
GA C D  E mp lo yme nt  El ig i b i l i t y  V er i f i ca t io n   (F o rm I - 9 ) ( See  GAK)  GA C D  

 A l l  d i s t r i c t  e mp lo yee s ,  a t  t he  t i me  o f  emp l o yme n t ,  sh a l l  p ro v ide  

ve r i f i ca t i o n  o f  i de n t i t y  an d  e mpl o yme n t  s t a tus  t o  t he  s up e r in t en de n t .  

 T h e  s up e r i n t e nde n t  sh a l l  ma i n t a i n  a  f i l e  on  a l l  o f  t he  d i s t r i c t ’ s  

e mp lo ye es  h i r e d  a f t e r  N o ve mbe r  6 ,  1 98 6 ,  p ro v in g  t ha t  eac h  emp l o yee  ha s  

ve r i f i ed  t he i r  i de n t i t y ,  e mp lo yme n t  s t a t us ,  U . S .  c i t i ze ns h ip ,  o r  l e ga l  a l i en  

s t a tu s .    

F o r  a dd i t i o na l  i n fo rma t io n  see :  

h t t p : / /www.us c i s . gov/ f i l e s / na t i v edocument s /m-274 .pd f  

 

A p p ro ve d:   8 -1 1 -2 00 8  

http://www.uscis.gov/files/nativedocuments/m-274.pdf


 

Documents  That Establish Identity (Policy  GACD) 

T o  e s t a b l i s h  e mp loyme n t  e l i g ib i l i t y  on l y ,  a  p e r s on  mu s t  p r e s en t  a  

d oc u me n t  su ch  a s  a  So c i a l  Se cur i t y  c a rd ,  a  U .S .  b i r t h  c e r t i f i ca t e ,  o r  on e  o f  

t he  o t he r  d oc u me n t s  l i s t e d .  

F o r  i nd i v id ua l s  18  ye a r s  o f  a ge  o r  o ld e r :  

•  D r i ve r ’ s  l i c en se  o r  ID  c a rd  i s s ue d  b y  a  s t a t e  o r  o u t l y in g  p osse s s i on  

o f  t he  U n i t ed  S t a t e s ,  p ro v id ed  i t  co n t a ins  a  p ho t o grap h  o r  

i n fo r ma t i on  su ch  a s  n a me ,  da t e  o f  b i r t h ,  ge n d e r ,  he i gh t ,  e ye  c o lo r  

a nd  a dd res s  

•  ID  c a r d  i s s ue d  b y  f e de r a l ,  s t a t e  o r  l oca l  go ve rn me n t  a gen c i e s  o r  

e n t i t i e s ,  p ro v id ed  i t  c o n t a i ns  a  ph o to gr ap h  o r  i n f o r ma t io n  su ch  a s  

n a me ,  da t e  o f  b i r t h ,  ge n de r ,  he i gh t ,  e ye  co lo r  a nd  a ddr es s  

•  S c ho o l  ID  c a rd  wi t h  a  p ho to gra ph  

•  V o te r ’ s  r e g i s t r a t i o n  c a rd  

•  U . S .  mi l i t a r y  ca r d  o r  d r a f t  r ec o r d  

•   Mi l i t a r y  d ep en de n t ’ s  ID  ca r d  

•   U . S .  Co as t  G ua rd  Me rch an t  M ar in e r  C a rd  

•  N at i ve  A mer i ca n  t r i ba l  doc u me n t  

•  D r i ve r ’ s  l i ce ns e  i s sue d  b y  a  Ca na d i a n  gove r n men t  a u t ho r i t y  

•  F or  pe r so ns  u nde r  age  1 8  w ho  a r e  u nab l e  t o  p r e se n t  a  d ocu me nt  

l i s t e d  ab o ve :  

•  F or m M -2 7 4  (R e v .  11 /0 1 /2 00 7)  

•  S c ho o l  r ec o rd  o r  r epo r t  ca r d  

•  C l i n i c ,  do c to r  o r  ho sp i t a l  r e co r d  



•  D a y-c a re  o r  nu r se r y  s ch oo l  r e co rd  

 

I f  a  p e r s on  i s  u na b l e  t o  p r e sen t  t he  r e qu i r e d  do cu me n t ( s )  w i th in  t h r e e  

b us i ne s s  da ys  o f  t he  d a t e  e mp lo yme n t  be g i ns ,  he  o r  s he  mus t  p r e se n t  

( wi t h in  3  bu s in es s  d ays )  a  r ec e ip t * .  T he  pe r so n  t he n  mus t  p r e se n t  t h e  

a c tu a l  do cu me n t  wh en  t he  r e ce i p t  pe r i od  e nd s .  T he  p e r s on  mus t  ha ve  

i nd i ca t e d  o n  o r  be fo re  t he  t i me  e mp lo yme n t  be gan ,  t h a t  he  o r  sh e  i s  

a l r ea d y  e l i g i b l e  t o  be  e mp lo ye d  i n  t h e  U n i t ed  S t a t e s .  Rec e ip t s  s ho wi n g  

t ha t  a  p e r s on  h as  ap p l i ed  fo r  an  i n i t i a l  g r an t  o f  e mpl o yme n t  a u th o r i za t i on ,  

o r  f o r  r e ne wa l  o f  e mp lo yme n t  a u t ho r i za t i o n ,  a r e  n o t  a cc ep t ab l e .  

*  Check  the  l i nk  in  t he  po l i c y fo r  more  de t a i l s .   In  some cases ,  
pe r sons  seek ing  work  can  app ly fo r  a  document  and  p resent  a  r eceip t  
t o  t he  emplo yer  t ha t  shows the y have  app l i ed  fo r  a  r equi red  
documen t .  
 

A p p ro ve d  by  bo ar d  o f  ed uc at i on:  8 -1 1-20 0 8  

 


