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MIDD-WEST SCHOOL DISTRICT 

Reorganization/Regular Meeting 
Middleburg Elementary School 

Large Group Conference Room 
Monday, December 3, 2018 

 
A QUALITY EDUCATION FOR ALL, FOR LIFE 

 
 

       I. OPENING CEREMONY 

 

      II. CALL TO ORDER:  7:02 p.m.         Mr. Victor L. Abate 

 

 Mr. Abate stated this evening we have Evelyn Holler with us.  You’re in fourth grade,  

 Mrs. Spatz’s class.  So, when you’re in school, you like to read and write.  What do you 

 like to read? 

 

 Miss Holler responded I like to read chapter books. 

 

 Mr. Abate stated oh, okay.  When you’re out of school, you like to play with your pets 

 and do crafts. 

 

 Mr. Abate inquired what kind of pets do you have? 

  

 Miss Holler responded we have a lot of fish, two dogs and three cats.   

 

 Mr. Abate inquired the cats and the fish get along okay? 

 

 Miss Holler responded they don’t live in the house. 

 

 Mr. Abate stated they don’t.  Okay.  The fish or the cats? 

 

 Laughter occurred at this time. 

 

 Miss Holler responded the cats don’t live in the house. 

 

 Mr. Abate stated oh, they don’t.  Oh, then that makes things a lot easier.  You like to  

 learn new things.  Do you play sports? 

 

 Miss Holler responded I play soccer and basketball. 

 

 Mr. Abate stated very cool.  Okay.  There’s the flag, and whenever you’re ready, you just  

 lead us. 

  

 A round of applause occurred at the conclusion of the Pledge of Allegiance.   

 

     III. ROLL CALL:            Mr. Victor L. Abate  

 

 BOARD OF SCHOOL DIRECTORS         PRESENT    ABSENT    LATE ARRIVAL 

 

 Mr. Shawn A. Sassaman, Treasurer X 

 Mr. Victor L. Abate X     
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 Mr. Ronald L. Hoffman X 

 Mrs. Wyona P. Lauver X 

 Mr. Tony G. McKnight X 

 Mr. Christopher T. Nesbit X 

 Mr. Donald D. Pinci X 

 Mr. Thomas J. Rubillo X 

 Mr. Ronald E. Wilson X 

 Mr. Richard J. Musselman, Superintendent  X 

   (Non-Voting Member)  
 Ms. Allyson L. Folk, Secretary (Non-Member) X 

 

 OTHERS 

 

 Mr. Joseph W. Stroup, Director of Curriculum and Instruction 

 Mrs. Amy B. Simmons, Business Manager 

 Attorney Orris C. Knepp, III, Solicitor 

 Mr. Dane S. Aucker, Principal, Midd-West Middle School 

 Mr. Jeremy D. Brown, Assistant Principal, Midd-West High School 

 Mr. Thor R. Edmiston, Principal, Midd-West High School 

 Mrs. Cynthia L. Hutchinson, Principal, Middleburg Elementary School 

 Mr. John S. Rosselli, Director of Food Services 

 Miss Erin C. Sheedy, Principal, West Snyder Elementary School 

 Mr. Andrew Holler 

 Mr. Ben Holler 

 Miss Evelyn Holler 

 Mrs. Shannon Holler 

 

     IV. APPOINTMENT OF PRESIDING OFFICER      Mr. Victor L. Abate 

 

 Mr. Abate stated nominations are open as a temporary presiding officer for the purpose 

of reorganization. 

 

Mr. Sassaman nominated Mr. Rubillo. 

 

Mr. Nesbit seconded it. 

 

There were no further nominations, and Mr. Abate stated the nominations for 

temporary presiding officer will be closed. 

 

Mr. Sassaman moved and Mr. Hoffman seconded the nomination of Thomas J. Rubillo 

as temporary presiding officer for the purpose of reorganization. 

 

      V. PRESIDENT OF THE BOARD 

 

 Mr. Rubillo opened the floor for nominations for Board President for 2019. 

 

 Mr. Sassaman nominated Victor L. Abate. 

 

 Mr. Pinci seconded it. 

 

Having no further nominations, Mr. Rubillo requested a motion to close nominations for 

Board President. 
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Mr. Nesbit moved and Mr. Sassaman seconded a motion to close nominations for Board 

President. 

 

Yes: Abate, Hoffman, Lauver, McKnight, Nesbit, Pinci, Rubillo, Sassaman, Wilson  

No: None 

 9-0-0-0 

MOTION CARRIED 

 

     VI.  ELECTION OF BOARD PRESIDENT 

 

 Mr. Nesbit moved and Mr. Hoffman seconded a motion to elect Victor L. Abate as Board  

 President of the Midd-West School District Board of Directors for 2019. 

 

 Yes: Abate, Hoffman, Lauver, McKnight, Nesbit, Pinci, Rubillo, Sassaman  

No: Wilson 

 8-1-0-0 

MOTION CARRIED 

 

Mr. Abate stated okay.  Thank you, colleagues.  I appreciate that. 

 

    VII. BOARD VICE PRESIDENT 

 

 Mr. Abate stated nominations are open for Vice President of the Board. 

 

 Mr. Rubillo nominated Mr. Pinci. 

 

 Having no further nominations, Mr. Abate requested a motion to close nominations for 

Board Vice President. 

 

Mr. Sassaman moved and Mr. Rubillo seconded a motion to close nominations for 

Board Vice President. 

 

Yes: Abate, Hoffman, Lauver, McKnight, Nesbit, Pinci, Rubillo, Sassaman, Wilson  

No: None 

 9-0-0-0 

MOTION CARRIED 

 

   VIII. ELECTION OF BOARD VICE PRESIDENT 

 

 Mr. Rubillo moved and Mr. Sassaman seconded a motion to elect Donald D.  Pinci as  

 Board Vice President of the Midd-West School District Board of Directors for 2019. 

 

 Yes: Abate, Hoffman, Lauver, McKnight, Nesbit, Pinci, Rubillo, Sassaman, Wilson  

No: None 

 9-0-0-0 

MOTION CARRIED 

 

Mr. Abate stated congratulations. 

 

Mr. Pinci stated thanks.  Hopefully, I can fill Mr. Rubillo’s big shoes. 
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 IX. APPOINTMENT OF SOLICITOR 

 

 Mr. Hoffman moved and Mr. Rubillo seconded approval to reappoint Orris C. Knepp, III,  

 Knepp & Snook Attorneys at Law, Lewistown, PA, as Solicitor to the Board at the  

 current fee schedule: 

 

 $100.00 per hour for work performed by the attorney 

 $  45.00 per hour for work performed by a paralegal or legal assistant 

 

 Discussion: 

 

 None 

 

 Yes: Abate, Hoffman, Lauver, McKnight, Nesbit, Pinci, Rubillo, Sassaman, Wilson  

No: None 

 9-0-0-0 

MOTION CARRIED 

 

      X. APPOINTMENT OF PSBA LIAISON 

 

 Mr. Rubillo moved and Mr. Sassaman seconded approval to appoint Donald D. Pinci as  

 the School Board Liaison to PSBA for the Midd-West School District for 2019. 

 

 Discussion: 

 

 None 

 

 Yes: Abate, Hoffman, Lauver, McKnight, Nesbit, Pinci, Rubillo, Sassaman, Wilson  

No: None 

 9-0-0-0 

MOTION CARRIED 

 

     XI. REAFFIRMATION OF POLICY GUIDE 006 

 

 Mr. Rubillo moved and Mrs. Lauver seconded approval that all meetings be conducted  

 in accordance with the rules set forth in the School Laws of Pennsylvania, as amended,  

 and in Board Policy Guide 006 as presented. 

 

 Discussion: 

 

 None 

 

 Yes: Abate, Hoffman, Lauver, McKnight, Nesbit, Pinci, Rubillo, Sassaman  

No: Wilson 

 8-1-0-0 

MOTION CARRIED 

 

    XII. REAFFIRMATION OF POLICY GUIDE 011 

 

 Mr. Wilson moved and Mr. Nesbit seconded approval to reaffirm our Board member’s  

 commitment to adhere to the Standards of Effective School Governance and Code of  

 Conduct for members of the Pennsylvania School Board as stated in Policy Guide 011  

 as presented. 
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 Discussion: 

 

 None 

 

 Yes: Abate, Hoffman, Lauver, McKnight, Nesbit, Pinci, Rubillo, Sassaman, Wilson  

No: None 

 9-0-0-0 

MOTION CARRIED 

 

Mr. Abate stated we’re going to just move some of this around.  We’re going to come 

back to the Establishment of Meeting Schedule in a moment.  The moment has passed. 

Thank you, Miss Sheedy. 

 

At this time Miss Sheedy distributed a revised Establishment of Meeting Schedule. 

 

Mr. Abate stated okay.  Miss Sheedy has passed out a revised schedule because there 

were some dates that were incorrect.  So, we will be voting on the supplemental that 

was just handed out. 

 

   XIII. ESTABLISHMENT OF MEETING SCHEDULE 

 

 Mr. Nesbit moved and Mrs. Lauver seconded approval that the work sessions and  

 regular meetings of the Board be held on the dates and at the locations as listed below.   

 All work sessions and regular meetings will begin at 7:00 p.m. and will be held at  

 Middleburg Elementary School in the Large Group Conference Room and West Snyder  

 Elementary School in the Large Group Instruction Room. 

 

 January 14, 2019 Work Session/Regular Meeting West Snyder Elementary School 

 January 28, 2019 Regular Meeting West Snyder Elementary School 

 February 11, 2019 Work Session West Snyder Elementary School 

 February 25, 2019 Regular Meeting West Snyder Elementary School 

 March 11, 2019 Work Session West Snyder Elementary School 

 March 25, 2019 Regular Meeting West Snyder Elementary School 

 April 8, 2019 Work Session Middleburg Elementary School 

 April 23, 2019 Regular Meeting Middleburg Elementary School 

 May 13, 2019 Work Session/Regular Meeting Middleburg Elementary School 

 May 28, 2019 Regular Meeting Middleburg Elementary School 

 June 10, 2019 Work Session/Regular Meeting Middleburg Elementary School 

 June 24, 2019 Regular Meeting Middleburg Elementary School 

 July 22, 2019{if needed} Regular Meeting West Snyder Elementary School 

 August 12, 2019 Work Session/Regular Meeting West Snyder Elementary School 

 August 26, 2019 Regular Meeting West Snyder Elementary School 

 September 9, 2019 Work Session West Snyder Elementary School 

 September 23, 2019 Regular Meeting West Snyder Elementary School 

 October 14, 2019 Work Session Middleburg Elementary School 

 October 28, 2019 Regular Meeting Middleburg Elementary School 

 November 18, 2019 Regular Meeting Middleburg Elementary School 

 December 2, 2019 Reorganization/Regular Meeting Middleburg Elementary School 

 

 Discussion: 

 

 Mr. Musselman stated I would like to let the Board know that when we go to West 

 Snyder, I think we’re going to be looking at the Music Room rather than the LGI (Large  
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 Group Instruction) area that we’ve been in before.  It would just be an easier set up and  

 so that’s where we’re looking at making it. 

 

 Mr. Abate inquired so where we had them when they were doing the construction? 

 

 Mr. Musselman responded correct, yes.  The Music Room where we had them while  

 they were doing construction, so, unless there’s any opposition to that. 

 

 Mr. Sassaman inquired my understanding some of these are Tuesdays? 

 

 Mr. Abate responded yes.  It’s because of holidays. 

 

 Mr. Musselman stated there are a few Tuesdays if there was a holiday on a Monday.  It 

 would be a Tuesday that we picked. 

 

 Mr. Abate inquired did we have a motion?  No. 

 

 Mr. Musselman stated well, you’re in discussion so there should be. 

 

 Mr. Abate inquired did we have a motion, Mrs. Folk?  No? 

 

 Ms. Folk responded by shaking her head yes. 

 

 Mr. Abate inquired we did?  And a second? 

 

 Ms. Folk responded by shaking her head yes. 

 

 Yes: Abate, Hoffman, Lauver, McKnight, Nesbit, Pinci, Rubillo, Sassaman, Wilson  

No: None 

 9-0-0-0 

MOTION CARRIED 

 

   XIV.  AUTHORIZATION TO PAY BILLS 

 

 Mr. Wilson moved and Mr. Nesbit seconded approval that officers of the Board be  

 authorized to draw orders for payrolls and for payments of bonds, interest, utilities and  

 other pertinent bills as they come due throughout the calendar year subject to approval  

 of the Midd-West School Board. 

 

 Discussion: 

  

 None 

 

 Yes: Abate, Hoffman, Lauver, McKnight, Nesbit, Pinci, Rubillo, Sassaman, Wilson  

No: None 

 9-0-0-0 

MOTION CARRIED 

 

 Mr. Rubillo moved and Mrs. Lauver seconded approval to adopt a Resolution  

 authorizing the depositories, First National Bank, Mifflinburg Bank & Trust and PLGIT,  

 to accept signatures of the former officers until a new signature plate can be secured. 

 

 Discussion: 
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 None 

  

Yes: Abate, Hoffman, Lauver, McKnight, Nesbit, Pinci, Rubillo, Sassaman, Wilson  

No: None 

 9-0-0-0 

MOTION CARRIED 

 

    XV. AUTHORIZED DEPOSITORIES 

 

 Mr. Rubillo moved and Mr. Sassaman seconded approval of a Resolution authorizing  

 the following depositories and to accept signatures of the former officers until new  

 signature cards can be secured: 

 

 First National Bank  

 Juniata Valley Bank 

 M&T Bank 

 Mifflinburg Bank & Trust 

 Pennian Bank 

 PNC Bank 

 Pennsylvania School District Liquid Asset Fund (PSDLAF) 

 Pennsylvania Local Government Investment Trust (PLGIT) 

 Swineford National Bank 

 

 Discussion: 

 

 None 

 

 Yes: Abate, Hoffman, Lauver, McKnight, Nesbit, Pinci, Rubillo, Sassaman, Wilson  

No: None 

 9-0-0-0 

MOTION CARRIED 

 

   XVI. BUILDINGS AND GROUNDS COMMITTEE 

 

 Mr. Hoffman moved and Mr. Nesbit seconded approval to appoint the following  

 members to the Buildings and Grounds Committee through November 30, 2019: 

 

 Thomas J. Rubillo, Chair 

 Christopher T. Nesbit, Committee Member 

 Donald D. Pinci, Committee Member 

 Victor L. Abate, Board President, Ex-Officio 

 

 Discussion: 

 

 None 

 

 Yes: Abate, Hoffman, Lauver, McKnight, Nesbit, Pinci, Rubillo, Sassaman, Wilson  

No: None 

 9-0-0-0 

MOTION CARRIED 
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  XVII. BUILDINGS AND GROUNDS COMMITTEE MEETING SCHEDULE 

 

 Mr. Nesbit moved and Mr. Rubillo seconded approval of the dates for the meetings of  

 the Buildings and Grounds Committee as listed below.  All meetings will begin at  

 5:00 p.m. and will be held at the District Administration Building.  {Currently held at  

 5:00 p.m. at the District Administration Building.} 

 

 February 7, 2019 

 May 2, 2019 

 August 1, 2019 

 November 7, 2019 

 

 Discussion: 

 

 Mr. Rubillo inquired will these dates have any impact?  Are these dates okay because 

 we changed a bunch of the others? 

 

 Mr. Hoffman stated I was looking at that, too, but I don’t see that that’s. 

 

 Mr. Abate stated you’re fine. 

 

 Mr. Rubillo inquired it won’t have an impact? 

 

 Mr. Musselman stated we should be okay. 

 

 Ms. Folk stated I avoided the Middleburg Parade. 

 

 Mr. Abate inquired you avoided the Middleburg Parade.  Good for you. 

 

 Mr. Rubillo stated yeah, thank you. 

 

 Yes: Abate, Hoffman, Lauver, McKnight, Nesbit, Pinci, Rubillo, Sassaman, 

Wilson  

No: None 

 9-0-0-0 

MOTION CARRIED 

 

 XVIII. FINANCE/BUDGET COMMITTEE 

 

 Mr. Rubillo moved and Mr. Hoffman seconded approval to appoint the following  

 members to the Finance/Budget Committee through November 30, 2019: 

 

 Shawn A. Sassaman, Chair 

 Christopher T. Nesbit, Committee Member 

 Donald D. Pinci, Committee Member 

 Victor L. Abate, Board President, Ex-Officio 

 

 Discussion: 

 

 Mrs. Lauver stated I just have one quick question.  You have two members on the  

 Buildings and Grounds on the Budget and Finance Committee.  Sometimes, I just.  I 

 don’t know.  Are we?  They’re kind of connected.  I don’t know if that’s a good thing or a 

 bad thing.  Checks and balances of a.   
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 Mr. Abate inquired how would that be a conflict?  I don’t understand.  The Budget  

 Committee meets with Mrs. Simmons, sorry.  It’s been a long day.  I’ve been up since 

 4:00.  We put the budget together for the school year and meetings at four times a year 

 so I don’t see the conflict. 

 

 Mrs. Lauver stated I was just thinking because you’re working with funding and  

 buildings and grounds would also be working at projects. 

 

 Mr. Abate stated well, everything needs to be approved by the Board now.  So, I mean if 

 there’s a conflict, I don’t. 

 

 Mrs. Lauver stated I was just looking at that one.  So, that’s all.  It’s fine. 

 

 Yes: Abate, Hoffman, Lauver, McKnight, Nesbit, Pinci, Rubillo, Sassaman, Wilson  

No: None 

 9-0-0-0 

MOTION CARRIED 

 

   XIX. MEET AND DISCUSS COMMITTEE 

 

 Mr. Rubillo moved and Mr. Sassaman seconded approval to appoint the following  

 members to the Meet and Discuss Committee through November 30, 2019: 

 

 Ronald L. Hoffman, Committee Member 

 Tony G. McKnight, Committee Member 

 Victor L. Abate, Board President, Ex-Officio 

 

 {This Committee is required as a condition of the Collective Bargaining Agreements.  

 Meetings are scheduled on an as-needed basis and at the request of either party within  

 ten (10) days of such request.} 

 

 Discussion: 

 

 None 

 

 Yes: Abate, Hoffman, Lauver, McKnight, Nesbit, Pinci, Rubillo, Sassaman, Wilson  

No: None 

 9-0-0-0 

MOTION CARRIED 

 

XX. NEGOTIATION COMMITTEE – PROFESSIONAL STAFF 

 

 Mr. Nesbit moved and Mr. Hoffman seconded approval to appoint the following  

 members to the Professional Staff Negotiation Committee through November 30, 2019: 

 

 Shawn A. Sassaman, Chair 

 Wyona P. Lauver, Committee Member 

 Ronald E. Wilson, Committee Member 

 Victor L. Abate, Board President, Ex-Officio 

 

 Discussion: 

 

 Mr. Sassaman inquired when do we anticipate starting negotiations again? 
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 Mr. Abate responded five years. 

 

 Mr. Sassaman stated so I wholeheartedly volunteer to chair that Committee for the next 

 three years. 

 

 Laughter occurred at this time. 

 

 Mr. Abate stated that is in the minutes, correct? 

 

 Ms. Folk responded yes, it will be. 

 

 Mr. Abate commented okay.  Any relevant discussion? 

 

 Mr. Nesbit inquired can we get a two-year extension on that? 

 

 Mr. Abate responded yeah, I think we can arrange that, Mr. Nesbit. 

 

 Yes: Abate, Hoffman, Lauver, McKnight, Nesbit, Pinci, Rubillo, Sassaman, Wilson  

No: None 

 9-0-0-0 

MOTION CARRIED 

 

   XXI. NEGOTIATION COMMITTEE – SUPPORT STAFF 

 

 Mr. Hoffman moved and Mr. Rubillo seconded approval to appoint the following  

 members to the Support Staff Negotiation Committee through November 30, 2019: 

 

 Donald D. Pinci, Chair 

 Tony G. McKnight, Committee Member  

 Christopher T. Nesbit, Committee Member 

 Victor L. Abate, Board President, Ex-Officio 

 

 Discussion: 

 

 None 

 

 Yes: Abate, Hoffman, Lauver, McKnight, Nesbit, Pinci, Rubillo, Sassaman, Wilson  

No: None 

 9-0-0-0 

MOTION CARRIED 

 

  XXII. POLICY COMMITTEE 

 

 Mr. Hoffman moved and Mr. Nesbit seconded approval to appoint the following  

 members to the Policy Committee through November 30, 2019: 

 

 Thomas J. Rubillo, Chair 

 Wyona P. Lauver, Committee Member 

 Christopher T. Nesbit, Committee Member 

 Victor L. Abate, Board President, Ex-Officio 

 

 Discussion: 
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 None 

 

 Yes: Abate, Hoffman, Lauver, McKnight, Nesbit, Pinci, Rubillo, Sassaman, Wilson  

No: None 

 9-0-0-0 

MOTION CARRIED 

 

XXIII. TRANSPORTATION COMMITTEE 

 

 Mr. Rubillo moved and Mrs. Lauver seconded approval to appoint the following  

 members to the Transportation Committee through November 30, 2019: 

 

 Ronald L. Hoffman, Chair 

 Tony G. McKnight, Committee Member 

 Shawn A. Sassaman, Committee Member 

 Victor L. Abate, Board President, Ex-Officio 

  

 Discussion: 

  

 None 

 

 Yes: Abate, Hoffman, Lauver, McKnight, Nesbit, Pinci, Rubillo, Sassaman, Wilson  

No: None 

 9-0-0-0 

MOTION CARRIED 

 

 XXIV. SNYDER COUNTY TAX COLLECTION COMMITTEE 

 

 Mr. Rubillo moved and Mr. Pinci seconded approval to appoint the following delegates  

 to the Snyder County Tax Collection Committee for 2019 as required by Act 32 of 2008: 

 

 Amy B. Simmons, Voting Delegate 

 Christine M. Edmiston, Alternate 

 

 Discussion: 

 

 None 

 

 Yes: Abate, Hoffman, Lauver, McKnight, Nesbit, Pinci, Rubillo, Sassaman, Wilson  

No: None 

 9-0-0-0 

MOTION CARRIED 

 

Mr. Abate inquired is there any other business that wish to be conducted at this time in 

the reorganization meeting of the Midd-West School District’s Board of Directors? 

 

No response was given. 

 

  XXV. ADJOURNMENT 

 

 Mr. Hoffman moved and Mr. Rubillo seconded a motion to adjourn the December 3,  

 2019, reorganization meeting of the Midd-West School District Board of School  

 Directors at 7:28 p.m. 
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 Yes: Abate, Hoffman, Lauver, McKnight, Nesbit, Pinci, Rubillo, Sassaman, Wilson 

 No: None 

 9-0-0-0 
MOTION CARRIED 

 

 

 

  Recording Secretary: Chairperson: Date: 

 

 

           

 
 
Mr. Abate stated we’ll take a five-minute recess. 

 
 

ITEMS FOR REGULAR MEETING 

 

I. CALL TO ORDER:  7:34 p.m.  

   

     II. ROLL CALL: 

 

 BOARD OF SCHOOL DIRECTORS         PRESENT    ABSENT    LATE ARRIVAL 

 

 Mr. Victor L. Abate, President X 

 Mr. Donald D. Pinci, Vice President X 

 Mr. Shawn A. Sassaman, Treasurer X 

 Mr. Ronald L. Hoffman X 

 Mrs. Wyona P. Lauver X 

 Mr. Tony G. McKnight X 

 Mr. Christopher T. Nesbit X 

 Mr. Thomas J. Rubillo X 

 Mr. Ronald E. Wilson X 

 Mr. Richard J. Musselman, Superintendent  X 

   (Non-Voting Member)  

 Ms. Allyson L. Folk, Secretary (Non-Member) X 

 

 OTHERS 

 

 Mr. Joseph W. Stroup, Director of Curriculum and Instruction 

 Mrs. Amy B. Simmons, Business Manager 

 Attorney Orris C. Knepp, III, Solicitor  

 Mr. Dane S. Aucker, Principal, Midd-West Middle School 

 Mr. Jeremy D. Brown, Assistant Principal, Midd-West High School 

 Mr. Thor R. Edmiston, Principal, Midd-West High School 

 Mrs. Cynthia L. Hutchinson, Principal, Middleburg Elementary School 

 Mr. John S. Rosselli, Director of Food Services 

 Miss Erin C. Sheedy, Principal, West Snyder Elementary School 

 

 Mr. Abate stated Student Representatives will not be with us this evening.  They will be 

 back in January. 
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    III.  STUDENT REPORTS                Miss Aubre K. Martin and Master Dominick F. Abate    

 

 Due to the absence of the Student Representatives, there were no reports given. 

 

    IV. PUBLIC COMMENT ON AGENDA ITEMS  

      

Public comment is restricted to three (3) minutes per speaker and on the subject of 

Agenda Action Items only.  Any individual who wishes to address the Board on an 

agenda item should contact the Board Secretary by 1:00 p.m. the day of the Board 

meeting at (570) 837-0046, Ext, 1100. 

 

There were no public comments. 

 

     V.  SCHEDULED SPEAKERS  

 

 There were no scheduled speakers. 

       

    VI. ITEMS FOR ACTION 

 
A.    BUSINESS AND FISCAL           Mr. Shawn A. Sassaman 

 
1.   AUTHORIZATION TO PAY DECEMBER BILLS 

 
Mr. Nesbit moved and Mr. Rubillo seconded approval to grant 

authorization to pay the bills that would normally come due during the 

month of December, with submission of a list of those bills to be 

presented for approval in January, including Capital Projects, Capital 

Reserve Funds and Student Activity. 

 
Discussion: 

 

None 

 

   Yes: Abate, Hoffman, Lauver, McKnight, Nesbit, Pinci, Rubillo,  
    Sassaman, Wilson 

   No: None 

  9-0-0-0 

 MOTION CARRIED 

 

2. BUS DRIVERS 
 

 Mr. Hoffman moved and Mr. Rubillo seconded approval for the following  

 individuals as bus drivers for the 2018-2019 school year: 

 

Hunters Valley, Inc. 
 

Maureen F. Gleason effective November 28, 2018, pending receipt of Act 34 

 

Weikel Busing, LLC 

 

Desiree M. Brunetto effective November 19, 2018 
Zachary D. Poorman effective November 19, 2018 

Scott P. White effective November 29, 2018 
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Discussion: 

 

None 
 

   Yes: Abate, Hoffman, Lauver, McKnight, Nesbit, Pinci, Rubillo, 

Sassaman, Wilson 

   No: None 

  9-0-0-0 

 MOTION CARRIED 
 

3. BUS STOP 

 

Mr. Hoffman moved and Mrs. Lauver seconded approval for the following 

bus stop: 
 

3237 Middle Road, Richfield 

 

Discussion: 

 

None 
 

    Yes: Abate, Hoffman, Lauver, McKnight, Nesbit, Pinci, Rubillo,  

     Sassaman, Wilson 

   No: None 

  9-0-0-0 
 MOTION CARRIED 

 

4. FACSIMILE SIGNATURE AUTHORIZATION 

 

Mr. Pinci moved and Mr. Wilson seconded approval to grant 

authorization to the Superintendent of Schools and the Business 
Manager to use the facsimile signature plate on behalf of the Board 

President and Board Treasurer for the period of December 1, 2018, 

through November 30, 2019. 

 

Discussion: 
 

None 

 

   Yes: Abate, Hoffman, Lauver, McKnight, Nesbit, Pinci, Rubillo, 

Sassaman, Wilson 

   No: None 
  9-0-0-0 

 MOTION CARRIED 

 

5. ACT 1 INDEX LIMIT RESOLUTION 

 
Mr. Hoffman moved and Mr. Nesbit seconded approval of the Resolution 

of the Board of School Directors of the Midd-West School District electing 

not to increase its tax rate above the Act 1 Index of 3.1% for the 2019-

2020 fiscal year. 

 

Discussion: 
 

Mr. Pinci inquired is this the same percentage as last year? 
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Mrs. Simmons responded no, it’s down .1.  No, .2 this year.  It was 3.3. 

 

Mr. Sassaman inquired I guess for Ms. Simmons, some preliminary 
numbers, we’re looking good with this? 

 

Mrs. Simmons responded so far, yes.  I was going to talk to you after the 

meeting about setting up a meeting. 

 

Mr. Musselman stated remember, this is a Resolution to not go above the 
Index.  Last year we did have to raise like a half mill, and we don’t look at 

needing to go above the Index at all.  I just don’t think that that’s going 

to be necessary.  We’re not looking at anything huge.  So, I mean we 

haven’t done the budget yet, but we just don’t think that it’s necessary to 

do that, so. 
 

   Yes: Abate, Hoffman, Lauver, McKnight, Nesbit, Pinci, Rubillo, 

Sassaman, Wilson 

   No: None 

  9-0-0-0 

 MOTION CARRIED 
 

 6. PROPOSAL FOR ROOF TOP UNIT REPAIR AT MIDD-WEST HIGH  

  SCHOOL 

 

Mr. Pinci moved and Mr. Abate seconded approval of the proposal for the 
roof top unit repair at Midd-West High School from Silvertip, Inc., 

Lewisburg, PA, at a cost of $7,750.00. 

   

Discussion: 

 

Mr. Abate inquired this is an air-conditioning unit, I’m taking, right? 
 

Mr. Musselman responded correct. 

 

   Yes: Abate, Hoffman, Lauver, McKnight, Nesbit, Pinci, Rubillo, 

Sassaman, Wilson 
   No: None 

  9-0-0-0 

 MOTION CARRIED 

 

B.   POLICY AND PROGRAMS        Mr. Donald D. Pinci    

 
1.    FIELD TRIPS 

 

Mr. Rubillo moved and Mr. Nesbit seconded approval of the following 

field trips: 

 
 a. Band Student – Midd-West High School – January 9, 2019, through 

  January 11, 2019 – Williamsport, PA – 1 Student/1 Adult – Cost to  

  Organization:  $0.00 – Cost to District:  $565.21 

 

 b. Band Students (Grades 8-12) – Midd-West High School – May 11,  

  2019 – New York City, NY – 45 Students/10 Adults – Cost to  
  Organization:  $7.424.00 – Cost to District:  $0.00 
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Discussion: 

 

None 
 

   Yes: Abate, Hoffman, Lauver, McKnight, Nesbit, Pinci, Rubillo, 

Sassaman, Wilson 

   No: None 

  9-0-0-0 

 MOTION CARRIED 
 

C.  PERSONNEL          Mr. Donald D. Pinci 

 

1. CONTRACT EXTENSION – SUPERINTENDENT OF SCHOOLS 

 
Mrs. Lauver moved and Mr. Sassaman seconded approval to offer 

Richard J. Musselman, Superintendent of Schools, a three-year contract 

extension with a term beginning July 1, 2019, and ending June 30, 

2022, and at a salary to be paid as follows: 

 

2019-2020 $142,997.00 
2020-2021 $151,330.00 

2021-2022 $159,663.00 

 

All other current terms and conditions of the Superintendent’s current 
contract shall carry over into the new contract.  {All of the above terms 
are to be set forth in a written agreement executed by Mr. Musselman and 
the Board when the document is finalized.} 

 

  Discussion: 

 

  Mr. Sassaman stated I’d just like to say I’ve been very happy with the  
  progress received under Mr. Musselman’s tenure, so, I wholeheartedly  

  support this. 

 

  Mr. Abate commented thank you. 

 

   Yes: Abate, Hoffman, Lauver, McKnight, Nesbit, Pinci, Rubillo,  
    Sassaman, Wilson 

   No: None 

  9-0-0-0 

 MOTION CARRIED 

 
 Mr. Abate stated good to have you back, sir. 

 

 Mr. Musselman stated good to be here. 

 

2.  APPOINTMENTS 

 

  a.  EXTRA-CURRICULAR 
 

Mr. Rubillo moved and Mr. Nesbit seconded approval to appoint the 
following individuals for the 2018-2019 school year:  

 
Dexter J. Herman Assistant Boys Basketball Coach   MWHS  $3,032.00 
Andrew L. Wagner Assistant Junior High Boys Basketball Coach MWMS $1,487.00 
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Discussion: 

 

None 
 

   Yes: Abate, Hoffman, Lauver, McKnight, Nesbit, Pinci, Rubillo, 

Sassaman, Wilson 

   No: None 

  9-0-0-0 

 MOTION CARRIED 
 

3. ADDITION TO SUBSTITUTE LIST 
 

   a. CERTIFICATED  

 

Mr. Sassaman moved and Mr. Rubillo seconded approval of the 
following individual as a certificated substitute at a rate of $90.00 

per day for the 2018-2019 school year: 

 
    Area of Certification 

 

Jennifer M. Miller*  All Instructional Areas PK-12 
 

 * Pending receipt of Act 24 and Employment Eligibility Verification Form  

 

Discussion: 

 

None 
 

   Yes: Abate, Hoffman, Lauver, McKnight, Nesbit, Pinci, Rubillo, 

Sassaman, Wilson 

   No: None 

  9-0-0-0 
 MOTION CARRIED 

 

 4. ATHLETIC EVENT PERSONNEL 

 

  Mr. Nesbit moved and Mr. Rubillo seconded approval of the following 

  individual as winter athletic event personnel for the 2018-2019 school  
  year: 

 

  Scorekeeper  Amy J. Adams 

  ($25.00/game)   

 
  Discussion: 

 

  None 

 

   Yes: Abate, Hoffman, Lauver, McKnight, Nesbit, Pinci, Rubillo, 

Sassaman, Wilson 
   No: None 

  9-0-0-0 

 MOTION CARRIED 
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5. LEAVES OF ABSENCE 

 

Mr. Rubillo moved and Mr. Nesbit seconded approval of the following 
medical leaves of absence: 

 

a. Midd-West Middle School – Effective:  December 10, 2018, through 

approximately January 21, 2019 

 

b. Midd-West High School – Effective:  December 10, 2018, through 
approximately February 3, 2019 

 

c. Middleburg Elementary School – Effective:  February 6, 2019, 

through approximately October 5, 2019 

 
 Discussion: 

 

 None 

 

  Yes: Abate, Hoffman, Lauver, McKnight, Nesbit, Pinci, Rubillo, 

Sassaman, Wilson 
  No: None 

  9-0-0-0 

 MOTION CARRIED 

 

6.  RESIGNATION 
 

Mr. Sassaman moved and Mr. Rubillo seconded approval to accept the  

following resignation: 

 

 Nancy L. Zechman  Effective:  November 30, 2018 

   Learning Support Program 
   West Snyder Elementary School  

 

 Discussion: 

 

 None 
 

  Yes: Abate, Hoffman, Lauver, McKnight, Nesbit, Pinci, Rubillo, 

Sassaman, Wilson 

  No: None 

  9-0-0-0 

 MOTION CARRIED 
 

7. TEMPORARY TRANSFERS/CHANGE IN ASSIGNMENTS 

 

 Mr. Nesbit moved and Mr. Sassaman seconded approval to accept the  

 following temporary transfers/change in assignments: 
 

1) Toni M. Brower as personal care assistant for the Learning Support 

Program at Middleburg Elementary School to personal care assistant 

for the Life Skills Support Program at Middleburg Elementary School 

to be effective on November 15, 2018. 

 
2) Sherry B. Hostetler as personal care assistant for the Autistic 

Support Program at West Snyder Elementary School to personal care 
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assistant for the Life Skills Support Program at Middleburg 

Elementary School to be effective on November 12, 2018. 

 
3) Angela L. Pyle as personal care assistant for the Life Skills Support 

Program at Middleburg Elementary School to personal care assistant 

for the Life Skills Support Program at Midd-West High School to be 

effective on November 12, 2018. 

 

4) Elizabeth J. Weller as personal care assistant for the Life Skills 
Support Program at Middleburg Elementary School to personal care 

assistant for the Learning Support Program at Middleburg 

Elementary School to be effective on November 15, 2018. 

 

Discussion: 
 

None 

 

   Yes: Abate, Hoffman, Lauver, McKnight, Nesbit, Pinci, Rubillo, 

Sassaman, Wilson 

   No: None 
  9-0-0-0 

 MOTION CARRIED 

 

Mr. Abate stated before we go onto “OTHER,” I do want to announce that we did have 

an Executive Session after the last meeting in November where we did discuss a  
contract issue and personnel.  So, with that being said, we will move under “OTHER.” 

 

D.  OTHER   

 

1. DISCUSSION ON PROPOSAL FOR MIDD-WEST SCHOOL DISTRICT  

 POLICE DEPARTMENT 
 

 Mr. Abate stated, Mr. Musselman, I’ll let you do the honors and  

 introduce our gentlemen this evening. 

 

 Mr. Musselman stated we have Leo Sokoloski and Jim Murtin who joined 
us.  These gentlemen came and talked with some of our administrators.  

We also had a few parents here, and I think there was a Board member 

or two that may have showed up or whatever, but these guys have spent 

their careers in law enforcement, and right now they’re working in school 

districts and two different perspectives as far as having police in your 

schools, and I know we’ve had some discussions.  There have been a lot 
of questions, and Mr. Abate thought it would be a great idea if we asked 

you guys to join us, and we’re just having discussions.  We’re looking at 

the possibility of starting our own police department for the Midd-West 

School District.  So, it would be basically just for our school district very 

similar, I think, Jim, to what you work in, and there’s been a lot of 
discussions.  One of the things, I know the last time we talked about, do 

we have discipline that would, records or discipline issues that would 

probably justify this?  And, not really, no, and a police officer is not a 

disciplinarian in our school district, but I think when you were here, you 

guys were here, you talked a lot about having the right person and being 

able to interact with the kids and taking a proactive approach.  So, that’s 
kind of our discussion where it’s been.  So, if you guys want to just real 
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quick, you know, introduce yourself and tell them what you do just 

briefly, and then these guys may have a bunch of questions. 

 
Mr. Murtin stated hi, everybody.  My name is Jim Murtin.  I did have a 

spell of my career in Snyder County and loved every bit of it.  I’m a 27-

year veteran in the Pennsylvania State Police Station Commander for the 

Selinsgrove Barracks for seven and one-half years in the 90s.  Retired in 

2010 as a Captain and Troop Commander for Troop N Hazelton.  After a 

brief stint as the Head of Security at the PPL Susquehanna Nuclear 
Power Plant, I ended up leaving that position and going into Central 

Columbia where I served as Student Assistance Program Coordinator 

and Attendance Officer for the past four years.  Very quickly, in February 

this year after the Parkland shootings, Central Columbia Administration, 

spear headed by Superintendent Mathias, decided that Central Columbia 
needed to step up, and the decision at that point in time, which like you 

guys are probably at right now, what to do as far as in regards to a police 

officer or resources officer, and that’s why we’re here to help you if you 

have any questions, but before we get into that, I’ll turn to him for 

introductions, my partner, Leo Sokoloski. 

 
Mr. Sokoloski stated so, good evening.  As Jim said, Leo Sokoloski.  I had 

28 years with the town of Bloomsburg, and 13 of those as a Police Chief 

there.  I retired five years ago.  I have a year in higher education.  I spent 

four years at the nuclear power plant in corporate security, and most 

recently in July, I took over University Police at Bloomsburg University, 
and as Jim said, after the Parkland shooting, we were kind of corralled 

by the CSIU and Dr. Kurelja, and I think both Jim and I reached out in 

different ways, and said, we want to be part of making our schools safe, 

keeping our kids safe, and we’re kind of the dog in the fight because our 

kids went to school there in the area across the Susquehanna Valley.  

We’re still there, and we still want to contribute in a positive way, and I 
know Dr. Kurelja said to me, “Are you being challenged?”  And I said, “I 

don’t know if it’s so much challenged,” but I said, “It’s the satisfaction 

knowing that our kids are safe.  Our schools are safe that we’re moving 

people from Point A to Point Z, and we’ve accomplished some great things 

with some great people in the schools that we’ve been working with.”  So, 
it’s our pleasure and our honor to be here today to maybe aide or assist 

you all in making decisions on safety and security with your facilities and 

your kids from here forward. 

 

Mr. Abate stated okay, colleagues.  The floor is open and formal 

discussion.  These gentlemen are here to answer your questions, give 
some more insight if you ask, and the floor is open.  It’s all yours. 

 

Mr. Musselman stated maybe I’ll jump in a little bit.  Just real briefly 

like, Jim, you had talked a little bit about what your day kind of looks 

like, and not one day is the same, and purposely you keep changing 
things, obviously, but can you talk about some of the proactive and 

different things that you are able to do to try to?  It’s about prevention.  

It’s keeping things from happening.  So, maybe you can just go into a few 

of those things. 

 

Mr. Murtin responded it’s not only prevention.  What we envisioned was 
a preventative educational model.  Again, I had the privilege and the 

benefit of being in the guidance office of Central Columbia High School 
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for four years where the solution couldn’t be and unlike the police 

cowards, and I got to see a lot of kids at their worst days, and you have 

to really like alter your approach to thinking, and this is, again, back to 
Superintendent Musselman’s like idea or vision of this, that the students 

in your school district are your family.  Okay?  We’re not in the business 

of making an arrest count, statistically or otherwise.  We’re in the 

business of much like the Student Assistance Program (SAP) making 

sure that these kids have a rewarding experience at our school and reach 

academic success, and much like the SAP model, if there’s a barrier to 
that, to break it down.  Find a way to break it down.  Our police model 

goes to that side of the fight where we go with a preventative educational 

model where we would much rather help educate the kids to make good 

decisions and avoid the one bad mistake that could cost them possibly a 

career or a family or whatever down the line.  So, the vision of how our 
day looks, certainly, we are a preventative model where we have 

redesigned Central Columbia where now it’s a one-door accessibility in 

every school.  We used to have the doors swing wide open at 6:30 in the 

morning and allow free entrance.  Now, it’s 7:15, and when they open, 

they’re guarded by monitors because we have two police officers for three 

buildings.  So, the police officers can’t be everywhere, and in addition to 
that, there’s parent drop-off as well and at times needs traffic control.  

So, we’re everywhere; front, back and into the parent drop-off line during 

that time, but once 7:45 happens and the doors close, we do a perimeter 

check of all the exterior of the building.  We make sure that all the doors 

are locked and secured.  In addition to that, afterwards we’ll go inside 
and do periodic spot checks on the interior doors.  Now, the interior door 

philosophy in Central Columbia differs because of the different type of 

door mechanisms we have in each and every school.  The high school is 

brand new, and the decision had been made to have key lock from the 

inside.  So, they do not employ what we call the magnet system which is 

leaving a magnet in a locked door jamb so that when anything happens 
where you hear the internal lockdown message, you could just knock the 

magnet out and close the door, and it’s already locked.  That’s like the 

middle school and the elementary school.  So, our interior checks in the 

elementary and middle school, we actually check the door handles to see 

that they’re locked and check to see that the magnet is in place which 
means our door could open up at that point in time, but they could do it 

from inside the room.  The high school doesn’t get checked that way 

because they cannot lock it because if you lock it, kids can’t go in and 

out for things such as to go to the restrooms or whatever.  So, after that’s 

done, pretty much if it’s a business day as usual, we have the 

independence to be proactive in a wide variety of ways.  Certainly, we 
stay in touch with all three front offices to make sure if there’s any 

ongoing issues and incidents we could assist them with.  I also still 

retained attendance in the high school.  So, I’m also very active in that as 

well, but generally speaking, what we love most to do is go into the 

shared areas; the auditorium, library, cafeteria, and engage the students 
when they’re there to see how their day’s going, if they have any 

questions in safety and security or whatever, and in addition to that, 

what I like to do throughout the day during class changes, I like to be 

out in the hallway to where I’m visible because another key element of 

having a police presence in your school is the comfort level that you 

could teach the students to have for law enforcement because it pays 
dividends in the end for their whole lifetime as well as for us as far as 

intelligence gathering to keep ahead of anything that may be like a 
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disturbing trend or a problem in the school.  So, I like to be at class 

change in the hallways.  At the end of class change, within the first three 

minutes of each and every period, I have the ability to, and the teachers 
have been great, I’ve had the ability to go into any classroom, jokingly, 

maybe with a little bit of humor.  How’s everything doing today?  What 

are we working on?  Are we building rockets in science class?  Are we 

going through 911 in history class?  And engage with students to let 

them know that you’re here to be academic, but and then ask them, you 

know, is there anything that concerns you about school, or do you have 
any questions about security?  In addition to that, we use that element 

as it’s almost an ice breaker or a bell ringer as they call in educational 

model.  We use that opening start of the day to engage them also if what 

would happen in the event that the internal lockdown message happened 

now, and we’re constantly educating them in that because we have 
grown, and our philosophy has changed greatly in the past eight months.  

So, it’s a continual educational model in the event, like, too, to educate 

them in the event of a significant emergency situation.  What do they do?  

I will tell you by getting out ahead of that and having an educational 

model, Central Columbia has done great.  I can’t say enough about the 

kids.  The faculty and staff have been great as far as growing with the 
program as well and leading from the front of the classroom to drills, etc.  

It has been a very rewarding experience to see a community embrace 

safety and security and make it a part of their day.  In addition to that, I 

mean we did have a parent group that assembled in the aftermath of 

Parkland, mainly in the mode of like what are we doing here at Central.  
Because, really, they didn’t see anything in the immediate aftermath of 

Parkland that would suggest that we were reacting to it.  Now, you could 

say what you want as far as whether media inspires people or the 

significant event inspires people, but Superintendent Mathias got on it 

and got on it quick, and we engaged the parent group.  We got together 

with the leader.  We shared all the information how technologically and 
equipment wise we were advancing immediately because one of the 

biggest gaps you’ll find in any type of emergency situation is 

communications.  So, we really, really enhanced our ability to 

communicate with radios, automated lockdown codes where everybody 

now from any phone in the building could go and call an automated 
lockdown, but we engaged that parent group to the point where now we 

already had our emergency drills.  They are enhanced.  Lockdown drills 

where we allow the kids to run out of the school if they have an external 

exit in their classroom and if they’re in the hallway when the alarm goes 

off, we have them barricading doorways inside the classrooms if they’re 

in lockdown, getting ready to provide counter measures in middle school 
and high school in the event of a breach of their door and intent to 

breach their barricades.  We have pushed this very far, and we get little, 

if no, not resistance.  We have not gotten any resistance.  We get very 

little, if any, negative feedback from parents.  It’s almost as if we’ve made 

safety and security a part of our daily business in the school, and I could 
sit at a cafeteria table now in the elementary school and have an 

engaging conversation with a room full of second graders about what 

would you do if this happened, and they look me right in the eye, and 

they could tell me logically and systematically some of the things that 

they would progress through without batting an eye, and I mean we 

could say what we will that that might be a little bit on a fortunate result 
today, and the threats that we face maybe in school, but to see young 

kids actually understand the magnitude of the situation and calmly go 
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through what they would think they’d do with various situations, it’s 

rewarding to me to know that they may be able to take care of 

themselves in the event of a tough situation because the police can’t be 
everywhere.  Administration may not be able to be everywhere.  So, 

overall, I’d say we’ve gone to great lengths.  Do we have more to do in 

Central Columbia?  Yeah, Leo and I have gone to many, many schools.  

We do risk and vulnerability assessments throughout this CSIU region.  

So, we can see varying degrees of things that structurally or equipment 

technology wise is either best practices or leave a little room to 
improvement, but that’s information we all as a CSIU region and even as 

a state could learn from each other and grow because everybody has 

their strong points, and everybody else has their weak areas of 

improvement, but so far, I would like to say this area has really moved 

up as far as safety and security.  So, that’s Central Columbia, and again, 
we’ve been through many other schools as well.  A lot of good things 

happening throughout the area. 

 

Mr. Abate stated I have just two questions right now.  When you said the 

staff, or you said that there’s only one entrance, is that just for the 

students, or does the staff have to use that one entrance, too? 
 

Mr. Murtin responded at 7:45.  Staff could enter through key coded 

arears. 

 

Mr. Abate stated okay because we have them around here. 
 

Mr. Murtin stated yes, staff could.  Visitors.  Students, we have 

instituted a system for students, a bar coding system where we track our 

students’ locations.  Students could only leave and come in through the 

front door.  All visitors, we have moved our security mechanisms all to 

the outside of the building.  It’s a camera and microphone and speakers.  
A situation where they have to show an ID, give us a reason why they’re 

there.  When they get keyed in, they come to a window vestibule where 

we can get a second look before we let them in through the locked second 

door, and they get a visitor tag, and they get escorted to where they need 

to be in the building by the person who invited them.  That’s our basic 
policy as our security policy for that. 

 

Mr. Abate stated my second question to you, sir, is you say you like to be 

in the halls during the changes of classes, or the kids are going to their 

specials or whatever.  Have you noticed?  You’re never going to eliminate 

it, but have you noticed a bullying problem subsiding somewhat, or?  
Because I want to get away from the thing none of us ever want to think 

about, and the positives that you and your partner put forth.  You know 

if you’re out there, it’s going to be less likely for these kids to pick on 

each other, I’m assuming, or no? 

 
Mr. Murtin responded I think everybody.  I think everybody has bullying, 

harassment incidents occur in every school to a varying degree, and what 

I mean by varying degrees, too, it’s very subjective.  There’s some people 

that could take the occasional jokes and thinks it funny, and where other 

people simply, simply don’t.  As far as a reduction in bullying problems, 

we don’t have many incidents of it.  We take it very seriously, but as far 
as our mechanism for handling that, that’s a discipline matter.                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                               

Mr. Abate stated I meant just your presence being out there. 
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Mr. Murtin stated our presence out there, I will tell you Central 

Columbia’s hallways are extremely orderly.  Not to say that the dynamic 

that a school lends into it, but they have three minutes to get to their 
classes, and our new high school is extremely long.  They got to get 

going.  So, there’s not a whole of time for dialogue or for messing around 

in the hallways, but I will say, when I say messing around, I say that just 

joking because our kids are very well behaved.  I’m, again, proud of 

them.  We have.  We certainly have our share of problems, but overall, 

they are orderly and well behaved in the hallways, and mainly I spend 
my time saying, “Hi, how you doing?  How’s your day going?”  Sometimes  

when it starts thinning out, and I see some people that need to pick it up 

a little bit, I say, “Where you going?  Get going.”  That type of thing. 

 

Mr. Rubillo inquired what types of incidents/things have you had to deal 
with? 

 

Mr. Murtin responded well, let’s go back to a bullying incident.  We are 

making sure that the line between law enforcement and discipline 

remains very clear.  Historically speaking, a bullying incident would 

come to the attention of the disciplinarian, which is in our school it’s the 
Assistant Principal, Mr. Snyder, and he would still handle that.  Our 

historic policy with being able to be disciplined and warned and 

subsequent events would be a criminal incident, a harassment incident 

and referred to the local police.  We’ve maintained that where instead of 

local police now because it’s a summary it would be me.  The second 
time around it would be a non-traffic citation; however, what we try to do 

again in the educational preventative model is simply this.  When Mr. 

Snyder makes the decision that it is discipline in nature, he makes that, 

and he clears his part of it as far as the discipline, the specific discipline 

they get and a warning that further incidents would result in a criminal 

process.  He then brings me in, and we really work hard to make that 
delineation.  When the discipline part is over, they know that they’re 

getting disciplined, and they know that it’s not going to be criminal, but 

what I do is I come in, and I always pride myself on informing these kids 

completely so I’ll photocopy the harassment section of the Crimes Code 

and bring it in so that they know, and I’m very clear educationally that 
this is why this could be a criminal offense.  Here are the elements; 

pushing, shoving, harassing, threatening, engaging in a course of 

conduct that serves no legitimate purpose.  All the exact phraseology of 

your Crimes Code section to say, “Okay.  Look at this section and see 

that you did this, and this is where it falls into.  Now, look at the bottom, 

it’s saying this is a summary of criminal offense punishable with a fine of 
$300.00, imprisonment for 90 days or a combination somewhere in the 

middle of both, and I’ll tell them, “Listen.  Nobody’s going to put you in 

jail as a student; however, you got to understand that $300.00 fine could 

be issued against you or your family, and that also includes $175.00 

extra of fees, and you know what?  The Judge could tweak it to where 
you would do community service.  You could do different things.  This is 

a serious offense.  You need to correct your behavior.  Let’s make sure 

you’re fully informed, and the next time around, this could be you.”  So, 

that’s what I do.  I actually partner with the disciplinarian in an 

educational model after the discipline is cleared, and then we’ll call the 

parent, and I’ll be sitting right there with Assistant Principal Snyder to 
make sure that they’re very much aware of what we did and what the 

potential consequences are in the future if the incident happens again.  
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So, it’s very heavy on the information in education to make sure the kids 

can make good decisions as he moves forward, he or she. 

 
Mr. Sassaman stated being the educational model that you’re talking 

about, is that codified, or if somebody else was running?  They have their 

own department where you’re at? 

 

Mr. Murtin responded yes, we created it.  We just created it over the 

summer. 
 

Mr. Sassaman inquired so if you got a new chief say in a year or two, and 

they wanted to switch to a more punitive model, is that educational 

component written in anywhere, or is that simply an understanding you 

have on how the Board wants you to operate?  
 

Mr. Murtin responded well, it is written.  For us, it is written as a part of 

being recognized as a police department and given your own it’s called an 

ORI Code to be a police agency.  We actually wrote a mission and vision 

and goals and objectives, and it’s codified in that.  The model that we 

have is an educational model, and that was submitted and on file with 
the Pennsylvania State Police as far as a repository to recognize us as a 

police department.  That is written in our goals and objectives and our 

mission and vision statement.  

 

Mr. Sokoloski stated and I think, you know, as a school officer because 
there are specific trainings for school resource officers, and that’s 

probably a national standard that you’re to prevent, to deter and educate 

the same as on a university level of respect.  I think you get a lot of 

traction with dealing with people as adults and treating with respect and 

educating them versus the punitive side of things.  So, I think, you know, 

the model with the school resource officers and the training that they 
take, there’s more counseling.  There’s more education based and not 

heavy handedness.  

 

Mr. Sassaman stated I agree.  I think that would be the way the side of 

things I would like to see.  I’m probably more of the pessimistic side of 
the Board in that I tend to look for how things could go wrong, and I 

understand with the right people with the right objectives and maybe the 

right mindset, that’s where you end up, but if for some reason the wrong 

person slipped through the cracks and was filling those shoes, that’s 

where my question is going.  How could this go wrong? 

 
Mr. Sokoloski stated I guess in hindsight, the IU unit has tasked Jim and 

I with doing security assessments, progress reports, helping agencies get 

set up, making decisions do you want to have security, do you want to 

have school resource officers, do you want to hire and expand maybe the 

local municipalities, how to develop policies, how to sit on an interview 
board and pose the right questions to get that right person to be the right 

fit for your school or school district. 

 

Mr. Murtin stated we’ve also sat on Boards, interview panels, for the 

hiring of police officers in other school districts, and I will tell you it has 

been surprising to some when, you know, they go across the Board, and 
they have high marks for an interviewee, and they get to me, and my 

marks are significantly lower.  I’m a tough grader, and it’s mainly for two 
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reasons.  I’ve been in the business as an administrator in police where 

specialized positions were to cherish and possibly long term so I wanted 

to make sure that everybody that was competing for the number one 
earned it, and number two, it was a good bet they would cherish the 

opportunity for a long-time coming and then second of all, again, with 

the four years I spent in the guidance to see the problems that these kids 

have and to auger into the fact predominantly, you know, you have the 

single-parent homes with mom who has multiple children, and kids hit 

the teenage years, they’re a handful.  They are changing.  They’re going 
through puberty.  They’re going through a lot as far as transition in their 

life.  They’re just, and they’re stretching their freedom.  They’re bucking 

their systems, and the mom just needs help.  Like that’s the type of kid 

that you got to hit before he makes the bad decision to prevent that bad 

decision, but when he’s edging into them with little, little bad decisions, 
you got to make sure that you’re there to be a dad to him and counsel.  

That’s the police officer you need to have.  You don’t need somebody 

laying and wait and allowing him to continue down the path until you get 

evidence or probably cause to make an arrest.  You need a person that 

could understand the situation, and all these kids have their story at 

home.  Some come from very challenging home lives to very difficult 
situations, and you have to find out with.  You have to turn your 

investigative focus not to, not to like be at focusing on criminal behavior 

but the root cause of why this kid is acting the way he’s acting.  Like it’s 

a total mindset change, and sometimes, you know, being an old guy 

might help.  I like to think being a father really helps, too.  A father of 
two daughters who I would like to think have done daddy proud as far as 

doing what they do, but it’s one of those things where you have to 

combine that human element to make sure that, again, the group is your 

family.  You have to treat your school district like your family. 

 

Mr. Sassaman stated and I don’t want to take all the time. So, I just got 
one more question. 

 

Mr. Murtin commented sure. 

 

Mr. Sassaman stated and that’s with your experience is mostly within a 
district police department.  Have you experienced or seen other districts 

that are partnering with local police?  Which is more effective?  What’s 

the pros and cons of both? 

 

Mr. Murtin responded I’m going to defer, first of all, to Leo.  Leo was the 

Chief of Police in Bloomsburg when they employed probably the first in 
the area a school resource officer from his department to go into the 

Bloomsburg Area School District.  So, I’ll defer to you. 

 

Mr. Sokoloski stated yeah, in I think 2003, it was under President Bill 

Clinton.  There were federal monies available under the Community 
Police Safety for school resource officers.  So, we were fortunate to be 

able to apply and get funding to put a sworn police officer in the school 

40 hours a week, and when school was out in the summertime, we 

brought him back in a regular shift when people were on vacation, but 

we, again, it was a selection of the right person to be in the school.  

When D.A.R.E. was popular, he’d teach D.A.R.E. classes.  There was 
some other curriculum items that he was engaged in with students.  He 

was at sporting events.  His schedule was pretty flexible in that he would 
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be in the cafeteria sometimes.  He’d be in the auditorium.  He’d be in the 

gymnasium.  He was interacting with students.  It was good intelligence.  

It was good that the kids got to trust the officer, and he was a relatively 
young officer, but he had children of his own, and a great rapport with 

the kids.  So, we were able to get those monies for several courses over 

the grant.  We felt it was very beneficial to the town and what we derived 

from it in community police and just developing a strong rapport with the 

kids and the community and moms and dads, and the kids trusted that 

officer.  If something was going on at home, they’d ask for that specific 
officer.  They’d ask to talk to that officer, and I think down the road.  I 

mean you don’t know what you prevent and what you deter, but, you 

know, it has an economic impact both in social services in your own 

agency, to the community, to the county, Juvenile Probation and so on, 

and we felt it was pretty significant.  Unfortunately, the funding dried up 
after a period of time, but we do believe in watching some of the monies 

that have been allocated, and that they will hopefully return in 2019 

under the current US Attorney General.  They are different, and I sent 

some information out on all the different avenues they could look at, 

and, again, that’s each to your own.  You could have security officers Act 

235, a municipal police officer from your municipality or developing your 
own agency. 

 

Mr. Rubillo inquired if we were to move forward with something with this, 

where/who would be the poll of candidates that would be eligible?  

Where would we?  Who would we interview?  How would?  There has to 
be certain qualifications/criteria, and where would they come from? 

 

Mr. Murtin responded okay, so the School Code, Act 44, it just was 

revised and brought out in mid-summer.  It clearly explains two criteria 

that you would have to be a school police officer.  Now, we just talked 

about the school resource officer.  That’s already a sworn police officer in 
a police entity, Middleburg, that would do hours in your school.  So, you 

wouldn’t have to worry about that.  They would provide that person, and 

you would partner with the Chief to be able to select the right person 

from his department to do it.  If you’re talking about a school police 

officer, School Code, it clearly, clearly says the two different paths of 
what it is; a person that has been employed by the Pennsylvania State 

Police as a trooper.  Okay?  So, he has to have graduated from the 

Academy and had a career with the Pennsylvania State Police.  Now, it 

doesn’t clearly describe how many years you have to have with the state, 

he or she, had to have with the State Police, but it says a person 

employed by the Pennsylvania State Police as a police officer.  The second 
group is somebody that has gone through municipal police officer’s 

training academy and gotten their certification through there.  Those are 

the two, two groups that you can get to become a police officer in the 

school, a school police officer because the bottom line is they’re going to 

have to go through the Court in Middleburg to get their police powers 
granted onto them.  So, they have to go appear before the Judge.  It has 

to be petitioned to the Court your Solicitor who’s usually agreeing that 

that document, and they would have to be.  It would have to be ordained 

by the Court to have police powers to engage in police business in the 

school.  So, that would be your poll of applicants.  The trend, retired 

state troopers, are being picked up in a large amount of areas, but also 
local police officers.  Local police officers have been picked up by 
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agencies at a full time.  If they were part-time, they may be now full-time 

basis to become the resource officer in other schools as well. 

 
Mr. Rubillo stated now earlier you said you had sat in on some 

interviews. 

 

Mr. Murtin stated yes. 

 

Mr. Rubillo stated and whatnot.  If we were to move in this direction, 
would that be something that we would be able to ask you guys to be a 

part of? 

 

Mr. Murtin responded absolutely.  Leo and I are under the umbrella of 

CSIU.  I believe that they go to great lengths to make sure that they’re a 
resource to all the schools in the area, and whatever you guys are driving 

toward, simply call Dr. Kurelja at CSIU, and beckon us, and we’ll be here 

when you need us. 

 

Mr. Rubillo commented thank you. 

 
Mr. Abate inquired have you gentlemen done an assessment of our 

District yet? 

 

Mr. Murtin responded no. 

 
Mr. Abate inquired I mean you’re familiar with we have a school that’s in 

a remote location.  In your opinion, a challenge to this? 

 

Mr. Murtin inquired the school out in a remote location? 

 

Mr. Abate responded yeah. 
 

Mr. Murtin stated that is a logistical challenge. Eleven miles way? 

 

Mr. Abate responded okay. 

 
Mr. Musselman stated roughly. 

 

Mr. Abate stated 20 to 25 minutes. 

 

Mr. Murtin stated I mean that would probably pose a challenge if it’s a 

one-officer set-up that you were looking for if you were looking for 
coverage in both, you know, when you’re thinking of travel time.  Now, I 

know the State Police area.  It’s covered by the State Police? 

 

Mr. Musselman responded correct. 

 
Mr. Murtin stated I mean I know the core of your operations is right here 

(Middleburg) so you definitely want somebody to put a lot of time and 

energy right here.  Depending on the commitment, the State Police.  

Again, when you’re looking at response time, if something happened 

there, your own officer would be 15 minutes, 11 to 15 minutes away.  

The argument may be to have a presence there as well as here.  I mean, 
again, that’s your call, but that is an interesting challenge.  I know we’re 

very blessed at Central Columbia.  Our three buildings, elementary, 
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middle and high school, are on one stretch of road that doesn’t cover one 

mile.  I mean it’s about a three-quarter mile stretch that we could go to 

all three of our schools.  So, we’re very fortunate with that.  Others are a 
little bit more spread out, but that might be as far of a challenge as you 

can get.  I think the Bloomsburg model, the Bloomsburg model, they do 

have satellite elementary schools.  They decided that there are township 

police forces, though, that cover them.  They’ve decided to put their 

energy into the middle and high school where they elected to go, at least 

for this school year, for armed security not a police or resource security 
officer and allow the local PD and the township police to continue to 

handle the satellite schools.  So, I mean, it’s different almost everywhere 

that you see part-time compared to full-time, when you see multiple 

officers compared to one, school resource compared to police or security.  

Everybody’s going in different avenues.  There’s no one best fit for 
everybody.  It’s what you all are very comfortable with.  It becomes what 

your needs are. 

 

Mr. Abate inquired if we were to decide to do this with let’s just say for 

sake of argument, establish our own police force here, then would you 

gentlemen come back and do an assessment because if we’re going to do 
this, that building (West Snyder Elementary School) out there, it’s 

troublesome, especially to me, because it’s all alone, and response time 

isn’t great?  So, that would be a concern.  So, then you would come back 

with a recommendation, or several recommendations? 

 
Mr. Murtin responded you don’t even have to wait to establish your own 

police department to get us to come and get an assessment.  You would 

contact the CSIU and ask for us, and we would put it on the calendar. 

 

Mr. Musselman stated it should already be on the calendar.  I think I 

brought that up right the first time I met you guys or whatever.  So, 
when I went to the first meeting.  It was like sign us up.  So, I think I got 

an e-mail that we’re on.  I think you sent me an e-mail about that, so.  

Just don’t know where we’re at on the list, but, Midd-West School 

District. 

 
Mr. Sokoloski stated I’ll ask Lynn Cromley. 

 

Mr. Musselman commented okay. 

 

Mr. Sokoloski stated we’re meeting next week. 

 
Mr. Musselman commented sure.  Okay.   

 

Mr. Sokoloski stated I’ll get back to you. 

 

Mr. Musselman stated we need to do that regardless what we do.  I don’t 
want to wait for this. 

 

Mr. Murtin stated and you’re more interested right now with the 

important one would be the satellite, the one away.  Is that? 

 

Mr. Abate responded well, I’m concerned about all of our students. 
 

Mr. Murtin commented right. 
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Mr. Abate stated but that’s one a little more. 

 
Mr. Murtin inquired but that one would be, if you had to rank them as 

far as like priority? 

 

Mr. Abate responded that would be the one. 

 

Mr. Murtin stated we would hit first.  That would be the one that would 
naturally come first.  Okay. 

 

Mr. Pinci stated you mentioned Act 44.  I just happened to take a little 

class listening to it, and the state government is really stressing the fact 

that they have this anonymous call in to the state, and then it goes 
directly to the State Police.  Is that right?  Have you made any types of?  

Have you seen any problems in regards to?  Has that gone into effect? 

 

Mr. Murtin responded we actually got ahead of it at Central Columbia 

where we made an anonymous recording for harassment or bullying or 

any criminal incident on all of our websites that people could go to our 
website and report any threats of harassment or bullying anonymously 

to the Administration.  It goes directly to them.  So, we thought we got 

ahead of that immediately, but there is a statewide, and there’s 800 

numbers as well as electronic submission that you could use to do that.  

So, we like to think we got out a little bit ahead of it, but it’s a good idea.  
I mean a lot of people have a lot of great ideas as far as safety 

information, bulletins, safety bulletins, ways to educate people as far as 

upgraded security measures.  The technology is flying all over the place.  

It’s, again, the best fit for what your school district is or what they have 

as compared to what they need.  I’ll just give you one example.  We got a 

risk and vulnerability assessment done early on right after Parkland in 
March where a couple of my buddies from the State Police and the 

community services officers in Hazelton come over and did a review, did 

a table top, and we found that we were weak in communications, and 

there was a worry that, generally speaking, if we’re going to limit the 

school to access of one door, if there was ever a significant incident, it 
may be at that point.  Like it may be at the front office, and moving 

forward the supposition would be what happened if the front office staff 

was taken out before any alert occurred.  Well, with that, it precipitated 

live communication radios for the front office staff and guidance, but the 

neat part about it what we employed is a button system where if 

somebody enters into the front office and shows any type of energy; a 
parent that’s a little bit hot and bothered over anything, it’s not the 

internal lockdown code.  It’s a separate buzzer that goes to the guidance 

office which we decided was a great place because it’s usually staffed all 

the time, and it’s away from any action that would occur in the front 

office where we employ a monitor now, and when they press that button, 
every phone in the guidance office goes off with an alert that says, 

“Potential incident in the front office.  Please go to the monitor to 

observe.,” and that doesn’t stop going onto our phone.  It will repeat it in 

repetition until you pick up the phone and hang it up again.  So, 

everybody and anybody in guidance, the secretary who is the fall back for 

the front office, and she is employed with a radio.  My base of operation, 
although I’m always on the roll, is there as well as two guidance 

counselors, an intern and a social worker.  Chances are somebody is 
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going to be there, and if an incident escalates, they’re the communication 

medians and away from the action, and the front office doesn’t have to 

worry about pressing the lockdown code, calling 911, radioing for police 
or Administration.  That’s taken off them.  They need only handle the 

incident.  So, that’s just one little thing that we’ve employed since March 

that we think we’ve taken a step forward in technology and equipment 

now if our people feel a little bit comfortable about where they’re going.  

It’s not easy to be in the front office when a State Trooper goes walking in 

in an assessment and says, “You’d be the first to go.”  It’s sort of a very 
unnerving statement to make for the woman that is at Central Columbia 

front desk to say that.  So, what we got to do is say this, “Well, we want 

to take away a little bit of that discomfort by giving you all the tools you 

will need to see if we could make you as safe as possible, and let you be 

the communication median if anything happens before it escalates to 
something that’s out of control.” 

 

Mr. Abate inquired when you initially started this at Central Columbia, 

did you have?  Did the Board engage in community meetings, public 

questions/answers, or how did?  I mean I know that they had one 

meeting here with some community people, but there’s a lot of people. 
 

Mr. Murtin responded it was on the agenda.  It really didn’t. 

 

Mr. Abate inquired you didn’t call a special? 

 
Mr. Murtin responded the parent group that I talked about previously, 

they had a meeting.  I will give Superintendent Mathias all the credit in 

the world.  He got out ahead of it so fast that he attended the meeting.  It 

was a public meeting held at the business location of the leader of this 

parent group, and unannounced, Superintendent Mathias went there 

that evening, handled all the questions, and as the point person for the 
school district.  The following Monday was the School Board meeting.  I 

believe that they were intending to go to the School Board meeting in a 

mass group, but by the time that night was over, and they had their 

meeting, they had decided that they would only send the point person to 

address the School Board, and it was a very tidy, concise presentation 
that she gave to the Board to take into consideration and did not raise 

any eyebrows or ire with the audience.  It came, and it went.  So, I mean 

I give credit to Superintendent Mathias for getting out ahead of it and 

being an information source.  Again, total transparency.  It’s almost a 

necessity anymore because in the era of social media and all the ways 

you can communicate with people, I’d rather be the first person to tell 
everybody the truth rather than have everybody suppose different things 

or assume different things and have everything running wild.  I’d much 

rather get out ahead of it. 

 

Mr. Abate stated Superintendent Mathias is a ball of energy. 
 

Mr. Murtin stated when he makes his decision to go after something, he 

has a passion to really go on it.  I appreciate that.  He’s done a really, a 

really excellent job on safety and security. 

 

Mr. Pinci stated I was wondering about, again, this little class I had was 
talking about safety committees, and we had safety committees back in 
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the 90s, no 2000s, excuse me, 2000s, and most of that was just looking 

at if art teachers left their utility knives out or something like that. 

 
Mr. Murtin commented probably. 

 

Mr. Pinci inquired how has that?  Has that expanded anywhere at your 

schools, or in the Safety Committee? 

 

Mr. Murtin responded yes.  The Safety Committee could now be 
reasonably called the Safety and Security Committee.  I sit on the 

Committee in security.  The other police officer does as well, and we have 

a voice.  Now, we discussed the debriefings as far as the internal 

lockdown drills, fire drills, emergency drills.  They are discussed in the 

safety meeting.  During our external walk-arounds, if there’s locks that 
are disengaged or being just in need of maintenance for security 

purposes, that’s a meeting.  We don’t wait until that meeting, but that’s 

the discussion to see how everything is progressing as far as things 

getting fixed, changes in the dynamical.  Just last week, Kevin and I, we 

got a car now, and we do patrols around the exterior of the building as 

well.  We came across a road that’s frequently used for deliveries but 
goes in back of the middle school and thought to ourselves, there’s a Do 

Not Enter sign, but like anybody could enter that at any moment.  That 

would be something tomorrow morning at 7 o’clock in the safety meeting, 

I’ll bring up and say, “Can we put polls on each side and put a rope 

across it during the school day?” 
 

Mr. Pinci inquired so the Safety Committee is just internal in regards to 

staff and Administration? 

 

Mr. Murtin responded yes. 

 
Mr. Pinci inquired you haven’t tried to include any of the public? 

 

Mr. Murtin inquired external? 

 

Mr. Pinci responded yeah. 
 

Mr. Murtin stated the members of the public are not in our Safety 

Committee, no.  Okay?  Now, we do have other medians where I’m 

involved in attending regularly the Chiefs of Police meeting, take the local 

law enforcement as well as a local Advisory Board which is in an entire 

community of people that meet on a quarterly basis to give you the broad 
overview of housing, a women’s center, the DA’s office, probation, 

schools, the whole broad perspective of the whole community that is 

getting together to share information.  So, we do have external 

stakeholders in addition to that with our drills.  We invited all the local 

and state police officers, probation, EMA, the entire criminal law 
enforcement community to be present and actual people engaged in the 

drill. 

 

Attorney Knepp stated I have a question. 

 

Mr. Abate stated go ahead.  Ask. 
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Attorney Knepp inquired where you have the actual police forces, the 

school police forces, any time that there’s more than the one officer, have 

you seen, or is there a petition filed with the PLRB then to bring in FOP 
or any bargaining units then to represent those other officers who aren’t, 

you know, that the Chief Administrator since you’re looking at another 

Union coming into the school district? 

 

Mr. Murtin responded we’ve heard nothing about that.  I will tell you, I 

mean, again, the State Police officers most of them have retired either 
with a full retirement.  The trend is that they don’t even need it, medical 

benefits, because we are covered under our retirement benefit package.  

So, there’s a savings there as far as a retirement.  I think PSERS 

surprised us by mandating that we’re covered by PSERS so you do have 

to pay an annulment for that, but, ultimately, I think that might go by 
the wayside.  There’s plenty of state troopers that would waive that if 

they had the chance to if the school districts could negotiate that away, 

but right now, it’s still mandated that we fall under PSERS. 

 

Attorney Knepp stated I just have a situation in another district where 

I’ve got a local FOP Chapter that’s actually blocking SRO being brought 
in over jurisdictional concerns that they want, basically, the position to 

be created within their force, therefore, they don’t want an SRO coming 

in for the adjoining police force even though they’ve got the jurisdictional 

agreements and everything in place, and it’s just kind of brought us to a 

grinding halt in trying to bring in a new school resource officer because 
they’re not happy with the amount of money the district is offering for 

that position so nobody will bid on it, but on the other hand, they don’t 

want anybody being brought in from another jurisdiction to cover it. 

 

Mr. Murtin stated okay.  So, you’re saying the primary jurisdiction the 

price might have been too high so they went to another jurisdiction to get 
a school resource officer? 

 

Attorney Knepp responded well, the school basically budgeted, you know, 

figured out it could afford, you know, “x” amount of dollars for two school 

resource officers.  They posted those positions.  Nobody in the police 
force in that jurisdiction would respond to the postings.   

 

Mr. Murtin commented okay. 

 

Attorney Knepp stated so the school administration spoke to the adjacent 

police force. 
 

Mr. Murtin commented okay. 

 

Attorney Knepp stated there was interest within that force, but then the 

next thing we heard was from FOP saying, “Well, if you do that, we’re 
filing an unfair labor practice with the municipality and maybe basically 

getting an injunction to stop that SRO.” 

 

Mr. Murtin inquired but didn’t you already posted it in that jurisdiction? 

 

Attorney Knepp responded and that’s my argument.  I was just curious if 
you’ve run.  Because this is a new thing that’s happening with SROs and 

schools forming their own police forces. 
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Mr. Murtin stated I could see a challenge with that if the.  The one 

concern I would say is if the school resource officer from another 

jurisdiction.  Like the whole concern is, but we already posted it within 
their jurisdiction.  I don’t know about the next step that you could go to 

adjacent jurisdiction.   Now, I mean, that would be a Memorandum of  

Understanding type of thing, but I could see how it could be stopped.  I 

could see how somebody would halt that and maybe think that they have 

a leg to stand on to fight that. 

 
Attorney Knepp stated because it’s kind of like this situation where you 

have schools right here that are in Middleburg but also schools that are 

in Franklin Township so you’ve got adjacent municipalities, and I’m just 

trying to think ahead maybe just to make sure that if they go through 

with this, they’re not creating a situation that can easily be avoided. 
 

Mr. Musselman stated but if we develop our own police force, then they 

would be our employees.  So, that circumvents that issue to some 

respect.  What kind of?  Like are you guys like confidential?  I mean what 

status are you as employees, I guess, of the district?  I mean, Jim, you’re 

hired by the district.   
 

Mr. Murtin responded confidential employees. 

 

Mr. Musselman stated but are you part of any labor group, or you’re not 

part of the professionals as far as teachers or support staff?  You’re 
basically at will? 

 

Mr. Murtin responded yep. 

 

Mr. Musselman commented okay. 

 
Attorney Knepp inquired and as far as you know, nobody has filed any 

petitions to try to get FOP to come in?  Because as you said, most are 

retired troopers so you’ve already got.  You have the retirement benefits 

that were negotiated back when you were with troopers. 

 
Mr. Murtin stated yes. 

 

Attorney Knepp commented thank you. 

 

Mr. Sokoloski stated the situation you have, though, if they are 

concerned with that by starting their own. 
 

Attorney Knepp stated and that’s something that’s being looked into.  

That’s why I asked the question because I got two districts that are very 

interested in this, so. 

 
Mr. Rubillo inquired any resistance as far as the firearms in the 

building? 

 

Mr. Murtin responded not that I’ve heard of.  I will tell you, overall, the 

majority of people are very vocal in saying how happy they are to have a 

police presence on campus.  I mean whether it’s as simple as the fact 
that the drop-off, the parent/the kid drop-off line, moves smoothly 

because now there’s traffic control to the fact that we’re there when the 
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kids are coming in, and the parents are just so happy to like somebody 

observing the front doors and the back doors.  There’s a lot that have 

been a tremendous amount of positive feedback and hardly any negative 
feedback.  I have not heard one instance where people are not happy that 

there’s a police presence in the schools, and again, I’d like to think.  We 

hired a second guy, a retired state trooper, that I sat in on the interview 

with Superintendent Mathias with our vision of what we needed, you 

know, in addition to what I thought was the model, and he fits into the.  

He’s adapted extremely well.  We have a good guy that’s my partner, and 
I think we have a good thing going at Central Columbia, but you’ll find 

out that it’s a very favorable program.  Again, right person for the job.  

When they see it, I think they’re going to be really happy about it and 

embrace it. 

 
Mr. Abate inquired do we have anything else for our guests this evening? 

 

Mr. Nesbit inquired did you say earlier that you don’t carry the firearms? 

Do you keep them in the office, or do you carry them on your hip? 

 

Mr. Murtin responded oh, we carry them on our hip.  We’re fully 
uniformed. 

 

Mr. Nesbit inquired what kind of uniforms do you wear? 

 

Mr. Murtin responded the actual police uniform very similar to that 
which the local police are wearing; name, badge.  We have shoulder 

patches, created the shoulder patches, and I have the side arm but also 

like some non-lethal weapons.  We didn’t go with Tasers.  There’s school 

districts that went with Tasers.  We didn’t.  I have pepper spray, and we 

have an aspiton.  Now, the aspiton, I always thought that was a versatile 

thing to break open windows like in an emergency situation.  I thought 
that was a great resource to have on your hip other than using it in use 

of forces.  So, we went with a couple non-lethal, but we do have the side 

arm and we’re in full uniform all the time. 

 

Mrs. Lauver inquired do you have open communication with the police 
force if you would need back-up? 

 

Mr. Murtin responded yes, yes, we do.  We’re equipped with radios that 

link us with county communications as well as all the local police 

agencies.  Give a shout out to South Center Township Police Department.  

They have been wonderful.  I mean they previously were our primary 
police force, the township police force.  We have an agreement.  This 

lends to like our reputation as preventative educational.  We have made 

an agreement with the Township Police that we only handle the summary 

offenses.  Misdemeanor and felonies are more significant incidences they 

wanted to maintain jurisdiction over.  So, we made that agreement.  So, 
basically what we do if there’s misdemeanors and felonies, I do the initial 

creation of the report, initial preliminary investigation.  I’m entered into 

their computers as an officer.  I generate a report for them to start their 

investigation and turn over the investigation to them, but they handle 

the misdemeanors and felonies.  We only handle the summaries.  It’s 

mutually beneficial.  They love the fact that they’re not getting called 
down for everything however minor, but they’re still maintaining 

statistical data that supports their police like maintaining their police 
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force and maintaining presence in the township and around the schools 

as well.  So, it’s mutually beneficial, but they’ve been awesome for that, 

but we have constant communication with them. 
 

Mrs. Lauver inquired but you have?  In a case of an event, you talked 

about a camera system at the entrances, do they have camera systems 

installed throughout the building that would give feed to? 

 

Mr. Murtin responded yes. 
 

Mrs. Lauver inquired and they can push the feed into the police, the 

back-up police, to have access to it? 

 

Mr. Murtin responded we, as part of our push for technology, and what 
we did is is we got them access to our camera systems.  They work 

remotely through their car ports, their mobile data system and also a 

hub at their station which is two miles down the road, and also we 

developed a command post set up in our district office where we have 

line monitors and granted them the ability.  Their primary jurisdiction 

also includes Columbia-Montour Vo-tech which is only two miles away 
from our building.  So, that would be our command post, but it is now 

an alternate command post for them to use in the event of an incident at 

vo-tech as well.  So, yes, we granted them access to our cameras, and we 

also have access to our cameras via I-pads that we were issued as 

officers as well.  We have camera feed on that. 
 

Mr. Abate inquired anything further?  Okay, gentlemen, I guess nobody 

has any more questions.  Mr. Musselman? 

 

Mr. Musselman stated thank you very much for coming.  I appreciate it.  

I think, you know, we’re just at that point of having to make decisions, 
and it’s great to have somebody that’s in the field and have that 

expertise, and that’s just a perfect example why it may be a great idea to 

have someone with experience in law enforcement to be in our schools to 

help keep our schools safe.  None of us as administrators have the 

experience that you have, and so, a great partnership with the 
administrators and the folks there where you’re at, and we’re possibly 

going to be traveling down the same path.  So, thank you very much.  I 

appreciate the time you gave us. 

 

Mr. Murtin stated and this doesn’t close the door.  You know if anybody 

develops any questions in the aftermath of this meeting, feel free to reach 
out to us.  Again, we can also make return visits for risk assessments or 

interview panels or whatever.  Just give us a holler.  We’re wishing the 

Mustangs the best of success, okay, in your endeavors to make your 

schools a lot more secure, and I think you’re on the right track even just 

asking the right questions because you’re not behind.  We’re all moving 
in this.  This is the year, 2018.  We’re all moving forward together.  So, 

you’re right on target with the rest of the people that are trying to do 

better for their students and staff as well. 

 

Mr. Musselman stated thanks so much. 

 
Mr. Abate stated, gentlemen, thank you very much for taking your time 

to come and talk to us. 
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 VII. CLOSING CEREMONIES 

 

VIII. PUBLIC COMMENT            

 

 Comment from the public is limited to three (3) minutes per person, and at the  

 discretion of the Board President. 

 

 There were no public comments. 

 

  IX. SCHEDULED SPEAKERS 

  

 There were no scheduled speakers. 

 

   X. REPORTS 

 

1.    SUPERINTENDENT         Mr. Richard J. Musselman 

 

 Mr. Musselman had no report. 

 

 Mr. Abate stated I do have a question for you.  Mr. Darkey, has he been in touch  

 with you yet about our? 

 

 Mr. Musselman responded I have not heard back on our stadium.  I did drop off  

 survey documents that we have the District had paid for from Larson and so,  

 but I have not heard back from him since then.  I’ll have to check back in with  

 him. 

 

 Mr. Abate commented okay.  Thank you, sir. 

 

2.   DIRECTOR OF CURRICULUM AND INSTRUCTION Mr. Joseph W. Stroup 

 

 Mr. Stroup reported on the following items: 

 

1) Mustang Maker Space Lab 

 

I have a couple of things, but first Mrs. Bzdil and Mrs. Brauer-Stuck asked me 

to share this with you.  It’s just a little thing the students made up on Maker 

Space Mustang Maker Lab they have.  You can pass it around.  You can look at 

the pictures and activities they’ve been doing.  So, that’s the first thing. 

 

2) Testing and State’s New PA Future Ready Index 

 

Two other things have to deal with our testing and state’s new PA Future Ready 

Index.  Those numbers were released over Thanksgiving, and I am ready to 

share results and things.  I’m just looking for a date with you as far as which 

January Board meeting to share.  There’s a lot of good news, a lot of successes 

that we’ve had, and there’s also some issues to work on, so, depending upon 

how busy those meetings are, pick one and get back to me, and I’ll be glad to 

share that information.  You can let Rick know, and he’ll tell me. 

 

3) Additional Targeted Support and Improvement School Notification 
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Second thing, good news and a little bit of bad news.  We found out over the 

break as well that we are an additional targeted support school for 

improvement by the State of Pennsylvania.  That’s one of the terms they use 

because they go through all these categories.  Our scores are very, very good 

this year, but they look at each category and compare the students to the state 

average and see where you’re falling in, and our high school Learning Support 

students fell into a category that they’re calling additional targeted support.  We 

don’t know what that entails.  We just got the e-mail on Sunday night depicting 

what our data, and we’ll be working through a plan.  We do know the first step 

is to send out a letter announcing to all parents that this sub-group will be in 

additional targeted support from the State.  Then, we’ll have to create a plan to 

address those deficiencies, and we’ll be working through that over the next 

couple months.  But, again, overall, very positive scores, and I’ll be sharing that 

with you here next month.  Any questions? 

 

3.   BUSINESS AND FISCAL              Mrs. Amy B. Simmons 

 

 Miss Simmons reported on the following items: 

 

1) Local Audit Update 

 

The only thing I have tonight is we will be finalizing the local audit by Friday, 

and January we’ll have the audit presentation for you.  

 

2) AFR  

 

Our AFR was completed and sent in on Friday.  

 

Mr. Abate inquired is Stambaugh Ness going to be here? 

 

Mrs. Simmons responded I have to finalize that with Krista on what date. 

 

Mr. Abate inquired you’re going to get together with Mr. Sassaman? 

 

Mrs. Simmons responded yes. 

 

4.   STUDENT ATHLETIC ACTIVITIES    Mrs. Bree A. Solomon 

 

 Due to Mrs. Solomon’s absence, there was no report. 

 

5.   FOOD SERVICE OPERATIONS      Mr. John S. Rosselli 

 

 Mr. Rosselli reported on the following item: 

 

1) Administrative Review By the State 

 

Still waiting on the final results of our Administrative Review.  Other than that, 

I really have nothing new to report.  Status quo.  We’re running for staff serving 

meals.  Cleaning up. 

 

6.   CENTRAL SUSQUEHANNA INTERMEDIATE UNIT                Mr. Victor L. Abate 

 

 Mr. Abate reported on the following item: 
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1) Next Meeting 

 

The meeting is next week. 

 

7.   SUN AREA TECHNICAL INSTITUTE           Mr. Ronald L. Hoffman 

 

 Mr. Hoffman had no report. 

 

8.   PSBA LIAISON       Mr. Ronald E. Wilson 

 

 Mr. Wilson had no report. 

 

9.   POLICY COMMITTEE              Mr. Thomas J. Rubillo 

 

 Mr. Rubillo reported on the following item: 

 

1) Meeting Summary 

 

We’re moving through three more tonight.  Just continue with our meetings 

and putting policies in the pipeline. 

 

10.   BUILDINGS AND GROUNDS COMMITTEE            Mr. Thomas J. Rubillo 

 

 Mr. Rubillo reported on the following item: 

 

1) Update on Sidewalk Repairs 

 

We are.  I don’t know if we got any, if Dan has been able to get any, working 

on any of that concrete estimates or anything 

 

Mr. Musselman stated not yet.  He doesn’t have any updates on the concrete 

yet. 

 

Mr. Rubillo commented great. 

 

Mr. Musselman stated but I asked him to get those, so, with the holidays. 

 

Mr. Rubillo commented yeah, yeah, this is not a good time. 

 

11.   FINANCE/BUDGET COMMITTEE          Mr. Shawn A. Sassaman 

 

Mr. Sassaman reported once we get some dates, we’ll get them out to people.  There 

is an Ag Advisory Committee coming up next week, though, I saw, which is here, 

but I’ll be going to that. 

 

12.   PROFESSIONAL STAFF NEGOTIATION COMMITTEE  Mr. Shawn A. Sassaman 

 

 Mr. Sassaman had no report. 

 

13.   SUPPORT STAFF NEGOTIATION COMMITTEE                  Mr. Donald D. Pinci 

 

 Mr. Pinci had no report. 
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14.   TRANSPORTATION COMMITTEE                      Mr. Ronald L. Hoffman 

 

 Mr. Hoffman had no report. 

 

15.   BOARD AND/OR ADMINISTRATOR COMMENTS      Mr. Victor L. Abate 

 

 Mr. Edmiston reported the high school is starting the winter Keystone  

 assessments.  We’ll be starting those assessments tomorrow and run until next 

 Tuesday for those students who are present.  If they miss any of those days,  

 there will be some make-up dates next Wednesday, Thursday and Friday. 

 

 Mr. Abate stated I have a homework assignment for our student representatives.   

 If they could get together and put together a holiday schedule to the Board and  

 have them by next Monday with concerts. 

 

 Mr. Edmiston stated well, I can tell you that this coming Sunday. 

 

 Mr. Abate stated well, then let’s make it Thursday. 

 

 Mr. Edmiston stated this coming Sunday is our Choral Concert at 2:00 p.m.,  

 and the following Sunday is the combined Band Concert, and it’s going to be a  

 little different this year.  We have our fifth grade through senior high all  

 performing at different times.  There’s a few combined grade levels in there, and 

 that is also at 2:00 p.m. on the following Sunday. 

 

 Mr. Abate inquired could you have them have that by Thursday this week? 

 

 Mr. Edmiston responded yes. 

 

 Mr. Abate commented thank you, sir. 

 

 Mrs. Hutchinson reported we also have two concerts this week.  Tomorrow night  

 is the fourth and fifth grade Choral Concert here, and Thursday night starting at 

 7:00 Grades K and 1 at the high school at 6:30, and Grades 2 and 3 at the high  

 school at 7:30. 

 

 Miss Sheedy reported our holiday concerts are December 17, and that’s K  

 through 2, and that’s at 7:00 p.m., and December 18 is 3 through 5 at  

 7:00 p.m. as well. 

 

 Mr. Aucker reported you heard the concerts so just want to let everybody know 

that tomorrow we start our LinkIt! Testing.  We’re doing ELA on Tuesday and 

math on Wednesday.  It’s our second round of the year.  So, hopefully, we see  

some improvement from where we were at from the first time. 

 

Mr. Brown reported if anyone ordered the fruit through the FFA that the pick- 

up is the tenth of December at 3 o’clock at the ag department.  You guys can  

pull up to the 522 side of the building and get your fruit. 

 

Mr. Abate inquired by the greenhouse? 

 

Mr. Brown responded by the greenhouse, yes.  Also, we had the Midd-West 

High School Community Thanksgiving Meal.  There were 125 individuals served, 
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and there were also take-outs available for those who wanted take-outs.  There 

were a lot of free items; hygiene items, books, clothes, and each family member 

took home a bag of food, and they’re also looking forward, according to Mrs.  

Murray, they’re looking towards next year and how they can expand it even 

more for next year’s Thanksgiving meal as well.  There were comments that the 

students who assisted with the meal did a wonderful job from community 

members that came in for the meal, and the kids stated that they were happy to 

be part of a project like that to help our community, and also we had a Blood 

Drive at Midd-West High School on the 20th of November.  There were 48 

students who donated blood which was a little lower than normal because of 

there were fewer assistance to help with the Blood Drive.  So, it was a smaller 

project this year, I guess, so.  Normally, we have I think close to 100 students 

that donate. 

 
 Mr. Abate stated if the Board members could stay after, we will be having a brief  

  Executive Session after the meeting to talk about a personnel issue. 

 

  XI. ADJOURNMENT           Mr. Victor L. Abate 

 

 Mr. Hoffman moved and Mr. Rubillo seconded a motion to adjourn the December 3,  

 2018, regular Board meeting at 9:00 p.m. 

 
 Yes: Abate, Hoffman, Lauver, McKnight, Nesbit, Pinci, Rubillo, Sassaman, Wilson 
 No: None 

 9-0-0-0 

MOTION CARRIED 

 

 

 
Recording Secretary: Chairperson: Date: 

 

 

           
 

 

 

 


