Using a Flexible Spending Account is like
giving yourself a pay raisel

A flexible spending account (FSA) allows you to set aside a portion of your salary, before
taxes, to pay for qualified medical or dependent care expenses. Because that portion of
your income is not taxed, you end up with more money in your pocket.

*Medical Spending Account*

Set aside money to pay expenses not covered by your medical insurance.

+ Use it to pay for things like coinsurance, prescriptions, eye ware and medical
equipment.

*Dependent Care Spending Account*

Deduct a portion of your paycheck to use for dependent care for children up to age 13,
a disabled dependent of any age or a disabled spouse. To be eligible for this type of
account, both you and your spouse (if applicable) must work, seeking work or be full-
time students.

If you have additional questions, please visit with:

Kris McMahon, Payroll-Benefity Manager
Ph 605.717.3890 ext 2103
Kris. McMahon®@k12.sd.us



