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Teachers and other staff members shall maintain a professional appearance.  Employees shall dress as 

professionals on a daily basis, in businesslike attire in order to set a good example for student, co-employees 

and the general public.  Employee dress and grooming shall not detract from the learning/educational 

environment of students in their classes, school programs or other school related activities.  Physical education 

teachers shall follow the staff dress code for parent teacher conferences or on other occasions when not 

instructing class.  Any employee attending a conference or professional meeting shall abide by these 

standards.  Employees performing duties in lab settings or extracurricular activities shall dress in a manner 

befitting their profession or befitting the occasion.  Clothing normally worn for the beach, yard work, exercise 

or sports may not be appropriate for the school setting. 

 

An employee’s dress may not be so unusual, inappropriate or lacking in cleanliness that it clearly disrupts 

classroom or learning activities.  Examples of attire considered inappropriate for school employees include 

but are not limited to: 

 Jewelry affixed to an employee’s nose, tongue, cheek, lip, or eyebrow 

 Clothing that is provocative, revealing, indecent, vulgar, or obscene 

 Low necklines, bare midriff’s and excessively tight clothing 

 Clothing which promotes alcoholic beverages, tobacco, or the use of controlled substances by words 

or symbols 

 Clothing that contains profanity or nudity, depicts violence, or is sexual in nature by words or symbols 

 Flip flops or bedroom shoes.  Foot attire should remain professional.  Shoes must also be safe for the 

employees work conditions and during various weather conditions. 

 Exposed undergarments and undergarments worn as an outer garment or any see-through clothing 

 Hats, sweatbands, bandanas, or sunglasses inside school buildings 

 Any item of clothing or jewelry that creates a disruption of the school environment/learning activities 

or that poses a threat to the safety and well-being of students or staff 

 No blue jeans, any type of shorts, cargo style pants, wind pants, yoga pants, spandex pants, and sweat 

pants 

 Clothing must be free of holes, rips, tears, and is non-faded. 

 Pants must sit at waistline of body or where any part of the body is not exposed 

 

 

 

 



 

Employee Dress/Appearance Policy 

 On Casual Fridays (or last day of the work week), blue jeans, a USD 251 shirt, and athletic shoes are 

acceptable 

 Sweat pants/wind suits/shorts are prohibited unless the employee is teaching a physical education 

class. 

 Capri length (below the knee) pants are acceptable. 

 Form fitting spandex material, nylon, leggings, and yoga pants are prohibited as an outer garment. 

 Sleeveless dresses/tops which meet top of arm at shoulder or are covered by a jacket. 

 T-shirts as an outer garment are prohibited. 

 Vocational teachers must wear proper clothing when teaching shop classes that promotes safety. 

 More casual dress will be acceptable on teacher workdays.  Attire must still be appropriate dress.  

Professional dress is expected on parent conference day. 

 Name tags must be displayed at all times. 

 Men must wear a collared shirt with the exception of a dress sweater. 

 Dresses and skirts can be no shorter than 3 inches above the knees. 

 Staff must have appropriate hygiene and grooming at all times. 

 

Dress Code Exceptions 

 If an employee’s primary assignment is physical education, P.E. instructors may wear walking/coaching 

shorts (not stretch) in gym during P.E. classes.   

 Bus drivers/bus aides may wear appropriate jeans and t-shirts (without offensive statements or 

slogans) during the school year and knee length shorts during the warmer months. 

 Technology, maintenance, custodial, and cafeteria employees may wear jeans and will wear a school 

issued 251 shirts during the school year and knee length shorts during the warmer months. 

 Paras/Aides will follow the same dress code as certified staff with the exception of blue jeans. 

 Secretaries will follow the same dress code as certified staff. 

 

Students learn by example; therefore, it is important that employees serve as role models.  Any clothing 

considered inappropriate for students shall be considered inappropriate for district employees.  Each 

employee of USD 251 will contribute to the formation of a positive, professional public image by maintaining 

high standards of personal appearance through appropriate dress and grooming regardless of job category. 

Reasonable accommodations shall be made by the appropriate supervisor for those employees, who, because 

of a sincerely held religious belief, cultural heritage, or medical reason request a waiver of a particular part of 

this policy for dress or appearance. 

Supervisors and school level administrators are authorized to interpret and enforce this policy.  Any employee 

in violation of this policy will be asked by his or her supervisor to go home and change clothes and refrain from 

wearing such clothing in the future.  Repeated problems with an employee’s inappropriate dress or 

appearance may result in disciplinary action, up to and including termination. 

The principal of the school or appropriate supervisor may designate special days during which reasonable 

modifications to this policy may be made. 


