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MEDICAL EXAMINATIONS

Every employee of the school district must be physically capable of performing the duties for which the employee is hired and/or assigned.  Therefore, every employee of this school district is required to furnish a completed medical history form, under oath, to the superintendent's office at such time as employment begins.  To verify physical fit​ness and capability of continuing to perform one's duties, medical examinations may be required of any employee at the discretion of the board of education or its designated officer, on an individual basis.  Such examinations shall be at the district's expense.

A drug screening test will be a part of the physical examination for all applicants who are required to take a pre-employment physical examination.  All applicants will be notified of this requirement.  Any applicant who refuses to take the drug screening test or whose test is positive for the presence of illegal chemical substances will not be considered for employment.

A drug screening test is a part of the physical examination for all employees who are required to have an annual physical examination.  These employees will be subject to random drug screening testing after employment.

All drivers of commercial motor vehicles who are required to hold a commercial driver's license (CDL) are subject to Department of Transportation regulations for alcohol and controlled substances testing for persons in safety-sensitive positions and will be tested accordingly.


