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-—-__._m RIGHT TO KNOW ACT

The New Jersey Worker and Community =ion 10
nnw Act requires pubfic and private employers to
provide information aboul hazardous substances at their
workpiaces. The Act:

~| Informs public employees about chemical
hazards at their workplace so they can work
safely with these hazardous substances;

_i helps firefighters, police, and other emergency
; responders adequately plan for and respond to
incidents such as fires, explostons or spiils;

(7} provides data for monhtoring and tracking
hazardous substancas in the workplace and the
environment.

—-—OF. THE ACT CAN PROTECT YOU AND
YOUR FAMILY

Harmful substances may be present at your
workplace and at other workplaces in your communtty,
or may be released into the environment. They may also
be carried home to your family on your work ciothes.

Hazardous substances can cause [ritation to the
eyes, skin, and respiratory tract, Exposure to hazardous
substances has besn finked to health problems such
as cancer, birth defects, and heart, lung and kidney
diseases. These disoases may davelop many years

information about hezardous substances that may harm
you or your family from documents in your workpiace's
Right to Know (RTK) central fife.

Knowing about hazardous substances and how they
gﬁ:ﬁ::@.ﬂénﬂgﬁaugnﬁmgﬂm
and treatment if you should becoms sick. More
importantly, awareness about hazardous substances

and your potential exposure 1o them can help you make
importznt decisions about your empioyment.

—I—OE THE ACT WORKS

Employers coverad by the Act must complete

sunvays listing the names and amounts of hazardous
chemicals stored and used at their workplaces.

Right to Know Surveys are completed by public

agencies and sent to the New Jersey Department of
Health (NJDOH).

Community Right to Know Surveys are completed

by private employers and sent to the New Jersey
Department of Environmental Protection (NJDEF).

Copies of these surveys are required to be sent
to local fire and poiice departments, designated
Right to Know county agencies (mostly county
health departments), and local emargency
pianning commitiees.

Public employers are required to jabel conteiners

according to the New Jersey Righ! to Know Act and
PEOSHA', and maintain a 77K Central File that contains
information about hazardous substances at their faciiities.
Private employers are required 1o labe} containers
according 1o OSHA? and the New Jersey Aigh! fo Hrow
Act.

—-—Oi_ PUBLIC EMPLOYERS COMPLY WITH
THE RIGHT TO KNOW ACT

Public employers have the responsibility to assist

workers In learhing about the hazards of the products they
work with, The employer must:

+ Complete the Fight to Know Survey

+ Label Containens

. Craate and Malntain a Aight to Know Gentral File
+ Post the Right to Know Poster

Pubiic employees can obtain a copy of the survey by

contacting their empioyer, the NJDOH, or the designated
county agencies at the numbers listed in this brochure.

1. PEOSHA S s Publia Enployser’ Ocoupdionl efely and Heskh Act
n.un.s....loﬂinnlmla!n:-i._,a

:Oi TO USE YOUR WORKPLACE RIGHTS
TO PROTECT YOUR HEALTH !

The Righ! to Know Act gives employees certain rights
and acoess to infermation about hazardous chemicals in
their workplacs. This information, kept In the ATH central
file, informs workers about the health hazards of
chemicals and ways to reducs or prevent their exposura
to the chermical hazards. Leam to work safely with
chemical hazards to protect your health and the heaith of
your family members. To do s0:

1. Wori only with lebeled containers,

2. Check your workplace AT Survey to find out
which products contain hazardous chemicals.

3. Read Material Safety Data Sheets and Hazardous
Substance Fact Sheets about the health hazards
of the hazardous chemicals in the products. These
documents are kept in the A7+ central file.

You do not have to work with a product if your
m3u.o<&=mm:2a§<o:52=uﬂn.o§§o§n=o:
you requested in writing within five working days. Calf
the NJDOH for more information before you refuse to
work with a product.

You can file a complaint against your aemployer for
not complying with the AT¥ Act. Your name wiil be kepl
confidential.

This brochure is being distributed to you as part of
your training about hazardous chamicals inthe
workplace under the PEOSH Hazard GCommunication
Standard. For more information about training, contact
Public Employees Occupational Safety end Haalth
(PEOSHY), Naw Jersey Department of Health, PO Box 369,
Trenton, NJ 08625-0369, (608) 884-1 8es,
www.nj.gov/heatiheoh/peoshweb.




