
Tim Taylor
Executive Director
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This week the legislators are 
deciding on 100’s of bills in both 
the Assembly and Senate.  They 
will head to the Governor’s office 
by September 15th.   Eventually 
many education and other bills 

will be signed and will impact our school systems.  This means 
more work for our schools to stay compliant and meet these 
new law requirements.   

There is a rule in my house when I buy something at a garage 
sale: “If I bring something in….then something must go out.”  
It keeps things tidy, organized and functional.

The opposite seems to be true when it comes to the number 
of things we continue to add on our school leaders and staff.  
We add but rarely take anything away.  While we have enjoyed 
a robust economy over the past eight years, we also added 
tons of extra things schools must do to enjoy those resources.   
IT HAS TO CHANGE! LCAP, LCFF, Single Plans, Federal 
Addendums, Charter Oversight, CALPADS, CAASP, SBAC, 
Board Policies, Differentiated Assistance, SARC, and hundreds 
of other to dos.  

Our education houses have almost become like a hoarder’s 
house…full of too much! 

We used to start the year out in the Fall, and it was exciting — 
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September Is Upon Us!  
we got caught up over the summer and enjoyed our Fall Open 
Houses and Friday Night Football.  As the year progressed, we 
knew that the Spring and end of the year would be extremely 
busy.  Those days are over…it is overwhelming ALL YEAR 
LONG. 

At SSDA we will continue to advocate for obtaining more 
resources and funding for our great schools.  We will also work 
to reduce and streamline the required work that is put on our 
schools so we can focus on students and student achievement.  
Making small school districts have the same requirements in 
all areas makes no sense.  Even the IRS has 1040EZ forms for 
people with less money and resources.  

We should have the same options for small school districts.  

New Free Member Resource: Health & Wellness Videos

Thanks to the support of Allstate Foundation Good Starts 
Young, Health World Education is providing 18 digital health 
and wellness videos free of charge to enhance health literacy 
in your districts! 

Courses include:

• Grades 2-3: Accepting Yourself and Others (17 minutes) 

• Grades 5-8: Getting Along with Others (14 minutes)

• Grades 6-8: Opioid and Heroin Prevention Education (48 
minutes); E-Cigarettes/Vaping (8 minutes)

• Grades 6-12: Drive Right (26 minutes); Respect Diversity 
(36 minutes)

http://www.ssda.org
http://www.ssda.org
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A login also provides access to UL’s Safety Smart® series, 
including 8 k-3rd grade programs and 4 4-8th grade programs. 

For immediate access to the online materials register here, or for 
more information contact jreeve@healthworldeducation.org.

New Member Benefit: Let SSDA Help You Sell Your Surplus 
Classroom Products!

SSDA is teaming up with Public Surplus to offer SSDA members 
a FREE way to sell their surplus equipment and supplies, from 
computers to desks to even vehicles!

Public Surplus is the premier online auction service 
specifically created for public agencies selling surplus 
property. Their expansive database, easy-to-use interface 
and robust functionality ensure the success of your surplus 
auction program, clear communication both internally and 
with buyers, and compliance with federal, state and local 
regulations. 

Listing items for sale is easy and takes just a few minutes. 
Sellers can even use Public Surplus’ mobile app to take and 
upload their item descriptions and photos. Bidders have 
access to your items 24/7/365, and buyers have to come and 
pick up the items they win, so there is no shipping on the part 
of the seller. Public Surplus adheres to all federal, state and 
local regulations, and provides a 7-year audit trail, and every 
click is documented and available via reports, saving you 
time and effort. Public Surplus also offers sellers dedicated 
customer support representatives who will answer questions, 
resolve issues and provide strategic consulting. 

Want to learn more? Then sign up for an informational webinar 
to learn how Public Surplus can help your District turn your 
extra items into revenue! 

•    Wednesday, September 18, 2019 @ 3:30pm 

•    Wednesday, November 2, 2019 @ 3:30pm

Email corrie@ssda.org to reserve a webinar seat and for login 
information.  

September Is Upon Us!  

Continued from page 1

One Student Information System 
Multiple Solutions! 

Solutions tailored to your School needs! 

Flexible, Web-Based SIS/LMS 

Blended Learning Functionality 

Preferred Partners integrated bridging 

Parent/Student Portal  

Online Student Registration 

CALPADS Compliance/Consulting 

Free, live, toll-free Tech Support  
 

Contact us today to learn about benefits/
discounts for SSDA Members! 

 
www.schoolpathways.com 

https://form.jotform.com/81346283766162
mailto:jreeve@healthworldeducation.org
mailto:jreeve@healthworldeducation.org


Want to become a better, more effective member of your District’s negotiating team? 
Please join us as SSDA rolls out our 2019-2020 “Negotiating Series.” Each of the four, 
full-day sessions will offer attendees practical negotiating tips and techniques presented 

by experienced industry professionals. Registration includes breakfast, lunch and 
negotiations binder.  

for Superintendents, Business Managers, & District Negotiating Teams 
Negotiations Training Series 2019-2020 

The price for the four day, year-long series is $1,000 per person  
or $2,500 for 3 members from one district.  

Breakfast and lunch included. 
 

REGISTER ONLINE @ WWW.SSDA.ORG 

For more information, call (916) 622-7213 or email corrie@ssda.org 

 What Last Year’s Attendees Had to Say! 
• “After this training, we were better 

prepared at the negotiations table.” 
• “As a new superintendent, I have  

enjoyed the training and I have 
learned a lot. I would recommend it 
to my peers.” 

• “I like the small group size!”  
• “Materials are professional and  

relevant … great real life situations” 
• “Very informative … looking  

forward to future sessions” 

2019-2020 Workshop Dates 
Monday, September 30 
Monday, December 9 
Monday, February 24 

Monday, April 27 
 

Workshop Location Sponsor:  
National University  

10901 Gold Center Dr.,  
Rancho Cordova, CA 95670 

PRESENTED BY 

http://www.ssda.org
mailto:corrie@ssda.org
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2020 School Funding Initiatives

By Christina Marcellus
Legislative Advocate
Capitol Advisors Group 

SSDA has been watching two 
school funding initiatives are 
poised to square off on the 
November 2020 ballot, raising 
questions and some concerns 
about how voters could react to 

multiple tax increase proposals. Fortunately, there is still time for 
Governor Gavin Newsom and others to provide leadership and 
coordinate a single campaign to persuade voters that support-
ing schools and other local programs will in fact create better 
economic opportunities for Californians.

Split-Roll

The Schools and Communities First campaign is carrying the 
“Split-Roll” initiative, which would differentiate between com-
mercial and residential property for tax purposes.  It is important 
to note that this proposal would not impact any of the Proposi-
tion 13 protections in place for residential owners – the Prop. 13 
caps on property tax rates and increases in assessed values for 
residential homes will remain unchanged.

The measure would, however, change how larger commercial/
business property is assessed and taxed (there is an exemption 
for small business property). The initiative would require com-
mercial property values to be assessed no less than every three 
years rather than only when property changes ownership. Split-
roll backers are quick to call out corporations like Disney and In-
tel, many of which own property that is still being assessed and 
taxed on a decades-old valuation. In other cases, new or different 
corporations appear to be utilizing property, but ownership of 
that property has technically not changed hands under Prop. 13 
and is assessed and taxed at very low rates.  Major commercial 
property owners disproportionately benefit from these tax laws 
at the expense of schools and local governments, while residen-
tial property tends to change ownership more frequently and is 
therefore more likely to be taxed at current market value. 

Still, many political pundits believe that Prop. 13 is sacred tax law 
for California voters, and any attempt to modify it will be an up-
hill battle.  We know that business interests, including the Califor-
nia Business Roundtable, are already spending heavily to paint 
the measure as an all-out attack on Prop. 13. Should the split-roll 
measure pass, it is estimated to raise about $11 billion annually 
for schools and local governments.

A previous version of the split-roll initiative was intended for the 

November 2018 ballot, but backers are now shooting for next 
year after making changes to the original language. An updated 
version of the measure includes much stronger assurances that 
residential property owners and small businesses will not be 
impacted, and that much of the funding will go to schools and 
community colleges.  The revised measure has support from the 
state’s union juggernauts, including SEIU, the California Teachers 
Association and the California Federation of Teachers.  

This measure, however, needs to be circulated for signatures in 
order to qualify for the November 2020 ballot, and the signature 
requirements and costs to be placed on that ballot have gone up 
significantly compared to the prior 2018 measure. The campaign 
has already submitted revised language to the Attorney Gener-
al’s office for title and summary, the first step in being cleared to 
collect signatures. 

Full and Fair Funding

Meanwhile, the Association of California School Administrators 
(ACSA) and the California School Boards Association (CSBA) have 
rolled out their Full and Fair Funding measure that would raise 
about $11 billion solely for schools through a tax on the state’s 
highest earning individuals and corporations. As California’s 
economy has rebounded from the Great Recession, school fund-
ing has lagged to an embarrassing degree. California still ranks 
41st in the nation in terms of per-pupil funding, a data point that 
the ACSA/CSBA coalition is already leveraging in its campaign. 

Specifically, the Full and Fair Funding measure would increase 
taxes on corporate income over $1 million by up to 5%, and in-
crease personal income taxes on annual earnings over $1 million 
by up to 1.5%.

All funding generated by these additional taxes would be used 
for local K-12 school districts and community college districts 
to improve education in science, technology, engineering and 
math; train students for 21st century careers; retain/attract qual-
ity teachers; improve school safety/security; and other educa-
tional programs. The measure would allocate these tax revenues 
directly to K-12 schools (89%) and to California Community Col-
leges (11%), and could not be redirected by any action of the Leg-
islature.

The Full and Fair Funding group has been working this month to 
find a legislative path to the March 2020 ballot. Time is quickly 
running out on the year’s legislative clock, however, and if no 
agreement is reached by September 13, the only other option 
will be to shoot for November and collect nearly one million valid 
signatures of registered California voters. As noted above, col-
lecting signatures is an expensive proposition, but it allows the 
campaign to bypass a legislature that is wary of supporting ad-
ditional tax hikes.

Continued on page 6
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Polling and Politics

Californians have a demonstrated willingness to impose higher 
sales and income tax rates (Prop. 30 in 2012 and Prop 55. in 2016, 
for example) to bolster an imperiled state economy and prevent 
cuts to popular government services, particularly public educa-
tion. Polling conducted by the Public Policy Institute of California 
(PPIC) in April shows a narrow majority of likely voters (54% to 
45%) would support changes to the way commercial properties 
are taxed and assessed if some of the new revenue would be di-
rected to K-12 schools. However, a stunning defeat of Measure 
EE, a local tax increase pushed in June by the Los Angeles Unified 
School District, tells a different story. Proponents of Measure EE 
endured sharp criticism for their decision to target a special elec-
tion, which tend to draw older, more conservative voters. That 
criticism, as it turned out, was justified. Measure EE, which would 
have raised roughly $500 million a year for LAUSD, failed to reach 
even a simple majority. 

As currently proposed, few Californians would be directly impact-
ed by either measure’s tax hikes, but SSDA remains concerned 

that voters might reject both measures given recent headlines 
about California’s hot economy and impressive reserves. It is also 
possible that voters might be reluctant to vote for higher taxes 
given recent forecasts of an upcoming recession.

Governor Gavin Newsom has expressed some hesitation with 
the split-roll concept, and stated that he would like the issue to 
be negotiated as part of a comprehensive discussion on tax re-
form. Even that position, however, is a softer landing for split-roll 
advocates than they had under former Governor Jerry Brown, 
who was unwilling to support any changes to Prop. 13. 

As of now, we know of no coordination between the two cam-
paigns on whether or how to consolidate the two proposals. Giv-
en the costs of both gathering signatures to qualify for the bal-
lot, and running a campaign that has to fight the messaging of 
deep-pocketed business interests and anti-tax groups, it would 
make financial sense if the two campaigns could combine forces 
to shoulder the burden. Looming legislative deadlines and bal-
lot timelines mean that, whatever the ultimate outcome of these 
two proposals, leadership will need to make decisions very soon 
on how to move forward. 

2020 School Funding Initiatives

Continued from page 4

http://www.schoolworksgis.com
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Educator Work-Life Balance Tips

Dr. Helio Brasil
SSDA President & Superintendent
Keyes Union Elementary School District

With the new school year back in 
full swing, it's sometimes hard for 
educators to find balance between 
their professional and personal 

lives. We asked SSDA President Dr. Helio Brasil to offer five 
tips on how educators can stay balanced in their lives.

TIP 1 – BE REALISTIC

Noe of us goes into teaching for the money and (especially 
these days) nobody goes into teaching expecting to have a 
dream work-life balance. Everybody realizes that as an edu-
cator your working hours are rarely set and are far greater 
than an 8 hours day.  Realize that if you want a 9-5 job where 
you don’t take any work home then teaching is not going to 
be for you. It never was and it never will be. You need to be 
realistic about that.  Work out what your limits are. Decide 
on a total amount of hours that you are prepared to put in 
weekly and the try to stick to it.

TIP 2 – TIMETABLE

Write your own timetable as you daily gain insight into the 
demands of the position. Writing your own timetable and 
schedule of when you will do things and how long you will 
spend on each is a great idea.  It is very important to factor 
in social/relaxation time too. Again, it’s important to stick 
to your timetable. If you say you are going to finish work at 
9.00pm, do not go past it! (Not always the reality we face).

TIP 3 – ME TIME

Education work is more than just a job and it will take up a 
lot of your time, but don’t let it consume your life! It will do 
– quite easily – if you let it. The simple fact is that most Edu-
cators could probably find something school-related to do 
to fill every single waking hour. Everybody needs to switch 
off at some point. Everybody needs some ‘me time’. Often 
it is this that gets pushed aside the first because ‘you have 
work to do’. Don’t let this happen. If it’s going to the gym, 
spending time with your children or reading before you go 
to bed that you like to do, don’t sacrifice this time.

TIP 4 – KEEP THE WEEKENDS AND HOLIDAYS CLEAR

Educator holidays… yes, it sounds great – summers off!  
Yes, it’s a lot more than ‘normal people’ get each year, but 
you could see it as ‘payback’ for the ridiculous hours you 
put during term-time.  Never feel guilty for taking time off.  
And we all know it’s a myth! You are going to spend a fair 
bit of time working during the holidays: revision sessions, 
planning or marking. Most Educators accept that. However, 
it is still important to use this precious time wisely.  Resist 
the urge to put things off to the holidays – or the weekend. 
Again, doing at least some work over the weekend is part 
and parcel of being an educator. But don’t let school take 
your weekends over completely. 

TIP 5 – PLAN SOMETHING TO LOOK FORWARD TO

Whether it’s a holiday in the sun over a holiday or a night 
out with friends over a weekend, make sure you have some-
thing nice to look forward to. Again, don’t put everything to 
one side until the holiday. Make sure you have something 
to look forward to every single week. For me it is cruising 
and travel.



 + Test your whole class in 20 minutes

 + Save time with automatic scoring

 + Assess fluency, comprehension, and more

 + Listen to student recordings anytime

 + Support beginning, fluent, and pre-readers

NWEA.org/MAPReadingFluency

A new way to assess 
oral reading fluency

© 2018 NWEA. MAP is a registered trademark, and MAP Reading Fluency is a trademark of NWEA in the US and other countries.

http://NWEA.org/MAPReadingFluency
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A Look at SSDA's 
2019 New Superintendents’ Symposium

Annual event helps new small school district superintendents start their new positions off on the right foot. 

This past July, 27 newly appointment superintendents from 
throughout California attended SSDA’s 2019 New Superinten-
dents’ Symposium at the Lionsgate Hotel in Sacramento to 
learn everything they needed to know to be more effective 
and successful in their first year. 

Over two and-a-half days, attendees participated in a variety 
of presentations on topics such as running an effective board 
meeting, understanding and communicating their budget, 
preparing for negotiations, explaining the Dashboard, and 
communicating their district’s story and marketing to the 
public. The New Superintendents’ Symposium also gives new 
administrators an opportunity to build their professional net-

work of colleagues through lots of networking opportunities, 
including a River Cats baseball game and the ever-popular 
Volleyball Tournament.

SSDA will hold its 2020 New Superintendents’ Symposium 
from July 12-14, 2020 in Sacramento. And remember, the Sym-
posium is not just for new superintendents -- it’s also for as-
sistant superintendents, principals, and other who are aspir-
ing to become superintendents and want to start the learning 
process now; first-year superintendents who started their job 
mid-year and need some help in making sense of it all; as well 
as superintendents in their second or more years looking for 
new ideas with procedures, presentations and board relations.



Executive Assistant Academy 
October 24-25, 2019 

Santa Cruz County Office of Education 
400 Encinal Street • Santa Cruz • CA • 95060 

Behind every great Superintendent is an even 
better Executive Assistant! This is especially true 
in our unique world of small school districts. Learn 
how to take your position to the next level by 
building on the valuable skills set you already 
have, including organization, time management, 
communications and project management. And 
start or build on to your network of  
colleagues for sharing valuable tips and tricks.   

Registration Information 

SSDA Member: $200  •  Non-SSDA Members: $350 

Registration for full-day workshop includes breakfast and lunch. 

Register Online at SSDA.org 

Schedule 

Thurs., Oct. 24, 2019 — 2-4 pm — Pre-Conference 
Session: 50 Tips from Extraordinary Executive  
Assistants 

Thurs., Oct. 24, 2019 — 4:30-6 pm — Reception 
(Location TBD) 

Fri., Oct. 25, 2019 — 8:30 am-3:30pm —  Full Day 
Academy Workshop 

SSDA Page 9 Sept/Oct 2019
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Small District Staff Spotlight

Alyssa Galloway
Marketing/Administrative Assistant
SSDA

SSDA works with ensuring that small school 
districts are given a voice. Small schools face 
challenges that are unique the area that they 
have settled in. What is not unique about 
small school districts is that the teachers, 
staff, and other faculty members do whatever 
it takes to ensure a bright future for their kids. 
SSDA wants to take time to shed light on the 
individuals that do so, thus the Small District 
Staff Spotlight was born. 

Wendy Gutierrez, school psychologist/spe-
cial education coordinator at Buttonwillow 
Union School District in Kern County, is a 
woman of many hats. Although Gutierrez 
is listed as just the school psychologist on 
the district’s staff directory, when asked 
about her day-to-day life at work, Gutierrez 
oversees a lot more. Her position is special education coor-
dinator/intervention specialist/school psychologist, which 
is quite a lot for someone to be covering who has only been 
with the school district for two years. While Gutierrez is not 
specifically from Buttonwillow, she did grow up in the same 
county which makes her fairly familiar with the area. Gutier-
rez had the opportunity to complete her school psycholo-
gist internship at Fairfax School District, which she shares is 
much bigger than Buttonwillow.

When asked what stood out most to her about Buttonwil-
low, Gutierrez says the community she works to serve stood 
out since the beginning and still continues to do so. Guti-
errez goes into detail explaining that getting to know the 
families and assisting them in any way possible is one of the 
many rewarding aspects of her job. 

“When establishing relationships with students my first 
year, I very quickly learned that not only did they know their 
peers and sometimes relatives very well from the commu-
nity outside of school, but also some of the staff members 
whom formerly attended Buttonwillow school and are still 
part of the community,” Gutierrez explains. “It really is what 
the school stands by one school, one town, one community 
the Buttonwillow experience. Being able to see all the long-
lasting relationships and support systems this small school 
district has built throughout the years and now being able 

to take part in it is truly an honor.”

Gutierrez shares that wearing many hats is an obstacle that 
she deals with often, admitting that it is tough knowing 
that she cannot be in two places at once. Gutierrez admits 
that her skills over the years have allowed her to overcome 
these obstacles. She credits collaborating with colleagues 
and staying organized to helping keep her on track. What 
really seems to be key is that as a team they “acknowledge 
that we as a small district work as a team and not always 
overwhelm myself when staff members are more than will-
ing to assist to better service our students.”

As a school psychologist, Gutierrez spends a lot of one-on-
one time with students. Some of the common challenges 
that she hears from students stem from the same three is-
sues -- poverty, parent involvement, and self-confidence. 
Gutierrez clarifies that students feel most successful when 
parents are involved and witnessing their support. 

Gutierrez also explains that her colleagues face parent in-
volvement and student motivation as two reoccurring trou-
bles. Gutierrez and her colleagues combat these troubles 
by keeping students engaged, searching for greater op-
portunities outside of their small school district and making 
positive phone calls home, highlighting students’ successes 
and achievements rather than just misconduct. 

Continued on page 11
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Small District Staff Spotlight

In comparison to a larger school district, there are still some 
things about Gutierrez' position that are the same. The assess-
ment process, staying organized, and scheduling in advance 
are all things Wendy says work in both settings. She does 
mention that in smaller districts it is easier to be more flexible 
where as in a larger district is not something that is feasible. 

Gutierrez believes many might overlook the opportunities 
that working for a small school district provides. She says 
the opportunity to build relationships, and getting to know 
your students greater, is truly what turns results in greater 
positive outcomes in all aspects. 

For small school district colleagues who may be reading 
this article, Gutierrez says she’s learned being in a small dis-
trict it is common for you to wear many hats and you must 
be more flexible. She stresses not being afraid of taking 
initiative and changing things for the better. “Just because 
something has been in place for years does not mean it 
can’t be changed -- there is always room for improvement,” 
she says. And Gutierrez advises considering all insight from 
colleagues and team members, as collaboration is the key 
to assuring everyone is on the same page.

Continued from page 10

Jack Schreder & Associates, Inc. 

• State School Facility Program
• Developer Fee Justification Studies & Implementation
• School Facility Needs Analysis (Level 2 & 3 Fees)
• Facility Master Plans, Student Yield Studies

• Demographic Analysis & Enrollment
Projections

• Local Funding Options
• State Allocation Board District Representation

Jack Schreder  Cheryl King 

Jamie Iseman  Tamara Caspar 
Kristen Schreder 
Evelyn Schafer 

Elona Cunningham  
Georgette Lynch

(916) 441-09862230 K Street 
Sacramento, CA 95816 FAX 441-3048

jschreder@jschreder.com 
www.jschreder.com  

“As founding members of SSDA, we have specialized in serving small school districts for the past 33 years” 
Let us continue to work for you 

mailto:jschreder@jschreder.com
http://www.jschreder.com
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How Wildfires are Forcing 
Policymakers to Think Differently

By Derick Lennox
Legislative Counsel
Capitol Advisors Group

As we enter this year’s fall 
wildfire season, it’s worth 
examining the transformation 

underway over how California is approaching wildfire 
risks and who is paying for the costly damages. 

The extreme wildfires we have seen over the past two 
years have been dubbed the “new normal.” We have seen 
blazes ignite in wine country (Tubbs Fire), Redding (Carr 
Fire), the Sierra foothills (Camp Fire), and the north coast 
(Mendocino Complex Fire), among many other locations.

We have tended to see major fires arise in the late 
summer and fall. Summer wildfires are largely driven by 
the excessive temperatures in California’s dryer climates, 
such as the inland valleys and foothills. We have seen 
relatively fewer summer fires this year due to heavy rain 
in winter and spring. 

The fall wildfires, however, begin around October and can 
be especially catastrophic. The Santa Ana winds increase 
the risk of large burns across the coast and mountains.

School districts are being asked to play a major role 
in these disasters. They are being asked to provide 
emergency shelters and first responder bases. They 
are seeing enrollment (and therefore funding) swing 
unpredictably. They are rebuilding their facilities. They 
are providing trauma counseling to students, families, 
and the community. 

While wildfires are a natural component of California’s 
ecosystem and forest health, recent wildfires have 
highlighted the dangers of uncontrolled fires near 
human populations.

The significant damages that result from recent wildfires 
have soared due to a number of factors, according to 
the Legislative Analyst’s Office. These factors include: 
development in the wildland urban interface; forest 
management practices; climate change and drought; and 
utility infrastructure management. These fire factors also 
underscore a number of fruitful areas for policy change 
to prevent extreme fires in the future. 

For now, the most visible debate concerns investor-
owned utilities and the extent to which ratepayers may 
end up paying for the fire damages caused by those 
private companies. The vast majority of wildfires are not 
caused by these electricity providers. Many of the most 
harmful fires in this decade, however, have resulted from 
utility equipment, such as powerlines damaged in high-
wind regions. 

The 2018 Camp Fire, in Paradise, destroyed nearly 19,000 
structures and killed 86 people. It is the deadliest fire 
on record. A California Department of Forestry and Fire 
Protection (CalFire) investigation determined Pacific Gas 
and Electric (PG&E) to be at fault. PG&E’s liabilities from 
the fire may top $17 billion, according to the company. 

Under current state law, fire damages caused by an 
investor-owned utility are borne entirely by utility—a 
form of strict liability known as “inverse condemnation.” 
The provider, however, may pass those costs on to 
ratepayers and shareholders.

Pending its bankruptcy proceedings, PG&E has already 
asked the California Public Utilities Commission to 
approve multiple rate increases to finance safety 
improvements and increase higher profits to entice 
investors to stick with the company as the future risk of 
wildfire liability mounts.

Governor Gavin Newsom and the Legislature took action 
earlier this year to create a special fund to temporarily 
shield electricity providers from fire liability if they meet 
annual safety certifications. 

Continued on page 13
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Assembly Bill 1059’s author, Assembly Member Chris 
Holden, touted the measure’s additional reforms: “The 
investor owned utilities will also be held to account by 
tying executive compensation to safety; investing a 
minimum of $5 billion in their lines and poles, without 
profit; complying with wildfire mitigation plans; and 
passing a safety culture assessment; all as conditions of 
participating in the insurance fund established by this bill.”

AB 1059 added to the Legislature’s first response to 
the recent fires, Senate Bill 901 (2018), which addressed 
numerous issues relating to wildfire prevention, response 
and recovery, including funding for mutual aid, fuel 
reduction and forestry policies, wildfire mitigation 
plans by electric utilities, and cost recovery by electric 
corporations of wildfire-related damages. 

The 2019–20 Budget Act built upon prior protections 
implemented to assist schools impacted by recent 
natural disasters. These included a property tax backfill 
for basic aid school districts, adjustments for school 
meal programs, and an extension of the hold-harmless 
provisions to some charter schools that experienced a 
2018 loss in average daily attendance. 

At the time this article was written, the Legislature had not 
taken action on any new wildfire response bills (though 
some are currently being floated). But it’s notable that 
the language in SB 901 did not go public until August 28, 
2018 – just three days prior to its approval on August 31. 
This year, final language must be online three days before 
September 13th, the date the Legislature convenes for 
the year.

Nevertheless, we can expect more responses to wildfires 
in the 2020 legislative session, which begins this January. 

Because schools exist in every corner of our sprawling 
state, they will continue to play a critical public role in 
responding to fires and rebuilding communities. Please 
feel free to reach out to the Small School Districts’ 
Association with any questions about preparing for and 
responding to natural disasters. 

Continued from page 12
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REGISTER ONLINE @ WWW.SSDA.ORG 

For more information, call (916) 622-7213 or email corrie@ssda.org 

Upcoming SSDA Events 

Workplace Investigations Workshops 
San Diego — January 6, 2020 
Sacramento — February 5, 2020 

Fall Superintendent Summits 
Sacramento — September 20, 2019 

Visalia — November 5, 2019 

Eye On Education 
@ Holiday Inn Sacramento Downtown - Arena 

September 20-21, 2019 

2019-2020 Negotiations Training Series 
@ National University, Rancho Cordova 

September 30, 2019 • December 9, 2019 
February 24, 2020 • April 27, 2020 

Fall Regional Road Shows 
Siskiyou — October 1, 2019 
Redding — October 2 2019 
Mendocino — October 3, 2019 
Sonoma — October 4, 2019 
Santa Barbara — October 10, 2019 
So Cal — October 11, 2019 
Monterey — October 17, 2019 

Executive Assistant Academy 
@ Santa Cruz County Office of Education 
October 24-25, 2019 

http://www.ssda.org
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