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FAMILY LEAVE 
 

It is policy of the board of education to provide up to 12 work weeks of unpaid leave to employees who have 
been employed at least one year in this school district, who have worked at least 1,250 hours during the previous 12 
month period, and who have exhausted their sick leave, personal leave, and vacation time. 
Eligible employees are those district employees who meet the above requirements and who request leave for one of the 
following reasons: 

1. Birth, adoption, or foster placement of a child by an employee; 
2. To care for a spouse, son, daughter, or parent who suffers from a severe health condition; or 
3. For a severe health condition the employee is experiencing. 
Before an employee will be placed on unpaid family leave, the employee must first exhaust any accumulated sick 

leave, personal leave, and vacation time.  Such sick leave, personal leave, and vacation time will be deducted from the 
12 work weeks of eligibility. 

If the superintendent deems it necessary or desirable, the superintendent may require a second opinion by a 
physician selected and paid for by the district.  If the original opinion and the second opinion conflict, the district may 
require a third opinion at the district's expense.  The conclusion of the third opinion will be final and binding upon the 
employee and the district. 

If family leave is granted for a continuing health condition, subsequent recertification may be required at the 
discretion of the superintendent. 

Intermittent leave may be taken in lieu of continuous leave for the birth or adoption of a child only with the 
concurrence of the district.  The employee must provide 30 days of advance notice or as many days of advance notice 
as are practical.  Leave taken for serious health conditions of the employee or an eligible member of the employee's 
family may be taken intermittently without district concurrence. However, the employee may be transferred to another 
position that can better accommodate the employee's recurring absences.  Such transfer will not reduce the employee's 
pay and benefits. 

Upon completion of family leave, the employee will be entitled to return to the former position of employment 
with equivalent benefits and pay without loss of seniority or tenure.  However, the leave time will not be counted 
toward tenure. 


