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ARTICLE I 

 

AGREEMENT 

 

1. The Articles and provisions contained herein constitute a bilateral and binding 

agreement, hereinafter referred to as the “Agreement”, by and between the Bolinas-

Stinson Union School District, hereinafter referred to as the “District”, and the 

Bolinas-Stinson Teachers’ Association CTA/NEA, hereinafter referred to as the 

“Association”. 

 

2. This Agreement is entered into pursuant to Chapter 10.7 Section 3540-3549 of the 

Government Code. 
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ARTICLE II 

 

RECOGNITION 

 

1. The District recognizes the Association as the exclusive representative for employees 

in the Certificated Unit. 

 

2. The Certificated Unit consists of all temporary, probationary, and permanent 

certificated positions other than management personnel. 
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ARTICLE III 

 

BENEFITS 

1.          For full time unit members the District will contribute the cost of the premium for Kaiser 

medical insurance for the employee or employee plus one (1) dependent as follows: 

 

  Employee or Employee + 1 Dependent $1,178.88/month through 

 September 30, 2013 

 

  Employee or Employee + 1 Dependent $1,200.00/month effective 

 October 1, 2013  

a.        Any unit member who has family coverage will be responsible for the difference in the 

family coverage premium rate and employee plus one (1) dependent rate.                                        

             b.        Any unit member who has a .75 full time equivalency or more shall be      

                      entitled to the full District contribution.  Any unit member who is less than       

                      a .75 full time equivalency will have his/her District benefit contribution  

                      based upon a full time equivalency of .75.   For example, a half-time   

                      employee (.50 FTE) will have District paid benefits based at the rate of .67  

                      of the full district contribution (.50 divided by .75). 

c.        A dependent is defined as a spouse or child (son, daughter, stepson, stepdaughter) 

living in the home or in college, as defined by the carrier. 

d.        Benefits shall be provided on a twelve month basis. 

e. The District maximum contribution toward another medical program offered as and 

option to Kaiser medical will be limited to an amount equal to the Kaiser employee or 

employee plus one (1) dependent District contribution amount. 

f. In future years the District will increase its contribution amount by up to 15% of 

the previous year's Kaiser medical rate. 

2.         Unit members’ domestic partners and their dependents shall be eligible for medical 

benefits on the same term as unit member’s spouses and their dependents. The domestic 

partner benefits shall be available only to the extent that District medical plan providers agree 

to make it available. If a medical provider chooses not to offer domestic partner coverage or 

cancels such coverage, the District will work cooperatively with the Association in an effort to 

obtain a substitute provider who will offer the coverage. For purposes of this provision a 

domestic partnership shall exist between two persons regardless of their gender and each of 

them shall be the domestic partner of the other if both complete, sign and have notarized the 

Domestic Partner Affidavit (See Appendix B). 

3.         Dental Plan: For all full-time certificated employees, the District shall contribute for dental 

coverage an amount equivalent to the amount of the premiums being charged by the Delta 

Dental Plan of California for the employee or for the employee and one dependent (The 

amount shall be pro-rated for less than full-time employees based on the part-time employee's 

F.T.E.).  
The dental Plan will include an insurer-paid maximum of at least $ 3200. 
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4.         Vision Plan: For all full-time certificated employees, the District shall contribute for vision 

coverage an amount equivalent to the amount of the premiums currently being charged by the 

California Vision Service Plan B, no deductible, for the employee or for the employee and one 

dependent (The amount shall be pro-rated for less than full-time employees based on the part-

time employee's F.T.E.) 

5.         Employees may elect to authorize payroll deductions to include additional family 

members on the above plans at their expense, if such plan(s) permit(s). 

6.         An IRC 125 Plan is available to all unit members. Any cost of such plan shall be the 

responsibility of the participating unit members. 
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ARTICLE IV 

 

LEAVES 

 

1. Sick and Emergency Leave 

 

a. All full-time certificated employees earn one (1) day of sick and emergency 

leave per month.  Full-time certificated employees hired after the beginning of 

the school year, and those contracted for the year in a part-time position, shall 

receive a prorated sick and emergency leave allowance based on one full day 

per month.  On the first day of employment of each school year, each 

employee shall be credited in advance for the full amount of sick/emergency 

leave he/she would earn that school year.  Sick leave may be used for illness, 

injury, or emergency, as outlined in this article. 

b. Each employee’s portion of unused sick or emergency leave allowance shall 

accumulate from year to year. 

 

2. Extended Illness Leave 

 

a. If a member of the Certificated Unit has utilized all of his/her accumulated sick 

leave and is still absent from his/her duties on account of illness or accident for 

a period of five school months, then the amount of salary deducted in any 

month shall not exceed the sum which was actually paid a substitute or fifty 

percent of the salary due him/her during the period of absence, whichever is 

the lesser amount. 

 

3. Family Illness Absence 

 

a. On written request, any member of the Certificated Unit shall be granted sick leave 

deductions because of illness in his/her immediate family.  For the purpose of this 

item, immediate family is defined to include mother, father, sister, brother, 

husband, wife, son, daughter, son-in-law, daughter-in-law, mother-in-law, father-

in-law, brother-in-law, sister-in-law, grandchild, grandparent, step-father, step-

mother, or anyone who is living with or considered part of the family.  No more 

than seven (7) days may be so deducted from sick leave in one year unless a 

greater number is approved by the District. 

 

b.   A unit member may use his/her current and accrued sick leave to attend to an 

       illness of a child, parent, or spouse of the unit member.  Each calendar year the 

       amount of such leave shall not exceed the amount of the sick leave the unit 

       member would accrue during six (6) months of employment (i.e., full time 10 

       month unit member = 5 days).  Such leave is in addition to that provided under 

       Personal Necessity. 
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4. Personal Necessity Absence 

 

a. Personal Necessity leave shall be granted for ten (10) days per year unless a 

greater number is approved by the District and is not cumulative from year to 

year. 

b. Days used for Personal Necessity are deducted from available sick leave. 

c. Personal Necessity includes the following: 

 

1) Death or serious illness of a member of the family or registered 

domestic partner beyond that provided in such case. 

2) Accident, involving his/her person or property, or the person or 

property of his/her immediate family. 

3) Appearance in any court as a litigant or witness. 

4) Such other reasons as may be approved by the District. 

 

5. Bereavement Leave 

 

a. Every member of the Certificated Unit shall be entitled to five (5) days within 

the state or seven (7) days where travel is in excess of 350 miles of paid leave 

of absence on account of the death of any member of his/her “immediate 

family.”  For the purpose of this item, immediate family is defined to include 

mother, father, sister, brother, husband, wife, son, daughter, son-in-law, 

daughter-in-law, mother-in-law, father-in-law, brother-in-law, sister-in-law, 

grandchild, grandparent, step-father, step-mother, registered domestic partner 

or anyone who is living with or considered part of the family. 

b. This leave shall not be deducted from sick leave. 

 

6. Maternity and Parental Leave Absence 

 

a. A female employee is entitled to leave for disability caused or contributed to 

by pregnancy, miscarriage, childbirth and recovery there from for the period of 

time determined by the employee and her physician.  During her period of 

disability, the employee may collect first her current year’s sick leave, then her 

accumulated sick leave followed by up to five school months of differential 

pay with the recommendation of her physician.  An employee on maternity 

leave will not start using her 12-week period of unpaid family care leave 

entitlement until after her disability period has ended.  The District may, 

however, count prenatal care visits against the employee’s family and medical 

leave entitlement.  An employee shall give notice to the District of pregnancy 

as soon as possible, but not less than thirty (30) days prior to the expected birth 

of the child.  An employee may continue to work until such time as she and her 

physician deem that her physical inability to perform her duties requires the 

commencement of maternity disability leave. 

 

b. Disabilities caused or contributed by pregnancy, miscarriage, childbirth and 

recovery there from are, for all job-related purposes, temporary disabilities and 

shall be treated as such under any health insurance and sick leave plan as soon 

as the contracted carrier makes this coverage available.  Such disabilities shall 
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be treated in all respects on the same terms and conditions applied to other 

temporary disabilities.   

 

c. Employees shall notify the Superintendent thirty (30)days prior to the desired 

date of return to duty, when returning during the school year, or by May 15th, if 

returning the following September, with written approval from her physician 

that she is able to assume her previous duties. 

 

d. Both male and female employees are allowed ten (10) days of paid parental 

leave for each birth, miscarriage or abortion, or adoption, or other custodial 

arrangements at no cost to the employee’s sick leave balance. 

 

7. Leave without Pay for Child-Bearing Preparation and Child Rearing 

 

a. Leave without pay may be granted to an employee for preparation for 

childbirth and for child rearing immediately following birth, adoption, or foster 

care placement of a child beyond the employee’s entitlement to maternity 

disability leave and family care and medical leave, if any.  If the employee is 

eligible for family care and medical leave, such leave will be taken 

concurrently with the leave without pay under this section. 

 

b. Where such leaves are taken concurrently, the employee will continue to 

participate in any group health care benefits plan under the same terms and 

conditions, including any necessary co-payments, by which the employee was 

enrolled prior to the first day of the leave.  After an employee’s entitlement to 

family care and medical leave has been exhausted, the employee granted leave 

without pay shall be entitled to continue to receive health and welfare benefits 

provided the employee pays the premium. 

 

c. The employee shall request such leave as soon as practicable, but no less than 

thirty (30) days prior to the date on which the leave is to begin for the 

foreseeable birth, adoption, or foster care placement of a child.  Such request 

shall be in writing, and shall include a statement as to the dates the employee 

wishes to begin and end the leave without pay. 

 

d. Where the  duration of the leave requested exceeds the employee’s entitlement 

under the family care and medical leave acts, the Superintendent shall have the 

discretion to determine the duration of the leave in consideration of the 

scheduling and replacement problems of the District.  The duration of the 

combined leaves shall consist of no more than twelve (12) consecutive months, 

and shall terminate no later than June 30 in the last school year in the last 

school year in which such leave is taken.  An extension of leave may be 

granted, not to exceed an additional twelve (12) consecutive months. 

 

8. Paternity Leave 

 

            Male employees are allowed ten (10) days of full pay paternity leave for each birth, 

miscarriage, or abortion.  Additionally, a male employee, at his election, may utilize 
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unused personal necessity leave and/or differential pay for up to twenty (20) additional 

days. 

 

9. Unpaid Leave of Absence 

 

A member of this Certificated Unit may be granted a leave of absence for one (1) year 

under the following condition: 

 

 a. Employees must have served in the District for a minimum of two (2) years.  

  Subsequent leaves may be granted after additional service.  A subsequent  

  leave may be granted after returning to serve two (2) additional years. 

b. Requests for a full-year leave of absence must be received in writing no later 

than March 1st for the following school year. 

c. Half-year leaves of absence may be considered by the Board based on the 

individual needs of the employee, the classroom affected and the particular 

plans involved.  The Board will consider such requests on an individual basis.  

Requests for a half-year leave must be received in writing no later than March 

1st for the following school year. 

d. Leaves for less than one half year may be granted for personal or professional 

growth.  The Board will consider such requests on an individual basis.  

Requests for leaves of less than one half year must be submitted in writing at 

least three (3) months prior to proposed date of leave. 

e. The request shall specify the employee’s plans for the leave period away from 

the school so that the Board may weigh the benefits to the school community. 

f. The leave of absence shall be without salary, but employees may continue the 

fringe benefit program at District expense.  If benefits are provided, the 

employee is obligated to serve at least one year in the District after he/she 

returns from leave.  In the event an employee does not return and served at 

least one year, the fringe benefits paid during the leave must be repaid to the 

District.  Employees must notify the District by March 1st of their intention to 

return from leave, resign, or request an extension.  Failure to notify the District 

will be deemed a resignation.  The District will send a letter by certified mail 

by February 15th to the employee’s address of record at the school reminding 

the employee of the approaching deadline for notification. 

 g.  Employees shall not accrue longevity on the salary schedule during the leave 

  or credit toward retirement, but shall be credited with additional authorized 

  college course work in determining salary placement. 

h. The Board reserves the right to grant/extend or not to grant/extend a request 

when the best interests of the district are served. 

i.  If more than one qualifying teacher requests a leave of absence for the year, 

and if the Board decides to grant less than the number requested, it will do so 

based on the seniority of the applicants. 

 

10. Military Leave Absence 

 

a. Military leave of absence shall be granted as provided for in the Military and 

Veterans Code of the State of California.  Such leave must be verified by a 

copy of the military orders requiring military duty. 

 



 

 11 

11. Catastrophic Illness Leave 

 

A unit member who has exhausted all available sick leave, vacation time, compensatory 

time, and other paid leaves may request the District and the Association to issue a request 

to unit members for a donation of sick leave because of a catastrophic illness or injury.  

The following conditions shall all be met: 

 

a. The illness or injury is catastrophic and is suffered by the unit member or 

his/her family.  Family means spouse, child, parent, domestic partner or any 

member of the immediate family living in the immediate household of the unit 

member. 

b. “Catastrophic illness” or “injury” means an illness or injury that is expected to 

incapacitate the employee for an extended period of time, or that incapacitates 

a member of the employee’s family which incapacity requires the employee to 

take time off creates a financial hardship for the employee because he or she 

has exhausted all of his or her sick leave and other paid time off. 

c. The Superintendent and an Association representative shall determine whether 

the condition is catastrophic and requires verification. 

d. Donors may donate up to five (5) days of sick leave but cannot reduce their 

own sick leave below ten (10) days. 

e. Donations and withdrawals shall be calculated in days.  Authorization for 

donations shall be in writing. 

f. The maximum days that may be donated to one (1) unit member shall not 

exceed eleven (11) days. 

g. The District and Association shall take responsibility for soliciting donations.  

h. Days shall be used on the basis of first donated, first used.  Any unused days 

shall be returned to the donor on the basis of last donated, first returned.  

  

12. Adoption Leave 

  

 All employees adopting a new child (this does not include one who had been in the 

family’s care as a foster child) shall be provided the same level of leave as reflected in 

Paternity Leave (Paragraph 8). 

 

13. Sabbatical Leave 

 

 Members of the certificated unit may request paid sabbatical leave in accordance with 

the following provisions: 

 

13.1 Eligibility: 

 

   13.1.1 An employee is eligible to apply if he/she has served in the District for 

         seven (7) years.  Such application shall be filed by February 15 of the 

             school year prior to the period of the leave.  

 

13.1.2 Number.  The number of employees absent at any one time during the 

school year shall not exceed one (1) employee of the District. 
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13.2 Conditions: 

 

13.2.1 Proposal.  Request for sabbatical leave must include a proposal for 

professional improvement, such as continuing education, attainment of 

advanced degree, educational research and/or publishing, consulting, etc.  Such 

proposal must include delineation of specific goals, a timeline for their 

attainment, and a statement of their benefit to the District.  Changes in these 

goals or the timeline for their attainment subsequent to approval of, or 

otherwise, during, a paid leave shall be made immediately known to the 

District in writing, and may constitute grounds for reconsideration of the leave 

at the Board’s discretion. 

 

13.2.2 Length of Leave.  The leave requested shall be anywhere from one 

quarter to a full school year. 

 

13.2.3 Approval.  Sabbaticals will be granted solely at the discretion of the 

Board.  Approval of requests will include, but not be limited to, the following 

considerations:  Benefit to the district, financial feasibility, and number and 

nature of requests under consideration.  Should there be concurrent requests 

from certificated staff members, prioritization of requests will be based upon 

consideration of benefit to the District, benefit to the employee and such other 

considerations that will provide added value to the educational program of the 

district. 

 

13.2.4 Return to Work:  An employee returning from a sabbatical leave agrees 

to return to the District to work for two (2) full school years or repay the 

District the total sabbatical compensation amount. 

 

13.3 Compensation 

 

13.3.1 Salary.  An employee on sabbatical leave shall receive the difference in 

salary between his/her salary and the salary paid the substitute employee in the 

position which the employee held prior to the granting of the leave, or one half 

of the employee’s salary during the sabbatical, whichever is greater. 

 

13.3.2 Health Benefits.  An employee on sabbatical leave shall receive the full 

District contribution toward health and welfare benefits. 

 

13.3.3 Salary Advancement.  An employee on sabbatical leave will continue 

to accrue time for advancement on the salary schedule.  

 

14.  Unpaid Family Care Leave 

  

  Each unit member who has been employed by the District for more than one 

 continuous year is eligible for unpaid Family Care Leave not to exceed twelve 

 (12) weeks within a twelve (12) month period, unless a longer leave is agreed 

 upon by the District and the unit member.  Family Care Leave may be used for 

 the birth of the unit member’s child, placement of a child for adoption or foster 

 care, to care for a spouse, child, parent, or immediate family member with a 
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 serious health condition, or a serious health condition which renders the unit 

 member unable to perform essential job functions. 

 

  During the period of such leave the District shall maintain the unit member’s 

 group health benefits, if any, on the same basis as if the unit member was in 

 paid status.  Upon return from Family Care Leave, the unit member is entitled 

 to return to the same position or to an equivalent position with equivalent 

 benefits, pay, and other terms and conditions of employment.  The unit 

 member’s absence under Family Care Leave shall not be considered a break in 

 service. 

 

  Further information regarding Family Care Leave is reflected in Board Policy 

 4157. 
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ARTICLE V 

 

EVALUATION 
 

 Evaluation supports unit members in developing their skills while maintaining high 

professional standards for teaching in the District.  Administrators will work cooperatively to 

support unit members in their professional development.   

 

A. Frequency 

2.1. Every temporary, first and second year employee shall be evaluated by the 

 District, in writing, at least once each school year.  Thereafter, employees shall 

 be evaluated once every two (2) years, unless an employee receives an overall 

 unsatisfactory evaluation. In such cases, employees will be evaluated annually 

 until a satisfactory evaluation is achieved. Permanent unit members who have 

 been employed at least ten (10) years with the school district, and; who are 

 highly qualified, as defined in 20 U.S.C. Sec. 7801, and; whose previous 

 evaluation rated the employee as satisfactory or better shall be evaluated every 

 five (5) years if the evaluator and the evaluatee agree. The certificated 

 employee or the evaluator may withdraw consent at any time by notice given 

 by the employee or evaluator to the other by September 15 of any year.  

 

2. Employees shall be evaluated by the Superintendent and/or Principal. 

 

3.3. The evaluation shall be completed no later than thirty (30) days before the last 

 school day scheduled on the current school calendar. 

 

B. Pre-Evaluation Meetings/ Professional Goals (APPENDIX D) 

a.1.  Employees who are to be evaluated during the school year shall be  furnished a 

 copy of the evaluation procedures and advised of the criteria upon which the 

 evaluation is to be based no later than October 1. 

 

2.  The evaluation criteria shall be in accordance with the California Standards for 

 the Teaching Profession.   

 

3.  No later than October 15, employees to be evaluated will submit a minimum of 

 one (1) proposed goal upon which they desire to be evaluated subject to mutual 

 agreement of the supervising administrator. Goals may address, but are not 

 limited to, curriculum planning and development, instructional methodology, 

 parent communication, assessment of student learning, etc. The goals shall 

 include specific objectives, timelines, and evidence.  By mutual agreement, 

 additional goals may be proposed by the supervising administrator.  If mutual 

 agreement cannot be reached two goals will be selected-one by the unit 

 member and one by the supervising administrator.    

 

4.  By November 1, employees shall meet with the Superintendent/and or 

 Principal for an initial conference to review the goals, timetable for their 

 completion and timelines for observations and formal evaluation. 

 

C. Observations and Visitations (APPENDIX E) 
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1. Each Formal Evaluation shall be based on not less than two (2) scheduled 

classroom observations by the Superintendent and/or Principal for a temporary 

or probationary unit member.  At the election of the supervising administrator, 

a single observation may suffice.  Observations, as well as pre and post 

observation conferences may be attended by a third party at the request of the 

employee being evaluated.  Third parties shall be certificated employees or a 

certificated district administrator whose role is purely that of observer.  Third 

party observers will sign a confidentiality statement.  The District reserves the 

right to have an additional qualified District administrator participate in or 

conduct observations. 

 

a. A scheduled observation shall be preceded by a conference between the 

Superintendent and/or Principal and the employee.  The conference 

shall be at least five (5) days prior to the observation. 

 

b. The purpose of the conference will be to clarify the goals and 

objectives of the class to be observed. 

 

c. This provision does not preclude nonscheduled informal observations 

and/or informal classroom visitations as an additional basis for 

evaluation. Administrators will minimize disruptions to classrooms and 

introduce themselves upon entering when making nonscheduled 

informal visits. Any note or written information from these 

observations and/or informal classroom visitations will be shared with 

the teacher within five (5) working days. 

 

2. The Superintendent and/or Principal shall meet with the employee within five 

(5) days of a formal observation and provide a signed and dated Certificated 

Observation Report. 

 

3. If one (1) or more of the Certificated Observation Reports are negative, the 

employee may request one (1) additional scheduled observation, conference, 

and Certificated Observation Report.  At the conference, the Superintendent 

and/or Principal shall make recommendations for improvement in the areas 

deemed unsatisfactory, which may include in-service training and/or 

participation in conferences, which shall be at District cost. 

 

     D. The Formal Evaluation (APPENDIX F) 

 

1. The final written evaluation shall be delivered and discussed at a conference, 

scheduled specifically for that purpose, between the Superintendent and/or 

Principal and the employee.  Although the employee and the Superintendent 

and/or Principal may collectively review all available data on student progress, 

no evaluation will be based upon standardized test results, achievement of 

objectives stated in Individualized Education Programs (IEP’s) of special 

education students, or the success, or lack thereof, of an instructional assistant 

in the performance of tasks assigned by the employee. 
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2. A teacher who has received an unsatisfactory evaluation may be requested 

 to participate in an improvement program. 

  

 a. The nature of the program shall be mutually agreed to by the 

 employee and the evaluator. 

 b. Release time shall be provided when required by the nature of the 

 program or plan, subject to concurrence of the Board. 

 c. The plan shall relate to the cause creating the overall unsatisfactory 

 evaluation. 

 d. If the plan includes peer participation, the relationship between the 

 participation teacher and his/her peer shall be confidential. 

 e. Upon completion of the improvement program, the teacher shall be 

 re-evaluated and if the teacher’s overall evaluation is satisfactory,  that 

 evaluation shall be included in the teacher’s file. 

 

 3. The final evaluation conference shall be held no later than thirty (30) days 

 prior to the last school day on the school calendar. 

 

4. The Superintendent and/or Principal shall present the written evaluation and 

discuss its content with the employee.  The employee shall sign the written 

evaluation, signifying receipt and awareness of the opportunity to attach a 

written response in accordance with Education Code 44031.  The employee 

shall receive a copy of the written evaluation and the original shall be placed in 

the personnel file. 

 

The parties have agreed to a memorandum of understanding to address a pilot a program for 

an alternative evaluation process for the 2013-14 school year (see APPENDIX H). 
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ARTICLE VI 

 

CLASS SIZE 

 

1. The policy of the District is to keep the class size under 24 whenever feasible. 

Whenever the circumstances cause a class to exceed 24 students, a meeting between 

the teacher and Superintendent and/or Principal shall be held within a week of the 

teacher’s request.  The agreed-upon solution shall be implemented within ten (10) 

days of the meeting.  There will be periodic reassessments of the situation. 

 

2. Whenever it is known in May or June that a class the following year is likely to exceed 

24 students, a meeting with the teacher and the Superintendent and/or Principal will 

occur before school is out to discuss ways to mitigate the potential problem. 

 

3. Should the class size exceed 24 the District shall provide the teacher with assistance as 

deemed appropriate, e.g., in the primary grades additional aide hours might be 

appropriate, while in the middle and upper grades preparation time might be an 

appropriate. 
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ARTICLE VII  

 

REASSIGNMENTS 
 

1.0 Definitions 

 

1.1 A “reassignment” is a change in the unit member’s assigned place of work 

within the District. 

1.2 A “grade change” is when a member who is teaching a particular grade level is 

assigned to teach a different grade level in the same year or in the following 

year.  

1.3 A “subject change” is when a member is assigned to teach an academic subject 

in the same year or in the following year other than any of the subjects they are 

currently teaching.  

1.4 A “vacancy” is an unoccupied position which the District decides to fill and to 

which no person has reemployment rights. 

 

2.0 Reassignments 

 

 A unit member may be reassigned within a school to another subject matter or grade 

level assignment provided the new assignment falls within the unit member’s 

credential(s). 

 

2.1 Before reassignment: 

 

A. Staff will be informed of confirmed personnel changes (e.g. 

retirements, leaves, and resignations) or enrollment changes. 

 

B. Staff will be polled, in advance on any assignments being made, to 

determine teacher preferences for grade and program. 

 

C. The Superintendent and/or Principal will make the final staffing 

assignment based on: 

 

 Needs of the students 

 

 Needs of the school program 

 

 Unit member preferences 

 

 Qualifications of the unit member including credentials, major 

and/or minor field of study, teaching experience and abilities. 

 

 Seniority 

 

2.2 Unit members reassigned during the school year shall be consulted prior to the 

reassignment and given at least five (5) days advance notice. 
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2.3 Unit members reassigned shall be allowed up to three (3) days of release time 

or three (3) days of pay for preparation and/or orientation to the new 

assignment.  The days shall be scheduled by the administrator and the unit 

member at a time that is mutually agreeable. 

 

2.4 Unit members reassigned will be given a reason in writing, if the reasons are 

requested, within ten (10) days of notification.  If the unit member disagrees 

with the reasons, he/she may request the opportunity to meet with the 

administrator to discuss the assignment. 

 

3.0 Vacancies & Voluntary Reassignments 

 

3.1 The District shall place a copy of all vacancy notices as they occur in the 

mailbox of the Association’s President or his/her designee.  Any unit members 

interested in certificated vacancies during the summer may request notification 

of such vacancies.  The unit member shall leave a summer address with the 

District office.  The District, with such a request, will notify the unit member 

by mail of certificated vacancies. 

 

3.2 A unit member may request to be considered for a vacancy by submitting the 

appropriate form(s) to the Superintendent and/or Principal within the time 

limits set by the District on the vacancy notice. 

 

3.3 If the unit member requests that his/her request for reassignment be kept 

confidential until an offer of reassignment has been made, the matter will be 

treated as confidentially as practicable. 

 

3.4 Upon request, the unit member shall be granted a meeting with the 

administrator to discuss the reasons for reassignment or the denial of 

reassignment. The teacher may be accompanied by a representative if he/she so 

desires. 
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ARTICLE VIII 

 

SALARY SCHEDULE 

 

1. Initial Placement:  The Superintendent or Superintendent and/or Principal shall make 

the initial placement of employees on the Salary Schedule. 

 

2. Credit for up to nine (9) years of public school classroom experience shall be allowed. 

Maximum initial step placement shall be Step Ten. 

 

3. Step Advancement: Teachers hired after June 30, 2016 will receive step advancement 

at the beginning of each school year if they have worked at least 75% of the previous 

school year. 

 

 The Resource Specialist who was employed on July 1, 2016 will be placed at Column 

 D, step 15 on the salary schedule.  

  

4. Class advancement shall take place in accordance with appended salary schedule 

(Appendix A).  Class III is BA plus 30 semester units (45-quarter units).  Class IV is 

BA plus 45 semester units (67 1/2-quarter units) or MA/MS.  Class V is BA plus 60 

semester units (90-quarter units) or MA/MS plus 15 semester units (22.5-quarter 

units).  Class VI is BA plus 75 semester units (112 .5 quarter units) or MA/MS plus 30 

semester units (45-quarter units).  Effective July 1, 2002, an additional Class VII 

representing a BA plus 90 semester units (135-quarter units) or MA/MS plus 45 

semester units (67.5-quarter units) will be added to the salary schedule. Consideration 

for a class advancement must be provided not less than five (5) calendar days before 

the beginning of the school year or no later than January 15 for a mid year adjustment. 

 

5. For 2011-12, the current Certificated Salary Schedule shall be increased by two 

 percent (2.0%) retroactive to July 1, 2011. 

 

6. For 2012-13, the 2011-12 Certificated Salary Schedule shall remain unchanged. 

 

7. For 2013-14, the 2012-13 Certificated Salary Schedule shall be increased by two and 

 one-half percent (2.5%) effective July 1, 2013. 

 

8. For 2014-15, the 2013-14 Certificated Salary Schedule shall be increased by two and 

 one-half percent (2.5%) effective July 1, 2014. 

 

9.  For 2015-16, the 2015-2016 Certificated Salary Schedule shall be increased by three 

and one-half percent (3.5%) effective July 1, 2015 

 

10. Extra Duty and Hourly Per Diem Rate 

10.1 Extra Duty Rate: 

Members will be paid the Extra Duty Rate of $50.00 per hour for the following work 

if been pre-approved by the Principal or Superintendent unless a different level of 

compensation is provided in another section of the Collective Bargaining Agreement:  

A. attending after hours events that do not require student instruction,  

B. moving or organizing materials, 
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C. construction, maintenance, repair or cleaning of materials,  

D. participation in staff development outside of school hours, 

E. review of research 

F. analysis/assessment of curriculum or materials, 

G. meeting or working with other staff members outside of school hours when student 

instruction is not required. 

H. Development or implementation of special projects. 

 

10.2 Hourly Per Diem Rate: 

District-initiated or pre-approved work outside of school hours will be paid at the Hourly 

Per Diem Rate which is the individual member’s daily rate of pay divided by the number 

of daily work hours as per Article X, 3.  

 

 



 

 22 

ARTICLE IX 

 

PROFESSIONAL GROWTH 

 

1. As professional growth is of mutual benefit to the employee and the District 

instructional program, professional growth units will be granted for those academic 

and professional growth activities directly relevant to school site, to district goals and 

to employee’s educational career development. 

 

2. Prior to enrolling in course or a degree program, Superintendent and/or Principal shall 

determine whether additional credit units earned increase proficiency or increased 

flexibility for teaching different levels and are therefore applicable to class 

advancement. 

 

3. Courses verified by transcript shall be evaluated on a semester unit basis.  Quarter 

units shall be multiplied by a factor of two-thirds for equivalency.  For all professional 

growth activities other than those verified by transcripts, District professional growth 

units will be computed on the basis of 15 clock hours of attendance/participation/work 

being equal to one semester unit.  Upon completion of the course or activity, 

acceptable documentation must be submitted by the employee in order to receive 

professional growth units. 

 

4. To resolve any dispute over professional growth requests, a written request to settle 

the issue will be placed before a committee composed of the Superintendent and/or 

Principal and an employee representing the Bolinas-Stinson Teachers Association.  If 

the dispute remains unsettled, the Board of Trustees will appoint one of its members to 

resolve the dispute. 

 

5. At the request of the certificated employee and with prior approval of the 

Superintendent, the District will pay for the cost of the state mandated course(s) for 

the employee’s renewal of his/her clear credential.  In the event that such courses are 

offered during the school day, up to 5 days of release time will be granted for a 

certificated employee to attend such a course with prior approval of the 

Superintendent. Release time for this purpose will be granted one time to an employee, 

is limited to five days. Payment for courses shall be contingent upon satisfactory 

completion of the course by the employee. 

 

6.   District will reimburse unit members up to $ 7000 annually for the cost applying to 

and participating in a Master’s Degree of California Single Subject credential program 

at an accredited college or university.  

  

 Upon successful completion of such program, the unit member will agree to remain 

employed in the District for two (2) years or pay back any reimbursement that the 

District had provided.   
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ARTICLE X 

 

HOURS AND DAYS 

 

1. The work year shall include 180 days of instruction, 3 non-student days for 

professional development and 3 non-student workdays. 

 

a.  There shall be two workdays preceding the opening of school and one 

following the last pupil day.  These days are included in the 186 days 

mentioned above. 

 

b.  No days currently designated as non-student days may become instructional 

days unless specific changes are agreed to under the terms of this contract. 

 

2. Whenever emergency conditions require that a school day is cancelled or terminated 

before a minimum day is achieved, such cancelled or terminated day shall not be 

counted as a teacher workday.  When loss of power combines with unusual weather 

conditions or sanitary facilities become inoperative due to loss of water supply and/or 

septic tank problems for a period of two consecutive hours, the 

 Superintendent and/or Principal will consult with staff before making the decision to 

dismiss school. 

 

3. The teacher work day shall consist of the sum of (1) the minimum daily instructional 

time that is either required by state law or prescribed by the District for the purpose of 

obtaining additional state financial aid, (2) any included recess and lunch periods and 

(3) one half hour before the scheduled beginning of instruction for any of the students 

in the District and one half hour after the scheduled end of instruction for any of the 

students in the District, excluding any currently implemented or considered pre-period 

(also known as a zero period) or an additional period added to the end of the current 

school day.  

 

4.   The lunch period is 45 minutes; at least 30 minutes of which are duty free. Exceptions 

may be made when weather conditions or similar emergency conditions arise.  

Whenever possible, teachers will not be required to supervise students during the 30 

minutes prior to the daily start time and during the 30 minutes after students are 

dismissed at the end of the day. 

 

5. Professional duties of certificated members will include activities outside the usual 

domain of their classes, as requested by the administrator.  These duties include, but 

are not limited to: staff meetings, conferences with other staff members, educational 

committees, personnel interviews, or other steering committees as needed by the 

District.  Teachers will be expected to serve on only one (1) board appointed or state 

mandated committee per year. Attendance at meetings of such committees will not 

exceed two (2) hours per month.  Each teacher will also be expected to serve on no 

more than one (1) ad hoc screening interviewing committee each year.  Participation 

on additional committees will be on a volunteer basis.  If any teacher feels that the 

undertaking of additional duties is a personal or professional burden, or if the time 

devoted to these duties seems excessive, the teacher will confer with the administrator 

to ameliorate the situation. 
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6. Staff members will not be expected to participate in staff meetings for any more that 

240 minutes, unless by mutual agreement, there is a need for additional staff meeting 

time in a given month.  This limitation shall not apply in instances where the 

Superintendent and/or Principal must call an emergency meeting of the staff to convey 

information about the immediate health and/or safety of the school community. 

 

7. If a teacher acts as consultant to the District based on mutual agreement with the 

administrator, a contract to that effect will be developed.  Duties for which a contract 

would be drawn include, but are not limited to: developing curriculum at the request of 

the administrator outside of the classroom domain, or in-service training for the 

benefit of parents or community members.  A teacher performing these services will 

be compensated at an hourly rate commensurate with his/her normal pay per diem. 

Consultation services for which no predetermination of hours is possible will be 

compensated at the substitute rate per diem for a full day of service, or half of the 

substitute rate for a half-day or less of service. 

 

8. A teacher shall not be removed from classroom responsibilities without a substitute. 

 

9.         Each certificated employee shall be guaranteed 2 ½  hours (150 minutes) of 

 preparation time per week, exclusive of the half hour before school and the half                 

            hour after school, and to be provided in segments no less than 30 minutes.  Unit  

 members will not be required to attend meetings, I.E.P’s etc. during these 150 

 minutes.  Travel time between campuses as part of regular classroom duties will not 

 count as preparation time.      

                                                                                                                                                 

10.       Unit members will be expected to attend ten (10) hours of meetings per year outside of 

 the regular school hours to participate in the development of individualized education 

 plans for identified special education students. If a unit member is required to attend 

 such meetings beyond ten (10) hours per year, the District shall provide compensation 

 time at a rate of 1 (one) hour for each hour beyond the ten (10) hours of expected 

 time.  Comp time must be utilized in the year it is earned, unless by mutual agreement 

 it is carried into the subsequent school year because it is not possible to utilize it in the 

 current year (e.g. an IEP meeting is held in June). 

 

11.       For every night a unit member is on an overnight field trip, such unit member shall be  

            eligible for compensation of $150 per night. 

 

12.  In addition to all other duties enumerated under this article, unit members will attend an 

 evening Back to School Night in the fall and an  Open House in the spring.  
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ARTICLE XI 

 

GRIEVANCE PROCEDURE 

 

1. Definitions 

 

a. A “Grievance” is a claim by the Association or by one or more of its members 

that there has been a violation, misinterpretation or misapplication of a 

provision of this Agreement. 

b. An “aggrieved person” is the person, or persons including the Association of or 

representative thereof, making the claim. 

c. A “party in interest” is any person who might be required to take action or 

against whom action might be taken in order to resolve the claim. 

 

2. Purpose 

 

a. The purpose of this procedure is to secure, at the lowest possible administrative 

level, equitable solutions to grievances. 

b. Nothing contained herein shall be construed as limiting the right of any teacher 

having a grievance to discuss the matter informally with any appropriate 

member of the administration, and to have the grievance adjusted without 

intervention by the Association, provided that the adjustment is not 

inconsistent with the terms of the Agreement and that the Association has been 

given an opportunity to be present as such adjustment at the request of the 

aggrieved person and to state its views.  If the aggrieved person does not 

request the presence of the Association, the Association will be informed of the 

nature of the grievance so that it can determine whether the grievance has 

potential bearing on other members.  However, the name of the aggrieved 

person may be withheld at the person’s request.  Should the Association be in 

disagreement with the aggrieved, the Association may follow its own 

grievance procedure as outlined in the contract. 

c.  Since it is important that grievances be processed as rapidly as possible, the 

time limits specified at each level should be considered to be maximums and 

every effort should be made to expedite the process.  The time limits may, 

however, be extended by mutual agreement. 

d. The Association either in its own behalf or in behalf of the affected teachers, 

may initiate a grievance that affects more than one teacher. 

 

3. Procedure 

 

a. Level One:  An aggrieved person shall first discuss the grievance with the 

appropriate principal or immediate Supervisor, either directly or through the 

Association’s designated Grievance Representative with the object of resolving 

the matter informally. Grievance should be registered within twenty (20) days 

of the action giving rise to the grievance. 

b. Level Two:  If the aggrieved person is not satisfied with the disposition of the 

grievance at Level One, or if no written decision has been rendered within five 

days after presentation of the grievance, he/she may file the grievance in 

writing with the President of the Association and the Superintendent and/or 
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Principal within ten days after his initial presentation of the grievance at Level 

One. 

c.  Within ten days after receipt of the written grievance by the Superintendent 

and/or Principal, the Superintendent and/or Principal or his designee shall meet 

with the aggrieved person and a representative of the Association in an effort 

to resolve it. 

d.  Level Three:  If the aggrieved person is not satisfied with the disposition of his 

grievance at Level Two, or if no written decision has been rendered within ten 

days after a decision or failure to decide by the Superintendent and/or Principal 

or his designee, request in writing that the Association submit the grievance to 

arbitration.  However, with agreement of both parties, an attempt shall be made 

to resolve issues which lead to the grievance, through the use of a mutually 

agreed upon mediator and mediation process.  In the event that mediation is 

unsuccessful and/or not possible, the Association, by written notice to the 

Superintendent and/or Principal or his designee, within fifteen days after 

receipt of the request from the aggrieved person, may submit the grievance to 

arbitration.  If any question arises as to the arbitrability of the grievance, such 

question shall be ruled upon by the arbitrator only after he has had an 

opportunity to hear the merits of the grievance. 

e.  The parties shall select a mutually acceptable arbitrator.  Should they be unable 

to agree on an arbitrator within ten days of the Association’s submission the 

grievance to arbitration, the State Conciliation Service shall provide a list of 

five arbitrators from which the parties shall alternately strike names to arrive at 

the agreed arbitrator. 

f.  The decision and award of the arbitrator shall be in writing and shall set forth 

opinions and conclusions on the issues submitted. 

g.  The decision of the arbitrator shall be accepted or rejected by a vote of the 

Board within fourteen days of the arbitrator’s decision. 

h. Each party shall bear its own cost of arbitration.  The expenses or fees of the 

arbitrator and court reporter, if any, shall be shared equally; 

i.  Nothing in the forgoing shall be construed to empower the arbitrator to make 

any decision amending, subtracting from or adding to the provision of this 

agreement. 

 

4.  Rights of Teachers to Representation 

 

a.  No reprisals of any kind shall be taken by the Superintendent and/or Principal 

or by any member or representative of the administration or the Board against 

any aggrieved person, any party in interest, any member of the Association, or 

any other participant in the grievance procedure by reason of such 

participation. 

b.  A teacher may be represented at all stages of the grievance procedure by 

himself, or at his option, by a representative selected by the Association.  If a 

teacher is not represented by the Association or its representative, the 

Association, at the teacher’s request shall have the right to be present and to 

state its views at all stages of the grievance procedure. 
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5.  Miscellaneous 

 

a. If a grievance arises from action or inaction on the part of a member of the 

administration at a level above the principal or immediate Supervisor, the 

aggrieved person shall submit such grievance in writing to the Superintendent 

and/or Principal and the Association directly and the processing of such 

grievance shall be commended at Level Two. 

b. During the pendency of any proceeding and until a final determination has 

been reached, all proceedings shall be private and any preliminary disposition 

shall not be made without the agreement of all parties. 

c. Decisions rendered at Levels One and Two of the grievance procedure shall be 

in writing setting forth the decisions and reasons therefore and shall be 

transmitted promptly to all parties in interest and to the President of the 

Association.  Time limits for appeal provided in each level shall begin the day 

following the receipt or written decisions or failure to decide by the parties of 

interest. 

d. When it is necessary for a representative designated by the Association to 

attend a grievance meeting or hearing during the day, he will, upon notice to 

his principal or immediate superior by the President of the Association, be 

released without loss of pay in order to permit participation in the foregoing 

activities.  All necessary witnesses shall be accorded the same right. 

e. All documents, communications and records dealing with the processing of a 

grievance shall be filed in a separate grievance file and shall not be kept in the 

personnel file of any of the participants. 

f. Forms for filing grievances, serving notices, taking appeals, making reports 

and recommendations and other necessary documents shall be prepared jointly 

by the Superintendent and/or Principal and the Association and given 

appropriate distribution by the Association so as to facilitate operation of the 

grievance procedure. The cost of preparing such forms shall be borne by the 

Board. District will maintain a tracking form for the grievance process. (See 

Appendix G) 
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ARTICLE XII 

 

RETIREMENT BENEFITS 

 

Retirement Incentive Program 

 

1. Eligibility - The Retirement Incentive Program is open to all certificated employees 

who: 

 

            a.          Have thirteen (13) or more years of service in the Bolinas-Stinson School  

 District; 

 b. Are between the ages of 55 and 63 on the effective date of their retirement. 

 c. Take a service retirement with STRS. 

 

2. Procedure 

 

a. District shall notify unit members eligible for early retirement on or before the 

last day before winter break.  At least one early retirement option will be 

available.  If more apply than the stated number, successful applicants will be 

chosen by seniority. 

b. Unit members must submit an application to the District in writing on or before 

March 1.  The resignation/retirement is contingent upon acceptance by the 

District of the unit member’s retirement incentive package. 

c. The written application must include a description of the options requested and 

the details of such options. 

d. The retiree’s package will be finalized by the regular board meeting in April. 

e. The unit member must retire from service in the District by December 1 of that 

calendar year.  

 

3. Retirement Options 

 

a. There are three (3) retirement plans offered under the Retirement Incentive 

Program. 

b. Beginning with the 2012-13 school year the District will provide, as part of a 

retirement incentive bank for the retiree, up to  $54,055 toward the cost of a 

retiree choosing among Plans 1, 2, and 3.  This amount will increase by two 

percent (2%) in each successive year after 2012-13.  A retiree may choose to 

combine any of these 3 plans as long as the District’s maximum expenditure 

does not exceed the dollar amount of the retirement incentive for the year of 

retirement. 

c. Plan 1 – Medical, Dental and Vision Insurance 

1) This plan provides for 100% District paid costs of medical and/or 

dental and/or vision coverage for the retiree and spouse. 

2) The District payment will be until the maximum District contribution is 

exhausted or until age 65 of the retiree, whichever is earlier. 

3) Continuation of coverage beyond time indicated in paragraph 2 shall be 

at the retiree’s expense and subject to carrier approval. 
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d. Plan 2– Cash Payment 

 

1) This plan provides the unit member with a cash payment.  Cash 

payments will be made before the end of the calendar year in which the 

unit member retires.  

 

e. Plan   3– Customized Plan 

 

1) This benefit allows the District and the retiree to develop a customized 

retirement plan that meets the needs of the district and the retiree and 

may include any other plans mutually agreed upon by the retiree and 

the District.  These may include but are not limited to part-time 

compensated employment in addition to designated retirement 

incentives listed in this agreement. 
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ARTICLE XIII 

 

COMPLAINT PROCEDURES 

 

 1. In order to promote fair and constructive communication, the following procedures shall 

govern the resolution of complaints. Every effort should be made to resolve a complaint 

at the earliest possible stage. 

 

 2. No negative and/or unsatisfactory evaluation, assignment, discipline, dismissal, or other 

adverse action shall be predicated upon complaints which have been received by the 

District from parents and/or guardians, unless the following procedures have been 

followed: 

 

a. Complaints concerning unit members should be made directly by the 

complainant to the unit members against whom the complaint is lodged. 

Parents/guardians are encouraged to attempt to orally resolve concerns with the 

unit member personally. 

 

b. If the complaint is not resolved at this level, the complainant may submit the 

complaint in writing to the school principal on the form provided by the District.  A 

copy of the complaint shall be given to the unit member within five (5) days of 

receipt.  When necessary the administrative staff shall inform the complainant 

that they can seek assistance, if he/she is unable to prepare the written complaint 

without help. 

 

 A written complaint must include the name of each unit member involved and a 

brief but specific summary of the complaint and the facts surrounding it.  It 

must also include a specific description of a prior attempt to discuss the 

complaint with the unit member involved and the failure to resolve the matter. 

 

 The principal is responsible for investigating complaints and will attempt to resolve 

the complaint to the satisfaction of the person(s) involved.  A resolution meeting 

shall he held with the complainant, the unit member, and the principal.  If the 

complainant is unable or refuses to attend the meeting, the principal shall take 

whatever steps are necessary to resolve the complaint.  If the complaint is 

resolved, the principal will so advise all concerned parties, including the 

Superintendent. 

 

c. If the complaint remains unresolved after review by the principal, the principal shall 

refer the written complaint, together with a report, and analysis of the situation, to 

the Superintendent. Complainants should consider and accept the Superintendent's 

decision as final. However, the complainant, the unit member, or the 

Superintendent may ask to address the Governing Board regarding the 

complaint in accordance with Section 13.2.4 below. 

 

d. Complaints concerning a unit member shall be addressed in a closed session of 

the Board unless the unit member requests that the issue be addressed in open 

session. No party to a complaint may address the Board, either in closed or open 

session, unless the Board has received the Superintendent's or designee’s written 
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report concerning the complaint. The Superintendent's or designee's report 

shall contain, but not be limited to: 

 

 1.  The name of each unit member involved. 

 

 2. A brief but specific summary of the complaint and the facts 

surrounding it, sufficient to inform the Board and the unit 

member (s) as to the precise nature of the complaint and to allow 

the unit members) to prepare a defense. 

 

 3.  A copy of the signed original complaint. 

 

 4. A summary of the action taken by the Superintendent, with his/her 

specific finding that disposition of the case at the 

Superintendent’s level has not been possible and the reasons why. 

e. All parties to a complaint, including the school administration, may be asked to 
attend a Board meeting or part of such meeting, in accordance with Section 
13.2.4 above, for the purpose of presenting all available evidence and allowing 
every opportunity for explaining and clarifying the issue. 

f. The decision of the Board following the hearing shall be final. 

g. Complaints which are withdrawn, or shown to be false, shall neither be placed 
in the unit member's personnel file nor utilized in any evaluation, assignment, 
disciplinary, or dismissal action against the unit member. 

h. All parties and the complainant shall keep all information or proceedings regarding 
any complaint confidential. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 32 

ARTICLE XIV 

 

MEDICARE 

 

1.  All current certificated unit members who previously elected to participate in the  

  Medicare program, as well as any new unit members shall, by law, participate in  

  the Medicare program. 
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ARTICLE XV 

 

SAVINGS 

 

1. If any provision of this Agreement is held invalid by a court of competent jurisdiction, 

then such provision will be deemed invalid, to the extent required by such court 

decision, but all other provisions shall continue in full force and effect. 

 

2. Should a provision or application be deemed invalid as described in Paragraph 1 

above, the parties shall reinstate any benefits reduced or eliminated to the extent 

permitted by law.  Moreover, the parties shall meet not later than thirty (30) days after 

such court decision to renegotiate the provision or provisions affected. 
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ARTICLE XVI 

 

TERM 

 

 

1. The term of the Agreement shall be from July 1, 2019 through June 30, 2020. 

 

2. The District or the Association may reopen Article III, Benefits during the term of this 

agreement in the event that a benefit-driven rate increase causes additional expense to a 

unit member.  

 

3. The District and the Association will automatically re-open the Extra Duty Rate section 

(see article VIII) of the Collective Bargaining Agreement whenever they begin 

negotiations for a new term.  
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2018-2019 Certificated Salary Schedule w 2.0% Board  

Approved 05/14/2019 
 

 A B C D E 

1 56,929 59,542 62,081 65,192 66,822 

2 64,147 66,216 68,284 71,042 72,428 

3 66,216 68,284 70,885 73,643 75,029 

4 68,288 70,885 73,486 76,244 77,630 

5 70,885 73,486 76,087 78,845 80,231 

6 73,486 76,087 78,688 81,446 82,832 

7 76,087 78,688 81,289 84,047 85,433 

8 78,688 81,289 83,890 86,648 88,034 

9 81,289 83,890 86,491 89,249 90,635 

10 83,890 86,491 89,092 91,850 93,236 

11  89,092 90,341 93,099 94,484 

12 90,341 91,589 94,347 95,733 

13 91,589 92,838 95,596 96,981 

14 92,838 94,086 96,844 98,230 

15 94,086 95,335 98,093 99,478 

16  96,583 99,341 100,727 

17 97,832 100,590 101,975 

18 99,080 101,838 103,223 

19 100,329 103,087 104,472 

20 101,577 104,335 105,720 

21  105,584 106,969 

22 106,832 108,217 

23 108,081 109,466 

24 109,329 110,714 

25 110,578 111,963 

Column 

A BA+30 units 

B BA+45 units 

C BA+60 units 

   MA/MS or Additional Single Subject Teaching Credential in Math, Science,   
  English Language 

D Arts, Social Studies, Art, Physical Education or Administration 

E D+15 units 

Certificated Salary Schedule is for 186 days of service. 

District will reimburse unit members up to $7,000 annually for the cost applying to and participating in a Masters' Degree or 
California Single Subject credential program at an accredited college or university.                                                                               
Upon successful completion of such a program, the unit member will agree to remain employed in the district for two years or 
pay back any reimbursement that the District had provided.                                                                                                                
Additional Compensation not in collective bargaining agreement: Extra duties will be paid at a rate of $40.00/hr.                                                                                                   
Overnight field trips are paid a stipend of $150.00/night Teacher in charge will be paid $120/day 
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APPENDIX B 

 
BOLINAS-STINSON SCHOOL DISTRICT 

BOLINAS, CALIFORNIA 

 

DOMESTIC PARTNER AFFIDAVIT 
 

In order for a domestic partner to receive any benefit provided for in the Agreement between the 

Bolinas-Stinson Teachers’ Association and the Bolinas-Stinson Union School District, the employee 

and his or her domestic partner shall complete, have notarized, and file with the District, this Domestic 

Partner Affidavit.  The employee should maintain a copy for his or her records. 
 

This form could have legal implications under California law beyond receiving employee benefits.  

For example, the law permits unmarried cohabiting partners to privately contract regarding the 

financial obligations of their relationship.  This form could be used as evidence of such an agreement.  

You should consult an attorney if you have questions regarding the potential legal effects of signing 

this form. 
 

PART 1 – To be completed by Employee and Domestic Partner 
 

This is to certify that I, _________________________________________, and my domestic partner                                      
   (print employee’s name and social security member) 
     

 

_______________________________ reside together at ___________________________ and      
 (print domestic partner’s name) 

 

share common necessities of life. 
 

We both certify that: 

 

1. We agree to be jointly responsible for each other’s basic living expenses during the domestic 

partnership. 

2. We are not married to anyone nor a member of another domestic partnership. 

3. We are not related by blood in a way that would prevent us from being married to each other 

in this state. 

4. We are both at least 18 year’s of age and are mentally competent to consent to this contract. 

5. It has been at least twelve (12) months since either (or both) of us has filed a Certification of 

Termination of a previous domestic partnership with the Bolinas-Stinson Union School 

District. 

6. We agree to notify the Bolinas-Stinson Union School District if there is a change in the 

circumstances attested to in this affidavit or if the domestic partnership is terminated. 

7. We affirm under penalty of perjury that the assertions in this Affidavit are true to the best of 

our knowledge. 
 

________________________________         __________________________________ 

Signature of Employee    Signature of Domestic Partner 
 

 

______________________   ______________________ 

Date      Date 
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BOLINAS-STINSON SCHOOL DISTRICT 

BOLINAS, CALIFORNIA 

 

DOMESTIC PARTNER AFFIDAVIT 

 

 
Part 2 – To be completed by the Employee 
 

This is to certify the following: 

1. I have read the section in the Bolinas-Stinson Union School District certificated contract on 

domestic partnership and agree to all of the terms. 

2. I agree that I am required to reimburse the District for any expenditures made by the District 

for any administrative charges and other costs on behalf of the domestic partner if any of the 

submitted documentation is found to be incomplete, inaccurate, or fraudulent. 
 

 

______________________________________  ______________________________ 
Signature of Employee     Date 

 

 

 

 

 

______________________________________________________________________________________ 
 

FOR DISTRICT USE ONLY: 

 

 

Date Received: ____________________________ 

 

 

Superintendent and/or Principal’s Signature ___________________________________________ 
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APPENDIX C 

 

 

BOLINAS-STINSON UNION SCHOOL DISTRICT 

BOLINAS AND STINSON BEACH, CALIFORNIA 

 

 

CERTIFICATION OF TERMINATION OF DOMESTIC PARTNERSHIP 

 

 

 

I, __________________________________________________, affirm under penalty of perjury   
(print employee’s name and social security number) 

   

that my Domestic Partnership with ___________________________________ has been terminated 
     (print domestic partners name) 
         

and a statement of termination has been mailed to the aforementioned partner. 

 

I understand that I may not file another Affidavit of Domestic Partnership until the Certification of 

Termination of this Domestic Partnership has been on file with the Bolinas-Stinson Union School 

District for twelve (12) months. 

 

 

____________________________________ _________________________________ 

Signature of Employee                Date 

 

 

 

NOTE: If your domestic partner of dependents of your domestic partner were enrolled for medical 

coverage, you must complete medical change of status forms to delete ineligible dependent. 

 Contact the District Office for the necessary forms. 

 

______________________________________________________________________________ 
 

 

 

FOR DISTRICT USE ONLY: 

 

Date Received: ____________________________ 

 

 

Superintendent and/or Principal’s Signature ___________________________________________ 
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APPENDIX D 

 

BOLINAS-STINSON UNION SCHOOL DISTRICT 

Professional Goals 

 

 

Teacher: _____________________________________________ Date: _____________ 

 

Grade: ___________________ School Year: ________________ 

 

 

Directions:  Prior to attending the Initial Evaluation Conference, complete Section 1 below.  

Selection of specific areas to focus your Professional Development is based on a self-analysis 

of your current teaching practice.  You are highly encouraged to select areas that are 

meaningful to your growth as a teacher.  Bring this form, unsigned, to your Initial Evaluation 

Conference. 

 

Section 1:  

 

Standard: 

__________________________________________________________________ 

 

Key Elements: 

 

1. ___________________________________________________________ 

 

2. ___________________________________________________________ 

 

3. ___________________________________________________________ 

 

 

Teacher Developed Goal: 

___________________________________________________________________ 

 

____________________________________________________________________ 

 

____________________________________________________________________ 

 

____________________________________________________________________ 

 

____________________________________________________________________ 

 

____________________________________________________________________ 

 

 

 

Time for Completion: ____________________ 
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Section 2:  

 

Standard: 

__________________________________________________________________ 

 

Key Elements: 

 

1. ___________________________________________________________ 

2. ___________________________________________________________ 

3. ___________________________________________________________ 

 

  

Evaluator Developed Goal: 

____________________________________________________________________ 

 

____________________________________________________________________ 

 

____________________________________________________________________ 

 

____________________________________________________________________ 

 

____________________________________________________________________ 

 

____________________________________________________________________ 

 

____________________________________________________________________ 

 

 

Time for Completion: ___________________ 

 

 

Section 3:  

 

Standard: 

____________________________________________________________________ 

 

Key Elements: 

 

1. ___________________________________________________________ 

2. ___________________________________________________________ 

3. ___________________________________________________________ 

Evaluator/Teacher Developed Goal: 

____________________________________________________________________ 
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____________________________________________________________________ 

 

____________________________________________________________________ 

 

____________________________________________________________________ 

 

____________________________________________________________________ 

 

____________________________________________________________________ 

 

____________________________________________________________________ 

 

 

Time for Completion: ___________________ 

 

 

 

 

 

 

 

 

___________________________________    _________________________________ 

Employee’s Signature             (Date)                Evaluator’s Signature               (Date) 
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APPENDIX E 

 

BOLINAS-STINSON UNION SCHOOL DISTRICT 

Certificated Observation Report  

 

 

 

Teacher: _____________________________  Time Observed: ___________ 

Observation Date: _____________________   

Conference Date: _______________________ 

 

Subject and Instructional Goal(s) of Observed Lesson:  

 

______________________________________________________________________ 

 

______________________________________________________________________ 

 

California Standards for Teaching Profession Observed:  

 

 ____ Standard 1:  Engages and Supports All Students in Learning 

 ____ Standard 2:   Creates and Maintains Effective Environments for Student  

         Learning 

 ____ Standard 3:   Understands and Organizes Subject Matter for Student  

    Learning 

 ____ Standard 4:   Plans Instruction and Designs Learning Experiences for All 

         Students 

   ____ Standard 5:   Assess Student Learning 

 ____ Standard 6:   Develops as a Professional Educator 

 

Description of Observed Lesson, including Recommendations and Commendations: 

 

 

 

 

 

 

 

 

Signature acknowledges receipt of this document and does not necessarily indicate any 

agreement with the conclusion of the evaluator.  Employee has a right to attach comments to 

this document and have them placed in employee’s personnel file. 

 

 

 

______________________________ _______________________________ 

Evaluator’s Signature               (Date)  Employee’s Signature               (Date) 
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APPENDIX F 

 

BOLINAS-STINSON UNION SCHOOL DISTRICT 

Summative Evaluation Report 

 

          

Unit Member___________________   

 

Evaluator: ____________________________  

 

Observation Dates: _____________________ Conference Dates: ______________ 

 

Summative Comments 

 

1) Re: Developed Goals 

 

 

 

 

2) Re: General Comments 

 

 

 

 

 

Final Evaluation 

 

Satisfactory 

 

 

Unsatisfactory  

(An unsatisfactory evaluation must be accompanied by an explanation of how the unit 

member failed to meet one or more of the California Standards for the Teaching Profession) 

 

 

 

 

Signature acknowledges receipt of this document and does not necessarily indicate any 

agreement with the conclusion of the evaluator.  Employee has a right to attach comments to 

this document and have them placed in his or her personnel file. 

 

 

_______________________________ ______________________________  

Evaluator’s signature  Date  Employee’s Signature  Date 
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 Appendix G  

Bolinas-Stinson Union School District 
 

Employee Grievance Form 
 

Any employee who wishes to file a grievance must fill out this form completely. Grievance forms for 

Level One requests should be submitted to the employee's principal or immediate supervisor. 

Grievance forms for Level Two and Level Three requests should be submitted directly to the 

Superintendent's office. All grievances will be processed in accordance with BSTA and CSEA 

contracts. 
 

Employee Name:  ___________________________________________________________ 

 

Position:  __________________________________________________________________ 
 

Please state date of event or series of events causing the grievance: ___________________ 
 

__________________________________________________________________________ 
 

__________________________________________________________________________ 

 

Please state your grievance including the individual harm alleged: _____________________ 
 

__________________________________________________________________________ 
 

__________________________________________________________________________ 

 

Please state specific facts of which you are aware to support your grievance (List in Detail): 
 

__________________________________________________________________________ 
 

__________________________________________________________________________ 

 

Please specify what remedy you are seeking:  
 

__________________________________________________________________________ 
 

__________________________________________________________________________ 

 

If you are making complaints or charges against any specific individuals, please identify each of those 

individuals by name: __________________________________________________ 
 

__________________________________________________________________________ 

 

If you will be represented in presenting your complaint, please identify the name, address, and 

telephone number of that individual or organizations: 

 

Name:  ____________________________________ Phone:  ________________________ 
 

Address:  __________________________________________________________________ 
 
 

Signature:  __________________________________ Date Submitted:  ________________ 

 

Copies to: HR     ___ 

  Principal  ___ 

  Superintendent  ___ 
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APPENDIX H 

 

MEMORANDUM OF UNDERSTANDING 
 

This Memorandum of Understanding is entered into by the Bolinas-Stinson School District 

(“District”) and Bolinas-Stinson Teachers Association (“BSTA”).  

  

The parties agree to the following: 

 

1. The parties will pilot an evaluation program beginning in October of 2015. 

 

2. The details of such a pilot program are as follows: 

 

a. Only permanent certificated employees of District may participate in 

the alternative evaluation program. 

 

b. Eligible employees may opt for the traditional evaluation procedure or 

the alternative evaluation procedure. 

 

c. Employees, not on the evaluation cycle may participate in the either the 

traditional or alternative evaluation procedure if they choose.  

 

d. Participation in the Alternative Evaluation Procedure is subject to 

Principal’s approval.  

 

e. Unit members participating in this pilot program will receive 

satisfactory evaluations or better during the term of the program. 

 

f. This MOU will expire on June 30, 2017 and may be extended by 

mutual agreement between the parties.  

 

 

 

FOR DISTRICT:     FOR BSTA: 
 

 

 

______________________________  ______________________________ 

Superintendent      

 

 

 

_______________     _______________ 

Date       Date 
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APPENDIX I 

 

Alternative Evaluation Time Line: 

 

September 1: The principal or superintendent will notify unit members of their evaluation 

status. 
 

September 15:  Eligible unit members will notify the district that they wish to participate in 

the Alternative Evaluation Program. 
 

October 1:  

Unit member submits a professional growth plan proposal to the Principal. The proposal will 

include the following Elements: 

 A description of the plan. 

 A time line for completion. (May be multi-year) 

 Identification of state standard(s) that will be addressed 

 Then name of collaborating partners or coaches (if any) 

 Costs (if any). 

 How the plan will benefit students 

 A method for measuring or assessing benefit to students. 

Professional growth plans may include but are not limited to:  Formal coaching relationships, 

projects, coursework, attendance at professional development events, academic or action 

research, application of instructional techniques, curriculum development, etc.  
 

October 15: 

Unit member and Principal agree on a final professional growth plan. 
 

December 15: 

Unit member provides a written notice to Principal explaining what progress has been made 

on the Professional Development Plan, desired effects of the plan and other information as 

necessary. 
 

April 15: 

Principal meets with unit member for an informal discussion and re-evaluation of the time 

line.  
 

May 15: 

Unit member submits a final Professional Development Report/ Reflective Narrative to the 

Principal. 
 

June 1:  

Principal meets with unit member to discuss the completed plan and offer feedback.  
 

Before School ends: 

Principal completes an Alternative evaluation form (new appendix) and gives it to the unit 

member. The Final Professional Development Report and the completed Alternative 

Evaluation Form are placed in Unit Member’s personnel file.  
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May 24, 2019 Tentative Agreement between  

Bolinas-Stinson Union School District  

and  

Bolinas-Stinson Teachers Association CTA/NEA 
 

The Bolinas-Stinson Teachers Association (Association) and the Bolinas-Stinson School 

District (District) agree as follows:  

 

Negotiations for salary for the 2019-2020 school year will be held in abeyance until October 

of 2019 so as to account for the parcel tax election scheduled for August 2019 and to provide 

time for a more accurate projection of District revenues for the 2019-2020 school year.  

 

Currently, neither party has a salary schedule proposal pending for the 2019-2020 school year. 

 

 

Signatures: 

 

 District:     Unit:  

 

__________________________________ __________________________________ 

    Date      Date 

__________________________________ ___________________________________ 

    Date      Date 

___________________________________ ___________________________________ 

    Date      Date 
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