District / State-Sponsored Charter School: __Humboldt______________________

2-Year Report for Period of _____2013________ through _____2015_____


REPORT OF CASELOADS FOR OCCUPATIONAL THERAPISTS

(Must be submitted to the Nevada Department of Education and 

posted to the district’s website by October 1 in each odd-numbered year)

1.  Describe the factors used in determining caseloads (check all that apply):

· Geographic considerations such as distance OTs must travel to get to sites

X Number of students who need services at a given site
When determining caseloads, the Occupational Therapist contracted with our district conducts an analysis of needs by each individual site. This number is typically based upon total students served in the previous year, and the number of referrals evaluated on an annual basis. After the first few weeks in the new school year HCSD takes a secondary general count to cover any miscalculations
X Number of students who need services in the district
A district wide analysis of total students served has not been the primary determinant in the provision of services. Based upon our small and generally localized population, services are directly related to the total number of students requiring services. Thus, determination is an individualized effort, as opposed to a broad determinant. HCSD has maintained a clear focus on addressing the individualized educational needs of the children within our district.
X Level of intensity of students’ needs
The level of intensity of each student is taken into consideration when determining overall caseloads for our therapists. This is generally accounted for by looking at the number of students with direct service and the number of times per week/month that the service must be provided.
X Number of OTs employed by the district
Our local rehabilitative contracting company has been able to provide therapy services on an ongoing basis. Past searches for OT’s willing to apply to work for the district have been unsuccessful and currently are not fiscally prudent.
· Number of existing vacancies

X Other – Describe:

HCSD currently contracts with a service provider who employs 1 part time contracted Occupational Therapist. The general caseload includes a wide variety of service delivery models including a range from 2 times a week direct service to monthly or quarterly consults.
2.  Describe the range of number of pupils with disabilities at different school sites who require services:
Minimum number of students who receive OT at any given site:   There may be only one child at a given site. This service may be 1 to 2 times a week or monthly consult depending on the needs of the student. Our district has a contract OT who is responsible to provide services to all of HCSD’s sites even if the site currently has no students requiring Occupational Therapy.

Maximum number of students who receive OT at any given site: HCSD has one site where the Occupational Therapist has 12 students on their caseload . 

3.  Describe the range of levels of intensity of the services required: 
Number of pupils who receive direct services approximately 1-2 times per week: 20

Number of pupils who receive direct services approximately 1-2 times per month: 9

Number of pupils who receive consultation services approximately 1 time per week: 0

Number of pupils who receive consultation services approximately 1 time per month: 1

4.  Describe the availability of appropriately certified assistants to assist with provision of services: 


HCSD currently has no Certified Occupational Therapy Assistants employed directly.


5.  Describe the geographic factors that affect the ability of therapists to travel to provide the services (check all that apply and provide a brief description):

X Travel time / distance.  Describe:  Currently all students receiving Occupational Therapy services live within a 5 mile radius. HCSD does have some remote rural sites as far away as 90 miles which have the potential to require services should a determination of need for services be made.


· Weather conditions.  Describe: 

· Other – Describe: 

6.  Describe the degree to which the district expects occupational therapists to participate in meetings pertaining to the pupils:

Whenever possible, HCSD encourages our therapists to attend meetings that pertain to students which they will be providing service. Our district also understands that with caseloads at numerous sites that require individualized services, it is clear that our OT’s cannot be expected to attend all meetings. These professionals have been allowed to use their own discretion when deciding which meetings they should attend. Factors used by the OT would include: specifically requested by a parent or site because clarification of the service is required, and/pr consideration of a change in service. Again, the HCSD priority is to first and foremost utilize our service provider’s time delivering direct services to students.


7.  Provide the number of occupational therapist vacancies experienced by the district in this reporting period: 
HCSD currently employs one full time contracted Occupational Therapist.
8.  Describe the efforts made by the district for the recruitment and retention of occupational therapists:

Our district has worked hard to provide our students with necessary supports needed to fulfill each and every IEP. Our district would be interested in hiring OT’s as district employees but those that are interested in working for the district contract are scarce. We have worked very hard to create collegiality amongst both our district employees and our contractors. 


9.  List the number and caseload of each OT employed in this reporting period:
	Full Time Occupational Therapists (OTs)
	Part-Time Occupational Therapists (OTs)

	Full-Time OTs
(FT OT)
	Maximum Caseload
	Employee (E) or Contracted (C)
	Part-Time OTs
(PT OT)
	% FTE Worked
	Maximum Caseload
	Employee (E) or Contracted (C)

	FT OT #1
	30
	C
	PT OT #1
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	FT OT #4
	
	
	PT OT #4
	
	
	

	FT OT #5
	
	
	PT OT #5
	
	
	

	FT OT #6
	
	
	PT OT #6
	
	
	

	FT OT #7
	
	
	PT OT #7
	
	
	

	FT OT #8
	
	
	PT OT #8
	
	
	

	FT OT #9
	
	
	PT OT #9
	
	
	

	FT OT #10
	
	
	PT OT #10
	
	
	

	FT OT #11
	
	
	PT OT #11
	
	
	

	FT OT #12
	
	
	PT OT #12
	
	
	

	FT OT #13
	
	
	PT OT #13
	
	
	

	FT OT #14
	
	
	PT OT #14
	
	
	

	FT OT #15
	
	
	PT OT #15
	
	
	

	FT OT #16
	
	
	PT OT #16
	
	
	

	FT OT #17
	
	
	PT OT #17
	
	
	


OT Reporting Template, Page 1 of 4
8/09

