
WHAT       Minutes of the Called Board Meeting of the Russellville Board of Education 
 
WHEN    Monday, October 10, 2016  
 
MEMBERS PRESENT:  Wesley White, Jami Mullen, Breanne Davis, Allan George 
                                                          
MEMBERS ABSENT:                       Chris Cloud, Morgan Barrett, Jeff Phillips 
 
OTHERS PRESENT: Randall Williams, Superintendent; Alene Bynum, Assistant Superintendent; Court 

Reporter Nancy Warren; grandmother in-law Linda English, and employee 
Britany Dixon  

    
  

The meeting was called to order at 5:33 pm by Board President Allan George. 
  
 
IN THE MATTER OF Board President George asked employee Britany Dixon if she would prefer an   
Personnel Matter   open or closed meeting and she requested an open meeting.  Superintendent  
    Williams stated the board could adopt a Resolution to grant a waiver.  Mrs.  
    Dixon appealed her case with the Office of Appeals and Hearings. However, 
 Superintendent Williams stated the findings of child maltreatment are true and 

the employee’s name is still on the child maltreatment registry. He briefly 
discussed the packet of information provided to each board member and 
employee, and then there was a silent reading by the board.  

 
 Mrs. Dixon passed out copies of character and employment references to the 

board and superintendent.  Questions were asked by the board and answered by 
the employee. 

 
 The board entered Executive Session at 6:00 pm and re-entered Public Session 

at 6:15 pm for the purpose of asking the employee more questions.  The board 
entered Executive Session again at 6:20 pm and re-entered Public Session at 
6:28 pm. 

 
 Board President George stated to the employee that they would consider 

granting a waiver if the employee would agree to random drug testing for 12 
months as a condition of employment. If a drug test is missed or failed, 
employment is terminated.  The employee agreed. 

 
 The board made a motion to approve a Resolution for a waiver and amendment 

to Mrs. Davis’ contract.  WHEREAS on October 10, 2016, the board of directors 
met in an open meeting to consider the request by Britany Dixon for a waiver 
under Ark. Code Ann. 6-17-414(g);  

 
 WHEREAS, the board heard the request for a waiver by Britany Dixon of the 

following disqualifying offense: findings of child maltreatment are true and 
employee’s name is listed on the child maltreatment registry; 

 
 WHEREAS the board considered the following in making its determination: 
 

1. The age at which the incident was committed; 



2. The circumstances surrounding the incident; 
3. The length of time since the incident; 
4. Subsequent work history; 
5. Employment references; 
6. Character references; and 
7. Other evidence demonstrating that the applicant does not pose a threat 

to the health or safety of school children or school personnel; and 
 
WHEREAS, after careful consideration of the foregoing factors, the board 
recommends that it grant a waiver of the disqualifying offense and allow Britany 
Dixon to be eligible for employment with the Russellville School District, 
 
NOW THERFORE BE IT RESOLVED, that the board hereby grants the waiver 
request of Britany Dixon pursuant to Ark. Code Ann. 6-17-414(g). 
 
The motion was made by Davis 
The motion was seconded by White 
The motion carried and It Is So Recorded 
 
There was a motion to amend Mrs. Dixon’s contract as a condition of 
employment to do random drug testing. 
 
The motion was made by Davis 
The motion was seconded by Mullen 
The motion carried and It Is So Recorded. 
 
Supporting documentation is on file with official minutes. 
 

 

IN THE MATTER OF                     The meeting adjourned at 6:30 pm. 
Adjournment                          
 
 
 
 
__________________________________________________________________________________________________ 
                Allan George, President                                                                        Jami Mullen, Secretary 
 
 
                     October 10, 2016                                                                                 October 10, 2016___________________ 
                              Date                                                                                                     Date 

 

 

 


