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Ducor School
23761 Avenue 56 —P.O. Box 249
Ducor, CA 93218
(559) 534-2261

Board of Trusiees:

Jim Koontz (President) ' Flora Rodriguez. (Member)
Patricia Hughes (Member) Mary McGill (Member)
Amparo Mariscal (Clerk)
School Board Meeting
Febroary 14, 2016
Meeting Place: Library, Room 23 resolution: 2

Open Session 5:30 PM
*Possible board action

Agenda
1. Called to order: Time:
___ President Jim Koontz __ Board Member Flora Rodriguez ___ Board Member Mary MeGill
___Board Member Patricia Hughes _ Clerk Amparo Mariscal

1.1 Pledge of Allegiance
1.2 Introduction of Visitors:
1.3 Community Input:

2. Regular Business Agenda: Board Action
2.1 * Januaty 10, 2017 Board Minutes: Review for any corrections and or clarifications.
Acticn: Mr, Koontz Mrs. Rodriguez Mrs. Hughes Mrs. Mariscal Mrs. McGill
2.2 *Special Meeting February 9, 2017: Review minutes for any corrections or clarifications.
2.3 * Accounts Payable: monthly payments, record of invoices paid to
Action: Mr. Kooniz Mrs. Rodriguez Mrs. Hughes Mrs. Mariscal Mrs. McGill
2.4 * Budget Report: Mrs. Rachel Nunez is the TCOE external business and accounts. Mrs, Nunez reviews and support
financial transactions, balance, cost analysis, budget revision, budget expenses as well as interim reports to the
superintendent and school board.
Action: Mr, Koontz Mis. Rodriguez Mrs. Hughes Mrs. Mariscal Mrs. MceGill __
2.5 *Summary of Salary Settlement Agreement: CSEA classified public disclosure proposed change in compensation cost.
Public disclosure requirements of AB-1200 {statutes 1991, Chapter 121.3) as well as the salary setttement notification
requirements of SB-1677 when salary benefits negotiations are finalized after the final budget is adopted.
CSEA. and Ducor School agrecd on a 2% increase for the 2016-17 school year, effective January 1, 2017,
Action: Mr. Koontz Mrs. Rodriguez Mrs. Hughes Mrs. Mariscal Mrs. McGill
2.6 *Provisional appointment school board member Flor Rodrigucz: pursuant to education code section 5091 within 60 days
of filling the vacancy with the county superintendent, the district must either make a provisional appointment or order an

election. No contestant made for this position. Flor Rodriguez may be appointed to fill this vacancy.

Action: Mr. Koontz Mrs. Rodriguez Mrs, Hughes Mrs. Mariscal Mrs. MeGill




2.7 * Superintendent Contract for 2017-18 school years: Superintendent Rodriguez presented a salary proposal, working
days of the year and contract o review and discuss salary agreement.

Action: Mr, Koontz  Mrs. Rodriguez Mrs. Hughes Mrs. Mariscal Mrs, McGill _ aye

2.8 # Contract agreement with Juan Reyes: Mr. Reyes has submitted a new contract agreement with Ducor School to
provide continues counseling support for the siudent as well as gathering and meeting with parenis. Mr. Reyes will increase
his number of days to four (4) days a week, Tuesday to Friday. Also included is an additional cost offering a warkshop
meeting with classified employees to discuss educational programs, curriculum support, student, staff, parent support. The
workshop will take place every Wednesday from 1-2 pm untii May 2017. The total cost beginning February to May will be

Informational:

3.1 Attendance: .

3.2 Review of first period interim report 2016-17: TCOE has reviewed the first period interim report and will be able to
certify to the CDE that the district has submitted a positive report for the period ending October 31, 2016.

3.3 Ducor School curriculum materials; quick list of programs currently utilized in the classroom

3.4 LCAP; discussion of the 8 priority areas that must be addressed in the plan

3.5 Cost vs Revenue student meals: Ducor School student meals are 100% Free. The claim status repoits the funds received.

3.6 Bus Payment: approximately $53, 122 left to pay the loan on the bus. Two payments scheduled left to pay.

3.7 Intent to refurn, pursuant to education code section 44832; Mrs. Antonia Moreno, classified cafeteria employee, will not
be returning afier this school year.

3.8 Student Survey: Student survey question copy of survey that witl be distributed to stadent in grades 4-8 grades,

3.9 Accelerated Reading program: AR program studeni read a book and complete an online comprehension test.

3,10 Parcat Club: PC has been meeting every Wednesday to review and discuss school spirit ideas, LCAP, volunteerism,

and aciivities for students and concerns with the principal.

Adjourn to Closed Session: Time:

Closed Session:

Report Out of Closed Session: Time:

6.1 Actions taken:

Adjonrnment: Time:

Action: Mr, Koontz__ Mrs. Rodriguez Mrs, Hughes Mrs. Mariscal Mrs, McGill
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Ducor School
23761 Avenue 56 —P.O. Box 249
Ducor, CA 93218
(559) 534-2261

Board of Trustees:

Jim Koontz (President) Flora Rodriguez {Member)
Patricia Hughes (Member) Mary McGill (Member)
Amparo Mariscal (Clerk)
School Board Meeting
January 10, 2016
Meeting Place: Library, Room 23 resolution: 2

Open Session 5:30 PM
*Possible board action

Minutes
Called to order: Time: __ 5:30 pm_
_x__President Jim Koontz __x Board Member Flora Rodriguez __x_ Board Member Mary McGill
__%_Board Member Patricia Hughes _x_ Clerk Amparo Mariscal

1.1 Pledge of Allegiance

12 Introduction of Visitors: Elvira Martinez, Elizabeth Martinez, Maryann Woodruff, Darren Hill, Florence
Pace

1.3 Community Input: Superintendent Rodriguez discussed LCAP and is waiting for new changes, including
rubric template, Mr. Rodriguez also talked about investing in a new roof, there are water leaks in a few
classrooms. New ELA books and program was also discussed to replace the current treasures program. The
new titles were California Connect for grades -5 and National Geographic for grades K-5. The
community also has access for viewing as well.

Regular Business Agenda: Board Action

2.1 * December 13, 2016 Board Minutes: Review for any corrections and or clarifications.
The minutes were reviewed. The board members had no questions, concerns or changes. The board approved the
minutes.

Action; Mr. Koontz_m_ Mrs. Rodriguez__aye  Mrs, Hughes 1 Mrs. Mariscal 2 Mrs. McGill _aye

272 * Accounts Payable: The board reviews the purchases, expenditares and or have question of concerns. The accounts
payable reflects the prior month report. Invoices have been submitted for payment.

The board reviewed the accounts payable. Mrs. Hughes commented that there was little to no change from last month
accounts payable, Mr, Koontz agreed. The board approved accounts payable. Mrs. Pace and Mrs. Woodiuff expressed the
importance of having a program that has ail the resources available to access as needed. Mr, Rodriguez reminded the board
that he will be attending the Teacher Fair Feb. 2™ at the Visalia Convention Center.

Action: Mr. Koontz m_ Mrs. Rodriguez__aye  Mrs. Hughes 1 Mrs. Mariscal__aye  Mrs. McGill 2
2.3 * Budget Report: Mrs. Rachel Nunez is the TCOE external business and accounts. Mys. Nunez reviews and support
financial transactions, balance, cost analysis, budget revision, budget expenses as well as interim reports to the
superintendent and school board, Mis, Nunez was not present. No budget update at this time.
Action: Mr. Koontz, Mrs. Rodriguez Mrs. Hughes Mirs. Mariscal Mrs. MeGill
2.4 * CSEA: Collective bargaining agreement between Ducor School and the classified employee has submitted a proposal
for review for the 2016-17 school years. Ducor CSEA are asking a classified salary schedule increase by four percent (4%).

The board reviewed the proposal and agreed on a 2% increase, beginning JTanuary 2017. Action Approved:

Action: Mr. Koontz_m_ Mrs. Rodriguez 1 Mus, Hughes 2 Mrs. Mariscal__aye Mrs. McGill __aye
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2.5 * Demsoy - Fillger and Associates: Review change in the contribwtion schedule beginning July 2017,
Superintendent Rodriguez had not received an update from Mr. Demsey in regards to the contribution schedule to begin n
Tuly 2017,

Action: Mr. Koontz Mrs. Rodriguer Mirs. Hughes Mrs. Mariscal Mrs. MeGill

2.6 * Superintendent Evaluation: Board members received the evaluation forms in December to complete and discuss as
needed: Board moved to close session. Action Approved:

Action: Mr. Koontz__m_ Mrs. Rodriguez 2 Mrs. Hughes _aye  Mrs. Mariscal 1 Mrs. McGill __aye

Informationak:

3.1 Attendance; Attendance is up to 167.
3.2 Superintendent Contract: Contract presented for review and discussion for the 2017-18 school year. Superintendent
asked the board o review the contract and to negotiate any changes during the Feb. board meeting.

3.3 Annual report of developers fees: government code sections 66001 and 6606; fees imposed and collected on new
residential, commerciat and industrial development within the district is to fund additional school facilities required to serve
the students of the district generated by that new development. Superintendent explained that if Ducor School decides to
make any future changes to the school, then the fees would need to be calculated and approved for future school facility
changes. At this time no new changes have been discussed.

3.4 Annuat Audit Agreement: Bducation Code Section 41020/894040 requires school districts to contract for an audit of
their books and accounts by Aprii 1. This agrecment is to notify TCOE if Ducor School will be hiring TCOE as the auditors
or another audit agency.

3.5 Tulare County Grand Tury would like to know if the school district has a policy and procedure in piace to accommodate
transgender students. Superintendent attached & response to the question stating that the school district does not at this time
but will accommodate each individual as needed.

3.6 2017 Brown Act and Board Governance Workshop: interactive workshop given by Lozano Smith fegal services. The
workshop reviews the Brown Act, public records act and many other legal topics. Board meimnbers Amparo Mariscal, Jim

Koontz and Mary McGifl volunteered to attend the workshop. Superintendent will register their names for the next meeting.

Adjourn to Closed Session: Time: 6 pm

Closed Session:

5.2 Review CSEA proposal
5.3 Employee Business

5.4 Admin Business

Report Out of Closed Session: TFime:___ 7:36 pm

6.1 Actions taken:

Adjournment: Time: 7:36 pm

Action: Mr. Koontz_m_ Mrs, Rodriguez_ 2__ Mrs. Hughes _aye  Mrs. Mariscal 1 Mis. McGill _ aye




Ducor School
23761 Avenue 56 — P.0O. Box 249
Ducor, CA 93218

(559) 534-2261
Board of Trustees:
Jim Koontz (President) Flora Rodriguez (Member)
Patricia Hughes (Member) Mary McGill (Member)

Amparo Mariscal (Clerk)

School Board Special Meeting

February 9, 2017
Meeting Place: Library, Room 23 resolution: 2
Open Session 5:30 PM

*Passible board action

Minutes
1. Called to order: Time: 5:33pm___
Present/absent
__x_President Jim Koontz _x_ Board Member Flora Rodriguez __x_Board Member Mary McGill
_x__Board Member Patricia Hughes _ABS__ Clerk Amparo Mariscal

1.1  Pledge of Allegiance
1.2 Visitors: None
1.3 Public Comments: None
1.4 Close session topics of discussion: Public employee discipline/dismissal/release/complaint
1.5 Public commient on close session topic
1.6 Adjournment to close session: ~ Time: 5:34 pm
1.6.1.1 Public employee discipline/dismissal/release/complaint
2.0 Adjournment to open session:  Time:6:23 pm

2.1 Actions taken during close session

__m_ President Jim Koontz _ 2 Board Member Flora Rodriguez _aye__ Board Member Mary
MeGill

__1_Board Member Pafricia Hughes abs__ Clerk Amparo Mariscal

3.0 Adjournment; Time: 6:23

_m__ President Jim Koontz 2 Board Member Flora Rodriguez _aye  Board Member Mary MecGiil

_ 1 Board Member Patricia Hughes _abs  Clerk Amparo Mariscal
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S FILE COPY

Summary of Salary Settlement Agreement
With the

Ducor Uniton Elementary _____ School District

Section 1: AGREEMENT i Document  Preliminary / FnalApproved -
(circle one}
Name of Bargaining/Represented Unit - GSEA
The proposed agreement covers the period beginning N 11 #2017 and ending . 6/30{2017 and
wifl he acted upon by the Goveraing Board at fls mesting on 201412017
-2, Classified Saldries. - Report Version 20841

Select the type of employze represented

} NRachel Nunez\Ducori2016-2017ySaiary-Seftlement January 2017.xis]Sumn

70 THE GOVERNING BOARD AND THE COUNTY SUPERINTENDENT OF SCHOOCLS: In compiiance with the
Public Disclosure requirements of AB-1200 (Statules 1991, Chapter 1213) as weil as the Salary Settloment HNotification
requirements of $B-1677 when Teachers Salary/Benefit Megotiations are finalized after the final budget is adopted.

PUBLIC DISCLOSURE

The agreement was publicly disclosed on:

The agreement was [ posted at / adveriised In]:

2HARGIT

Date

L:ogalién ¢ Néwspaper
{circle one)

Ducor-Schoo] Office
Details of Disiribution

GENERAL

[Section 2: STATUS OF BARGAINING UNIT AGREEMENTS

- “Ii'this Public Disclosure is NOT applicable to all of the District's bargaining units, indicate the current status,

# of Employees Represented

Certificated {Select One} .
" Classified (Select One} T getted "9
Section 3: PROPOSED CHANGE IN COMPENSATION |
Fiscal Impact of Proposed Agreement
Costs prior Current Year Year 2 Year 3
Compensation to Proposed Increase/Decrease increase/Decrease IncreasefDecrease
Agreement 2016-17 2047-18 2018-19
1|Salary Schedule $ 320,640.00 §6,412.98 $0.60 $0.00

% increase

Step and Colurmn

2022017

2|0ther Compensation $5,144.00
Stipends, Bonuses, L.ongevity 0.00%
Overtime, Differentlal, etc
Description of other
compensation o
3{Statutory Benefits STRS, $215,561.00 $4,634.56 $0.00 $0.00 .
PERS, FICA WC Ui, Madicare 3.00% % 0.00% % 0.00% %o
4|HealthiWelfare Plans $213,523.00 $0.00 $0.00 $0.00
3.00% % 0.00% % 0.00% %
5|Total Compensation, Add | §  749,733.00 $16,191.54 $0.00 $0.00
Herns 1 thru 4 to equal & 2.16% Yo 0.00% % 0.00% %
6 Total Number of Represented Employees
{Use FTEs If appropriate} S 8.00
7|[Fotal Compensation Gost for $83,303.67 $1,795.06 $0.60 $0.00
Average, Employee 2.16% % 0.00% % 0.00% %
Setilement Disclosure Page 4 of 15




ISection 4: EXPLANATIONS REGARDING PROPOSAL _H Ducor Uniton Elementary School District

Please Include an explanation forall guestions.

- 4 Provide a brief narrative of the proposed agreement, including but not [imited to:
Proposed changes in compensation, step and colurn, COLA, health & welfare, include effective

dates.
Provide classified staff with a 2% raise, effective January 1, 2017 and setfiement also inculde cost of settlement with termed classified staff,

““Jor one time pay out of salary and statuatory benefits.

. 2 Were any additional steps, columns, or tanges added to the schedules? (If yes, explain)
No

| /=3 Explain Non-Compensation items. le. Class Size changes, Staff Development Days, Teacher

Prep Time, etc.
No

- 4 Explain specific impact (positive or negative) on instructional and support programs to
accommodate the settlement? Include staff reductions or increases, elimination or addition of
services or prograims.

None

© '8 Describe contingency language included in the agreement.
No

*-78 Ave there any major provisions that do not directly affect the district's costs such as binding
arbitration, grievance procedures, etc.?
No

7 What Is the Source of Funding for Proposed Agreement in Current Year?
Unrestricted-General Fund/LCFF, Restricted-Title 1 and Routine Maintenance(RMA), and Fund 130

. 5”8-‘ if multi-year agreement, what is the source of funding, including assumptions used, fo fund

the obligations in future years?
Single Year agreeement for increase of 2% for 2016-2017 for classified staff,

202120147 Settlement Disclosura Page 5 of 15



Ducor Uniton Elementary School District

Section 6: IMPACT ON GURRENT YEAR

Latest Settlement Costs Other New
General Fund Brd Apprvd Agreement Previously Budget Projected .
Budget Adjustments Budgeted AdJusiments Budget

OPERATING REVENUES
LCFFiRevenue Sources (8010-8099)
Federal Revenues
Other State Revenues
Ciher Local Revenues
TOTAL

$160,069
$108,137

$0 $0
$C $0
§0 30
$0 30

30 31,645,244

$0 $160,069;
0 $108,137;
$C $2,600

916,050

OPERATING EXPENDITURES

Certificated Salaries $591,248 $0 $0 $0 $591,248
Classified Salaries $297,405 511,048 $0 $0 $308,453
Employee Benefits $422 971 $4,503 $0 30 $427,474
Books and Supplies $230429 $0 $C 50 $230,429
Services, Other Operating Expenses $506,316 50 30 30 $506,3186
Capitat Outiay 30 30 §0 $0 $0
Other Cutgo $61,171 $0 $0 30 $61,171
Direct/Indirect Support Costs 30 $0 $0 $0 $0
TOTAL $2,109,640 $156,581 $0 $0 $2,125,09%
OPERATING SURPLUS (DEFICIT) 193,490 518,551 $0 $0 $209,041

OTHER FINANCING SOURCES/USES
Transfers In

Transfers <Out>

Other Scources

Ciher <Uses>

Contributions

TOTAL

CURRENT YEAR INCREASE
(DECREASE) TO FUND BALANCE

-$193,480

FUND BALANCE, RESERVES
Beginning Fund Balance

Audit Adiustments/Restatements
Adjusted Beginnirg Fund Bajance
Ending Fund Balance

COMPONENTS OF ENDING BALANCE:

a. Nonspendable

$592,303
-$66,280
$526,023

$332,533

50

-$156,551

$502,303
-$66,260

$526,023

$316,982

$0

2{212017

b. Restricted $0 $0
c. Committed $o %0
1. Stabilization Arrangements $0 $0
2, Other Commitments $0 $0
d. Assigned $0 $0
e. Unassigned/Unappropriated 30 $0
1. Reserve for Economic Uncertainties $0 30
2. Unassigned/Unappropriated $332,533 $316,982
f. Total Compenents of Ending Fund Balance $332,533 $316,982
(Line f musl agres with Ending Fund Balance)
“Section 7: IMPACT ON CURRENT YEAR UNRESTRICTED RESERVES |E
1, State Reserve Standard
[Total Expenditures, Transfers Out and Uses $ 2,125,091
State Standard Minimum Reserve Percentage " 5%
Stale Standard Minimum Reserve Amount $ 106,255
2. Budgeted Unrestricied Reserved
1. General Fund Budgeted Unrestricted Reserved for Econormic Uncertainties {8789) $ 0
2. General Fund Budgeted Unrestricted Unappropriated Amount (9790) $ 355,937
3. Special Reserve Fund (17) Budgeted Designated for Economic Uncertainties & Undesignated Ending Fund Balance $ :
Total District Budgeled Unrestricted Reserves (sum lines 1-3) ] 355,837
3. Do unsestricied reserves meet the state standard minimum reserve amouni?
Yes 1 X No ]l
Settlement Disclosure Page 6 0f 15




e

[Section 8: CERTIFICATION | Ducor Uniton Elementary School District

COMPARISON OF PROFOSED AGREEMENT TO CHANGE IN LCFF FUNDING
(a) LCFF Base Funding for year prior to seitlement

{b) Projected LCFF Base Funding for year of settlement $1,269,860.00
(c) Amount of Current-Year Increase: {b) minus {a} -$90,824.00
{(d) Percentage Increase Base LCFF Funding: (c) divided by (a} -6.87%

{e} Total Compensation Percentage Increase from

Section 3, Line 7, Page 1 for curent year 2.16%

THE FOLLOWING BUDGET REVISIONS WILL BE NECESSARY TO FUND THE COSTS OF THIS AGREEMENT—
Revisions must be filed with County Offfce of Education within 45 days of adopiion (E.C. 42142)

Revenue Expenditure Fund Balance
Description Increases Decreases Redugction
Salaries and statuatory benefils e - '"___"; N N & 516,192

T Totals (mist agree with Section €) | 30 30 -$-1‘6,1792
Budget Revisions must be filed with Gounty Office of Education on or before: 313112017

In accordance with the requirements of Governinent Code Section 3547.5, the Superintendent and Chisf Business Officer hereby certily that the

District can meet the cosis incurred under the Collective Bargaining Agreement .
Certification of Financial

Condition
Positive Ceriification
Select One

istrict. Superintendent
H&R U\

nature)

Positive Certification
Select One

District Chiet %ness Olffear \( ‘
(Signature

Affer public disclosure of the major provisions contained in this Summary, t!re‘Goveming _Board, atits mealing on, .
) ___ Bargaining Unil and adopted the new budgel

fook action to approve the proposed Agreement with the S U VU
figures as calculated per the agreement. .

[
o SHomd ™
nt, Governing Board ¢ / Dale
(Signaiure)

Pregfg

2i212017 . Settlement Disclosure Page 7 of 16




Section 9: MULTI-YEAR PROJECTION - GENERAL FUND

Ducar Uniton Elementary School District

O

201617 . 204718 2018-19
General Fund Projected Change Projected Change Projected
Budget Budget Budget
Latest prepared Form MYP - ATTACH TO DISCLOSURE
Date Prepared| - ~12/2/2016
1t Inchudes this Setilerment| = T Now
Fund 01 Expendilures and Other Financlng Uses -7 2,109,540 $2,015,346 34,074,016
Tolal Avallable Reserves] $366,860 $278,458 '$104,590
IMPACT OF AGREEMENT ON AVAILABLE RESERVES {$12,058) $0 $0
OTHER ADFUSTMENTS TO AVAILABLE RESERVES
ESTIMATED RESERVES AFTER SETTLEMENT $354,805 $278,458 $104.580|
MINIUMUM RESERVE LEVEL
Mirimum Required Percent &%
Required Amount per Form MY® Attached 105 477 190,767 103,701
Reguired Amount after Setlement 106,287 100,767 103,701
Over (Under) Required Reserves 248,518 177,691 889
Reserve Requirement Met?

20212017

Settlement Disclosure

Page 8 of 15




Ducor Uniton Elementary School District

Section 3 :Proposed Change in Compensation

General Fund - Unrestricted Data Entry

7 Increase

Step and Column

2]Gther Compensation

Fiscal Impact of Proposed Agraement
Costs prier Current Year Vear 2 Year 3
Compensation {0 Proposed Increase/Decrease increasefDecrease Increase/Decrease
_ Agresment 201617 2017-18 201849
¢/ ‘arySchedule $ 192,143.00 $0.00
;

Stipends, Bonuses, Langevily
Overime, Dilferential, etc

Description of other
compensation

OPERATING REVENUES

LCFFiRevenue Scurces (8610-8095)
Federal Revenues

Olher State Revenues

$1,848,264
0,
560,823

$1,645,244]
304
$60,833

Giher Local Revenues 50
TOTAL $1,708,077
OPERATING EXFENDITURES

Cerlificaled Salaries $583,068 30 582,868
Classified Salaries $182,143 $8,987¢ $201,130
Employee Bonefils $3539,062| 53,069 5342131

Boaoks and Supplies $204,197 o $204,197|
Services, Other Cpersling Expsnses $380,718 B $380,715
Capital Quilay sol 30

1{ o Ouigo $61,171 364,171

%\ :Mndirect Support Cosis 551,061 . 511,081

- TAL $1,750,095 512,056 $0 30 $1,762,162
OPERATING SURPLUS (DEFICET) -544,019 -$12,066 $0 50 5

OTHER FINANCING SOURCES/USES

50

ECREASE) TO FUND BALANCE

-§105,633

Transfers in $0

Transfers <Qul> 30, 30

Qlher Sources $0 $0:

Other <Uses> 30 $0

Conlribylions -361,614 -561.614

TOTAL -$61,614 $0 $0 59 561,614
CURRENT YEAR INCREASE i B

-$% ‘;7,589‘

FUND BALANCE, RESERVES
Baginning Fund Balance

Audit Adjustimenls/Restalements
Adjusied Baginning Fund Batance

Ending Fund Balance
COMPONENTS OF ENBING BALANCE:

a. Nonspendable
b. Restricted
<. Commitied
1. &labllizallon Arrangements
2. Other Commitments
. Agsigned
e. Unassignsd/Unapproprialed
1. Reserve far Econamic Uncerainties
2. Unassignedfnappropriated

(. Tolat Componants of Ending Fund Balanca
{Ling | must agiee vith Ending Fund Balance)

$473,493

$473,625

$367,992

$367,982
$367,992

$132¢:

3473493
3132

-312,056

$473.625

_$355,037

£355,837
$356.937

25212017

General Fund - Unreslricted

S
3[Siztutory Benefits STRS, 5§42728.00 $3,068.65 $0.00
PERS, FICAWC,UL, Medicare T 2 A5%. %t - s . m
AlHealthWelfare Plans ", $196;334.00. $0.00 $0.00 $0.00
Tl % % o %
5[ Total Compensation, add 1§ 531,205.00 $12,955.59 $G.00 $0.00
Jtems 1 Lhru 4 fo squal 6 2.27% % 0.00% % 0.00% %
Section 6: IMPACT ON CURRENT YEAR
Latest Settlement Gosts Other New
General Fund - Unrestricted Breé Apprvd Agreement <Previotusiy> Budge! Projected
Budget Adjustments _Budgeted Adjustments Budget

Page 9 of 15
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_ Ducor Uniton Elementary School District

Section 3 :Proposed Change

in Compensation

General Fund - Restricted Data Entry

% Increase

Step and Golumn

103,046.00

DN

Other Compensation
Stipends, Benuses, Longevily
Overtime, Differential, ate

Fiscal Impact of Proposed Agreement
Costs prior Current Year Year 2 Year 3
Compensation to Proposed increase/Decrease Increase/Decrease Increase/Decrease
Agreementt 2016-17 2017-18 2018-18
1|8alary Schedule $2,060.92 $0.00

Description of other
compensation

3|Statutory Benefits STRS, $1,434.48 $0.00 $0.00
PERS, FICA,WG, U, Medicare 2.15% % 0.00% % 0.00% %
4jHealth/Welfare Plans E$47,189:00 $0.0C $0.00 $0.00
0.00% % 0.00% % 0.00% %
5|Total Compensation, Add [ $ _ 186,955.00 $3,495.40 $0.0¢ $0.60
ftemns 1 thruz 4 fo equat B 1.87% % 0.00% % 0.00% %
Section 6; IMPAGT OGN CURRENT YEAR
Latest Seftlement Cosls Other New
Generat Fund - Restricted Brd Apprvd Agreement Proviously Budget Prajected
Budget Adjustments Budgeted Adjustments Budget

OTERATING REVENUES

LCEF/Revenue Sources (8010-5099} $0 $0j
Federal Reventies $160,069 $160,069
QOther State Revenues $47,304 $47,304;
Other Local Revenues $2,600 $2,600
TOTAL $209,973¢ $208,973
OPERATING EXPENDITURES : i i
Certificaled Salaries $7,380 50 $7,380]
Classified Salaries $105,262 52,061 $107,323
Employee Banefits $83,909 $1,434 $85,343
Books and Suppties $26,232| - : $26,232
Services, Other Operaling Expenses $125,600 $126,800]
Capital Outlay $0 301
Other Oulge 50 : ! $0
Diractfindirect Support Gosls $11,061 $11,05%
TOTAL $350,444 $3,495 $0 %0 $362,939
OPERATING SURPLUS (DEFICIT) -$149,471 $0 G -$152,2685/

OTHER FINANCING SOURCES/USES

5

(DECREASE) TO FUND BALANCE

§87,857

Transters in $0

Transfers <Qut> 30 20

Other Sources $0 $0

Other <Uses> $0 $0)

Contributions $61,614 $61,614

TOTAL $61,614 0 G $0 $61 Gﬁ
CURRENT YEAR INCREASE i

FUNP BALANCE, RESERVES
Beginning Fund Balance

£nding Fund Balance

a. Nonspendable

b. Restricted

¢. GCommitled
4. Stabilization Arrangemant
2. Other Commitments

d. Assigned

Audit Adjustments/Restatemants
Adjusted Beginning Fund Balance

(COMPONENTS OF ENDING BALANCE:

. UnassignediUnapprogriated
1. Reserve for Economic Uncertainlies
2. UnassignediUnappropriated
f. Total Componenls of Ending Fund Batance
(Line f musi agree wilh Ending Fund Balanca)

5

$118,840 §118,810
-$66,412 366,412
$52,308 52,398

-$35,459

-$3B,955

538,055
-$38,855

21212047

General Fund - Restricted

Page 100f 15




o

. Ducor Uniton Elementary School District Adult Ed Fund - Data Entry

Section 3 :Proposed Change in Compensation
Fiscat Impact of Proposed Agreement
Costs prior Current Year Year 2 Year 3
Compensation {o Proposed Increasel/Decrease IncreasefDecrease Increase/Dacrease
Agreement 2016-17 2017-18 2018-19
1|Salary Schedule vl : $0.00 $0.00

% increase

Step and Column

2|Other Compensation
Stipends, Bonuses, Longevily
Overtime, Differential, etc
Description of other
compensation

3|Statutory Benefits STRS, R .
PERS, FICA,WC,UI, Medicare 2.15% % 0.00% % 0.00% Y
4|Health/Welfare Plans T e e $0.00 30,00 $0.00
0.00% % 0.00% % 0.00% %
5iTotal Compensation, Add | - $0.00 $0.00 $0.00
Ttems 1 thru 4 to equal § #DIV/OI % FIDIVID] % #DW/O! Yo
Section 6: IMPACT ON CURRENT YEAR
Latest Settlament Costs Other New
Aduli Ed Fund Brd Appsvd Agraement Prevlousky Budget Projected
Budget Adjustments Budgeted Adjustments Budget

OPERATING REVENUES
t CFF/Revenue Limit Sources {8010-8099)
Federal Revenues
Other State Revenues
Other Local Revenues
TOTAL
OPERATING EXPENDITURES
Certificaled Salaries
Classified Salaries
Employes Benefils
Books and Supplies
Services, Olher Operating Expenses
Capital Outlay
Olher Outgo
Direclfindiract Support Costs
TOTAL
OPERATING SURPLUS (DEFICIT)
OTIIER FINANCING SOURCES/USES
Transfers In
Transfers <Qui>
Other Sources
{Other <Uses>
Centribulions
TGTAL
CURRENT YEAR INCREASE
(DECREASE) TO FUNRD BALANCE
FUND BALANCE, RESERVES
Beginning Fund Balance
Audit AdjustmantsiRestalerments
Adjusted Beginaing Fund Balance

£nding Fund Balance

COMPONENTS OF ENDING BALANCE:
Reserve for:

Revelving Cash

Stores

Other Reserves
Designations

Econoemic Uncerainties

Qther Dasignations
indesgnated/Unappropriated

2i212017 Adult Ed Fund Page 11 of 15
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Ducor Uniton Elementary School District

Section 3 :Proposed Change in Compensation

Child Development Fund - Data Entry

Fiscal Impact of Proposed Agresment

% Increase

Step and Column

el

Other Compensation

Costs prior Current Year Year 2 Year3
Gompensation to Proposed Increase/Decrease increase/Decrease Increase/Decrease
Agreement 2016-17 2017-18 2018-19
1{8alary Schedule S LR $0.00 $0.00

Stipends, Bonuses, Eongevity
Overtima, Differential, etc

Description of other
compensation

$0.00

$0.00

3{Statutory Benefits STRS,
PERS, FICAWG,Ul, Medicare 2.15% % 0.00% % 0.00% %
4|Health/Welfare Plans $0.00 350.00 $0.00
0.00% % 0.00% % 0.00% %o
5{Total Compensation, Add | § . $0.00 $0.00 $0.00
itemns 1 fhru 4 to aqual 5 #DIV/0l % H#DIVIO % #DIVYOI %
Section 6: IMPACT ON CURRENT YEAR
Latest Settlement Costs Other New
Child Davelopment Fund Brd Apprvd Agreement Previously Budget Projectod
Budget Adiustments Budgseted Adjustments Budget

OPERATING REVENUES

LCFF/Revenue Limi# Sources (2010-8099)
Faderal Revenues

Gther Stale Revenues

Other Local Revenues

TOTAL

OPERATING EXPENDITURES

Certificated Salaries

Classified Salaries

Employes Benefits

Books and Supplies

Services, Other Operating Expenses
Gapital Qutlay

Qther CGutgo

DirectIndirect Support Casls
TOTAL

OPERATING SURFLUS (DEFICIT)

OTNER FINANCING SQURCES/USES
Transfers In

Transfers <Out>

Other Sowces

Other <Uses>

Conlributions

TOTAL

CURRENT YEAR INCREASE
(DECREASE) TO FUND BALANCE

FUND BALANCE, RESERVES
Beginning Fund Balance

Audit Adjustments/Restatements
Adjusted Beginning Fund Balance

Ending Fund Balance

COMPONENTS OF ENDING BALANCE:
Reserve for;

Revelving Cash

Stores

Other Reserves
Deslgnations

Economic Uncertainlies

Other Designations
UndesgnatedfUnappropriated

21212017

Child Development Fund

Page 12 of 15
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Ducor Uniton Elementary School District

Section 3 :Proposed Change in Compensation

Cafeteria Fund - Data Entry

% lncrease

Step and Golumn

M

Other Compensation
Stipends, Bonuses, Longevily
COvertime, Differential, eic

Fiscal Impact of Proposed Agresment
Costs prior Current Year Year 2 Year 3
Compensatien to Proposed IncreaselDecrease Increase/Dacrease Increass/Decrease
Agreement 2016-17 2018-19
1|Salary Schedule - 25,460.00 $509,20

Description of other
compensation

3|Statutory Benefits STRS, - $6,113.00° $131.43 $0.00 $0.00
PERS, FICA,WGC,UI, Medicare 2.15% % 0.00% % 0.060% %
4 |HealthMVelfare Plans C L, 80,00 $0.00 $0.00 $0,00
0.00% % 0.00% % 0,00% %
5[ Total Compensation, Add | $ 31,573.00 $640.63 $0.00 $0.00
ltems 1 thru 4 to equal 5 2.03% % 0.00% %o 0.00% %o
Section 6; IMPAGT ON CURRENT YEAR
Latest Settlement Costs Gther New
Cafeteria Fund Brd Apprvd Agreement Previously Budget Profected
Budget Adjustinents Budgeted Adjustments Budget

OPERATING REVENUES
L.CFF/Revenue Limit Sources {8010-8099)
Federal Revenues
Other State Revenues
Other Local Revenues
TOTAL

$0
$125,000,
$12,080
$2,300,
$139,350)

OPERATING EXPENDITURES

$0

Certificated Salaries 7
Classified Salaries $25,480 $600 326,969
Esmployes Bensfits $6,118 $181 $6,244
Books and Supplies $Z17r ) $2,777
Services, Other Operating Expenses - $105,000 -$640 $104,260]
Capital Cuilay D %0 %0
Other Oulge - 80> §0,
Direct/indirest Support Cosls ] $0
TOTAL $138,350 $640 $0 -3640 $139,350,
(OPFRATING SURPLUS (DEFICIT) $0 -$840 $0 $640 $0

(OTHER FINANCING SOURCES/USES
Transfers In

Transfars <Cul>

Other Scurces

Other <Usas>

Contribulions

TOTAL

CURRENT YEAR INCREASE
(DECREASE) TO FUND BALANCE

FUND BALANCE, RESERVES
Beginning Fund Balance

Audit Adjustmenis/Reslatements
Adjusted Beginning Fund Balance

Ending Fund Balance

COMPONENTS OF ENDING BALANCE:
Reserve for:

Ravolving Cash

Stores

Other Reserves
Designalions

Ecenomic Uncerisinties

OCther Dasignations
Undesgnated/Unapgropriated

$0

21212017

Cafeteria Fund

Page 13 of 15
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Ducor Uniton Elementary School District

Parent & Teacher Organizations

{Name of Organization [[Street Number/Name [P.O0. Box# iCity IiZip Code ||
CSEA ™ : o e e 123761 Averue 56 PO Box249 [Ducor- | . 93218
PO Box 248 |Ducor__| 93219

CTA . o oo [28762 Avenus 56

Current List must be supplied for each settlement disclosure
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Indx
0100RAD2
0100RAC3
0100RA04
0100RBO1
0100RB02
0100RB0O3
0100RBO4
0100RB0O5S
0100RB0O8
0100RD05S
0100RI0
0100RI0Z2
0100UAO1
0100UAQO3
0100UAO4
0100UBM
0100UB02
0100UB03
0100UB04
0100UBOS
0100UBO6
0100UBO7
100UBOS
0100UDOS
0100U101
0100UI02
1300BA02
1300BA03
1300BA0O4
1300BB02
1300BB03
1300BB04
1300BB05
1300BDO1
1300BIM

Fund

0100
0100
0100
0100
0100
0100
0100
0100
0100
0100
0100
0100
0100
g1o0
0100
0100
0100
0100
0100
0100
0100
0100
0100
0100
0100
0100
1300
1300
1300
1360
1300
1300
1300
1300
1300

Restricted ObJectMajor

R
R
R
R
R
R
R
R
R
R
R
R
U
U
U
U
U
U
U
U
u
U
u
u
u
U
B
B
B
B
B
B
B
B
B

DWnDwoDoDm> > >

. Revenues

. Revenues

. Revenues

. Expenditures
. Expenditures
. Expenditures
. Expenditures
. Expenditures
. Expenditures
. Other Financing Sources/Uses

ObjectGroup

02) Federal Revenues

03) Other State Revenues

04) Other Local Revenues

01) Certificated Salaries

02) Classified Salaries

03) Employee Benefits

04) Books and Supplies

05) Services, Other Operating Expenses
08) Direct Support/Indirect Costs
05) Contributions

[. Components of Ending Fund Balance 01} Beginning Fund Balance
I. Components of Ending Fund Bafance 02) Audit Adjustments/Restatements

SO TDwowToDww > >

gmoswmw > >

. Revenues

. Revenues

. Revenues

. Expenditures
. Expenditures
. Expenditures
. Expenditures
. Expenditures
. Expenditures
. Expenditures
. Expenditures
. Other Financing Sources/Uses
. Components of Ending Fund Balance 01) Beginning Fund Balance

. Components of Ending Fund Balance 02) Audit Adjustments/Restatements
. Revenues

. Revenues

. Revenues

. Expenditures
. Expenditures
. Expenditures
. Expenditures
. Other Financing Sources/Uses

01) Revenue Limit

03) Other State Revenues

04) Other Local Revenues

01) Certificated Salaries

02) Classified Salaries

03) Employee Benefits

04) Books and Supplies

05) Services, Other Operating Expenses
08) Capital Outlay

07) Other OQutgo

08) Direct Support/indirect Gosts
05) Contributions

02) Federal Revenues

03) Other State Revenues

04) Other Local Revenues

02) Classified Salaries

03) Employee Benefits

04) Books and Supplies

05} Services, Other Operating Expenses
01) Transfers In

[. Components of Ending Fund Balance 01) Beginning Fund Balance

RevTot

$160,0698.00
$47,304.00
$2,600.00
$7.380.00
$105,262.00
$83,909.00
$26,232.00
$125,600.00
$11,061.00
$61,614.00
$118,8090.85
-$66,412.00

$1,645,244.00

$60,833.00
$0.00
$583,868.00
$192,143.00
$339,062.00
$204,197.00
$380,716.00
$0.00
$61,171.00
-$11,081.00
-$61,614.00
$473,493.22
$132.24
$125,000.00
$12,050.00
$2,300.00
$25,460.00
$6,113.00
$2,777.00
$105,000.00
$0.00

$0.00




Jim Vidak
Coumty
Superintendent
of Schaols

P.0. Box 5081
Visalia, California
93278-5091

(559) 733-6300
tcoe.org

Administration
(559) 733-6301
fax (559) 627-5219

Business Services
(559) 733-6474
fax (559) 737-4378

Human Resources
) 733-6306
fax (50) 627-4670

Instructional Services
(559) 733-6328
fax (559) 739-0310

Special Services
{559} 730-2910
fax (559) 730-2511

Main Locations

Administration
Building & Conference
Center

6200 S. Mooney Bivd.
Visalia

Doe Avenue Complex
7000 Doe Ave.
Visalia

Liberty Center/
Planetarium &
(‘ “ence Center
_ .35 Ave. 264

Visalia

Tulare Céunty o o
Office of Education ‘

Committed to Students, Support and Service

January 17, 2017

Isidro Rodriguez, Ir., Superintendent
Ducor Union School District
PO Box 249

D A9
uco ‘i§° '
Dear o!

This will acknowledge receipt on January 17, 2017 of Allen Hunsaker’s letter notifying this
office of his resignation from the Ducor Union School District board.

Pursuant to Education Code Section 5091, within 60 days of filing the vacancy with the
county superintendent, or the filing of a deferred resignation, the district must either make a
provisional appointment or order an election. The 60-day period for this vacancy ends on
March 18, 2017.

Please use the enclosed form letter, “Notifying County Superintendent of Board’s Decision
Whether to Appoint or Call Election for Board Vacancy,” to notify my office how the
district plans to fill this vacancy so that we can help you proceed with the next steps and
legal requirements to be taken.

Should the board decide to make a provisional appointment, a Certificate of Appointment-
Oath of Office is enclosed and may be used at the time of the appointment. If the district
appoints, the appointee will take office immediately upon being sworn in and will serve
until the district's election in November 2018. Our records show that Mr. Hunsaker’s term
also expires in 2018, Within 10 days of making a provisional appointment you must post
the notice of appointment (prepared by this office) in three (3) public places in the district
and notify this office so that we may publish the notice of appointment. (Education Code
5092)

Whenever there is a change in any of the items included on the Statement of Facts (copy
enclosed), the district must file an amended Statement of Facts with the Secretary of State
and ihe County Clerk, and must also file, for the departing and arriving board members,
their respective conflict of interest statements (Form 700). It is available at

hitp://www fppc.ca.gov/.

If you would like additional assistance or would like a copy of our booklet Procedures for
Filling Governing Board Vacancies, please do not hesitate to call.

fsd
Enclosure

UAShelly\Vacanciesi Resignation fonn lir.doc
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NOTIFYING COUNTY SUPERINTENDENT OF BOARD'S DECISION
WHETHER TO APPOINT OR CALL ELECTION FOR BOARD VACANCY

TO: Tulare County Superintendent of Schools, Attn: Shelly DiCenzo
FROM: Supermtendent —\5 Ll O e School District
DATE: P oS AP \% 20J._q’“’

At a regular/special meeting on b PEm 0 "20&, the governing
board of the above-listed school dlStl‘lCt dec1 ed the i: following with respect to the trustee position

formerly filled by 1L \_ L =nd danSatlizD—

% To make a provisional appointment to fill the vacancy®

An appointee (and Board Members) must be 18 years of age or older, a
citizen of the state, a resident of the school district and a registered
voter...Education Code 35107

To order an election to fill the vacancy

Dated ‘i\gi\’:}’
! \

&erk/Secrctary of said District

*[f board decides to make an appointment, please specify in what newspaper you would like the
county office to publish your notice of appointment after board has completed the appointment:

(name of newspaper}

You must notify the county office within 10 days of making an appointment (E.C. §5092)
and post the notice of appointment in three public places in the district,

UAShellyWacancles\l Resignation form dr.doc
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NOTIFYING COUNTY SUPERINTENDENT OF BOARD'S DECISION
WHETHER TO APPOINT OR CALL ELECTION FOR BOARD VACANCY

TO: Tulare County Superintendent of Schools, Attn: Shelly DiCenzo
FROM: Superintendent, School District

DATE: , 20

At a regular/special meeting on , 20, the governing

board of the above-listed school district decided the following with respect to the frustee position
formerly filled by :

To make a provisional appointment to fill the vacancy*

An appeintee (and Board Members) must be 18 years of age or older, a
citizen of the state, a resident of the school district and a registered
voter...Education Code 35107

To order an election fo fill the vacancy

Dated

Clerk/Secretary of said District

*If board decides to make an appointment, please specify in what newspaper you would like the
county office to publish your notice of appointment after board has completed the appointment:

(name of newspaper)
You must notify the county office within 10 days of making an appeintment (E.C. §5092)
and post the notice of appointment in three public places in the district.

UShelly\VWacanciest] Resignation foz He.doc




CERTIFICATE OF APPOINTMENT OF
GOVERNING BOARD MEMBER

THIS CE‘RTIFIE‘S that the undersigned, being the remaining members of the governing board of
Ducor Union School District of Tulare County, California, on the date entered below have appointed
1o the office of Member of the Governing Board of the above named district to replace

Allen Hunsaker and to hold the office until the next governing board election of said district in November, 2018,

Dated:

)

Signature of remalning Board Members

OATH OF OFFICE

State of California

)
)
County of Tulare )
I, , , do solemnly swear (or affirm) that I will support and defend the
Constitution of the United States and the Constitution of the State of California against all enernies, foreign and
domestic; that I will bear true faith and allegiavce to the Constitution of the United States and the Constitution

of the State of California; that I take this obligation freely, without any mental reservation ot purpose of
evasion; and that I will wel! and faithfully discharge the duties upon which I am about to enter.

Governing Board Member of Ducor Union School District -

(Candidate Siguature)

Subseribed and sworn to (o affirmed) before me, this day of ,20

{Slgnature of person administering oallt}

(Titlo)

Before taking office, each member must take and subseribe this Oath of Office before a governing board member, ofher schoo! officer, stalé or county officer, judicial
e officez, or notary publio. Sond the ORIGINAL 1o tho County Bleutions Office and a copy 1o the County Superintendent of Schools immediately aflor completion,




State of California
Secretary of State

STATEMENT OF FACTS
ROSTER OF PUBLIC AGENCIES FILING

{Government Code section 53051)

Instructions:

1. Complete and mail to: Secretaty of State,
P O. Box 942870, Sacramento, CA 94277-2870 (916) 653-3984

2 A street address must be given as the official mailing address or as
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Ducor Union Elementary School District
Superintendent Employment Agreement
Isidro Rodriguez

This Employment Agreement (“Agreement™) is made and entered into by and between
the Governing Board of the Ducor Union Elementary School District (“District” or “Board”) and
Isidro Rodriguez (“Superintendent/Principal”).

1. Term. District hereby employs Superintendent/Principal for a period beginning on
July 1, 2017 and terminating on June 30, 2018 unless terminated earlier or extended as
provided by the terms of this Agreement or as required by law.

2. Salary. The Superintendent/Principal’s salary shall be a total of _ ‘i for 12 months
of employment under this agreement, payable in equal payments. This salary shall be paid in
equal monthly installments on the last regular business day of each calendar month. The Board
reserves the right to change Superintendent/Principal’s salary for any year of this Agreement
with the written consent of the Superintendent/Principal.

3. Working Days and Paid Holidays. The Superintendent/Principal shall render 216

days of full-time regular service to the District during the time covered by this Agreement
and shall receive no paid vacation. The Superintendent/Principal is not expected to work on
holidays provided to certificated employees of the District. If the Superintendent/Principal
performs services on more than 216 days during the texm of the Agreement, it is expressly
understood and agreed that such services shall be performed on a voluntary basis and
without compensation.

4. Duties. The Superintendent/Principal shall satisfactorily perform the following duties:

a. General Duties as Superintendent. The Superintendent/Principal is employed as

District Superintendent and shall perform the duties of District Superintendent as
prescribed by the laws of the State of California, Board Policy, and the
Superintendent’s job description. All powers and duties shall be executed in
accordance with District policy and the rules and regulation of the State board of
Education. Subject to Board approval, the Superintendent/Principal shall have the
following authority and responsibility: To organize or reorganize
administrative/supervisory staff to best serve the District; to recommend

placement and reassignment of all personnel; to review criticisms, complaints, or
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suggestions referred to the Superintendent/Principal by the Board and to make
appropriate recommendations for disposition to the Board; to administer-the
instructional and business affairs of the District.

The Superintendent/Principal, as the Chief Executive Officer, shall (1)
review all policies adopted by the Board and make appropriate recommendations to
the Board; (2) periodically evaluate or cause to be evaluated all District employees as .
provided by California law and board policy; (3) advise the Board of all possible
sources of funds that might be available to implement present or contemplated
District programs; (4) endeavor to maintain and improve the
Superintendent/Principal’s professional competence by all available means,
including, but not limited to, subscription to and reading of appropriate periodicals;
attendance at state and regional professional conferences and meetings; and
membership in appropriate professional associations; (5) establish and maintain
positive community, staff and board relations programs; (6) serve as the Board’s
representative with respect to all employer-employee matters and make
recommendations to the Board concerning those matters; (7) recommend, to the
Board, district goals and objectives for the ensuing school year; and (8) unless
unavoidably detained, or with prior Board approval to be absent, attend all regular,
special and closed session meetings of the Board with the exception of those closed
sessions wherein the Board will be discussing matters related to the Superintendent’s
employment; and (9) perform all other reasonable, necessary, and customary
duties of the Superintendent, including but not limited to those powers and duties
provided in Education Code Section 35035 and Board policy. His duties shall
also include all tasks and powers reasonably necessary to fulfill the duties
specified herein and arising out of the position. In addition, the
Superintendent/Principal will perform such further duties as shall be assigned or

required of him by the Board.

. General Duties as Principal. The Superintendent/Principal is employed as District

Principal and shall perform the duties of District Principal as prescribed by the laws
of the State of California, Board Policy, and the Principal’s job description. As

Principal, the Superintendent/Principal shall: (1) establish and maintain positive
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relationships with students, parents, staff, Board of Trustees, community and County
Office of Education personnel; (2) implement an effective and ongoing
communication program involving a variety of techniques and tools; (3) plan for and
develop professional development and in-service training programs for all
employees, Certificated and Classified; (4) create and maintain a positive teaching
and learning environment (5) provide a safe school environment for students and
staff along with well-maintained facilities which are attractive, clean and functional;
(6) implement and supervise instructional programs used by staff; (7) conduct
performance reviews and evaluations for staff consistent with Educational
Codes; (8) plan on-going assessment programs including testing of students, staff
morale, facilitics needs and school climate; (9) complete reports and requests from
the Board of Trustees; and (10) plan and hold periodical meetings with the
following groups:

a.) School site council b.) English Learner Advisory Commitiee

c.) Staff d.) School Leadership Team

e.) Others as assigned

5. Fringe Benefits.

a. Health and Welfare Benefits. The Superintendent/Principal shall be eligible to

participate in the District’s health and welfare benefit program on the same terms and
conditions, and subject to the same limitations, as the District’s certificated
employees, as those benefits, plans, providers and other terms and conditions may
change from time-to-time. Thus, the Superintendent/Principal shall be entitled to
receive the same District contribution toward health and welfare benefits and shall
pay the same co-pays, premiums, deductibles and other costs as the District’s
certificated staff, as those costs and contributions may change from time-to-time. The
Superintendent/Principal shall be responsible for all co-pays, deductibles and other
costs in excess of the District’s health insurance contribution. No District
contribution may be received in cash or used for the purchase of non-District
provided benefits.

b. Tax Deferred Plans. The District agrees to provide the Superintendent/Principal

with the ability to use an IRS Section 403b or similar tax deferred plan and an [RS
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Section 125 Cafeteria Plan to the extent that such plans are made available to other
District certificated employees. All contributions to such plans will be paid by the
Superintendent/Principal and shall conform to all requirements of law.

c¢. Post-Retirement Medical, Dental and Vision Benefits. Notwithstanding prior

agreements to the contrary, the Superintendent/Principal shall not be entitled to any
post-retirement benefits. The Superintendent/Principal agrees to relinquish all post-
retirement rights he may have had to the District’s contribution to medical, dental and
vision benefits including Medicare Supplemental plans. However, the
Superintendent/Principal remains eligible to purchase medical, dental and vision
benefits, at his own cost, post-retirement, subject to the insurance carrier or insurance
plan requirements, rules and restrictions, as those requirements, rules and restrictions
may change from time to time. Superintendent/Principal agrees to be bound by any
and all such changes.

Professional Meetings and Dues. The Superintendent/Principal shall attend

professional meetings at the local, state, and national level, at the expense of the
District, which the governing Board deems to be necessary and proper within the fiscal
limitations of the District. The District shall pay the full cost of the
Superintendent/Principal's membership dues to the Association of California School
Administrators, or any other single professional group which the Superintendent/Principal
chooses in order to maintain and improve his professional skills.

Qutside Professional Activities. By prior approval of the Board, the

Superintendent/Principal may undertake for consideration outside professional activities,
including consulting, speaking and writing. The Superintendent/Principal’s outside
professional activities shall not occur during regular work hours or otherwise interfere with
Superintendent/Principal’s ability to satisfactorily perform the duties of the position. The
Superintendent/Principal may, with prior approval of the Board, continue to draw a salary
while engaged in such outside activities. In such cases, any honoraria paid to the
Superintendent/Principal in connection with these activities shall be paid to the District. If
the Superintendent/Principal chooses to use a holiday or non-work day to perform outside
activities, the Superintendent/Principal may retain any honoraria paid. The

Superintendent/Principal agrees not to use District staff or property in performing these
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outside activities without prior written approval by the Board. In no case will the District be
responsible for any expenses attendant to the performance of such outside activities unless

prior Board approval is obtained.

8. Automobile. The Superintendent/Principal is required to have a vehicle available at all

times to perform the duties of the position. The Superintendent/Principal shall be solely

responsible for all expenses to use, maintain, operate and insure the automobile.

9. Expense Reimbursement. The District shall reimburse the Superintendent/Principal for

actual and necessary expenses incurred by the Superintendent/Principal within the course
and scope of the Superintendent/Principal’s employment up to two thousand and five
hundred dollars ($2,500.00) for any of the following:
In-state conference fees;
b. Mileage reimbursement for all business related automobile travel at the current
IRS rate per mile, as well as bridge tolls and parking fees;
¢. Reimbursement for gasoline expenses paid personally when using a District
owned vehicle;
d. Air travel;
e. Auto rentals, cab or shuttle fares for out-of-county travel;
f. Per diem/meal expenses at the same rate provided to other employees of the
District; and
g. Other miscellaneous expenses incurred in the course and scope of employment as
approved by the Board.
For expense reimbursement not authorized by this Agreement, the Superintendent/Principal
may seck approval from the Board. For all reimbursements, the Superintendent/Principal
shall submit expense claims in writing with appropriate suppotting documentation (e.g.,
receipts, registration forms, hotel folios, maps reflecting mileage).

10.  Sick Leave. The Superintendent/Principal shall accrue sick leave at the rate of one (D
day per month, twelve (12) days per year. In no event shall the District make a cash payment
to the Superintendent/Principal for accumulated and unused sick leave; however, excess sick
leave may be credited for retirement purposes as authorized by the statutes and regulations
governing CalSTRS. The Superintendent/Principal shall follow District procedures and use

District forms for reporting sick leave use.
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11.

Evaluation. The Board shall evaluate the performance and working relationships

between the Superintendent/Principal and the Board. The parties shall establish District

goals and objectives for the upcoming school year. The evaluation shall be held no later

than the month of April. The Superintendent/Principal shall submit a written format for the

evaluation which shall be mutually agreed upon by the Board and the Superintendent.

a.

Self-Fvaluation. To assist the Board in the evaluation process, the

Superintendent/Principal shall complete a written self-evaluation. This self-
evaluation shall include a review of any action plans presented to the
Superintendent/Principal at previous evaluations.

Board Evaluation. Upon receipt of the self-evaluation, the Board shall evaluate the

Superintendent/Principal. To initiate the evaluation process, the
Superintendent/Principal shall inform each member of the Board in writing of the
need for an evaluation by February 1 each year. Upon completion, the Board shall
meet with and provide a copy of the evaluation report to the Superintendent/Principal
in a closed session Board meeting no later than April 30 each vear;, however, the
Board’s failure to evaluate the Superintendent/Principal or its failure to timely
evaluate the Superintendent/Principal shall have no impact upon the terms of this
Agreement or upon the Superintendent/Principal’s salary.

Action Plan. Based upon findings specified in the evaluation report, the
Superintendent/Principal, in collaboration with the Board, will prepare an action
plan, if necessary, which will address areas identified as needing clarification,
emphasis or improvement. The action plan will be included as an addendum to the
evaluation report. If a jointly prepared action plan cannot be agreed upon, the Board,
in its sole discretion, shall issue the action plan. The Superintendent/Principal and
the Board shall sign the evaluation report and the action plan. However, failure of
the Superintendent/Principal to sign the evaluation or action plan shall have no legal
effect upon the Superintendent/Principal’s duty to implement the evaluation and

action plan.

12. Fitness For Duty Examination. Upon request by the Boatd, the Superintendent/Principal

shall undergo a physical/mental examination by a District appointed physician. Prior to the

examination, the Superintendent/Principal agrees to execute District provided medical
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releases from all treating physicians authorizing the District appointed physician to review
all medical records. The District appointed physician shall review this Agreement, the
District’s job description for the position, and be provided background information related to
the duties of the position. The Superintendent/Principal shall submit all costs associated
with this examination to the Superintendent/Principal’s insurance carrier. All non-insured
costs shall be borne by the District. The physician shall submit a confidential written report
to the Board and the Superintendent/Principal addressing only the
Superintendent/Principal’s fitness to perform his job. The physician’s report shall
specifically indicate whether or not the Superintendent/Principal has any physical or mental
impairment that substantially limits the Superintendent/Principal’s ability to perform the
essential functions of his position. No confidential medical information shall be submitted
to the Board, the District, any third party, or any of the District’s officers, agents or
employees unless it is determined that the Superintendent/Principal is unable to perform the
essential functions of the position and such medical information is directly related to such
determination. If the Superintendent/Principal is determined by the District to be a disabled
employee under state or federal law, the physician’s report shall indicate what reasonable
accommodations, if any, may be available to allow the Superintendent/Principal to perform
the essential functions of his position. If the District determines that the
Superintendent/Principal is disabled and, following an interactive dialogue with the
Superintendent/Principal, that he is unable to perform the essential functions of the position,
the parties agree that this Agreement may be terminated by the Board upon written notice fo
the Superintendent/Principal or the Superintendent/Principal obtaining CalSTRS disability
benefits, whichever occurs first. Termination of this Agreement due to the
Superintendent/Principal’s inability to perform the essential functions of his position shall
terminate the obligations of both parties under this Agreement. Notwithstanding any other
provision of this Agreement, this section shall be the exclusive means of terminating this
Agreement based upon the Superintendent/Principal’s inability to perform the essential
functions of his position. During the pendency of the termination notice, the
Superintendent/Principal shall exhaust all accumulated sick leave. Health and welfare
benefits shall remain available to the Superintendent/Principal until the

Superintendent/Principal’s employment relationship with the District is ended.
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13. Termination of Agreement.

a. Mutual Consent. This Agreement may be terminated by the mutual consent of the
parties at any time.

b. Termination for Cause., This Agreement may be terminated by the Board at any time

for: 1) breach of contract; 2) unsatisfactory performance; 3) misconduct or
dishonesty; 4) conviction or a “no 10” plea fo a crime involving dishonesty, breach of
trust, or physical or emotional harm to any person; 5) inability to perform the
essential functions of the position; or 6) any grounds enumerated in Education Code
sections 44932, 44933, or 44939. The Board shall not terminate this Agreement
pursuant to this paragraph until a written statement of the grounds for termination
has first been served upon the Superintendent/Principal. The
Superintendent/Principal and the Board shall each have the right to be represented
by counsel at their own expense. The Superintendent/Principal shall have a
reasonable opportunity to respond to all matters raised in the charges and to submit
any written documents the Superintendent/Principal believes are relevant to the
charges, The conference with the Board shall not be an evidentiary hearing and
neither party shall have the opportunity to call witnesses. If the Board, after
considering all materials presented, decides to terminate this Agreement, it shall
provide the Superintendent/Principal with a written decision. The decision of the
Board shall be final. The Superintendent/Principal’s conference before the Board
shall be deemed to satisfy the Superintendent/Principal’s entitlement to due process
of law and shall be the Superintendent/Principal’s exclusive right to any conference
or hearing otherwise required by law. The Superintendent/Principal waives any
other rights that may be applicable to this termination for cause proceeding with the
understanding that completion of this hearing exhausts the
Superintendent/Principal’s administrative remedies and then authorizes the
Superintendent/Principal to contest the Board’s determination in a court of
competent jurisdiction.

c. Termination Without Cause. The Board may, for any reason, without cause or a

hearing, terminate this Agreement at any time upon ten (10) calendar day’s prior

written notice to the Superintendent/Principal. During this ten (10) day period, the
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parties shall discuss the Board-Superintendent/Principal employment relationship.
In consideration for the exetcise of this right to terminate without cause, the District
shall pay to the Superintendent/Principal from the date of termination until the
expiration of this Agreement, or for a period of twelve (12) months, whichever is
less, a sum equal to the difference between Superintendent/Principal’s salary at the
rate in effect during the Superintendent/Principal’s last month of service and the
amount which the Superintendent/Principal earns from any other employment-
related source (whether as employee, independent contractor, consultant or self-
employed). As a condition of payment, the Superintendent/Principal shall be
obligated to immediately seek other employment and to notify the District in writing
immediately if the Superintendent/Principal earns income from any employment-
related source as defined above.

For purposes of this section of the Agreement only, the term “salary”
shall include only the Superintendent/Principal’s regular monthly base salary and
shall not include the value of any other payments, reimbursements or benefits
received under this Agreement. All payments made pursuant to this termination
without cause provision shall be subject to applicable payroll deductions and shall be
treated as compensation for state and federal tax purposes. No payments made
pursuant to this eatly termination provision shall constitute creditable service or
creditable compensation for retirement purposes, Payments made pursuant to this
termination without cause provision shall be considered as final settlement pay and
shall not count for any retirement purpose; accordingly, no deductions shall be made
for retirement purposes.

The Superintendent/Principal shall also be entitled to continue
participation in the District’s health and welfare benefit program on the same terms
and conditions as described in 5(a) of this Agreement, for the remainder of the
unexpired term of this Agreement, until expiration of this Agreement, a period of
twelve (12) months, or until the Superintendent/Principal obtains other employment
which provides health benefits, whichever occurs first.

The parties agree that any damages to the Superintendent/Principal that

may result from the Board’s early termination of this Agreement cannot be readily
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ascertained. Accordingly, the parties agree that the payments made pursuant to this
termination without cause provision, along with the District’s agreement to provide
paid health benefits, constitutes reasonable liquidated damages for the
Superintendent/Principal, fully compensates the Superintendent/Principal for all
tort, contract and other damages of any nature whatsoever, whether in law or equity,
and does not result in a penalty. The parties agree that the District’s completion of
its obligations under this provision constitutes the Superintendent/Principal’s sole
remedy to the fullest extent provided by law. Finally, the parties agree that this
provision meets the requirements governing maximum cash scttlements as set forth
in Government Code sections 53260, ef seq..

Termination at Expiration of Contract. The Board may, at its sole discretion, elect

not to renew this Agreement for any reason by providing written notice to the
Superintendent/Principal at least forty-five (45) days in advance of the expiration
of the term of this Agreement in accordance with Education Code section 35031.
If the Board fails to give such notice, this Agreement shall be extended for a
period of only one year on the same terms and conditions set forth herein. The
Superintendent/Principal shall inform each member of the Board of this notice
requitement in writing no less than ninety (90) days in advance of the expiration
of this Agreement.

Termination for Inappropriate Fiscal Practices. Notwithstanding any other provision

of this Agreement to the contrary, if the Board believes, and subsequently confirms
through an independent audit, that the Superintendent/Principal has engaged in
fraud, misappropriation of funds, or other illegal fiscal practices, then the Board may
terminate the Superintendent/Principal and the Superintendent/Principal shall not
be entitled to any salary payments, health benefits or other non-cash benefits as set
forth above. If the Superintendent/Principal elects to contest the Board’s
determination in this regard, the Superintendent/Principal may request a hearing
before an administrative law judge who shall determine the amount of the cash
settlement, if any, in accordance with the requirements of Government Code section

53260, subdivision (b).
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14.

15.

16.

17.

£ Death. Death of the Superintendent/Principal terminates this Agreement
immediately. In such event, all salary and other monetary amounts due to the
Superintendent/Principal up to the time of death, if any, shall be paid to the
Superintendent/Principal’s estate unless otherwise declared in writing by the
Superintendent/Principal.

Notification by Superintendeni/Principal Prior to Seeking Other Employment. The

Superintendent/Principal shall notify the Board if the Superintendent/Principal becomes a
finalist for other employment.

Credentials. Superintendent/Principal hereby certifies that he holds legal and valid
administrative and teacher’s credential, which he shall maintain in effect throughout the life
of this Agreement, and shall keep on file in the office of the County Superintendent of
Schools and that he meets the qualifications of Education Code section 350238.

Abuse of Office Provisions. In accordance with Government Code sections 53243 ef

seq., and as a separate contractual obligation, if the Superintendent/Principal receives a
paid leave of absence or cash settlement and this Agreement is terminated for any reason,
such paid leave or cash settlement shall be fully reimbursed to the District by the
Superintendent/Principal if the Superintendent/Principal is convicted of a crime involving
an abuse of office or the position of Superintendent/Principal. In addition, if the District
funds the criminal defense of the Superintendent/Principal against charges involving abuse
of office or position and the Superintendent/Principal is then convicted of such charges, the
Superintendent/Principal shail fully reimburse the District all funds expended for the
Superintendent/Principal’s criminal defense.

Tax/Retirement Liability. The District makes no representations or warranties with

respect to the tax or retirement consequences of this Agreement, including but not limited to,
whether specific forms of compensation are creditable for retirement purposes, or with
respect to the fax or retirement consequences of receiving retiree health benefits, Section
403b contributions, life insurance or other benefits provided to the Superintendent/Principal
or any designated beneficiary, heirs, administrators, executors, successors or assigns of the
Superintendent. The District makes no representations or warranties with respect to the
enforceability of retroactive salary increases. Notwithstanding any other provision of this

Agreement, the District shall not be liable for any retirement or state/federal tax
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18.

19.

20.

consequences fo the Superintendent/Principal, any designated beneficiary, heirs,
administrators, executors, successors or assigns of the Superintendent/Principal. The
Superintendent/Principal shall assume sole responsibility and liability for all state and
federal tax consequences of this Agreement and all retirement consequences of this
Agreement. The Superintendent/Principal agrees to defend, indemnify and hold the
District harmless from all such tax and retirement consequences.

Mediation. The Superintendent/Principal and Board agree to make a good faith effort
to settle any dispute that arises under this Agreement through discussion and negotiations. If
the dispute is not resolved within thirty (30) calendar days, the dispute shall be mediated
unless the parties agree otherwise in writing. Both parties shall make a good faith effort to
sclect a mediator and complete the mediation process within sixty (60) calendar days. If the
parties cannot agree on a mediator, the mediator shall be appointed by the State Conciliation
and Mediation Service. The mediator’s fee, if any, shall be paid by the District. Each party
shall bear its own attorney fees and costs, Any mediator selected by the parties shall have
expertise in the area of the dispute and be knowledgeabie in the mediation process. No
person shall serve as mediator in any dispute in which that person has any financial or
personal interest in the outcome of the mediation. The mediator’s recommendation for
settlement, if any, shall not be binding on the parties. Mediation pursuant to this provision
shall be private and confidential. Only the parties and their representatives may attend any
mediation session. Other persons may attend only with the written permission of both
parties. All persons who attend any mediation session shall be bound by the confidentiality
requirements of California Evidence Code sections 1115 et seq. and shall sign an agreement
to that effect.

Governing Laws and Venue. This Agreement, and the rights and obligations of the

parties, shall be construed and enforced in accordance with the laws of the State of
California. The parties also agree that, in the event of litigation, venue shall be in Tulare
County, California.

Severability. If any term or provision of the Agreement shall, to any extent, be held by
a court of competent jurisdiction to be invalid, void or unenforceable, the remaining terms

and provisions of the Agreement shall continue in effect.
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21.

22,

23.

24,

25.

26.

27.

28.

29,

30.

Construction. This Agreement shall not be construed more strongly against either party
regardless of who is responsible for its preparation.

Entire Agreement. This Agreement contains the entire understanding between the

Parties with respect to the subject matter herein. There are no oral understandings, terms or
conditions, and neither party has relied upon any representations, express or implied, not
contained in this Agreement.

Amendments. This Agreement cannot be changed or supplemented orally. It may be
modified or superseded only by a written instrument executed by both parties.

Non-Assignment. This is a contract for personal services. The

Superintendent/Principal shall have neither the right nor the power to transfer his rights

under this Agreement.

Board Approval. The parties agree that the effectiveness of this Agreement is
contingent upon approval by the District’s Governing Board.
Binding Effect. This Agreement shall be for the benefit of and shall be binding upon all

parties and their respective successors, heirs and assigns.

Execution of Other Documents. All parties to this Agreement shall cooperate fully in

the execution of any other documents and in the completion of any additional actions that
may be necessary or appropriate to give full force and effect to the terms of this Agreement.

Exclusivity. To the maximum extent permitted by law, the parties agree that the
employment relationship between the District and the Superintendent/Principal shall be
governed exclusively by the provisions of this Agreement and not by Board policies,
administrative regulations, management handbooks or similar documents.

Management Hours. The parties recognize that the demands of the position will

require the Superintendent/Principal to average more than eight (8) hours a day, five (5)
days per week, and/or more than forty (40) hours per week. The parties agree that
Superintendent/Principal shall not be entitled to overtime compensation.

Independent Review. The Parties have had the opportunity to obtain, and have

obtained, independent legal or other professional advice with regard to this Agreement,
including tax and retirement consequences. The Parties acknowledge that the terms of this
Agreement have been read and fully explained and that those terms are fully understood and

voluntarily accepted.
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31,  Execution. This Agreement may be executed in one or more counterparts, cach of
which shall be deemed an original, but all of which together shall constitute one and the
same instrument. Photographic copies of such signed counterparts may be used in lieu of
the originals for any purpose.

32.  Public Record. The parties recognize that, once final, this Agreement is a public record

and must be made available to the public upon request.
33,  Waiver. Any waiver of any breach of any term or provision of this Agreement shall be

in writing and shall not be construed to be a waiver of any other breach of this Agreement.

Dated: , 2017

. TIsidro Rodriguez

District Superintendent/Principal

Dated: , 2017

Board President
Ducor Union Elementary School District
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DUCOR UNION ELEMENTARY SCHOOL DISTRICT
SUPERINTENDENT/PRINCIPAL CONTRACT
ACCEPTANCE OF OFFER

1 accept the above offer of employment and the terms and conditions thereof and will report

for duty as directed.

1 have not entered into a contract of employment with any other school district or employer

that will, in any way, conflict with this employment agreement.

I certify under penalty of perjury under the laws of the State of California that all statements
contained in my application for employment and other documents 1 submitted in connection with
my application are true and complete. 1 understand that if the District discovers false, incomplete,
or misleading statements on my application or any other documents I have submitted in connection

with my application, such statements shall justify immediate dismissal for cause.

I hold legal and valid administrative and teaching credentials each of which are or will be
recorded with the Office of the Superintendent of Schools of Tulare County before receipt of my
first payroll warrant. 1 further certify that I meet the qualifications of Education Code section
35028.

Dated: , 2017

Isidro Rodriguez
District Superintendent/Principal

This Agreement was approved by the Governing Board in open session at a regularly cailed

meeting held on
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