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PREAMBLE

This Agreement, entered into between the EDGECOMB EDUCATION ASSOCIATION,
(hereinafter called the "Association"), and the EDGECOMB SCHOOL BOARD,
(hereinafter called the "Board"). EEA is affiliated with the Maine Education Association
and the National Education Association.

WITNESSETH

WHEREAS, The Board and the Association both recognize that providing a quality
education for the children of the public schools is a mutual aim and that the character
of such education depends in large measure upon the quality and morale of the
members of the Association as well as upon policies and programs established by the
Board; and

WHEREAS, the members of the teaching profession are particularly qualified to assist
in developing programs designed to improve educational standards; and

WHEREAS, the Board has a statutory obligation pursuant to the Municipal Public
Employees Labor Relation Law, under Chapter 424 of Public Law 1969, State of Maine,
to confer and negotiate in good faith with respect to wages, hours, working conditions,
and contract grievance arbitration; and

WHEREAS, the parties have reached certain understandings which they desire to
confirm in the Agreement.

In consideration of the following mutual covenants, it is hereby agreed as follows:



RECOGNITION

A. Whenever the term "Board" is used, unless otherwise expressly provided or
clearly indicated by the context of this agreement, it shall refer to the School Committee
mentioned on the title page of this contract.

B. The Board hereby recognizes the Association as the exclusive bargaining
representative--defined under State of Maine Public Law, Chapter 424,Section 962--
for the entire group of certified professional public employees of the Board. State of
Maine Public Law, Chapter 42, Section 962, except any person:

1. Elected by popular vote; or

2, Appointed to office pursuant to statute, ordinance, or resolution for a
specified term of office by the executive head or body of the public employer; or

3 Whose duties as deputy, administrative assistant, or secretary
necessarily imply a confidential relationship to the executive head, body, department
head, or division head of the applicable bargaining unit; or

_ 4. Who is a department head or division head appointed to office pursuant
to statute, ordinance, or resolution for an unspecified term by the executive head or
body of the public employer; or

5. Who is a superintendent or an assistant superintendent of a school
system; or

6. Who has been employed less than six months; or

F. Who is a temporary, seasonal, or an on-call employee
G. Unless otherwise indicated, the term "teachers", when used hereinafter in this

agreement, shall refer to all certified professional public employees represented by the
Association in the negotiating unit as defined above, and references to male teachers
shall include female teachers.

D. The term certified herein to be defined as one certified in the field of education
by the Maine Department of Education.



NEGOTIATION PROCEDURE

A. No later than 120 days, prior to the conclusion of the fiscal year, in the year of
the expiration of this agreement, either party may notify the other of its intent to begin
negotiating a successor agreement. Within fifteen (15) days after receipt of such notice,
unless otherwise mutually agreed upon, designated representatives of the Board shall
meet with designated representatives of the Association and shall begin negotiating in
executive session in accordance with the procedure set forth herein. Any agreement
negotiated by the parties shall be reduced to writing and submitted to the Board and
Association for ratification. Any agreement so negotiated and ratified shall be signed
by the Board and the Association and shall apply to all teachers.

B. During negotiation, the Board and the Association shall present relevant data,
exchange points of view, and make proposals and counter-proposals.

] Neither party, in any negotiations, shall have any control over the selection of
the negotiating representatives of the other party. The parties mutually pledge that
their representatives shall be clothed with all necessary power and authority to make
proposals, consider proposals, and make counter-proposals in the course of
negotiations.

D. Except as this Agreement shall hereinafter otherwise provide, all terms and
conditions of employment applicable on the effective date of this Agreement to
employees covered by the Agreement as established by the rules, regulations, and/or
policies of the Board in force on said date shall continue to be so applicable during the
term of this Agreement. Unless otherwise provided in this Agreement, nothing
contained herein shall be interpreted and/or applied so as to eliminate, reduce, or
otherwise detract from any teacher benefit existing prior to its effective date.

E. The Board agrees not to negotiate concerning said employees in the
negotiating unit, as defined in the Recognition section of this Agreement, with any
organization other than the Association for the duration of this Agreement.

F. This agreement shall not be modified in whole or in part by the parties except
by an instrument in writing duly executed by both parties.



GRIEVANCE PROCEDURE

A. Purpose

s The purpose of this procedure is to secure, at the lowest possible level,
solutions to the problems which .from time to time may arise affecting the terms and
conditions of employment of teachers. Both parties agree that these proceedings will
be kept as informal and confidential as may be appropriate at any level of the
procedure.

2. Nothing herein contained shall be construed as limiting the right of any
teacher having a grievance to discuss the matter informally with any member of the
administration and having the grievance adjusted without intervention of the
Association provided the adjustment is not inconsistent with the terms of this
Agreement and that the Association has been given the opportunity to be present at
such adjustment and to state its views.

B. Definitions

1. A "grievance" shall mean a complaint by a teacher or the Association
that there has been, as to him or it, a violation or inequitable application of any of the
provisions of this contract.

2. An "aggrieved person" is the person or persons making the claim.

= A "party in interest" is the person or persons making the claim and any
person who might be required to take action or against whom action might be taken in
order to resolve the claim.

4. "Days" shall mean working school days.



GRIEVANCE PROCEDURE
(continued)

C. Time Limits

1 Since it is important that grievances be processed as rapidly as possible,
the number of days indicated at each level should be considered as a maximum; and
every effort should be made to expedite the process. The time limits specified may,
however, be extended by mutual agreement.

2. In the event a grievance is filed at such time that it cannot be processed
through all the steps in this grievance procedure by the end of the school year and if
left unresolved until the beginning of the following school year could result in
irreparable harm to a party in interest; the time limits set forth herein shall be reduced
so that the grievance procedure may be exhausted prior to the end of the school year
or as soon thereafter as it is practicable.

D. Informal Procedure

1. If a teacher feels that he/she may have a grievance, he/she may discuss
the matter with his immediate superior or an appropriate administrator in an effort to
resolve the problem informally.

2, If the teacher is not satisfied with such disposition of the matter, he/she
shall have the right to have an Association representative within his area assist him/her
in further efforts to resolve the problem informally with the immediate superior.

E. Formal Procedure
i Level One--Superintendent of Schools
a. If the aggrieved person is not satisfied with the resolution of the

informal procedure, he may, within five (5) days, file his/her written grievance with the
Association and Superintendent of Schools.

b. The Superintendent shall, within ten (10) days of receipt of the written
grievance, meet with the aggrieved party and with representatives of the Association
for the purpose of resolving the grievance.



GRIEVANCE PROCEDURE (continued)

G: The Superintendent shall, within three (3) days after the
hearing, render his decision and the reasons, therefore, in writing, to the aggrieved
person with a copy to the Professional Rights and Responsibilities Committee.

2. Level Two--Board of Education

a. If the aggrieved person is not satisfied with the resolution of the
grievance at Level One, he may, within five (5) days after receiving the
Superintendent's response, file the grievance again with the Association and the
Board.

b. The Board shall, within ten (10) days after receipt of the appeal,
meet with the aggrieved person and with the representatives of the Association for the
purpose of reviewing the grievance.

B The Board shall, within three (3) days after such meeting, render
its decision and the reasons therefore, in writing, to the aggrieved person with a copy
to the Professional Rights and Responsibilities Committee.

3. Level Three--Arbitration

a. If the aggrieved person is not satisfied with the resolution of his
grievance at Level Two, he/she may, within five (5) days, request in writing of the
Association that his grievance be submitted to arbitration.

b. The Association shall have five (5) days, after receipt of such
request to submit the grievance to arbitration by so notifying the Board in writing.

3 The chairman of the board and the president of the Association
shall, within five (5) days after such written notice, jointly select a single arbitrator who
is an experienced and impartial person of recognized competence. If the parties are
unable to agree upon an arbitrator within five (5) days, the American Arbitration
Association shall immediately be called upon to select one.



GRIEVANCE PROCEDURE (continued)

d. The arbitrator shall, within thirty (30) days after their selection,
render their decision in writing to all parties in interest-setting forth their finding s of
fact, reasoning, and conclusions on the issues submitted. The arbitrator shall be
without power or authority to make any decision which requires the commission of an
act prohibited by law or which is in violation of the terms of this Agreement. The
decision of the arbitrator shall be submitted to the Board and the Association and shall
be final and binding on the parties, and such decision shall be subject to review by a
Justice of the Superior Court in the manner specified in Public Law, Chapter 424.

e. The costs for the services of the arbitrator shall be borne equally
by the Board and the Association.

F Rights of Teachers to Representation

1. Nothing in these sections denies the right of the employee to secure
advice, counsel, and representation from any person and/or the appropriate committee
of the educator’s association concerning the alleged grievance, which shall have the
responsibility of following the appropriate administrative channels.

2. No reprisals of any kind shall be taken by either party against any
participant in the grievance procedure by reasons of such participation.

3. Any party, in interest, may be represented at Levels One and Two of the
formal grievance procedure by a person of his/her own choosing, except that he/she
may not be represented by a representative or by an officer of any teacher organization
other than the Association. When a teacher is not represented by the Association, the
Association shall have the right to be present and to file a brief through all stages of
the procedure.

4. The teacher may, if he/she so desires, call upon the professional
services of the Maine Education Association for consultation and assistance at any
stage of the procedure.



GRIEVANCE PROCEDURE
(continued)

G. Miscellaneous

1. If, in the judgment of the Professional Rights and Responsibilities
Committee, a grievance affects a group or class of teachers, the Professional Rights
and Responsibilities Committee may submit such grievance, in writing, to the
superintendent directly; and the processing of such grievances shall be commenced
at Level One. The Professional Rights and Responsibilities Committee may process
such a grievance through all levels of the grievance procedure.

2. All documents, communications, and records dealing with the
processing of a grievance shall be filed separately from the personnel file of the
participants.

3. All meetings and hearings under this procedure shall not be conducted
in public and shall include only such parties in interest and their designated or selected
representatives heretofore referred to in this grievance procedure.



TEACHER RIGHTS

A. Pursuant to Chapter 424, Public Law of the State of Maine, the Board hereby
agrees that every certificated, professional public employee of the Board has the right
freely to organize, join, and support the Association and its affiliates for the purpose of
engaging in collective negotiations and other concerted activities for mutual aid and
protection. As a duly selected body exercising governmental power under the Law of
the State of Maine, the Board undertakes and agrees that it shall not directly or
indirectly discourage, deprive, or coerce any teacher in the enjoyment of any rights
conferred under Chapter 424, Public Laws of the State of Maine or other laws of Maine
or the Constitution of Maine and the United States; that it shall not discriminate against
any teacher with respect to hours, wages or any terms or conditions of employment by
reason of his membership in the Association and its affiliates; his participation in any
activities of the Association and its affiliates; collective negotiations with the Board of
his institution of a grievance, complaint, or proceeding under this agreement or
otherwise with respect to any terms or conditions of employment.

B. No teacher shall be reduced in rank or compensation, or deprived of any
professional advantage without just cause. Any such action asserted by the Board or
any agent or representative thereof shall be subject to the grievance procedure herein
set forth before such actions shall become final.

C. Whenever any teacher is required to appear before the Superintendent, Board,
or any committee or member thereof in a formal hearing concerning any matter which
could adversely affect the continuation of that teacher in his office, position, or
employment or the salary or any increments pertaining thereto, then he shall be given
prior written notice of the reasons for such meeting or interview and shall be entitled to
have a representative of the Association present to advise him and represent him
during such meeting or interview. Any suspension of a teacher pending charges shall
be with pay.

B Teachers shall not be required to work under unsafe or hazardous conditions,
nor to perform tasks which endanger their health, safety or well-being.

E. The Board shall place on the agenda of each regular Board meeting any
matters brought to its consideration by a teacher, so long as those matters are made
known to the superintendent's office five (5) school days prior to said regular meeting.
It is understood that emergency items would be considered on shorter notice.



ASSOCIATION RIGHTS AND PRIVILEGES

A. Whenever any representative of the Association or any teacher is mutually
scheduled by the parties to participate during working hours in negotiations, grievance
proceedings, conferences, or meetings, he shall suffer no loss in pay.

B. Representatives of the Association, the Maine Educators Association, and the
National Education Association shall be permitted to transact official association
business on school property supervised by the Board at all reasonable times--provided
that this shall not interfere with or interrupt normal school operations. No group
Association meetings shall take place while school is in session. No teacher shall
attend EEA, MEA and/or NEA meetings while school is in session except in the case
where a teacher shall have available personal leave to attend such conference or
convention (excluding the regular annual teacher's convention).

C. The Association and its representatives shall have the right to use school
buildings at all reasonable hours for meetings on school property supervised by the
Board. The principal of the building in question shall approve, upon being notified in
advance of the time and place, all such planned meetings.

D. The Association shall have the right to use school facilities and equipment;
including, typewriters, mimeographing machines, other duplicating equipment,
calculating machines, and all types of audio-visual equipment at reasonable times by
qualified operators when such equipment is not otherwise in use. The Association shall
pay for the reasonable cost of all materials and supplies incident to such use.

E. The Association shall have, in each building, the right to use a bulletin board in
each faculty lounge.

F. The Association shall have the right to use the inter-school mail facilities and
school mailboxes as it deems necessary.

G. The rights and privileges of the Association and its representatives as set forth
in the Agreement shall be granted only to the Association as the exclusive
representative of the teachers and no other organization.

10



ASSOCIATION RIGHTS AND PRIVILEGES (continued)

H. The Board shall place on the agenda of each regular Board meeting any
matters brought to its consideration by the Association so long as those matters are
made known to the Superintendent's office five (5) school days prior to said regular
meeting. It is understood that emergency items would be considered on shorter notice.

RIGHTS OF THE BOARD

A. Except as expressly provided otherwise by this Agreement, the determination
and administration of school policy, the operation of the schools, and the direction of
the employees are vested exclusively in the School Board. The Board retains all rights
and powers that it has or may hereafter be granted by law.

B. The Board shall not be subject to grievance procedures for past policies in effect
before the effective date of this Agreement. If any provisions of this document or any
application thereof to any teacher or group of teachers is found contrary to law, then
such provisions or applications will be valid and subsisting only to the extent permitted
by law, but all other provisions or applications will continue in full force and effect.

SCHOOL YEAR
A. The teacher's work year shall consist of 180 days

T 175 Student Days
2. 5 Workshop Days

B. Teachers who are absent exceeding the bounds of this contract shall have
1/180th of their annual salary deducted for each unexcused absence.

i



TEACHING HOURS AND TEACHING LOAD

A. 1. As professionals, teachers are expected to devote to their
assignments the time necessary to meet their responsibilities.

2. The total in-school workday shall consist of not more than eight (8) hours
or less than the state minimum.

% Teachers shall not be required to report earlier than 7:30 am and will be
permitted to leave by 3:00 pm. Whenever administratively possible, teachers shall be
permitted flexibility surrounding these times.

B. 1. The daily teaching load in the elementary school shall not exceed six (6) hours

C. 1. Teachers may leave the building without requesting permission during their
scheduled duty-free lunch periods as long as the teacher notifies the office as to where
he/she is going.

D. 1. Teachers may be required to remain after the end of the regular work day
without additional compensation for the purpose of attending regularly scheduled
and/or emergency faculty meetings.

2. An Association representative may speak to the teachers at any meeting
(referred to in Paragraph D1 above) no more than five (5) minutes on the request of
the representative.

3. The notice of an agenda for the teachers' meetings shall be given to the
teachers involved at least three (3) days prior to the meeting; except in an emergency.
Teachers shall have an opportunity to suggest items for the agenda.

E. 1. Classroom teachers shall have one preparation period daily during which
they shall not be assigned to any other duties.

E. 1. Teacher participation in field trips or extra-curricular activities which extend
beyond the teacher's in-school workday and overnight or weekend trips shall be
voluntary.

12



NON-TEACHING DUTIES

A. The Committee and the Association acknowledge that the teacher's primary
responsibility is to teach and that his energy should be, to the largest extent possible,
utilized to this end.

B. The Committee and the Association acknowledge that, if in the judgment of the
administration it is economically possible, teachers should not be required to perform
the following non-professional duties;

1. Collecting money from students.

2, Inventorying and storing books, delivering books to classrooms,
duplicating instructional and other materials, and other clerical and/or custodial
functions.

3; Milk distribution, supervision of cafeteria, sidewalks, playgrounds, bus
loading or unloading.

C. Teachers shall not be required to drive students to activities which take place
away from school buildings. A teacher may do so voluntarily, however, with the
advance approval of his principal orimmediate supervisor. They shall be compensated
at the IRS rate per mile for the use of his/her automobile.

D. Certificated employees shall be provided the opportunity to participate in the
development of program in conformity with the policies, rules and regulations of the
school. Assignment of staff to perform additional duties beyond the regular work day
shall be based upon identified needs as determined and approved by the school
committee. Such assignments shall be determined within the constraints of funds
budgeted as incentive pay for staff who are assigned additional responsibilities in such
areas as curriculum or staff development, certification implementation and
accreditation committees. Staff assigned to such duties shall be compensated at a daily
rate equal to 1/180th of the current base salary.

13



TEACHER EMPLOYMENT

A. 1. Whenever administratively possible, all vacancies or new positions in
the school system shall be posted at least thirty (30) days in advance of their being
filled. A copy of such notice shall be sent to the Association at the time of such posting.

2. If any of the above-mentioned vacancies or new positions occur during the
summer when school is not regularly in session and are to be filled before the start of
the school year, a notice of all such vacancies or new positions will be sent to the
Association.

B. Teachers, whose continuing contracts will not be renewed, shall be notified in
writing of their contract status for the ensuing year no later than March 1st.
Probationary teachers shall be notified in writing no later than May 15t « Non-renewal
of contract applies only to continuing contract teachers. Probationary teacher non-
renewals are not subject to the grievance procedure.

C. 1. Contractual teachers working less than full time would receive compensation
and benefits prorated according to the percentage of their work schedule. This would
be based on hourly responsibility periods for teachers of Grades K- 6.

2. Part-time teachers will be expected to do in-service days as follows:
0-49% of the day 2 days as part of the job
3 days paid per diem
50-74% of the day 2 days as part of the job
2 days paid per diem
75-100% of the day 5 days as part of the job

(It is understood that some part-time teachers work for other districts
and may not be available for in-service days. In order for the teacher to receive
payment for this day, he must attend another educational workshop as approved by
the building principal.)

D. The part -time teacher may be required to remain after the end of a regular work
day to attend curriculum meetings. The teacher will be compensated on an hourly basis
using the formula below.

FORMULA: Salary Step divided by 180 teaching days equals the daily rate. The daily
rate divided by 7 hours equals the hourly rate.

14



REDUCTION IN FORCE

A. In the event that it becomes necessary to modify program for financial or other
reasons relevant to the educational program, accompanying staff reduction s shall be
accomplished following a careful review of program needs, the curriculum necessary
to fulfill program needs, and the qualified certificated staff required to implement the
modified program as identified.

B, Certificated employees who will be retained to implement the modified program
and those employees whose employment will be terminated or reduced shall be
identified through equal consideration of the following:

1. Observations/evaluations
2, Degree level
3. Length of service in the Edgecomb School

In the event these criteria are equal, the determining factor will be total years of
teaching experience.

C. Notification to employees affected by such program modification shall be
notified in writing on or before March 1.

D. Certificated employees who are terminated or reduced in assignment as the
result of a program modification shall be recalled in accordance with section A. The
right to recall shall exist for two years from the date of said termination or reduction. If
the offer of recall is refused, all rights to recall shall be immediately forfeited. It shall be
the responsibility of the affected employee to inform the Superintendent of his
continued availability no later than March 1st in each year of recall eligibility.

E. All benefits to which a teacher was entitled at the time of termination or
reduction, including years of experience, unused accumulated sick leave and time
earned toward sabbatical eligibility, shall be restored upon return to active employment

15



REDUCTION IN FORCE (continued)

E. Any decision related to the establishment of a modified educational program
shall not be subject to the grievance procedure.

G. Teachers shall have the right to retain their medical insurance coverage for a
period of 18 months after termination of contract (COBRA). Teachers shall be
responsible for all premiums due on their medical insurance policy in order to keep it
in force.

H. Any teacher who receives notice of layoff shall be allowed to convert three (3)
days of his/her accumulated sick leave to three personal days for purposes of
application and/or interview for other positions.

SALARIES

A. The annual payment of teachers shall be paid in twenty-six (26) installments
every other Thursday. A teacher may choose to receive his/her last five (5) checks for
the summer months in July, in one lump sum, if such desire is indicated in writing by
May 1st.

B. Definition of Salary Schedule Movement

1. Initial placement on the salary schedule shall be determined by the
official transcripts of college credits. It shall be the responsibility of the teacher to keep
a current copy of his total credits on file in the superintendent's office.

2. In order to qualify for horizontal movement on the salary schedule, a
teacher must have completed the required number of credits from an approved college
or university which are within that teacher's major field of study or related to his/her
present teaching assignment.

3 All credits to be applied for movement on the salary schedule must have
the prior approval of the superintendent and must be completed prior to September 1st
of the contract year in which they are to be considered for salary schedule placement.

4. Approved credits will be those earned after the awarding of the teacher's
highest degree and as documented on an official transcript.

16



SICK LEAVE

A. The following sick leave schedule shall be in effect as of the first official day of
the school year whether or not a teacher reports for duty on that day:

l. Fifteen (15) days beginning with the first year in- the school system.

Z, Fifteen (15) days beginning with the second year in the school system
and every year thereafter.

3 Unused sick leave shall be accumulated from year to year to one
hundred and twenty (120) days maximum.

4. Any teacher absent five (5) consecutive days or more may be required
to present a doctor's certificate if requested by the superintendent of schools.

B. The AOS98 Central Office shall provide a written statement for every teacher
at the beginning of each school year indicating total sick-leave credit.

C. The AOS98 Central Office shall aid in the management of a sick-
leave bank. Only certified professional public employees covered by this
agreement are eligible.

1. Each member of the bargaining unit may contribute one day of sick
leave at the beginning of each school year- a maximum of one day per person per
year. He/she will authorize this on their payroll deduction sheet in the fall of each year.
A member of the bargaining unit may withdraw days from the bank. A member of the
bargaining unit who is not a member of EEA shall not be discriminated against because
of non-membership.

2. A teacher will not be able to withdraw days from the bank until his/her
personal sick leave is depleted.

3 A doctor's certificate will be required as a pre-requisite to withdrawing
days from the bank.

4. At the written request of a contributing member and at the discretion of
EEA membership, a maximum of twenty (20) days can be drawn by one individual from
the bank each school year. The Superintendent will be informed by the EEA within
five (5) days.

5 The EEA shall name the recipients of days from the bank, in writing, to
the superintendent of schools, who shall cause the recipients to be paid at the next
pay period.

17



SICK LEAVE (continued)

6. A member withdrawing sick days from the bank will not have to replace
these days except as a regular contributing member to the bank.

7 The days in the sick-leave bank will be allowed to accumulate from year
to year, and the maximum number of days in the sick-leave bank at the beginning of
any given year shall not exceed one hundred twenty (120) days.

8. EEA shall be notified of the sick-leave bank total at the beginning of a
given year. In the event that not all offered contributions are needed, the EEA shall
determine the order in which they are added (i.e.: whose days are used first.)

WORKER'S COMPENSATION

In the event a teacher is injured on the job and is eligible for Worker's Compensation
Insurance (2/3 pay), the teacher may use 100 percent sick leave and turn over the
Worker's Compensation check to the Town of Edgecomb thus losing one-third of a day
per day from sick leave. Or the teacher may keep the Worker's Compensation check
and only collect sick leave in an amount not paid by Worker's Compensation.

The premise is that a teacher is eligible for up to full compensation for as long as the
teacher's sick leave lasts but should not collect both 100 percent sick leave and
Worker's Compensation Insurance.

RETIREMENT STIPEND

Upon retirement in which one is eligible for Maine State Retirement or within eight
years of the State of Maine retirement age, permanently disabled, or death and after
ten years of service to the Edgecomb School, a teacher shall be paid for up to 30 days
of their accumulated sick leave at the employees’ per diem rate.

PERSONAL LEAVE

Teachers shall be entitled to the following non-accumulative temporary leaves of
absence with full pay for each school year, such leave to be in addition to any sick
leave to which the teacher is entitled. Up to three (3) days for compelling personal
business, which shall be defined as legal, business, household, or family matters which
cannot be conducted at times other than during school hours. Requests for personal
leave shall be made to the Principal without necessarily disclosing the nature of the
matter to be pursued, at least two days in advance of the requested date of such leave
whenever practicable, and such leave shall be granted, except the Principal may limit
the number to three teacher requests at one time, which will be dealt with on a first

18



request, first serve basis.

Teachers working one (1) day per week will be entitled to one (1) personal day per
year.

BEREAVEMENT LEAVE

Teachers may be entitled to the following non-accumulative temporary leaves of
absence with full pay for each school year, such leave to be in addition to any sick
leave to which the teacher is entitled.

Bereavement leave of up to five (5) days at any one time in the event of the death of a
spouse, partner, child, parent, parent-in-law, sibling, sibling-in-law or other significant
family tie. Itis understood that such bereavement leave is granted for the sole purpose
of allowing time off to participate personally in the services held for the deceased or to
manage the details relating to the service, burial and estate of the deceased. Additional
bereavement leave may be granted at the discretion of the school committee.

FAMILY ILLNESS LEAVE

Up to three (3) days (taken from sick leave) will be granted for illness of a spouse,
parent or child in the immediate family. A teacher may be entitled to use accumulated
sick leave for the purpose of caring for a member of the teacher's immediate family
upon request to the superintendent and/or school committee.

PARENTING LEAVE

At the teacher's request, an unpaid leave of absence may be granted for the care of a
child after birth or adoption. This leave may not be extended into two school years
unless said birth or adoption occurs on or after April 1st, and request has been
presented to the school committee by June 1st

SABBATICAL LEAVE

A.  After seven years of teaching, a teacher may apply to the school committee for
a sabbatical leave to pursue a further course of study.

|. The teacher will be paid at one-half of his/her annual salary and will be
responsible to teach for two years in Edgecomb. If the teacher does not return to
Edgecomb, the teacher will be responsible to repay all monies received while on
sabbatical.

2. Application for sabbatical leave must be submitted to the school
committee by January 1st.
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3. Sabbatical leave will be granted at the sole discretion of the school
committee.

4, The period of leave will be considered a period of teaching for purposes
of measuring teaching experience for salary determination. Sabbatical leave will not
affect continuing contract status or other benefits earned as a member of the staff.

LEAVE OF ABSENCE

A. 1. Aleave of absence may be granted upon application by a staff member, the
recommendation of the superintendent and the approval of the school committee. Such
leaves of absence shall be without pay or fringe benefits. Upon the approval of the
school committee, such leaves may be extended for one additional year.

2 During the leave of absence, the staff member may pay the total monthly
cost of any insurance benefits program in order to maintain those benefits. Payment
shall be made no later than the 15th of each month.

3. Requests for a leave of absence shall be submitted no later than March
1 of the school year prior to the leave period. A staff member granted a leave of
absence shall inform the superintendent by March 1 of the school year for which the
leave is granted as to his intention to assume a position on the staff for the ensuing
school year. If said notification is not received, the individual's employment rights with
the school shall be terminated. In the event of an emergency or unexpected
catastrophe involving the staff member or the staff member's family (spouse, child, or
parent) said deadline for notification will be waived.

4, Leaves of absence may be granted only when they do not have an
undesirable impact upon the educational program. Decisions of the school committee
regarding such leave requests shall be final. Decisions regarding a leave of absence
shall be accompanied by a written statement outlining the reasons for such decision
no later than May 1.

ASSOCIATION DUES AND CREDIT UNION PAYMENTS

The Board agrees to deduct from the teacher's salary, money for State and National
Association dues plus Credit Union payment as said teacher individually and
voluntarily authorizes the Board to deduct and transmit the monies promptly to such
associations.

The Association shall certify to the Board in writing, the current rate of state and
national membership dues. In the event any association changes the rate of its
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membership dues, the local association shall give the Board and its membership
written notice prior to the effective date of such change.

Salary Deduction Authorization: | hereby authorize the Board to deduct annual dues
in nine (9) monthly installments for the following associations: MEA & NEA.

MISCELLANEOUS PROVISIONS

A This Agreement constitutes Board policy for the term of said Agreement, and
the Board shall carry out the commitments contained herein and give them full force
and effect as Board policy.

B. If any provision of this Agreement or any application of this Agreement to any
teacher is held to be contrary to law, then such provision or application shall not be
deemed valid and subsisting except to the extent permitted by law, but all other
provisions or applications shall continue in full force and effect.

5. Any individual contract between the Board and an individual teacher, heretofore
or hereafter executed, shall be subject to and consistent with the terms and conditions
of this Agreement. If an individual contract contains any language inconsistent with this
Agreement, this Agreement, during its duration, shall be controlling.

D. The Board and the Association agree that there shall be no discrimination, and
that all practices, procedures, and policies of the school system shall clearly exemplify
that there is no discrimination in the hiring, training, assignment, promotion, transfer,
or discipline of teachers or in the application or administration of this Agreement on the
basis of race, creed, color, religion, national origin, sex, domicile, marital status or
handicap.

E. Whenever any notice is required to be given by either of the parties of this
Agreement
1. If notice is given by the Association, send to the Board chairman with a

copy to the superintendent.

2. If notice is given by the Board, send to the Association in care of the
president.
F. There will be a limit of five tax sheltered account companies offered to

employees. The employee is allowed to choose which companies.
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TEACHER OBSERVATION

A. All observation of a teacher's classroom performance shall be conducted with
the knowledge of the teacher.

B. Teachers shall be observed only by persons certified in the field of education
by the Maine Department of Education and designated by the Superintendent and the
Board.

(54 A teacher will be given, within one (1) week of the observation; a typed copy of
any written report prepared by his observer or observers and may request a conference
to discuss the report with his observer or observers and/or the Superintendent and/or
the Board.

D. A teacher shall have the right, upon request, to review the non-confidential
contents of his personnel file and to receive copies at board expense of any documents
contained herein. A teacher shall be entitled to have a representative of the Association
accompany him during such a review. One, and only one, personnel file shall be kept
for any teacher.

E. Any formal complaint regarding a teacher by a parent, student, or other person
shall be called to the attention of the teacher. The teacher shall be given an opportunity
to respond and/or rebut such complaint.
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SCHEDULE

A SALARY
SCALE
SALARY SCALE 2019-2020

1.0275 Step BA BA+15 |BA+30 | BA+45/MA | BA+60/MA+15
0 0 43,950 44,450 | 44,950 | 45,950 46,950

1 1 45,158.63 45,672.38 | 46,186.13 | 47,213.63 | 48,241.125
2 2 46,400.49 46,928.37 | 47,456.24 | 48,512.00 | 49,567.76
3 3 47,676.50 48,218.90 | 48,761.29 | 49,846.08 | 50,930.87
4 4 48,087.60 49,544.92 | 50,102.23 | 51,216.85 | 52,331.47
5 5 50,334.76 50,007.40 | 51,480.04 | 52,625.31 | 53,770.58
6 6 51,718.97 52,307.35 | 52,895.74 | 54,072.51 | 55,249.27
7 7 53,141.24 53,745.81 | 54,350.37 | 55,559.50 | 56,768.63
8 8 54,602.62 55,223.82 | 55,845.01 | 57,087.39 | 58,329.77
9 9 56,104.20 56,742.47 | 57,380.74 | 58,657.29 | 59,033.84
10 10 57,647.06 | 58,302.89 | 58,958.71 | 60,270.36 | 61,582.02
11 11 59,232.36 59,906.22 | 60,580.08 | 61,927.80 | 63,275.52
12 12 60,861.25 61,5653.64 | 62,246.03 | 63,630.81 | 65,015.60
13 13 62,534.93 63,246.36 | 63,057.80 | 65,380.66 | 66,803.53
14 14 64,254.65 64,985.64 | 65,716.64 | 67,178.63 | 68,640.62
15 15 66,021.65 | 66,772.74 | 67,523.84 | 69,026.04 | 70,528.24
16 16 67,837.24 | 68,609.00 | 69,380.75 | 70,924.26 | 72,467.768
17 17 69,702.77 70,495.74 | 71,288.72 | 72,874.68 | 74,460.63

For 19-20... All staff will move up a step each year. The staff at the top of the scale will receive a 3% increase

over prior year salary.
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SALARY SCALE 2020-2021

1.0275 Step BA BA +15 BA+30 BA+45/MA | BA+60/MA+15
0 0 45,245 45,745 46,245 47,245 48,245

i 1 46,489.24 47,002.99 | 47,516.74 | 48,544.24 | 49,571.74
2 2 47,767.69 48,295.60 | 48,823.45 | 49,879.20 | 50,934.96
3 3 49,081.30 49,623.70 | 50,166.09 | 51,250.88 | 52,335.67
4 4 50,431.04 50,988.35 | 51,545.66 | 52,660.28 | 53,774.90
5 5 51,817.89 52,390.53 | 52,963.17 | 54,108.44 | 55,253.71
6 6 53,241.88 53,831.27 | 54,419.65 | 55,596.42 | 56,773.19
7 7 54,707.06 55,311.63 | 55,916.19 | 57,125.32 | 58,334.45
8 8 56,211.50 56,832.70 | 57,453.89 | 58,696.27 | 59,938.65
9 9 57,757.32 58,395.60 | 59,033.87 | 60,310.42 | 61,586.96
10 10 59,345.65 60,001.48 | 60,657.30 | 61,968.95 | 63,280.60
by 11 60,977.66 61,651.52 | 62,325.38 | 63,673.10 | 65,020.82
12 12 62,654.54 63,346.93 | 64,039.33 | 65,424.11 | 66,808.89
13 13 64,377.54 65,088.97 | 65,800.41 | 67,223.27 | 68,646.14
14 14 66,147.92 66,878.92 | 67,609.92 | 69,071.91 | 70,533.91
15 15 67,966.99 68,718.09 | 69,469.19 | 70,971.39 | 72,473.59
16 16 69,836.08 70,607.84 | 71,379.59 | 72,923.10 | 74,466.61

For 20-21... All staff will move up a step each year. The staff at the top of the scale will receive a 2.75%

increase over prior year salary.
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SALARY SCALE 2021-2022

1.0275 Step BA BA +15 BA+30 BA+45/MA | BA+60/MA+15
0 0 47,245 47,745 48,245 49,245 50,245

1 1 48,544.24 49,057.99 | 49,571.38 | 50,599.24 | 51,626.74
2 2 49,879.20 50,407.08 | 50,934.96 | 51,990.72 | 53,046.47
3 3 51,250.88 51,793.28 | 52,335.67 | 563,420.46 | 54,505.25
4 4 52,660.28 53,217.59 | 53,774.90 | 54,889.52 | 56,004.15
5 ) 54,108.44 54,681.08 | 55,253.71 | 56,398.99 | 57,544.26
6 6 55,596.42 56,184.81 | 56,773.19 | 57,949.96 | 59,126.73
7 7 57,125.32 57,729.89 | 58,334.45 | 569,543.58 | 60,752.71
8 8 58,696.27 59,317.46 | 59,938.65 | 61,181.03 | 62,423.41
9 9 60,310.42 60,948.69 | 61,586.96 | 62,863.51 | 64,140.05
10 10 61,968.95 62,624.78 | 63,280.60 | 64,592.26 | 65,903.91
11 11 63,673.10 64,346.96 | 65,020.82 | 66,368.54 | 67,716.26
12 12 65,424.11 66,116.50 | 66,808.89 | 68,193.68 | 69,578.46
13 13 67,223.27 67,934.71 | 68,646.14 | 70,069.00 | 71,491.87
14 14 69,071.91 69,802.91 | 70,5633.91 | 71,995.90 | 73,457.89
16 15 70,971.39 71,722.49 | 72,473.59 | 73,975.79 | 75,477.99

For 21-22.... All staff will move up a step each year. The staff at the top of the scale will receive a 2.75%

increase over prior year salary.
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SCHEDULE B
HEALTH INSURANCE

A. General

The Edgecomb School Committee shall remit insurance premium payments
toward premiums of approved group insurance programs in accordance with the
provisions outlined herein.

B. Enrollment

Annual enrollment for employee group insurance programs shall be during the
first thirty (30) days of the school year. The enrollment of newly employed teachers
shall begin with their employment and shall be completed within the time specified by
the insuring company. The premium payment remitted for less than full-time
employees shall be on a prorated basis equal to the full-time equivalency status as
stated on the employment contract.

£, Health Benefits

The Committee shall make the following contributions toward the cost of health
insurance for full-time teachers (part-time teachers shall receive benefits in a prorata
basis against full-time employment):

1. The Board will pay 100% for single coverage under the Choice Plus,
the MEA 500 and the MEA 1000 plans and 80% of the cost of two
adult, adult with child, and family coverage under each plan.

2. Employees who choose the MEA Standard Plan shall be responsible
for the difference in cost between the Choice Plus Plan and the
Standard Plan.

3. This coverage shall be for a full twelve (12) month period.

4. Cash in lieu: Teachers who elect not to participate in the District's health
insurance plan may elect to receive payment from the Board of one-half (1/2) of
the MEA/Anthem Blue Cross Blue Shield Choice Plus Plan single premium as a
result of the teacher’s decision to elect to waive coverage. In order to receive
such payment for a health plan year, the teacher must sign and return to the
District, attesting that the teacher has proof of coverage under another
employer’s group health plan in order to be eligible for cash in lieu. Any such
payment under this provision shall be paid to the teacher as an addition to his/her
regular paycheck.
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D. Dental Insurance

The School Committee agrees to furnish all teachers dental insurance as offered
through the MEA Group Dental Care Program which includes Plan V of the Delta
Dental Plan coverage as specified below:

1. Any teacher - one single subscription paid by the district;
2. This coverage shall be for a full twelve {12) month period.

SCHEDULE C
IN-SERVICE CREDIT

A. Payment of the actual cost per credit, but not to exceed the current State
University per credit tuition, will be paid for a maximum of six (6) approved credits per
the full-time staff equivalent (FTE) per teacher's contract year (September 1-August
31). Total unused credits may be pooled and utilized by individual staff up to three (3)
additional credit hours per contract year.

B. Notification of unused credit hours will be provided by the Office of the
Superintendent no later than May 1 of the contract year in which such additional credit
hours may be available.

C. Payments of amounts exceeding the current State University credit cost must
be approved by the Superintendent and the Board. Whenever administratively
possible, credit reimbursement will be made within 45 days after proof of the successful
completion of the credits.

D. When one or more members of the staff enroll in a course, the district will pay
for the course up front within a 30-day period. If the participant fails to complete the
course or receives below a C grade, the financial responsibility is that of the teacher.

SCHEDULE D
EXTRA-CURRICULAR STIPEND

Chaperone $12 Limit two per bus
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DURATION OF AGREEMENT

A. This agreement shall be effective as of September 1, 2019 and shall continue
in effect until August 31, 2022 unless extended by mutual agreement.

B. This Agreement shall include all articles and schedules listed in the table of
contents.
C. All items of this agreement may be re-opened for negotiations in the event that

lawful, local, state or national government action is taken that affect any provision of
this contract.

D. In witness whereof, the parties hereto have caused this agreement to be signed
by their respective representatives, attested by their respective secretaries and their
corporate seals to be placed thereon.
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