Magazine Public Schools
485 East Priddy
Magazine, AR 72943
CLASSIFIED APPLICATION

NAME
LAST FIRST MIDDLE
PRESENT ADDRESS
NAME & STREET cITY STATE 2P
PHONE SOCIAL SECURITY NUMBER
IN CASE OF EMERGENCY, NOTIFY RELATIONSHIP
ADDRESS PHONE
NUMBER & STREETCITY ~ STATE zip AREA CODE & NUMBER
Position being applied for: Give date you would be available for positon
Highest grade completed College hours: Degrees

Describe any other training or education:

Employment History:

YEARS NAME OF COMPANY POSITION

Have you ever been convicted of a felony? YES NO

Are you currently on the child maltreatment registry? YES NO




VETERANS:

If you believe you may be eligible for veteran’s preference consideration, complete this section. The
Arkansas Veterans Preference Act states specific requirements which must be met in order to be eligible
for veteran’s preference. Under certain conditions spouses, widows, or widows of qualified veterans may
also be eligible for veteran’s preference. For consideration of veterans’ preference, proof such as a
DD214, current letter from the Veterans Administration or other official document may be required.
Specific questions regarding veteran’s preference should be addressed to individual state agency
personnel offices.

Are you a veteran under the age of fifty-five? Yes No

Are you a veteran who is over the age of fifty-five, disabled (it is not necessary that the disability is

Service connected), and entitled to a pension or compensation under existinglaws? ___ Yes ___ No
Are you the spouse of a deceased Veteran and is unmarried at the time of hiring? Yes No
Are you the spouse of a Veteran who suffers from a service-connected disability? Yes No
Branch of service: Type of discharge:
Date of entry (mm/dd/yyyy) Date of discharge (mm/dd/yyyy)
References:

NAME ADDRESS PHONE

The Magazine School District is an equal opportunity employer. No person shall, on the basis of race, color, creed, religion, sex, age,
disability, or national origin be denied the benefits of or be subjected to discrimination in regard to employment, retention, promotion,
transfer, or dismissal in any program or activity which is under the jurisdiction and control of the District



