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The Medfield Public Schools is committed to providing faculty, staff and students with an <

environment in which they may pursue their careers and studies without being sexually
harassed. All persons associated with the Medfield Public Schools including, but not Hmited
to, the school committee, the adminisiration, the staff and the students are expected to conduct
themselves at all fimes s as to provide an atmosphere free from sexual harassment. Aoy
person who engages in sexval harassment while acting as a member of the school community
will be in violation of this policy.

To inform all parties of the law, repoiting method and penalty for violating the policy, copies -
ofthe policy will be included in all Medfield Public Schools Student, Parent and Faculty
Handbooks and will be distributed to support personnel through depal tment
managers/supervisors,
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Sexwval harassment —as-here-defined:-is a violation of the Title VI and Title EX of the 1964
Civil Rights Act and 3:G, L., ¢.151, §3A 54 B, For-the-purpeses-ofthispoliey it is defined as-
fisHows:
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envirenment seaual hamssmcm is daf‘ned inG.L. ¢ iSlB § I as unweimme sexual advances,
requesis for sexual favors, and verbal or phvsical conduct of a sexual nature when:

e__Subrmission o or rejection of such advances. requests, or conduct is made either explicitly or impHeitly as
a ferm or condition of emiploviment, scademic standing. school-related opnortunities or as a basis for
employment decisions, :

e _Such advances, reguests, or conduei have the purpose or effect of unreasonably interfering with an
individual's academic or work performance by creating an intimidating, hostile, humilisting. or sexually
offensive work or educational environment,

While it is not possible to list all circumstances that may be considered sexual harassment, the following are
exampies of conduct that violate the law and policy and which. if severe and pervasive. constitite sexual
harassment, In each case, such a determination will depend upen the totality of the circumstances, inclading the
severity of the condust and its pervasiveness, Sexual harassment includes. but is not limited to:
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= Tnwelcome sexual advances. whether thev involve physical touching or not,
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¢  Unweleome leering, whistling, brushing against the body. sexual gestures. suggestive or insulting

comments.,

o Sexual epithets. jokes, written or verbal references to sexual conduct, comments about an individual's 1 Formatted: Fon: Times New Roman )
body. comments about an individual's sexusl activity, defigiencies. or prowess. Formatted: List Paragraph, Right: 0", Space
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s Discussions of ong's own sexual activities or inguiries into others' sexual experiences,

e Displaving sexually suggestive oblects, pictures, of cartoons,
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Several hehaviors listed as sexual harassment may also constitute physical or sexual abuse, Sexuaf abuse is Formatted: List Paragraph, Right: 0", Space
defined as any act or acls by any persons involving sexual molestation or exploitation of a child. including, but A;‘fzf:;"hg%g‘r’]:'tssfnisgg patwean
ot Bmiited o incest. prostitution. rape. sodomy. or any lewd or lsscivious copduct invelying a child, Thus ium%&m 4, Bulleted + Ls;vel?l EAIEglg';;ad
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reported to the Department of Children and Families within tweniy-four (24) bours of the time the educator Formatted: Elst Paragraph, Space Before: 0 J
hecormnes aware of the suspected abuse. All school personnel are identified as being mandated reporters, ot

Formatted: Normal, Right: 0", Line spacing :J
The committee's policy acainst sexual hargssment will extend to students. staff, the general public. and single
individuats with whom it does business. If vou have & complaint or feel that you have been sexually harassed, Formatted: Fonl: Times New Roman, 12 pt |
vou may register your complaint with the District Civil Rights Coordinator or the Building Principel for the Formatted: Font: Times New Roman, 12 p¢ ]
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person s/he feels comiortable with, and that staft person will in turn report the alleged incident of sexual "=~ Formatted: Font: (Default) Times New Roman

harassment to the Building Principal or District Civil Rights Coordinator,
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Al investigations will be in compliance with Title PX and Poliey ACE. the District’s Non-Discrimination and single
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CROSS REF.: AC, Non-Discrimination
ACA. Non-Discrimination on the Basis of Sex

ACE, Non-Discrimination Policy and Grievance
Procedurs
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