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 The  super in t enden t  sha l l  make  reasonab le  e f fo r t s  t o  de te rmine  

whe ther  a  candidate  fo r  emplo ymen t  i s  r e l a t ed  t o  a  board  member  o r  an  

admin is t r a to r  o f  the  d i s t r i c t .   I f  a  cand ida t e  i s  r e l a t ed  t o  a  board  

member  o r  admin i s t r a to r ,  the  super in tenden t  wi l l  make  th i s  f ac t  known 

to  t he  board .  

 Ex cep t  in  an  emergenc y,  t he  board  wi l l  no t  emplo y an yon e  who 

i s  the  f a the r ,  mo ther ,  b ro the r ,  s i s t e r ,  spouse ,  son ,  daugh te r ,  s t ep -son ,  

s t ep -daugh te r ,  son - in - l aw,  o r  daughte r - in - l aw o f  an y board  member .  

 Th is  p rovi s ion  shal l  no t  app l y t o  an y pe r son  who  has  been  

regu la r l y emplo yed  b y the  board  p r io r  t o  t he  adop t ion  o f  t h i s  po l i c y o r  

t o  any pe r son  who has  been  regu la r ly emplo yed  b y the  board  p r io r  t o  t he  

e l ec t ion  or  appoin tmen t  o f  a  new board  member  to  whom the  pe r son  i s  

r e l a t ed .  

 Superv is ion  Limi t a t i ons  

 No  emplo yee  sha l l  d i r ec t l y superv i se  o r  be  r espons ib l e  fo r  an y 

po r t i on  o f  the  evalua t ion  o f  h i s  o r  her  f a the r ,  mo ther ,  b ro the r ,  s i s t e r ,  

spouse ,  son ,  daugh te r ,  s t ep -son ,  s t ep -daugh te r ,  son - in - l aw,  o r  daugh te r -

in - l aw.  
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