.  I don’t have young kids anymore, but 

my kids go out.  My kids go out, and they do things.  My daughter went  

to New York City, and I was happy to hear that they had additional police 

officers in Times Square for the New Year’s Eve thing, and I was actually 

happy to hear that there were additional law enforcement officers, and  
she’s 30-some years old.  So, it’s not that we have an influx of violence or 

anything else.  We have minimal violence in our schools.  We really do.  

We don’t have a lot of it at all.  We’re very fortunate with that. 

 

    Mrs. Lauver stated I think it’s more as a preventive as far as thinking in 
the future as far as gangs or something like that starting up.  The  

presence of police force, hopefully, you have somebody that the kids 

would respect and learn to, well, not too friendly but yet have a voice 

of authority with them.  I think that sometimes might help deter  

negative behavior.  On the other hand, it also might have them know 

that they could go to someone and say, hey, I overheard this.  I’m 
concerned about this student.  I’m hearing a threat, or I feel like this 

gang is forming, or bullying is happening, or things that perhaps an 

administrator themselves may or may not be aware of, but the student 

may feel or be able to say that to a police officer for some reason, and 

maybe another student wouldn’t notice that they go to say an  
administrator.  They’ll say why did that student walk up to that  

principal?  I’m sure he’s tattling on somebody or you know.  That’s kind 

of grade school terms, but, you know, I just kind of think that could  

deter some perhaps negative behavior in the future or negative. 

 

Mr. Musselman stated and that’s part of our discussion is actually  
getting the right person to come in that it’s someone that can actually 

talk to kids and is not like, you know, a police officer but more being  

able to sit down and talk with the students, and we’ve talked with other 

school district police officers, and they said that, you know, that was  

something that they had to learn that they were able to go in, and they 
can build that rapport with those kids and talk with them, and we do  

have kids that get in trouble with the law, and so, maybe, you know, it 

would help some of those folks as well, or students. 

 

Mr. Abate stated I’m going to ask our administrators for their input at  

this time, and then if we have further questions, by all means, please.  
Comments, please.  Miss Sheedy, what’s your thoughts on this?  Don’t 

be bashful. 

 

Miss Sheedy responded no, not bashful.  I mean there’s definitely 

multiple sides to it.  Being at the satellite campus and knowing how long 
a response could possibly be from the State Police, it’s a concern, a  

huge concern.  It’s something that kind of sits in the back of your mind, 

but then the flip side of it is it’s elementary school, and when I think of 

elementary school, I’d like to kind of, you know, relate it to Disney World. 

You know Disney World is very secure.  We don’t necessarily see it all the 

time.  So, just finding that balance, I think it’s going to really come to the 
person as it being an asset when you’re talking about elementary kids,  

but building those positive interactions because I know at this point, my 
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students that have had interactions with the police, most of them have  

been negative to this point, and kind of building that relationship and  

rapport between kids and the police officers and police in general I think  
would be very beneficial for kids now in a way that we put it in place and  

what we do with it. 

 

Mr. Abate stated where they interact.  Yeah, because of the right person. 

 

Mr. Musselman stated right person for the job, exactly. 
 

Mr. Abate inquired, Mr. Aucker, your opinion, comments or concerns? 

 

Mr. Aucker responded I like it for the proactive piece that I can see it  

being.  It’s my worst nightmare as I’m sure it’s all our worst nightmares, 
too, have that happening in our school in our District.  I wouldn’t wish it 

upon anybody.  I do like the fact of it that they can be in that school.  

They can make those connections with those kids.  Kind of like you said, 

Mrs. Lauver, sometimes they feel comfortable talking to other people.  I 

see, starting to see in the elementary school they have this maybe  

negative perception of police officers, and that filters into the middle 
schoolers.  So, my hope would be that they’re not bad guys, not bad  

people.  They’re here to keep us safe, but also be that sounding board.  I 

would look at that person.  I will still continue doing my job the way I do 

it.  I would never get that police officer involved to scare a kid or do  

anything like that only if it warrants the legal realm of it.  I also  
mentioned before, you know.  Mr. Musselman said it’s perception.  My 

son is coming here next year.  I have to admit that there is kind of a  

little peace of mind in my mind with that added possible sense of  

security knowing that there’s a police officer in the school in the  

District.  Again, is it the right person that can?  I think that’s the key.   

  Having the right person that would make this connection with those 
kiddos from kindergarten all the way up to 12 years. 

 

Mr. Abate commented thank you.  Mr. Brown? 

 

Mr. Brown stated I just think.  I’ve seen a couple situations happen at  
the high school.  One was about the letter that was found.  We had  

parents, a lot of parents, not sending their kids to school because they 

were afraid to send them to school for their safety, and I personally saw  

part of the incident that happened at West Snyder Elementary.  That  

could have easily gone further than it did, and I’m actually surprised it  

didn’t, and so we were left standing there like thinking what are we to do.   
How are we going to stop this guy?  I just think peace of mind for  

parents, teachers.  God forbid an incident happens.  We train for it every 

so often every once a year for major events.  We do lock-down drills, but 

when it comes down to it, you know, it would be nice to have someone 

there that would be trained in the proper manner to handle those types 
of situations because I think if you bring somebody in like that or a Chief 

of Police who’s going to educate.  They’re going to offer professional 

development to make sure he’s able to assist us as necessary in a school 

setting.  I think it’s going to be very valuable.  That’s my opinion.  I just 

think peace of mind overall I think is huge.  The other situation was a 

social media posting.  A kid posted a pistol, and he’s an avid gun.  He 
shoots guns, and a student got a hold of it, and thought they saw some 

erratic behavior, and that led to parents calling in and saying we heard 
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there’s a gun down at the school.  Parents didn’t send their kids to 

school because of that as well.  I think you put that person in the high 

school setting, I think that’s going to alleviate some of the anxiety for the 
parents. 

 

Mr. Musselman stated Mr. Brown brings up a good point.  None of us  

took classes to be law enforcement officers, not a single person, and it 

has changed so drastically even over the last few years.  So, you know, to 

have somebody with that experience to point out things.  Here’s some 
ways to make your schools safer.  Here’s some procedures that you  

should do.  Having somebody on staff with that training would be a real 

benefit because I never had any.  We kind of learn this as we go.   

 

Attorney Knepp stated not only that, under your Child Protective Services 
law, you’re as administrators, limited what you can do investigative wise, 

and you have an obligation to turn it over to law enforcement, and they 

can pick up the ball right away if they’re here and jump into that 

situation rather than calling it in and waiting for somebody and maybe  

nip something in the bud or get good information.  Real quick  

turnaround. 
 

Mr. Brown stated that does take time.  I mean you look at when the 

police are called to the high school.  I sit in on every situation as a school 

representative to the school district.  If there are police there, that might 

reduce some of the time that we had to spend on that time of situation. 
 

Mr. Abate inquired, Mr. Edmiston? 

 

Mr. Edmiston responded I had talked to several of our teachers to see 

what their thought process was, and those that I spoke to, and I haven’t 

spoken to all of them.  The consensus is the approval because of the  
sense of security not because they feel that it’s needed but because the 

security that it brings, and I’ve spoke with a couple of parents in the  

community and sat in on the parent meeting down here, and what I  

sensed there that evening and what I got from a few people is they don’t 

feel that there is a need for it, but the.  Let me rephrase that.  Don’t feel 
that hopefully there will ever be a need for it, but because of having 

somebody in that position there won’t be a need for it, if that makes 

sense. 

 

Mr. Abate commented that makes perfect sense.  Okay, colleagues, you 

heard our administrators.  So, the floor is back open for discussion. 
 

Mrs. Lauver inquired would it be inappropriate to have Mr. Knepp share 

a little bit what you shared with me the other evening when we had a  

meeting about Mifflin County how well it worked? 

 
Attorney Knepp responded well, with Mifflin County, the school resource 

officer actually has an office in the high school.  Corporal Rob Haines, 

who’s with the Mifflin County Regional Police Department, has held the 

position for a number of years, and it’s really good to see the interaction 

he has with the kids.  He’s very approachable.  He works closely even  

with the hall runners there, helps with the development of safety plans.  
There have been situations where Children & Youth has had to get 

involved, and once again, rather than the principals or teachers or  
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administrators trying to do an investigation, you’ve got law enforcement 

right there.  He can start to secure the evidence and gather all the stuff, 

and then if it needs to be reported to somebody that investigates crimes 
that are sexual in nature against minors, that stuff is all taken care of, 

and your administration are protected because the reporting has already 

been done, and the investigation is being conducted by the right people 

that are trained, and it’s extremely helpful to the point where Mifflin 

County actually intends on hiring a second school resource officer to 

cover, because it’s a county-wide school district, to cover some of the 
more remote campuses and have that school resources officer start to do 

the same things with the middle school and the elementary and 

intermediate schools is what’s being done at the junior high and high 

school right now by Corporal Haines, and it works very, very effectively.  

There’s always somebody there.  There is that sense of security, and the 
other thing is is law enforcement gets to know the kids.  They get to 

know law enforcement, and we have been able to nip a lot of what could 

have been rather large problems in the bud simply because that line of 

communication is open.  They’d be like, “Oh, hey, Corporal Haines, I 

heard so and so is bringing a gun into school.”  It turns out that that’s 

not even close to the truth kind of like the rumor that Mr. Brown talked 
about, and somebody was playing on a gaming thing, and it got all blown 

out of proportion.  You’re able to get that sense of security in the school 

right away if you do have an incident.  There was an incident a couple of 

years ago where you had a hunter basically walking by the school with a 

firearm, which, you know, in Central Pennsylvania isn’t that big of a 
deal, but you know it sends people into a panic, and he was able to help 

coordinate a lockdown until they were able to confirm that this was just 

a guy that was going small game hunting as opposed to somebody that 

was posing a legitimate threat to the school.  So, in my experience, it 

works extremely well.  You know if you get the right guy in there like I 

believe Mifflin County has, he can communicate with the students, and 
the students put a lot of trust into him, and he sees a lot of what’s going 

on, and one thing that never changes.  Teenagers like to talk about what 

they’re doing to their friends, good, bad or indifferent.  So, a lot of times if 

there’s stuff that might happen like kids planning skipping or a party 

where there’s drinking and so forth, word of that gets around the schools 
very quickly, and that then gets shared very quickly with the school 

resource officer, or if you have your own police department with those 

individuals.  So, my experience has been that it’s extremely helpful to 

have those sort of people on campus. 

 

Mr. Abate stated I think what we’ll do, Mr. Musselman, is we’ll put this 
back on for the December 3 meeting as another discussion item in case 

our Board comes up with questions this evening that they couldn’t think 

of when they get home, and then we can further discuss.  We have time, 

correct?  Is that? 

 
    Mr. Musselman responded yeah, absolutely.  I mean I don’t know how 

    long it takes to petition the State and to do some of those things that’s  

    required, but, you know, as far as December, another discussion and  

    then if the Board wishes to, January if you would want to take action on  

    it, you certainly could, up or down, or whatever.  Just let us know which 

  way you want to go with it, and we’ll certainly.  That would be fine, but I  
  think that would be okay because that was the whole stop gap measure 

  was hiring somebody, and you approved that tonight so we will have 
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  some law enforcement help here if needed, but for next year, I would like 

  to have as much time as possible because I don’t know how long it takes. 

 
  Mr. Abate stated we do have a resource if it takes a little longer. 

 

  Mr. Musselman stated it does. 

 

  Mr. Abate stated I’m sure the Board is going to go home tonight and say, 

  I wish I would have thought of this. 
 

  Mr. Musselman commented absolutely. 

 

  Mr. Abate stated and I want to give everybody an opportunity to voice  

  their concerns. 
 

  Mr. Sassaman stated I do have a couple of points, if I may. 

 

  Mr. Abate commented absolutely. 

 

  Mr. Sassaman stated just two things for the moment, and then I’m sure  
  I’ll think of more, but I know I heard about finding the right person.  I  

  think that if we would go through with this, that would be important, but  

  I’m hearing a lot of different roles, and I don’t know if you’re going to find  

  a person that will fill them all.  I’m hearing of kind of a grandfatherly,  

  teddy bear type that kids feel comfortable talking to but also like a  
  tactical response team for an active shooter that’s prepared to take down 

  let’s say a student that would come in to do that.  I don’t know if you’re 

  going to have this same person be able to do both of those things that  

  bonds with these students and still be prepared to enforce on these  

  students. 

 
  Mr. Musselman stated but I think if it’s a former state police officer and  

  just knowing the few, in my mind, there’s some folks I can think of that 

  would be able to do that.  I had the opportunity, obviously, you know to 

  go out to Ohio to Canton, Ohio, for the NFL thing, and one of the things  

  they had there was a police officer who did a lot of stuff with the  
  community.  He did a lot of different things with students or whatever,  

  but he still, like you talk to those folks, it’s like he’s still one tough police 

  officer, but he’s out there throwing football with the kids and building 

  rapport with those kids because he knows he has to do that on those 

  streets to build the confidence that they trust him and everything else, 

  but he’s also one tough police officer.  So, I think a lot of police officers 
  understand that, but we did talk with.  Now I can’t remember the school 

  district he’s with. 

 

  Mr. Abate stated Central Columbia. 

 
  Mr. Musselman stated Central Columbia.  Thank you, but honestly that  

  was one of the things that he brought up; a state trooper is the 

  transitioning between being a state trooper, you know, and then also 

  being a police officer in the school district and how important that is, but 

  he made no bones about it.  If he has to draw his weapon, and he has to 

  do something, he’s going to do that to protect the school, but yet he still 
  works very hard at preventing, preventing, preventing is his primary role. 
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  Mr. Sassaman stated and then the other thing would be I don’t wax  

  Libertarian too much on this Board.  I try to keep it under control, but 

  You know you have security, and you have liberty, and those obviously 
  conflict at about every level.  So, that’s kind of, I guess, a personal choice 

  to the Board where you fall in that introducing kids to more of a police  

  type state earlier in life. 

 

  Mr. Nesbit stated I can appreciate where you’re coming from.  I disagree 

  with what you’re saying.  I think where Mr. Musselman said a minute  
    ago about having a retired state police officer, they can bridge that gap  

    and be tactical, as you say, when needed but at the same time be able to  

  build that rapport.  I think that there are some very good retired state 

  police officers that could do just that.  The second point that you made 

  about introducing more of a police state and sacrificing your liberty,  
  if we have the right officer on Board, and he’s building those  

  relationships with the kids, or with the students, excuse me, I think 

  you’re not going to have that police state presence.  I think that it 

  will be on a relationship basis, but if need be, he’s there to deal with the 

  situations. 

 
  Mr. Sassaman inquired would we be willing to accept police presence at 

  our places of employment?  Would the teachers be okay if he’s going to  

  enforce traffic laws in the parking lot as far as checking registration and 

  inspection and, you know, making sure you stop at the stop signs when 

  you exit?  It’s one thing to put it on the kids and say, yeah, they’re safer. 
  So, he’s going to become an accepted part of their life on a daily basis, 

  but would we be willing to accept that level of scrutiny from law 

  enforcement every day in our lives?  That’s what I’m looking at. 

 

  Mr. Rubillo stated my understanding.  We had that meeting in here how 

  long ago with? 
 

  Mr. Abate stated Central Columbia. 

 

  Mr. Rubillo stated Central Columbia School District, and that one guy 

  who was a retired trooper, he couldn’t emphasis strongly enough about 
  how important it is to get the right people in this position, but my  

  take away from that meeting was these officers are not here to be looking 

  to make the big busts within the school district with inside of the  

  students or the faculty that they’re main objective is protection for  

  everything and everyone here, and then if they do build that rapport with 

  the young ones, and they can open up that dialogue in between, then if  
  there is preventative stuff that can be done, but we don’t, you know, we 

  definitely.  I would not want somebody that’s going to be looking for 

  expired inspection stickers and that kind of stuff.  That’s not the reason 

  that they’re here, in my opinion, and if that, if they’re going to be an 

  employee of ours, then there’s going to be definite instruction that’s going 
  to come, I would feel, from us.  Am I correct? 

 

  Mr. Musselman responded yes. 

 

  Mr. Sassaman stated they are law enforcement so we can’t tell them, I  

  wouldn’t think.  I mean this is going to be a sanctioned police agency.   
  We can’t say we want you to address these infractions of the law, but we 

  want you to ignore those.  I mean we can’t do that, can we? 
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  Mr. Abate responded I think we can. 

 

  Mr. Musselman stated yeah, and. 
 

  Mr. Abate stated that’s the different between having our own and hiring  

  your resource officer. 

 

  Mr. Sassaman inquired so we can selectively tell them which laws to  

  enforce? 
 

  Mr. Abate responded sure.  We aren’t talking about petty larceny and  

  stuff like that. 

 
  Laughter occurred at this time. 
 

  Mr. Sassaman stated it doesn’t sound right. 

 

  Mr. Abate stated that’s not to say that when they leave here, they don’t 

  get on the phone and call a friend. 

 
  Mr. Musselman stated but that’s not their role.  That’s not their role to  

  be here to check registrations and to be monitoring the speed limits of 

  even buses coming in or out or parents.  That’s not the role that we’re 

  setting up for them.  Their role is, you know, the schools’ safety and  

  security.  Yeah, could they call their buddy?  Absolutely, they certainly 
  could, but a good point was is the Middleburg Police Officer is here.  

  They certainly, you know, they work for the Chief of Police, and they can 

  say, “Hey, I just stopped the School Solicitor.  He came rolling in here  

  late for a meeting, and I just fined him.”  So, yeah, they certainly can do 

  that, but we’re not looking at that.  That’s not what we’re looking at.  I  

  think the scope of their employment, what they’re doing, needs to be  
  tailored, needs to be.  The primary role is, you know, obviously the  

  security within the building and the perimeter of the building, to work  

  with us to build that rapport, and so, I mean I don’t think other schools  

  have that problem. 

 
  Mr. Abate stated, Mr. Musselman, I hate to interrupt you, but I’m going  

  to. 

 

  Mr. Musselman commented yeah, go ahead. 

 

  Mr. Abate inquired would it be beneficial if we were to be able to contact 
  that gentleman and perhaps see if he’d be available to come and speak to  

  the Board?  I mean there was a few of us that heard him.  My mind  

  changed a little bit after I listened to him, so. 

 

  Mr. Sassaman stated and I understand.  I’m speaking in high purberily.   
 

  Mr. Abate stated yeah, I understand. 

 

  Mr. Sassaman stated but once you install armed law enforcement in the  

  school district, at that point it can evolve into whatever it becomes, and 

  we may not be on this Board.  Who knows?  And whoever sits in these  
  seats may choose to expand that or redirect it or change the scope of that 

  job description now that it’s here.  So, I guess, like I said waxing  
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  Libertarian, I’m looking for the abuses that are possible. 

 

  Mr. Musselman stated it’s not with joy that I’m making this  
  recommendation.  It’s not something I’d ever thought I’d ever have to do,  

  but I understand what you’re saying. 

 

  Attorney Knepp stated there are still limitations on what they can do  

  search and seizure wise and the same as any other law enforcement.  

  They have to have probable cause to do some of the stuff that you’re  
  talking about.  They’re not going to be able to go out into the parking lot 

  and start searching student’s cars or searching student lockers without 

  there being probable cause.  It’s going to be supported in court because 

  otherwise what happens is, okay, let’s say they find marijuana in a kid’s 

  car, but they did an illegal search.  It’s going to get tossed out whenever 
  it goes to court, and that’s one of the things that the school resource 

  officer and/or police force have to be trained and cognizant of because 

  of the fact that, you know, they don’t want to waste their time doing  

  something like that and then have what should be a valid arrest tossed 

  out because a Judge and/or the District Attorney.  I mean Mike Pietuich 

  could say this is a garbage arrest.  I’m not going to support it, and I’m  
  not going to follow through with it.  So, there are the same sort of  

  limitations on a school police force as there is any other police force.   

  They’ve got to act within the confines of the Constitution because if they 

  don’t, and they abuse that discretion, then the courts in this country  

  toss that out no matter how severe the crime may be.  If they don’t follow 
  a certain set of rules, the evidence is not worthwhile.  You’d rather have a 

  cop do it than a teacher do it because I’ve run into that before, too, where 

  what a teacher thought was going to be a good search and so forth.  You 

  know, got a call, and it’s like, you’re not going to be able to use any of  

  that, and law enforcement isn’t going to be able to use it either because 

  it’s what’s called the fruit of the poisoness tree doctrine.  Once you’ve 
  corrupted that evidence, anything that comes from that, you know, if it’s 

  a backpack, and you find marijuana, and then you, based on that, go out 

  and search a car, and you find a gun, well, you can’t use the gun either 

  because of the fact that the initial evidence search was bad.  So, you  

  need somebody that knows what they’re doing to do that, and if they 
  abuse the power that’s given to them, like I said, the court has every 

  right to toss that out, and there are a lot of criminal defense attorneys 

  that will be all over that sort of stuff. 

 

  Mr. Rubillo stated and my take away from that meeting that we had with 

  the Columbia School District and everything was that that whole thing  
  was all put in place for protection of the students and the staff;  

  everything that goes on with inside the buildings when everybody’s away 

  from home, and I mean he was very explicit that this is not.  They were  

  not in place to walk around with the big hammer after the kids.  That 

  was not their role.  They wanted to build the relationship, and if this 
  turns into anything other than protection for the well-being of the 

  students and the faculty, then I’m against it, period.  So, once this is all 

  spelled out, and we get all of our ducks in a row, and the contracts or 

  whatever, all the wording in place, and if it’s.  What we had spoke about 

  with the officer sitting here, and I think it is real important that we get 

  him back if possible. 
 

  Mr. Musselman stated try. 
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  Mr. Rubillo stated because there could be a whole lot of questions  

  directed to him and that other gentleman that was with him. 

 
  Mr. Abate stated he’s from Bloomsburg.  I think he’s at the University 

  now.  He was a Bloomsburg police officer, and then went to the  

  University. 

 

Mr. Musselman stated I might just try to get the one guy. 

 
Mr. Abate stated yeah, just get the state cop. 

 

Mr. Rubillo stated I mean there’s been some really good things brought 

up here, and I think it’s real important that we can get that stuff aired  

out more. 
 

Mr. Abate stated I think the discussion is good, and we need to keep 

moving. 

 

Mr. Rubillo commented yeah, yeah. 

 
Mr. Pinci stated I just wanted to ask because I’ve had problems with the  

gun aspect, but you’ve been stressing the communication.  The  

communication is the key to all of this.  It will protect.  It will prevent.  

We don’t want a tactile police officer.  We don’t want him at all.  Because 

if it comes to that point, it’s too late.  If a person comes running in here  
with a gun, it’s over.  I mean that resource officer is not going to stop  

somebody who’s been planning something at home and thinking about it 

for weeks.  He’s not going to stop that, but we got to stop it before.  We’ve 

got to prevent it in the first place, and that’s what I keep hearing with  

we’ve got to find the right guy who has these communication skills who’s 

going to prevent and who’s going to teach our kids the positive directions. 
That’s all I wanted to add.  Thank you. 

 

Mr. Abate commented thank you, Mr. Pinci.  We will put it on the 

December 3 meeting as another discussion item, and we will see if we  

cannot get the gentleman from Central Columbia to come in as well with 
that.  So, we will move onto our Closing Ceremonies.   

 

  IX. CLOSING CEREMONIES 

 

   X. PUBLIC COMMENT           Mr. Victor L. Abate 

 

 Comment from the public is limited to three (3) minutes per person, and at the  

 discretion of the Board President. 

 

 There were no public comments. 

 

  XI. SCHEDULED SPEAKERS                     Mr. Victor L. Abate 

 

 There were no scheduled speakers. 

 

 XII.  REPORTS 
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1.   SUPERINTENDENT         Mr. Richard J. Musselman 

 

   Mr. Musselman reported on the following items: 

 

1) Request to Install Cameras on School Buses 

 

Just two items real quick.  I did have a parent that contacted me about when 

some of the school bus issues that have come about as far as people not 

stopping for the flashing lights.  Made a recommendation to put the cameras 

on the buses.  So, just wanted to let the Board know.  I told the person that I 

would bring it up, but I also know Amy has been looking at the possibility of 

that because we also have had some drivers who have stated they’ve had 

their flashers on, and people have driven by.  I’ve had some first-hand 

experience with that where I had a student hit because someone did that in 

another school district.  So, it is a continual problem.  So, maybe a camera.  

Then the police could make an arrest.  I’m not sure, but it’s an inexpensive 

option as far as that goes.  They’re not that expensive, but I know Amy has 

been dealing with working on some of that.  

 

2) Letter Received from Pennsylvania Department of Education  

 

My only other thing is that on Friday we got a letter.  I got a letter from PDE 

basically that says that actually the high school students with disabilities 

did not meet the participation rate.  That means that they did not take some 

of the Key.  Enough students that have disabilities did not take the Keystone 

Exam at the high school.  So, I did send an appeal off to the Secretary of 

Education today.  They sent it out on a Friday, and we had ten days to 

respond, and there’s a holiday.  So, they really, you know, are considerate of 

putting that information, that’s sarcasm, considerate of everybody else’s 

time, but when we looked at, just real brief looking at that, I think we have 

some good arguments.  We had a few students that parents have the right to 

object to the exam based on their religious beliefs.  We had a few students 

that applied to.  We also have a few students that may have been reported 

one way as or having an IEP, which an IEP stands for Individual Educational 

Program.  So, Individualized Program for each student, but yet they’re 

expected to take a standardized test.  It kind of seems backward to me, but 

the team approach of doing that came up with just a few students that to not 

take those exams.  They’re not necessarily Life Skills kids, but they’re very 

close to that.  So, taking those courses, taking a biology course or taking an 

algebra course may not be the right move for that child, and again, tailor the 

education to the needs of the child.  So, there is an appeal I sent off to the 

Secretary of Ed today.  Haven’t heard anything, but if they don’t grant us 

that appeal, then myself, probably Mrs. Bzdil will head down to Harrisburg 

on next Tuesday, and we’ll see what we have to do, but we’ll have to make 

sure that more of our students take the standardized tests, or the data needs 

to show that.  So, I don’t know all the information.  They haven’t even sent 

us the kids who didn’t take the test or who’s in.  So, I can’t even look up the 

individual kids yet.  So, but wanted to make the Board aware of it.  More 

information as we hear. 

 

Mr. Abate stated I got a question. 

 

Mr. Musselman commented yep. 
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Mr. Abate stated you said that students with IEPs. 

 

Mr. Musselman commented yes. 

 

Mr. Abate inquired do students with GIEPs count? 

 

Mr. Musselman responded uh, well, it’s students with disabilities.  So, it’s a 

disability not necessarily a gift ability. 

 

Mr. Abate stated all right.  Just trying to give you a loophole here. 

 

Laughter occurred at this time. 

 

Mr. Abate stated just trying to help you out. 

 

Mr. Musselman stated I don’t think.  I don’t think that that matters. 

 

Mr. Abate commented well, okay. 

 

Mr. Musselman commented sorry. 

 

Mr. Abate stated he’s got a lot of them, too.  I’m still thinking for you there. 

 

Mr. Musselman stated thank you.  Appreciate the help.  I can use all I can 

get. 

 

Mr. Abate stated I’m not going down to Harrisburg with you.  Nope. 

 

2.   DIRECTOR OF CURRICULUM AND INSTRUCTION Mr. Joseph W. Stroup 
 

 Due to Mr. Stroup’s absence, there was no report. 

 

3.   BUSINESS AND FISCAL              Mrs. Amy B. Simmons 

 

 Mrs. Simmons reported on the following items: 

 

1) Aggregate Financial Summary for the General Fund 

 

I laid on the table the monthly report for the General Fund.  This time I also 

included the second report, and it will show you the General Fund actual 

year-to-date against the trend that the analytic software pulls out.  The 

second page has the revenue by month compared to last year’s October.  

One thing I do need to mention is we do not have all of our local revenues in 

for October at this time because we have a tax collector that has not 

submitted the back-up for deposits.  Deposits are in the bank, but we have 

no way to record them because we don’t know.  Other than that, we’re just.   

 

2) Status of Local Audit 

 

The auditors were in today.  We’re working on finalizing those numbers and 

getting everything cleaned up with that. 
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3) AFR Due 

 

I’m working on the AFR that’s due the end of the month.  Most likely because 

of the delays that we’ve had with both myself and with the Auditor on both 

sides, we will probably have to do an amended AFR after the fact, but we’re 

doing the best we can to get it all completed.  We’re running about two weeks 

behind right now with the audit. 

 

Mr. Abate stated just so you know, Krista sent me an e-mail.  I did sign that. 

 

Mrs. Simmons stated I got it today.  Thank you. 

 

Mr. Abate stated I signed it on the second but I must not have hit submit. 

 

Mrs. Simmons stated she’s had some emergencies so she was out for like 

two weeks.  So, we worked really hard to get everything we could today.  So, 

there shouldn’t be.  There should be just minor adjustments, if any, for the 

AFR. 

 

4.   STUDENT ATHLETIC ACTIVITIES    Mrs. Bree A. Solomon 

 

 Mrs. Solomon reported on the following items: 

 

1) Fall Sports Season Summary 

 

You heard most of my information earlier.  We had a very successful fall 

season.  With our first football season, they made it to the District 

tournament, and then also we had a District Champion in girls soccer.  We 

had Final Four participants in boys soccer, and all of our other teams and 

individuals qualified for Districts.  So, it was an exciting fall season. 

 

2) Winter Season Begins 

 

And the winter season started officially kind of today.  It was supposed to 

start Friday, but Mother Nature had other plans. 

 

3) Two Scholar Athletes 

 

We did have two scholar athletes in the fall.  Aidan Steininger and Carter 

Knepp both received that recognition from The Daily Item. 

 

5.   FOOD SERVICE OPERATIONS      Mr. John S. Rosselli 

 

 Mr. Rossellli reported on the following items: 

 

1) Administrative Review By the State 

 

I had my tri-annual administrative review from the State.  They were here on 

the sixth.  Just waiting on results from that.  The first time I did it, I had 

four corrective action documents.  It’s just like little things; applications 

aren’t signed in the right place.  She told me this time I’m going to get one 

because I didn’t have a specific sign for breakfast at the middle school, 

which is okay.  So, if that’s the worst thing that they can find, we’ll take it.  I 
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am waiting on the results of that.  Don’t anticipate anything major with that.  

Other than that, everything is quiet in the food service front. 

 

Mr. Abate stated by the way, an excellent meal on Saturday to you and your 

staff. 

 

Mr. Rosselli stated oh, thanks.  I’ll pass that along.  I had literally zero to do 

with it, so. 

 

Laughter occurred at this time. 

 

Mr. Rosselli stated I showed up and lit the sternos, and that was about it, so. 

 

Mr. Abate stated you did a fabulous job once again. 

 

Mr. Rosselli commented thanks. 

 

6.   CENTRAL SUSQUEHANNA INTERMEDIATE UNIT                Mr. Victor L. Abate 

 

 Mr. Abate reported on the following items: 

 

1) Meeting Summary 

 

We did finalize the contract between the management and the staff, and that 

was basically the jest of the meeting. 

 

2) No December Meeting 

 

I don’t think we have one here in December, but if we do, I’ll be sure that you 

get it, and then they did submit the report at the meeting.  I did miss the 

meeting last Wednesday.  I thought it was this Wednesday, so, but I forgot 

they don’t have a meeting the Wednesday before Thanksgiving, so.  Sorry. 

 

7.   SUN AREA TECHNICAL INSTITUTE           Mr. Ronald L. Hoffman 

 

 Mr. Hoffman had no report. 

 

8.   PSBA LIAISON       Mr. Ronald E. Wilson 

 

 Mr. Wilson reported on the following item: 

 

1) Applied School Director Training 

 

There is an Applied School Director Training December 11 and 12 and 

January 10 and 17.  Those of you who have a computer, you can get on the 

computer on PSBA’s site and see what’s required to enroll.  The main topics 

they’re covering are evaluating key financial documents such as budget and 

audit material, review and analyze Board policies and administrative 

regulations and building positive Board culture by developing strong 

collaboration skills. 

 

9.   POLICY COMMITTEE              Mr. Thomas J. Rubillo 

 

 Mr. Rubillo reported on the following item: 
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1) Meeting Summary 

 

We’re continuing to meet.  As you can see, they’re coming.  Some of the 

policies are coming through the pipeline.  We met again prior to the meeting.  

We’ve actually worked through three in the short amount of time; three of 

the smaller ones.  So, you’ll see them coming into the pipeline.  We’re just 

going to keep on moving forward. 

 

10.   BUILDINGS AND GROUNDS COMMITTEE            Mr. Thomas J. Rubillo 

 

 Mr. Rubillo reported on the following items: 

 

1) Meeting Summary 

 

As you can see in your packets, we met on the first, and enclosed is just sort 

of a summary of what the things that we went over.  Some of them were.  

One of the things was the vans that we’ve already moved through earlier.  

There’s.  If you look on the report that I submitted, Items 4, 5 and 8, I have 

highlighted that are some safety issues that we should really consider.  The 

entrance to Middleburg Elementary, the step that’s there, from what I hear 

and see, is a hazard, and we should look into making that more accessible, 

more friendly and not a trip hazard with that step that goes across the front 

of there, and then if you look at Item 5, on the stadium road, there’s no 

sidewalk for all the foot traffic that goes through that area.  There’s no 

sidewalk there which can really turn into an issue when snow is being 

plowed, too, and then it’s built up on the edges.  That’s another safety 

concern that has to do with sidewalks, and then Item 8, throughout the 

whole complex, there’s several areas that need replaced, not only for safety 

but to prevent further damage in the concrete sidewalks, and you’ll see some 

pictures that Dan prepared really good pictures to show some of the issues 

that need addressed, and they’re mainly from expansion and settling from 

what I can see, but if we don’t do something with them now, they’re just 

going to get worse.  So, it would be, and Dan’s going to try.  He’s going to get 

some estimates, and it would be nice being it’s all concrete work if we could 

get estimates whoever for all of it.  You know what I mean?  Then you can 

see everything else that we discussed there.  If there’s any questions at all, or 

if there’s any major issues that I missed from our meeting.  Rick, I don’t.   

 

11.   FINANCE/BUDGET COMMITTEE          Mr. Shawn A. Sassaman 

 

 Mr. Sassaman stated I think after this meeting, I’ll get together with our  

 Business Office and try to get a regular schedule through the end of the year.   

 Well, through next year to get some meetings together. 

 

12.   PROFESSIONAL STAFF NEGOTIATION COMMITTEE  Mr. Shawn A. Sassaman 

 

 Mr. Sassaman had no report. 

 

13.   SUPPORT STAFF NEGOTIATION COMMITTEE                  Mr. Donald D. Pinci 

 

 Mr. Pinci had no report. 
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14.   TRANSPORTATION COMMITTEE                      Mr. Ronald L. Hoffman 

 

 Mr. Hoffman had no report. 

 

15.   BOARD AND/OR ADMINISTRATOR COMMENTS      Mr. Victor L. Abate 

 

 Mrs. Simmons stated I am working on the 19-20 budget.  I do have some of the  

 numbers started.  I’ve gotten spreadsheets from one or two departments so I am 

 working on that, Mr. Sassaman, and I’ll get with you to set up a schedule. 

 

 Mrs. Bzdil had no report. 

 

 Mr. Edmiston had no report. 

 

 Mr. Brown had no report. 

 

 Mr. Aucker had no report. 

 

 Miss Sheedy had no report. 

 

  XIII. ADJOURNMENT           Mr. Victor L. Abate 

 

 Mr. Hoffman moved and Mr. Rubillo seconded a motion to adjourn the November 19,  

 2018, regular Board meeting at 9:27 p.m. 

 
 Yes: Abate, Hoffman, Lauver, Nesbit, Pinci, Rubillo, Sassaman, Wilson 

 No: None 

 Absent: McKnight 
 8-0-1-0 

MOTION CARRIED 

 

Mr. Abate stated if the Board members could stay after, we will be having a brief  

Executive Session to discuss a contract. 

 
 

 

Recording Secretary: Chairperson: Date: 

 

 

           
 

 

 

 


