
RIPLEY ELEMENTARY TITLE I READING COACH
JOB DESCRIPTION

QUALIFICATIONS

1. Qualifications as outlined in West Virginia Code 18A-4-7a
2. Minimum of Master’s degree in Reading Education.
3. Minimum of three years successful classroom teaching experience.
4. Extensive knowledge of reading subject matter, scientifically based reading

research strategies and the ability to convey this knowledge through written and
oral presentation.

5. Trained and experienced in developing and providing staff development to
classroom teachers.

4. Experienced in demonstration of effective teaching strategies for the purpose of
improving classroom instruction.

5. Ability to communicate effectively.
6. Ability to work cooperatively with others.
7. Knowledge of current reading assessment instruments including NWEA

Measures of Academic Progress (Map). 
8. Advance computer and technology skills including proficiency in use of Microsoft

Office applications (Word, Excel, Powerpoint, etc.)
9. Self-directed.
10. Knowledge of state and federal legislation.

IMMEDIATE SUPERVISOR

Ripley Elementary Principal

DUTIES AND RESPONSIBILITIES

1. Gather and disseminate current best practice research on school improvement,
effective instructional strategies and appropriate interventions.

2. Monitor and evaluate the implementation of the supplemental reading program at
Ripley Elementary School.

3. Assist with general school improvement efforts including preparation, submission
and monitoring of Title I School Improvement Plan documents.

4. Assist school staff in the selection and securing of supplemental texts,
instructional materials, assessments and programs.

5. Provide oversight and direction for formative assessments for school site
including but not limited to adopted series tests and NWEA MAP.

6. Create and implement a staff development program that reflects the coach
model approach to working with school instructional staff.

7. Provide demonstration teaching in classrooms using best practices and
research-based instructional strategies.

8. Observe classroom teachers for the purpose of conducting  constructive
feedback/debriefing sessions to ensure optimum implementation of research-
based instructional strategies.

9. Other job related duties as assigned by the school principal.


