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Congratulations to Mrs. Elizabeth Bjerke for being named the North 

Dakota Association for Career and Technical Education Outstanding New 

CTE Teacher! 

 

 
 
Attendance: 

If your child is going to be tardy or absent from school please email 

attendance@northerncassschool.com or call the school at 701-874-2322 to report 

this tardy/absence. 

 

Reminder: We start school at 9:00 AM on Wednesdays. 

 

Bus: 

If your child is going to have any changes to their day to day bus route, please 

email ncbus@northerncassschool.com.  

 
Paw Shop: 

The Paw Shop will be open during the school day at the following times: 

Monday: 11:50 AM- 12:40 PM 

Tuesday: 11:50 AM- 12:40 PM, 1:05 PM- 1:35 PM 

Wednesday: 11:55 AM- 12:40 PM 

Friday: 11:50 AM- 12:40 PM 

The Paw Shop will also be open during most home games. If you need access to 

the Paw Shop outside of these hours, please contact Laurie Salander at 

laurie.salander@northerncassschool.com. 

 

 

 

Upcoming Events 

Sept 3rd- Citizen Committee Mtg in 

Library 6:00 PM 

Sept 5th- DI Q&A Night 7:00 PM 

Sept 7th- Robotics Kick Off Day 9:00 

AM 

Sept 9th-13th- Book Fair 

PTO Mtg 6:30 PM 

Cub Scout Talks 8:10 AM 

Sept 10th- Restorative Justice 

Training 

Steve Dunn Writing Initiative 

HS Chalkfest 

Sept 11th-  MS Chalkfest 

Special Board Mtg 6:30 PM 

Board of Education Mtg 7:00 PM 

Sept 12th- Hall of Fame Banquet  

6:00 PM 

Sept 13th- HOMECOMING! 

Parade- 1:00 PM 

Pep Rally- 2:00 PM 

Coronation- 3:00 PM 

Sept 19th- Grades 2-4 DI Team 

Formation Night 6:00 PM 

Grades 5-12 DI Team Formation 

Night 7:00 PM 

Sept 30th- Elem GBB Practice Begins 
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From Steiner: 

 
Dear Parents/Guardians, 

 

At Northern Cass, we believe every learner can change the world; therefore, we will provide a world class education. To be 

able to do this, we follow our Collective Commitments which guide the daily behavior of all staff.  These commitments are 

‘what’ we do at Northern Cass.   

 

• We are dedicated and passionate about relationships, teaching & learning, self-reflection, acknowledging greatness, 

and support of the Northern Cass community 

• We are driven toward continuous improvement 

 

Earlier this week, our administrative team was reviewing the Strengths, Weaknesses, Opportunities, Threats (SWOT) 

Analysis.  Thank you to those who took the time to complete this survey.  The survey was anonymous.  Although I 

understand why anonymous surveys are utilized, I’m not a fan as I think it allows people to trend towards the negative.  I 

believe when we put our names to something, it engages us in deep reflection and allows us to provide feedback which 

helps us grow as individuals.  Instead of tearing down, it is advantageous to provide specific feedback which allows 

someone to develop into a better person and/or professional. For this newsletter, I want to share a few reflections from 

some of the feedback we received.   

 

There was a concern that our ‘new way’ of teaching and learning is lowering our ACT and Advanced Placement scores.  

An opinion was shared our learners don’t know the fundamentals.  When a district undergoes a transformation, it takes time 

to achieve results.  However, I need to be clear.  Our results now are from our traditional system. We engaged in small 

‘hacks’ with personalized learning at the secondary and elementary level but made no full-scale changes.  We did have a 

new schedule which didn’t work the first part of last year, but our initial examination of our ACT results showed 

improvement from the year before.  We have not received our final documentation but will share when it is available. Our 

AP results saw improvement in the number of learners who passed the AP exam.  Districts who have engaged in this work 

will share it takes at least ten years before anything is truly observable in terms of scores.  It is why we don’t assess our 

success by only test scores.  

 

There was concern about communication.  This is an issue in every organization.  When we communicate, we consider the 

various forms of communication necessary to meet the needs of our stakeholders.  Throughout my time at Northern Cass, 

we have been asked to use Twitter, e-mail, text messages, paper copies, apps, and face-to-face when communicating.  We 

attempt to identify the best form of communication for the message.  There is no doubt we need to get better in this area, 

but I hope everyone can understand the difficulty of communicating effectively. With our new website, we believe we will 

have an effective solution for communication.  However, it will not be perfect as no system is nor ever will be. We will 

continue to work on communicating effectively and efficiently throughout this year. 

 

The final point I would like to discuss is the ‘root’ of why we are changing at Northern Cass.  For some, there is a belief it 

is only an attempt to get headlines or publicity.  Last year, our Parent Task Force heard why we are doing these things.  We 

have shared why we are doing these things at a variety of meetings.  The goal is to produce great human beings who can 

give back to our society in a positive manner. We understand not everyone likes this change and some would prefer 

continuing with a true and tested system.  However, there is little evidence to support the traditional model of education is 

preparing learners for a world that is changing exponentially.  I heard a futurist speak this summer.  He gave the following 

analogy.  If we take 30 linear steps, we cover around 90 feet.  If we take 30 exponential steps, we travel around the world 

nearly 26 times.  Our system was ill-prepared to assist learners in ‘navigating’ that world.   

 

Parents/guardians who took the survey recognized the value of a great teaching staff.  I can’t stress this enough. We have a 

group of educators who care passionately about your children.  I think of this with my children.  Even on the days I struggle 

to ‘love’ them, I know they have educators who care for them unconditionally.  It is one of the special things about 

Northern Cass.   We don’t claim perfection, but we do claim positive intention.  We will apologize when we make mistakes 

and it will be your choice to accept or not.  We will celebrate when your child grows and make sure to never forget to say 

thank you for choosing Northern Cass. 

 

One Day at a Time Fundraiser 

 
Thanks to all those who have participated in the fundraiser.  As of Friday, August 30th, we have raised $5,548.  Thanks to 



the following families for committing to Northern Cass and helping us achieve our ‘Big Hairy Audacious Goal’ (BHAG).  

Our stakeholders have ‘purchased’ 51 days.  Please continue to consider donating to this fundraiser.  

 

Thank you to: 

• The Pearson Family 

• The Krinke Family 

• The Behm Family 

• The Hovland Family 

• The Miller (Dawn) Family  

• The Rust Family 

• The Ecker Family 

• The Forde Family 

• The Jensen Family 

• The Larson Family 

• The Kalash Family 

• The Dullum Family 

• The Dickson Family 

• The Bjerke Family 

• The Parsley Family 

• The Steffes Family 

• The Richman Family 

• The Johnson (Kelly) Family  

• The Rensvold Family 

• The Carlson Family 

• The Hoesel Family 

• The Eagen Family 

• The Schreiner Family 

• The Ebertowski Family 

• The Olson (Ben) Family 

• The Messner Family 

• The Olson (Lindsay) Family  

• The Deltener Family 

• The Keckler Family 

• The Hollister Family 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



New Staff Announcements: 

 

 
 

 
 

 
 

 
 

Please welcome Errin Bjerke is joining out staff this year as a para.  

 

Errin attended MSUM for Business and Marketing. She previously worked 17 

years in sales before working at Northern Cass as our Reading Corp educator 

and is one of our Assistant Girls Softball Coach. Her hobbies include 

spending time with family, fishing, paddle boarding, kayaking and anything 

else outside! 

 

Please welcome Lori Buckhouse. She will be taking over Dave Burchill’s bus route 

(bus #12) and she will be our new Reading Corp Tutor.  

 

I am excited to begin my first year at Northern Cass School as a bus driver. I am 

also a Reading Tutor at the school through the North Dakota Reading Corps. The 

program serves children from ages three to third grade to become successful 

readers. I have lived in nine different states (IA, WI, GA, IL, OH, SD, ND, MN, 

CO) and came back to the Dakota’s after graduating from high school in Dayton, 

Ohio. I have worked in administration as an Assistant or Executive Assistant for 

fourteen years. I have also worked an additional fourteen years in education as a 

Kitchen Manager in Colorado and a Student Services Coordinator at NDSU. My 

husband and I enjoy spending time with our five children and four grandchildren. 

We also enjoy being outdoors and riding our motorcycles. 

Please welcome Taylor Thorvilson as our new 2nd grade educator. 

 

I graduated from the VCSU at NDSU program with degrees in elementary 

education and human development and family science. This is my first-

year teaching! Prior to teaching I substitute taught, worked as a nanny, and 

at the YMCA’s after school childcare program. Outside of teaching I enjoy 

shopping, watching sports, and being outside! I am so excited for this 

upcoming year! 

Please welcome LeAnn Wahl as our new College and Career Counselor. 

 

My name is LeAnn Wahl.  I live in Fargo with my husband Todd. I 

graduated in 2013 from Minnesota State University in Moorhead with a 

Master of Science degree in Counseling and Student Affairs.  This will be 

my sixth year as a school counselor and my first at Northern Cass.  Before 

becoming a school counselor, I worked at NDSU for 9 years in the Office of 

Registration and Records.  I enjoy boating, fishing, spending time with 

family and friends, traveling, attending concerts and Bison football games.  

  



 
 

 
 

Northern Cass Library 

The Northern Cass Library has made some changes for the upcoming school year that we want to share! 

 

 

 

*A Community Closet for 6-12 learners in need. We accept gently used 

or new items that have been, and you are welcome to make a donation. 

We are in need of girls/young women’s clothing of any size and youth 

boys’ sizes of gym shorts & t-shirts.  

 

 

 

 

 

*An Unplugged Corner: A space that is meant to help learners reset their 

focus, organize their ideas, practice mindfulness strategies, or just enjoy 

not being connected to their technology.  

 

 

 

*The Library is now on Instagram @nclibrary97. We will post new materials, events in the library and snapshots. 

 

Please welcome Paul Kosienski as new Agriculture Educator.   

 

I live in Fargo with my wife of 23 years.  I have two girls, 18 and 21, a German shepherd 

that weighs 90 pounds named Tina.  I love cars and mechanical things. I also make signs 

after work for a side business. 

 

Previous job was with Marvin windows in the research and Development Department 

where I was a Designer.  This position involved designing and supporting all window lines 

made in Fargo and West Fargo.  

 

I have never been a teacher before and am very excited for the opportunity!  I hope to 

safely teach learners about building things and growing as a human.   

 

Please welcome Riley Thompson as our new 1st grade educator. 

 

My name is Riley Thompson and I am the new 1st grade educator. I am 

from Galesburg, ND and went to school at Northern Cass. I graduated from 

NC in 2014 and then went on to be a Mayville State Comet. I graduated 

from MSU in 2019 with a major in Elementary Education and a minor in 

coaching. Some of my hobbies include watching sports and spending time 

with my family. I am so thankful to be back at Northern Cass as an 

educator and am so excited to see what is in store this year!  

 



Bedtime Stories from Northern Cass 

Hey Jaguar Family...be watching Facebook on Sunday, September 1, around 5pm.  NC will be releasing our first 

ever "Bedtime Story" series!  Weekly, a new story and surprise reader will appear to share their favorite book.  

We hope you enjoy! 

 

Elementary Personalized Learning 2019-2020:  Fall Update 

 

What is a “cohort?” Term used with Levels 1-3? 

 

Has your learner come home and talked about moving learning centers or being in a cohort?  At some point you 

will hear about this.  I would like to provide clarity on these concepts.  For math and reading, learners in levels 1, 

2, and 3 will get split up into 2 cohorts with 4 educators. They will have the same learners and 4 educators in 

their cohort the entire year. The educators have selected passion areas within math and reading they will teach to 

learners. The cohorts will work with their educators on becoming proficient on the priority standards in math and 

reading. They will also have a daily Share & Shoutouts time where they focus on building relationships and 

celebrating success. Multi-age learning provides benefits such as encouraging cooperation and mentoring while 

allowing struggling learners enough time to master material. Just because learners of various ages may be in the 

same room does not mean they are learning the same thing. They may have the same focus area, such as time, but 

different learners will be focused on different standards based on their need: time to the hour, time to the half 

hour, time to the minute, elapsed time, etc.  

 

What is “FLEX time?” Term used with Levels 4-5? 

 

Our level 4 and 5 learners are still departmentalized for classes; however, they are trying out a block schedule 

this year. Essentially, they will have all classes on Monday, but only 3 classes on T/Th and 3 classes on W/F.  

Think of it like a college schedule where you do not have classes every day. By having only 3 classes a day, it 

opens up their schedules to have “Flex time” where learners can work on a project, get extra help from educators, 

or focus on passion areas. They will continue to have the same number of minutes as last year for all courses.   
 

 

 

 

 
 

PowerSchool 

PowerSchool is sending out reminders for fees due and hot lunch balances at $0. Northern Cass does not use 

PowerSchool for the lunch program. We use Meal Tracker which is connected to EZSchool Pay and transfers money 

automatically.  

 

If you pay for anything other than lunch on EZSchool Pay, it has to be manually entered into PowerSchool. As of now, 

all fees have been entered to your learners' account/s, but may take a day or two to show paid.  

  
If you have any questions, please contact carrie.petersen@northerncassschool.com. 

 

HOMECOMING 2019 

Parade 1:00 PM 

Pep Rally 2:00 PM 

Coronation 3:00 PM 

 

Northern Cass is welcoming local area businesses to be a part of our homecoming parade. If you would 

like to add your name/business to a spot in the parade please email Gage Sitte at gage.sitte@gmail.com. 

The homecoming parade will begin lining up behind the school start at 1:00 p.m. on Friday, September 

13. 
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WE NEED YOU! 

PTO will be holding officer elections on Monday, September 9th at 6:30pm.  Please email your nominations for: President, 

Vice President, Treasurer, or Secretary to NCPTO@northercassschool.com.  Additionally we are in need of volunteer 

coordinators for our 2019-2020 activities and events.  Join us at our next meeting and become involved! 

 

VOLUNTEER OPPORTUNITIES: 

PTO will be hosting concessions during the Volleyball Tournament Saturday, September 7th from 7:30am to 5:00pm. 

We have a large need for volunteers to help with preparing and selling food.  Please sign up for a time slot 

here: http://bit.ly/NCPTOSept7  

 

Get emails and updates about volunteer opportunities by joining our Volunteer 

Database here: http://bit.ly/NCPTOvolunteer  

 

FLU SHOTS: 

Northern Cass PTO will be once again partnering with Arthur Drug to provide a Flu Shot Clinic during Parent Teacher 

Conferences on October 15th.  Hours and specific details regarding type of vaccine available will be provided in the next 

newsletter and with an information flyer.   

 

JOIN THE COMMUNITY: 

Please join our group on Facebook for events, meetings, and updates!  Its a great way to stay connected with our 

organization!   

https://www.facebook.com/groups/northerncasspto/ 

 

BOX TOPS FOR EDUCATION FUNDRAISING: 

Download the Box Tops app this summer and contribute approx. $.10 for every box top you scan!   

https://www.boxtops4education.com  

 

BOOSTER CLUB 
 

Booster Club would like to say a huge thank you to all who stopped by our booth during back to school night.  

We held a drawing for anyone who signed up that night and the winners are: 

 

Activity Pass – Kylie Dickson 

Kindle – Troy Kinn 

Echo Dot – Madonna Volk 

 

 

Dates to remember: 

September 13- Burger Bash starting at 5:30pm 

September 15- Online store closes 

September 18- Next meeting at 5:30pm 

 

 

Email: ncboosterclub@northerncassschool.com 

Facebook: Northern Cass Booster Club 

App: Documents, Activities, Booster Club 
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Destination Imagination 

 

Destination Imagination Teams Forming Now 

 

Destination Imagination is beginning to form teams. Learners in grades 2-12 are eligible to participate in this 

STEM+Arts program. An information email was sent out in August, and a follow up Q&A meeting will be held 

Thursday, September 5, at 7:00 PM for anyone who has more questions, or email Mrs. Howatt 

at mary.howatt@northerncassschool.com.  

 

To register your learner, please complete this link:   https://forms.gle/p5Vzc4biNfwagJ6u5 

 

Team registration is due September 12. Teams will be formed on Thursday, September 19th. Parents of learners 

in grades 2-4 will meet at 6:00 PM. Grades 5 and up will meet at 7:00 PM. Both meetings will be held in the 

library.  
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The Dino-mite Scholastic Book Fair is coming to Northern Cass 
September 9-13! The fair is being held in conjunction with Grandparents 
day and Homecoming week.   
 

 
Mon, Sept. 9:  3:30-4:30pm 

Tues, Sept 10:  8am-8:30am and 3:30pm-6:30pm 

 (during volleyball games) 
Wed, Sept 11:  8am-9am and 3:30-4:00pm 

Thurs, Sept 12:  8am-8:30am and 2:00-4:30pm 

(during Grandparents day) 
FrIday, May 10:  8am-8:30am and 1:00-6:30pm 

 (during Homecoming activities) 
 

 
The fair can’t happen without volunteers!  If you’re interested in volunteering, visit our Signup genius to find a 
time.  All volunteers receive a $5 certificate towards your Bookfair purchase!  
https://www.signupgenius.com/go/10C084FAEA92FAAF58-northern 
or visit the Northern Cass Parent Teacher Organization Facebook page for the link. 

 

 

 
 
We will continue to offer e-wallet! Simply set up an account to have funds immediately available for your child to 
shop the book fair.  Let’s say you put $20 on your account.  Your child purchases $15 in books.  At the end of 
the fair, your card is only charged for what your child purchases. You can sign up through our book fair home 

page: https://bookfairs.scholastic.com/bf/northerncassschool. There is a video to watch that explains it further.  

We will also put a link on the PTO Facebook page. 
 

Can’t find time to get to the Bookfair?  We have a new option of purchasing online!  Visit our book fair 
homepage to find the link to shop.  https://bookfairs.scholastic.com/bf/northerncassschool 
If you spend $25, your shipping will be free and delivered to your home!  25% of your purchase will go to our 
school.  Online shopping will be open September 4-17.  After that time, you can still order online, but only 2% of 
your purchase will go to our school.   
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Congratulations to Brody Anderson. He participated in the DL Lakers Fishing League and was chosen from 41 

kids to fish in the championship for Detroit Lakes and he finished 6th place out of 22 teams.  

  

 

3rd Grade 

Level 3 learners have spent the first week of school learning about what it takes to be a good friend! After hearing the story 

Yoko, by Rosemary Wells, they were asked to follow step by step instructions to create Friendship Sushi!  

  

"Let's make this year bright! Let's shine through and through! But you'll need all of your friends to truly bring out the best 

of you! Let's roll it all up into one tasty snack. Because after all, a true friend will always have your back!" 

   



 

 
Welcome Back!  I hope you are all well rested and refreshed and ready to begin the New Year.  Many of you had visitors over the 

holidays and one visitor you may not have expected was the flu.  Here are some fast flu facts to reduce the chance of getting the flu and 

spreading the flu. 

 1. Flu symptoms include fever, headache, chills, body aches, tiredness, dry cough, sore throat, and nasal congestion. 

2. Remember the flu is contagious!  Flu is spread when a person who has the flu, coughs, sneezes, or speaks and sends 

the flu virus into the air.  The virus enters the nose, throat or lungs of a person and multiplies. 

3. If you get the flu you need to drink plenty of fluids and rest, rest, rest! 

4. The best prevention is hand washing.  Cover your mouth and nose with a tissue when coughing or sneezing, then 

throw the tissue away immediately in the garbage.  Keep hands away from your eyes, nose and mouth. 

5. Sick children are advised to stay home from school or any activity during the first days of the illness when symptoms 

are most severe, and the infection is most contagious. 

6. Children can return to school when symptoms are improving and no fever for 24 hours. 

7. Avoid sharing cups or glasses, water bottles, drinks, eating utensils, etc... 

8. For more information visit with your school nurse or go online at www.cdc.gov/flu/index.htm or 

www.healthinschools.org/sh/influenza.asp 

Food Allergy Newsletter Article / August 2018 

We want you to know that your child’s needs are important to us.  Most children are fortunate to have little or no health problems, while 

others have conditions that must be guarded every day.  Our goal is to provide a safe environment for all students in each of their 

individual circumstances.  We are asking for your assistance in providing a safe learning environment for our students who have life-

threatening allergies.   

 

The foods that commonly produce allergic problems are peanuts and tree nuts, shellfish and fish, milk, egg, soy and wheat. Reactions to 

peanuts, nuts, fish, and shellfish tend to continue to be a life-long problem and are usually more severe than allergic responses to the 

other foods. Most individuals with allergic reactions to milk, soy, egg, and wheat will have lost their sensitivity by the time they are in 

the elementary and high school systems. However, there are still some who will continue to run the risk of having an allergic reaction to 

these foods. 

It is difficult to achieve complete avoidance of all allergenic foods because there can be hidden or accidentally introduced sources. 

However, it is definitely possible to reduce children’s exposure to allergenic foods within the school setting by trying the following: 

• It should be stressed that minute amounts of certain foods, such as peanuts, can be life-threatening when ingested. 

• Ingredient statements should be carefully read before giving the allergenic child any food. 

• Strict “no food or eating-utensil trading” rules should be implemented throughout the school to avoid peer pressure.  

• Hand washing after food handling should be done. 

• The child’s parent should inform the school nurse, classroom teachers, kitchen staff, library, phy-ed and music staff about 

foods to be avoided and suggest “safe” substitutions. 

• If medically necessary special meals will be prepared by the kitchen staff.  

• Students who have known food allergies should sit in a place away from their particular food allergen, if someone else is 

eating this food. 

• Food service personnel will be instructed about measures necessary to prevent cross contamination during the handling, 

preparation, and serving of food.  

• Surfaces (eg, tables and toys) will be washed clean of contaminating foods.  

• The food used in lesson plans for math or science, crafts, and cooking classes may need to be substituted depending on the 

allergies of the students.  

• Products containing peanuts and tree nuts can be packed in your child’s lunch for consumption in the lunchroom and 

designated area.  This will help maintain safety while allowing non-allergic classmates to enjoy what may be life threatening to 

other children in a controlled environment.  Students bringing lunch from home will wash their hands prior to going back to 

class or recess.  Foods that contain peanuts/tree nuts should not be shared with other students.  The tables will be thoroughly 

cleaned after each lunch.   

If you have any questions or concerns, please contact me at school. 

Pam Stirling RN 



 
 

 



Standards-Based Grading as Explained by Cupcakes 
Published: August 9, 2019 

Topics: Assessement & Accountability 

The difference between a 1, 2, 3 and 4 on a proficiency scale isn’t like the A – F grading scale, and that can 

present a unique challenge for educators and learners. Liz Bjerke, an educator in Northern Cass School District 

97 in Hunter, North Dakota, has been teaching family and consumer sciences for five years and wanted to find a 

way to illustrate content mastery for her students. 

“I’m a very visual person, so I do a lot of demos in my cooking and sewing classes,” Bjerke explained. “Kids 

latch on to the visuals to help them understand the concept better. I thought if I helped them to visualize the 

proficiency scale with something they could relate to, they’d be able to understand where they are.” 

Bjerke’s solution was to visualize the proficiency scale as the process of baking cupcakes. 
    

   

One of the challenges Bjerke’s students experienced was not being able to understand why they hadn’t received a 

4 – something we’ve encountered in our work in various districts with standards-based grading. Helping students 

– and their parents and community members, too – understand that a 4 does not equal an A is a big step in 

demonstrating the impact of personalized, competency-based learning. 

“If you bake a cake, it’s finished at a 3. It’s done baking,” said Bjerke. “I tell my students that, ‘I know that you 

understand this standard at a 3, but you’ve got to go above and beyond, put the icing on the cake.’ If I served you 

a cake without frosting, would you eat it? Of course! But it’s better with frosting. You’re still baking at a 3, and 

that’s okay.” 
 

Standards-based grading doesn’t just have the potential for adorable baking metaphors. For Bjerke, it also better 

ensures that grades are an accurate reflection of what students know and know how to do. 
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“It’s taken the subjectivity out of grades,” Bjerke said. “It’s made me focus on what does a student really know, 

versus the background stuff that gets in the way. I can look directly at the standard and ask, can they do this one 

specific thing? It’s also helped students understand, too, why they’re receiving the scores that they do.” 

In addition to grading on specific standards, Northern Cass educators can also reflect with students on their habits 

of work, allowing them to look at and measure things like creativity, organization and work ethic – instead of 

having those things averaged in with a class grade. 

“We want our students to assess not only whether or not they know the standard, but how am I as a human? You 

need to be a good human. That’s my goal as a teacher,” said Bjerke, who appreciates the opportunity to grade her 

students separately on their knowledge and their life skills. “We’re able to see our students more for who they are 

than just what their grade is.” 

 

 

 



 
 



 



 



 



 



 

Jag Time 

 

We will be offering JAG (Jaguars Acquiring Greatness) Time for middle and high school learners again 

this year. The first JAG Time will be Tuesday, September 10th from 3:35 – 5:00, and continue throughout 

the year every Tuesday and Thursday unless otherwise posted. Learners do not need to sign up ahead of 

time. This program was started for learners to utilize the library and develop good study skills. Snacks are 

not provided, however, if your child wants to bring a small snack that is perfectly acceptable.  If you have 

any questions, please contact Mrs. McPherson at sue.mcpherson@northerncassschool.com. 

 



 



 
 

 

 



TITLE 1 

Parental Involvement Policy 

Northern Cass Public School District 

 

 It is the intent of the Title 1 Program at Northern Cass to work with parents, as partners, in the education of their 

children.  With this in mind, the Northern Cass Public School will: 

 

1. Notify parents in writing that their child has been selected to participate in the Title 1 program. 

 

2. Hold an annual meeting in the fall for parents/guardians of all children participating in the Title 1 program.  At this 

meeting: 

a. Parents will be provided with a copy of:  

i. The School-Parent-Student Compact 

ii. The Parental Involvement Policy  

b. Parents will be informed of the student selection policy and other information pertinent to the Title 1 

program. 

c. Parents will be asked for input on the operation of the program. 

 

3. List Title 1 meetings (or activities) on the monthly school calendar.  An extra notification will also be sent home 

with Title 1 students. 

 

4. Inform parents of their child’s progress through oral and written communication including: 

a. Two parent-teacher conferences 

b. Written reports with child’s assessment results 

 

5. Provide specific information and techniques that will guide parents in helping their child/children learn. 

 

6. Encourage parents to promote recreational reading as a leisure activity for their child/children.  

 

NORTHERN CASS TITLE 1 

SCHOOL-PARENT-STUDENT COMPACT 

GRADES K-5 

Each school receiving funds under Title 1 of the Elementary and Secondary Education Act (ESEA) must develop a written 

school-parent compact jointly with parents for all children participating in the Title 1 activities, services, and programs. 

That compact is 

part of the school's written parental involvement policy developed by the school and parents. The compact must outline 

how 

parents, school staff, and students will share the responsibility for improved student academic achievement and the means 

by which the school and parents will build and develop a partnership to help children achieve the State's high standards. 

 

SCHOOL-PARENT-STUDENT COMPACT 

 

Northern Cass School and the parents of the students participating in activities, services, and programs 

funded by Title 1 agree that this compact outlines how they will share the responsibility for improved 

student academic achievement and the means by which the school and parents will build and develop a 

partnership that will help children achieve the State's high standards.  This school-parent-student compact is in effect during 

the 2019-2020 school year. 

 

SCHOOL-PARENT-STUDENT COMPACT PROVISIONS 

 

School-Teacher Responsibilities 

 

Northern Cass School and its Title 1 Teachers will: 



 

1. Provide high-quality curriculum and instruction in a supportive and effective learning 

environment that enables the participating children to meet the State's student academic 

achievement standards as follows: 

 

● Research based instruction will supplement the classroom curriculum through 

 methods including pre-teaching, re-teaching, and review. 

● Instruction will be given in a positive learning environment (one-on-one, small 

 groups, or in-class settings). 

● Title 1 instructors will communicate frequently with classroom teachers to enhance 

 the support and achievement of the students. 

 

2. Hold parent-teacher conferences during which this compact will be discussed as it 

relates to the individual child's achievement. Specifically, these conferences will be held: 

 

● October 15, 2019 

● March 17, 2020 

 

3. Provide parents with frequent reports on their children's progress. Specifically, the 

school will provide reports as follows: 

 

● The Title 1 teacher will send home three formal progress reports each year. The 

 teacher will also email, call, and be available to meet with parents throughout the year. 

● Parents will be notified of the school's progress as a whole through the Annual Yearly Progress Report (AYP). 

 

4. Provide parents with reasonable access to staff. Specifically, staff will be available for 

consultation with parents as follows: 

 

• Title 1 teachers’ email and phone number can be made available to parents.  Parents 

         are encouraged to contact the Title 1 teacher at any point with questions or concerns. 

• Title 1 teachers and administration will be available at the annual fall meeting for 

 parents. 

• Teachers and administration will be available on the evenings that conferences are 

 held. 

• Title 1 teachers have a website to which parents will be invited to join to view updates, Title 1 information, and 

resources.  

 

5. Provide parents with opportunities to volunteer and participate in their child's class, and to observe classroom 

activities, as follows: 

 

• Parents are invited to the annual fall meeting and annual review meeting. 

• Parents are asked to complete a survey at the close of the year to provide feedback on 

 the program and ask questions. 

• Parents are encouraged to make arrangements with the Title 1 teacher to observe 

 classroom activities, participate, or volunteer. 

• Parents will be asked to serve on our advisory committee when developing policies, 

 compacts, and other Title 1 documents. 

 

Parent Responsibilities 

 

We, as parents, will support our children's learning in the following ways: 

 

• Monitor attendance. 

• Encourage my child's effort, pertaining to academics and extracurricular activities. 

• Establish a time for homework and being available to answer questions. 

• Read with my child and let my child see me read. 

• Attend parent-teacher conferences. 

• Monitor the amount and content of television, movies, and video/computer games 

that my child watches/plays. 



• Serve, to the extent possible, on policy advisory groups. 

 

Student Responsibilities 

 

As a student at Northern Cass, it is important that I work to the best of my ability. 

Therefore, I will strive to do the following: 

 

• Attend school regularly. 

• Come to school prepared to learn (necessary tools and attitude). 

• Complete and return homework assignments. 

• Follow school and classroom rules. 

• Show respect for others in the school environment. 

 

 
 
 



Northern Cass School District Policies 

 

Description Code: FHCIA 

Bullying Policy 

 
The Northern Cass School District is committed to providing all learners with a safe and civil school 

environment in which all members are treated with dignity and respect. Bullying of or by a learner or school staff 

member is against federal, state, and local policy and is not tolerated by the board. Bullying behavior can 

seriously disrupt the ability of the district to maintain a safe and civil environment, and the ability of learners to 

learn and succeed. Therefore, it is the policy of the state and the school district that learners and school staff 

members shall not engage in bullying behavior while on school property.  

 

Definitions 

For the purpose of this policy: 

• Bullying is defined in NDCC 15.1-19-17.  

a. Conduct that occurs in a public school, on school district premises, in a district owned or leased 

school bus or school vehicle, or at any public school or school district sanctioned or sponsored activity 

or event and which; 

1. Is so severe, pervasive, or objectively offensive that is substantially interferes with the learner’s 

educational opportunities; 

2. Places the learner in actual and reasonable fear of harm; 

3. Places the student in actual and reasonable fear of damage to property of the learner; or 

4. Substantially disrupts the orderly operation of the public school; or 

b. Conduct that is received by a learner while the learner is in a public school, on school district 

premises, in a district owned or leased school bus or school vehicle, or at any public school or school 

district sanctioned or sponsored activity or event and which; 

1. Is so severe, pervasive, or objectively offensive that is substantially interferes with the learner’s 

educational opportunities; 

2. Places the learner in actual and reasonable fear or harm; 

3. Places the learner in actual and reasonable fear of damage to property of the learner; or 

4. Substantially disrupts the orderly operation of the public school. 

Conduct includes the use of technology or other electronic media (e.g. cyberbullying). 
c. Cyber-bullying includes any conduct received or sent by a student through the use of an electronic 

device while the student is off school property and which places another student in actual and 

reasonable fear of harm or damage to property of the student, and is so severe, pervasive, or 

objectively offensive the conduct substantially interferes with the student's educational opportunities 

or substantially disrupts the orderly operation of the public school. 

• Cyberbullying is defined as the use of any electronic communication device to harass, intimate, or bully a learner 

or school staff member. 

• Electronic communication is defined in NDCC 12.1-17-07(5) as a transfer of signs, signals, writing, images, sounds, 

data, or intelligence of any nature transmitted in whole or in part by a wire, radio, electromagnetic, photo-

electronic, or photo-optical system. 

• Protected status are classifications/characteristics protected from discrimination by NDCC 14-02.4-01 and federal 

law. The following statuses are protected: race, color, religion, sex, national origin, age, disability (physical or 

mental), and status with regard to marriage or public assistance. 

• School property is defined in NDCC 15.1-19-10(6)(b) as all land within the perimeter of the school site and all 

school buildings, structures, facilities, and school vehicles, whether owned or leased by a school district, and the 

site of any school-sponsored event or activity. 

• School-sanctioned activity is defined as an activity that: 

a. Is not part of the district’s curricular or extracurricular program; and 



b. Is established by a sponsor to serve in the absence of a district program; and 

c. Receives district support in multiple ways (i.e. not school facility use alone); and 

d. Sponsors of the activity have agreed to comply with this policy; and  

e. The district has officially recognized through board action as a school-sanctioned activity. 

• School-sponsored activity is an activity that the district has approved through policy or other board action for 

inclusion in the district’s extracurricular program and is controlled and funded primarily by the district. 

• School staff include all employees of the Northern Cass School District, volunteers, and sponsors of school-

sanctioned activities. 

• True threat is a statement that, in light of the circumstances, a reasonable person would perceive as a serious 

expression of an intent to inflict harm. 

Prohibitions 

While on school property, a learner or school staff member may not: 
1. Engage in bullying; 

2. Engage in reprisal or retaliation against: 

a. A victim of bullying; 

b. An individual who witnesses an alleged act of bullying; 

c. An individual who reports an alleged act of bullying; or 

d. An individual who provides information/participates in an investigation about alleged act of bullying. 

3. Knowingly file a false bullying report with the district. 

Off-campus bullying that is received on school property is also prohibited. The district may have limited 

disciplinary authority to respond to such forms of bullying. 

 

Reporting Procedures for Alleged Policy Violations 
1. Reporting requirements for school staff. Any school staff member with knowledge or suspicion of a violation of 

this policy or who has received an oral or written report of a violation of this policy from a learner, community 

member, or anonymously shall contact the building principal to inform them as soon as possible. If the alleged 

violation implicates the building principal, the school staff member shall report it to the Superintendent. If the 

alleged violation implicates the Superintendent, the school staff member shall file it with the Board President. 

Should school administration determine that a school staff member knew of or suspected a violation of this 

policy and failed to report it in accordance with the procedure above, the staff member may be subject to 

disciplinary consequences or, for sponsors for school-sanctioned activities, other corrective measures. 
2. Reporting options for learners and community members: Learners and community members (including parents) 

may report known or suspected violations of this policy using any of the following methods: 

1. Completing a written complaint form: A complainant will have the option of including their name on this form 

or filing it anonymously. The district will place the form in a variety of locations throughout the school and 

should inform learners and staff of these locations. The form may be returned to any school staff member, 

filed in a school building’s main office, or placed in a designated drop box located in each school. 

2. Complete and submit an online complaint form. A complainant will have the option of including their name 

on the form or submitting it anonymously.  

3. File an oral report with any school staff member.  

A complaint filed anonymously may limit the district’s ability to investigate and respond to the alleged 

violations. 

 

Documentation & Retention 

The district shall develop a form to report alleged violations of this policy. The form should be completed by 

school staff when they: 
1. Initiate a report of an alleged violation of this policy; or 

2. Receive an oral report of an alleged violation of this policy. 

The form should be completed by an administrator when they: 



1. Initiates a report of an alleged violation of this policy; or 

2. Receives an oral report of an alleged violation of this policy. 

All written reports of an alleged violation of this policy received by the district shall be forwarded to the 

appropriate school administrator for investigation and retention. 

Report forms and all other documentation related to an investigation of an alleged violation of this policy shall be 

retained by the district for six years after a learner turns 18 or graduates from high school, whichever is later. If a 

learner does not graduate from the district, such reports and investigation material shall be retained for six years 

after the learner turns 18. 

 

Investigation Procedures 

School administrators or the Board President if the superintendent is implicated, is are required to investigate 

violations of this policy (as prescribed under “Prohibitions”), when in receipt of actual notice of an alleged 

violation. Actual notice of an alleged violation occurs when alleged bullying, reprisal, retaliation, or false 

reporting is reported using the applicable method(s) prescribed in the reporting section of this policy. 

Upon receipt of a report of an alleged policy violation, the designated administrator shall first determine if the 

alleged policy violation is based on a protected class- whether actual or perceived. Reports involving a protected 

class shall be investigated in accordance with the district’s harassment/discrimination policy, including the 

timeliness contained therein. 

In all other cases, administration shall determine the level of investigation necessary based on the nature of the 

alleged violation of this policy after considering factors such as, but not limited to: the identity of the reporter and 

their relationship to the victim/alleged perpetrator; the ages of the parties involved; the detail, content, and 

context of the report; whether this report is the first of its type filed against the alleged perpetrator. Based on the 

level of investigation the administrator deems necessary, investigations may include any or all of the following 

steps or any other investigatory steps that the administrator deems necessary: 
1. Identification and collection of necessary and obtainable physical evidence (NOTE: In some cases physical 

evidence may be unobtainable, e.g., a private social networking profile); 

2. Interviews with the complainant, the victim, and/or the alleged perpetrator. At no time during an investigation 

under this policy shall the victim/complainant be required to meet with the alleged perpetrator; 

3. Interviews with any identified witnesses; 

4. A review of any mitigating or extenuating circumstances; 

5. Final analysis and issuance of findings in writing to the victim and bully and, if applicable, implementation of 

victim protection measures and disciplinary measures under this or other applicable policies. 

Investigations shall be completed within 60 days unless the administrator documents good cause for extending 

this deadline. Such documentation should be sent to victim and alleged perpetrator during the investigation.  

 

Reporting to Law Enforcement & Other Forms of Redress 

Law Enforcement must be notified if an investigation by a school administrator or Board President results in a 

reasonable suspicion that a bullying incident constituted a crime. Also, nothing in this policy shall prevent a 

victim/their family from seeking redress under state and federal law. 

 

Disciplinary & Corrective Measures 

Learners that the district has found to have violated this policy shall be subject to disciplinary consequences 

and/or corrective measures. When determining the appropriate response to violations of this policy, 

administration shall take into account the totality of circumstances surrounding the violation. Measures that may 

be imposed include, but are not limited to: 
1. Require the learner to attend detention; 

2. Impose in or out of school suspension or recommended expulsion. Due process procedures contained in the 

district’s suspension and expulsion policy shall be followed; 

3. Recommended alternative placement. This recommendation shall be submitted to the superintendent for 

approval or denial. The superintendent may approve such recommendations only if the learner has been given 

notice of charges against them and an opportunity to respond; 

4. Create a behavioral adjustment plan; 



5. Refer the learner to a school counselor; 

6. Hold a conference with the learner’s parent/guardian and educator(s), and other applicable school staff; 

7. Modify the perpetrator’s schedule and take other appropriate measures (e.g. moving locker) to minimize contact 

with the victim; 

8. If applicable, contact the administrator of the website on which the bullying occurred to report it. 

If misconduct does not meet this policy’s definition of bullying, it may be addressed under other district 

disciplinary policies. 

For bullying initiated off campus and received on campus (e.g. cyberbullying), the district only has authority to 

impose disciplinary measures if the bullying substantially disrupted the educational environment or posed a true 

threat. In all other cases of off campus bullying received on campus, the district may only take corrective 

measures as described in items five through eight above. 

If the perpetrator is a school staff member, the district shall take appropriate disciplinary action including, but not 

limited to: a reprimand, modification of duties (only if allowed by applicable policy, the negotiated agreement, 

and/or the individual’s contract), suspension, or a recommendation for termination/discharge in accordance with 

any applicable law. 

 

Victim Protection Strategies 

When the district confirms that a violation of this policy has occurred, it should notify the victim’s 

parents/guardians and shall implement victim protection strategies. These strategies shall be developed on a case-

by-case basis after administration has reviewed the totality of the circumstances surrounding the bullying 

incident(s) or other violations of this policy. Strategies may include, but not limited to the following: 
1. Additional training for all learners and applicable staff on implementation of this policy and/or bullying 

prevention. 

2. Notice to the victim’s educators and other staff to monitor the victim and their interaction with peers and/or the 

assignment of a staff member to escort the learner between classes. 

3. Assignment of district staff to monitor, more frequently, areas in the school where bullying has occurred. 

4. Referral to counseling services for the victim and perpetrator. 

5. Modification of the perpetrator’s schedule and other appropriate measures imposed on the perpetrator (not the 

victim) to minimize the perpetrator’s contact with the victim. 

Discrimination & Education 

The district shall review and revise this policy as it determines necessary. A copy of this district bullying policy 

and any amendments must be filed with the Department of Public Instruction. 

The District shall place this policy, in its entirety, in learner and staff handbooks and ensure that it is explained 

and discussed with its learners each school year. The district shall also develop and implement bullying 

prevention programs for all learners and staff professional development activities. School administration may 

develop guidelines to assist learners and staff with identifying bullying conduct. 

 

End of Northern Cass School District Policy FHCIA……………………………………..Adopted: 11/13/00 

Amended: 2-15-11/5-17-12/4-15-19 

       


