
 
 

 
 

 
 

October 4, 2022 

 
 
 
 
 

 

Dear BESE Accountability Workgroup Members, 
 
As referenced by Mr. Claxton, the LASS accountability proposal uses a simple 100-point A-F 
grading scale that all stakeholders can easily understand to reward academic achievement growth, 
college and career readiness, ACT/WorkKeys performance, and cohort graduation rates. 
Furthermore, it incentivizes dual enrollment, Advanced Placement, and career credentials more 
equitably than the currently proposed system. It establishes clear expectations for students to meet 
mastery of academic content standards in both high school and grades 3-8, and recognizes students 
who enroll in the military, those who graduate on time, and those who persevere to graduate within 
5 years. While our proposal may not account for every opportunity for Louisiana students, it is 
more inclusive of special populations of students as well as students, families, and communities 
who face financial challenges. We believe it provides the best possible framework for a simple, 
rigorous, and inclusive system that adequately assesses schools and school systems in preparing 
students for college, career, or the workforce.  
 
We appreciate the opportunity to share our plan today and hope in doing so you see there still 
needs to be more time given to discussion, determining impacts, and collaborative adjustments 
made to any plan to ensure it is the right plan for Louisiana. Our recommendation is to delay any 
changes to the accountability system next week. This action would allow additional time to collect 
and understand all stakeholder recommendations, determine potential unintended or intended 
impacts there are on our systems and students, and provide an indication that we value the work of 
those closest to educating our children. We believe making changes in haste or without continuing 
to use a truly engaging process undermines the valued sacrifices and work of so many educators 
throughout our state. We all want to get this right and stand behind a rigorous system that 
adequately assesses the work of our schools in preparing their students for college, career, or 
workforce.  
 
Finally, if you choose not to delay this decision consider aspects of our proposal that are most 
important including: 

 
• First and foremost, value all graduates in some fashion in the college and career readiness 

indices as no student’s diploma should be valued at a 0 in any indices. 
 

• Secondly, value technical dual enrollment credit equally as college dual enrollment credit.  
 

• Third, do not overinflate the value of AP courses or exams and in turn devalue Louisiana 
dual enrollment credits. If  "college readiness" is the standard by which this indices is being 
designed, then what better indicator of a student being college ready than actually earning 
college credit on their official college transcript, regardless of our interpretation of rigor of 
an AP exam or coursework. In the words of one of my colleagues, “if a parent understands 
that their child will be guaranteed college credit on their official transcript with LSU, 
SELU, Nicholls, or UNO by taking a DE course, what sense does it make to take an AP 
course other than its more rigorous than DE?” AP and DE should be more equitably valued 
in the college and career readiness indices.  
 



• Fourth, ensure there is a vetting process for increasing the value of credentials that are more 
valuable to certain regions and their workforce.  
 

• Fifth, include military credit as part of the college and career readiness indices.  
 

• Sixth, have pathways for special needs, EL, and other populations of students that may not 
have a traditional graduation pathway.  

 
As we have previously referenced, changes to the accountability system should be developed, not 
revised, according to La. Rev. Statute 17:10.l F. As aligned to this statute, we appreciate the 
opportunity to truly engage with this BESE work group and LDOE officials the past two days.  
 
Changes to our accountability system will in so many ways directly impact the future trajectory of 
our students and their future. It is our sincere hope that in time and not “in a rush”, we can agree on 
an improved accountability system that reflects authentic measures of college and career readiness. 
We also hope this process unites those who make significant investments in our students' education 
and not be steered astray by political currents and special interests just for the sake of change and 
change’s sake.  
 
Sincerely, 
 
 
Dr. Ken Oertling, 
Superintendent, St. Charles Parish Public Schools 
LASS Secretary  
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Our proposed system uses a simple 100-point A-F grading scale that all stakeholders can easily understand to 
reward academic achievement growth, college and career readiness, ACT/WorkKeys performance (ACT for career 
pathway students), and cohort graduation rates. Furthermore, it incentivizes dual enro!lment, Advanced  
Placement, and career credentials equitably. It establishes clear expectations for students to meet mastery of 
academic content standards in both high school and grades 3-8, and it recognizes students who enroll in the 
military, those who graduate on time, and those who persevere to graduate within 5 years. Additionally, our 
proposal recognizes systems that address chronic absenteeism and values the achievement of special needs 
students who are prepared to enter the workforce. While our proposal may not account for every opportunity for 
Louisiana students, it is certainly more inclusive of special populations of students as well as students, families, and 
communities who face financial challenges. 

Changes to the accountability system should be developed, not revised, according to La Rev Statute 17:10.l F. This 
means BESE and LDOE should fully engage with invested stakeholders, such as superintendents, in the 
development of and changes to the system. The outcome of next week's meetings with LDOE and BESE officials 
will impact the trajectory of our school systems in the River Region and state, and it is my sincere hope that we can 
agree on an improved accountability system that reflects authentic measures of college and career readiness while 
also uniting those who make significant investments in our students' education. 

I sincerely appreciate your attention to my concerns and updates to the accountability debate that are taking place 
across our state and by media outlets with one-sided stories. Please do not hesitate to reach out should you have 
any questions or concerns relative to anything stated in this letter. I can be reached by cell at 504-621-5975. 

Sincerely, 
 
 
Dr. Ken Oertling 

 
Superintendent, St. Charles Parish Public Schools 


