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Legislative Update: Policy Committees Passing Out
Almost Everything as Policy Deadline Passes
Barrett Snider, Partner
Capitol Advisors Group
Friday, April 26th marked the
policy committee deadline
for any bill that has been
marked with costs. Fiscal
bills that fail to pass out of
the policy committee by next Friday will be dead
for 2019 and considered two-year bills (absent a rule
waiver). In the weeks leading up to this deadline, the
Legislature’s policy committees held long hearings
to consider a nearly overwhelming number of bills of
potential interest.
Remarkably, the only bill to fail passage (of those
we’re tracking) was AB 750 (Chen), which would
have required school districts and charter schools
to have at least one school resource officer present
at each school during regular school hours and any
other time when students are on campus. Despite
support from the Democratic Chair and Republican
Vice-Chair, the bill couldn’t get a fourth vote needed
to pass out of the Assembly Education Committee.

In this issue: 

The bill failed passage 3-0-3 and was not granted
reconsideration.
Why so many bills?
In 2016, the California State Assembly increased the
bill limit (the maximum number of bills a legislator
can carry in a given session) from 40 to 50 bills. While
a 10-bill increase may sound small, multiply 10 by 80
members of the State Assembly and you have 800
more bills. Remarkably, neither the Assembly, nor the
Senate, increased the number of personal staff (for
legislators), or committee staff, to fully accommodate
the increase in legislation.
And why won’t some die already?
While the increased bill limit means more legislation,
it is accompanied by a reluctance on the part of
many legislators to kill their colleagues’ bills. This is
often referred to as a “courtesy vote.” Why kill your
colleagues’ bill when the other house will do it? We’re
seeing more courtesy votes early in the legislative
session with new legislators — when many haven’t
fully formed their personal/professional alliances
and relationships.
Continued on page 3
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SSDA’s Facilities Bootcamp
Tuesday, June 18, 2019
National University
10901 Gold Center Dr.

Rancho Cordova, CA 95670

Topics to Include:
 Overview of the Process, Timeline & Role of State Agencies
 Identifying Your Facility Needs: Master Planning & Needs Assessment
 Funding Mechanisms — How Will You Fund Your Project Needs?
Local Financing, State & Federal Grants, Tax Credit Bonds & More
Designing Your Project … Where Do You Begin?
• Hiring an Architect
• CDE & DSA Requirements
 Constructing Your Project: Delivery Models, Administration
& Hiring Help
 Completing Your Project: Closing Your Project with State Agencies
 Lessons Learned from Recently-Funded Small School

 Where Smalls Stumble — Tips for Navigating the Minefield

Register Now
at SSDA.org
SSDA

SSDA Members: $200
Non-Members: $300
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Legislative Update: Policy Committees Passing
Out Almost Everything as Policy Deadline Passes
within the jurisdiction of the school district where
the charter school is located.

Continued from page 1

So far this year, we’ve watched multiple committee
votes where it is clearly a courtesy vote situation —
either because a legislator is helping their colleagues,
or because the committee members are falling-in-line
with the committee chair for political circumstances.
For these reasons, we don’t expect to see many more
bills die until they move to the second house.
SOME KEY ISSUES
A number of notable issue advanced over the past
month and, below is a highlight of a few keys bills still
moving forward.
Charter School Reform
Easily the most contentious issue from the past
few weeks, the Assembly Education Committee
considered three bills addressing charter school
reform:
•

•

•

SSDA

AB 1505 (O’Donnell) — Makes changes to the
process for charter authorization, including eliminating appeals to the State Board of Education
and allowing a charter authorizer to deny a charter school petition if the charter school would
have a negative financial, academic, or facilities
impact on the neighborhood public schools, the
COE or the school district.
AB 1506 (McCarty) — Establishes a statewide
and local cap on the number of charters school
that can operate as the total number of charter
schools authorized and operating as of January 1,
2020. After that date, a school district would only
be allowed to authorize a charter school after one
charter school closes in its respective jurisdiction.
AB 1507 (Smith) — Eliminates the authorization for a charter school to be located outside
the boundaries of their authorizer in specified
instances and authorizes a nonclassroom-based
charter school to establish one resource center

The bill package drew more than four hours of
testimony, mostly due to long lines of union members,
charter school operators, homeschool supporters, and
parents voicing their positions at the microphones.
It wasn’t a surprise these three bills advanced, as a
majority of the committee members were either
authors or coauthors of all three bills. The three bills
passed with the same vote count, 4-1-1.
The Senate Education also passed out a bill related to
charter reform ahead of the deadline. SB 756 (Durazo)
would establish a moratorium on charter schools until
June 30, 2024 unless specified charter reforms are in
place by January 1, 2020. The required reforms align
with the changes proposed in the Assembly package
of bills. Also like with the Assembly bill package, SB
756 drew hours of testimony before it was ultimately
passed out on a 4-3 vote.
CTE Funding
Assembly Education Committee Chair Patrick
O’Donnell is carrying AB 1303, which would
consolidate funding for the CA Career Technical
Education Incentive Grant (CTEIG) Program within
the K-12 system by moving $150 million away from
Community College control. It would also augment
the annual appropriation by $150 million, bringing
the total funding for the program to $450 million.
The bill is a proxy for a budget negotiation between
the State Assembly, State Senate, and the Governor’s
Administration. There is considerable bi-partisan
support for a proposal like this and it is on the top of
many budget-watchers’ lists of potential negotiation
items between the Governor and Legislature. AB
1303 passed out of the Assembly Education with a
unanimous, bipartisan vote.
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School Start Time

Special Education Funding
Each house’s proposal on increased Special Education
funding made it out of their policy committees.
SB 217 (Portantino) would create the Early Intervention
Grant Program, which would be designed to increase
inclusive access to early education programs for
children with exceptional needs and expand
eligibility for transitional kindergarten to include
children with exceptional needs turning five years
old at any time during the school year.
SB 217 is the Senate’s vision for spending additional
funds in the area of special education. Governor
Newsom raised the prospect of new spending in this
area in his January Budget proposal.
The Assembly’s proposal, AB 428 (Medina), would
equalize special education funding rates to the
95th percentile, establish a funding mechanism for
proving preschool-age students under the AB 602
formula, and establish a high cost service allowance
for students with severe disabilities, like autism,
blindness, or deafness.
However, while both bills are currently moving
forward, don’t expect either of these bills to end
up on the Governor’s desk. This issue will likely
be worked out in the context of the state budget,
sometime before June 15th.

SSDA

Senator Anthony Portantino’s start time bill, SB 328,
is also moving forward. Similar to the effort from
last year, SB 328 would prohibit any middle or high
school from starting first period any earlier than
8:30 am. While the bill would exempt rural schools
from the bill’s requirements, it does not define who
would qualify as a rural school. Despite opposition
from a number of statewide education groups,
including SSDA, and a no vote from the Chair of
the committee, the bill passed out of the Senate
Education Committee on a 4-2-1 vote.
What’s Next?
Now that the policy committee deadline has passed,
attention turns to the fiscal committee deadline on
May 17th. Ahead of this deadline, the Appropriations
Committees of both houses will convene to decide
the fate of the hundreds of bills that were placed
on their committee’s “suspense” file. The suspense
file is where a bill goes if it has more than a minimal
cost. The leadership in each house then determines
which bills should be allowed out of the committee
and which bills should be held. Bills that pass out of
an Appropriations Committee will then head to the
Floor of that house to be considered by the entire
legislative body.
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July 14-16, 2019
New Superintendents’
Symposium
Lions Gate Hotel, McClellan, CA

Register Now at
SSDA.org
SSDA Members: $500
Non-Members: $700
(registration includes
meals & receptions)

Topics to Include:

 Networking at River Cats Baseball Game (Sunday afternoon)
 Your First 90 Days: A Systematic Approach to Communications, Evaluations
& Board Relations (participants will complete their 90 day plan)
 Communication Tools for New Superintendents
 Tips to Navigating the District Minefield
 Understanding, Managing & Communicating Your Budget
 Setting the Stage — Preparing for Negotiations
 Answers to All Your Legal Questions
 Running an Effective Board Meeting
• Understanding The Brown Act
• Developing the Agenda
• Working with Trustees
• Creating a Governance Handbook
 Communicating Your District’s Story & Marketing to the Public
 Presenting the Dashboard to the Board & Community

Room Rates: $95.00 per night.
Call (916) 426-9593 and mention SSDA to receive
your reduced rates. Cutoff date June 23, 2019.
SSDA
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Negotiations Training Series 2019-2020
for Superintendents, Business Managers, & District Negotiating Teams
PRESENTED BY

Want to become a better, more effective member of your District’s negotiating team?
Please join us as SSDA rolls out our 2019-2020 “Negotiating Series.” Each of the four,
full-day sessions will offer attendees practical negotiating tips and techniques presented
by experienced industry professionals. Registration includes breakfast, lunch and
negotiations binder.
2019-2020 Workshop Dates
Monday, September 30
Monday, December 9
What Last Year’s Attendees Had to Say!
Monday, March 2
 “After this training, we were better
Monday, April 27







prepared at the negotiations table.”
“As a new superintendent, I have
enjoyed the training and I have
learned a lot. I would recommend it
to my peers.”
“I like the small group size!”
“Materials are professional and
relevant … great real life situations”
“Very informative … looking
forward to future sessions”

Workshop Location Sponsor:
National University
10901 Gold Center Dr.,
Rancho Cordova, CA 95670

The price for the four day, year-long series is $1,000 per person
or $2,500 for 3 members from one district.
Breakfast and lunch included.
REGISTER ONLINE @ WWW.SSDA.ORG
For more information, call (916) 622-7213 or email corrie@ssda.org
SSDA
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SSDA’s 2019 Annual Conference
A Huge Success!
Last month, about 180 small school district superintendents and board members staff from up and down California attended SSDA’s 36th Annual Conference, “Rising to the
Challenge,” March 31-April 2, 2019, at the Sacramento Hilton
— Arden West.

Exhibit Hall. Annual Conference attendees also had the
chance to network with their peers, take part in Lobbying
Day, and gain valuable takeaways from five keynote speakers, including California State Superintendent of Public Instruction Tony Thurmond, who closed out the conference.

Over the three days, attendees participated in three PreConference Sessions and 32 workshops, and had the opportunity to network with 50 exhibitors in SSDA’s sold-out

We hope to see everyone at SSDA’s 2020 Annual Conference, “Setting the Vision for Excellence”!

SSDA
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State Board of Education Update:
New Board President and Members Announced,
Accountability Work Continues
LCFF Priority 3 (Parental Involvement and Family
Engagement) — Self-Reflection Tool

Lee Angela Reid, Partner
Capitol Advisors Group

During his State of the State Address in February, Governor Gavin
Newsom selected Linda DarlingHammond to be the new President of the State Board. At the March Board meeting, Superintendent Tony Thurmond conducted the swearing-in
ceremony, and the Board proceeded in electing her as the
new SBE President. President Darling-Hammond takes over
for former-President Mike Kirst, who stepped down from
the Board following the January Board Meeting.
At the end of March, the Governor also announced the appointment of two members to fill two of the three vacancies left by the departure of former members Bruce Holaday, Karen Valdes, and Trish Williams:
•
•

Kim Pattillo-Brownson, who has served as the Vice
President for Policy and Strategy at First 5 LA since 2016.
Matt Navo, who has served as Director of Systems
Transformation at the Center for Prevention and Early
Intervention for WestED since 2018.

The Board’s May Meeting will be the first SBE meeting for
both members. With these appointments, there is still currently one remaining vacancy on the Board to be filled by
Governor Newsom.
While new leadership was placed at the helm at the Board’s
March meeting, however, accountability continues to be
the Board’s main theme.
Integrated Local, State, and Federal Accountability
and Continuous Improvement System

At its March meeting, the Board unanimously approved, a
revised self-reflection tool for LCFF Priority 3 for use in the
2019 Dashboard. Self-reflection tools are used by LEAs to
measure and report their progress through the Dashboard
and to reflect on their progress as part of local planning
and improvement efforts. The adopted self-reflection tool
improves on the current tool while also aligning it with the
requirements of AB 2878 (Chávez) (Chapter 826, Statutes
of 2018), which expanded the definition of “family involvement” to include “family engagement.”
In 2017, CDE created the Ad Hoc Family Engagement Workgroup, to advise CDE on family engagement policies. For
the last 18 months, CDE has worked in partnership with
the Workgroup to create a working definition of family engagement to inform their work, conduct research on family
engagement policies and tools in other states. Additionally,
the workgroup identified potential challenges and barriers
to engaging families, identify promising current practices
in LEAs throughout the state, and analyze the responses to
the current self-reflection tool in the Dashboard.
Based on this work, the Workgroup made a series of recommendations for improving the current self-reflection tool,
including ensuring that a diverse group of stakeholders
is involved in the self-reflection process, emphasizing the
importance of connecting family engagement to student
outcomes and making it an integral part of the process to
develop and annually update LCAPs, and providing the opportunity for LEAs to provide a brief narrative about their
ratings.
The revised LCFF Priority 3 Self-Reflection Tool approved
by the SBE is based on current research, current state and
federal guidance, and the recommendations of the Workgroup include the following:
•

As part of its annual review process of the California School
Dashboard, the Board recently considered recommended
revisions to the self-reflection tool for Parental Involvement and Family Engagement (LCFF Priority 3), as well as
updates on activities and recommendations for the 2019
Dashboard release.
SSDA
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Dividing the tool into three sections:
1.

Building Relationships between School Staff and
Families

2. Building Partnerships for Student Outcome
3. Seeking Input for Decision Making
Continued on page 9
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Continued from page 8

•

Requiring, based on the analysis of data and stakeholder
input, LEAs to identify their current stage of implementation for each practice using the following rating scale:
1.

Exploration and Research Phase

2. Beginning Development

A PROFESSIONAL LAW CORPORATION
Municipal Bond Attorneys

3. Initial Implementation
4. Full Implementation
5. Full Implementation and Sustainability
•

Requiring LEAs to respond to the following narrative
prompt after each section: Briefly describe the LEA’s
current strengths and progress in this area, and identify a focus area for improvement, including how the
LEA will improve the engagement of underrepresented
families.

When CDE shared the revised reflection tool with the California Practitioners Advisory group (CPAG) in February,
members expressed support for the tool but also raised
questions about how the tool would be implemented,
including how stakeholders would be identified and engaged and how the data would be gathered. CDE plans to
address those and other implementation issues through
guidance and trainings.
California School Dashboard
This year, the Board will also be looking at a number of revisions that CDE is considering for the 2019 Dashboard.
Incorporation of the California Alternative Assessments
(CAAs) in the Academic Indicator
CAAs for English language arts/literacy (ELA) and mathematics are administered to students with the most significant cognitive disabilities. Students who take the CAAs are
evaluated against their level of “understanding” of Common Core Alternative Standards. In the 2018 Dashboard,
CAA data was displayed for informational purposes only.
CDE is now working with various stakeholder groups to
develop a methodology for incorporating CAA results into
the calculations of the Academic Indicator for the 2019
Dashboard.

Individual
attention
you deserve.
Knowledge
& experience
you need.
Representing over
200 California School
Districts as Bond and
Disclosure Counsel.

Incorporation of the Five-Year Graduation Rate into the
Dashboard

475 Sansome Street, Suite 1700

The current Graduation Rate Indicator only includes the
four-year graduation rate and does not reflect the progress of students who take five years to graduate from high

415.391.5780 tel
info@joneshall.com

Continued on page 11

www.joneshall.com
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San Francisco, CA 94111
415.276.2088 fax
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LAUNCHPAD

ANALYTICS

ROSTER
SERVER

Instructional time is valuable.
Make the most of it.

ONESYNC

More time learning.
Less time logging in.
SECURITY

Search

RESOURCE
PORTAL

Schoology

Reinaissance

Learning.com

Prezi

McGraw Hill

Scootpad

ABC Mouse

Canvas

My Apps

Google Drive

Pearson

Excel

OneDrive

Outlook

My Files

6,000+ Connections
Easy, fast, secure acccess with just one login.
The largest library of education SSO connectors.
Analytics - understand and share usage metrics from your phone.

1.888.963.7550

www.classlink.com
SSDA
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State Board of Education Update:
New Board President and Members Announced,
Accountability Work Continues
Continued from page 9

school. Under ESSA, a state is given the option of including a five-year graduation rate in their accountability system, but the state must establish a more rigorous longterm goal for the extended-year rate, as compared to the
long-term goal for the four-year graduation rate. However,
the U.S. Department of Education has also approved state
plans that have a combined four- and five-year graduation
rate that uses the same long-term goal for both.
CDE is currently considering a number of ways of incorporating a five-year graduation rate into the 2019 Dashboard,
including:
•

Providing a performance level (color) for the four-year
graduation rate only and continuing to report the fiveyear graduation rate for information purposes only

•

Calculating a simple average for the four- and fiveyear graduation rates, which would provide the same
weight to all four and five year graduates

•

Calculating a weighted average for the four- and fiveyear graduation rates, providing more weight to students who graduated in four years (2/3) rather than five
years (1/3)

•

Report both the four- and five-year graduation rates on
the Dashboard and assign the performance level (color)
to the higher of the two rates

If ultimately incorporated, the five-year graduation rate
would only apply to non-alternatives schools, since alternative schools have their graduation rate indicator calculated
using a one-year graduation rate.
Application of the Three-by-Five Color Grid of the College/
Career Indicator (CCI)
In September 2017, the SBE approved the use of a “Threeby-Five” color grid for the purposes of assigning performance levels to LEAs that serve small student populations
(i.e. 149 or fewer students). This alternative methodology
refigures the performance level tables by removing the Increased Significantly and Decreased Significantly Change
levels. Currently, the three-by-five grid has been approved
for use with the Graduation Rate, Suspension Rate, and
Chronic Absenteeism Indicators. CDE is proposing, beginning with the 2019 Dashboard, to apply the three-by-five
SSDA

grid to the CCI, using the same cohort of students used in
calculating an LEA’s graduation rate indicator. CDE will bring
this request to the Board for approval at its May meeting.
Inclusion of Status for the English Learner Progress
Indicator (ELPI) into the Dashboard
The ELPI is the only indicator on the Dashboard that measures progress towards proficiency, rather than the end
goal of proficiency itself. In order to calculate Status for
the ELPI, two years of English Language Proficiency Assessments for California (ELPAC) Summative results are
required, and three years of ELPAC results are needed to
calculate both Status and Change. Status for the ELPI will
be reported for the first time in the 2019 Dashboard. CDE
will present a methodology for how to use the ELPI status
in the identification of schools under ESSA for the Board’s
approval in Fall 2019.
Inclusion of Additional Measures in the
CCI for Students with Disabilities
Schools with Dashboard Alternative School Status (DASS)
serve high-risk student populations, including students
with disabilities. While DASS schools are measured using
the same set of indicators as non-alternative schools, CDE
has been working with the Alternative Schools Task Force
to develop modified measures for certain DASS indicators
to ensure students at alternative schools are fairly evaluated on their success and progress. For the CCI, students
who take the CAAs are included in the indicator’s calculation but the indicator does not currently include any modified measures for those students.
CDE will be collecting information on the completion
of the Workability program, transitional services offered
through the Department of Rehabilitation, and workbased learning through the California Special Education
Management Information System (CASEMIS). This data
will then be evaluated for possible inclusion in the 2019
Dashboard as a modified measure for students with Individual Education Programs (IEPs).
The Alternative Task Force is also looking at additional career measures for the CCI, with some of the measures being
collected in the California Longitudinal Pupil Achievement
Data System (CALPADS) for the first time at the end of this
school year. These measures will be explored for possible
inclusion in the CCI for the 2020 Dashboard.
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College Admissions Cheating Scandal
Prompts Package of Reform Bills
Below is an overview of the bill package, including each
bill’s status:

Caitlin Jung
Legislative Counsel
Capitol Advisors Group

In response to what many
have dubbed the “Operation
Varsity Blues” college cheating
scandal, which broke earlier
this year, a group of California
Assembly Members have introduced a comprehensive package of bills to reform the
current college admission process and curtail abuse. The
new legislation comes after a hearing by the Assembly Budget Subcommittee on Education Finance, where legislators
discussed the scandal and potential reforms. The proposed
reforms included in this package range from prohibiting
preferential admission based on an applicant’s relationship
to an alumnus or donor to increased regulation of private
admission consultants.
According to Assembly Member Kevin McCarty (D-Sacramento), in Assembly Member Phil Ting’s (D-San Francisco)
press release announcing the package, “This legislative
package of college admissions reforms will ensure that
there are adequate checks and balances to catch fraudsters,
but more importantly to protect the sanctity of the admission’s process.”

•

AB 136 (Quirk-Silva, D-Fullerton) — Provides that any
taxpayer that is named in a complaint tied to the scandal and found guilty may not deduct related charitable
contributions from state income taxes. It also provides
that if a person has already claimed for such contributions, it must be refunded to that state. The bills is currently in the Assembly Revenue and Taxation Committee, awaiting its first policy hearing.

•

AB 697 (Ting) — Prohibits a postsecondary educational
institution from participating in the Cal Grant program
if the institution provides preferential treatment in admissions because the applicant is related to a donor or
alumnus of the institution. The bill passed out of the Assembly Higher Education Committee on a 10-0-2 vote
and is now in the Assembly Appropriations Committee.

•

AB 1312 (Low, D- Campbell) — Requires, effective January 1, 2023, college consultants who receive $5,000 or
more in income annually through compensation from
clients for purposes of admissions counseling to register with the Secretary of State. The bill passed out of
the Assembly Business and Professions Committee on
a 16-1-3 vote and is now in the Assembly Appropriations Committee.

•

AB 1383 (McCarty) — Establishes a process for the University of California (UC) and the California State UniverContinued on page 15

SSDA
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BE READY.

TO SECURE YOUR DIGITAL LEARNING
ENVIRONMENT AT EVERY NETWORK
ENTRY POINT

IT security is in the forefront of the minds of school officials.
The rise in cybersecurity breaches on campus, including
website defacement, viruses, malware, ransomware, and
even DDoS attacks, impacts learning environments across
the education sector.
Fortinet, the global leader in high-performance cybersecurity
solutions, positions schools to be able to respond rapidly to
a sophisticated IT cyber-threat landscape. Fortinet’s fabric
approach to network security provides unparalleled performance
and ease of management, coupled with significant savings.
Strengthened by the industry’s highest level of threat research,
intelligence, and analytics from FortiGuard Labs, Fortinet delivers
best-in-class protection to provide the safest and most secure
digital learning environments.
Join some of the largest educational organizations that choose
Fortinet to secure their most valuable assets.

Fortinet solutions include:
§ Advanced Threat Protection
§ Next-Generation Firewalls
§ DDoS Protection
§ Data Center Firewalls
§ Web Application Firewalls
§ Wireless Networking
§ Network Switches
§ Caching
§ Email Security
§ Application Delivery
§ Two-Factor Authentication
§ Endpoint Integrity
§ Security Information and
Event Management (SIEM)
§ Network Access Control
§ Enterprise Voice Systems
§ Network-Based Video
Security

www.fortinet.com/education
SSDA
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College Admissions Cheating Scandal
Prompts Package of Reform Bills
Continued from page 13
sity (CSU) to use in granting admissions by exception.
The bill would define “admission by exception” as when
a UC or CSU admits an applicant who does not meet
the admission eligibility requirements but who has
demonstrated high potential for academic success and
leadership. Specifically, the bill would prohibit a UC or
CSU from admitting a student by admission by exception unless the admission was previously approved by
three campus administrators. This bill passed out of the
Assembly Higher Education Committee on a 11-0-1 vote
and is now in the Assembly Appropriations Committee.
•

ACR 64 (McCarty) — This Assembly Resolution would
request the Trustees of the CSU and the Regents of the
UC to conduct a study on the usefulness, effectiveness,
and need for the SAT and the ACT to determine student
admissions. The study would be required to include

I N D O O R

&

O U T D O O R

recommendations and, if determined necessary, a plan
for phasing out the use of the SAT and ACT as a basis
of admission. The resolution passed out of the Assembly
Higher Education Committee on a 9-1-0 vote and is now
in the Assembly Appropriations Committee.
With a number of these bills just recently amended with
their new language to address the cheating scandal, these
bills are still in their early stages. One additional part of the
package has also yet to be introduced and would request
the State Auditor review risks of fraud in the admission processes for both the UC and the CSU systems, with an emphasis on the admission process for student athletes and
other special admissions. With the attention the cheating
scandal has garnered across not only the state but the nation, this will certainly be a series of bills to keep an eye on
as the legislative process moves forward.

S O L U T I O N S

i n f o @ t h e K Y A g r o u p . c o m

SSDA
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An Engaged Classroom Starts
With An Empowered Teacher
Experience how teachers created their most magical
moments with Nearpod's interactive platform, multimedia &
VR experiences, and 7,000+ ready-to-run lessons.

60%

3.1M

Nearpod lessons taught

of school districts with
teachers using Nearpod

(average 10,300 lessons a day)

65M

270M

times that students were
reached with Nearpod

Engagement moments
on Nearpod

Learn more at www.nearpod.com
SSDA
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Bring Joy, Student Engagement and Hip-Hop
(Yes, Hip-Hop) into Every K-12 Classroom
Jennie Kristofferson
Chief Academic Officer of Nearpod
While the vast majority of superintendents across
the U.S. are excited about the future of their school
districts, many see student engagement as an area
for growth and a top priority.
According to a Gallup survey, engagement drops as
students move through their school years. By 11th
grade, only 32% of students feel actively engaged in
the classroom, contributing to chronic absenteeism
and poor academic performance.
It’s a top priority because research shows engaged
students are 2.5 times more likely to say that they get
excellent grades and do well in school, and are 4.5
times more likely to be hopeful about their futures
than their disengaged peers.
Even in an age of smartphone-driven stimulation
students endure classroom experiences that are outdated and underwhelming or incorporate a variety
of disjointed edtech tools that create more frustration than excitement.
That’s why Nearpod, the most comprehensive Student Engagement Platform, was designed to foster
active learning for the modern generation. Nearpod
reignites a love for learning through:
•

Access to over 7,000 standards-aligned, relevant
and diverse lessons that reflects students’ personal experiences, interests and aspirations

•

The empowerment of teachers to create and lead
a collaborative classroom environment where each
student takes an active role in his/her learning

•

Powerful engagement tools, ranging from VR
field trips and interactive STEM simulations to
digital citizenship and more

SSDA

•

Formative assessment tools for teachers to conduct real-time evaluations and receive feedback
to ensure student comprehension

At its core, a Student Engagement Platform is not solely content or software — it’s a marriage of both, offered through a seamless experience that engages every student. It’s also not a replacement for the teacher
— it enables engaging learning environments where
teachers amplify student voices and achievement.
An engaged classroom starts with an empowered
teacher. By providing teachers with real-time insights
into student understanding and ready-to-run lessons to provide multiple access points to standardsaligned content, Nearpod lets technology support,
not replace, the teacher so they can focus on what
they do best — teach and inspire.
Nearpod, which was named EdTech Digest’s 2018
Company of the Year, enables 100% student participation and makes it seamless for teachers to use
classroom technology in engaging and robust ways.
The company continues to deepen its commitment
to bringing culturally-relevant and media-rich content into the classroom, most recently with its acquisition of Flocabulary, the leading video and student
creativity platform that uses educational hip-hop,
to further capture student interest and inspire creativity. Nearpod is currently used by over 7 million
students, including 97 of the top 100 largest school
districts in the US.
With a platform that leverages creativity, culture, interactivity and media to ensure 100% active participation across a school district’s classrooms, Nearpod
gives superintendents a way to increase engagement and student outcomes.
To learn more, visit https://nearpod.com/.
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2019 Pismo Regional SSDA Events
Upcoming
@ SeaCrest OceanFront Hotel, Pismo Beach
Facilities Bootcamp
Fri., June 28, 2019
@ National University, Rancho Cordova
June 18, 2019

New Superintendents’ Symposium

2019 Pismo Regional

@ Lionsgate Hotel, Sacramento
July 14-16, 2019

@ SeaCrest OceanFront Hotel, Pismo Beach
Fri., June 28, 2019

New
Superintendents’ Symposium
Fall Superintendent
Summit
@ Lionsgate Hotel, Sacramento

Sacramento — September
20, 2019
July 14-16, 2019
Visalia — November 5, 2019

Fall Superintendent Summit

Eye On Education

Sacramento — September 20, 2019
Visalia — November 5, 2019

@ Holiday Inn Sacramento Downtown - Arena
September
20-21, 2019
Eye On Education
@ Holiday Inn Sacramento Downtown - Arena

Fall Regional RoadSeptember
Shows20-21, 2019
Siskiyou — October 1, 2019
Fall Regional Road Shows
Redding — October 2 2019
Siskiyou — October 1, 2019
Mendocino — October 3, 2019
Redding — October 2 2019
Sonoma
— October
4, 2019
Mendocino
— October
3, 2019
Sonoma
October
2019
So
Cal ——October
11,4,2019
So Cal — October 11, 2019

REGISTER
REGISTER ONLINE
ONLINE @
@ WWW.SSDA.ORG
WWW.SSDA.ORG
For more
more information,
information, call
call (916)
(916) 622-7213
622-7213 or
or email
email corrie@ssda.org
corrie@ssda.org
For
SSDA
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RAY MORGAN COMPANY

LASERFICHE PARTNERS WITH EDUCATION
Designed for school districts and educational organizations
Implement easy processes that save you time and money:
Transcript Request & Storage – receive transcripts via online request forms
and easily search and retrieve digital transcripts
Explusion/Suspension Form – from start to finish, your forms can be tracked,
validated and managed with greater efficiency
Autofile Assistant – organize and file documents instantly with Aries
integration
Facility Rental – whether it’s the swimming pools, gyms, or other facilities,
workflow can easily route and approve requests
Student Release Form – travel release, photo release or anything requiring
parent approval can be tracked online
Travel Approval – save time and paperwork on staff travel requests and
expense tracking
New Hire Form – automate your onboarding process for both credentialed
and non-credentialed employees
Personal Driver Approval – review, approve, track, and reject personal driver
request forms. Give Sites ability to instantly view driver status
Document Expiration Assistant – notify staff before documents and
certifications expire

Learn More

Jason Milan
Education Specialist
916.577.1666

SSDA
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