
 

MEMO 

TO: BLUE RIDGE CUSD 18 DISTRICT PERSONNEL 

FROM:  SUSAN WILSON, SUPERINTENDENT 

DATE:  AUGUST 2019 

RE:   SCHOOL PERSONNEL MEAL ACCOUNTS 

 

The procedures listed below were established for school personnel meal accounts in February 2017. Here 

is a quick summary of the process we now follow. 

  

 All school personnel will receive the planning time and lunch periods as described in the Collective 

Bargaining Agreement. If someone is not subject to the CBA, then the Department of Labor rules will 

be followed.  

o Note: The current CBA provides for a 30-minute duty-free lunch if you work for 6 

continuous hours. The current DOL rules state that employees working 7 ½ continuous hours 

must be allowed a meal period of at least 20 minutes, no later than 5 hours after the start of 

work. If the CBA or DOL rules change, then the District will follow the new rules as they are 

set forth. 

 

 All school personnel pay for any meals they get from the school cafeterias, with the following 

exception: 

o Individuals scheduled to provide lunch supervision will be provided with one free hot lunch. 

Any a la carte items or other meal items (for example, additional entrees, cookies, etc.) will 

be paid by the employee. 

 

 Employee meal accounts will not be allowed to go below negative ten dollars (-$10). If the account 

falls below that level, then it will need to be paid up before meals can be charged to the employee’s 

account.  

 

 Note: Substitute teachers and substitute paraprofessionals are not considered employees of the school 

district. Per long-standing practice, they will continue be provided with a free hot lunch on days they 

sub in the schools. This is provided as an incentive for subs to work in our buildings. 

 

If you have questions regarding any of these items, please talk to your principal, Tonya or me. Thanks so 

much! 


